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Annex 1

EU Border Assistance Mission for the Rafah Crossingoint
(EUBAM Rafah)
1-2017 Extraordinary Call for Contributions

Organisation: EUBAM Rafah
Job Location: Ramat Gan — Israel
Employment As indicated below
Regime:
Ref.: | Name of the Post: | Location: | Availability:
Job Titles/
Vacancy Notice: Seconded/Contracted (2)
OPS4| Integrated Border Management Expert Ramat Gan ASAR
S1 | Mission Security Officer Ramat Ggn ASAP
Deadline for Friday 4 August 2017 at 17:00 hours (Central Euro Summer Time)
Applications: y 9 ' pen
E-mail Address to cpcc.eubamrafah@eeas.europa.eu
send the Job or
ﬁ)pphcanon Form https://goalkeeper.eeas.europa.eu/registrar/

For more information relating to selection and uéonent, please contact the Civilian
Planning and Conduct Capability (CPCC):
Information: Mr Andre Konze
cpcc.eubamrafah@eeas.europa.eu
+32 (0)2 584 38 48

Seconded Personnel For seconded positions, only personnel nominatieteived through official
channels from EU Member States/contributing thirtht€s (contributing States) will be considered.
Contributing States will bear all personnel-relatmubkts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éincluding home leave) and allowances othem tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accardinthe
Council documents 7291/09 (10 March 2009) and 9430 April 2013).

Contracted Personnel— The Mission may recruit international staff orcentractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiolhpwances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhe given to seconded candidates.

Documents supporting educational qualifications adk experience should be accompanied by certified
translations of the original documents in the Estglianguage, if issued in another language, inrdacce
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.



Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the Mission
mandate and approving the appropriate Budgetanadintatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatrikaning States propose candidates for the folhawi
international expert positions for EUPOL COPPS,oadinng to the requirements and profiles described

below:

A. Essential Requirements

The following are essential requirements in respéctvilian international experts to the Missions.

Citizenship — Citizenship of an EU Member State or of a contiitytthird State (Canada, Norway and
Turkey).

Integrity — The candidates must maintain the highest standdrgsrsonal integrity, impartiality and self-
discipline within the Mission. Candidates are ritiveed to provide or discuss any information or giment
as a result of access to classified and/or seaditiormation relating to the Mission or respectiasks and
activities. The candidates shall carry out theifeuand act in the interest of the Mission.

Communication Skills — The candidates must have excellent interpersmmdlcommunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $itig.

Language Skills — Spoken and written proficiency in the working lange of the Mission. Certain
positions may require higher language skills furthecified in the individual job descriptions. dnder to
provide for national representation in all Missipusrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than thertgjlanguage of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support and with unpredictable workirgufs and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abé able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake argr @itiministrative tasks related with the
competencies, responsibilities and functions ofréspective position within the Mission, as requiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependesigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremvnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Computer Skills — Skills in word processing, spreadsheet and e-anaiessential.
Training — HEAT or equivalent.

Education — A recognised academic qualification under theogean Qualifications Framework (EGFr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a validuding Mission area - civilian driving
licence for motor vehicles (Category B or equivlehey also must be able to drive any 4-wheeldri

! Common European Framework of References for Languages
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vehicle. (Category C or equivalent is now requitedirive armoured vehicles in Israel, and it isré&fore
highly desirable).

Serious deficiencies in any of these essentialireapents may result in repatriation/termination toé
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have knowledge of the Etltutions and
international standards, particularly related te @ommon Foreign and Security Policy (CFSP), inadagd
the Common Security and Defence Policy (CSDP).

Knowledge of the Middle East— The candidates should have knowledge of theryistalture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental stices

(distinct advantage).

Training and Experience —The candidates should have attended a Civilian<Ckig&nagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents for Selected Candidates

Passport— The support of the contributing States is stromglyommended in the issuance of a Diplomatic
Passport for Mission Members. This is to facilitatel afford appropriate operational freedom of nmoset
within the Mission area (including both Israel attupied Palestinian Territories).

Visas— The Mission shall facilitate the obtaining ofas for selected personnel with EU citizenship dhee
Mission Members have been deployed in the couriftherefore a visa prior to the deployment is not
required.

Required Personnel Security Clearance (PSG)} The selected candidates will have to be in Essge of
the necessary level of Personnel Security Clear@8€) as specified in the respective job desongti For
seconded experts, the original certificate of th#tamal security clearance or a proof of the itiiia of the
process must accompany them upon deployment. Firacbed experts, the process will be initiatecdthsy
Mission upon deployment. For both seconded andractetd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioma oflid
certificate/booklet of vaccination showing all vamations and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an exéensedical examination and be
certified medically fit for Mission duty by a comeat authority from the contributing States. A cagfiythis
certification must accompany deployed seconded/acted personnel.

D. Additional Information on the Selection Process

Gender Balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the contributiageStand European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usirte tstandard Application Form
(Annex 2) to be returned in Word format, and intditgawhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitable b&ilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.



If seconded candidates are required to travel tas&s/Mission Headquarters for interviews, the
contributing States will bear any related costs.

The selection of candidates who are working forepthivilian CSDP Missions at the time of their
application will be subject to an impact assessnegkihg into account the operational needs of t&E
Missions concerned.

Information on the Outcome — The contributing States and contracted candidéagplying for
seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

E. Data Protection

The EEAS, and its Directorate CPCC processes parsiata pursuant to Regulation (EC) 45/2001 on the
protection of individuals with regard to the prasiag of personal data by the Community institutiansl
bodies and on the free movement of such data, peinented in the EEAS by the Decision of the High
Representative of the Union for Foreign Affairs a®ecurity Policy of 8 December 2011. The Privacy
statement is available on the EEAS website>. PyiGtatement.

F. Job Descriptions

The current reporting lines of the following jobsddptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operation Plan (OPLAN).



SECONDED/CONTRACTED POSITION

Position Name: Employment Regime:

Integrated Border Management ExperSeconded/Contracted

Ref. Number: Location: Ramat Gan Availability:

OPS4 ASAP
Component/Department/Unit: Level of Security Clearance: | Open to contributing third
Operations Section EU CONFIDENTIAL States:No

1. Reporting Line:

The Integrated Border Management Expert reportiseddiead of Mission.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseasut in the planning documents and the
Mission Implementation Plan (MIP) by advising andmtoring local counterpart(s) on the strategic
and operational level as appropriate;

To support the Mission's efforts in addressing suafastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, asrappate and security permitting;

To ensure timely reporting on activities within tield of responsibility as per planning documents,
in particular progress and/or lack of progress;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrévission management;

To liaise closely with other Senior Advisers andvisdrs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéielyine Manager(s).

3. Specific Tasks and Responsibilities:

To support the Palestinian Authority (PA) Generdh#fnistration on Border and Crossings (GABC)
to enhance capacities to redeploy to the Rafahs@m@<oint (RCP) and manage it according to
international standards once conditions allow;

To coordinate EUBAM Operations section, by taskingl providing guidance to the operational
staff in implementing the Mission mandate;

To coordinate support to and monitor the implem@mtéoperationalisation of the main GABC
strategies on border and customs related issues;

To engage with GABC management and relevant Palasticounterparts, and provide advice as
appropriate;

To design and coordinate the implementation oMiesion’'s Operation Plan, in order to support the
Palestinian counterparts in improving Integratedrd®@o Management including in particular
inter/intra-agency cooperation;

To design and coordinate the implementation ofrapzehensive and tailor-made Training Plan on
Integrated Border Management;

To support the Project Manager Border and staffimgavith planning and evaluation in preparing
the Mission Implementation Plan (MIP) to contribute mandated objectives, and provide
information to monitor and report on Mission adies (e.g. Weekly, Monthly, Six-Monthly, Special
Reports and Incident Reports);

To assist and support in the implementation oBWBAM - PA Joint Redeployment Plan in case of
reactivation, including the preparation of relatidning activities and curricula;



To coordinate with EU instruments, Member Stated arernational organisations on Mission
activities and in order to create synergies as wasllidentify suitable projects on border related
issues;

To maintain contacts at the technical level anddiavith counterparts and relevant stakeholders on
operational border issues;

To represent the Mission at an appropriate level @pon instruction by the Head of Mission, in
meetings, discussions or consultations with relel@ral and international counterparts;

To maintain situational awareness and collect médron on the political, security and social
conditions in theatre;

To collect and analyse information, gathered in ¢berse of Mission activities and from open
sources, to produce relevant reports in the Missifield of expertise for internal and external
audiences.

To coordinate the organisation of visits to the &&#ip.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 7 in the European
Qualifications Framework OR a qualification of tleecond cycle under the framework of

qualifications of the European Higher Education dAre.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank AND

A minimum of 6 years of relevant professional eigmce, after having fulfilled the education

requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of IBM concept and deep experience initiidementation of IBM strategy and related
Action Plan/s at appropriate levels of respongihili

Project management skills;

Ability to engage with senior officials level deicis makers;

Ability in drafting read-outs, notes, reports, @spondence and presentations;

Ability to establish priorities and to plan, coardte work;

Ability to mentor, train and motivate local courgarts, including experience in implementation of
IBM training, including a proven ability to sortyrgthetize and condense information;

Extensive knowledge in Integrated Border Management

Ability to work in a multi-cultural, multi-ethniceenvironment with sensitivity and respect for
diversity.

6. Desirable Qualifications and Experience:

A minimum of 10 years of solid professional expece in IBM strategies and border related issues
at different levels of responsibility and in diféert areas of expertise including border management;

Degree/professional certificate in Integrated Bordiéanagement related topics or equivalent

combination of education, training and practicgexence;

Experience in mentoring and coaching;

Successful competition of a Civilian Crisis ManagetCourse or equivalent;

Successful competition of Methodic/Didactics tragand/or train the trainer course or equivalent.

7. Desirable Knowledge, Skills and Abilities:

Knowledge of Security Sector Reform concepts aadtimes especially in the Mission Area;
Knowledge of Arabic and/or Hebrew as well as oth@ropean languages.



SECONDED/CONTRACTED POSITION

Position Name: Employment Regime: Post category for contracted :

Mission Security Officer Seconded/Contracted Mission Support- Management
Level (MSML)

Ref. Number. Location: Ramat Gan Availability:

S1 ASAP

Component/Department/Unit Level of Security Clearance: | Open to contributing third

Head of Mission Office EU SECRET States:No

1. Reporting Line:

The Mission Security Officer (MSO) reports to thedd of Mission and liaises closely with the Senior
Mission Security Officer (SMSO) of EUPOL COPPS (Hilg Police Mission for the Palestinian Territories)

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity under
Title V of the Treaty on European Union:

To monitor and assess the security situation argtdeide security analyses, recommendations and
advice to the Head of Mission, Senior Mission Maragnt and other parts of the Mission on all
security related matters that affect the Missitmassets, personnel and information;

To be responsible, in line with EU's Field Secufftglicy and its supporting documents, for the
drafting, continued development, implementation apdating of the Mission Security Plan (MSP),
including provisions for relocation/evacuation agllwas effective warden and movement of
personnel systems;

To be responsible for the protection of EU classifinformation (EUCI) within the Mission and
thereby to ensure that information is handled coatance with EU rules;

To produce security inputs to the Weekly OperatiSnmmary, Monthly and Six-Monthly Reports
as appropriate and to ensure real time reportimg frotential trouble spots;

To be responsible for the supervision of journeyagement planning and to provide timely advice
and guidance to Mission members as required;

To ensure security surveys of Mission member’'sqekprotective requirements, transport security,
residential and office security as appropriate;

To ensure that all security and communicationsggant is kept in a state of operational readiness;
To conduct regular security drills, communicatiests and evacuation exercises;

To provide briefings and presentations on mattéfsciéng the security and safety of Mission
members and to ensure all staff is properly prabfmeemergencies;

To liaise as directed and co-operate with natiolzal enforcement agencies, international
organisations, NGOs, other EU bodies and diplomaficesentatives, in the field of security;

To provide assistance and appropriate responsadsidi members and to ensure that all necessary
actions are taken, particularly in emergency cases;

To travel to high risk areas and to conduct segudiities;

To collaborate with and report to the Security €dfiof CPCC, the Civilian Planning and Conduct
Capability in Brussels, on all relevant securitiated matters and ensure the implementation of the
Security Office's security recommendations;

To undertake any other related tasks as requegtdtebHead of Mission.

3. Mission Specific Tasks and Responsibilities

The MSO works under the general security guidarideWPOL COPPS' Senior Mission Security Officer
and co-operates closely with the Regional Sec@fficer in the EU Delegation(s).



4. Essential Qualifications and Experience:

e Successful completion of University studies of aast 3 years attested by a diploma OR a
qualification at the level in the National Qualdtons Framework equivalent to level 6 in the
European Qualifications Framework OR a qualificat@f the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree, OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

« A minimum of 4 years of relevant professional exgere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

« Excellent organisational, planning and time-managyarskills;
e Analytical skills.

6. Desirable Qualifications and Experience:

« Previous work experience in the region;

« Successful Completion of EU Mission Security Offi€ertification Course or equivalent;
« Validated license for armoured vehicle or civilidniving licence class C;

* Firearms trained.

7. Desirable Knowledge, Skills and Abilities:

« Knowledge of the Mission area and potential segihiteats;
« Knowledge of Arabic and/lor Hebrew as well as othdturopean languages.






