EUROPEAN EXTERNAL ACTION SERVICE

Annex 1

European Union | ntegrated Border Management Assistance Mission in Libya

(EUBAM Libya)
3-2017 Call for Contributions

Organisation: EUBAM Libya

Job L ocation: Tunisia/Libya

Egﬁ’r'ﬁéme”t Asindicated below

Ref . | Name of the Post: | Availability:
Seconded (10)

LIBHMO2 Chief of Staff* ASAP
LIBHMO4 Reporting Officer/Political Adviser* ASAP
LIBHMO2 Executive Officer*** ASAP
LIBOPO1 Head of Operations *x
LIBOPO9 Maritime Border Adviser ASAP
LIBOP10 Maritime Border Adviser *x
LIBOP0O4 Counter Terrorism Adviser ASAP
LIBOP12 Police Adviser Tripoli Security Plan, PG *x
LIBOP13 Minister of Interior Reform Adviser * ASAP

Job Titles . Senior Rule of Law Adviser/ Head of ASAP

Vacancy Notices: LIBOP15 Unit*

Seconded/Contracted (9)

LIBHMO5 Gender and Human Rights Adviser* ASAP
LIBOP17 Legal Reform Adviser *x
LIBADO2 Legal Adviser *x
LIBADO1 Head of Mission Support* ASAP
LIBADO7 Procurement Officer 22 August 2017
LIBAD10 Logistics Officer* ASAP
LIBAD12 CIS Officer* ASAP
LIBSEO2 Deputy Senior Mission Security Officen* ASAP
LIBSEO6 Mission Security Analyst* ASAP




Deadline for

Applications: Monday, 21 August 2017, 17:00 hours (CEST)
E-mail Address

to send the Job

Application eeas-cpcc-libya@eeas.eur opa.eu

Form to:

For more information relating to selection and wéitonent, please contact the Civilian
Planning and Conduct Capability (CPCC):

Information: Mr Andre Konze
eeas-cpce-libya@eeas.eur opa.eu

+32 (0)2 584 3848
* Subject to the adoption of the new Budget Imtettement, after the end of the no-cost
extension.
*x Subiject to the final decision of the Council.

ok The availability of this position is subject to tm®n-confirmation of a request for
extension.



Seconded Personnd — For seconded positions, only personnel nominati@teived through official
channels from EU Member States will be consideéi Member States will bear all personnel-relatestso
for seconded personnel, e.g. salaries, medicalragege travel expenses to and from the Mission area
(including home leave) and allowances other thasehpaid according to the Council documents 7291/09
(10 March 2009) and 9084/13 (30 April 2013).

Contracted Personnd — The Mission may recruit international staff on anttactual basis as required,
through an employment contract. The employmentrachiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiolipwances, travel and removal expenses and the
applicable high risk insurance policy. Preferendébe given to seconded candidates.

Documents supporting educational qualifications gk experience should be accompanied by certified
translations of the original documents in the Bsfglianguage, if issued in another language, inrdecce
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifizations.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisioneagting the Mission
mandate and approving the appropriate BudgetanadtBtatement, the duration of the deployment shoul
be of 18 months.

The Civilian Operations Commander requests thatritrting States propose candidates for the folimwi
international expert positions for EUBAM Libya, acding to the requirements and profiles described
below:

A. Essential Requirements

EU Member States are requested to ensure thatotlwsving essential requirements are strictly med an
accepted in respect of civilian international expén the Mission.

Citizenship — The candidates must be citizens of an EU Membde Sta

Integrity — The candidates must maintain the highest stand#rgsrsonal integrity, impartiality and self-
discipline within the Mission. Candidates are ntdveed to provide or discuss any information or giment
as a result of access to classified and/or seaditifiormation relating to the Mission or respectiasks and
activities. The candidates shall carry out thetietuand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatingsskihd the ability to work
professionally in a stressful and diverse enviramme

Flexibility and Adaptability — The candidates must be able to work in arduousitiond with a limited
network of support and with unpredictable workirauts and a considerable workload. They must haee th
ability to work professionally as a member of antedn task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake any aith@inistrative tasks related with the
competencies, responsibilities and functions ofréspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health — The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehimh may impair operational performance in the



Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principée,
under the normal age of retirement in contributgtes.

Language Skills' — Mission Members must be fully fluent in written aspgoken English. Report writing
skills are especially needed. Knowledge of Aralnid Brench will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-maikasential. Knowledge of other IT
tools will be an asset.

Training — eHest or equivalent. HEAT training is a requirenieefore visiting Libya.

Education — A recognised academic qualification under the EeampQualifications Framework (EGFpr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a vatiduding Mission area - civilian driving
licence for motor vehicles (Category B or equivdleiihey also must be able to drive any 4-wheeldri
vehicle.

Serious deficiencies in any of these essentialirespents may result in repatriation/termination toé
secondment/contract.

B. Recommendable Requir ements

Knowledge of the EU Ingtitutions — The candidates should have a good knowledge dEthdnstitutions
and international standards, particularly relatedthe Common Foreign and Security Policy (CFSP),
including the Common Security and Defence PolicgD®).

Knowledge of Maghreb — The candidates should have a good knowledge difithery, culture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental stices
(distinct advantage).

Training and Experience — The candidates should have attended a Civilian<kisnagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents for Selected Candidates

Passport — The selected candidates must obtain a passport thein respective national authorities. If
possible, a Service Passport should be issued.

Visas — EU Member States and selected candidates mustectisatr visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any trans#agi, which
may be required for passage through countries &e to the Mission.

Required Security Clearance (PSC) — The selected candidates will have to be in possessf the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptid¥s.
seconded experts, the original certificate of tadomal security clearance or a proof of the itiia of the
process must accompany them upon deployment. braoted experts, the process will be initiatedHzy

* Common European Framework of References for Lagegia

2 https://ec.europa.eu/ploteus/content/descriptatep




Mission upon deployment. For both seconded andactetd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiéyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioxadidecertificate/
booklet of vaccination showing all vaccinations amdhunisations received. They also must be vacethat
according to the required immunisations for theditis area.

Medical Certificate— The selected candidates should undergo an extem&d&al examination and be

certified medically fit for Mission duty by a comeat authority from the EU Member States. A copyhig
certification must accompany deployed secondedvacted personnel.

D. Additional I nformation on the Selection Process

The EU strives for improved gender balance in C8pérations in compliance with UNSCR 1325. CPCC
encourages contributing States and European Itistiito take this into account when offering
contributions.

Application Form — Applications will be considered only when using st@ndard Application Form
(Annex 2) to be returned in Word format, and inticgwhich position(s) the candidate is applying fo

Selection Process — The candidates considered to be most suitabléowifihortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Bisidission Headquarters for interviews, contribgti
States will bear any related costs.

The selection of candidates who are working foeottvilian CSDP Missions at the time of their dpation
will be subject to an impact assessment takingaetmunt the operational needs of the CSDP Missions
concerned.

Information on the Outcome — EU Member States and contracted candidates (applym

seconded/contracted positions) will be informedultioe outcome of the selection process after its
completion.

E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification basad o
operational requirements and in line with the gples set out in the relevant planning documents.



Position: Employment Regime: (Post Category for
Chief of Staff Seconded Contracted)
L ocation: A
Ref. Number: o Availability:
LIBHMO2 Tunisia/Libya ASAP
Component/Depar tment/Unit: Level of Security Open to Contributing Third
Office of the Chief of Staff Clearance: States:
EU SECRET No

1. Reporting Line:
The Chief of Staff reports to the Head of Missibtoi/).

2. Main Tasks and Responsibilities:

» To exercise day-to-day coordination of the Main ¢itpearters' organisational units, including Mission
Support, in order to ensure that all aspects areadlly considered when preparing for HoM's decision
making, and when analysing the internal and exteeperting of Mission activities;

» To support the Head of Mission in operationaliging Mission mandate to ensure delivery on the Mrssi
mandate and tasks as set out in planning docuraadtmstructions issued by the HoM;

» To support the Head of Mission in leading, managing directing Mission activities and in ensurihgtt
the Mission’s mandate and tasks as set out inldmjmg documents, including oversight of the
development and implementation of the Mission Ogi@mal Matrix MIP in cooperation with the Head of
Operation;

e To deputise for the HoM in his/her absence;

» To support the HoM in liasing with the host-courdmthorities, international organisations and diptic
representatives;

» To coordinate and manage the Office of the Heddis$ion;

» To identify, assign and take appropriate and tinaehjon on incoming requests and correspondendgnwit
the HoM's Office;

» To ensure quality control in the planning and imnpdaitation of Mission activities according to the
OPLAN and HoM's directions as appropriate;

» To supervise in consultation with the Head of Ofiens the development and periodic review of the
Mission’s operational Matrix, and to keep trackMiBsion benchmarking;

» To ensure that Mission Standard Operating Proced@®Ps) are properly developed, implemented and
periodically reviewed;

» To ensure that liaison and coordination are maiethwith the EU Delegation, the representativeSlf
Member States and Contributing Third States, adegrth HoM's directions;

» To ensure drafting and timely delivery of repontsl @ther correspondence on behalf of the HoM as
appropriate;

» To ensure that documents, reports and lettersrapgaped for the HoM as appropriate;

e To request information and briefing materials faM including documents for use with external
agencies, organisations and interlocutors.

» To ensure assignments are properly tasked andresgmper follow up;

» To communicate to HoM the status of action itemejgets, or any other activity to HoM's Office;

» To ensure the discipline of Mission staff, incluglimternal investigations in line with the relevantes
and procedures in coherence with the code of cdrahetdiscipline;

e To support the HoM in liaising with the host-coyntauthorities, international organisations and
diplomatic representatives;

 To act as the primary interlocutor at senior mansye level for the National Contingent Leaders
(NCL)/National Points of Contact (NPC) on matteasliig within the scope of action of the NCL/NPC.

* To act as the primary interlocutor at senior manzage level for the Local Staff Committee;

e To supervise the implementation of mechanisms m Mission for monitoring, implementing and
evaluating relevant international instruments fender equality and mainstreaming;



» To ensure the discipline of Mission staff, incluglimternal investigations in line with the relevantes
and procedures in coherence with the code of cdrahetdiscipline;
* To undertake any other related tasks as requegtdtbliHoM

3. Mission Specific Tasks and Responsibilities:
* To ensure effective communication between Operativision, Mission Support Department, Security
team and Office of the Chief of Staff;

4. Essential Qualificationsand Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualditén
the National Qualification Framework which is ealant to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Thalification should be in any of the fields of Pt
Science, International Relations, Law, Social Smésn or Business Administration;
AND
A minimum of 12 years of relevant professional eigrece including equivalent positions within
international (preferable CSDP) Missions in thédfief SSR, with at least 5 years of experiencesats
management level. Strong Managerial track record;

« Excellent knowledge of and experience in strateginagement and/or public administration;

« Ability to lead and oversee a Mission with staffmigers of different professional backgrounds;

* Excellent interpersonal and communication skibniliarity with diplomatic protocol;

» Ability to maintain objectivity in complex scenasiand to display sensitivity and sound judgment;

* Experience in leading and coordinating multi-thdmaand multi-layered efforts to inform the
development of civilian security sector visions astlategies, development of related plans and
monitoring their implementation, related outreachd achange management, at national and/or
international level;

» Ability to demonstrate political and diplomatic awcen;

« Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

« Excellent interpersonal and managerial skills dma dbility to communicate the strategic vision loé t
HoM, to establish priorities, to plan and to exsectontrol;

« Ability to mentor and motivate staff, to review aedit the work of others.

5. Essential Knowledge, Skillsand Abilities

» Excellent working knowledge of the relevant EU CSD§titutions;

« International experience, particularly in crisi®@s with multi-national and international orgaritsad
Experience in national or international assignmentsa staff function, in particular planning and
organisation of crisis management Missions;

« Experience in management of strategic analyses edsas a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

o

. Desirable Qualifications and Experience:

» Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,
to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

» Experience in national or international assignmémtlevant staff function — law enforcement, driai
justice and intelligence service, in particulanpling and organisation of crisis management Mission

» Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.



7. Desirable Knowledge, Skills and Abilities:
» Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position: Employment Regime: Post Category:
Reporting Officer/Political Adviser| Seconded Expert
Ref. number: L ocation: Availability:
LIBHMO4 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelLeve: | Opento Contributing Third
Chief of Staff EU CONFIDENTIAL States:

No

1. Reporting Line:
The Reporting Officer/Political Adviser reportsttee Chief of Staff.

2. Main Tasks and Responsibilities:

To monitor and collect information on political e¥e and trends, with a particular focus on the host
country, EU and international relevant stakeholddis may impact on the situation in the Missions'
area of responsibility;

To communicate with key Mission staff members dorimation management, analysis and reporting
procedures in order to ensure submission of highifguinformation;

To collate and support the quantitative and qualgaanalysis of inputs originating from the Miss®
operational elements on their operational actisitigainst benchmarking;

To produce timely and accurate periodic and adraports for submission to the chain of command,
the Mission's operational headquarters, and EU Mer8lates regarding Mission's mandate
implementation;

To prepare and give presentations; produce talpaiigts, speeches and presentations on behalf of
others; and take meeting minutes;

To contribute to the collection of the Mission'sdens learned observations;

To undertake any other related tasks as requegttteine manager;

To follow the political developments in theatre dhd region and to provide analysis and advice on
same, particularly in view of their possible impantthe Mission mandate implementation;

To contribute to the regular updates to the HoM serdor Mission management on relevant political
developments;

To contribute to the analysis and advice on the&epohatters pertaining to the Mission mandate
implementation;

To liaise and develop relationships with relevasittigal actors, parliamentarians, local authostie
civil society, EU actors, Contributing Third Statewd international organisations;

To contribute to the preparation of briefings antes as requested,;

To prepare records of meetings attended;

To draft regular Mission reporting and other rep@s appropriate, as well as briefings as requested
To conduct briefings for Mission staff and othediinduals or groups as appropriate;

To contribute to lessons learned identification.

3. Mission Specific Tasks and Responsibilities:

To support the CoS in maintaining an updated oeanaf the political situation in Mali and to share
information with other units, as required;

To monitor local and international media and otteéevant sources to support the Political
Adviser/EXO in drafting the political section ofeleporting and planning documents;

To prepare and deliver regular and specific regarénd outside the Mission, as required,;

To deliver presentations about EUBAM Libya (mandatgectives, activities, etc.), as required;

To contribute to the advice to the HoM and senigsdibn management on overall Security Sector
Reform issues, with a particular focus on the alitimpact of ongoing reforms;

Act as alternate Mission spokesperson as requested.



4. Essential Qualificationsand Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificarti
the National Qualifications Framework which is a@lént to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Tladifipation should be in any of the fields of Pinlil
Science, International Relations, Law, Social Smésmor Business Administration;
AND

A minimum of 5 years of relevant professional eigrere;
* Interpersonal, communications, and drafting skills.

5. Essential Knowledge, Skillsand Abilities:

*  Excellent working knowledge of the relevant EU GSDstitutions;
» International experience, particularly in crisi®@s with multi-national and international orgarima

Experience in national or international assignmentsa staff function, in particular planning and
organisation of crisis management Missions;

6. Desirable Qualifications and Experience:

« Experience in national or international assignmént®levant staff function — law enforcement, driai
justice and intelligence service, in particulanpling and organisation of crisis management Mission

7. Desirable Knowledge, Skillsand Abilities:

» Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position Name: Employment Regime:

Executive Officer Seconded
Ref. Number: L ocation: Availability:
LIBHMO2 Tunisia/Libya ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Chief of Staff Office EU SECRET States: No

1. Reporting Line:
The Executive Officer reports to the Chief of S{@&bS).

2. Main Tasksand Responsibilities:

* To support the CoS in managing the Chief of Stdfice;

« To maintaining a registry of all official contastéth the Mission;

* To ensure that advice and information providedtfer CoS by Mission offices and Mission staff is
coordinated with all relevant components of thedidis prior to its submission to the CoS;

» To ensure close cooperation with the CoS and/oerotelevant Mission staff, drafting plans,
directives, SOPs, orders and instructions to becsend and/or issued by the Head of Mission;

» To coordinate and liaise with relevant Mission comgnts as deemed appropriate by the CoS;

« Under the direction of COS, to maintain contactthvdcal authorities, governmental organisations,
non-governmental organisations or other externaintarparts in order to collect and disseminate
information;

« To undertake any other related task as requestduelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:
» Act as best practice and lessons learned officethfoMission;
* Reviewing Mission reporting.

4. Essential Qualifications and Experience;

e Successful completion of university studies ofegist 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which tuésalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area e.g. Bachelor's degree ORvalgunt ; AND

« A minimum of 4 years of relevant professional eigmce, after having fulfilled the education
requirements.

5. Essential Knowledge, Skillsand Abilities:
« Ability to organise all senior staff work at strgtelevel;
« Ability to manage and coordinate a diversified amdtidisciplinary teams of advisers;
* Proactive and stress-resistant;
« Administrative skills (office management, eventrplang, project management);

« Language skills (if appropriate).

6. Desirable Qualifications and Experience:

» Professional training in project management;
« Executive assistant training/course or other rdl&t@ning/course.

7. Desirable Knowledge, Skillsand Abilities:
N/A



Position: Employment Regime: Post Category:
Head of Operations Seconded/Contracted Expert
Ref. Number: L ocation: Availability:
LIBOPO1 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelL evd: Open to Contributing Third
Operations EU SECRET States:

No

1. Reporting Line:
The Head of Operations reports to the Head of MiséHoM).

2. Main Tasks and Responsibilities:

To implement the Mission's operational activitiesliuding in Field Office(s) (if applicable) in acdance
with the Mission's OPLAN and the HoM's guidanceotigh Line Managers responsible for the respective
Lines of Operation, and to ensure their operatiookrence in support of the Mission's end state;

To lead, direct and manage the work and staff @Qperations Department;

To input to the development and regular updatinghefMission Implementation Plan by supporting the
identification of Mission's operational requirermrgnt

To ensure timely internal reporting from the opiersdl perspective against benchmarking. To conteibu
to the Mission's external reporting against benaking;

To ensure the consistency and sustainability osMiss operational activities over time;

In coordination with the Mission's Coordination a@@operation Component, to coordinate/cooperate
and/or oversee the coordination/cooperation ofGbmponents/Unit's members as appropriate with local
authorities at the relevant level as well as witbal EU and international actors within the scop¢he
Mission's mandate;

To work in close cooperation with the other Misssotomponents.

To ensure that Mission staff members working urilerHead of Operations responsibility receive prope
induction training. To ensure that Operational 8tad Operating Procedures (SOPs) are properly
developed, implemented and periodically reviewed;

To ensure that Mission staff members working urtierHead of Operations responsibility identify and
report lessons and best practices within theiraetbge fields of responsibility;

To ensure that Mission staff members working urtderHead of Operation' responsibility are perioltijica
updated on Mission's mandate implementation pregres

To undertake any other related tasks as requegtdaeiHoM.

3. Mission Specific Tasks and Responsibilities:

To ensure that the performance of the Operatiorsdalment is efficient, effective and deliver withi
budget;

To raise the profile and reputation of the Missiynworking closely with relevant national, regiorald
local partners;

To contribute to the development of a Mission siygf

To establish, in conjunction with other managerdgarc performance targets, both quantitative and
significantly improve operational performances. rifor delivery of these targets and to take steps t
address any inadequacy. Planning and controlliagges;

To provide professional leadership to all operati@taff at all levels throughout the mission bgumng

an effective distribution of duties and respongibi#. Support the development of the staff's pt&triio
contribute to the Mission and objectives. Promotauti-disciplinary and cross organisational workin
environment;

To ensure in conjunction with the Head of HR, thitmembers of the Operations Department have
credible and challenging Personal Development Rladso oversee their delivery;

Training and supervising new employees and trac&imiymeasuring staff performance. Plan and organise
activities promoting gender equality;



4

. Essential Qualifications and Experience:
Successful completion of university studies ofeask 4 years attested by a diploma OR a qualificati
the National Qualifications Framework which is eglént to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Tladifigation should be in any of the fields of Pt
Science, International Relations, Law, Social Smésn Law Enforcement, Business Administration or
other relevant field;
AND
A minimum of 12 years of relevant professional eigee, of which at least 7 should be at management
level;
Demonstrable experience in implementation of refprogrammes;
Proven ability to establish/review priorities, tiaupand to exercise control;
Proven ability to engage with senior officials/ govmental level decision makers;
Experience in Security Sector/RoL Reform in a rmalar host state context.

. Essential Knowledge, Skillsand Abilities:
Experience in leading and coordinating internatiefi@rts to support host state reforms in the afea
Security Sector/RoL;
Senior management experience in an internatioganisation operating in a conflict or immediatetpos
conflict situation;
Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strateqit
operational considerations.

. Desirable Qualifications and Experience:

Experience in leading and coordinating multi-thdmand multi-layered efforts, including anti-cortigm,

to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

Experience in national or international assignmamt®levant staff function — law enforcement, driat
justice and intelligence service, in particulanpling and organisation of crisis management Mission
Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

. Desirable Knowledge, Skills and Abilities:
Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position: Employment Regime: Post Category:
Maritime Border Adviser Seconded Expert
Ref. number: L ocation: Availability:
LIBOPO9 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelLeve: | Opento Contributing Third
Border Management Unit EU SECRET States:

No

1. Reporting Line:
The Adviser reports to the Head of Unit/Senior Asvi

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskgiasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotlimgal counterpart(s) in a structured manner;

» To support the Mission's efforts in addressing sudastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

e To provide analysis and recommendations to thd mmmterpart in the area of responsibility;

» To progressively be embedded within the nationedflinstitution, security permitting;

» To ensure timely reporting on activities within tiiedd of responsibility as per planning documents,
particular progress and/or lack of progress;

* To collect and collate statistics about the worfparformance of local counterparts;

» To maintain necessary contacts and build relatipsshkith relevant local counterparts;

» To ensure compliance with instruction/directiomfriMission management;

» To liaise closely with other Senior Advisers andvisdrs as appropriate;

e To identify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate.

3. Mission Specific Tasks and Responsibilities:

* To be the key interlocutor and support the capdmiilding of the Ministry of Interior (General
Administration for Costal Security and General, Miry of Defence (Libyan Coast Guard and Port
Security & Port Authority) and Ministry of Transpan the field of CSSR through mentoring, monitgrin
and advising;

» To support and assist the development policies aritime strategies and operational concepts inviitle
national and international legislation;

* To liaise with EU as well as international effoofSEUNAVFOR, FRONTEX, EASO, EUROPOL,
UNSMIL, INTERPOL as well as with EU Member Statesl ather bilateral efforts on Libya’s maritime
capacity building;

* To contribute to lessons identification;

* To undertake any tasks related to CPCC operatfwaahing;

e To undertake any other related tasks as requegttbliHead of Mission and Line Managers.

4. Essential Qualificationsand Experience:

e Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualifiaari
the National Qualifications Framework which is a@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.quaification should be in any of the fields of Hoél
Science, International Relations, Law, Social Soésmor CPCC Force Generation for the civilian CSDP
Missions: Planning Guide Business AdministratioR @nly if applicable to institution being advised)
police or military equivalent education or trainiagd rank; AND

» At least 5 years of relevant professional expegenc

» Ability to mentor and motivate local counterparts;



Extensive knowledge of relevant international nirawétlaw and to develop strategies and operational
concepts.

5. Essential Knowledge, Skills and Abilities:

» Extensive experience and skills of maritime bodeweillance;

» Experience and skills of computer software inclgdixcel, PowerPoint;

» Knowledge about international migration policies;

» Strong organisational and managerial skills, abilitwork under pressure within short deadlinestand
manage multiple tasks and unexpected demands;

» Experience in leading and coordinating multi-thémand multi-layered efforts;

» Ability to maintain objectivity in complex scenasi@and to display sensitivity and sound judgment;

» Ability to demonstrate political and diplomatic awen;

» Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Ability to mentor and motivate staff, to review agedit the work of others.

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;

» Experience in project management;

» Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,
to inform the development of civilian security sectisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

» Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

7. Desirable Knowledge, Skillsand Abilities:
Ability to engage with senior officials, to work amulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position: Employment Regime: Post Category:
Maritime Border Adviser Seconded Expert
Ref. number: L ocation: Availability:
LIBOP10 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelLeve: | Opento Contributing Third
Border Management Unit EU SECRET States:

No

1. Reporting Line:
The Adviser reports to the Head of Unit/Senior Asvi

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskgiasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentotimgal counterpart(s) in a structured manner;

» To support the Mission's efforts in addressing sudastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

» To provide analysis and recommendations to thd mmmterpart in the area of responsibility;

» To progressively be embedded within the nationedllinstitution, security permitting;

» To ensure timely reporting on activities within tiiedd of responsibility as per planning documents,
particular progress and/or lack of progress;

* To collect and collate statistics about the worfparformance of local counterparts;

» To maintain necessary contacts and build relatipsshkith relevant local counterparts;

» To ensure compliance with instruction/directiomfriMission management;

» To liaise closely with other Senior Advisers andvisdrs as appropriate;

e To identify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate.

3. Mission Specific Tasks and Responsibilities:

* To be the key interlocutor and support the capdmiilding of the Ministry of Interior (General
Administration for Costal Security and General, Miry of Defense (Libyan Coast Guard and Port
Security & Port Authority) and Ministry of Transpan the field of CSSR through mentoring, monitgrin
and advising;

» To support and assist the development policies aritime strategies and operational concepts inviitle
national and international legislation;

* To liaise with EU as well as international effoofSEUNAVFOR, FRONTEX, EASO, EUROPOL,
UNSMIL, INTERPOL as well as with EU Member Statesl ather bilateral efforts on Libya’s maritime
capacity building;

* To contribute to lessons identification;

* To undertake any tasks related to CPCC operatfwaahing;

e To undertake any other related tasks as requegttbliHead of Mission and Line Managers.

4. Essential Qualificationsand Experience:

e Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualifiaari
the National Qualifications Framework which is a@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.quaification should be in any of the fields of Hoél
Science, International Relations, Law, Social Soésmor CPCC Force Generation for the civilian CSDP
Missions: Planning Guide Business AdministratioR @nly if applicable to institution being advised)
police or military equivalent education or trainiagd rank; AND

» At least 5 years of relevant professional expegenc

» Ability to mentor and motivate local counterparts;



Extensive knowledge of relevant international nirawétlaw and to develop strategies and operational
concepts.

. Essential Knowledge, Skills and Abilities:

Extensive experience and skills of maritime bodeweillance;

Experience and skills of computer software inclgdiixcel and PowerPoint;

Knowledge about international migration policies;

Strong organisational and managerial skills, gbititwork under pressure within short deadlinestand
manage multiple tasks and unexpected demands;

Experience in leading and coordinating multi-theémahd multi-layered efforts;

Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound judgment;
Ability to demonstrate political and diplomatic acen;

Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Ability to mentor and motivate staff, to review atudedit the work of others.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Experience in leading and coordinating multi-theémand multi-layered efforts, including anti-cortigm,

to inform the development of civilian security sectisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

7. Desirable Knowledge, Skillsand Abilities:

Ability to engage with senior officials, to work amulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position: Employment Regime: Post Category:

Counter-Terrorism Adviser Seconded Expert
Ref. number: L ocation: Availability:
LIBOPO4 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelLevel: Opento Contributing Third
Law Enforcement Unit EU SECRET States:
No
1. Reporting Line:

The Adviser reports to the Head of Unit/Senior Asvi

2

w

. Main Tasks and Responsibilities:
To operationalise the Mission mandate and taskseti®ut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentoiimgal counterpart(s) in a structured manner;
To support the Mission's efforts in addressing srefistructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same
To provide analysis and recommendations to thd tmmanterpart in the area of responsibility
To be embedded within the local institution, segupermitting;
To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;
To collect and collate statistics about the woréfparformance of local counterparts;
To maintain necessary contacts and build relatipsshith relevant local counterparts;
To ensure compliance with instruction/directiomiriission management;
To liaise closely with other Senior Advisers andviseérs as appropriate;
To identify best practice and lessons learned withé field of responsibility;
To design and deliver training, as appropriate;
To undertake any other related task as request#tellyine Manager(s).

. Mission Specific Tasks and Responsibilities:
To support planning efforts addressing immediatglirements to counter terrorism in Tripoli;
To contribute to inform and develop EU civilian pteng options as part of the overall SSR effoitiinya
by conducting strategic analysis aimed at identdyneeds, starting in Tripoli and progressivelyylab
wide, to support;
Assessing the overall status of the Libyan capdoityounter terrorism and that of the relevant goweg
authorities, including through the analysis of thievant legislation;
Understanding /awareness on role of Daesh and drofieerrorist Fighters especially contribution te th
implementation of UNSCR 2178 on Foreign Fighters;
Assisting in developing a law enforcement appraaticounter-terrorism (rule of law based approacia) a
implementing relevant counter-terrorism policiesategy, institutional architecture and legislafion
accordance with international standards and humghtsr as well as in coordination with other
international actors and stakeholders (with paidicueference to the implementation of UNSCR 1371,
1267, 2178, UN Instruments in combating terrorisgned by Libya and UN Global Counter-terrorism
Strategy);
Assisting Libyan Authorities in planning and impleming a phased reorganisation of the counter-
terrorism capacity and relevant governing authesijtincluding the necessary outreach;
Establishing professional relationships between éaforcement and criminal justice chain relatedract
on counter-terrorism;
Assisting development of approach and measuresedel® counter-radicalisation and recruitment of
terrorists/countering violent extremism;
Assisting development of legislation and policieddr@ssing terrorist financing in accordance with
international standards — FATF;



Establishing institutional accountability and ovght mechanisms at multiple levels alongside the
development of counter-terrorism measures;

To contribute mapping the relevant Libyan and m#ional Community actors in regard to counter-
terrorism;

To liaise with international efforts to counterstmism, including money-laundering and corruptiam,
particular cooperating with INTERPOL as well ashwitU Member States and other bilateral efforts;

To liaise and cooperate closely with other EU, kihy UNSMIL, CTITF, UNCTED and other
International Community actors (Global Counterdéem Forum), as appropriate and directed by the
HoM,;

To support mapping of illicit financial flows, inase cooperation with the other Mission Experts;

To undertake any tasks related to CPCC operatwaahing;

To engage in consultations with and assistancel&vant Libyan institutions and governing authesti
both at central and decentralised levels.

4. Essential Qualifications and Experience:

ol

Successful completion of university studies ofeast 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is a@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree, Q@Rivalent and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional eigmre, after having fulfiled the education
requirements.

. Essential Knowledge, Skillsand Abilities:

Knowledge about EU Counter-terrorism work (Membetat&, EEAS, European Commission,
EUROPOL, CTPG) and international CT cooperation— (UINNCTITF and CTED), Global Counter-
Terrorism Forum, FATF;

Strong organisational and managerial skills, gbtiit work under pressure within short deadlines tand
manage multiple tasks and unexpected demands;

Ability to mentor and motivate local counterparts.

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Experience in leading and coordinating multi-theémand multi-layered efforts, including anti-cortigm,

to inform the development of civilian security swctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

7. Desirable Knowledge, Skillsand Abilities:

Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;



Position: Employment Regime: Post Category:

Police Adviser Tripoli Securit] Seconded

Plan, PG

Ref. number: L ocation: Availability:

LIBOP12 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelL evd: Open to Contributing Third
Law Enforcement Unit EU SECRET States:

No

1. Reporting Line:

The Adviser reports to the Head of Unit/Senior Asdvi

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseti®ut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentoiimcpl counterpart(s) in a structured manner;

To support the Mission's efforts in addressing @ref structural weaknesses in the performance and
accountability of respective counterparts/institni and to propose solutions for strengthening same

To provide analysis and recommendations to thd tmmanterpart in the area of responsibility

To be embedded within the local institution, segypermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning documerits,
particular progress and/or lack of progress;

To collect and collate statistics about the wordlfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfriission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéiehyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To support planning efforts addressing immediatécig requirements in Tripoli;

To contribute to inform and develop EU civilian phéng options as part of the overall SSR effoitilnya

especially on policing issues by conducting stiatagalysis aimed at identifying needs, startin@iiipoli

and progressively Libya-wide, to support:

— Assessing the overall status of the Libyan Natidt@ice and that of the relevant governing authes;it
including through the analysis of the relevantségion;

— Developing and implementing internal security pielic strategy, relevant institutional architectang
legislation, in accordance with international std and human rights as well as in coordinatigh wi
other international actors and stakeholders;

— Contributing to planning and implementing a phassatganisation of the LEAs and relevant governing
authorities, including the necessary outreach;

— Establishing professional relationships along ttmioal justice chain;

— Establishing the necessary internal coordinationrsgriaw enforcement related institutions and bqdies

- Establishing institutional accountability and ovght mechanisms at multiple levels alongside the
development of anti-corruption measures;

To contribute to the mapping of the relevant Libygerd International Community actors who are relevan

to the Libyan stabilization process;

To liaise and cooperate closely with other EU, bkiby UN and International Community actors, as

appropriate and directed by the Line Manager;

To undertake any tasks related to CPCC operatwaahing;

To engage in consultations with and assistancéyah Security Directorates and Central Police Esmat



central and decentralised levels;

To contribute to Mission external reporting;

To contribute to lessons identification;

To undertake any other related tasks as requegtdteline Manager.

4. Essential Qualificationsand Experience:

Successful completion of university studies ofeaisk 3 years attested by a diploma at Bachelmes e
equivalent to level 6 in the European Qualificasidgtramework and the first cycle under the framevairk
qualifications of the European Higher Educationdre

OR

Equivalent and attested police education or trginim an award of an equivalent rank (e.g. Chief
Inspector)

AND

After having fulfilled the educational requirements minimum of 8 years of relevant professional
experience;

5. Essential Knowledge, Skills and Abilities:

Strong organisational and managerial skills, gbtiit work under pressure within short deadlines tand
manage multiple tasks and unexpected demands;

Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound judgment;
Ability to demonstrate political and diplomatic awen;

Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

Knowledge about EU Justice and Home Affairs (JHAJ &nternational police cooperation (EUROPOL,
CEPOL, FRONTEX, INTERPOL)

6. Desirable Qualifications and Experience:

Experience in leading and coordinating multi-theémand multi-layered efforts, including anti-cortigm,

to inform the development of civilian security sectisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationrifis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.



Position: Employment Regime: Post Category:
Minister of Interior Reform Seconded
Adviser
Ref. number: L ocation: Availability:
LIBOP13 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelL evd: Open to Contributing Third
Law Enforcement Unit EU SECRET States:
No

1. Reporting Line:
The Minister of Interior (Mol) Reform Adviser regsrto the Head of Unit/Senior Adviser.

2. Main Tasks and Responsibilities:

» To support the Mission's efforts in addressing sudastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

» To implement the projects and activities of desigddeam responsible for advising in favour of the
respective Deputy Mol for Security in relation sigéhening institutional reform, and transition, in
particular in relation to improving the Mol capacih the areas relevant to the strengthening of.thgan
Police Service;

» To assist the Mol Senior Management in improvisgitanagerial capabilities and general comprehension

of tasks and responsibilities, with special refeesto the responsibilities over the Libyan Police;

» To assist the Mol Senior Management in enhancaghtlity to carry out reforms and to put in place
modern administrative and management systems tdeedamocratic policing as well as in elaborating
and implementing policing strategies and best racincluding the fight against misuse of power,
improvement of the quality of police personnellfies, systems and processes;

» To assist the Deputy Minister of Interior (Mol) f8ecurity in elaborating and implementing, throtiykir
chain of command within Mol, an effective coordinatbetween all the different pillars of the Libyan
Police, other Libyan Security Forces and the jadisystem;

» To support the HoM in the decision-making procesdrafting and submitting, through reports to the
Heads of Unit and Operations, relevant proposala floherent advising strategy in favour of the Mol

» To liaise closely with other Advisors in order toglement a joint coherent

e advising strategy;

» To monitor and advise as regards Mol/Libyan Pdadiempliance in relation to Human Rights and Gender
as well as Anti-Corruption within the area of resgibility;

e To enhance and progress the work already undertak&UBAM LIBYA in progressing sustainable
development within the Mol;

» To undertake any other related tasks as requiretebiine Managers.

» To ensure timely reporting on activities within tirdd of responsibility as per planning documeints,
particular progress and/or lack of progress.

» To maintain necessary contacts and build relatipsshkith relevant local counterparts.

e To identify best practice and lessons learned withé field of responsibility.

» To undertake any other related task as requestéuehyine Managers.

3. Mission Specific Tasks and Responsibilities:
To be embedded within the Libyan Ministry of InerDR the Prime Minister’s Office of the Government
of National Accord (GNA), security permitting.
To support the Mol General Administration for Triaigin developing a comprehensive training strategy
including course catalogues and curricula for theyén National Police as tasked by the Line Marsger



4. Essential Qualificationsand Experience:

» Successful completion of university studies ofeatst 3 years attested by a diploma at Bacheloes {e
equivalent to level 6 in the European Qualificasidgiramework and the first cycle under the framewvadrk
gualifications of the European Higher Educationare
OR

» Equivalent and attested police education or trgiminan award of an equivalent rank
AND

e After having fulfilled the educational requiremengs minimum of 5 years of relevant professional
experience.

» Experience of institutional reform in a SSR context

5. Essential Knowledge, Skills and Abilities:

» Organisational and managerial skills, ability torkvander pressure within short deadlines and toagan
multiple tasks and unexpected demands;

» Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound judgment;

» Experience in overseeing multi-thematic and malyielred efforts, including anti-corruption, to infothe
development of civilian security sector visions attegies, development of related plans and ridmdt
their implementation, related outreach and changeamement, at national and/or international level;

» Ability to demonstrate political and diplomatic awen;

» Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Interpersonal and managerial skills and the abtlity)communicate the strategic vision of the HoM, to
establish priorities, to plan and to exercise aintr

» Ability to mentor and motivate staff, to review aedit the work of others.

6. Desirable Qualifications Experience

» Experience in national or international assignmentsa staff function, in particular planning and
organisation of crisis management Missions;

» Experience in management of strategic analyses els a8 a sound understanding of strategic and
operational considerations for the design of nalieecurity sector related reforms.

7. Desirable Knowledge, Skillsand Abilities:

» Knowledge of Arabic;

» Knowledge of and/or experience in Libya;

» Experience in producing strategic analyses as agh sound understanding of strategic and opesadtion
considerations for the design of national CSSR.



Position: Employment Regime: Post Category:
Head of Unit/Senior Rule of Law| Seconded

Adviser
Ref. number: L ocation: Availability:
LIBOP15 Tunisia/Libya ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Criminal Justice Unit EU RESTRICTED States:
No

1. Reporting Line:
The Head of Unit/Senior Rule of Law Adviser repadshe Head of Operations.

2. Main Tasks and Responsibilities:

» To coordinate, lead and manage the work of the iGahlanning and Advisory Unit, building on the
work already undertaken and completed by the midsialate, to ensure the unit delivers on the missi
mandate and its tasks within the area of the rilavoand criminal justice, as set out in the piagn
documents, the MIP and instructions issued by Héadission (HoM);

» To support planning efforts addressing immediatke RtiLaw and criminal justice issues in Tripolican
across Libya;

» To contribute to, inform and develop EU civiliaraphing options as part of the overall Civilian Ségu
Sector Reform (CSSR) in Libya, especially on Rdleaw and criminal justice related issues by
conducting strategic analysis aimed at identifyiegds, starting in Tripoli, and progressively mgvin
Libya-wide, to support;

- Assessing the overall structure and status of thgaln judicial, prosecutorial, public defence and
penitentiary systems and that of all relevant gowey authorities within the Libyan criminal justice
system;

- Planning and implementing a phased reorganisafittimedrule of Law and criminal justice system
and of other relevant government actors and staéters

- Establishing, maintaining and expanding professicglationships with the Libyan Rule of Law and
criminal justice system counterparts;

- Establishing an accountability and oversight medmnand the implementation of basic anti-
corruption measures throughout the Rule of Lawairdinal justice system;

- Assessing and implementing measures in order tooivepconditions for the Rule of Law so as to
allow access to justice and to restore faith insystem.

e To advise on the promotion of Rule of Law and cnatijustice aspects among Libyan state authosines
ensure that these aspects are incorporated inrdinated and consistent manner in the Mission's
Implementation Plan.

e To contribute to the mapping of the Libyan andrin&ional community actors who are relevant to the
Libyan stabilisation process, most particularlyhie area of the Rule of Law and criminal justieds.

» To ensure timely reporting on activities within tiiedd of responsibility as per planning documents,
particular progress and/or lack of progress, indgdhe updating of the MIP and benchmarking in the
area of the Rule of Law and criminal justice;

e To ensure, at operational level, co-ordination witier relevant operational Units within the missio

» To liaise and cooperate closely with other relevatgrnational actors including other EU and UN
agencies, representatives of EU member states, N@@®sther interested international community agtor
as appropriate and directed by the HoM;

» To act, as appropriate, as the representativeedftiit and the mission in contacts with external
interlocutors;

» To ensure compliance with instructions/directiomsf the mission management and to issue instrigtion
to the members of the Unit;

» To identify best practices and lessons learned;



To undertake any other related task as requestéuetiyead of Mission.

3. Mission Specific Tasks and Responsibilities:

» To support the development of the Ministry of kes{iMoJ), the Supreme Judicial Council, as well as
other justice actors in the field of civilian SSRdugh mentoring, monitoring and advising.

To be the key interlocutor with the MoJ's seniomagement level as well as with the Supreme Judicial
Council and other judicial institutions.

4. Essential Qualificationsand Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificarti
the National Qualifications Framework which is a@lént to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Thadifigation should be in Law; AND

» Atleast 8 years of relevant professional expegenat of which at least 3 at a management level;

» Extensive knowledge of the Rule of Law and crimjnatice areas, in particular in post-conflict saéos
in developing countries;

» Knowledge about EU Justice and Home affairs (JH#) iaternational police and justice cooperation
(EUROPOL, EUROJUST, CEPOL, FRONTEX, INTERPOL;

» Experience as a prosecutor, and/or judge and/endeflawyer and/or Ministry of Justice official Wworg
in the Rule of Law and criminal justice fields;

» Experience in working on international standards iastruments related to the Rule of Law and crahin
justice;

» Ability to demonstrate political and diplomatic awen;

» Ability to engage with senior officials, to work aamulti-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Excellent interpersonal and management skills hadbility to communicate the strategic visiontaf t
HoM, to establish priorities and to plan and toreise control.

5. Essential Knowledge, Skills and Abilities:

» Strong organisational and managerial skills, abiiit work under pressure within short deadlines t&nd
manage multiple tasks and unexpected demands;

» Ability to maintain objectivity in complex scenasi@nd to display sensitivity and sound judgment;

» Ability to demonstrate political and diplomatic awen;

» Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

» Knowledge about EU Justice and Home Affairs (JHAJl anternational police cooperation (EUROPOL,
CEPOL, FRONTEX, INTERPOL)

6. Desirable Qualifications and Experience:

» Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,
to inform the development of civilian security swctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

» Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationrifis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

Knowledge of Arabic;

Knowledge of and/or experience in Libya;

Experience in producing strategic analyses as agh sound understanding of strategic and opesadtion
considerations for the design of national CSSR.



Position: Employment Regime: Post Category:

Gender and Human Rights Advis&econded/Contracted Expert
Ref. number: L ocation: Availability:
LIBHMO5 Tunisia/Libya ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations EU RESTRICTED States:
No

1. Reporting Line:
The Gender Adviser reports to the Chief of Staff.

2. Main Tasks and Responsibilities:

» To act as the Mission focal point for gender anddge mainstreaming;

e To advise on gender and gender mainstreaming wittieitMission as well as throughout the Mission's
activities;

» To advise on the mechanisms to be established sediwithin the Mission for monitoring, implementing
and evaluating relevant international instrumeatsgender equality and mainstreaming, including UN
Security Council Resolutions on Women, Peace acdrig

» To undertake systematic gender analysis of all@spd the implementation of the Mission’s mandate,
including policy development, monitoring and repagt data collection and staffing;

* In close coordination with the Mission's operaticc@mponents, to advise on the promotion of gender
equality and gender-sensitive policy among hosé stathorities and ensure that these aspects are
incorporated in a coordinated and consistent mainrteie Mission's Implementation Plan;

» To liaise with the local and international entitiegolved in the promotion of gender equality amhder
mainstreaming;

» To act as the Mission focal point for human rightstters;

» To advise on human rights mainstreaming througtiemiMission's activities;

* In close coordination with the Mission's operaticc@mponents, to advise on the promotion of human
rights among host state authorities and ensurdtibae aspects are incorporated in a coordinatkd an
consistent manner in the Mission's Implementatiiam;P

e To monitor and analyse the human rights situaticihié host state;

» To liaise with local and international entities éfved in the promotion and monitoring of human tigim
the host state;

» To advise on the development and management ¢égitacommunications with regards to human rights;

» To perform any other task as requested by the Maeager.

3. Mission Specific Tasks and Responsibilities:

e To monitor and analyse the gender situation irhtbet state;

» To advise on the development and management ¢égitacommunications with regards to gender issues;

e To contribute to the development and periodic nevié relevant Mission Standard Operating Procedures
(SOPSs) in the area of promoting gender equalitygamdier mainstreaming;

» To contribute to Mission's reporting and informatftow on gender related aspects;

» To contribute to identify and report on lessons best practices within the field of gender;

» To contribute to the induction training of Missisrstaff members as required;

» To contribute to the development and periodic ne\vdé relevant Mission Standard Operating Procedures
(SOPSs) in the area of human rights;

» To contribute to Mission's reporting and informatflow on human rights related aspects.

» To contribute to the induction training of Missierstaff members within the field of human rights as
required,;

» To contribute to identify and report on lessongred and best practices within the field of humights.



4. Essential Qualificationsand Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificarti

the National Qualifications Framework which is a@lént to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Tladifipation should be in any of the fields of Pinlil
Science, International Relations, Law, Social Smésmor Business Administration; AND

A minimum of 5 years of relevant professional ex@ece in gender and gender mainstreaming issues and
tools, in particular in a post-conflict environme8ER process, after having fulfilled the education
requirements;

A minimum of 5 years of relevant professional eixgece in human rights and human rights
mainstreaming issues and tools, particularly ist4gonflict environment/SSR process, after having
fulfilled the education requirements.

Practical experience in/ sound knowledge of geaddrgender mainstreaming issues and tools, in
particular in a post-conflict environment/ SSR @ss;

Understanding and sensitivity to the basic prirespdf human rights legislation and inter-grouptietes;
Analytical skills and ability to conduct gendedadmman rights analysis;

5. Essential Knowledge, Skills and Abilities:

Pedagogical/training skills;
Knowledge of investigative and conciliation techueg in the human rights field;
Proactive in developing strategies to accompligbaitves.

6. Desirable Qualifications and Experience:

Experience in leading and coordinating multi-thdmand multi-layered efforts, including anti-cortigm,

to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationridis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

Knowledge of Arabic;

Knowledge of and/or experience in Libya;

Experience in producing strategic analyses as ageh sound understanding of strategic and opesadtion
considerations for the design of national CSSR.



Position: Employment Regime: Post Category:

Legal Reform Adviser Seconded/Contracted Expert
Ref. number: L ocation: Availability:
LIBOP17 Tunisia/Libya ASAP

Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Criminal Justice Unit EU SECRET States:
No

1. Reporting Line:
The Legal Reform Adviser reports to the Head oftl®@nior Adviser.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and tasketasut in the planning documents and the Mission
Implementation Plan through mentoring and adviiegl counterparts on both strategic and operationa
level in the area of legal reform;

» To deliverer strategic advice to Ministry of Justi®oJ) officials to review, draft, implement and
reinforce criminal legislation;

e To support criminal law and criminal procedural leeform and to work with MoJ legal officers who are
in charge of legislative drafting;

» Ensuring that MoJ legal officers and other relevsdalff are trained in regard to the Libyan Constity
Libyan criminal law, criminal procedures and judicsystems and relevant international law;

» To liaise with other relevant international actmmsluding EU and UN agencies, EU member states and
other interested states and NGOs;

» To support the mission's efforts in addressingsaoéatructural weaknesses in the performance and
accountability of MoJ counterparts/institutions @aagropose solutions for the strengthening of same

» To provide analysis and recommendations to locahtparts in the area of legal reform;

» To be embedded within the local institution, segupermitting, if necessary and instructed to dd»go
HoM;

» To ensure timely reporting on activities within tiedd of legal reform as per planning documents, i
particular progress and/or lack of progress;

e To collect and collate statistics about the worllfparformance of local counterparts;

» To ensure compliance with instructions/directiomgf mission management;

* To identify best practices and lessons learnedmttte field of law reform;

» To design and deliver training, as appropriate.

3. Mission Specific Tasks and Responsibilities:
N/A

4. Essential Qualificationsand Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificarti
the National Qualifications Framework which is a@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.quadification should be in Law, AND

» At least 5 years of relevant professional expegenc

» Knowledge of EU Justice and Home Affairs (JHA) &mgrnational legal and police cooperation
(EUROPOL, EUROJUST, CEPOL, FRONTEX, INTERPOL);

» Demonstrable practical understanding of legal refprocesses including the development of legatpoli
and legislation;

» Knowledge of international law and experience ored knowledge of the legal reform field, in pantar
in a post-conflict environment/ CSSR process;



» Experience in working on international standards iastruments related to legal reform.

5. Essential Knowledge, Skills and Abilities:

» Experience as a practising lawyer or legal refoxpeet.

» Knowledge of Arabic;

» Knowledge of and/or experience in Libya;

» Experience in legal reform either domesticallyrdeinationally.

6. Desirable Qualifications and Experience:

» Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,
to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

» Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationrifis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

» Knowledge of Arabic;

» Knowledge of and/or experience in Libya;

» Experience in producing strategic analyses as agh sound understanding of strategic and opesahtion
considerations for the design of national CSSR.



Position: Employment Regime: Post Category:
Legal Adviser Seconded/Contracted Expert
Ref. number: L ocation: Availability:
LIBADO2 Tunisia/Libya ASAP
Component/Department/Unit: Security Clearance Leve:| Open to Contributing Third
Mission Support Department EU SECRET States:

No

1. Reporting Line:
The Legal Adviser reports to the Head of Missiopi@ut Department.

2. Main Tasks and Responsibilities:

To provide advanced legal expertise and advicegal lissues pertaining to the Mission and its legal
framework, status and mandate.

To draft legal guidelines for the Mission in accmde with line management instructions.

To exercise oversight in all legal aspects in thesin, including but not limited to operationaugs,
contracts relating to any legal or financial isswestracts of employment, and other administrdtigal
issues.

To liaise with international and local stakeholdarkegal issues.

To draft assessments and recommendations fontherianagement in relation to internal disciplireng
administrative proceedings.

To plan and carry out trainings related to genegdl issues.

To provide advice on host country regulatory arteotnstruments, mechanisms and arrangements.
To undertake any other tasks required by the linaagers.

3. Mission Specific Tasks and Responsibilities:

To give legal advice on registration process iniiarand Libya.

4. Essential Qualificationsand Experience:

Successful completion of university studies ofeask 4 years attested by a diploma OR a qualiicati
the National Qualifications Framework which is aglént to level 7 in the European Qualifications
Framework OR a qualification of the second cycldarrthe framework of qualifications of the European
Higher Education Area, e.g. Master's Degree. Tlaifigation must be in Law; AND

A minimum of 6 years of relevant professional exgmce with at least 3 years of experience at aoseni
level.

Good understanding and experience of public intemnal law, European law, labour law;

5. Essential Knowledge, Skills and Abilities:

Previous experience in working on both private pnblic sectors.

Knowledge of the jurisprudence in the host country.

Previous experience on downsizing and liquidatibarcinternational Mission.
Knowledge of the EU Financial Regulations includmdblic procurement.
Previous experience in international litigation.

6. Desirable Qualifications and Experience:

Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,

to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outtesand change management, at national and/or
international level;



» Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationrifis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

» Knowledge of Arabic;

» Knowledge of and/or experience in Libya;
Experience in producing strategic analyses as ageh sound understanding of strategic and opesadtion

considerations for the design of national CSSR.



Position: Employment Regime: Post Category:
Head of Mission Support Seconded/Contracted Expert
Department
Ref. number: L ocation: Availability:
LIBADO1 Tunisia/Libya ASAP
Component/Department/Unit: Security ClearancelLevel: Opento Contributing Third
Mission Support Department EU SECRET States:
No

1. Reporting Line:
The Head of Mission Support Department reportiigoHead of Mission (HoM).

2. Main Tasks and Responsibilities:

To assist and advise the HoM on all administratined general support issues;

To lead, direct and manage the Mission Support Beest (usually comprising Human Resources,
Procurement and Contracting, Finance, General &=yvi Communication Information Systems,
Information Technology and Software Development);

To ensure that the functions above support the idisand its operational units in the execution haf t
Mission’s mandate and tasks as set out in the plgrdocuments, the Mission Implementation Plan (MIP
and instructions issued by the HoM;

To be responsible for the implementation of thedaidn accordance with the Financial Regulations
applicable to the General Budget of the EuropeaiotJand its implementing Rules and the internal
guidelines created for the Mission;

To be responsible for the effective financial cohuf designated funds allocated to the Mission athd
necessary internal and external administrative tfans related to the efficient expenditure, inchgli
efficient data management and the provision of ettpgy documentation concerning expenditure.

To supervise the efficient monitoring and reviewlegal contracts relating to international civiliand
local personnel, and enable timely recruitmentdweec absence and job vacancies, utilising estadalish
advertising procedures;

To monitor and direct day-to-day personnel, finahahd administrative operations of the Missionywe#i

as prepare all related reports, including figusdatistics, inventories and analysis of current aridre
requirements;

To coordinate on strategic and operative Missioppdut matters with internal, external and releviabt
functions;

To coordinate the set-up of the Mission Support &gment Information System;

To follow internal and external developments relgtio the Mission goals and fully brief the Head of
Mission on the administrative implications;

To be responsible for the efficient monitoring aediew of legal contracts relating with the acqidsis
and maintenance/service contracts, including imsigassues;

To undertake any other related tasks as requegtdtelhine Manager.

3. Mission Specific Tasks and Responsibilities:

To plan and set up Mission-specific human resourekged core functions in the build-up phase ef th
Mission of Mission Support Department reports ® HoM;
To plan and execute Mission's registration wittharities in Libya with guidance from the Legal Ader.

4. Essential Qualificationsand Experience:

Successful completion of university studies ofestst 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is a@lént to level 6 in the European Qu ifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree QlRvatent and attested police and/or military ediacat
or training or equivalent rank. The qualificatidmosld be in any of the fields of Human ResourceliP



Administration, Business Administration, FinancepBomics, Law, Accounting or other relevant subject

AND
« A minimum of 10 years of relevant professional eigrece with at least 5 years of experience at

management level.

. Essential Knowledge, Skillsand Abilities:
Working experience in EU financial management abdpEocurement rules.

62
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. Desirable Qualifications and Experience:

» Experience in leading and coordinating multi-thémahd multi-layered efforts, including anti-cortigm,
to inform the development of civilian security smctisions and strategies, development of relatadsp
and monitoring their implementation, related outteaand change management, at national and/or
international level;

» Experience in national or international assignmentsa staff function notably in a law enforcement
agency, in particular planning and organisationrifis management Missions;

7. Desirable Knowledge, Skillsand Abilities:

Knowledge of Arabic;

Knowledge of and/or experience in Libya;

Experience in producing strategic analyses as agh sound understanding of strategic and opesahtion
considerations for the design of national CSSR.



Position Name: Employment Regime: Post Category for Contracted:

Procurement Officer Seconded/Contracted Mission Support — Management
Level (MSML)

Ref. number: L ocation: Availability:

LIBADO7 Tunisia/Libya 22 August 2017

Component/Department/Unit: Security ClearancelL evd: Open to Contributing Third

Mission Support Department/ EU CONFIDENTIAL States: No

Procurement

1. Reporting Line:

The Procurement Officer reports to the Head of MisSupport.

2. Main Tasks and Responsibilities:

» To conduct procurement processes for the Missiotine with legally established, professional and
transparent procurement policies and procedur&€dggislation and regulations.

» To assist and advise the Chief of Procurementidegal issues related to the procurement cyctangfthe
strategic planning to contract).

» To provide assistance to the Mission departmetdsect with all contracting and procurement matterd
procedures.

» To develop professional relationships and workrgaghip with European Commission and EEAS (CPCC
and the Security Department) in the field of precoent for the Mission.

* To undertake any other related tasks as requegttblLine Manager(s).

3. Mission Specific Tasks and Responsibilities:
N/A

4. Essential Qualifications and Experience;

e Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree QlRvatent and attested police or/and military ediacat
or training or an award of an equivalent rank; AND

A minimum of 4 years of relevant professional eigmaece, in the field of procurement, after having
fulfilled the education requirements.

5. Essential Knowledge, Skillsand Abilities:

* Negotiations and project management skills;
» Analytical skills and financial acumen;

»  Supply market analysis skills.

6. Desirable Qualifications and Experience:

» Experience in using legally established profesdiand transparent procurement policies and pro@sdur
in accordance with EU legislation and regulations.
» Experience in financial management of tenderingg@sees and audits.

7. Desirable Knowledge, Skillsand Abilities:
N/A



Position: Employment Regime: Post Category:
Logistics Officer Seconded/Contracted Mission Support - Management Leyel
(MSML)
Ref. number: L ocation: Availability:
LIBAD10 Tunisia/Libya ASAP
Component/Department/Unit: Security Clearance Open to Contributing Third States:
Mission Support/LOG Leve: EU No
CONFIDENTIAL

1. Reporting Line
The Logistics Officer reports to the Head of MissBupport Department (HMSD).

2. Main Tasks and Responsibilities:

» To be responsible for the capability, provision andnagement of the motor vehicle fleet of the
Mission;

» To outsource and oversee complete the vehicle er@nce for the whole fleet, monitor the overall
performance of the workshop and ensuring apprapmiadintenance, quality control of repairs, and
safety condition of the vehicles;

» To conduct accident damage assessments, proceistevatcident reports, participate in Boards of
Inquiry and raise Damage Discrepancy Reports asrest]

» To prepare reports and make recommendations asssygen transport matters;

» To develop and conduct a Mission driving orientatloriefing to ensure that all Mission members
(local employees, international staff, and drivali&e) are adequately familiarised on the road and
traffic conditions as well as traffic rules and wkdions pertaining to the Mission area;

» Toimplement and co-ordinate an intra-theatre radf land movement plan for the Mission;

» To be responsible for effective management of thasport system within the area of responsibility,
including liaising with the car rental agencies,nibaring the fleet (fuel accountability, damageghe
vehicles, road accidents and insurance cover);

* To manage the cost of maintenance of the vehielet find ensure compliance with the provisions of
contracts concluded with the external contractorgérts and maintenance;

» To provide advice, support and train Mission stafftransport related matters and guidelines;

» To ensure the necessary storage, distribution Boxchdon of motor vehicles and associated equigmen
to Mission members;

» To assist the Head of Mission Support and the pemoant unit in sourcing air transport and logistic
shipping movement resources as required;

* To undertake any other tasks as assigned by tleeNlanager.

3. Mission Specific Tasks and Responsibilities:

» To maintain asset registers of all Mission assessiigng contribution/compliance by all Mission;

» To liaise with the procurement department as necgda the preparation of tenders with particular
reference to the preparation of technical spetifiog;

* To ensure an effective operation in relation toMission's property and buildings in Tunisia and
in Libya.

N

. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@liént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European



Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police and/or military
education or training or equivalent rank; AND

A minimum of 5 years relevant professional expearéen

« Extensive knowledge of current technologies for gausing, Supply Chain Management as well as
Fleet Management.

ol

. Essential Knowledge, Skills and Abilities:

Proficiency in use of standard maintenance relatftivare and data entry processes, knowledge of
logistics databases and inventory procedures;

Certification in an international project managemenethodology (e.g. ILS "Integrated Logistic
Support", PRINCE2).

6. Desirable Qualifications and Experience:
« N/A

7. Desirable Knowledge, Skillsand Abilities:

* Proficiency in use of standard maintenance relatftivare and data entry processes, knowledge of
logistics databases and inventory procedures.

« Certification in an international project managemenethodology (e.g. ILS "Integrated Logistic
Support", PRINCE2).



Position: Employment Regime: Post Category:

Communication & Information | Seconded/Contracted Mission Support - Management Level
Systems (CIS) Officer (MSML)

Ref. number: L ocation: Availability:

LIBAD12 Tunisia/Libya ASAF

Component/Department/Unit: Security Clearance Open to Contributing Third States:
Mission Support/CIS Level: EU SECRET No

1. Reporting Line:
The CIS Officer reports to the Head of Mission Suppepartment (HMSD).

2

. Main Tasks and Responsibilities:

To provide service and technical reporting to ti¢3D;

To perform problem management and incident managearalysis, and develop general solutions to
enhance the quality and reliability of CIS servjces

To liaise with relevant CIS units on the implemdiota of approved CIS change management requests
through standardized release management procedures;

To design the deployment, development, testing,raaithtenance processes of CIS standard hardware,
software, systems, and peripherals;

To design and deploy departmental training acégitncluding user training programs in supportex/n
technologies and procedures;

To assist in the design and implementation, managemnd maintenance of CIS telecommunication
systems in all office locations;

To install and commission all standard communicetiequipment in the Mission including but not
limited to: HF CODAN, UHF Motorola GM and GP systenHF/UHF vehicular equipment, UHF
repeaters, VSAT, BGAN, and portable/mobile satektibmmunications equipment; and provide 1st and
2nd level support and fault finding on communicatistallations and equipment;

To provide technical support for IT-network andoimhation systems, including microwave and Wi-Fi
links, Local Area Network, and Windows-based cligpplications and server systems;

To provide support for mission telephony systenatuting IP telephony, videoconferencing, and GSM
equipment;

To deploy, install, maintain, and support of altadeentre equipment, servers, software, and sarifice
the Mission;

To plan, implement, and maintain data recovery stodusiness continuity measures, and disaster
recovery measures, ensuring a high availabilitynifsion-critical data centre services throughoet th
Mission;

To perform any other duties as required by the him@mager.

3. Essential Qualifications and Experience:

Successful completion of university studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which tpuésalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police and/or military
education or training or equivalent rank; AND

A minimum of 5 years of relevant professional eigere;

At least 5 years of progressive experience of mbsolving skills and analytical ability to analyse
complex technical customer problems, and manageadhee on a day to day basis;. Expert technical
skills and hands-on experience in troubleshootérges hardware and software issues.



* Practical experience of communications systemsllgatcommunications and positioning/navigation
technologies (e.g. Thuraya, Iridium, GPS), andieel@antennae systems;

* Practical experience and knowledge of technologigswired and wireless networks (e.g. LANSs,
MANSs, WANS).

4. Desirable Qualifications and Experience:
. Ability to converse in business terms about orgaiosal technology needs and solutions,
and in technical terms with IT and communicatiopscsalists.

5. Essential Knowledge, Skillsand Abilities:

* Knowledge of technologies with wired and wirelessaorks (e.g. LANs, MANs, WANS);

» Problem solving skills and analytical ability toadyse complex technical customer problems, and
manage the same on a day to day basis;

» Expert technical skills and hands-on experiencdraubleshooting server hardware and software
issues;

6. Desirable Qualifications and Experience:
« N/A

7. Desirable Knowledge, Skillsand Abilities:
« Ability to converse in business terms about orgatiisal technology needs and solutions, and in
technical terms with IT and communications spesig]i
» Language skills (if applicable).



Position: Employment Regime: Post Category:

Deputy Senior Mission Security Offici Seconded/Contracted | Mission Support -Managemen
(DSMSO0) Level (MSML)

Ref. number: L ocation: Availability:

LIBSEO2 Tunisia/Libya ASAP
Component/Department/Unit: Security Clearance Opento Contributing Third
Office of the Head of Mission/ Level: States:

Mission Security EU SECRET No

1. Reporting Line:
The Deputy Senior Mission Security Officer (DSMS3®@ports to the Senior Mission Security Officer &amd
his/her absence to the Head of Mission.

2. Main Tasks and Responsibilities:

* To assist the SMSO in the development, implemenmtatnd updating of the Mission Security Plan (MSP)
and all supporting security and safety instructigesurity documents, and procedures;

* Toreplace the SMSO in his/her absence;

* In the absence of the SMSO to advise the Head sibh, Senior Mission Management and other parts of
the Mission on all security related matters th&ctfthe Mission, its assets, personnel and inftiona

* To under the direction of the SMSO assess the ibgsituation and provide advice, assistance, and
implement measures in order to ensure the se@niysafety of Mission's members;

« To contribute to, in line with EU's Field SecurRglicy and its supporting documents, to the drgftin
continued development, implementation and updaifrte Mission Security Plan (MSP), including
provisions for relocation/evacuation as well agetffre warden and movement of personnel systems;

» To contribute to the protection of EU classifietbimation (EUCI) within the Mission and thereby to
ensure that information is handled in accordandk BU rules;

e To produce contributions to the security inputdady SITREPs, WOS, Monthly and Six Monthly
Reports;

e To support the SMSO in ensuring journey managemianning and to provide timely advice and
guidance to Mission members as required,;

» To provide comprehensive security induction tragnio Mission members as required;

e To support the SMSO in ensuring that regular sgcdrills, communication tests and evacuation
exercises are conducted,;

» To ensure that personal security advice is givaviiszsion members as required;

* To support the SMSO in ensuring an effective systésecurity reviews in relation to the Mission's
property and buildings and to recommend changesdéssary;

* To be available to deploy 24/7, to provide secutitection, instigate follow up action and set pities in
order to manage effectively unforeseen/unexpeaedriy events or incidents;

« Totravel to High Risk areas, as required, in otdaronduct security related duties;

* To contribute to the identification of lessons tear

« To develop professional contacts with national émforcement agencies, international organisations,
NGOs, other EU bodies and diplomatic representaiivehe field of security as directed by the SMSO

e To support the SMSO on matters related to budgdt @mocurement of security related equipment,
contracts and services and drafts related termsfefence;

* To undertake other tasks as directed by the SMSO.

w

. Mission Specific Tasks and Responsibilities:
To act as a representative for the SMSO if assigmadseparate duty station from the SMSO.

N

. Essential Qualifications and Experience:

» Successful completion of University studies ofestst 3 years attested by a diploma OR a qualificatt
the level in the National Qualifications Framewexuivalent to level 6 in the European Qualificasion
Framework OR a qualification of the first cycle endhe framework of qualifications of the European



Higher Education Area, e.g. Bachelor's Degree Qlvatpnt Police/Military education or training
attested by a diploma or a rank of 2nd Lieuten&nti@éutenant or equivalent.; AND

« After having fulfilled the educational requiremerdasminimum of 8 years of relevant professional
experience.

» The above mentioned professional experience mustdpaired in the civilian, military or police sergo
and particularly in Security Management, the pribdd@cof personnel, facilities and assets or segurit
analysis / intelligence or other relevant field,;

5. Essential Knowledge, Skillsand Abilities:

« Firearms and tactical training

« Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures
« Excellent organisational, planning, and time-managy& skills

« Experience in planning and implementing projects

» Excellent knowledge of the Mission area and po#atstecurity threats;

* Previous work experience in the region

» Successful completion of EU Mission Security OffiGertification Course or equivalent

« Experience from CPCC Security and Risk Managemestes.

» Civilian driving licence class C

6. Desirable Qualifications and Experience:

« University and /or Master's degree in securitydigtsl (security studies, security and defence studie
international security studies, peace and corsdtiatlies, intelligence or other related studies);

» Successful completion of EU Mission Security OffiGertification Course or equivalent;

* Firearms trained;

« Civilian driving licence class C.

7. Desirable Knowledge, Skillsand Abilities:
* Knowledge of the Mission area and potential segthiteats;



Position: Employment Regime: Post Category:

Mission Security Analyst Seconded/Contracted Mission Support — Management
Level (MSML)

Ref. number: L ocation: Availability:

LIBSEO6 Tunisia/Libya ASAP

Component/Department/Unit: Security Clearance Level:| Open to Contributing Third

Head of Mission Office/ EU SECRET States:

Mission Security No

1. Reporting Line
The Mission Security Analyst Officer (MSAOQ) repottsthe Senior Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

» To assist the SMSO in the development, implemenmtatnd updating of the Mission Security Plan (MSP)
and all supporting security and safety instructiand procedures;

» To assist the SMSO in the development, implememathd updating of the Mission Security Risk
Assessment (SRA).

» To assess the security situation, access riskaadalyse security related information,

» To produce incident based and travel security adigs.

» To prepare WOS daily, weekly, monthly security wngkpapers, and other reports as required.

» To produce long-term assessments and forecagte skturity situation.

» To assist SMSO in maintaining continuity of seguititformation, analysis efforts, information
management and ensure records of security assessmen

» To gather comprehensive information about eventtions that may affect the safety and security of
Mission Members and assets within the Mission Axed to generate reports, provide the SMSO with
recommendations on the same.

» To conduct risk analysis and threat assessmergsaumity developments in the area of operationvgeds
as persons and assets.

» To provide briefings to new staff members n theditin’s wide security situation and to ensure thiat a
members are properly prepared for emergencies.

» To ensure the quick dissemination of security eglabformation.

» To assist and support the Information Securityc@ffin the management of EU Classified Information
and security clearance and to act on his/her bahhit/her absence.

» To ensure security surveys of Mission member’'sg@kprotective security requirements, transport
security, residential and office security as appeip.

» To ensure that all security and communicationsggant is kept in a state of operational readiness.

» To conduct regular security drills, communicatiests and evacuation exercises;

» To provide comprehensive reports to the SMSO oimeailients affecting mission members and initiates
necessary follow up action with the appropriatdatrities;

» To provide briefings and presentations on mattiexiing the security and safety of Mission members
and to ensure all staff is properly prepared foeeancies.

» To be available to deploy 24/7, to provide secutitgection, instigate follow up action and set pties in
order to manage effectively unforeseen/unexpeaedriy events or incidents;

» To liaise as directed and co-operate closely wattional law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplontaficesentatives, in the field of security as dedc
by the SMSO.

» To contribute to the identification of lessons fear

» To produce briefings and presentations relatingigther sphere of work for the benefit of the masasi

» To assist the SMSO in reviewing the security larml state of alert:

e To assist the SMSO in the drafting of securityteddalerms of Reference for the procurement of sgcur
equipment, contracts and services;

» To travel to high risk areas and to conduct segdiities;

e To undertake any other tasks as assigned by theO6MS



3. Mission Specific Tasks and Responsibilities:

N/A

4. Essential Qualificationsand Experience:

Successful completion of University studies ofestst 3 years attested by a diploma OR a qualificait
the level in the National Qualifications Framewatuivalent to level 6 in the European Qualificasion
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt Police/Military education or training
attested by a diploma or a rank of 2nd Lieutendrti@utenant or equivalent.; AND

A minimum of 5 years of relevant professional eigmre after having fulfilled the education
requirements.

5. Essential Knowledge, Skillsand Abilities:

Demonstrable ability to contribute to the developima security policies and procedures;
Excellent knowledge of the Mission area and poatstcurity threats;

Previous work experience in the region;

Successful completion of EU Mission Security OffiGrtification Course or equivalent;
Civilian driving license class C;

Firearms and tactical training;

Experience from CPCC Security and Risk Managemgsiem;

Knowledge of French or Arabic;

Knowledge of data and information management ardltabase management.

6. Desirable Qualifications and Experience:

Firearms trained;
Civilian driving license class C.
Successful completion of EU Mission Security OffiGertification Course or equivalent.

7. Desirable Knowledge, Skillsand Abilities:

Knowledge of the Mission area and potential seguhiteats.



