EUROPEAN EXTERNAL ACTION SERVICE

Annex 1 - Requirements and Job Descriptions

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
2-2017 Call for Contributions

Organisation; EUCAP Sahel Niger

iggation: Niamey and Agadez

Er;gpilr%r_nent As indicated below

Ref.: Name of the Post: Location:| Availability:
Seconded (7)
NI 22 Head of Technical Competencies Unit Niamey | 24 Oct 2017
NI 23 Police Tactical Training Adviser Niamey | 01 Jul 2017
NI 27 Criminal Intelligence Training Adviser Niamey | 09 Oct 2017
NI 35 | Training Policy Adviser Niamey ASAP
NI 36 Human Resources Training Adviser Niamey ASAP
NI 49 Border Management Adviser Niamey | 22 Oct 2017
Job Titles/ AG 08 | FO Anti Human Trafficking Adviser Agadez | 01 Jul 2017
Vacancy
Notice: Seconded/Contracted (16)

NI 18* | Planning Adviser Niamey 16 Jul 2017
NI 32 Database/Documentation Adviser Niamey ASAP
NI 41* | Logistics Adviser Niamey | 16 Jul 2017
NI 47 Data Migration Analyst Niamey | 01 Jan 2018
NI 57* | Project Cell Officer Niamey 16 Jul 2017
NI 77 Logistics/Transportation Officer Niamey 16 Jul 2017
NI 84 Nurse Niamey ASAP
NI 91 Mission Security Operations Room Manager Ngm ASAP
NI 92* | Armed Protection Team Leader Niamey 16 nd2

Pagel of 41



NI 94*
NI 95* . " .
NI 96 Armed Protection Operator (4 positions) Niamey | 16 Jul 2017
NI 97*
AG 21*
AG 22* | Armed Protection Operator (3 positions) Agadez aeol17
AG 23*
Deadline for
application: Wednesday 05 July 2017 at 17:00 (Brussels time)
E-Mail
Address to eeas-cpcc-eucap-niger@eeas.europa.eu
send the or
Application https://goalkeeper.eeas.europa.eu/registrar/
Form to: (for candidates seconded by EU Member States)
For more information relating to selection and u@onent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Aurel Hariton
aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

* The availability of this position is subject toet approval of the budget reallocation.

Seconded Personnet For seconded positions, only personnel nominatiensived through official
channels from EU Member States/Contributing or teoviThird States (Contributing States) will be
considered. Contributing States will bear all parsd-related costs for seconded personnel, e.g.
salaries, medical coverage, travel expenses tdrandthe Mission area (including home leave) and
allowances other than those paid according to ten€il documents 7291/09 (10 March 2009) and
9084/13 (30 April 2013). Personnel seconded frormt@auting Third States are not entitled to
receive allowances paid according to the Coundiudments 7291/09 (10 March 2009) and 9084/13
(30 April 2013).

Contracted Personnel— The Mission may recruit international staff oncantractual basis as

required, through an employment contract. The eympémt contract with the Mission establishes the
conditions of employment, rights and obligationemuneration, allowances, travel and removal
expenses and the applicable high risk insurancéypoPreference will be given to seconded
candidates.

Documents supporting educational qualifications &tk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languag
in accordance with the European Commission Guidslifor Lifelong Learning, which ensures
transparency in higher education and fair and méat judgements about qualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denispproving the
appropriate Budgetary Impact Statement, the inifiatation of the deployment should be of 12
months.

The Civilian Operations Commander requests thatti@®@aning States propose candidates for the

following international expert positions for EUCAFahel Niger, according to the requirements and
profiles described below:
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I. GENERAL CONDITIONS

Citizenship — The candidates must ha@tizenshipof an EU Member State or of a Contributing
Third State.

Integrity — The candidates must maintain the highest standsdrdsrsonal integrity, impartiality and
self-discipline within the Mission. The candidatese not allowed to provide or discuss any
information or document as a result of accessassified and/or sensitive information relatinghe t
Mission or respective tasks and activities. Theglistarry out their duties and act in the intedsthe
Mission.

Flexibility and Adaptability — The candidates must be able to work in arduowuslitons with a
limited network of support, with unpredictable winidg hours and a considerable workload. They must
have the ability to work professionally as a mendfez team, in task forces and working groups with
mixed compaosition (e.g. civilian and military sfafind be able to cope with extended separation from
family and usual environment.

Availability — The candidates must be able to undertake amy tabkks related with the competencies,
responsibilities and functions of the respectivsifian within the Mission, as required by the Hedd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehah may impair operational performance in
the Mission. To ensure duty of care in a non-beregmironment, selected candidates should, in
principle, be under the normal age of retiremer@damtributing States.

Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contract.

II. REQUIREMENTS
II.A Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidias
all Job Descriptions:

1. Education and Training

The candidates should have a recognised acaderalfigation under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixal job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtutishs and Mission Mandate, particularly
related to the Common Foreign and Security Poli€i#SP), including the Common Security and
Defence Policy (CSDP).

3. Skills and abilities

Language Skills — Spoken and written proficiency in the workingdaage of the Mission. Certain
positions may require higher language skills furtbeecified in the individual job descriptions. In
order to provide for national representation inMissions, certain (ordinarily internal) positioms
Missions may accept proficiency in a language otha&n the majority language of the Mission.

! Common European Framework of References for Laregiag
2 https://ec.europa.eu/ploteus/content/descriptoge-pa
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Communication and Interpersonal Skills —The candidates must have excellent interpersamél a
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisatidiiéd, svith the ability to
prioritise work to meet deadlines, and a concerrofder and accuracy.

Computer Skills — Skills in word processing, spreadsheet and e-gyatems are essential.

Driving Skills — The candidates must be in possession of a vahdluding Mission area — civilian
driving licence for motor vehicles (Category B @uévalent). They also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of
the secondment/contract.

I1.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledge eohistory,
culture, social and political situation of the mgiand also knowledge of the police, judiciary and
governmental structures, as applicable.

Knowledge and Experience of SSR The candidates mudie acquainted with Security Sector
Reform concepts and practices, especially in thesidh area.

Training and Experience —The candidates should have attended a CivilianicCNanagement
Course or equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

[ll. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The selected candidates must have a passport fi@nréspective national authorities.
If possible, a Service Passport or Diplomatic padsshould be issued.

Visas— Contributing Third States and selected candidaigst ensure that visas are obtained for entry
into the Mission area prior to departure from theme country, if applicable. It is also esseniial
obtain any transit visas, which may be requirecpssage through countries en route to the Mission.

Education diplomag(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present fditdston the university diploma or the professional
certificate/diploma, depending on the job desamiptibefore signing the contract or the taking up
duties.

Required Personnel Security Clearance (PSC) The selected candidates will have to be in
possession of the necessary level of PersonnelifeClearance (PSC) as specified in the respective
job descriptions. For seconded experts, the origiegificate of the national security clearanceaor
proof of the initiation of the process must accompthem upon deployment. For contracted experts,
the process will be initiated by the Mission upcgpldyment. For both seconded and contracted
experts, access to EUCI will be limited to LIMITEMITED until the issuance of their national
security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessian walid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also
must be vaccinated according to the required imeatinns for the Mission area. Yellow fever
vaccination is compulsory to be admitted in to¢bantry.
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Medical Certificate — The selected candidates should undergo a maskiaatination and be certified
medically fit for Mission duty by a competent autiby from the Contributing States. A copy of this
certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities provsgeonded
selected candidates with protection equipment (&rhéist of Recommended Security Equipment
sent to the Contributing States).

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

V. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance irbSperations in compliance
with UNSCR 1325. The CPCC encourages the Contrngusitates and European Institutions to take
this into account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form
to be returned in Word format, and indicating whisition(s) the candidate is applying for.

Selection Process- The candidates considered to be most suitablébwihortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMiesion or by phone, before the final selection is
made. If seconded candidates are required to ttavBtussels/Mission Headquarters for interviews,
the Contributing States will bear any related costs

N.B The selection of candidates who are working fbeotivilian CSDP Missions at the time of their
application will be subject to an impact assessntagking into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplyizmg for
seconded/contracted positions) will be informedualibe outcome of the selection process after its
completion.

Personal Data protection -The EEAS and its Directorate CPCC processes pdrdate pursuant to
Regulation (EC) 45/2001 on the protection of indals with regard to the processing of personal
data by the Community institutions and bodies amd tke free movement of such data, as
implemented in the EEAS by the Decision of the HRgfpresentative of the Union for Foreign Affairs
and Security Policy of 8 December 20The privacy statement on Meetings and Events iiadla

on the EEAS websitePrivacy Statements

Accommodation - Mission Members will be accommodated in Misgiwavided accommodation and
will contribute towards the overall cost of the aconodation.
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SECONDED POSITIONS (7)

Position Name: Employment Regime:

Head of Technical Competencies Seconded

Unit

Ref. Number: Location: Availability:

NI 22 Niamey 24 Oct 2017
Component/Department/Unit: Security Clearance Open to Contributing Third
Operations/ Level: States:

Technical Competencies Unit EU SECRET No

1. Reporting Line:
The Head of Competencies Unit reports to the Hé&dperations.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP);

To lead, direct and manage the work and staff ef tmit to ensure it delivers on Mission
mandate within its field of responsibility and tasks set out in the planning documents, the MIP
and instructions issued by Head of Mission;

To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofpess, including the updating of the MIP and
benchmarking in the relevant Line of Operation;

To ensure, at operational level, co-ordination waither relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipsskvith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representativeedtht in contacts with external interlocutors;

To ensure compliance with instruction/directionnfrdvission management and to issue clear
instructions to the members of the Unit;

To identify best practice and lessons learned withé field of responsibility;

To identify, manage and report the risks arisingrfrthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related task as requestéuelyine manager(s).

3. Mission Specific Tasks and Responsibilities:

To identify the target audience for the Penal Pdace training courses;

To deliver training as required,;

To implement training evaluation process for easiviy;

To facilitate cooperation between the strategieraponal and tactical levels;

To coordinate with the others senior officers retigely in charge of each objective;

In coordination with the Human Rights and Genderigely b ensure that Human Rights and
Gender aspects are mainstreamed in the operatiotities;

To report to HoO on the consistency, complementarid sustainability of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies of edist 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework
of qualifications of the European Higher Educatkyea, e.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

Page 6 of 41



« A minimum of 7 years of relevant professional eigrere, after having fulfilled the education
requirements, out of which a minimum of 3 yeara atanagement level;
»  Experience in change management, management afehietation of reform programmes.

5. Essential Knowledge, Skills and Abilities:

» Knowledge of continental legal system and Frenepimed criminal procedure;
*  Ability to mentor and motivate staff;

* Ability to manage and coordinate a diversified team

*  French language skills: minimum C1 (Proficient User

* English language skills: minimum B1 (Independengi)ls

6. Desirable Qualifications and Experience:

e Experience in train the trainers;

« Comprehensive management and leadership experiepegating in a complex, crisis
management and/or hostile environments with seaboldian and/or military staff.

7. Desirable Knowledge, Skills and Abilities:
*  Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime:

Police Tactical Training Adviser Seconded

Ref. No. Location : Availability:

NI 23 Niamey 01 Jul 2017
Component/Department/Unit : Security Clearance Open to Contributing Third
Operations/ Level: States:

Technical Competencies Unit EU SECRET No

1. Reporting Line:
The Police Tactical Training Adviser reports to tHead of Technical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseti®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@fastructural weaknesses in the performance
and accountability of respective counterpartsiugsons and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd tmnterpart in the area of responsibility

To be embedded within the local institution, selgypsermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpss;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisdrs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéuelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Commands, coordinates and oversees police tariodny and weapon training;

Maps and assesses the needs of the security forchsrge of the coercive aspects of criminal
investigations with respect to rule of law and hamights;

Prioritises the needs of the departments in chafrgrritorial control and arrests;

Establishes and develops contacts with the Niggr&iners in charge of the coercive aspects of
the criminal investigations;

Elaborates with the Nigerien authorities a doctimthe use of force and its de-escalation;
Elaborates with the Nigerien authorities a trainjplgn for the police units in charge of the
coercive aspects of criminal investigation in a hamights framework.

Designs and implements training to directions, isessand units in charge of the arrest in the
criminal investigation framework including persohimecharge of police custody and remand;
Develops curricula in order to implement cooperapoograms in his/her domain of competency
(loyalty/rule of law police intervention);

Delivers advice in terms of legal framework foripelintervention cooperation;

Facilitates cooperation between the strategic,aijmeral and tactical levels;

Coordinates with the Head of Unit in charge of ealsjective;

Reports to Head of Operations on the consistenompéementarity and sustainability of the
programs;

In coordination with the Human Rights and Gendewider, ensures that human rights and
gender aspects are mainstreamed in the operatiotidities;

Develops and implements police tactics traininduding legitimate use of the minimum level of
force to obtain compliance and human rights rel&i@ding.
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4. Essential Qualifications and Experience:

»  Successful completion of university studies of edsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Educationdre.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

* A minimum of 5 years of relevant professional exgere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independenel)s

6. Desirable Qualifications and Experience:
Experience in train the trainers.

\]

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name:
Criminal Intelligence Training
Adviser

Employment Regime:
Seconded

Ref. No. Location: Availability:

NI 27 Niamey 09 Oct 2017
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Operations/ EU SECRET States:

Technical Competencies Unit

No

1. Reporting Line:

The Criminal Intelligence Training Adviser repottsthe Head of Technical Competencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising ancentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing aui@astructural weaknesses in the performance
and accountability of respective counterpartsfnstins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmaterpart in the area of responsibility

To be embedded within the local institution, selgysermitting;

To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wortfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#tellyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To conduct, upon request, review of the Intericcusiy Forces structure regarding intelligence;
To establish and develop working relationships wilie Nigerien partners in charge of the
intelligence aspects within the security forces;

To assess the needs of the security forces in eldrgriminal intelligence;

To elaborate in partnership with the Nigerien atitles a national intelligence plan;

To elaborate a training plan addressing operatioriatinal intelligence and the fight against
terrorism and organised crime;

To design and implement specialized training inysisiand sharing intelligence process;

To develop curricula in order to implement cooperatprograms in his/her domain of
competency (Criminal intelligence);

To identify the target audience for the trainingises;

To coordinate and oversee criminal intelligencening;

To implement evaluation of the training;

To deliver expertise in terms of criminal intelligee cooperation;

To report to the Head of Technical Competencied bimithe consistency, complementarity and
sustainability of the programs;

In coordination with the Human Rights and Gendewifer, to ensure that human rights and
gender aspects are mainstreamed in the opera&iotnaties.
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4. Essential Qualifications and Experience:

e Successful completion of university studies of edsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Educationd@re.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

* A minimum of 5 years of relevant professional exgere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:
Experience in train the trainers.

\l

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime:

Training Policy Adviser Seconded

Ref. No: Location: Availability:

NI 35 Niamey As soon as possible

Component/Department/Unit:
Operations/
Sustainability Policies Unit

Security Clearance Level
EU RESTRICTED

Open to Contributing Third
States:
No

1. Reporting Line:
The Training Policy Adviser reports to the Headobtainability Policies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sueastructural weaknesses in the performance
and accountability of respective counterpartstngtins and to propose solutions for
strengthening same,;

To provide analysis and recommendations to thd materpart in the area of responsibility.

To be embedded within the local institution, selgysermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wortfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrMission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdtbline manager(s).

3. Mission Specific Tasks and Responsibilities:

To act as a reference in the field of training @ptoal and organisational framework for the
Recruitment and Training Division of the internatasrity forces;

To work in close collaboration with the Recruitmemid Training Division in order to assist, to

record and review all documentation relating tanirey;

To provide expertise to the Recruitment and Tragjribivision in the conceptual and doctrinal

framework underlying support and advice procesfaiming, including the organisation of the

security forces (Gendarmerie, Police and NationarG);

To assist and advise in conceptualising and deirgdpaining strategies, organisation, methods
and contents, course curricula, managing, runnimtd) evaluating training courses at academic
level;

To assist in the provision of advice, guidance reigg training organisation, methods and
contents;

To contribute to identifying lessons learned andthegractices in his/her respective field of
competence;

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
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qualifications of the European Higher Education dAre.g. Bachelor's Degree OR police or
military equivalent education or training or equés rank; AND

* A minimum of 5 years of relevant professional exgere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

*  Ability to mentor and motivate local counterparts;

*  French language skills: minimum B2 (Independentr))se
*  English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

e Experience in train the trainers;

»  Experience in project management, particularlyonnzction with Security Sector Reform;

»  Experience with law enforcement agencies (e.gcppliendarmerie);

»  Experience as a trainer in organisational aspégislie force;

* International experience, particularly in crisisparst-conflict areas, preferably with multinational
and/or international organisations.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.

Page 13 of 41



Position:
Human Resources Training
Adviser

Employment Regime:
Seconded

Ref. No:
NI 36

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations/
Sustainability Policies Unit

Security Clearance Level

EU RESTRICTED or
equivalent

Open to Contributing Third
States:

Yes

1. Reporting Line:
The Human Resources Training Adviser reports tdtbad of Sustainability Policies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseti®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@fastructural weaknesses in the performance
and accountability of respective counterpartsiugsons and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, selgypsermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpss;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requirédebliine manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the development of Nigerien securitgést sustainability;

To support the capacity development in human ressypolicies and management;

To support local authorities in identifying and essing training needs and proposes strategic
orientations;

To advise on how to ensure an effective and traespehuman resources policy, including
recruitment and management systems;

To contribute to plan, organise and deliver alinireg activities related to human resources,
including on evaluation issues;

To contribute to developing training curricula oanfan resources, including for training the
trainers;

In coordination with the Human Rights and Gendewiger, to ensure that human rights and
gender aspects are mainstreamed in the operatiotidties;

To report on the consistency, complementary anthisizbility of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies of edisk 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education éAre.g. Bachelor's Degree OR police or
military equivalent education or training or equés rank; AND
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« A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

*  Ability to mentor and motivate local counterparts;

*  French language skills: minimum B2 (Independentr))se
* English language skills: minimum B1 (Independengi)is

6. Desirable Qualifications and Experience:

»  Experience in the Human Resources training advisolgw enforcement agencies.

*  Experience of designing and delivering training;

»  Experience in project management;

*  Experience with law enforcement agencies;

» Experience as a manager in organisational aspeatpdice force;

»  Experience in planning, implementation and HR managnt, particularly in connection with the
security forces.

\l

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Employment Regime:

Border Management Adviser Seconded

Ref. No. Location: Availability:

NI 49 Niamey 22 Oct 2017
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU RESTRICTED or States:

Migration Unit equivalent Yes

1. Reporting Line:
The Border Management Adviser reports to the Héadigration Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseti®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@fastructural weaknesses in the performance
and accountability of respective counterpartsiugsons and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd tmanterpart in the area of responsibility

To be embedded within the local institution, selgypsermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpss;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisdrs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéuelyine manager(s).

3. Mission Specific Tasks and Responsibilities:

To support in coordination with the Strategic Bardéanagement Expert, the Anti Human
Trafficking Expert in establishing and developingrking relationships with Nigerien partners in
charge of the fight against Human Trafficking aspec

To conduct comprehensive consultations with the édmwment/Local Governorate and other
supporting stakeholders on border management/dorgems assessments to ascertain the current
level of the state ability to identify/track thoseeking to enter, transit or leave its territory

To support the implementation of a national PlanAation in the country to ensure that
recognised Border Crossing Points and all relestait are equipped with the necessary tools to
identify, track and interdict those of interest,igéhinclude the Border Management Information
System (BMIS), Watch List facilities, Advanced Rasger Information (API) systems, fraudulent
document detection devices and other related baaterol devices and systems;

In coordination with the Human Rights and Gendeviser to ensure that Human Rights and
Gender aspects are mainstreamed in the opera#iotnaties;

To oversee and to coordinate training and capacitiging on migration and border management
and control activities, including counter-terrorisapproaches, fraudulent document detection,
interview skills including debriefing, intelligenckandling and report writing, vehicle and
individual searching, cultural awareness, investigaskills, case working and case preparation,
detection of concealed weapons, money, stolen keshénd other illegal items;

To support the Government of Niger/Agadez Govengoran establishing national and
international networks to support border controbsweres including creation of intelligence cells
incorporating immigration, internal and externatisgy services, customs, military, etc.;
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In coordination with the Strategic Border Managetriexpert and the Anti Human Trafficking
Expert and in partnership with the Nigerien autthesi to contribute to the elaboration for a
local/regional plan in the field of the fight agsirHuman Trafficking;

Based on the identified needs, to develop curricutader to implement cooperation programs in
his/her domain of competency;

To design and to implement specialised trainingparder management;

To coordinate and to oversee trainings on borderagement

To implement evaluation of the training on bordemagement;

To deliver expertise (Monitoring, Mentoring and Ack) in terms of border management

To provide advice on border management strateglysis and input to the Head of Migration
Unit on all issues that may arise on the projeetagpmanaged;

To pay a specific attention to law enforcement baler management of other institutions and
other donors working in the realm of security seoéform;

To identify and to promote strategic and technjaitnerships with the relevant government
entities, private sector and civil society partnensd other relevant stakeholders to promote and
strengthen Nigerien’s Police training on migratéord border management portfolio;

To develop reports, presentations, talking point$ lariefings on border monitoring activities;

To report to the Head of Migration Unit on the dstency, complementary and sustainability of
the programs;

To identify and to conduct projects.

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Educationd@re.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

A minimum of 5 years of relevant professional eigrece, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

\]

Experience of designing and delivering training;

Experience in project management;

Experience in project/program management with Ed/@ninternational organization’s or non-
governmental organizations in migration managerf@eusing on IBM, Security Sector Reform
and other related fields, with supervisory respuifises and demonstrated achievements;
Previous experience in train the trainers;

Experiences in conducting monitoring and evalua{M&E), with understanding of M&E tools
and approaches.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime:
FO Anti Human Trafficking Seconded
Adviser
Ref. No. Location: Availability:
AG 08 Agadez 01 Jul 2017
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Field Office Agadez EU RESTRICTED or States
equivalent Yes

1. Reporting Line:
The Anti-Human Trafficking Adviser reports to the&t of Field Office.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

» To support the Mission's efforts in addressing suafastructural weaknesses in the performance
and accountability of respective counterpartsfagtins and to propose solutions for
strengthening same;

* To provide analysis and recommendations to thd tmmanterpart in the area of responsibility

* To be embedded within the local institution, seagypermitting;

» To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ofpess;

» To collect and collate statistics about the worllfparformance of local counterparts;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

»  To ensure compliance with instruction/directiomfrission management;

» To liaise closely with other Senior Advisers andvisédrs as appropriate;

» Toidentify best practice and lessons learned withé field of responsibility;

* To design and deliver training, as appropriate;

» To undertake any other related task as requestéuelyine manager(s).

3. Mission Specific Tasks and Responsibilities:

* To assess the needs of the security forces in etafrgriminal investigation in the fight against
Human Trafficking;

e To develop curricula in order to implement cooperatprograms in his/her domain of
competency;

» To design and implement specialized training orfitfie against Human Trafficking;

» To coordinate and oversee trainings on the figatreey Human Trafficking;

»  Toimplement evaluation of the training on the figgainst Human Trafficking;

 To deliver expertise (Monitoring, Mentoring and Ack) in terms of fight against Human
Trafficking;

* To develop reports, presentations, talking point lariefings on border monitoring activities;

* To ensure that in coordination with the Human Rsglimd Gender Adviser Human Rights and
Gender aspects are mainstreamed in the opera#iotnaties ;

* To report to the Head of Field Office on the cotesisy, complementarity and sustainability of
the programs;

 To conduct, upon request, to review the Nigerieau8ty Forces structure regarding the fight
against Human Trafficking;

* To establish and develop working relationships i Nigerien partners in charge of the fight
against Human Trafficking aspects within the seguorces in coordination with the FO Border
Management Adviser;

» To elaborate in partnership with the Nigerien atittes a local/regional plan in the field of the
fight against Human Trafficking in coordination Wwithe FO Border Management Adviser;
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To identify the target audience for the trainingtie region of Agadez;
To elaborate, together with the local authoritiastraining plan addressing the fight against
Human Trafficking and against organized crime ia thgion of Agadez.

. Essential Qualifications and Experience:
Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Educationd@re.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND
A minimum of 5 years of relevant professional eigrece, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independengi)s

. Desirable Qualifications and Experience:
Experience of designing and delivering training;
Experience in project management;
Experience in project/program management with Edf@ninternational organization’s or non-
governmental organizations in migration managerf@asing on IBM, Security Sector Reform
and other related fields, with supervisory respaifises and demonstrated achievements;
Previous experience in training of the trainers;pé&iences in conducting monitoring and
evaluation (M&E), with understanding of M&E toolachapproaches;

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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SECONDED/CONTRACTED (16)

Position: Employment Regime: Post Category for Contracted:

Planning Adviser Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 18* Niamey 16 Jul 2017

Component/Department/Unit: | Security Clearance Level: Open to Contributing Third

Operations/ EU RESTRICTED or States:

Interoperability Unit equivalent Yes

1. Reporting Line:
The Planning Adviser reports to the Head of Interapility Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@fastructural weaknesses in the performance
and accountability of respective counterpartsiugsons and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, selgypsermitting;

To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ofjpss;

To collect and collate statistics about the worklfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisdrs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdebli ine manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute to strengthening the Implementatidnthe security dimension of the Nigerien
security development at national level complemegmtiaiother actors (Objective 1).

To establish working relations with the appropridigerien counterparts.

To analyse current and potential gaps in the ggcarrangements, including their legal and
institutional aspects.

To assess the coordination and organisational needsrecommends possible solutions at
strategic and operational level.

To contribute to improve the cooperation betweendinategic, operational and tactical levels of
Nigerien security actors.

To provide advice on the possible improvementhiefskills and performance of Nigerien security
personnel.

To participate in the curricula development in caggion with other experts, for courses related to
the broader implementation of the Niger Securityat8gy, especially in the area of law
enforcement.

To help in preparing table top exercises to checkwalidate the operating procedures used by the
Counter Terrorism Operational Room and the ComnRosts and regional and national level,
including the cooperation amongst the differergrinél security forces.
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To ensure that human rights and gender aspectaarstreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis

. Essential Qualifications and Experience:
Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framensk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree OR police or
military equivalent education or training or equer rank; AND
A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independengi)s

. Desirable Qualifications and Experience:
Qualification in any of the fields of Law, Crimirady or Police/Gendarmerie;
Experience of designing and delivering training;
Experience in project management.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name : Employment Regime: Post Category for Contracted:

Database/Documentation AdviserSeconded/Contracted Mission Support - Management
Level (MSML)

Ref. No. Location : Availability:

NI 32 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level:| Open to Contributing Third

Operations/ EU CONFIDENTIAL or States:

Technical Competencies Unit equivalent Yes

1. Reporting Line:
The Database/Documentation Adviser reports to thed-bf Technical Competencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@fastructural weaknesses in the performance
and accountability of respective counterpartsfngtins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segysermitting;

To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofpess;

To collect and collate statistics about the worlparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrévission management;

To liaise closely with other Senior Advisers andvisérs as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks as requegtdebliine manager(s).

3. Mission Specific Tasks and Responsibilities:

4

Overall contributes to strengthen the rule of ldwough the development of the Nigerien
criminal investigation capacities;

Supports the necessary measures for the implenwntait Electronic Document Management
System in the domain of the Criminal Intelligentarrorism and migration issues in favor of
internal security actors (FSI);

Maps and assesses the needs in collecting, traimgnitfilling and sharing intelligence
data/documents of all security actors (FSI and FAddpecially in the field of fighting terrorism,
organized crime and migration issues;

Provides advice on the possible improvements disskihd performance of the internal security
actors (FSI) in regards to intelligence management;

Proposes procedures and guidelines for establishingystem to categorize and manages
documents and eventually supports its implementatio

. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &Are.g. Bachelor's Degree OR police or
military equivalent education or training or equées rank; AND

A minimum of 5 years of relevant professional eigeee, after having fulfilled the education
requirements.
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5. Essential Knowledge, Skills and Abilities:

Advanced user of IT programs and knowledge of @agning.
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independeneiis
Advanced user of IT programs and knowledge of @agning.

6. Desirable Qualifications and Experience:

Qualification in any of the fields of Administratiand/or Information Technology;
Experience in data archiving;

Experience in Electronic Document Management System

\l

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime: Post Category for Contracted:

Logistics Adviser Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 41* Niamey 16 Jul 2017

Component/Department/Unit: Security Clearance Level | Open to Contributing Third

Operations/ EU RESTRICTED or States:

Sustainability Policies Unit equivalent Yes

1. Reporting Line:
The Logistics Adviser reports to the Head of Susthility Policies Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

» To support the Mission's efforts in addressing suafastructural weaknesses in the performance
and accountability of respective counterpartsfngtins and to propose solutions for
strengthening same;

» To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

* To be embedded within the local institution, sagypermitting;

» To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ofpess;

» To collect and collate statistics about the worllfparformance of local counterparts;

* To maintain necessary contacts and build relatipsshith relevant local counterparts;

»  To ensure compliance with instruction/directiomfr/ission management;

» To liaise closely with other Senior Advisers andvisdrs as appropriate;

* Toidentify best practice and lessons learned withé field of responsibility;

» To design and deliver training, as appropriate;

» To undertake any other related tasks as requegtbliine manager(s).

3. Mission Specific Tasks and Responsibilities:

* To act as a reference for the security forces (@endrie, Police and National Guard) and their
respective Logistics Divisions;

« To provide support to the Logistics Division on iktgcs projects and service provisions to
various functional units;

* To provide technical logistics advise and supporthte Logistics Divisions and joint project
teams to ensure safe, efficient and cost effedtigestic operations in line with required service
levels;

« To identify gaps, establish corrective actions gmd in place adequate tools in order to
effectively improve current capacities and infrastures;

* To develop a logistics management plan, includiolicies, concepts and procedures;

* To identify current needs and advise the Missiosjget Cell Unit on various projects with the
aim to strengthen the security forces in the afdagistics;

 To assist the security forces in the operationgdl@mentation of logistics policies and new
practices in regards to transport, supply chainaasgt management;

» To develop synergies between the Nigerien logistimnagement system and the bilateral
cooperation activities;

*  To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degree. OR police or
military equivalent education or training or equées rank; AND

A minimum of 5 years of relevant professional eigeee, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Knowledge of logistics databases and inventory gataces;
Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

\]

Qualification in any of the fields of Logistics, #ounting, Business Administration or Public
Administration;

Experience of designing and delivering training;

Experience in project management, particularlyonnection with the Security Sector Reform;
Experience with Gendarmerie/Police or other segtitce;

Experience with logistics aspects in law enforcenagencies;

Knowledge and understanding of budget processes;

International experience, particularly in crisispmst-conflict areas, preferably with multinational
and/or international organisations.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Data Migration Analyst Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location : Availability:

NI 47 Niamey 01 Jan 2018

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third

Operations/ EU RESTRICTED States:

Migration Unit No

1. Reporting Line:
The Data Migration Analyst reports to the Head offdtion Unit.

2. Main Tasks and Responsibilities:

To provide analytical assessments on migrationtarrdrism issues, which will assist informed
decision making processes;

To keep the Head of Migration Unit updated on tegefopment of migration issues in theatre
and within the Mission as well as how these implaetpursuit of Mission objectives;

To envisage the regional aspect of the analygigoially related to the other Sahel countries;

To undertake any other related tasks as requegtdetliine manager(s).

3. Mission Specific Tasks and Responsibilities:

4

To contribute to identify and to manage analysisnagration and terrorism issues through a
structured and systematic approach, and to enlsatenformation and knowledge is processed in
the most efficient and effective manner;

To contribute to the anticipation of likely scemaito occur and to the identification of possible
adjustments of the Mission Implementation Plan thaly be required regarding the migration
field;

To identify Mission information exchange requirenseand to contribute to information and
knowledge sharing aiming at the development of mroon situational awareness with the
Mission's chain of command and other EU actorduding the Single Intelligence Analytical
Capability (SIAC);

Additionally, to facilitate the sharing of informan and knowledge with other non-EU partners
in theatre as appropriate;

To ensure the security of sensitive informationdiedh disseminates it in accordance with Head
of Migration Unit;

To identify and to conduct projects.

. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Education &Are.g. Bachelor's Degree OR police or
military equivalent education or training or equers rank; AND

A minimum of 5 years of professional relevant eigrece, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Proven skills and experience in the handling, pssitgy and analysis of information on migration
from various sources;

French language skills: minimum B2 (Independentr)jse

English language skills: minimum B1 (Independengi)s
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6. Desirable Qualifications and Experience:

* Qualification in any of the fields of Social Sciesoor related field,;

» Experience in the use of the analytical IT packames processes, including specific analytical
software.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime: Post Category for Contracted:

Project Cell Officer Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 57* Niamey 16 Jul 2017

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third

Operations/ EU RESTRICTED States:

Project Cell or equivalent Yes

1. Reporting Line:
The Assistant to Head of Project Cell reports toktead of Project Cell.

2. Main Tasks and Responsibilities:

» To assist in project planning and development aoébrdinate the implementation of the
Mission’s projects;

 To assess project proposals and make recommenglatiothe feasibility and sustainability of
projects;

 To advise project leaders (within the Mission's ratienal components) in preparing project
documents, such as project proposals, project hsidgsotes of understanding, project
agreements, etc.;

* To ensure that project proposals are in line witd Mission’s programmes and are properly
coordinated within the Mission and with externalkstholders;

» To act as the interface between project leadervarndus elements of Mission Support;

» To maintain a record of the Mission's project higt@nd ongoing activities;

»  To conduct, upon project completion, post-projegiorting and evaluation;

 To develop best practices on project managemerie rtraining recommendations and record
lessons learnt;

 To receive, review, analyse, assign, process aack tcertified requisitions submitted for
procurement action;

 To liaise with the Mission's international partners close coordination with the Mission's
Coordination and Cooperation capability;

» To undertake any other related tasks as requirgdebiyine manager(s).

3. Mission Specific Tasks and Responsibilities:

* To collect and to compile information on similar eomplementary projects planned or
implemented by other partners, in cooperation vtk International Coordination Unit in
Operations.

4. Essential Qualification and Experience:

*  Successful completion of university studies of edsk 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Educationdre.g. Bachelor's Degree; AND

* A minimum of 4 years of professional experiencethia field of planning, implementation and
evaluation of projects, after having fulfilled teducation requirements.

5. Essential Knowledge, Skills and Abilities:

* Analytical capability;

»  Teamwork capabilities;

* Organisation and time management skills;
*  Problem solving skills;

* Risk management skills;
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French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi)s

. Desirable Qualifications and Experience:
Project management training, such as APM, PPM, BRI or equivalent;
Experience in Security Sector/RoL reform in a nadioor host state context.

. Desirable knowledge, skills and abilities:

Familiarity with the EU Financial Regulations;
Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Logistics/Transportation Officer | Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 77 Niamey 16 Jul 2017

Component/Department/Unit: Security Clearance Level: Open to Contributing Third

Mission Support/ EU RESTRICTED or States:

Logistics equivalent Yes

1. Reporting Line:
The Logistics/Transportation Officer reports to @leef of Logistics.

2. Main Tasks and Responsibilities:

Coordinate and monitor logistics and transportasiervices, including special projects;

Promote a client, quality and results-oriented appin;

Assist the chief of logistics and the procuremenit in sourcing air transport and logistics
shipping movement resources as required,;

Implement and co-ordinate an intra-theatre airland movement plan for the Mission;

Provide advice and support on transport relatedemsato mission members during the trips to the
fields;

Develop SOP (Standard Operating Procedures) fop @ard fleet management;

Ensure quality control for maintenance and serga#racts;

Provide guidance and leadership to junior staff suggervise support staff as required;

Ensure all official reports for senior managemestsaubmitted complete and in time;

Develop procedures and implement same to ensuteatitaunting and financial management
controls are consistent with CPCC policy and pcacti

To undertake any other related tasks as requirédebliine manager(s).

3. Mission Specific Tasks and Responsibilities:

4

Monitor and analyse the procurement plan and engari@ations are captured and related to
operational requirements;

Monitor and analyse procurement lead-time and ensumticipation of requirements with the
departments and units;

Ensure timely customs clearance and liaise withrélevant forwarding agent;

Implement and monitor activity based Key Perforngalmzlicators;

Facilitate decision making for the Head of Missi®uapport and Head of Mission by providing
clear oversight of the supply and inventory sitati

Monitor and analyse the financial situation montahgd liaise with finance and budget sections to
ensure operational readiness;

Participate in Trainings and monitor EEAS providislvelopments on asset management and
warehousing.

. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
gualification in the National Qualifications Framefk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education&re.g. Bachelor's Degree OR equivalent and
attested police and/or military education or tnainor equivalent rank. The qualification should be
in any of the fields of The qualification should ineany of the fields of Transport, Supply Chain
Management, Logistics, Engineering, Administratborother related fields; AND

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements.
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5. Essential Knowledge, Skills and Abilities:

* Knowledge using electronic Fleet Management, inolgidracking software;
*  French language skills: minimum B1 (Independentr))se

* English language skills: minimum B1 (Independengi)ls

6. Desirable Qualifications and Experience:

» Proficiency in use of standard Microsoft Office kage, inventory applications and/or ERP
supply chain modules, data entry processes antirmaasagement;

* Maintain confidentiality in all aspects of assigmte

»  Ensure continuity in the logistics office by exchary all information for ongoing activities with
colleagues and hand-over before any absence fremmiksion area. Act as multi-functional
player by learning the main tasks of pears anditrgi pears in the same office on personal
projects.

7. Desirable Knowledge, Skills and Abilities:
» Highly resilient under mental pressure and williags to work extra hours when required.
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Position Name: Employment Regime: Post Category for Contracted:

Nurse Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 84 Niamey As soon as possible

Component/Department/Unit: | Security Clearance Level:| Open to Contributing Third

Department of Mission Support/| EU RESTRICTED States:

Medical Unit or equivalent Yes

1. Reporting Line:
The Nurse reports to the Medical Advisor.

2. Main Tasks and Responsibilities:

To provide basic medical care and advice to stafinivers as appropriate;

To respond to medical incidents and events as tdioleby the Medical Adviser on a 24/7
basis, if necessary by deploying to the field;

To act as first responder in providing first aiditma treatment during incidents and to
liaise with regional health care providers in ordercoordinate the provision and assess the
quality of primary and specialist care to EU staéfmbers;

To coordinate medical evacuations if required,lose coordination with the MA, especially
when deployed to remote areas;

To assist in providing medical support during exaimn and repatriation; advise evacuees on the
requirements for evacuation and/or escorts patientseded,;

To contribute to the production of daily Situati@eports;

To contribute to lessons identification;

To undertake any other related task as requestéuedyine manager(s).

3. Mission Specific Tasks and Responsibilities:

To coordinate medical evacuations if required, lmse coordination with the MA, especially
when deployed to remote areas.

To assist in providing medical support during eaimn and repatriation.

To advise evacuees on the requirements for evacuatid/or escorts patients if needed.

To contribute to the production of daily SITREP&ea in theatre.

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diploma OR a
qualification in the National Qualifications Framenk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Education dire.g. Bachelor's Degree OR police or
military equivalent education or training or equées rank. AND

A minimum of 4 years of relevant professional eigere, including Hands on experience in the
A&E department and Intensive Care, after havinglked the education requirements.

5. Essential Knowledge, Skills and Abilities:

Certified nurse.

Pre-Hospital Trauma Life Support trained.

French language skills: minimum B1 (Independentryse
English language skills: minimum B1 (Independenel)s

6. Desirable Qualifications and Experience

Knowledge of tropical medicine and epidemiology,TRIS trained,;
Hands on experience in the A&E department and sivernCare essentials;
Organizational, planning, and time-managementsskill
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» Highly resilient under mental pressure and williags to work extra hours when required;

» Ability to operate Windows and Power Point appligas, including Word processing, e-mail,
and spreadsheets (Excel);

* ACLS trained,;

» Ability to work in a demanding, pre-hospital, ddadtdriven environment and to establish and
maintain effective working relationships with peepbf different national and cultural
backgrounds;

» Training in psycho-social incident and stress suppo

7. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.

Page 33 of 41



Position Name: Employment Regime: Post Category for Contracted:

Mission Security Operations Roonteconded/Contracted Mission Support - Managemen
Manager Level (MSML)
Ref. No: Location: Availability:
NI 91 Niamey As soon as possible
Component/Department/Unit: Level of Security Clearance: Open to Contributing Third
Security Department EU SECRET States:

No

1. Reporting Line:
The Mission Security Operations Room Manager resgorthe Senior Mission Security Officer.

2. Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTitl

V of the Treaty on European Union:

» Torun the Missions Operations Rooms and ensugdféstiveness;

* To manage the Operations Room staff;

* To develop relevant Standard Operating Procedures;

« To Ensure the effective monitoring of the locatiand movement of all Mission personnel
deployed in the field;

e To ensure the collection, analysis distribution aa@hiving of all incoming security and
operational reports; and of information from diffet sources including the media;

 To monitor the media and relevant open sources dasimibute relevant information and to
contribute in the situational awareness of the Miss

* To prepare and disseminate situation summariethéoMission in a timely manner;

» To review incoming messages and alerts, determigengy and inform the relevant mission
elements and responsible staff members;

» To ensure the proper registration of all activiéesl in particular in case of incident;

» To alert and inform key security personnel and@emianagement of important developments;

 To contribute to identifying lessons learned andtl@ractices in his/her respective field of
competence;

* To undertake any other related tasks as requegtdteli.ine manager(s).

3. Mission Specific Tasks and Responsibilities:
* To conduct the roles and responsibilities of a MisSecurity Officer as appropriate.

4. Essential Qualifications and Experience:

»  Successful completion of University studies of east 3 years attested by a diploma OR a
qualification at the level in the National Qualdicons Framework equivalent to level 6 in the
European Qualifications Framework OR a qualificatid the first cycle under the framework of
qualifications of the European Higher Educationdre.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

« A minimum of 5 years of relevant professional eigrre in the civilian, military or police
sectors in the protection of personnel, facilittesd assets, after having fulfilled the education
requirements. Professional experience must denatasincreasing responsibility in particular
with regard to the security/protection of personfietilities and assets and in particular in the
management of a Crisis or Operations Center/Room.

5. Essential Knowledge, Skills and Abilities:

*  French language skills: minimum B1 (Independentr))se
*  English language skills: minimum B1 (Independengi)ls
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6. Desirable Qualifications and Experience:

*  Previous work experience in the region;

* Previous international experience in ESDP/CSDP idinss or multi-national/international
organisations.

*  Organizational, planning, and time-managementsskill

* Knowledge of the Mission area and potential seguhiteats would be an advantage.

7. Desirable Knowledge, Skills and Abilities:

e Ability to work in a demanding, deadline-driven @onment and to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds;

* Knowledge of the Mission area and potential seguhiteats;

*  Highly resilient under mental pressure and williags to work extra hours when required.
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Position: Employment Regime: Post Category for Contracted:

Armed Protection Team Leader| Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. No: Location: Availability:

NI 92* Niamey 16 Jul 2017

Component/Department/Unit:
Mission Security/
Armed Protection Unit

Security Clearance
Level:
EU SECRET

Open to Contributing Third
States:
No

1. Reporting Line:
The Armed Protection Team Leader reports to theoBéfission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

To manage the armed protection security set upeBUCAP Sahel Mali staff in coordination
with the Host government armed protection forcegyagd to the Mission protection;

To be responsible for planning and execution ofrajgenal Armed Protection (A/P) operations,
in line with the firearms policy stated in the OPNA

To carry out daily administration and operationahping for the APT,;

To assist in the oversight of all APT staff, prawigl instructions, support and assistance as
required;

To develop Mission A/P policies and procedures gnguthey are followed and updated or
amended when necessary;

To provide comprehensive procedural documents wedpect to A/P activities and a clear
understanding of the legal framework of the firesupolicy;

To participate in preparing and conducting fireatraging for the APT;

To provide personal security advice to memberfeforganization;

To identify Mission staff's personal security tiam needs and to ensure development and
delivery of necessary training;

To maintain a high operational effectiveness andimgent husbandry of all associated
equipment under their control;

To develop professional contacts with the locaigaolmilitary and security managers of other
international organizations;

To liaise with civilian and military organizatioier an assessment of current and possible future
threats;

To carry out threat assessments to ensure app@@gurity measures are put in place, in a
timely and effective manner;

To undertake any other related tasks as requegtdebli ine manager(s).

3. Mission Specific Tasks and Responsibilities:

To carry and issued a personal weapon used foopespof self-defence.

4. Essential Qualifications and Experience:

Successful completion of University studies ofestst 3 years attested by a diploma at Bachelor's
level OR equivalent to level 6 in the European @eations Framework and the first cycle under
the framework of qualifications of the European tig Education Area OR equivalent and
attested police/military education or training quivalent rank; AND

A minimum of 5 years of relevant professional eigeee, in the military, police or security field,
after having fulfilled the education requirements;

A minimum of 3 years of experience as a Team Leadamilitary/police or security field;

Trained in basic life support (medical training);

Pistol & Rifle Instructor certification/accreditati from a recognised institution;

Advanced driving training (defensive driving).
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5. Essential Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste

Ability to contribute creatively to the developmaeritsecurity strategies and procedures;
French Language skills: minimum B1 (Independentr))se

English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

A minimum of 10 years of relevant professional eigree in firearms training;

International experience, particularly in crisiseas with multi-national and international
organisations;

Trained and certified in close protection technij(tbeory and practice);

Validated license for armoured vehicle or civilidnving licence class C.

7. Desirable Knowledge, Skills and Abilities:

Ability to perform under stress and in difficulrcimstance.
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Position: Employment Regime: | Post Category for Contracted:

Armed Protection Operator Seconded/Contracted | Mission Support - Assistant
Level (MSAL)

Ref. No: Location: Availability:

NI 94*, NI 95* NI 96* , NI 97* Niamey 16 Jul 2017

(4 positions)

Component/Department/Unit: Security Clearance Open to Contributing Third

Mission Security/ Level: States:

Armed Protection Unit EU CONFIDENTIAL | No

1. Reporting Line:
The Armed Protection Operator reports to the Arfaeatection Team Leader.

2. Main Tasks and Responsibilities:

To be responsible for operational Armed Protec{ii) operations;

Participate in the 24/7 manning of the OPS rooNiamey;

To contribute to the armed protection security .getof the EUCAP Sahel Niger staff in close
coordination with Niger Security forces personnel,

To provide personal security advice to memberfeforganisation;

To assist in identifying staff's personal secutigining needs and to assist in developing and
delivering necessary training, under the supemisicthe chief of APT;

To carry out daily administration and operationanping for daily A/P activities;

To provide comprehensive procedural documents regpect to A/P activities;

To maintain a high operational effectiveness andimgent husbandry of all associated
equipment under their control;

To develop professional contacts with the locaigagimilitary and security managers of other
international organisations;

To liaise with civilian and military organisatiofier an assessment of current and possible future
threats;

To aid in the development of Mission A/P policieslgprocedures ensuring they are followed and
updated or amended when necessary;

To carry out threat assessments to ensure appi@@@@urity measures are put in place, in a
timely and effective manner;

To undertake any other related tasks as requegtdebli ine manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapsed for purposes of self-defence.

4. Essential Qualifications and Experience:

Successful completion of the secondary educatimstad by a diploma, complemented by Police
or Military training; AND

A minimum of 5 years of relevant professional eigreze, in the military, police or security field,
after having fulfilled the education requirements;

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

5. Essential Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi)s
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6. Desirable Qualifications and Experience:

Experience in building effective relationship wifrican Security forces personnel,
Trained and certified in close protection technij(tbeory and practice);

Validated license for armoured car or civilian dnty license of category C.

\]

. Desirable Knowledge, Skills and Abilities:
Ability to perform under stress and in difficulrciumstances (hostile situation experience).
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Position: Employment Regime. | Post Category for Contracted:

Armed Protection Operator Seconded/Contracted | Mission Support - Assistant
Level (MSAL)

Ref. No: Location: Availability:

AG 21*, AG22*, AG 23* Agadez 16 Jul 2017

(3 positions)

Component/Department/Unit: Security Clearance Open to Contributing Third

Mission Security/ Level: States:

Armed Protection Unit EU CONFIDENTIAL | No

1. Reporting Line:
The Armed Protection Operator reports to the Fifiice Armed Protection Team Leader.

2. Main Tasks and Responsibilities:

* To be responsible for operational Armed Protectii?) operations;

» Participate in the 24/7 manning of the OPS rooigadez;

» To contribute to the armed protection security .ggtof the EUCAP Sahel Niger staff in close
coordination with Niger Security forces personnel;

» To provide personal security advice to membersefarganisation;

 To assist in identifying staff's personal secutigining needs and to assist in developing and
delivering necessary training, under the supemisicthe chief of APT;

» To carry out daily administration and operationainping for daily A/P activities;

* To provide comprehensive procedural documents nggpect to A/P activities;

e To maintain a high operational effectiveness andipmgent husbandry of all associated
equipment under their control;

» To develop professional contacts with the locaigeolmilitary and security managers of other
international organisations;

* To liaise with civilian and military organisatiofisr an assessment of current and possible future
threats;

* To aid in the development of Mission A/P policieslgrocedures ensuring they are followed and
updated or amended when necessary;

* To carry out threat assessments to ensure appm@@Eurity measures are put in place, in a
timely and effective manner;

» To undertake any other related tasks as requegtbliine manager(s).

3. Mission Specific Tasks and Responsibilities:
* Authorised to carry and issued a personal weaps®ed tor purposes of self-defence.

4. Essential Qualifications and Experience:

»  Successful completion of the secondary educatimstad by a diploma, complemented by Police
or Military training; AND

A minimum of 5 years of relevant professional eigreee, in the military, police or security field,
after having fulfilled the education requirements;

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenel)s
Ability to operate a variety of communication syage
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\]

. Desirable Qualifications and Experience:
Experience in building effective relationship walrican Security forces personnel,
Trained and certified in close protection techngj(tbeory and practice);
Validated license for armoured car or civilian dnty license of category C.

. Desirable Knowledge, Skills and Abilities:
Ability to perform under stress and in difficulrcumstance (hostile situation experience).
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