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Annex 1

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
1-2017 Call for Contributions

Organisation:

EUCAP Sahel Niger

Job Location:

Niamey and Agadez

Employment
Regime:

As indicated below

Job Titles/
Vacancy
Notice:

Ref. Name of the Post: Location: | Availability:
Seconded (11)

NI 15 | Senior Military Adviser Niamey ASAP

NI 17 | Nigerien Security Strategy Adviser Niamey ASAP

NI 18 | Planning Adviser Niamey ASAP

NI 21 | Operations Room Adviser Niamey ASAP

NI 36 | Human Resources Training Adviser Niamey | 01 Mar 2017
NI 37 | Human Resources Management Adviser — Gendarmeri| Niamey ASAP

NI 38 | Human Resources Management Adviser — National Gu| Niamey ASAP

NI 41 |Logistics Adviser Niamey ASAP

NI 55 | Coordinator for Decentralised Actions Niamey ASAP

NI 59 | Operations Assessment Adviser - Training Niamey ASAP
AG 04 | FO MAC Analyst Agadez ASAP

Seconded/Contracted (12)

NI 04 | Press and Public Information Officer Niamey16 Apr 2017
NI 31 | Forensics Adviser Niamey ASAP

NI 57 | Civil Engineer Niamey ASAP
NI 66 | Human Resources Officer Niamey ASAP
NI 84 | Nurse* Niamey ASAP
NI 93 | Armed Protection Operator** Niamey ASAP
NI 98 | Armed Protection Instructor/Armourer** Niamey  ASAP
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AG 03 | FO Legal Adviser Agadez 16 Jul 2017
AG 07 | FO Criminal Intelligence Training Adviser Niamey aal 2017
AG 12 | FO Logistics Officer Agadez ASAP
AG 19 | Armed Protection Team Leader** Agadez ASAP
AG 20 | Armed Protection Operator** Agadez ASAP
Deadline for )
application: Wednesday 22 March 2017 at 17:00 (Brussels time)
E-Mail
Address to
send the eeas-cpcc-eucap-niger@eeas.europa.eu
Application
Form to:
For more information relating to selection and vé&anent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Aurel Hariton

aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

* The availability of this position is subject tioe non-acceptance of a job offer.
** The availability of this position is subject tbe approval of the budget reallocation.

Seconded Personnel- For seconded positions, only personnel nominatisteived through official
channels from EU Member States/Contributing or tewi Third States (Contributing States) will be
considered. Contributing States will bear all pars®-related costs for seconded personnel, e.griss|
medical coverage, travel expenses to and from tissibh area (including home leave) and allowantlesro
than those paid according to the Council documép®4./09 (10 March 2009) and 9084/13 (30 April 2013)
Personnel seconded from Contributing Third Statesnat entitled to receive allowances paid accgrdi
the Council documents 7291/09 (10 March 2009) &8#4.3 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orcentractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhe given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Esiglanguage, if issued in another language, inrdecce
with the European Commission Guidelines for Lifgjobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denisapproving the
appropriate Budgetary Impact Statement, the ingtisthtion of the deployment should be of 12 months.

The Civilian Operations Commander requests thati@uwting States propose candidates for the foltmwi

international expert positions for EUCAP Sahel Njgecording to the requirements and profiles deedr
below:

A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly rastl
accepted in respect of civilian international expéw the Mission.
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Citizenship —Citizenshipof an EU Member State or of a Contributing Thirdt8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetiigliand act in the interest of the Mission.

Communication Skills — The candidates must have excellent interpersardhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $itis.

Language Skills — Spoken and written skills in the working languagé the Mission. Selected positions
may require higher language skills further spedifiethe individual job descriptions. In order tmypide for
national representation in Mission, certain (ordiganternal) positions in Mission may accept poéncy

in a language other than the majority languag@eiMission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working h®wand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake arer odtated tasks with the competencies,
responsibilities and functions of the respectivaifian within the Mission, as requested by the Heéad
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetogh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in Contributgtes.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.

Education — A recognised academic qualification under theoBean Qualifications Framework (EG®y
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving licence for motor vehicles (Category B quevalent). They also must be able to drive anyhéel-
drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contr act.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have knowledge of the BEtlititions and
international standards, particularly related te @ommon Foreign and Security Policy (CFSP), inolgd
the Common Security and Defence Policy (CSDP).

Knowledge of the Sahel- The candidates should have a knowledge of th®risjsculture, social and
political situation of the region; and also knowdecbf the police, judiciary and governmental stices.

Knowledge and Experience of SSR The candidates mudte acquainted with Security Sector Reform
concepts and practices, especially in Africa.

! Common European Framework of References for Laregiag
2 hitps://ec.europa.eu/ploteus/content/descriptogepa
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Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
equivalent.

Language— Some proficiency in local language(s).

Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must obtain a passport fh@in respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates ensire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Cleard?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itihia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited td E
RESTRICTED until the issuance of their nationaluséyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. They also rbest
vaccinated according to the required immunisatitorsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidates should undergo a meei@hination and be certified
medically fit for Mission duty by a competent autiy from the Contributing States. A copy of this
certification must accompany deployed secondedvactad personnel.

Personal Protection Equipment— It is recommended that national authorities prowddeonded selected

candidates, i.e. Police/Military Officers with allet1 proof vest and helmet (level 1V), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

Gender Balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the ContributiateStand the European Institutions to take ths int
account when offering contributions.

Application Form — Applications will be considered only when usirge tstandard Application Form
(Annex 2) to be returned in Word format, and intiggwhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrission or by phone, before the final selectiomide.

If seconded candidates are required to travel tas&ls/Mission Headquarters for interviews, the
Contributing States will bear any related costs.

The selection of candidates who are working forepthiviian CSDP Missions at the time of their

application will be subject to an impact assessn®hihg into account the operational needs of t&®E
Missions concerned.
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Information on the Outcome — Contributing States and contracted candidatesplyimg for
seconded/contracted positions) will be informed uabtihe outcome of the selection process after its
completion.

E. Additional Information

Mission Members will be accommodated in Missionvisted accommodation and will contribute towards
the overall cost of the accommodation.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operational Plan (OPLAN).

5/51



SECONDED POSITIONS

Position Name: Employment Regime:

Senior Military Adviser Seconded

Ref. Number: Location: Availability:

NI 15 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Department of Operations/ EU RESTRICTED No

Interoperability Unit

1. Reporting Line:
The Senior Military Adviser reports to the Headmteroperability Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksegsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentorilegal counterpart(s) on the strategic and
operational level as appropriate.

To support the Mission's efforts in addressing aarefastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same.

To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documeirits,
particular progress and/or lack of progress.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrMission management.

To liaise closely with other Senior Advisers andvisers as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdtbliine Managers.

3. Mission Specific Tasks and Responsibilities:

4

Through the Head of Interoperability Unit, to prd®i specific military analysis and advice on
developments in Niger and in the Sahel region.

To contribute to the military aspects of the Praasd Public Information activities.

To liaise with all relevant military actors, incing the Chief of Defence, military authorities and
Defence Attachés.

To facilitate cooperation between the strategieragional and tactical levels in Security forces.

To contribute planning and monitoring the improveinef coordination between the Nigerien Security
forces and the armed forces.

In coordination with the Human Rights and Gendewider, ensures that human rights and gender
aspects are mainstreamed in the operational aesvit

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualibicat

the National Qualifications Framework which is e@lént to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclaelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's @R equivalent and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 6 years of relevant professional exgare, after having fulfiled the education
requirements, out of which at least 3 at a managefeeel.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts.
Extensive knowledge of Security forces strategy dmel set-up of coordination and cooperation
mechanisms.
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* French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:
» Experience of designing and delivering training.
* Experience in project management.

7. Desirable Knowledge, Skills and Abilities:
» French language skills (level C1 or C2 — Proficigser).
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Position Name:
Nigerien Security Strategy Advise

Employment Regime:
I Seconded

Ref. Number:
NI 17

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Department of Operations/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED or
equivalent

Open to Contributing Third States:
Yes

1. Reporting Line:
The Nigerien Security Strategy Adviser reportsh® flead of Interoperability Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documerits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordllparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomirdission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdebliine Managers.

3. Mission Specific Tasks and Responsibilities:

Overall contribution to strengthen the implemematbf the security dimension of the Nigerien Seguri
Development at national level complementary to o#otors.

Establishes working relations with the appropridigerien counterparts.

To contribute and to improve cooperation betweem dtrategic, operational and tactical levels of
Nigerien security actors.

To support the development interoperability of figerien security forces.

To support local authorities in identifying and essing training needs and proposes strategic
orientations.

To contribute, to plan, to organise and to deladétraining activities, including simulation exées in

the field.

To assist preparing table top exercises to check \atidate the operating procedures used by the
National Security Council, including the cooperatamongst the different internal Security forces.

To support the development of interoperability bé tNigerien Security forces and particularly the
implementation of regional joint command posts.

To facilitate the cooperation between the strategperational and tactical levels in Security ferce

To contribute planning and monitoring of the impement of coordination between Nigerien Security
actors.

In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor Degree OR \edemt and attested police or/and military
education or training or an award of an equivatank; AND
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« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.

» Experience in criminal investigation on terrorisndarganised crime matters.
* French language skills: minimum level B1 or B2 @pdndent User).

* English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

Experience in project management.

Experience with or within international organisagscand/or multinational operations.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name:
Planning Adviser

Employment Regime:
Seconde

Ref. Number:
NI 18

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Department of Operations/
Interoperability Unit

Security Clearance Level:

EU RESTRICTED or
equivalent

Open to Contributing Third States:
Yes

1. Reporting Line:
The Planning Adviser reports to the Head of Interapility Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documerits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordllparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomirdission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdtblh ine Managers.

3. Mission Specific Tasks and Responsibilities:

To contribute strengthening the implementation e security dimension of the Nigerien security
development at national level complementary toratleeors (Objective 1).

To establish working relations with the appropridigerien counterparts.

To analyse current and potential gaps in the dgcamiangements, including their legal and indtuel
aspects.

To assess the coordination and organisational reedlsecommends possible solutions at strategic and
operational level.

To contribute improving the cooperation betweendinategic, operational and tactical levels of Naye
security actors.

To provide advice on the possible improvementshef $kills and performance of Nigerien security
personnel.

To participate in the curricula development in cargpion with other experts, for courses relateth&o
broader implementation of the Niger Security Sggiespecially in the area of law enforcement.

To help preparing table top exercises to checkvafidate the operating procedures used by the hltio
Security Council and the Command Posts and regiandl national level, including the cooperation
amongst the different internal security forces.

To ensure that human rights and gender aspectsnanmestreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police or/and military
education or training or an award of an equivatank; AND
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« A minimum of 5 years of relevant professional eigmre, after having fulfiled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.

* French language skills: minimum level B1 or B2 @pdndent User).
* English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:
» Experience of designing and delivering training.
* Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

Operation Room Adviser Seconded

Ref. Number: Location: Availability:

NI 21 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Interoperability Unit equivalent

1. Reporting Line:
The Operation Room Adviser reports to Head of tigerability Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing swrafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

» To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

» To undertake any other related task as requestételdyine Managers.

3. Mission Specific Tasks and Responsibilities:

» To provide advice on the possible improvementhefdkills and performance of the local officers.

» To facilitate cooperation between the strategierafional and tactical levels.

 To prepare table top exercises to check and valitta operating procedures used by the National
Security Council including the cooperation amoribstdifferent internal security forces.

» To assist identifying possible projects in his/field of expertise and to assist in the furthebelation
of these projects, under the overall guidance @Mission’s Project Cell.

* To mentor the interlocutors during their performana the job.

* To create and equip, from scratch, 8 operationsr@b in Niamey + 1 in each of the 7 regions HQ)
under the responsibility of the local authorities.

» To contribute to the development of the standaetatg procedures of the National Security Council

* To take part in the curricula development in coapen with other experts, for courses related ® th
OPS Centres.

» To train the concerned Nigerian officers with awi® increase the performance of the National Sicur
Council.

* To support the development and upgrading of theraperability and coordinating mechanism within
the “Service Central de Lutte Contre le Terrorisrf®CLCT) amongst the different security forces in
order to fight terrorism.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police or/and military
education or training or an award of an equivatank; AND

* A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.
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» Previous experience in the management of a Poliealion Room.

5. Essential Knowledge, Skills and Abilities:
* French language skills: minimum level B1 or B2 @pdndent User).
English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

» Experience in project management.

» Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect for diversi
» Experience in Operations/Missions and/or coopemndticAfrica.

\]

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure.
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Position Name: Employment Regime:

Human Resources Training AdviseBeconded

Ref. Number: Location: Availability:

NI 36 Niamey 01 Mar 2017
Component/Department/Unit: Security Clearance Level | Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Sustainability Policies Unit equivalent

1. Reporting Line:
The Human Resources Training Adviser reports tdbad of Sustainability Policies Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

* To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomirMission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* To identify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdtell ine Managers.

3. Mission Specific Tasks and Responsibilities:

» To support the development of Nigerien securitgést sustainability.

» To support the capacity development in human ressypolicies and management.

 To support local authorities in identifying and essing training needs and proposes strategic
orientations.

» To advise on how to ensure an effective and tramspduman resources policy, including recruitment
and management systems.

* To contribute planning, organising and deliverirlg teaining activities related to human resources,
including on evaluation issues.

» To contribute developing training curricula on hummasources, including for train the trainers.

* In coordination with the Human Rights and Gendewifer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

» To report on the consistency, complementary anthisiability of the programs.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatpnt and attested police or/fand military
education or training or an award of an equivatank; AND

« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements.

» Experience in the Human Resources training advigolgw enforcement agencies.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.
» French language skills: minimum level B1 or B2 @pdndent User).
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» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

* Experience in project management.

» Experience with law enforcement agencies.

* Experience as a manager in organisational aspkeatpdaice force.

» Experience in planning and implementation of HRigi@$, particularly in connection with the security
forces.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Human Resources Management Seconded
Adviser — Gendarmerie

Ref. Number: Location: Availability:

NI 37 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Sustainability Policies Ur ecuivalen

1. Reporting Line:
The Human Resources Management Adviser — Gendarmeports to the Head of Sustainability Policies
Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/instttn and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documelns,
particular progress and/or lack of progress.

» To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomirMission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdtel ine Managers.

3. Mission Specific Tasks and Responsibilities:
 To act as a reference and to assist the Nigeriend@merie and in particular, the Human Resources
Directorate -Direction des Ressources Humaines (DRH) - in development and integration of effective
HR processes, programs and practices into thdyr dperations.
» To provide operational support to the Human ResmuRirectorate (DRH) on critical issues:
- To keep records and reviewing of documentatiortirgdo personnel management.
- To provide advice and guidance on conceptual amdridal framework underlying reinforcement
process in personnel management.
- To identify gaps and setting priorities with thertaular focus on designing training strategy and
developing programmes and policies in line withraienal needs.
- Toinstall a personnel management data systemrawélp training for end users.
* To liaise and to maintain contact with externalibedand service providers in relation to the penfex
tasks and duties.
» To contribute identifying lessons learned and pesttices in the respective field of competence.
» To contribute developing training curricula on hummasources, including for train the trainers.
* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit
» To contribute to the induction and orientation dsdon personnel as required.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police or/and military
education or training or an award of an equivatank; AND
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« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements.
» Experience in a Human Resources advisory role.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.

* French language skills: minimum level B1 or B2 @pdndent User).
* English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

* Experience in project management.

* Experience with Gendarmerie services.

» Experience as a manager in organisational aspkeatpdaice force.

» Experience in planning and implementation of HRigi@$, particularly in connection with the security
forces.

* International experience, particularly in crisispmst-conflict areas, preferably with multinatioaaid/or
international organisations.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:
Human Resources Management Seconded
Adviser — National Guard

Ref. Number: Location: Availability:

NI 38 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Sustainability Policies Unit equivalent

1. Reporting Line:
The Human Resources Management Adviser — Nationatdsreports to the Head of Sustainability Policies
Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolfimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/insttto§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting;

* To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

» To undertake any other related tasks as requegttbliine Managers.

3. Mission Specific Tasks and Responsibilities:

* To act as a reference and to assist the Nigeridiomdéd Guard and in particular, the Human Resources
Directorate — Direction des Ressources HumainesH)DRn development and integration of effective
HR processes, programs and practices into thdir daérations;

» To provide operational support to the Human RessuRirectorate (DRH) on critical issues:

- To keep records and reviewing of documentatiortirgdo personnel management.

- To provide advice and guidance on conceptual amdridal framework underlying reinforcement
process in personnel management.

- To identify gaps and setting priorities with thertular focus on designing training strategy and
developing programmes and policies in line withraienal needs.

- Toinstall a personnel management data systemrawelp training for end users.

* To liaise and to maintain contact with external ibedand service providers in relation to performed
tasks and duties.

» To contribute identifying lessons learned and pesttices in the respective field of competence.

* To contribute developing training curricula on hummasources, including for training the trainers.

* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

* To contribute to the induction and orientation dsdon personnel as required.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police or/and military
education or training or an award of an equivatank; AND

18/51



« A minimum of 5 years of relevant professional eigmre, after having fulfiled the education
requirements.
» Experience in a Human Resources advisory role.

5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.

* French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

* Experience in project management.

* Experience with law enforcement agencies.

* Experience as a manager in organisational aspkeatpaice force.

» Experience in planning and implementation of HRigi@$, particularly in connection with the security
forces.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

Logistics Adviser Seconded

Ref. Number: Location: Availability:

NI 41 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Sustainability Policies Ur equivalen

1. Reporting Line:
The Logistics Adviser reports to the Head of Susthility Policies Unit.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

* To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomirission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* To identify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdtel ine Managers.

3. Mission Specific Tasks and Responsibilities:

» To act as a reference for the security forces (@endrie, Police and National Guard) and their
respective Logistics Divisions.

* To provide support to the Logistics Division on ikiges projects and service provisions to various
functional units.

» To provide technical logistics advise and supporthie Logistics Divisions and joint project tearos t
ensure safe, efficient and cost effective logisperations in line with required service levels.

* To identify gaps, establish corrective actions g@utl in place adequate tools in order to effectively
improve current capacities and infrastructures.

* To develop a logistics management plan, includiolicies, concepts and procedures.

* To identify current needs and advise the Missiomjdet Cell Unit on various projects with the aim to
strengthen the security forces in the area of tmgis

* To assist the security forces in the operationgl@mentation of logistics policies and new pradioe
regards to transport, supply chain and asset marege

» To develop synergies between the Nigerien logistiemagement system and the bilateral cooperation
activities.

» To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificari
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatpnt and attested police or/fand military
education or training or an award of an equivatank; AND

« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements.
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5. Essential Knowledge, Skills and Abilities:

» Knowledge of logistics databases and inventory gutaces.

» Ability to mentor and motivate local counterparts.

» French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training.

» Experience in project management, particularlyonnection with the Security Sector Reform.
» Experience with Gendarmerie/Police or other segtwitce.

» Experience with logistics aspects in law enforcenagencies.

\‘

. Desirable Knowledge, Skills and Abilities:
Knowledge and understanding of budget processes.
International experience, particularly in crisispmst-conflict areas, preferably with multinatioaaid/or
international organisations.
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Position Name: Employment Regime:

Coordinator for Decentralised | Seconded

Actions

Ref. Number: Location: Availability:

NI 55 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Department of Operations/ EU RESTRICTED No

Coordination for Decentralised

Action Unit

1. Reporting Line:
The Coordinator for Decentralised Actions repootghe Head of Operations.

2. Main Tasks and Responsibilities:

To contribute to ensuring the coherent planning iemgementation of the cooperation and coordination
activities of the Mission, in line with the Missidgmplementation Plan (MIP).

To provide support to ensure that the Mission'svitiets are closely coordinated with all EU and
international actors with a view to ensuring mutaalareness, avoiding duplication and achieving a
comprehensive approach and coordination in thd 6éSecurity Sector Reform.

To facilitate the interaction between the Missionane hand and bi-lateral and multilateral actors a
national civil society on the other.

To contribute to the mapping and assessment ofingdpilateral and multilateral co-operation acimst

in the field of Security Sector Reform.

To support the Mission's contribution to the EUioagl approach.

To report internally against benchmarking on a l@ghbasis and contributes to the progressive upgati
of the MIP, as well as prepares special reporteesested.

To Contribute to Mission's external reporting.

To develop guidelines to ensure coherence and iwadimh of Mission's contacts with international
actors.

To contribute to the development and periodic nevié relevant mission Standard Operating Procedures
(SOPs).

To contribute to the induction of Mission's perselnes required.

To identify lessons and best practices in his/aspective field of competence.

To undertake any other related tasks as requegtdebliine Managers.

3. Mission Specific Tasks and Responsibilities:

To support, develop and coordinate the Mission&ratpnal activities in Niger's regions, particlyan

the North of the country.

To coordinate the Mission's operational expertsduand liaises with relevant HQ Staff/departments
with regards to the Mission's operational actigiti® the Nigerien regions, particularly in the Nort

To establish and maintain cooperative and effectisgking relationships with relevant local and
international partners for the related activitiesgoordination with relevant Mission experts (n&rtee
Interoperability Unit).

To assess the needs for and possible improvemEhtission activities in Niger's regions.

To ensure consistency and complementarity of tiferdnt operational activities of the Mission ireth
Nigerien regions, particularly in the North.

To plan and coordinate the training and advisingvies of the Mission in the Nigerien regions,
particularly in the North of the country, in linattvthe overall Mission sustainability strategy.

In coordination with the Human Rights and Gendevider to ensure that Human Rights and Gender
aspects are mainstreamed in the operational aesivit

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
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Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police or/and military
education or training or an award of an equivatank; AND

* A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts.

French language skills: minimum level B1 or B2 @pdndent User).
English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering trainingjuning for train the trainers.

» Experience in project management, particularlyonnection with the Security Sector Reform.

» Highly resilient under mental pressure.

» Experience of operations/missions and/or coopearatid\frica.

* International experience, particularly in crisisparst-conflict areas, preferably with multinatiomaid/or
international organisations.

\]

. Desirable Knowledge, Skills and Abilities:
Knowledge and understanding of budget processes.
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Position Name: Employment Regime:

Operations Assessment Adviser|-Seconded

Training

Ref. Number: Location: Availability:

NI 59 Niamey As soon as possit
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Department of Operations/ EU RESTRICTED or Yes

Assessment Unit equivalent

1. Reporting Line:
The Operations Assessments Adviser — Training teporthe Head of Operations.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

e To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

» To undertake any other related tasks as requegttdtbline Managers.

3. Mission Specific Tasks and Responsibilities:

* To assist the Head of Operations in the daily naoimg and the assessment of all Mission related
training activities.

* To ensure the follow up of the established Misgiarmonised training policy.

* To measure the impact of trainings on the field emdheck the synergy with the projects implemented
in support to trainings, in collaboration with Rrcj Cell.

» To produce, on request, statistics, evaluationsrapdrts on the current state of affairs, in caation
with the Planning and Reporting Department.

 To ensure that human rights and gender aspectsnanestreamed in the operational activities in
coordination with the Human Rights and Gender Aglvis

» To create and maintain a training library withrallated Mission training courses.

 To maintain a database with all past, current dadned training activities as well as the partioiga
record.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatent and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional eigmre, after having fulfiled the education
requirements.

5. Essential Knowledge, Skills and Abilities:
» Experience as training manager.
» Ability to mentor and motivate local counterparts.
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» French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience

» Experience in national Security forces or in ataill operation or civilian Mission.
* Experience of operations/mission and/or cooperatigkfrica.

» Experience of designing and delivering training.

* Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime:

FO MAC Analyst Seconded

Ref. Number: Location: Availability:

AG 04 Agadez As soon as possible
Component/Department/Unit: | Security Clearance Level Open to Contributing Third States
Field Office Agadez/ EU RESTRICTED No

Operations Unit

1. Reporting Line:
The MAC (Mission Analysis Capability) Analyst repeito the Head of Field Office Agadez and keeps the
Head of the Analysis Department at the Mission Headters informed.

2. Main Tasks and Responsibilities:

» To analyse changes on the ground, including trandsevents, in order to identify political, secudnd
socioeconomic developments affecting opportundigs challenges to mandate implementation;

* To monitor the production of academic publicatitwemring relevance to mandate implementation and
analyse and communicate its key findings througtk desearch carried out on a monthly basis;

» To ensure liaison arrangements with similar cagiadsl of other organisations and entities operatmg
theatre, as deemed appropriate by the Head of Bigice (HoFO);

* To contribute to Mission reports, ensuring theus®n of relevant assessments;

» To disseminate MAC products internally and/or exédly as directed by the HoM or his/her delegate,
and ensures the security of the information hanbdiethe MAC.

» To contribute to security and risk assessmentsuiad by the Mission, in liaison with the FO Setyuri
Unit and mainly in collaboration with the FO Missi&ecurity Analyst.

 To contribute to developing and maintaining MAC Wog methodology and relevant Standard
Operating Procedures (SOPs);

* To support the efficiency of information within thission;

* To act upon the HoM'’s information and analysis isgents;

* Toidentify and report on lessons learned and fiesttices within the respective field of resporigipi

» To undertake any other related task as requestéuetyine Managers.

3. Mission Specific Tasks and Responsibilities:

* To support structuring of Mission information flowgth regard to the Mission's analytical needs, in
collaboration with the Analysis Department.

* To operationalise Head of Mission (HoM) and Head~mld Office (HoFO) information and analysis
requirements (identification, prioritization, plang, tasking).

* To use the Mission information and knowledge mansaye system to process information from all
Mission components and from accessible sourcegsretéo the Mission, especially coming from the
liaison officers.

» To provide analytical support to public surveyshaunised by the HoM or HoFO.

* To contribute identifying and mapping relevant gesi requiring interconnectivity in support of the
civiian CSDP Mission and key characteristics @ #ssociated information flows, including timelines
accuracy, level of security, format (voice/text/oaay/video). This provides a generic view of theDPS
operational context and the communication needactdrs associated with it, both in the field and
towards Brussels.

» To ensure liaison arrangements with similar cagiadsl of other organisations and entities operatmg
theatre, as deemed appropriate by HoM and/or HoFO.

» To contribute to security and risk assessmentsuiad by the Mission, in liaison with the FO Setyuri
Unit and mainly in collaboration with the FO Missi&ecurity Analyst.

» To provide comprehensive and timely assessmensitudtions, events and developments, including
contributions to early warning of potential threats Agadez area and upcoming opportunities for
mandate implementation.

» To contribute to Mission reports, ensuring theusan of relevant assessments of Agadez area.
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4. Essential Qualifications and Experience:

62

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificarti

the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivaetent and attested police or/and military
education or training or an award of an equivatank; AND

A minimum of 5 years of relevant professional eigrce, after having fulfiled the education
requirements, out of which a minimum of 1 year xperience in the use of analytical IT packages and
processes.

. Essential Knowledge, Skills and Abilities:

Skills and experience in the handling, processmyanalysis of information from various sources.
Ability to report efficiently both orally and in wmng, while taking into account possible new guide
as situations evolves.

Ability to work on his/her own initiative in a megbical manner.
French language skills: minimum level B1 or B2 @pdndent User).
English language skills: minimum level B1 or B2d&pendent User).

6. Desirable Qualifications and Experience:

Experience of designing and delivering training.
Experience in project management.
Experience in African countries, particularly inngaregion.

. Desirable Knowledge, Skills and AbilitiesN/A
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SECONDED/CONTRACTED POSITIONS

Position Name:

Employment Regime:

Post Category for Contracted:

Press and Public Information Offiq Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

NI 04 Niamey 16 Apr 2017

Component/Department/Unit:
Head of Mission Office

Security Clearance Level:
EU RESTRICTED

Open to Contributing Third States:
No

1. Reporting Line:
The Press and Public Information Officer (PPIO)onp to the Head of Mission (HoM) under the
coordination of the Deputy Head of Mission/Chiefstaff (DHoM/CoS).

N

. Main Tasks and Responsibilities:

To assist in the implementation of the Mission &g& Communications Plan.

To organise contract/tender/designs for Missioibility items.

To organise and conduct press conferences, breefind other media and public outreach events.
To coordinate arrangements for visiting journalists

To populate the Mission's website and, if relevaatial media platforms, with content.

To draft press releases, public statements, astanld features.

To write and design public information material dadtsheets.

To act as spokesperson for the Mission.

To identify and report on lessons learned and resttices within the respective field of resporigipi
To undertake any other related tasks as requegtdebliine Managers.

3. Mission Specific Tasks and Responsibilities:

To provide guidance on press and public informaissnes to the Mission.

To provide strategic and operational guidance arefian advice on all internal and external
communication matters directly to the HoM and DHGMS as well as other key staff as necessary.

To manage the media aspects of the changing nafutiee Mission, providing relevant advice and
guidance as necessary.

To create and promote positive communication arfdrimation campaigns aiming to support and
explain the Mission to local, regional and inteioiaél audiences.

To be responsible for the production of the dailgdim monitoring and its dissemination internally
through the Mission.

To co-ordinate and supervise internal communicattbnoughout the Mission.

To ensure good communication with the European tUBipecial Representative's office as well as with
the press offices of the EU Delegation, MembereStaind other international stakeholders in the host
country.

To ensure good co-operation with the press offideée European Union Special Representative als wel
as those of the EU Delegation, Member States dret atternational stakeholders in the host country.
To analyse the public impact of the Mission’s ateg and the effectiveness of the Mission’s public
outreach work.

To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualiicart

the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Communication Sciences, Political Science, Intéonal Relations or Business Administration; OR

28/51



equivalent and attested police or/and military edion or training or an award of an equivalent rank
AND

* A minimum of 4 years of relevant professional exgmre, after having fulfiled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

e Writing and drafting skills.

» Proficiency with social media platforms, websitenagement and design software.
» French language skills: level C1 or C2 (Proficigser).

» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:
A minimum of 1 year of experience in the field n§iitutional communication.

\l

. Desirable Knowledge, Skills and Abilities:
Knowledge about the local press and media envirohme
Presentation skills.
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Position Name: Employment Regime: Post Category for Contracted:

Forensics Adviser Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

NI 31 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level | Open to Contributing Third States:

Department of Operations/ EU RESTRICTED or Yes

Technical Competencies Unit equivalent

1. Reporting Line:
The Forensics Adviser reports to the Head of Teairf@ompetencies Unit.

2. Main Tasks and Responsibilities:

To operationalize the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpl counterpart(s) in a structured manner.

To support the Mission's efforts in addressing srafastructural weaknesses in the performance and
accountability of respective counterparts/instttn and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documerits,
particular progress and/or lack of progress.

To collect and collate statistics about the worklfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrMission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdetliine Managers.

3. Mission Specific Tasks and Responsibilities:

To overall contribute and strengthen the rule of tarough the development of the Nigerien criminal
investigation capacities.

To identify and assess needs of the Nigerien ggcfmices in charge of the forensics aspects of the
criminal investigation.

To develop and promote the implementation of anttla¢ trainer programme to support the development
of forensics capacities.

In coordination with the Human Rights and Gendewifer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

To advise local authorities on how to ensure ewidazan be used as proves in the criminal procedure.
To contribute to the further development and imm@atation of finger prints processing.

To contribute to the development of biometrics mlghtification capacities.

To contribute to the development of evidence mamege skills.

To advise local authorities on how to ensure coamgle with established policies and procedures,
including existing applicable laws in Niger andeimtationally accepted human rights standards,én th
forensics examination.

To report on the consistency, complementary anthisizbility of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police or/and military
education or training or an award of an equivatank; AND
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« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements.

()

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts.
French language skills: minimum level B1 or B2 @pdndent User).
English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and ExperienceN/A

\]

. Desirable Knowledge, Skills and Abilities:

Training skills.
Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect for diversi

Highly resilient under mental pressure.
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Position Name:

Employment Regime:

Post Categoryfor Contracted:

Civil Engineer Seconded/Contracted Mission Support -Management Levg
(MSML)

Ref. Number: Location: Availability:

NI 57 Niamey As soon as possible

Component/Department/Unit:
Department of Operations/
Project Cell

Security Clearance Level:
EU RESTRICTED
or equivalent

Open to Contributing Third States:
Yes

1. Reporting Line:
The Civil Engineer reports to the Head of Projeell.C

2. Main Tasks and Responsibilities:

To assist in project planning and development amardinate the implementation of the Mission’s
projects.

To assess project proposals and make recommensiatiotie feasibility and sustainability of projects
To advise project leaders (within the Mission'srafienal components) in preparing project documents
such as project proposals, project budgets, ndtesderstanding, project agreements, etc.

To ensure that project proposals are in line withMission’s programmes and are properly coordghate
within the Mission and with external stakeholders.

To act as the interface between project leadersvandus elements of Mission Support.

To maintain a record of the Mission's project higtand ongoing activities.

To conduct, upon project completion, post-projegorting and evaluation.

To develop best practices on project managemerke riraining recommendations and record lessons
learnt.

To receive, review, analyse, assign, process auk trertified requisitions submitted for procuremen
action.

To liaise with the Mission's international partnarslose coordination with the Mission's Coordioat
and Cooperation capability.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission Specific Tasks and Responsibilities:

4

To take part in the field visits to identify theaus of beneficiaries.

To provide detailed technical specifications neeftedthe projects implemented by the Mission (for
purchase and/or implementation of solar and etadtihstallations, building refurbishment, genersto
vehicles), in compliance with the best EU practiaed standards.

To conduct market research to identify potentiahlar international companies or suppliers.

To analyse and prepare all required administratieeuments and to ensure their circulation and
archiving.

To organise and supervise work sites in the figithr(ning, coordination between providers and
beneficiaries, compliance with specifications, pketh expenditures and safety procedures).

To assist in the technical evaluation of bids dreddompilation of negotiation reports.

To assist and train the beneficiaries in using maghtaining the equipment that they received from t
Mission.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificarti

the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of

Engineering; AND

A minimum of 4 years relevant professional expearéggrparticularly in premises design/maintenance,
after having fulfilled the education requirements.

Experience in implementing/supervising tasks sushbailding sites, electrical installations or other
related field.
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5. Essential Knowledge, Skills and Abilities:

(]

\]

Effectiveness in developing logistic plans, pokgiprocedures and new programs;

Ability to provide technical and procedural advionea broad range of engineering areas;

Ability to develop, maintain and supervise accobitity systems for materials and services;

Ability to deploy to remote locations on short wetifor limited duration;

Ability to manage and mentor a multicultural and ltifunctional technical team demonstrating
leadership.

French language skills: minimum level B1 or B2 @pdndent User).

English language skills: minimum level B1 or B2dépendent User).

. Desirable Qualifications and Experience:

Work experience in Africa.
International experience in multinational and intgional organisations.

. Desirable Knowledge, Skills and Abilities:

Knowledge of AutoCAD software.

Ability to design and operate common database swéw spreadsheet and project management
applications.

Ability to define and extract management informatior engineering support.

Adaptability to challenging working and climaticratitions and a high ability to work under pressure.
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Position Name: Employment Regime: Post Categoryfor Contracted:

Human Resources Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

NI 66 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Department of Mission Support/| EU CONFIDENTIAL Yes

Human Resources Unit or equivalent

1. Reporting Line:
The Human Resources Officer reports to the Chiéfuohan Resources.

2. Main Tasks and Responsibilities:

* To assist in the preparations of Calls for Contitms for international staff and organise Calls fo
Applications for local staff.

» To coordinate extension request exercises forlddigieconded staff prior the launch of each regDédr
for Contribution.

* To conduct reviews of job descriptions in direchsoltation with Line Managers and other actors
involved.

 To coordinate the selection process, including mianga applications, vacancies, advising selection
panels, collecting and analysing results and priogumonsolidated selection reports for endorsemiemt.
participate as a member of selection panels adregtjlcommunicate and coordinate with candidates,
including on queries before or after applying, ficditions of selection, interviews, etc.

 To conduct the grading of international contracpedsonnel for the purpose of determining their
remuneration as per the catalogue of positionsappticable procedures.

» To coordinate the deployment of selected candidateleployment and check-out of staff members with
all involved stakeholders, including the Line Maeesyand the Brussels Support Element.

* To advise and assist staff members concerning huesarces policies and procedures.

e To contribute to the development, implementatiod &wilow-up on the human resources strategies,
policies and procedures.

» To conduct timely issuance and proper managemeampfoyment contracts for international and local
staff.

* To administer insurance portfolio for internatioaad local staff.

* To administer the attendance, leave record, reiggment of duty trips, temporary reallocations, home
travel reimbursement, monthly payrolls systems@theér relevant entitlements.

* To maintain updated the personnel databases aspazte.

* To provide advice, guidance and support to stafpensonnel administration related matters.

» To draft technical specifications/terms of refefar procurement activities in his/her area ofezkipe,
participating in the evaluation of tenders as resyli

» To support, inform, assist and advise on all trajnistaff development and training related evatuati
issues in line with Mission policies.

* To maintain, develop if necessary, and implemep¢rfiormance management approach for monitoring,
assessing and developing the performance of staffitmars, teams and units with the ultimate aim of
improving organisational performance.

 To develop and implement tools for staff successiod continuation of business as part of staff
turnover, such as handover notes, advice on spafining to newcomers, coaching, etc.

» To undertake any other related tasks as requegttdtbline Managers.

3. Mission Specific Tasks and Responsibilities:

* To assist in the planning and set up of Missiorcigehuman resources related core functions in the
build-up phase of the Mission.

e To assist in Mission's downsizing process.
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4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORgor military equivalent education or training o
equivalent rank; AND

* A minimum of 4 years of relevant professional eigrere, in the field of human resources, after hgwvin
fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

» People management skills and capacity to dealdifitbrent levels of stakeholders.
* Problem solving skills.

* French language skills: minimum level B1 or B2 @pdndent User).

» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

* Qualifications in any of the fields of Social Sates (e.g. Sociology, Psychology, Human Resources
Management, International Relations, Economics, li@utadministration, etc.) or Business
Administration.

* Training in Human Resources Management (ex. CIFHIRIG, etc.).

* Training and experience in MS Excel, Access ando\vasd building databases with similar software.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime: Post Categoryfor Contracted:

Nurse* Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

NI 84 Niamey As soon as possible

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:

Department of Mission Support/ EU RESTRICTED Yes

Medical Unit or equivalent

1. Reporting Line:
The Nurse reports to the Medical Advisor.

2. Main Tasks and Responsibilities:

» To provide basic medical care and advice to stafinivers as appropriate.

 Torespond to medical incidents and events as tdoleby the Medical Adviser on a 24/7 basis,
if necessary by deploying to the field.

* Acts as first responder in providing first aid/tnaa treatment during incidents and to liaise with
regional health care providers in order to cooridirthe provision and assess the quality of prinasuy
specialist care to EU staff members.

» Coordinate medical evacuations if required, dlose coordination with the Medical Adviser,
especially when deployed to remote areas.

* To assist in providing medical support during ewmn and repatriation; advise evacuees on the
requirements for evacuation and/or escorts patienteeded.

» Contribute to the production of daily Situation Rep.

» Contributes to lessons identification.

» To undertake any other related task as requestéuedyine Managers.

3. Mission Specific Tasks and Responsibilities:

* To coordinate medical evacuations if required, lmse coordination with the MA, especially when
deployed to remote areas.

» To assist in providing medical support during eaimn and repatriation.

» To advise evacuees on the requirements for evacuatd/or escorts patients if needed.

» To contribute to the production of daily SITREP&em in theatre.

D

. Essential Qualifications and Experience:
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORgor military equivalent education or training o
equivalent rank; AND

* A minimum of 4 years of relevant professional eigrare, including Hands on experience in the A&E

department and Intensive Care, after having fetlithe education requirements.

5. Essential Knowledge, Skills and Abilities:

» Certified nurse.

* Pre-Hospital Trauma Life Support trained.

* French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

(]

. Desirable Qualifications and Experience
Hands on experience in the A&E department and sivenCare essentials.
Training in ACLS and PHTLS.
Training in psycho-social incident and stress suppo

\]

. Desirable Knowledge, Skills and Abilities:
Knowledge of tropical medicine and epidemiologgined.
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Organizational, planning, and time-managementsskill

Ability to work in a demanding, pre-hospital, deadtdriven environment and to establish and maintai
effective working relationships with people of @ifént national and cultural backgrounds.

Highly resilient under mental pressure.
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Position Name: Employment Regime: Post Categoryfor Contracted:

Armed Protection Operator Seconded/Contracted Mission Support — Assistant Level
(MSAL)

Ref. Number: Location: Availability:

NI 93 Niamey As soon as possible

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:

Mission Security/ EU CONFIDENTIAL No

Armed Protection Unit

1. Reporting Line:
The Armed Protection Operator reports to the Sevlission Security Officer (SMSO).

N

. Main Tasks and Responsibilities:

* To be responsible for operational Armed Protec{ii®) operations.

* To contribute to the armed protection securityugetf the EUCAP Sahel Niger staff.

» To provide personal security advice to members@forganization.

» To assist in identifying staff's personal secutigyning needs and to assist in developing and/elehg
necessary training, under the supervision of thef df APT.

» To carry out daily administration and operationahming for daily A/P activities.

» To provide comprehensive procedural documents rggpect to A/P activities.

* To maintain a high operational effectiveness andpgent husbandry of all associated equipment under
their control.

» To develop professional contacts with the localigegl military and security managers of other
international organizations.

» To liaise with civilian and military organizatiofsr an assessment of current and possible futueath

* To aid in the development of Mission A/P policiesdaprocedures ensuring they are followed and
updated or amended when necessary.

» To carry out threat assessments to ensure appi@gaaurity measures are put in place, in a tiraaly
effective manner.

» To undertake any other related tasks as requegtdline Managers.

w

. Mission Specific Tasks and Responsibilities:
Authorised to carry and issued a personal weapsed for purposes of self-defence.

4. Essential Qualifications and Experience:

» Successful completion of the secondary educatitestad by a diploma, complemented by Police or
Military training; AND

* A minimum of 5 years of relevant professional eigrece, in the military, police or security fieléfter
having fulfilled the education requirements

5. Essential Knowledge, Skills and Abilities:

» Trained in basic life support (medical training).

* Advanced driving training (defensive driving).

* Ability to operate a variety of communication syste

* French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

International experience, particularly in crisisas with multi-national and international organsad.
Trained and certified in close protection technij(tbeory and practice).

Validated license for armoured car or civilian dntylicense of category C.

\]

. Desirable Knowledge, Skills and Abilities:
Understanding of the political, cultural and setyusituation of the Mission area.
Ability to perform under stress and in difficulrcimstances (hostile situation experience).
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» Discreet, diplomatic and flexible.
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Position Name: Employment Regime: Post Categoryfor Contracted:
Armed Protection Seconded/Contracted Mission Support — Assistant Level
Instructor/Armourer** (MSAL)

Ref. Number: Location: Availability:

NI 98 Niamey As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Mission Security/ EU CONFIDENTIAL No

Armed Protection Unit

1. Reporting Line:
The Armed Protection Instructor/Armourer reportshie Senior Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

* To support, assist and advise the SMSO on allibgiand evaluation issues pertinent to firearms
regarding Armed Protection Team.

» To assist in the conceptual development of intesteaidards and guidelines for firearms training.

* To plan, organise and deliver firearms training.

» To produce training materials.

e To evaluate and prepare summaries and analytigadrtee on weapons/firearms training activities
document and ensure proper record of shootingitigaeind tests, including use of ammunition.

* To conduct regular assessment of weapons handiidgl@ooting skills of armed Mission staff, as well
as perform their certification and recertificatiwhere applicable.

» To ensure firing sites/ranges are maintained inréwrired conditions, taking into consideration the
security and safety standards relevant to shoatanging.

» To coordinate the use of available shooting ranges.

» To facilitate the smooth and accountable operatafnthe Mission designated armouries, to assist in
identifying Mission armoury needs and provide tec@hsupport in his/her area of responsibility taffs
members.

* To conduct technical assessment of Mission ownedpams and firearms and to ensure a high
operational effectiveness and equipment husbanéirgllosuch associated equipment under his/her
control.

» To maintain relevant Health & Safety principleg@hation to the areas of his/her responsibility.

» To facilitate training needs analysis and reviewsrudirection, in relation to the Missions use arfce
policy, and firearms training in compliance witletiMission OPLAN and SOPs.

* To coordinate import and export procedures ofisdbfms and ammunition into/from the Mission area.

» To draft technical specifications/terms of refeefar procurement activities in his/her area ofezkipe,
participating in the evaluation of tenders as regylli

» To undertake any other related tasks as requegtdbline Managers.

3. Mission Specific Tasks and Responsibilities:
» Authorised to carry and issued a personal weapsed tor purposes of self-defence.

4. Essential Qualifications and Experience:

e Successful completion of the secondary educatitestad by a diploma, complemented by Police or
Military training; AND

* A minimum of 5 years of relevant professional eigrace, in the military, police or security fieldfex
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

» Training in teaching and maintenance of the Misgsiamed firearms, such as HK G36 rifles and Glock
pistols.

» Pistol & Rifle Instructor certification/accreditati from a recognized institution.

* Knowledge of applicable international standards/peactices and human rights regulations relevant t
the use of firearms and use of force.

» Technical knowledge of side arms and long barrelledpons.

40/51



French language skills: minimum level B1 or B2 @pdndent User).
English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

International experience, particularly in crisis@s with multi-national and/or international orgsation.
Experience delivering training to an internatioaatlience.

A minimum of 10 years of relevant professional eigree in firearms training.

Training in teaching and maintenance of the Mis®@med weapons systems, such as HK G36 rifles
and Glock pistols.

Validated license for armoured vehicle or civilidnving licence class C.

7. Desirable Knowledge, Skills and Abilities:

Understanding of the political, cultural and setyusituation of the Mission area.

Knowledge and skills in the area of delivering din@s training, including a high standard of phylsica
fitness.

Discreet, diplomatic and flexible.

Ability to perform under stress and in difficulrcumstances.
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Position Name: Employment Regime: Post categoryfor Contracted:

FO Legal Adviser Seconded/ Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

AG 03 Agadez 16 Jul 2017

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:

Department of Operations/ EU RESTRICTED No

Field Office Agadez

1. Reporting Line:
The FO Legal Adviser reports to the Head of Fieffic® Agadez.

N

. Main Tasks and Responsibilities:

* To map and assess the needs of the Ministry oicdu$tloJ) in the area of Agadez.

» To establish working relationships with the difier@artners inside the MoJ.

» To facilitate the improvement of coordination bes&nweNigerien Security Actors and MoJ.

* To update the EU knowledge and understanding oéfiddg MoJ and bilateral cooperation activities.

* To provide the Nigerien MoJ with information on thiéssion and with key messages from the Head of
Mission (HoM).

* To contribute to the evaluation of the Mission &mel Strategic Communication plan, in particulartios
coordination between Security actors and MoJ; wiffarticular stress on the human beings trafficking

» To facilitate the improvement of coordination betweévioJ and the Ministry of Interior (Mol), as weal
the Ministry of Defence (MoD).

* To advise the MoJ authorities on possible improvesie

» To assess the Mission's impact inside the MoJ.

» To establish strong links with representativeshefjudiciary.

* To contribute to enhance mutual transparency amfidence between the Mission and the Nigerien
justice authorities.

* To undertake any other related tasks as requegtdtel ine Managers.

3. Mission Specific Tasks and Responsibilitie$/A

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualibicari
the National Qualifications Framework which is egléent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's Begree qualification should be in Law; AND

« A minimum of 5 years of relevant professional eigrere, as a practising lawyer, after having fudtill
the education requirements;

» Experience in and sound practical understandingpefilegal reform processes in fragile environments,
including the development of legal policy and l¢agisn.

5. Essential Knowledge, Skills and Abilities:

» Critical thinking and active listening.

» Comprehensive reading.

» Complex problem solving skills.

* Time management skills.

* French language skills: minimum level C1 or C2 {Reient User).
» English language skills: level B1 or B2 (Indepertdgser).

(o2}

. Desirable Qualifications and Experience:
Experience in the field of legislative/normativefuéatory reforms in a post-conflict situation.
Admission to the Bar in home or residential jurcsidin;
Extensive experience as a practising lawyer.
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7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime: Post categoryfor Contracted:

FO Criminal Intelligence Seconded/ Contracted Mission Support - Management Level
Training Expert (MSML)

Ref. Number: Location: Availability:

AG 07 Agadez 13 Jul 2017
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Department of Operations/ EU RESTRICTED No

Field Office Agadez

1. Reporting Line:
The FO Criminal Intelligence Training Expert repgott the Head of Field Office Agadez.

2. Main Tasks and Responsibilities:

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lparformance of local counterparts.

» To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

» To design and deliver training as appropriate.

» To undertake any other related task as requestéuedyine Managers.

3. Mission Specific Tasks and Responsibilities:

» To establish and to develop working relationshijis the Nigerien partners in charge of the inteltige
aspects within the security forces.

» To conduct, upon request, review of the IntericcuBity Forces structure regarding intelligence.

» To assess the needs of the security forces in etwdrgriminal intelligence.

» To elaborate a training plan addressing operationalinal intelligence and the fight against teisor
and organised crime and human trafficking in thedexz Region.

* To elaborate in partnership with the Nigerien atittes a national intelligence plan.

* To develop curricula in order to implement cooperatprograms in his/her domain of competency
(criminal intelligence).

» To design and to implement specialised trainingrialysis and sharing intelligence process.

» To coordinate and oversee criminal intelligencaning.

» To implement evaluation of the training on crimiirgklligence.

e To deliver expertise (Monitoring, Mentoring and Agl) in terms of criminal intelligence.

» To develop reports, talking points and briefingsbonder monitoring activities.

« To report to Head of Field Office on the consistencomplementarity and sustainability of the
programs.

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree, @Rivalent and attested police or/and military
education or training or an award of an equivatank; AND

« A minimum of 5 years of relevant professional eigmre, after having fulfilled the education
requirements;
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5. Essential Knowledge, Skills and Abilities:

» Ability to mentor and motivate local counterparts.

* Mediation skills.

* French language skills: level C1 or C2 (Proficigser).

» English language skills: minimum level B1 or B2dépendent User).

(]

. Desirable Qualifications and Experience:
Experience of designing and delivering training.
Experience in project management.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime: Post Categoryfor Contracted:

FO Logistics Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

AG 12 Agadez As soon as possible

Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:

Department of Mission Supporty EU RESTRICTED Yes

Field Office Agadez or equivalent

1. Reporting Line:
The Logistics Officer reports to the Head of Fi€lffice Agadez.

2. Main Tasks and Responsibilities:

To apply general logistics policies, draft techhicaports and implement operating instructions,
guidelines and procedures regarding provision sétgsand supplies in the Field Office.

To keep the Chief of Logistics in Mission HQ in Niay informed about logistical matters.

To provide logistical support to all personneltie Regional Office in regards to required assetalfid
their tasks, such as computers, vehicles, furnitetfecommunications, stationary, etc..

To coordinate and manage the distribution and aeafion of all logistical resources provided foe th
Region, ensuring systems in place for replacemaatepair.

To coordinate the provision of material and offépace.

To perform tasks related to building managementhsas coordinate projects related to premises,
construction, furniture, etc.

To build and keep updated the inventory of assetisd Field Office.

To be responsible for the production of reportsceoning logistical issues, proposing/recommending
changes and improvements, ensuring accuracy.

To identify needs of goods and/or services spedificrequired for its area of responsibility and to
technically define the appropriate requirementsthef means required to cover these needs and to
participate, as appropriate, in the correspondertgsses to procure these goods and services.

To assist in managing and maintaining a compreliengatabase of expendable and non-expandable
items.

To receive, review, analyse, assign, process aui tertified requisitions submitted for procureinen
action.

To draft specifications for issuing tenders relatedis/her area of responsibility.

To undertake any other related task as requestéuedyine Managers.

3. Mission Specific Tasks and Responsibilities:

4

To liaise and cooperate on logistics and procurémsoes with relevant actors between the Fieldic®ff
and Mission HQ in Niamey

To coordinate the development of logistical/managieinsystems to ensure adequate logistical support
regarding computers, vehicles, furniture, telecomications and other relevant fields

To liaise with international and national freigbtWarders

To coordinate logistics, support facility managetnémansportation and fuel supply, asset and sesvic
management in a way that effectively and efficipgthntributes to the reaching of the overall object
of the Field Office

To liaise with the procurement unit in Mission H@ Niamey, he/she compiles all types of
correspondence and documents to ease up the pmentrevorkload in the Mission HQ

To keep an updated, accurate and comprehensivatoryesystem in coordination with the Logistics
unit in Mission HQ Niamey.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati

the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatpnt and attested police and/or military
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education or training or equivalent rank. The digtion should be in any of the fields of Trangpor
Logistics, Automotive Engineering, Administrationather relevant fields; AND

* A minimum of 4 years relevant professional expeargenn the field of Transport, Logistics, Automativ
Technology, Engineering, Supply Chain Managemdtey having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Capacity to foresee needs, plan and delineateegiest for maximizing resources; therefore, dueéhéo t
related experiences, being able to implement  an ernational methodology
(e.g. ITIL, PRINCEZ2).

e Organizational, planning and time-management skills

»  Ability to work in a demanding, deadline-driven @ownment.

* French language skills: level B1 or B2 (Independéser).

» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

International experience, particularly in crisis@s with multinational and international organizasi.
Previous experience in CSDP Missions or other magonal civilian deployment (EU, UN, OSCE).
Previous experience with project based work/plag@ind with different product and services markets
as well as industrial business networks.

7. Desirable Knowledge, Skills and AbilitiesN/A
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Position Name: Employment Regime: Post Categoryfor Contracted:

Armed Protection Team Leader | Seconded/Contracted Mission Support — Management Level
(MSML)

Ref. Number: Location: Availability:

AG 19 Agadez As soon as possible

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:

Mission Security/ EU SECRET No

Armed Protection Unit

1. Reporting Line:
The Armed Protection Team Leader reports to théoBdfission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

To manage the armed protection security set upghefMission staff in coordination with the host
government armed protection forces assigned tdthsion protection.

To be responsible for planning and execution ofra@nal Armed Protection Team (APT) operations,
in line with the firearms policy stated in the OPFWA

To carry out daily administration and operationahping for the APT.

To assist in the oversight of all APT staff, praaglinstructions, support and assistance as regjuire

To develop Mission A/P policies and procedures enguhey are followed and updated or amended
when necessatry.

To provide comprehensive procedural documents wahpect to APT activities and a clear
understanding of the legal framework of the firesupolicy.

To participate in preparing and conducting fireatragming for the APT.

To provide personal security advice to memberfeforganisation.

To identify Mission staff's personal security tiiagn needs and to ensure development and delivery of
necessary training.

To maintain a high operational effectiveness andmgent husbandry of all associated equipment under
their control.

To develop professional contacts with the localigegl military and security managers of other
international organisations.

To liaise with civilian and military organizatiofigr an assessment of current and possible futueat

To carry out threat assessments to ensure appiggaurity measures are put in place, in a tiraaly
effective manner.

To undertake any other related tasks as requegtdeelhine Mangers.

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weaped fos purposes of self-defence.

4. Essential Qualifications and Experience:

Successful completion of University studies ofesist 3 years attested by a diploma at Bachelwes le
OR equivalent to level 6 in the European Qualifmas Framework and the first cycle under the
framework of qualifications of the European Higheducation Area_OR equivalent and attested
police/military education or training or equivaleank; AND

A minimum of 5 years of relevant professional eigr@ee, in the military, police or security fieldtex
having fulfilled the education requirements.

A minimum of 3 years' experience as a Team Leadarmilitary/police or security field.

Trained in basic life support (medical training).

Pistol & Rifle Instructor certification/accreditah from a recognised institution.

Advanced driving training (defensive driving).

5. Essential Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste
Ability to contribute creatively to the developmaeritsecurity strategies and procedures.
French language skills: minimum level B1 or B2 @pdndent User).
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» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

A minimum of 10 years of relevant professional eigree in firearms training.

International experience, particularly in crisis@s with multi-national and international organas.
Trained and certified in close protection techng(teeory and practice).

Validated license for armoured vehicle or civili@dmving licence class C.

\]

. Desirable Knowledge, Skills and Abilities:
French language skills (level C1 or C2 — Proficigser).
Ability to perform under stress and in difficulrciimstance.
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Position Name: Employment Regime: Post Categoryfor Contracted:

Armed Protection Operator Seconded/Contracted Mission Support — Assistant Level
(MSAL)

Ref. Number: Location: Availability:

AG 20 Agadez As soon as possible

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:

Mission Security/ EU CONFIDENTIAL No

Armed Protection Unit

1. Reporting Line:
The Armed Protection Instructor/Armourer reportshie Senior Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities:

» To support, assist and advise the SMSO on allibgiand evaluation issues pertinent to firearms
regarding Armed Protection Team.

» To assist in the conceptual development of intesteaddards and guidelines for firearms training.

* To plan, organise and deliver firearms training.

» To produce training materials.

e To evaluate and prepare summaries and analytigadrtee on weapons/firearms training activities
document and ensure proper record of shootingitigaeind tests, including use of ammunition.

* To conduct regular assessment of weapons handiidgl@ooting skills of armed Mission staff, as well
as perform their certification and recertificatiwhere applicable.

» To ensure firing sites/ranges are maintained inréwrired conditions, taking into consideration the
security and safety standards relevant to shoatanging.

» To coordinate the use of available shooting ranges.

» To facilitate the smooth and accountable operatafnthe Mission designated armouries, to assist in
identifying Mission armoury needs and provide tec@hsupport in his/her area of responsibility taffs
members.

* To conduct technical assessment of Mission ownedpams and firearms and to ensure a high
operational effectiveness and equipment husbanéirgllosuch associated equipment under his/her
control.

» To maintain relevant Health & Safety principleg@hation to the areas of his/her responsibility.

» To facilitate training needs analysis and reviewsrudirection, in relation to the Missions use afce
policy, and firearms training in compliance witlketiMission OPLAN and SOP’s.

* To coordinate import and export procedures ofisdbfms and ammunition into/from the Mission area.

» To draft technical specifications/terms of refeefar procurement activities in his/her area ofezkipe,
participating in the evaluation of tenders as regylli

» To undertake any other related tasks as requegtdbline Managers.

3. Mission Specific Tasks and Responsibilities:
» Authorised to carry and issued a personal weapsed tor purposes of self-defence.

4. Essential Qualifications and Experience:

e Successful completion of the secondary educatitestad by a diploma, complemented by Police or
Military training; AND

* A minimum of 5 years of relevant professional eigrace, in the military, police or security fieldfex
having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

» Training in teaching and maintenance of the Misgsiamed firearms, such as HK G36 rifles and Glock
pistols.

» Pistol & Rifle Instructor certification/accreditati from a recognized institution.

* Knowledge of applicable international standards/peactices and human rights regulations relevant t
the use of firearms and use of force.

» Technical knowledge of side arms and long barrelledpons.
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» French language skills: minimum level B1 or B2 @pdndent User).
» English language skills: minimum level B1 or B2dépendent User).

6. Desirable Qualifications and Experience:

* International experience, particularly in crisiea@s with multi-national and/or international orgszation.

* Understanding of the political, cultural and setyusituation of the Mission area.

» Experience delivering training to an internatioaatliience.

* A minimum of 10 years of relevant professional eigrece in firearms training.

» Training in teaching and maintenance of the Mis@med weapons systems, such as HK G36 rifles
and Glock pistols.

» Validated license for armoured vehicle or civilignving licence class C.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge and proven skills in the area of delngrfirearms training, including a high standard of
physical fitness.

Discreet, diplomatic and flexible.

Ability to perform under stress and in difficulrcumstances.
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