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Annex 1

European Union CSDP Mission in Mali

(EUCAP Sahel Mali)
2-2017 Call for Contributions

Organisation:

European Union CSDP Mission in Mali EUCAP Sahel Mali)

Job Location:

Bamako

Availability: As indicated below
Staff Regime: As indicated below
Ref. Name of the post Locatior Ava(;lrz:lble
Seconded17 positions)
MA 09* | Training Policies Adviser — Gendarmerie Bamako ASAP
MA 35 Chief of Strategic Advice Bamako ASAP
MA 36 Chief of Training Bamako| 14 Nov 2017
MA 42 Project Coordinator Bamako ASAP
MA 44 Senior Reporting Officer Bamako ASAP
MA 46 Team Leader Trainers Bamako 01 Dec 2017
MA 48 Trainer Community Policing/Basic Intelligence Bamako | 05 Dec 2017
MA 51 Trainer Management/Deontology (2 posts) Bamako ASAP
MA 52 13 Dec 2017
MA 54 16 Nov 2017
Job Titles/ ) MA 65 Trainer on Human Resources Management (3 past8amako | 14 Aug 2017
Vacancy notice MA 110 ASAP
MA 71 Trainer Forensics Bamako | 29 Aug 2017
MA 87 Adviser on Border Management Bamako ASAP
MA 107 | Adviser to Counter-Terrorism/Intervention Bamako | 01 Sep 201}
MA 111 Trainer Operational Management Bamako ASAP
MA 113 Trainer on Human Rights and Gender Bamako ASAP
Seconded/Contracted6 positions)
MA 13* | Human Rights and Gender Adviser Bamako ASA
MA 22 Human Resources Officer Bamako ASAP
MA 23 Logistics/Transport Officer Bamako ASAP
MA 75* | Logistics Officer Bamako ASAP
MA 79 Mission Security Operations Room Manager Beona  ASAP
MA 101 | Verification Officer Bamako ASAP
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Deadline for .
. ! . Thursday 22 June 2017 at 17:00 Brussels time
applications:
E-mail address
to send the Job cpcc-mali@eeas.europa.eu
Application
Form:
For more information relating to selection and uéonent, please contact
L the Civilian Planning and Conduct Capability (CPCC)
Information:
Ms Carmen EPURE
carmen.epure@ext.eeas.europa.eu

* The availability of this position is pending decsion on selection of the present incumbent for anbeér post.

EUCAP Sahel Mali bears a High Risk Non-Family Mission status duedh® present risk rating of the
mission area as high. As such, international semdrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by famgily member in the Mission area for the duratain
their tour of duty or contract. For security reasothe Mission Members are obliged to live in rettd
areas, where security responsibilities are borngnéylission.

Seconded Personnel- For seconded positions, only personnel nominatisteived through official
channels from EU Member States/contributing or tedi third States (Contributing States) will be
considered. Contributing States will bear all parsa-related costs for seconded personnel, e.grias)|
medical coverage, travel expenses to and from tissibh area (including home leave) and allowantlesro
than those paid according to Council Documents TEB{10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing and invited tBtates are not entitled to receive allowancas p
according to Council Documents 7291/09 (10 Marcb9@nd 9084/13 (30 April 2013).

Contracted Personnel—- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendkt be given to seconded candidates. A seconddfl sta
member of EUCAP Sahel Mali is eligible to apply #ocontracted post only if his/her secondment exilti
within three (3) months from the deadline for apgiions and if his/her request for extension of the
secondment has not been supported by the reletatet@ EU Institution.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Bstglor French language, if issued in another languiag
accordance with the European Commission Guidefimekifelong Learning, which ensures transparemcy i
higher education and fair and informed judgemehtaiaqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate BudgetanadmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatrituting States propose candidates for the folhmwvi

international expert positions for EUCAP Sahel Malcording to the requirements and profiles dbedri
below:
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A. Essential Requirements

The following are essential requirements in respéctvilian international experts to the Missions:
Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetiigliand act in the interest of the Mission.

Communication Skills — The candidates must have excellent interpersardhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the 8ibs.

Language Skills — Spoken and written proficiency in the working daages of the Mission. Certain
positions may require higher language skills furthigecified in the individual job descriptions.drder to
provide for national representation in all Missipgsrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than thertgjlanguage of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working h®wand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) aibeé able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake arer ddisks related with the competencies,
responsibilities and functions of the respectiveitian within the Mission, as required by the Heafd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetogh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremwnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Computer Skills — Skills in word processing, spreadsheet and e-gyatems are essential.

Education — A recognised academic qualification under theoBean Qualifications Framework (EGFr
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving licence for motor vehicles (Category B aguéevalent). They also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

! Common European Framework of References for Larggiag
2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

Knowledge of the Mission areas- The candidates should have a good knowledgeeohistory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé
structures.

Knowledge and Experience of Security Sector ReformThe candidates mube acquainted with Security
Sector Reform concepts and practices, especiatheiMission area.

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
equivalent.

Language— Some proficiency in local language(s).
Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedandidates

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates emmire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries @e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Clearé?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vaxtions and immunisations received. They also rbest
vaccinated according to the required immunisatitorsthe Mission area. Yellow fever vaccination is
compulsory to be admitted to the country.

Medical Certificate — The selected candidates should undergo a meei@ahination and be certified
medically fit for Mission duty by a competent autity from the contributing States. A copy of this
certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities provddeonded selected

candidates, i.e. Police/Military Officers with allet proof vest and helmet (level IV), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.
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D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the contributiateStand European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which piosi(s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMfssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Blaib4ission Headquarters for interviews, the cdmitting
States will bear any related costs.

The selection of candidates who are working forepthivilian CSDP Missions at the time of their
application will be subject to an impact assessnhihg into account the operational needs of t&®E
Missions concerned.

Information on the Outcome — Contributing States and contracted candidatesplyimg for
seconded/contracted positions) will be informed uabtihe outcome of the selection process after its

completion.

E. Data Protection

The EEAS, and its Directorate CPCC processes palrsiata pursuant to Regulation (EC) 45/2001 on the
protection of individuals with regard to the prosieg of personal data by the Community institutiansl
bodies and on the free movement of such data, pleinented in the EEAS by the Decision of the High
Representative of the Union for Foreign Affairs @écurity Policy of 8 December 2011. The Privacy
statement is available on the EEAS website.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).
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SECONDED

Position Name: Employment Regime:

Training Policies Adviser — Seconded

Gendarmerie

Ref. Number: Location: Availability:

MA 09* Bamako As soon as possible
Component/Department/Unit: | Security Clearance Leve: Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Training Policies Adviser — National Policeagp to the Chief of Training.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

* Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor in the field of trainiegonceptual and organisational framework for the
Recruitment and Training Division of Gendarmeiidévision du Recrutement et de la Formation).

* To work in close cooperation with the Recruitmemd &raining Division of Gendarmerie in order to:

- help record and review all documentation relatmgraining.

— provide expertise to the Recruitment and Trainigdibn of the Gendarmerie in the conceptual and
doctrinal framework underlying restructuration areform process in training, including the
organisation of the Recruitment and Training Dimsitself.

— assist and advise in conceptualising and developaiging strategies, organisation, methods and
contents, course curricula, managing, running aadlating training courses at academic level.

— assist in the provision of advice, guidance regeaydiaining organisation, methods and contents.

+ To maintain the necessary contacts with externdigsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
» To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
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FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

5. Essential knowledge, skills and abilities

Ability to mentor and motivate local counterparts.
Knowledge of Training/Human Resources managemeairenforcement.
Mediation skills.

6. Desirable Qualifications and Experience

Experience as Senior Law Enforcement Officer.

Experience of designing and delivering training.

Experience in project management.

International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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Position: Employment Regime

Chief of Strategic Advice Seconded

Ref. Number: Location: Availability:

MA 35 Bamako As soon as possible
Component/Deparment/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/Strategic Advice EU CONFIDENTIAL No

1. Reporting Line
The Chief of Strategic Advice reports to the Het@perations.

2. Main Tasks and Responsibilities

* To lead, direct and manage the work and staff efStrategic Advice so as to implement the Mission
mandate and tasks as set out in the Mission's Omesh Plan (OPLAN) and relevant planning
documents, ensuring coherence and consistencysuipof the Mission's mandate.

* To oversee the input of the Strategic Advice to degelopment and regular updating of the Mission
Implementation Plan by supporting the identificatiof Mission's operational requirements specific to
the areas falling under the responsibility of teeattment.

» To ensure the consistency and sustainability oElMiss operational activities over time.

* To oversee the contribution of the Strategic Advicethe Mission's internal and external reporting
against benchmarking.

» To work in close cooperation with the other Missi@omponents and Departments if directed.

* To ensure that Mission staff members working in Steategic Advice identify and report lessons and
best practices within their respective fields apensibility.

* To deputise for the Head of Operations when appdisb.

» To ensure the mainstreaming of Human Rights andd&easpects into the activities of the Strategic
Advice.

 To identify, manage and report the risks arisingnifr the specific processes/systems/projects
implemented under his/her responsibility.

* To undertake any other job related tasks as reggidstthe Line Manager(s).

3. Mission Specific Tasks and Responsibilities

» To regularly control and evaluate the advisersivayt its full accordance with the OPLAN and itsal
impact on the Malian Internal Security Forces (biaal Police, Gendarmerie and National Guard — ISF)
within the Mission’s mandate and, if necessaryp ltleém to gain efficiency.

» To ensure that information is regularly exchangetiveen the training policies advisers and the érain
to continually adapt the advice and the trainingtfie Malian ISF to the current situation.

* To ensure that the advisers tasks and actionsdrerent with the ongoing plans or projects settled
within the security sector reform process by thdidheor international counterparts.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 4 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's QR equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements,minimum of 10 years of relevant professional
experience, out of which a minimum of 5 years abhagement level.

8/45



Experience in Security Sector/RoL Reform in a maloor host state context and in implementation of
reform programmes.

5. Essential Knowledge, Skills and Abilities

Ability to establish/review priorities, to plan atmexercise control.
Ability to engage with senior officials/ governmehlevel decision makers.
Ability to mentor and motivate staff.

6. Desirable Qualifications and Experience

Master degree/MBA in management, business admatistr or other related subjects, or
international/national certificate/diploma in maeagent/leadership.

Senior management experience in an internatiomggnisation operating in a conflict or immediatetpos
conflict situation.

Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategic
and operational considerations.

Experience in leading and coordinating internatiafforts to support host state reforms in the arkea
Security Sector/Rule of Law.

7. Desirable Knowledge, Skills and Abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime

Chief of Training Seconded

Ref. Number: Location: Availability:

MA 36 Bamako 14 November 2017
Component/Department/Unit: | Security Clearance Leve: | Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL No

1. Reporting Line
The Chief of Training reports to the Head of Opera.

2. Main Tasks and Responsibilities

* To lead, direct and manage the work and staff ef Thaining Component so as to implement the
Mission mandate and tasks as set out in the Miss@@perational Plan (OPLAN) and relevant planning
documents, ensuring coherence and consistencysuipof the Mission's mandate.

» To oversee the input of the Training Componenh&development and regular updating of the Mission
Implementation Plan by supporting the identificatiof Mission's operational requirements specific to
the areas falling under the responsibility of tbenponent.

» To ensure the consistency and sustainability ofshiss operational activities over time in thedieff
Training activities.

» To oversee the contribution of the Training Unithe Mission's internal and external reporting agai
benchmarking.

» Towork in close cooperation with the other Missl@omponents and Departments if directed.

* To ensure that Mission staff members working inTn&ining Unit identify and report lessons and best
practices within their respective fields of respbitisy.

» To deputise for the Head of Operations when soiapmbby the Head of Operations.

* To ensure the mainstreaming of Human Rights andd&easpects into the activities of the Training
Component.

* To identify, manage and report the risks arisingnfr the specific processes/systems/projects
implemented under his/her responsibility.

* To undertake any other job related tasks as reggdidstthe Line Manager(s).

3. Mission Specific Tasks and Responsibilities

» To regularly control and evaluate the trainersivégt its full accordance with the OPLAN and itsal
impact on the Malian Internal Security Forces (bladl Police, Gendarmerie and National Guard - ISF)
within Mission’s mandate and, if necessary, hegmitio gain efficiency.

 To ensure that information is regularly exchangetwieen the Trainers and the Training Policies
Advisers to continually adapt the advice and thaing for the Malian ISF to the current situation.

* To ensure that the trainers' tasks and actions@erent with the ongoing plans or projects settled
within the security sector reform process by thdidheor international counterparts.

* To conceptualise, create, organise and plan tirertgeactivities at both strategic and field levels

» To supervise and coordinate the work of the Teaadke Trainers and the Training Advisers.

» To periodically evaluate, at the first level, theam Leader Trainer and the Trainers.

* To coordinate, under the supervision of the Hea@pérations, with the Chief of Strategic Advice on
the common strategic aspects of the activities.

* Toidentify lesson learned in the field of Trainiagd contribute to related work of the EvaluatiamtU

* To maintain good contacts with external compondatding with ISF training.
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» To represent the Mission in meetings and events Milian or international stakeholders relatedSb |
training issues.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 4 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's QR equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements, minimum of 7 years of relevant professional
experience, out of which a minimum of 3 years ataanagement level.

» Experience in Security Sector/RoL Reform in a matloor host state context and in implementation of
reform programmes.

5. Essential Knowledge, Skills and Abilities

» Ability to establish/review priorities, to plan atmexercise control.

» Ability to engage with senior officials/ governmahlevel decision makers.
» Ability to mentor and motivate staff.

6. Desirable Qualifications and Experience

 Master degree/MBA in management, business admatiztr or other related subjects, or
international/national certificate/diploma in maeawgnt/leadership.

* Senior management experience in an internatiomgnsation operating in a conflict or immediatetpos
conflict situation.

» Experience in strategic analyses, planning andrtiggoas well as a sound understanding of strategic
and operational considerations.

» Experience in leading and coordinating internaticféorts to support host state reforms in the area
Security Sector/Rule of Law.

» Experience as Chief of Training in a national Acagle

» Experience as Trainer.

7. Desirable Knowledge, Skills and Abilities
» Basis knowledge of the Kirkpatrick model or othealeiation/assessment model.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Project Coordinator Seconded

Ref. number: Location: Availability:

MA 42 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Deputy Head of Mission Office/ | EU CONFIDENTIAL No

Coordination

1. Reporting Line
The Project Coordinator reports to the Deputy Hafddission/Chief of Staff.

2. Main Tasks and Responsibilities

* To plan, develop and co-ordinate the implementaticthe Mission’s projects.

» To assess project proposals and make recommenslatiathe feasibility and sustainability of projects

» To advise project leaders (within the Mission'srafienal components) in preparing project documents
such as project proposals, project budgets, ndtesderstanding, project agreements, etc.

* To ensure that project proposals are in line withl¥lission’s programmes and are properly coordthate
within the Mission and with external stakeholders.

* To act as the interface between project leadersvaridus units of Mission Support.

* To develop best practices on project managemerke rtraining recommendations and record lessons
learnt.

» To receive, review, analyse, assign, process au tertified requisitions submitted for procuremen
action.

* To liaise with the Mission's international partnarslose coordination with the Mission's Coordioat
and Cooperation capability.

* To assist the Mission's operational component aridheads in project planning and development and
co-ordinate the implementation of the Mission’sjgcts with other stakeholders.

» To assess project proposals and make recommenslatiatiie feasibility and sustainability of projeicts
co-operation with operational component and urgidseand Mission's Finance Office.

* To undertake any other related tasks as requegttdtbline Manager(s).

3. Mission Specific Tasks and Responsibilities

» To provide information and advice to the Deputy ¢He&Mission on supporting the Malian authorities
in his/her field of competence.

» To coordinate the project cell in accordance with ®PLAN and relevant planning documents.

* To supervise the close co-ordination and infornmasiearing with relevant Mission members.

* To coordinate projects implementation at field lemed monitor and evaluate progress in cooperation
with the Head of Operations/the Operational Evaltsat

* Upon project completion, to ensure that post-pitajegorting and evaluation have been completed.

» To develop the Mission's Projects Database andaiatain a record of the Mission's project histong a
ongoing activities in order to ensure transpareang proper administration accordance with EU
regulations.

* To maintain and develop project management proesdur

 To identify, manage and report the risks arisingnifr the specific processes/systems/projects
implemented under his/her responsibility.
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4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegAeD

After having fulfilled the education requiremengsminimum of 4 years of professional experience, in
the field of planning, implementation and evaluatod projects.

. Essential knowledge, skills and abilities

Team management skills.

Very good organisation and time management skills.
Leadership and problem solving skills.

Negotiation and risk management skills.

6. Desirable Qualifications and Experience

A minimum of 1 year of experience in planning, iemplentation and evaluation of projects (such as
development cooperation).

A minimum of 1 year of experience at managemersgllev

Project management qualification, such as APM, PPRINCE2, or equivalent.

Experience in Security Sector/Rule of Law refornainational or host state context.

International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities

Familiarity with the EU Financial Regulations.

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Reporting Officer Seconded

Ref. number: Location: Availability:

MA 44 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Leve: Open to Contributing Third States:
Deputy Head of Mission Offig EU CONFIDENTIAL No

Reporting

1. Reporting Line
The Reporting Officer reports to the Deputy Heacgsion/Chief of Staff.

2. Main Tasks and Responsibilities

* To monitor and collect information on political e¥e and trends, with a particular focus on the host
country, EU and international relevant stakeholdtrat may impact on the situation in the Missions'
area of responsibility.

 To communicate with key Mission staff members cforimation management, analysis and reporting
procedures in order to ensure submission of higiiiyunformation.

* To collate and support the quantitative and gqualgaanalysis of inputs originating from the Missi®
operational elements on their operational actiwiigainst benchmarking.

» To produce timely and accurate periodic and adraports for submission to the chain of command, the
Mission's operational headquarters, and EU MembédateS regarding Mission's mandate
implementation.

* To contribute to the development and regular updatf the Mission Implementation Plan (MIP).

* To prepare and give presentations, prepare tappangs, speeches and presentations on behalf efsyth
and take meeting minutes.

» To contribute to the collection of the Mission'sdens learned observations.

* To undertake any other related tasks as requegttel ine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To support the DHoM/CoS and the Palitical Advisgemaintaining an updated overview of the political
situation in Mali and to share information with etldepartments, as required.

* To monitor local and international media and otteevant sources to support the Political Adviger i
drafting the political section of the reporting guidnning documents.

» To prepare and deliver presentations of specifioms in and outside the Mission, as required.

» To deliver presentations about EUCAP Sahel Madj.(mandate, objectives, activities, etc.), as meqgui

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegAdD

* A minimum of 4 years of relevant professional exgare, after having fulfiled the education
requirements.

5. Essential knowledge, skills and abilities

* Analytical capability and knowledge of informatioallection and analytical methods.
* Report compilation, drafting and editing skills.
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6. Desirable Qualifications and Experience
* International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position:
Team Leader Trainers

Employment Regime:
Seconded

Ref. number:
MA 46

Location:
Bamako

Availability:
01 December 2017

Component/Department/Unit:
Operations/Training

Security Clearance Leve:

EU CONFIDENTIAL

Open to Contributing Third States:
No

1

. Reporting Line

The Team Leader Trainers reports to the Chief afriimg.

2

3

D

. Main Tasks and Responsibilities
To lead, direct and manage the Trainers.
To supervise the work of the Mission's trainergluding training planning, curricula development,
training provision, data collection, etc.
To supervise the Unit's contribution to the Mis&onnternal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.
To work in close cooperation with the other Mis&ddnits and Departments.
To ensure that Mission Staff Members of the Unintdbute to identify and report lessons and best
practices within their respective area of respadlitsib
To identify, manage and report the risks arisingnfr the specific processes/systems/projects
implemented under his/her responsibility.
To deputise for the Chief of Training, when appeiht
To undertake any other related tasks as requegtdtbline Manager(s).

. Mission Specific Tasks and Responsibilities
To provide support and advice to the host statehaaities in the area of national training
strategy/policies/capacities as well as the prowisif direct training by the Mission.
To ensure that the Mission’s trainers have the searg material to perform the training sessiorthéir
respective area of responsibility.
To regularly control and evaluate the trainers’ ghixving the training sessions and, if necessarg he
them to gain efficiency.
To ensure that information’s are exchanged betwleetrainers and the advisers to continually attegpt
training programs to the real needs of the Mali@arhal Security Forces (National Police, Gendaiener
and National Guard - ISF).
To supervise the Unit's input to the development sagular updating of the Mission Implementation
Plan by supporting the identification of Mission[gerational requirements in the field of trainirgythe
situation evolves as well as the design of Missidraining related activities in support of tasksl a
objectives.

. Essential Qualifications and Experience
Successful completion of university studies ofeatst 4 years attested by a diplo®@R a qualification
in the National Qualifications Framework which guéevalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's QR equivalent and attested police or/and military
education or training or an award of an equivatank; AND
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After having fulfilled the education requirements, minimum of 6 years of relevant professional
experience, out of which a minimum of 3 years gderience at management level.
Experience in design and delivery of training pesgmes.

5. Essential knowledge, skills and abilities

* Presentation skills.

* Organisational skills.

* Innovative thinking.

» Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience

» Experience in national training units/programmeddiav enforcement/Rule of Law agencies.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

* International experience, particularly in crisiea@s with multi-national and international organdsad.

7. Desirable knowledge, skills and abilities

Language skills.

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Trainer Community Policing/ Seconded
Basic Intelligence
Ref. number: Location: Availability:
MA 48 Bamako 05 December 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes
1. Reporting Line

The Trainer Community Policing/Basic Intelligeneports to the Team Leader Trainers.

2

. Main Tasks and Responsibilities
To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer
To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.
To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.
To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.
To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improvernéMission's performance.
To identify and report on lessons learned and resttices within the respective field of resporigipi
To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgpats.
To undertake any other related tasks as requegtdtbline Manager(s).

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on community policing/basic intelligencejngslessons learned and actual cases.

To help identifying the Malian ISF's needs in tewhsommunity policing/basic intelligence.

To train the (future) Mali ISF trainers in commungtolicing/basic intelligence (train the trainers).

To train and provide tactical and operational agwcthe field of community policing/basic intekigce.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
community policing/basic intelligence.

To coordinate with other actions already undertdkgmternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfeR equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requiremengs, minimum of 4 years of relevant professional
experience.

Experience in national/international training ufiitegrammes for law enforcement.
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5. Essential knowledge, skills and abilities

Presentation skills.
Innovative thinking.
Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience
Professional Training Qualification/Certificatiorom recognised Institute/Academy.
Successful completion of training courses in te&fof community policing/basic intelligence.
A minimum of 2 years of experience as police trainecommunity policing/basic intelligence.

Experience as Senior Law Enforcement Officer.

Experience in international efforts to support hststte reforms in the area of Security Sector/Rfile

Law.

International experience, particularly in crisis@s with multi-national and international organcsas.

7. Desirable knowledge, skills and abilities

Very good training and presentation skills.

Language skills

French
Language/Language Level

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Management/Deontology Seconded

Ref. number: Location: Availability:

MA 51 Bamako As soon as possible

MA 52 13 December 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Trainer Management/Deontology reports to thenTeeader Trainers.

2. Main Tasks and Responsibilities

« To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

» To identify required reforms and appropriate suppmibe provided by the Mission, including through
advice/mentoring and/or direct training.

e To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

* To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

* To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improvernéMission's performance.

* Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To prepare, chair and/or take part in briefingates to trainings with other Mission's units/ comeots.

* To undertake any other related tasks as requegttel ine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on management/deontology, using lessonaéelaand actual cases.

* To help identifying the Malian ISF's needs in teimhsnanagement/deontology.

e To train the (future) Mali ISF trainers in managemdeontology (train the trainers).

» To train and provide tactical and operational agiicthe field of management/deontology.

* To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
management/deontology.

» To coordinate with other actions already undertdkemternational stakeholders.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

» Experience in national/international training ufitegrammes for law enforcement.
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5. Essential knowledge, skills and abilities

* Presentation skills.

* Innovative thinking.

* Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certificatioroi recognised Institute/Academy.

e Successful completion of training courses in tie&lfof management/deontology.

* A minimum of 2 years of experience as police trainenanagement/deontology.

» Experience as Senior Law Enforcement Officer.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

* International experience, particularly in crisiea@s with multi-national and international organdsad.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer on Human ResourcesSeconded

Management

Ref. number: Location: Availability:

MA 54 Bamako 16 November 2017

MA 65 14 August 2017

MA 110 As soon as possible
Component/Department/Unit: Security Clearance Leve:| Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Trainer on Human Resources Management repoifte fTeam Leader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To prepare, chair and/or take part in briefingates to trainings with other Mission's units/ comgots.
To undertake any other related tasks as requegtdtblh ine Manager(s).

3. Mission Specific Tasks and Responsibilities

4

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on principles of Human Resources managemsing lessons learned and actual cases.

To help identifying the Malian ISF needs in termi$¢laman Resources management.

To train the (future) Mali ISF trainers in HumandRarces (train the trainers).

To train and provide tactical and operational aghiicthe field of Human Resources management.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Human Resources management.

To coordinate with other actions already undertdiemternational stakeholders.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requiremengs, minimum of 4 years of relevant professional
experience.
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Experience in national/international training ufiitegrammes for law enforcement.

5. Essential knowledge, skills and abilities

Presentation skills.
Innovative thinking.
Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience
Professional Training Qualification/Certificatiorof recognised Institute/Academy.

Successful completion of training courses in te&lfof human resources management.
A minimum of 2 years of experience as police traindhuman resources management.

Experience as Senior Law Enforcement Officer.

Experience in international efforts to support hststte reforms in the area of Security Sector/Ridle

Law.

International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities

Language skills

French
Language/Language Level

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Forensics Seconded

Ref. number: Location: Availability:

MA 71 Bamako 21 August 2017
Component/Department/Unit: | Security Clearance Leve: | Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Trainer Forensics reports to the Team Leadsn@rs.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To identify and report on lessons learned and resitices within the respective field of resporigipi

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/ comeits.
To undertake any other related tasks as requegtdtbliine Manager(s).

3. Mission Specific Tasks and Responsibilities

4

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on Forensics, using lessons learned anclacages.

To help identifying the Malian ISF needs in ternidopensics.

To train the (future) Mali ISF trainers in Forerss(train the trainers).

To train and provide tactical and operational agwcthe field of forensics.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Forensics.

To coordinate with other actions already undertdkgmternational stakeholders.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requiremengs, minimum of 4 years of relevant professional
experience.

Experience in national/international training ufitegrammes for law enforcement.
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5. Essential knowledge, skills and abilities

* Presentation skills.

* Innovative thinking.

* Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certificatioroi recognised Institute/Academy.

* Successful completion of training courses in tietdfof forensics.

« A minimum of 2 years of experience as police traindorensics.

» Experience as Senior Law Enforcement Officer.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

* International experience, particularly in crisiea@s with multi-national and international organdszd.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position:
Adviser on Border Management

Employment Regime:
Seconded

Ref. number:
MA 87

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:
Operations/Strategic Advice

Security Clearance Leve:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Adviser on Border Management reports to thefasfi Strategic Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd materpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documeiits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordlfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related task as requestétellyine Manager(s).

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor in the field of develaam of future policy and strategy of the Internal
Security Forces (National Police, Gendarmerie aratiodal Guard - ISF) involved in border
management and migration issues.

To establish a sustainable contact network withttedl counterparts involved in border management
issues.

To contribute to assessing the inter-ministerial Bmeragency coordination requirements in thedfif
border management and advises Malian authoritiesrdingly.

To identify and assesses the needs, at centrdldedein the field, of the security actors in raatto
their tasks in the area of border management.

To contribute to the development of specific nagloprocedures in the field of customs through the
provisioning of technical analysis, advice and jpsais.

To provide advice and guidance regarding conceparad doctrine framework underlying the
restructuration and reform process in border mamagée

To propose adequate measures to be implementedhsigmgreement of Malian authorities.

To provide support and facilitates workshop witlutirparts.

To advise on the introduction of simplified procezkiand effective risk analysis, selectivity piofil
and targeting systems, as well as on the effecéxehange of information and cross border
cooperation/operations.
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To provide advice on possible improvements of Hikssand performance of local officers.

To work in close cooperation with the Mission Bar@ecurity trainers in order to elaborate adaptet a
relevant training content.

To contribute to the overall Security Sector Ref@mocess in his/her field of action in liaison wither
concerned Mission members.

To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

5. Essential knowledge, skills and abilities

Ability to mentor and motivate local counterparts.
Knowledge of border management.
Mediation skills.

6. Desirable Qualifications and Experience

Experience in planning, implementation and managemé projects particularly in connection with
Security Sector Reform.

Experience as Senior Law Enforcement Officer.

Experience of designing and delivering training.

International experience, particularly in crisis@s with multi-national and international organcas.

7. Desirable knowledge, skills and abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Adviser to Counter-Terrorism{ Seconded
Intervention

Ref. number: Location: Availability:

MA 107 Bamako 01 September 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third States:
Operations/Strategic Advice EU CONFIDENTIAL No

1. Reporting Line
The Adviser to Counter Terrorism/Intervention reépdo the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskse@sut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmaterpart in the area of responsibility.

* To be embedded within the local institution, setgypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withe field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related task as requestéuelyine Manager(s).

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor for Counter-Terrorisnddntervention matters to the Ministry of Security
and the relevant services of the Internal Secwdyces (National Police, Gendarmerie and National
Guard - ISF) that are involved in Counter-terroriamd special intervention, particularly the newly
created Counter Terrorism Security Force (FORSAT).

* To work in close cooperation with Ministry of Seityrand the ISF to develop Counter-Terrorism action
plan for a real intervention concept.

* To provide sound advice to the ISF in all Counterf@rism and Intervention related matters.

* To help ISF to reform operating procedures for Geuiierrorism, improving their intervention tools
and methods, and assist them in re-organisatiserefces, while ensuring proper follow up.

* To supervise the work of ISF Components/Units imedl in Counter-Terrorism and Intervention
ensuring that planning and execution of operateoesadequate.

* To support the establishment and functioning ofnteterrorism capabilities within the ISF regaglin
training activities, operations and Human Resources

* To support the development of Counter-Terrorism ktelvention policies and procedures for the ISF,
ensuring they are carried on and updated or amenbed necessary.

» To support all Counter-Terrorism and Interventianitsiin regard to their operational effectivenesd a
their handling (or use) of equipment.
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» To assist ISF for Special Police Operations coatitim including by establishing links with all resnt
security agencies.

e To support ISF in developing professional contaatsl cooperation on Counter-terrorism and
Intervention with all relevant international orgsations and external agencies.

D

. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience.

5. Essential knowledge, skills and abilities

Ability to mentor and motivate local counterparts.
Knowledge of counter-terrorism and interventiordie
Mediation skills.

6. Desirable Qualifications and Experience

» Broad operational and supervising experience irci@police Units as well conducting Special Police
Operations.

* Experience in planning, implementation and managemé projects particularly in connection with
Security Sector Reform.

» Experience as Senior Law Enforcement Officer.

» Experience of designing and delivering training.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Trainer Operational Management Seconded

Ref. number: Location: Availability:

MA 111 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Trainer Operational Management reports to #enTLeader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improvernéMission's performance.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To prepare, chair and/or take part in briefingatesl to trainings with other Mission's units/comgpats.

To undertake any other related tasks as requegtdtbliine Manager(s).

3. Mission Specific Tasks and Responsibilities

4

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on Operational management, using lessomsddaand actual cases.

To help identifying the Malian ISF's needs in tewheperational management.

To train the (future) Mali ISF trainers in operaii management (train the trainers).

To train and provide tactical and operational aghiicthe field of operational management.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
operational management.

To coordinate with other actions already undertdiemternational stakeholders.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfeR equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

Experience in national/international training ufptegrammes for law enforcement.
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5. Essential knowledge, skills and abilities

* Presentation skills.

* Innovative thinking.

* Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certificatioroi recognised Institute/Academy.

» Successful completion of training courses in tietdfof operational management.

« A minimum of 2 years of experience as police traineperational management.

» Experience as Senior Law Enforcement Officer.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

* International experience, particularly in crisiea@s with multi-national and international organdszd.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Trainer on Human Rights and GenderSeconded

Ref. number: Location: Availability:

MA 113 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve:| Open to Contributing Third States:
Operations/Training EU CONFIDENTIAL Yes

1. Reporting Line
The Trainer on Human Rights and Gender reportseadeam Leader Trainers.

2. Main Tasks and Responsibilities

« To support host state authorities in developingnimng strategies/policies/plans/curricula/training
institutions as directed by the Team Leader Trainer

* To identify required reforms and appropriate suppmibe provided by the Mission, including through
advice/mentoring and/or direct training.

* To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

* To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

 To contribute to the Unit's contribution to the Bln's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To prepare, chair and/or take part in briefingatesd to trainings with other Mission's units/ comgiats.

* To undertake any other related tasks as requegttdtbline Manager(s).

3. Mission Specific Tasks and Responsibilities

* To train the members of the Malian Internal Segufibrces (National Police, Gendarmerie and National
Guard - ISF) on principles of human rights and gerahd their practical application in the day-tg-da
activities of the three forces.

» To identify, in coordination with the Human Rigl#ed Gender Advisor, the Malian ISF training needs
in the fields of human rights and gender and dgwgfinings accordingly.

e To train future Malian Human Rights and Gendemtgs (train the trainers) in the fields in quession

» To train and provide tactical and operational ageunit leaders.

* To contribute to the elaboration of Standard Opena®rocedures and regulatory frameworks.

* To coordinate with actions already undertaken lgrirational stakeholders and Malian civil society.

D

. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

» After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

» Experience in national/international training ufptegrammes for law enforcement.
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5. Essential knowledge, skills and abilities

* Presentation skills.

* Innovative thinking.

* Ability to plan, multi-task and manage time effeety.

6. Desirable Qualifications and Experience

» Professional Training Qualification/Certificatioroi recognised Institute/Academy.

e Successful completion of training courses in tietdfof human rights and gender.

* A minimum of 2 years of experience as police traindhuman rights and gender.

» Experience as Senior Law Enforcement Officer.

» Experience in international efforts to support hststte reforms in the area of Security Sector/Rifile
Law.

* International experience, particularly in crisiea@s with multi-national and international organdszd.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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SECONDED/CONTRACTED

Position: Employment Regime: Post Category for Contracted:

Human Rights and GendeiSeconded/Contracted Mission Support Management Level
Adviser (MSML)

Ref. number: Location: Availability:

MA 13* Bamako As soon as possible

Component/Department/Unit:
Head of Mission Office

Security Clearance Leve:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Human Rights and Gender Expert reports to thadrbf Mission and is co-ordinated by the Deputy
Head of Mission/Chief of Staff.

2. Main Tasks and Responsibilities

To act as the Mission focal point for human righitgl gender, as well as and human rights and gender
mainstreaming issues.

To advise on human rights and gender, as well anthh rights and gender mainstreaming issues within
the Mission as well as throughout the Mission'sviies.

In close coordination with the Mission's operatioc@mponents, to advice on the promotion of human
rights, gender equality and gender-sensitive padimyong host state authorities and ensure that these
aspects are incorporated in a coordinated andstensimanner in the Mission's Implementation Plan.
To advise on the mechanisms to be established aed within the Mission for monitoring,
implementing and evaluating relevant internatidnatruments for gender equality and mainstreaming,
including UN Security Council Resolutions on wompeace and security.

To undertake systematic gender analysis of all@sp# the implementation of the Mission’s mandate,
including policy development, monitoring and repayt data collection and staffing.

To monitor and analyse the human rights and gesitieation in the host state.

To liaise with local and international entities atwed in the promotion and monitoring of human tggh
gender equality and gender mainstreaming in thedtate.

To advise on the development and management degitacommunications with regards to human
rights and gender issues.

To contribute to the development and periodic nevief relevant Mission Standard Operating
Procedures (SOPs).

To contribute to Mission's reporting and informatftow on human rights and gender related aspects.
To contribute to the induction training of Missierstaff members as required.

To contribute to identify and report on lessonsred and best practices within the field of hunights

and gender.

To undertake any other related task as requestéuetyine Manager(s).

3. Mission Specific Tasks and Responsibilities

N/A

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
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FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's DegAeD

After having fulfilled the education requiremengs, minimum of 5 years of relevant professional
experience.

5. Essential knowledge, skills and abilities

Thorough knowledge of human rights and gender rir@asiing issues and tools, particularly in a post-
conflict environment/SSR process.

Knowledge of investigative and conciliation techraq in the human rights and gender field.

Drafting skills.

Negotiations skills.

Ability to evaluate analytically.

Establish and maintains relationships with a boange of people to understand needs and gain suppor
Proactive in developing strategies to accompligeailves.

Understanding and sensitivity to the basic priregpbf human rights & gender legislation and inter-
group relations.

6. Desirable Qualifications and Experience

International experience, particularly in crisis@s with multi-national and international organcas.

7. Desirable knowledge, skills and abilities

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Human Resources Officer Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 22 Bamako As soon as possible

Component/Department/Unit:
Mission Support/Human
Resources

Security Clearance Leve:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Human Resources Officer reports to the Chiéfuohan Resources.

2. Main Tasks and Responsibilities

To assist in the preparations of Calls for Contitns for international staff and organise Calls fo
Applications for local staff.

To coordinate extension request exercises fortddigieconded staff prior the launch of each regDédlr

for Contribution.

To conduct reviews of job descriptions in direchswitation with line managers and other actors
involved.

To assist and contribute to the selection prodestjding managing applications, vacancies, adgisin
selection panels, collecting and analysing resaftd producing consolidated selection reports for
endorsement.

To participate as a member of selection panelsegsined, communicating and coordinating with
candidates, including on queries before or aftptypg, notifications of selection, interviews, etc

To conduct the grading of international contracpeisonnel for the purpose of determining their
remuneration as per the catalogue of positionsagpticable procedures.

To coordinate the deployment of selected candidateeployment and check-out of staff members with
all involved stakeholders, including line managend the Brussels Support Element.

To advise and assist staff members concerning huesarces policies and procedures.

To contribute to the development, implementatiod &llow-up on the human resources strategies,
policies and procedures.

To conduct timely issuance and proper managemeampfoyment contracts for international and local
staff.

To administer insurance portfolio for internatioaad local staff.

To administer the attendance, leave record, reisgment of duty trips, temporary reallocations, home
travel reimbursement, monthly payrolls systems@theér relevant entitlements.

To maintain updated the personnel databases aspajste.

To provide advice, guidance and support to stafbensonnel administration related matters.

To draft technical specifications/terms of refefmr procurement activities in his/her area ofeskipe,
participating in the evaluation of tenders as resyli

To support, inform, assist and advise on all tragnistaff development and training related evatumati
issues in line with Mission policies.

To maintain, develop if necessary, and implememerdormance management approach for monitoring,
assessing and developing the performance of staffitmars, teams and units with the ultimate aim of
improving organisational performance.

To develop and implement tools for staff successiod continuation of business as part of staff
turnover, such as handover notes, advice on spafining to newcomers, coaching, etc.
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To contribute to identifying lessons learned anst Ipeactices in his/her respective field of compete
To undertake any other related tasks as requegtdtbliine Manager(s).

3. Mission Specific Tasks and Responsibilities

To liaise with the Finance Unit on Human Ressourisedget and obligations.

To prepare documentation for Procurement actiogmrding contracts to be managed by Human
Resources Office.

To contribute to the elaboration of Standard Opena®rocedures and regulatory frameworks.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience, in the field of human resources.

5. Essential knowledge, skills and abilities

People management skills and capacity to dealdiftérent levels of stakeholders.
Organising skills and capacity to develop plandicigs and forecasts.

Problem solving skills and capacity to deal withpdites, grievances and staffing problems.
Influencing, persuading, coaching and negotiathkilss

Ability to prepare HR communication appropriatdtie audience.

6. Desirable Qualifications and Experience

University/Master degree/MBA in human resources agament or/and an international certification in
human resources management.

Training and experience in MS Excel, Access anao\asd building databases with similar software.
International experience, particularly in crisis@s with multi-national and international organcas.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Logistics/Transport Officer | Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 23 Bamako As soon as possible

Component/Department/Unit] Security Clearance Leve: | Open to Contributing Third States:
Mission Support/Logistics EU CONFIDENTIAL No

1. Reporting Line
The Logistics/Transport Officer reports to the GluiLogistics.

2. Main Tasks and Responsibilities

* To ensure effective management of the transpotesywithin the area of responsibility, including
liaising with the car rental agencies, monitorihg fleet (fuel accountability, damages to the Vekic
road accidents and insurance cover) through tlutretecally Fleet management System.

* To identify and monitor the requirement for spaegty, workshop equipment and tools in order to
facilitate efficient maintenance as well as perfioigruality assurance.

* To propose withdrawal of vehicles from servicah#éy are not considered being roadworthy.

* To conduct accident damage assessments, procedseke\accident reports, participates in Boards of
Inquiry and raises Damage Discrepancy Reportscasresl.

» To prepare reports and makes recommendations asgag on various transport matters within her/his
area of competence.

* To develop and conducts Mission driving orientatiwrefings to ensure that all Mission members are
adequately familiarised on the road and traffic dibons as well as traffic rules and regulations
pertaining to the Mission area.

* Toimplement and co-ordinates an intra-theatramar land movement plan for the Mission.

* To maintain a data base for cost-control/analygibeduling of services/repairs and ensures traaking
reimbursements of repairs after accidents.

» To liaise with forwarder agencies as required wétbpect to provision of movement resources.

» To provide support on transport related mattefdigsion members during the trips to the fields.

» To ensure the necessary storage, distribution Bochtion of motor vehicles and associated equigmen
to Mission members.

» To provide advice, support and train Mission stefftransport related matters and guidelines.

» To assist the Chief of Logistics and the Procurdrifmit in sourcing air transport and logistic shipp
movement resources as required.

» To provide logistical support to all personnelfie Regional Office in regards to required assetalfid
their tasks, such as computers, vehicles, furnitetecommunications, stationary, etc..

» To identify needs of goods and/or services spetificequired for the mission and to technicallyicle
the appropriate requirements of the means requicedover these needs and to participate, as
appropriate, in the correspondent processes tadbese goods and services.

» To draft specifications for issuing tenders relatetbgistics area of responsibility.

» To deputise for Chief of Logistics in his/her absen

* To undertake any other related task as requestételyine Manager(s).

3. Mission Specific Tasks and Responsibilities

 To perform tasks related to building managementhsas coordinate projects related to premises,
construction, furniture, etc.
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* To be responsible for the production of reportsceoning logistical issues, proposing/recommending
changes and improvements, ensuring accuracy.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Transport, Logistics, Automotive Technology, Eng@neg, Supply Chain Management or any other
related fieldOR equivalent and attested police or/and militaryaadion or training or an award of an
equivalent rankAND

» After having fulfilled the education requirements, minimum of 4 years relevant professional
experience.

5. Essential knowledge, skills and abilities
» Proficiency in use of standard maintenance relatdtivare and data entry processes, knowledge of
logistics databases and inventory procedures.

* Knowledge of using electronic Fleet Managemeniusice tracking software.

6. Desirable Qualifications and Experience
* International experience, particularly in crisiea@s with multi-national and international organdszd.

7. Desirable knowledge, skills and abilities

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Logistics Officer Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 75* Bamako As soon as possible

Component/Department/Unit] Security Clearance Leve: | Open to Contributing Third States:
Mission Support/Logistics EU CONFIDENTIAL No

1. Reporting Line
The Logistics Officer reports to the Chief of Laigs.

2. Main Tasks and Responsibilities

« To apply general logistics policies, draft techhicaports and implement operating instructions,
guidelines and procedures regarding provision sé@sand supplies in the Regional Office.

* To deputise for Chief of Logistics in his/her absen

* To provide logistical support to all personnel @gards to required assets to fulfil their taskehsas
computers, vehicles, furniture, telecommunicatictationary, etc.

» To coordinate and manage the distribution and aeation of all logistical resources provided foe th
Region, ensuring systems in place for replacemeehrapair.

* To coordinate the provision of material and offsgace.

* To perform tasks related to building managementhsas coordinate projects related to premises,
construction, furniture, etc.

* To build and keep updated the inventory of assets.

* To be responsible for the production of reportsceoning logistical issues, proposing/recommending
changes and improvements, ensuring accuracy.

* To identify needs of goods and/or services speatdificrequired for its area of responsibility and to
technically define the appropriate requirementsthef means required to cover these needs and to
participate, as appropriate, in the corresponderdgsses to procure these goods and services.

* To assist in managing and maintaining a compreliengatabase of expendable and non-expandable
items.

» To receive, review, analyse, assign, process au tertified requisitions submitted for procuremen
action.

» To draft specifications for issuing tenders relatetlis/her area of responsibility.

* To undertake any other related task as requestételyine Manager(s).

3. Mission Specific Tasks and Responsibilities
« N/A

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Transport, Logistics, Engineering, Administration ather related fieldOR equivalent and attested
police or/and military education or training oramard of an equivalent rankND
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» After having fulfilled the education requirements, minimum of 4 years relevant professional
experience, in the field of Transport, Logisticajtémotive Technology, Engineering, Supply Chain
Management or any other related fields.

5. Essential knowledge, skills and abilities

* Knowledge of current technologies for WarehousiBgpply Chain Management as well as Fleet
Management.

» Awareness of different product and services marketsindustrial business networks.

» Ability to perform under stress and in difficulrcimstances.

6. Desirable Qualifications and Experience
* International experience, particularly in crisiea@s with multi-national and international organdszd.

7. Desirable knowledge, skills and abilities

* Proficiency in use of standard maintenance relatstivare and data entry processes, knowledge of
logistics databases and inventory procedures.

» Certification in an international project managemenethodology (e.g. ILS "Integrated Logistic
Support”, PRINCE2).

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:
Mission Security Operations RoomSeconded/Contracted Mission Support Management Level
Manager (MSML)

Ref. number: Location: Availability:

MA 79 Bamako As soon as possible

Component/Department/Unit:
Head of Mission Office/Mission

Security Clearance Leve:
EU SECRET

Security

Open to Contributing Third States:
No

1. Reporting Line
The Mission Security Operations Room Manager regorthe Senior Mission Security Officer.

2. Main Tasks and Responsibilities

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTl

of the Treaty on European Union:

To run the Missions Operations Rooms and ensuedfastiveness.

To manage the Operations Room staff.

To develop relevant Standard Operating Procedures.

To ensure the effective monitoring of the locataomd movement of all Mission personnel deployed in
the field.

To ensure the collection, analysis distribution anchiving of all incoming security and operational
reports and of information from different sourcesliiding the media.

To monitor the media and relevant open sourcedastdbute relevant information and to contribute i
the situational awareness of the Mission.

To prepare and disseminate situation summariehéoMission in a timely manner.

To review incoming messages and alerts, determigengy and inform the relevant mission elements
and responsible staff members.

To ensure the proper registration of all activieesl in particular in case of incident.

To alert and inform key security personnel and@emianagement of important developments.

To contribute to identifying lessons learned anst Ipeactices in his/her respective field of compete

To undertake any other related tasks as requegtdtbline Manager(s).

3. Mission Specific Tasks and Responsibilities

To conduct the roles and responsibilities of a MisSecurity Officer as appropriate.

4. Essential Qualifications and Experience

Successful completion of University studies ofestst 3 years attested by a diploBR a qualification

at the level in the National Qualifications Framekvoequivalent to level 6 in the European
Qualifications FrameworOR a qualification of the first cycle under the framwek of qualifications of
the European Higher Education Area, e.g. BacheldegreeOR equivalent and attested police or/and
military education or training or an award of amigglent rank AND

After having fulfilled the education requiremengs, minimum of 7 years of relevant professional
experience, out of which a minimum 3 years of eigmee at management level, in the civilian, militar
or police sectors in the protection of personradilities and assets.
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5. Essential knowledge, skills and abilities

* Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds.

» Organisational, planning, and time-managementsskill

» Highly resilient under mental pressure and williags to work extra hours when required.

6. Desirable Qualifications and Experience
» Previous work experience in the region.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

7. Desirable knowledge, skills and abilities
* Knowledge of the Mission area and potential seguiiteats.

Language skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Verification Officer Seconded/Contracted Mission Support - Management Levgl
(MSML)

Ref. Number: Location: Availability:

MA 101 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Head of Mission EU CONFIDENTIAL No

1. Reporting Line
The Verification Officer reports to the Head of Kiisn.

2. Main Tasks and Responsibilities

To perform, in coordination with the Finance Unitdaother Units/Offices of the Mission, ex-ante
checks put in place by the Authorising Officer msgible for verifying the operational and financial
aspects of each operation.

To control that each expense is in line with ci@tef eligibility as well as with the requirememeferred

to in the applicable regulations, for example tlwahkcial Regulations, Guide to Missions, European
Commission’s Communication related to the employinoémternational and local staff etc.

To verify, in accordance with the provisions of tee-post regimen, that the Mission procurement
procedures are conducted in line with the ruleshef Practical Guide to Contract Procedures for EC
External Actions.

To define and implement, with the aim of informipgpject managers and task officers from various
areas of the Mission, a regular training scheduoléhe authorising and validation process.

To identify and report on lessons learned and fresttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To provide guidelines, check-lists and/or any otheressary tools in view of the future implementati
of the ex-post statute of the Mission.

4. Essential Qualifications and Experience

Successful completion of University studies ofestst 3 years attested by a diplo@R a qualification

at the level in the National Qualifications Framekvavhich is equivalent to level 6 in the European
Qualifications FrameworOR a qualification of the first cycle under the franmek of qualifications of
the European Higher Education Area e.g. Bachettatgee. The qualification should be in one of the
following fields of expertise: Law, Audit, EconomicFinance, Accounting or Banking and Insurance;
AND

After having fulfilled the education requiremengs, minimum of 4 years of relevant professional
experience.

5. Essential knowledge, skills and abilities

Analytical, research and problem-solving skills.
Ability to operate spread sheets, or PC-based lipdgeounting or human resource systems.
Ability to pay close attention to detail so thatnhw@roduced is reliable and accurate.

6. Desirable Qualifications and Experience

Verification Officer course/training or other reddtcourse/training.
International experience, particularly in crisis@s with multi-national and international organcas.
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7. Desirable knowledge, skills and abilities
» Good knowledge and/or experience in strategic mamagt and/or public administration.

Language skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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