EUROPEAN EXTERNAL ACTION SERVICE
e * x

Annex 1

1-2017 Call for Contributinsfor the Regional Coordination Cell (RCC) and its
ténnal Security and Defence Experts (ISDESs)

L Regional Coordination Cell (RCC) and its Internal Scurity and Defence Experts
Organisation:
(ISDEs)

Job Location: Bamako (RCC) — Ouagadougou / Nouakchb/ N'Djaména / Niamey (ISDES)

Availability: As indicated below

Staff Regime: As indicated below

: Available
Ref. Name of the post Location on
Seconded13 positions)
RCC 01 Head of the Regional Coordination Cell Bamako ASAP
RCC 02 Defence Team Leader Bamaka ASAP
RCC 03 Ouagadougou
RCC 04 . - Nouakchott
RCC 05 Senior Defence Expert (4 positions) N'Djaména ASAP
. RCC 06 [

Job Titles/ Niamey

Vacancy notice RCC 07 Defence Reporting and Planning Officer Bamako ASAP
RCC 08 Internal Security Team Leader Bamako ASAR
RCC 09 Ouagadougou
RCC 10 | Senior Internal Security Expert (3 positions) Nouakchott ASAP
RCC 11 N'Djaména
RCC 12 Security Reporting and Planning Officer Blma ASAP
RCC 15 Brussels Support Element / Policy Suppaifit&f Brussels ASAP

Seconded/Contracted? positions)

RCC 13 o . ' N
RCC 14 Administrative Officer (2 positions) Bamako ASAP

Deadline for . :

o Friday 12 May 2017 at 17:00 Brussels time
applications:

E-mail address
to send the Job
Application
Form:

cpcc-mali@eeas.europa.eu
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For more information relating to selection and véonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Ms Carmen EPURE
carmen.epure@ext.eeas.europa.eu

Information:

While being a separate entity, the Regional Coatthn Cell (RCC) and its Internal Security and Defe
Experts (ISDEs) are administratively attached t@CBB Sahel Mali.

EUCAP Sahel Mali bears a High Risk Non-Family Missistatus due to the present risk rating of the
mission area as high. Risk assessment is alsofbighiger and Chad, and medium for Burkina-Faso and
Mauritania.

As such, international RCC seconded and contreatteftiland ISDEs located in Mali, Niger and Chadllsha
at no time receive visits or be habitually acconpdiy any family member in the area for the doratf
their tour of duty or contract. For security reasothe Mission Members are obliged to live in ettd
areas, where security responsibilities are bornéhbyMission. For the ISDEs located in Burkina-Fasd
Mauritania the same conditions apply, in accordamitie the relevant OPLANS.

Seconded Personnel- For seconded positions, only personnel nominatisteived through official
channels from EU Member States will be consideeél Member States will bear all personnel-relatest<o
for seconded personnel, e.g. salaries, medicalragege travel expenses to and from the Mission area
(including home leave) and allowances other thasealpaid according to Council Documents 7291/09 (10
March 2009) and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrashtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhe given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Bstglor French language, if issued in another languiag
accordance with the European Commission Guidefimekifelong Learning, which ensures transparemcy i
higher education and fair and informed judgemehtaiaqualifications.

Tour of Duty/Contract Period — Subject to the approving the appropriate Budgdtapact Statement and
of the revised OPLANs of EUCAP Sahel Mali and EUC8&&hel Niger, the duration of the deployment

should be of 12 months.

The Civilian Operations Commander requests thatM&thber States propose candidates for the following
international expert positions, according to thgureements and profiles described below:

A. Essential Requirements

The following are essential requirements in respéctvilian international experts to the Missions:
Citizenship —Citizenshipof an EU Member State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline. The candidates are not allowed to mtevr discuss any information or document as dtresu
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access to classified and/or sensitive informatalating to the Mission/organisation or respectagks and
activities. They shall carry out their duties actlia the interest of the EU.

Communication Skills — The candidates must have excellent interpersardhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the EU.

Language Skilld — Spoken and written proficiency in the workingdaages of the EU. Certain positions
may require higher language skills further spedifiethe individual job descriptions. In order tyide for
national representation in all Missions, certaindifwarily internal) positions may accept proficignio a
language other than the majority working languagihe EU.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working h®wand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake arer ddisks related with the competencies,
responsibilities and functions of the respectivsifian, as required by the Line Managers.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehimh may impair operational performance. To easur
duty of care in a non-benign environment, selectautlidates should, in principle, be under the nbage

of retirement in EU Member States.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.

Education — A recognised academic qualification under theofean Qualifications Framework (EGF)r
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a vatidlieding area of deployment — civilian
driving licence for motor vehicles (Category B aguéevalent). They also must be able to drive any

4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contr act.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtite Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30@).

Knowledge of the deployment areas- The candidates should have a good knowledge eofhistory,
culture, social and political situation of the g and also knowledge of the police, judiciary and
governmental structures.

! Common European Framework of References for Larggiag
2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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Knowledge and Experience of Security Sector ReformThe candidates mubke acquainted with Security
Sector Reform concepts and practices, especiatheinleployment area.

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
equivalent.

Language— Some proficiency in local language(s).
Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedandidates

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas— EU Member States and selected candidates musteetigat visas are obtained for entry into the
deployment area prior to departure from their haoentry. It is also essential to obtain any tranihs,
which may be required for passage through coungne®ute to the place of deployment.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Clearé?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraoted experts, the process will be initiatedHsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe area of deployment. Yellow fever vaccinatie
compulsory to be admitted to the respective country

Medical Certificate — The selected candidates should undergo a meedi@hination and be certified
medically fit for duty by a competent authority indhe EU Member States. A copy of this certificatioust
accompany deployed seconded/contracted personnel.

Personal Protection Equipment— It is recommended that for the RCC personnel lataieBamako that
national authorities provide seconded selected idates, i.e. Police/Military Officers with a bullgroof
vest and helmet (level 1IV), and a 9mm duty side aogether with 100 rounds of ammunition upon
deployment.

D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the EU MembersStatg European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which piosi(s) the candidate is applying for.
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Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oEHEAP Sahel Mali or by phone, before the finakstbn
is made. If seconded candidates are required veltta Brussels/Mission Headquarters for interviethe
EU Member States will bear any related costs.

The selection of candidates who are working forepthiviian CSDP Missions at the time of their
application will be subject to an impact assessnekihg into account the operational needs of t&®OE
Missions concerned.

Information on the Outcome — EU Member States and contracted candidates (agplyor
seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.
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Position Name: Employment Regime:

Head of the Regional Seconded

Coordination Cell

Ref. number: Location: Availability:

RCC 01 Regional Coordination Cell | As soon as possible
(Bamako)

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
RCC

EU SECRET No

1. Reporting Line:

The Head of the Regional Coordination Cell reptort€ivilian Operations Commander.

2. Main Tasks and Responsibilities:

To lead, direct and manage the work of the Regi@abrdination Cell (RCC) and its Internal
Security and Defence Experts (ISDEs) in accordanite the Civilian Concept of Operations
(CONOPS) Sahel Regionalisation and the relevantADPL

To work in close cooperation with the other CSDPsditins, EU instruments, and international
stakeholders in the region, in accordance withQB&OPS and the relevant OPLAN;

To ensure timely reporting of the RCC as approeriat

To ensure the consistency and sustainability of R€iVities over time;

To ensure that relevant Operational Standard Gpgr&rocedures (SOPs), are properly developed,
implemented and periodically reviewed;

To ensure that staff working under his/her resgalityi are periodically updated on RCC's mandate
implementation progress;

To identify, manage and report the risks arisimgrirthe specific processes implemented under
his/her responsibility;

To undertake any other related tasks as requegtdetiCivilian Operation Commander.

3. Mission Specific Tasks and Responsibilities:

Without prejudice to the actions carried out by 88DP Missions, and other international
stakeholders in theatre, ensure appropriate liaigitim the G5 Sahel structures, in particular the
Sahelian college of security (CSS), and with theeklm Policy Instrument Services (FPI)
representatives in the region;

Following and taking into account ongoing initias/carried out by various key actors, to supervise
and provide guidance on a draft needs mapping apaugalysis in the security and defence sector of
the G5 Sahel Countries through ISDEs, and theirgi&ahel CSDP Missions;

To lead the drafting of the CSDP Regional Impleragah Plan by the RCC.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatod the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremenssminimum of 10 years of relevant professional
experience, out of which at least 5 at managenesat.|
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5. Essential Knowledge, Skills and Abilities:

Ability to establish/review priorities, to plan atrategic, operational, and tactical level and to
exercise control over distant staff in differentdtions;

Extensive knowledge in Defence and/or Securityagealeally in planning and/or mapping exercise
and sectorial reforms;

Ability to engage with senior EU, international ddincal officials;

Ability to manage and motivate distant staff;

Leadership and management skills.

6. Desirable Qualifications and Experience:

In order to structure and guide a comprehensive t@ark on security and defence sectors mapping and
analysis with a view to develop a Regional Impletagon Plan:

Military officer ideally ranked OF5, or equivalepblice officer or civil servant;

Experience in defence and/or security analysisdipldmacy with a demonstrated ability to manage
and coordinate many different levels and partidipan

Management experience at the EU level or in amnatenal organisation;

Ability in working in a multicultural environment;

Knowledge and experience in the field of crisis agement and/or development aid in fragile
environments;

Knowledge of development aid and/or financial amchhical cooperation projects, ideally through
EU financial instruments.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Defence Team Leader Seconded

Ref. Number: Location: Availability:

RCC 02 Regional Coordination Cell | As soon as possible
(Bamako)

Component/Department/Unit: | Level of Security Clearance| Open to Contributing Third States:
RCC

EU SECRET No

1. Reporting Line:
The Defence Team Leader reports to the Head dRéiggonal Coordination Cell (RCC).

2. Main Tasks and Responsibilities:

To operationalise the RCC mandate and tasks asusein the Civilian Concept of Operations
(CONOPS) Sahel Regionalisation and the relevantADNPL

To provide military/defence analysis as required;

To support the RCC efforts in identifying areasstfuctural weaknesses in the performance and
accountability of respective counterparts / defemstitutions of the G5 Sahel countries and to
propose analysis and solutions for strengtheniamttvith a regional approach;

To coordinate and support the work of the Defenceees of the network of Internal Security and
Defence Experts (ISDEs) with a focus on defenceosec

In close coordination with the EUCAP Sahel Mali Mlam and EU Delegation, to maintain
necessary contacts and build relationships wittvegit local counterparts;

To ensure timely reporting within his field of ressibility;

To identify best practice and lessons learned witlis field of responsibility;

To ensure compliance with instruction/directiomfrthe Line Manager(s);

To undertake any other related task as requestéukbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Without prejudice to the actions carried out by B8DP Missions and Operations, and other
international stakeholders in theatre, ensure g@ate liaison with the G5 Sahel structures, in
particular the Sahelian college of security (CSE®)] with the Foreign Policy Instrument Services
(FPI) representatives in the region;
To follow and take into account ongoing initiativeesried out by various key actors in the field of
security and defence mapping in the G5 Sahel ciasntr
To closely coordinate with CSDP Missions and Openatin theatre, including with EUNAVFOR
MED Sophia and EUBAM Libya as appropriate;
In close collaboration with the CSDP Sahel CoorilimaMechanism established in Brussels, to
ensure harmonisation of the work of the ISDEs, @8DP Missions in their contribution to the
regional mapping work, so as to ensure a homogasngmauction pattern;
To collect and transmit relevant information frono the ISDEs and CSDP Missions in theatre;
In liaison with the Defence Reporting and Planr@ffjcer:
» to filter, compile, and analyse data received fridm Defence Experts and the CSDP
Missions on aspects deemed relevant with a focusdefence sector in a regional
framework.
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* to conduct a comprehensive mapping assessment ofebds and an analysis of the gaps
detected focus on the defence sector of the G5l Sabetries;
» to provide support to the drafting of a Regionaplementation Plan for the CSDP in the
Sahel;
In liaison with the Defence Experts and the Adninaigve Officer of the RCC, and the relevant
CSDP Missions and Operations, to coordinate the t@bing requests thus contributing to
facilitation and support to the organisation anitbfe-up of the related training courses for extérna
G5 trainees.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatad the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremengsminimum of 6 years of relevant professional
experience, out of which at least 3 at manageneset.|

5. Essential Knowledge, Skills and Abilities:

Extensive knowledge of Military / Defence sector;

Ability to provide strategic analysis and formulaigherent policy recommendations and to display
political sensitivity and sound judgement;

Organisational skills, the ability to work underepsure, and with tight deadlines and to manage
multiple tasks and unexpected demands;

Team management skills.

6. Desirable Qualifications and Experience:

Military officer ideally ranked OF4 or OF5, or egalent;

Experience in military analysis and/or planningd atiplomacy with a demonstrated ability to
manage and coordinate many different levels anticjants;

Experience in cross border issues;

Experience of working in the EU environment;

Familiarity with other international actors in tfield of crisis management;

EU or international post conflict mission/organisatfield experience;

Ability to develop and maintain effective work retaships with different national and cultural
backgrounds with sensitivity and respect for diirgrs

Reporting and drafting skills;

Strategic and creative thinking as well as decismaking ability.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Senior Defence Expert Seconded
Ref. Number: Location: (1 position each) | Availability:
RCC 03 EUDEL Ouagadougou As soon as possible
RCC 04 Nouakchott
RCC 05 N'Djaména
RCC 06 Niamey
Component/Department/Unit: | Level of Security Clearance| Open to Contributing Third States:
ISDE EU SECRET No

1. Reporting Line:

The Senior Defence Expaeports to the Head of the Regional Coordinatioth ((CC), and works under
the political authority of the Head of Delegatianthe host country in close coordination with allleagues
dealing with security cooperation issues.

2. Main Tasks and Responsibilities:

» To operationalise the RCC tasks as set out in thdigd Concept of Operations (CONOPS) Sahel
Regionalisation and the relevant OPLAN;

» To support the RCC efforts in identifying areasstiuctural weaknesses in the performance and
accountability of respective counterparts/ defeistitutions of their G5 Sahel country of
deployment, to propose analysis and solutions tf@ngthening same, taking into account existing
cooperation programs in the security sector;

 To ensure timely reporting to the RCC on informatiand activities within their field of
responsibility, notably on progress and/or lackmafgress, with copy to the Head of Delegation;

 To maintain necessary contacts and build relatipsshvith relevant local and international
counterparts;

* To identify best practice and lessons learned withéir field of responsibility;

» To provide military and defence analysis / expertsthe RCC;

» Without prejudice to the chain of command describledve, the Heads of EU Delegation shall have
political authority over the Expert collocated heir respective Delegation, who will work closely
with the political sections.

» To undertake any other related task as requestéuehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Under the supervision of the RCC, through the Defefieam Leader, and in close coordination withrthei
respective EU Delegation:

» To be part of the Internal Security and Defence detgp (ISDES) of the RCC, and of the local
security / defence network, by cooperating and wgylclosely with all key interlocutors in their
country of deployment, including EU and non-EU deuparts, international organisations and
representatives of Member States;

» To maintain effective and regular contact with otfeDEs, and existing CSDP Missions (where
applicable), in particular with a view to facilitad) the development of interregional activities and
initiatives;

» To monitor and analyse (mapping) ongoing initiatiwarried out by various key actors in the field
of defence in their host country;
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To collect, in close cooperation with colleagueghaf Delegation dealing with security issues, and
report to the RCC data and information related e security situation and to the defence
capabilities of the host country, as well as infation on the development of possible policies in
these areas (policy of the local authorities, |dgalis, general trends ...);
To provide the RCC with analysis and recommendatiom defence related issues, contributing to
needs mapping and gap analysis in the securitprsetG5 Sahel Countries, with a view to develop
a CSDP Regional implementation plan, taking intcoaat existing processes and cooperation
programs in the security sector.
To establish and maintain, in close cooperatiorhlite political section of the host Delegation,
direct contacts with the competent national autlesriand the relevant regional authorities with a
view to promoting and supporting their engagemerihe EU's security and defence actions, and to
facilitating, when relevant, EU assistance in thasas;
Where possible and relevant, provide EU coordinatdce to local authorities and, if necessary, to
G5 Sahel structures present in their host countrgedence issues;
In liaison with the RCC staff in Bamako, to fali¢ and coordinate:

» the patrticipation of officers from their respectivest country in EUTM Mali, EUCAP Sahel

Mali and EUCAP Sahel Niger training activities;
* the organisation and follow-up of the appropriataining courses (supervision of the
coherence of the CV of the trainees, ensure thewealp of trainees trained ...) .

In liaison with the EUDEL to ensure, as approptidte integration of defence aspects into other
issues such as development, technical cooperaiioimplementation of the frameworks bilateral
and regional cooperation, including by proposingvreotential EU assistance and cooperation
projects, that may be financed through the EU Emmryg Trust Fund of Africa and other
instruments, in line with the RCC's objectives;
To provide defence expertise / support to the Elédaion as requested.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatid the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremengminimum of 6 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities:

Extensive knowledge of Military / Defence sector;
Ability to provide strategic analysis and formulaigherent policy recommendations and to display
political sensitivity and sound judgement;

Organisational skills, the ability to work underepsure, and with tight deadlines and to manage
multiple tasks and unexpected demands;

6. Desirable Qualifications and Experience:

Military officer ideally ranked OF4 or OF5, or egalent;

A minimum of 3 years at a management/coordinateelt
Experience in military analysis and/or planningd aiplomacy;
Experience of working in the EU environment;
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« Familiarity with other international actors in tfield of crisis management and/or security/defence
cooperation;

» EU orinternational post conflict mission/organisatfield experience;

* Ability to develop and maintain effective work ritmships with different national and cultural
background with sensitivity and respect for divigrsi

* Reporting and drafting skills;

» Strategic and creative thinking as well as provecision making ability.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Defence Reporting and Planning Seconded
Officer
Ref. number: Location: Availability:
RCC 07 Regional Coordination Cell | As soon as possible
(Bamako)
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
RCC EU SECRET No

1. Reporting Line:
The Defence Reporting and Planning Officer repiorthe Head of the Regional Coordination Cell (RCC)

2. Main Tasks and Responsibilities:

» To contribute to monitor and collect information security situation, with a particular focus on the
G5 Sahel countries capability development and siras, EU and international relevant
stakeholders, that may impact on the situatioméRCC 's area of responsibility;

* To develop, maintain and regularly update the Wllgp of activities, and the mapping exercise of
the RCC together with its Internal Security and d»eke experts (ISDEs), and CSDP Missions
deployed in the G5 Sahel countries;

* To communicate with RCC staff members, ISDEs an®E$issions deployed in the G5 Sahel
countries, on information management, analysis egubrting procedures in order to ensure
submission of high-quality information;

* To collate and support the quantitative and qualgaanalysis of inputs originating from the RCC
staff members, ISDEs and CSDP Missions deployethenG5 Sahel countries on their mapping
exercise and activities;

» To support and contribute to timely and accurateodée and ad-hoc reports;

» To prepare and give presentations; produce talgoigts, speeches and presentations on behalf of
others; and take meeting minutes;

» To contribute to the collection of the RCC lessl@asned observations;

» To undertake any other related tasks as requegtttbliine Manager(s).

3. Mission Specific Tasks and Responsibilities:

In close cooperation with the Defence Team Leader:

» To collect, centralise and process relevant inféionaand analysis, with a focus on defence sector,
obtained from the ISDEs and CSDP Missions in tleeats well as to possible projects that may be
financed through the EU Emergency Trust Fund oicafand other instruments;

» To draft the needs mapping and gap analysis reptirta focus on defence sector of the G5 Sahel
Countries;

» To draft the CSDP Regional Implementation Plan.

4. Essential Qualifications and Experience:

e Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the first cycle under the framework of
qualifications of the European Higher Educationadre.g. Bachelor's Degree OR police or military
equivalent education or training or equivalent rahdD
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« After having fulfilled the education requiremengsminimum of 4 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities:

» Analytical and research capability and knowledgafdrmation collection and analytical methods;
* Report compilation, drafting, writing and editinjlis;

» Time management and ability to prioritise multifdsks;

* Presentation skills.

6. Desirable Qualifications and Experience:

» Military officer ideally ranked OF3 or OF4, or egalent;

» Experience in reporting and/or planning;

» Experience in analytical work with a demonstratéditst to coordinate many different levels and
participants;

» Experience of working in the EU environment;

» Familiarity with EU & other international actorsfine field of crisis management;

» Ability to develop and maintain effective work riétmships with different national and cultural
backgrounds with sensitivity and respect for diirgrs
e Strategic and creative thinking.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Internal Security Team Leader| Seconded

Ref. Number: Location: Availability:
RCC 08 Regional Coordination Cell | As soon as possible
(Bamako)

Component/Department/Unit: | Level of Security Clearance| Open to Contributing Third States:
RCC

EU SECRET No

1. Reporting Line:

The Internal Security Team Leader reports to thadH# the Regional Coordination Cell (RCC).

2. Main Tasks and Responsibilities:

To operationalise the RCC mandate and tasks asusein the Civilian Concept of Operations
(CONOPS) Sahel Regionalisation and the relevantADNPL

To provide security analysis as required;

To support the RCC efforts in identifying areasstiuctural weaknesses in the performance and
accountability of respective counterparts / seguiristitutions of the G5 Sahel countries and to
propose analysis and solutions for strengtheniaemttvith a regional approach;

To coordinate and support the work of the Interf@aturity Experts of the network of Internal
Security and Defence Experts (ISDEs) with a foausecurity sector;

In close coordination with the EUCAP Sahel Mali Ml and EU Delegation, to maintain
necessary contacts and build relationships wittvegit local counterparts;

To ensure timely reporting within his field of ressibility;

To identify best practice and lessons learned witlis field of responsibility;

To ensure compliance with instruction/directiomfrthe Line Manager(s);

To undertake any other related task as requestéukbyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Without prejudice to the actions carried out by tB8DP Missions and Operations, and other

international stakeholders in theatre, ensure gpj@ate liaison with the G5 Sahel structures, in

particular the Sahelian college of security (CS8) with the Foreign Policy Instrument Services

(FPI) representatives in the region;

To follow and take into account ongoing initiativeesried out by various key actors in the field of

security and defence mapping in the G5 Sahel ciasntr

To closely coordinate with CSDP Missions and Openatin theatre, including with EUNAVFOR

MED Sophia and EUBAM Libya as appropriate;

In close collaboration with the CSDP Sahel CoorilimaMechanism established in Brussels, to

ensure harmonisation of the work of the ISDEs, @8DP Missions in their contribution to the

regional mapping work, so as to ensure a homogasngmauction pattern;

To collect and transmit relevant information frono the ISDEs and CSDP Missions in theatre;

In liaison with the Security Reporting and Planndiicer:

» to filter, compile, and analyse data received ftbmInternal Security Experts and the CSDP

Missions on aspects deemed relevant with a focussexurity sector in a regional
framework.
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* to conduct a comprehensive mapping assessment ofebds and an analysis of the gaps
detected focus on the security sector of the G®IQatuntries;
» to provide support to the drafting of a Regionaplementation Plan for the CSDP in the
Sahel;
In liaison with the Internal Security Experts amg tAdministrative Officer of the RCC, and the
relevant CSDP Missions and Operations, to coorditta¢ G5 training requests thus contributing to
facilitation and support to the organisation anitbfe-up of the related training courses for extérna
G5 trainees.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatad the second cycle under the framework of
qualifications of the European Higher Education &re.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremengsminimum of 6 years of relevant professional
experience, out of which at least 3 at manageneset.|

5. Essential Knowledge, Skills and Abilities:

Extensive knowledge of security sector;

Ability to provide strategic analysis and formulaigherent policy recommendations and to display
political sensitivity and sound judgement;

Organisational skills, the ability to work underepsure, and with tight deadlines and to manage
multiple tasks and unexpected demands;

Team management skills.

6. Desirable Qualifications and Experience:

Police officer ideally ranked OF4 or OF5, or eqleve;

Experience in security analysis and/or planning] diplomacy with a demonstrated ability to
manage and coordinate many different levels anticjants;

Experience in cross border issues;

Experience of working in the EU environment;

Familiarity with other international actors in tfield of crisis management;

EU or international post conflict mission/organisatfield experience;

Ability to develop and maintain effective work rietaships with different national and cultural
backgrounds with sensitivity and respect for diirgrs

Reporting and drafting skills;

Strategic and creative thinking as well as decismaking ability.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Seniorinternal Security Expert| Seconded

Ref. Number: Location: (1 position each) Availability:
RCC 09 EUDEL Ouagadougou As soon as possible
RCC 10 Nouakchott
RCC 11 N'Djaména
Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third
ISDE EU SECRET States:
No

1. Reporting Line:

The Seniolnternal Security Expereports to the Head of the Regional Coordinatiol (RCC), and works
under the political authority of the Head of Delégiain the host country in close coordination wath
colleagues dealing with security cooperation issues

2. Main Tasks and Responsibilities:

To operationalise the RCC tasks as set out in thiéiad Concept of Operations (CONOPS) Sahel
Regionalisation and the relevant OPLAN;

To support the RCC efforts in identifying areasstiuctural weaknesses in the performance and
accountability of respective counterparts/ securitgtitutions of their G5 Sahel country of
deployment, to propose analysis and solutions tf@ngthening same, taking into account existing
cooperation programs in the security sector;

To ensure timely reporting to the RCC on informatiand activities within their field of
responsibility, notably on progress and/or laclpadgress, with copy to the relevant sections of the
host Delegation;

To maintain necessary contacts and build relatipsshwith relevant local and international
counterparts;

To identify best practice and lessons learned witheir field of responsibility;

To provide security analysis / expertise to the RCC

Without prejudice to the chain of command descridleadve, the Heads of EU Delegation shall have
political authority over the Expert collocated hmeir respective Delegation who will work closely
with the political section of the host Delegation;

To undertake any other related task as requestéukbdyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

Under the supervision of the RCC, through the makBecurity Team Leader, and in close coordinatiiin
their respective EU Delegation:

To be part of the Internal Security and Defence dftgp (ISDEs) of the RCC, and of the local
security / defence network, by cooperating and wgylclosely with all key interlocutors in their

country of deployment, including EU and non-EU deuparts, international organisations and
representatives of Member States;

To maintain effective and regular contact with otHe@DEs, and existing CSDP Missions (where
applicable), in particular with a view to facilitagy the development of interregional activities and
initiatives;
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To monitor and analyse (mapping) ongoing initiadiaad projects carried out by various key actors
in the field of security in their host country;
To collect, in close cooperation with colleagueghaf Delegation dealing with security issues, and
report to the RCC, data and information relatedtite security situation and to the security
capabilities of the host country, as well as infation on the development of possible policies in
these areas (policy of the local authorities, |dgeis, general trends ...);
To provide the RCC with analysis and recommendatmm security related issues, contributing to
needs mapping and gap analysis in the securitprsetG5 Sahel Countries, with a view to develop
a CSDP Regional implementation plan, taking intcocaat existing processes and cooperation
programs in the security sector.
To establish and maintain direct contacts, in closgperation with the political section of the host
Delegation, with the competent national authaited the relevant regional authorities with a view
to promoting and supporting their engagement in Ehks security and defence actions, and to
facilitating, when relevant, EU assistance in theasas;
Where possible and relevant, provide EU coordinatbdce to local authorities and, if necessary, to
G5 Sahel structures present in their host countrgezurity issues;
In liaison with the RCC staff in Bamako, to facilé and coordinate:

» the participation of officers from their respectivast country in EUTM Mali, EUCAP Sahel

Mali and EUCAP Sahel Niger training activities;
» the organisation and follow-up of the appropriataining courses (supervision of the
coherence of the CV of the trainees, ensure theWalp of trainees trained ...) .

In liaison with the EUDEL to ensure, as appropridte integration of security aspects into other
issues such as development, technical cooperaiiomplementation of the frameworks bilateral
and regional cooperation, including by proposingv naotential EU assistance and cooperation
projects, that may be financed through the EU Epmrg Trust Fund of Africa and other
instruments, in line with the RCC's objectives;
To provide security expertise / support to the EtleDation as requested.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framework OR a qualificatad the second cycle under the framework of
gualifications of the European Higher Education &re.g. Master's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremengs minimum of 6 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities:

Extensive knowledge of security sector;

Ability to provide strategic analysis and formulaigherent policy recommendations and to display
political sensitivity and sound judgement;

Organisational skills, the ability to work underepsure, and with tight deadlines and to manage
multiple tasks and unexpected demands.

6. Desirable Qualifications and Experience:

Police officer ideally ranked OF4 or OF5, or eqleve;
A minimum of 3 years at management/coordinatioeltev
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» Experience in security analysis and/or planningl, diplomacy;

» Experience of working in the EU environment;

» Familiarity with other international actors in tHeeld of crisis management and/or security
cooperation;

* EU orinternational post conflict mission/organisatfield experience;

* Ability to develop and maintain effective work ritmships with different national and cultural
backgrounds with sensitivity and respect for diigrs

* Reporting and drafting skills;

» Strategic and creative thinking as well as provecision making ability.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Security Reporting and Planning Seconded
Officer
Ref. number: Location: Availability:
RCC 12 Regional Coordination Cell | As soon as possible
(Bamako)
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
RCC EU SECRET No

1. Reporting Line:

The Security Reporting and Planning Officer reptwtthe Head of the Regional Coordination Cell (RCC

2. Main Tasks and Responsibilities:

To contribute to monitor and collect information security situation, with a particular focus on the
G5 Sahel countries capability development and siras, EU and international relevant
stakeholders, that may impact on the situatioménRCC 's area of responsibility;

To develop, maintain and regularly update the follgp of activities, and the mapping exercise of
the RCC together with its Internal Security and ddek experts (ISDEs), and CSDP Missions
deployed in the G5 Sahel countries;

To communicate with RCC staff members, ISDEs an®E$issions deployed in the G5 Sahel
countries, on information management, analysis egubrting procedures in order to ensure
submission of high-quality information;

To collate and support the quantitative and qual#aanalysis of inputs originating from the RCC
staff members, ISDEs and CSDP Missions deployethenG5 Sahel countries on their mapping
exercise and activities;

To support and contribute to timely and accurateope and ad-hoc reports;

To prepare and give presentations; produce talgoigts, speeches and presentations on behalf of
others and take meeting minutes;

To contribute to the collection of the RCC lessl@asned observations;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

In close cooperation with the Internal Security &wfe Team Leader:

to collect, centralise and process relevant infoionaand analysis, with a focus on security sector,
obtained from the ISDEs and CSDP Missions in tleeats well as to possible projects that may be
financed through the EU Emergency Trust Fund oicafand other instruments;

to draft the needs mapping and gap analysis reptrta focus on security sector of the G5 Sahel
Countries;

to draft the CSDP Regional Implementation Plan.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the first cycle under the framework of
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qualifications of the European Higher Educationare.g. Bachelor's Degree OR police or military
equivalent education or training or equivalent ralkD

» After having fulfilled the education requiremengsminimum of 4 years of relevant professional
experience.

5. Essential Knowledge, Skills and Abilities:

» Analytical and research capability and knowledganfadrmation collection and analytical methods;
* Report compilation, drafting, writing and editinjlis;

* Presentation skills;

» Time management and ability to prioritise multifdsks.

6. Desirable Qualifications and Experience:

» Police officer ideally ranked OF3 or OF4, or equév;

» Experience in reporting and/or planning;

» Experience in analytical work with a demonstratéditst to coordinate many different levels and
participants;

» Experience of working in the EU environment;

» Familiarity with EU & other international actorsfine field of crisis management;

» Ability to develop and maintain effective work rétmships with different national and cultural
backgrounds with sensitivity and respect for diirgrs

» Strategic and creative thinking.

Language Skills

French English

Language/Language Level
Desirable

Mandatory Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:
Administrative Officer Seconded /Contracted Mission Support Management Level
Ref. number: Location: Availability:

RCC 13 Regional Coordination Cell | As soon as possible

RCC 14 (Bamako)

(2 positions)

Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
RCC EU CONFIDENTIAL No

1. Reporting Line:

The Administrative Officer reports to the Head lué Regional Coordination Cell (RCC).

2. Main Tasks and Responsibilities:

To assist the Head of the RCC in identifying, depe&lg as appropriate, and implementing relevant
policies, Standard Operating Procedures (SOP’spaittlines;

To assist the Head of the RCC in scheduling RC(&8upelated activities;

To administer and distribute relevant reports aequired information to internal and external
functions;

To co-ordinate internal communication within RCCp§fart activities and organise meetings and
presentations;

To draft or contribute to letters, memoranda, rep@nd other documents as requested;

To maintain office services by assisting the Heathe RCC in organising office operations and
procedures, managing correspondence, designingg félystems, reviewing supply requisitions,
assigning and monitoring clerical functions in diah with the Mission Support Department of
EUCAP Sahel Mali;

To be responsible for the effective and appropna@agement of the RCC's records and archives;
To establish and maintain filing systems to meetiadtrative, legal and financial requirements;

To contribute to the design and implementationaicges, procedures and infrastructure to support
an integrated organisational wide records manageamgoach and system;

To undertake any other related task as requestéuktyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To support the Head of the RCC in administrativatesl issues in liaison with the Mission Support
Department of EUCAP Sahel Mali, and as appropriaith) the EU Delegations of the G5 Sahel
countries where Internal Security and Defence BSg#DESs) are deployed;
To ensure coordination with EUCAP Sahel Mali MissiSupport Department and with the EU
Delegations and the G5 Sahel countries where 1SD&Esdeployed,;
To support the administrative setting up of the R&(d deployment of the ISDEs in collaboration
with the Mission Support Department of EUCAP Sa¥iali, and as appropriate, in liaison with the
EU Delegations of the G5 Sahel countries;
Without prejudice of the normal activities carriedt by the CSDP Missions in theatre in the
framework of their respective mandate, and withESD

= to support the coordination of the G5 Sahel trajmgquests;

= to facilitate the organisation and follow-up of thetevant training courses provided by the

CSDP Missions (supervision of trainees CV's, mamage and follow up of trainees);
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» to support when necessary the logistical and adinaiive arrangements related to the

relevant training activities;
In collaboration with the Mission Support DepartinehEUCAP Sahel Mali:

= to ensure the timely and correct administratiorfiméncial entittements of staff, such as
reimbursement of duty trips, temporary reallocatidrome travel reimbursement, etc.;

* to be responsible for the duty travel arrangemeams oversee the Missions guide
application;

e to contribute to establish and maintain filing syss to meet administrative, legal and
financial requirements.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diploma OR a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the first cycle under the framework of
qualifications of the European Higher Education dAre.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

After having fulfilled the education requiremengminimum of 4 years of relevant professional
experience.

Experience in dealing with internal and externatipa and the ability to maintain a high level of
confidentiality.

5. Essential Knowledge, Skills and Abilities:

Organisational and problem solving skills;

People management skills and capacity to deal diftbrent levels of stakeholders;

Ability to establish/review priorities;

Knowledge and application of records managementtipess including an understanding of
computerised records management systems.

6. Desirable Qualifications and Experience:

Experience of working in the EU environment;

International experience, particularly in crisiseas with multi-national and international
organisations would be an asset;

Previous experience in organisation of eventsainitig courses.

7. Desirable Knowledge, Skills and Abilities:

Reporting skills;
Familiarity with the EU financial regulations.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Brussels Support Element / Seconded
Policy Support Officer

Ref. number: Location: Availability:

RCC 15 Brussels As soon as possible
Component/Department/Unit | Security Clearance Level: | Open to Contributing Third States:
RCC EU SECRET No

1. Reporting Line:

The BSE / Policy Support Officer reports to the édledthe RCC, while embedded within the CPCC Sahel
Desk from whom he/she may also take instructions.

2. Main Tasks and Responsibilities:

To maintain close coordination between the RCC @ed CPCC, as well as with other relevant
EEAS/Commission services and EU Member States utideoverall coordination of the CPCC
Sahel Desk;

To closely coordinate with the RCC regarding itedific tasks implementation as well as Brussels
based developments and to follow closely any relegtavelopments in the RCC's area of interest;
To provide analysis on the RCC's specific taskdemgntation;

To contribute to the reporting and to the draftoigeporting, planning and other documents related
to the RCC;

To support the organisation of CPCC visits to ti&Rand RCC's visits to Brussels and capitals;

To regularly visit the RCC embedded within EUCAM&aMali Mission in agreement with the COS
and CPCC;

To undertake any other related tasks as requegtétel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

» To follow the draft needs mapping and gap analysithe security and defence sector of the G5

Sahel Countries in support of the RCC and of thevork of Internal and Security Defence Experts
(ISDEs), remaining informed of ongoing initiativearried out in this field by various key actors;

» To finalise the editing of various documents, ahd CSDP Regional Implementation plan and

contribute to its presentation to member states.
In close relation with other CSDP Missions' dedk#ipw the training activities followed by G5
trainees.

» To contribute to the identification of best praesc

4. EssentialQualifications and Experience:

Successful completion of university studies of east 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificataf the first cycle under the framework of
gualifications of the European Higher Educationdre.g. Bachelor's Degree; AND

After having fulfilled the education requiremengminimum of 4 years of relevant professional
experience.
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5. Essential Knowledge, Skills and Abilities:

Analytical and reporting skills;
Networking skills.

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisations

Experience in defence and/or security analysis wittemonstrated ability to coordinate with many
different levels and participants.

7. Desirable Knowledge, Skills and Abilities:

Knowledge of international actors in the field osts management;

Ability to develop and maintain effective work retaships with different national and cultural
background with sensitivity and respect for divigrsi

Knowledge of development aid and/or financial aachhical cooperation projects, ideally through
EU financial instruments;

Knowledge of the European Commission's aid progremgmand implementing process.

Language Skills

Language/Language Level

French English

Desirable

Mandatory Desirable Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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