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Annex 1

European Union CSDP Mission in Mali
(EUCAP Sahel Mali)
1-2017 Call for Contributions

~

Organisation: European Union CSDP Mission in Mali EUCAP Sahel Mali)

Job Location: Bamako

Avalilability: As indicated below

Staff Regime: As indicated below

. Available
Ref. Name of the post Locatior on
Seconded?28 positions)
MA 04 Head of Operations Bamako | 29 Jun 2017
MA 07 Hun_1an Resogrces anc_zl Personnel Management Bamako | 01 Sep 201
Adviser — National Police

MA 10 Trainer Policies Adviser — National Police Bako | 19 Aug 2017
MA 11 Trainer Policies Adviser — National Guard Bdm | 22 Jul 2017
MA 51 . " 15 May 2017
MA 109 Trainer Management/Deontology (2 positions) Bamako ASAP
MA 58 Legal Drafting Adviser Bamaka ASAP
MA 61 . - . 15 May 2017
MA 104 Adviser to the Ministry of Defence (2 positons) Bam ASAP

Job Titles/ MA 63¢ | Trainer Public Order/Professional Intervention | o, 21 May 2017

Vacancy notice MA 64 | (2 positions) 30 Jun 2017
MA 65 Trainer on Human Resources Management Bamako 14 Aug 2017
MA 110 | (2 positions) ASAP
MA 71 29 Aug 2017
MA 72 Trainer Forensics (3 positions) Bamako | 23 May 2017
MA 112 ASAP
MA 82** | Liaison and Coordination Officer Bamako ASAP
MA 86* . " 10 May 2017
MA 87 Adviser on Border Management (2 positions) Bamako 21 May 2017
MA 92* Trainer of Trainers Bamako | 10 May 2017
MA 102 | Operational Evaluator Bamako ASAP
MA 103 | Sahel Regional Action Coordination Adviser Bamako ASAP
MA 105 AdV|se_r tq Counter-Terrorism/Criminal Bamako ASAP

Investigation

MA 106 | Adviser to Counter-Terrorism/Criminal Intelligenci Bamako ASAP
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MA 107 | Adviser to Counter-Terrorism/Intervention Bamako ASAP

MA 108 | Trainer Community Policing/Basic Intelligence Bamako ASAP

MA 111 | Trainer Operational Management Bamako ASAP

MA 113 | Trainer on Human Rights and Gender Bamako ASAP

Seconded/Contracted24 positions)

MA 14 Legal Adviser Bamako | 11 May 201]

MA 23 Logistics/Transport Officer Bamako ASAP

MA 33 Medical Adviser Bamako ASAP

MA 88 Adviser on Communication and Information Bamako ASAP
Systems

MA 94 Mission Security Officer Bamakg ASAP

MA 97*** | Financial Accounting Officer Bamako ASAP

MA 100 I i .

MA 101 Verification Officer (2 positions) Bamakg ASAP

MA 114 | Transportation Assistant Bamako ASAP

MA 115 Procurement Officer Bamako ASAP

MA 116 Logistics Warehouse Assistant Bamako ASAP

MA 117 Armed Protection Team Leader Bamako ASAP

MA 118

MA 119

MA 120

MA 121

MA 122

MA 123 | Armed Protection Operator (11 positions) Bamako ASAP

MA 124

MA 125

MA 126

MA 127

MA 128

MA 129 Firearms Instructor/Armourer Bamako ASAP

Deadline for
applications:

Friday 10 March 2017 at 17:00 Brussels time

E-mail address
to send the Job

cpcc-mali@eeas.europa.eu

Application
Form:
For more information relating to selection and vé&anent, please contact
L the Civilian Planning and Conduct Capability (CPCC)
Information:

Ms Carmen EPURE

carmen.epure@ext.eeas.europa.eu

* The availability of this position is pending decsion on extension of the tour of duty for the pres# incumbent.
** The availability of this position is pending dedsion on confirmation of selection.
*** The availability of this position is pending decision on selection and recruitment of the preserihcumbent for

another post.

EUCAP Sahel Mali bears a High Risk Non-Family Mission status duegh® present risk rating of the
mission area as high. As such, international semdrahd contracted Mission Members shall at no time

receive visits or be habitually accompanied by famgily member in the Mission area for the duratain
their tour of duty or contract. For security reasothe Mission Members are obliged to live in rettd
areas, where security responsibilities are borneaéyission.
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Seconded Personnel For seconded positions, only personnel nominatigt®ived through official
channels from EU Member States/contributing or tedi third States (Contributing States) will be
considered. Contributing States will bear all parsa-related costs for seconded personnel, e.grias)|
medical coverage, travel expenses to and from tiseibh area (including home leave) and allowantksro
than those paid according to Council Documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing and invited tBtates are not entitled to receive allowancas p
according to Council Documents 7291/09 (10 Marcb3@nd 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orcentractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendk be given to seconded candidates. A seconddfl sta
member of EUCAP Sahel Mali is eligible to apply #orcontracted post only if his/her secondment enldi
within three (3) months from the deadline for apaiions and if his/her request for extension of the
secondment has not been supported by the reletatet@ EU Institution.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Bstglor French language, if issued in another languiag
accordance with the European Commission Guidefimekifelong Learning, which ensures transparency i
higher education and fair and informed judgemehtaiaqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate BudgetaradétmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatritting States propose candidates for the folhmwi

international expert positions for EUCAP Sahel Malicording to the requirements and profiles dbedri
below:

A. Essential Requirements

The following are essential requirements in respécitvilian international experts to the Missions:
Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetretiand act in the interest of the Mission.

Communication Skills —The candidates must have excellent interpersarhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the 8ibs.

Language Skills — Spoken and written proficiency in the working daages of the Mission. Certain
positions may require higher language skills furthgecified in the individual job descriptions.drder to
provide for national representation in all Missipaertain (ordinarily internal) positions in Miss® may
accept proficiency in a language other than thentgjlanguage of the Mission.

! Common European Framework of References for Laregiag
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Flexibility and Adaptability — The candidates must be able to work in arduounsliions with a limited
network of support, with unpredictable working hewand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake arer ddisks related with the competencies,
responsibilities and functions of the respectiveipan within the Mission, as required by the Heaid
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.

Education — A recognised academic qualification under theogean Qualifications Framework (EGF)r
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving licence for motor vehicles (Category B aguéevalent). They also must be able to drive any

4-wheel-drive vehicle.

Serious deficiencies in any of these essentialireauents may result in repatriation/termination thie
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic3D@).

Knowledge of the Mission areas- The candidates should have a good knowledgeeohistory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé¢

structures.

Knowledge and Experience of Security Sector ReformThe candidates mube acquainted with Security
Sector Reform concepts and practices, especiatheiMission area.

Training and Experience —The candidates should have attended a Civilian<Msnagement Course or
equivalent.

Language— Some proficiency in local language(s).

Driving Licence - Category C driving licence.

2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates emmire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Cleard?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraoted experts, the process will be initiatedHsy
Mission upon deployment. For both seconded andracted experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. They also rbest
vaccinated according to the required immunisatiforsthe Mission area. Yellow fever vaccination is
compulsory to be admitted to the country.

Medical Certificate — The selected candidates should undergo a meedi@hination and be certified
medically fit for Mission duty by a competent autiy from the contributing States. A copy of this
certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities provddeonded selected

candidates, i.e. Police/Military Officers with allet1 proof vest and helmet (level 1V), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the contributiageStand European Institutions to take this into
account when offering contributions.

Application Form — Applications will be considered only when usihg standard Application Form to be
returned in Word format, and indicating which piosi(s) the candidate is applying for.

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMfssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Blaibsission Headquarters for interviews, the cdmitting
States will bear any related costs.

The selection of candidates who are working forepthivilian CSDP Missions at the time of their

application will be subject to an impact assessnehihg into account the operational needs of t&®E
Missions concerned.
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Information on the Outcome — Contributing States and contracted candidatesplyimg for
seconded/contracted positions) will be informed uabtihe outcome of the selection process after its
completion.

6/74



Position Name:
Head of Operations

Employment Regime:
Seconded

Ref. Number:
MA 04

Location:
Bamako

Availability:
29 Jun 2017

Component/Department/Unit:

Operations

Level of Security Clearance:

EU Secret

Open to Contributing Third
States:

No

1. Reporting Line
The Head of Operations reports to the Head of Mis@HoM).

2

. Main Tasks and Responsibilities

To implement the Mission's operational activitiesaiccordance with the Mission's Operational Plan
(OPLAN) and the HoM's guidance, through Line Mamagessponsible for the respective Lines of
Operation, and to ensure their operational coherensupport of the Mission's end state.

To lead, direct and manage the work and staff @Qperations Department.

To input to the development and regular updatinthefMission Implementation Plan by supporting the
identification of Mission's operational requirermgent

To ensure timely internal reporting from the operadl perspective against benchmarking.

To contribute to the Mission's external reportiggiast benchmarking.

To ensure the consistency and sustainability oEMiss operational activities over time.

In coordination with the Mission's Coordination a@@operation department, to coordinate and/or
oversee the coordination/cooperation of the Compisfignit's members as appropriate with local
authorities at the relevant level as well as wattel EU and international actors, within the scopthe
Mission's mandate.

To work in close cooperation with the other Miss&oBomponents/Units

To ensure that Mission staff members working unitier Head of Operations responsibility receive
proper induction training.

To ensure that Operational Standard Operating Buves (SOPs) are properly developed, implemented
and periodically reviewed.

To ensure that Mission staff members working uriderHead of Operations responsibility identify and
report lessons and best practices within theiraetbge fields of responsibility.

To ensure that Mission staff members working untter Head of Operations' responsibility are
periodically updated on Mission's mandate implekon progress.

To undertake any other related job related taske@eested by the Head of Mission.

3. Mission Specific Tasks and Responsibilities

To take into account overall Security Sector Ref(88R) issues in order to ensure coherence between
mission activities and wider SSR aspects.

To ensure close cooperation with Malian authoritiescharge of the Security Sector Reform at
ministerial level.

4. Qualifications and Experience:

Successful completion of university studies ofeatst 4 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's @egrbe qualification should be in any of the fields
of Social Sciences (e.g. Political Sciences, Irdgomal Relations, Law, Economics) or Business
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Administration/Managemer®R equivalent and attested police or/and militarycadion or training or
equivalent rankAND

» After having fulfilled the education requirements,minimum of 12 years of relevant professional
experience, out of which at least 5 at manageneset.|

» Ability to establish/review priorities, to plan atalexercise control.

» Ability to engage with senior officials/governmektevel decision makers.

5. Desirable Qualifications and Experience
»  Experience in leading and coordinating internati@fforts to support host state reforms in the area
Security Sector/Rule of Law.

»  Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategic
and operational considerations.

»  Experience as Senior Law Enforcement Officer.
* International experience, particularly in crisisas with multi-national and international orgaritsas.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Human Resources and Personnel Seconded
Management Adviser - National Police

Ref. Number: Location: Availability:

MA 07 Bamako 01 Sep 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Human Resources and Personnel Management AdWseional Police reports to the Chief of Strateg
Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing swrefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

* Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor with the National Polic€ersonnel Management DivisioBiyision du
Personnél.

 To work in close cooperation with the Personnel &pement Division of the National Police in order
to:

— help record and review all documentation relatmghe National Police Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmdo Resources management, including
organisation of the National Police Personnel Manaant Division;

— assist in identifying priorities in restructuringet National Police Personnel Management policies
and programs in line with operational needs andewges capabilities;

— help establishing a National Police Personnel Mamant data system.

* To maintain the necessary contacts with externdidsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
* To contribute to the induction of Mission personaglrequired.
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4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

Ability to mentor and motivate local counterparts.

Knowledge of Human Resources management in lawegritent.

5. Desirable Qualifications and Experience

Experience of designing and delivering training.

Experience in project management.

Experience as Senior Law Enforcement Officer.

International experience, particularly in crisis@s with multi-national and international organcas.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Training Policies Adviser — National | Seconded

Police

Ref. Number: Location: Availability:

MA 10 Bamako 19 Aug 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Training Policies Adviser — National Policeagp to the Chief of Training.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttto§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the worlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To be the key interlocutor in the field of trainimgonceptual and organisational framework for the
Recruitment and Training Division of National Pel{®ivision du Recrutement et de la Formation).

* Towork in close cooperation with the Recruitmemd &raining Division of National Police in order. to

— help record and review all documentation relatmgraining;

— provide expertise to the Recruitment and Trainimgdibn of the National Police in the conceptual
and doctrinal framework underlying restructuratiamd reform process in training, including the
organisation of the Recruitment and Training Dimisitself;

— assist and advise in conceptualising and developaiging strategies, organisation, methods and
contents, course curricula, managing, running aatbating training courses at academic level.

— assist in the provision of advice, guidance regaydiaining organisation, methods and contents.

* To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
* To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guevalent to level 6 in the European Qualifications
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FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

» Ability to mentor and motivate local counterparts.

* Knowledge of Training/Human Resources managemeairenforcement.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

» Experience as Senior Law Enforcement Officer.

* Experience with a National Police-like service.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Training Policies Adviser — National | Seconded

Guard

Ref. Number: Location: Availability:

MA 11 Bamako 22 Jul 2017
Component/Department/Unit: Security Clearance Leve: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Training Policies Adviser — National Guard ngépado the Chief of Training.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttto§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the worlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities
* To be the key interlocutor for developing the cqotoal and organisational framework of the trainiog
the National Guard Training Office/Operations andepyment Division (Bureau de

I'Instruction/Division des Operations et de I'Emiplo

* To work in close cooperation with the Training ©#iof the National Guard in order to:

— help record and review all documentation relatmgyaining;

— provide expertise to the Training Office of the iWaal Guard in the conceptual and doctrinal
framework underlying restructuration and reformagass in training, including the organisation of
the Training Office itself;

— assist and advise in conceptualising and developaiging strategies, organisation, methods and
contents, course curricula, managing, running aadlating training courses at academic level.

+ To maintain the necessary contacts with externdigsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
» To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
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FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

»  Ability to mentor and motivate local counterparts.

* Knowledge of Training/Human Resources managemeairenforcement.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

» Experience as Senior Law Enforcement Officer.

* Experience with a National Police-like service.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Management/Deontology Seconded

Ref. Number: Location: Availability:

MA 51 Bamako 15 May 2017

MA 109 As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer Management/Deontology reports to thenTeeader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitngs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

To prepare, chair and/or take part in briefingsated to trainings with other Mission's
Components/Units.

To identify and report on lessons learned and fresttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on management/deontology, using lessonadelaand actual cases.

To help identifying the Malian ISF's needs in tewhsnanagement/deontology.

To train the (future) Mali ISF trainers in managemigeontology (train the trainers).

To train and provide tactical and operational agwcthe field of management/deontology.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
management/deontology.

To coordinate with other actions already undertdkgmternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
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After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience, in the field of management/deontology.
Experience in national training units/programmaeadda enforcement.

5. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expexéeas a police trainer in management/deontology.

Experience as Senior Law Enforcement Officer.

Successful completion of training courses in te&lfof management/deontology.

Very good training and presentation skills.

Experience in international efforts to support hesite reforms in the area of Security Sector/

Rule of Law.

Professional Training Qualification from recognisestitute.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French

English

Language/Language Level
Mandatory

Desirable

Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position: Employment Regime:

Legal Drafting Adviser Seconded

Ref. number: Location: Availability:

MA 58 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL States:

Strategic Advice No

1. Reporting Line
The Legal Drafting Adviser reports to the ChiefStfategic Advice.

2. Main Tasks and Responsibilities
« To assess local legislative/normative/regulatorgmieworks, including in respect of legal policy,

legislative drafting needs, legislative and legaliqy capacity building and legislative prioritiesd
identify areas requiring improvement/reform in luwvih the Mission OPLAN.

* To advise the Chief of Strategic Advice regardidgntified host state needs and recommended support
by the Mission.

* To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission's operatibrequirements.

» To support host state authorities as directed eyCthief of Strategic Advice.

* To closely coordinate with other EU/internationetas involved in this field.

* Toidentify and report on lessons learned and foesttices within the field of responsibility.

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To assist the Malian Ministry of Security and CiRilotection and the Ministry of Defence and Vetsran
to identify weaknesses, needs and areas of pdtanfeovement in legislative and regulatory law.

* To assist the Internal Security Forces (NationdicBp Gendarmerie and National Guard — ISF) in
elaboration of new conceptual and doctrinal franvgwan particular for Human Resources,
Management and Training areas.

* In close collaboration with the Advisers and indan with the Political Adviser, to contribute toet
overall work on Security Sector Reform in his/Hetd of action.

« To assist in the provision of advice and guidanegarding conceptual and doctrinal framework
underlying restructuration and administrative ref@rocesses.

* To contribute to the elaboration of Standard OpamaProcedures for the ISF, especially related to
organisational change, Management and Human Ressurc

» To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

* To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofegtsk 4 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's Bedree qualification should be in LagND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

* Practical understanding of legal reform processdgagile environments, including the developmeint o
legal policy and legislation.
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Experience in the field of legislative/normativefuéatory reforms.

5. Desirable Qualifications and Experience

Admission to the Bar in home or residential jurcsidin
Experience as practising lawyer.

A minimum of 3 years of experience in the areaegfl drafting.

Expertise in International Law or International Hamitarian Law.

Experience in analysing complex legal issues irisdssctheatre and advising on legal texts.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language skills

French
Language/Language Level

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Desirable

Mandatory Desirable

Level Al or A2 (Basic User)
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Position Name:
Adviser to the Ministry of Defence

Employment Regime:
Seconded

Ref. Number:
MA 61
MA 104

Location:
Bamako

Availability:
15 May 2017
As soon as possible

Component/Department/Unit:
Operations/
Strategic Advice

Security Clearance Leve:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

1. Reporting Line
The Adviser to the Ministry of Defence reportstte Chief of Strategic Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing aarefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same
To provide analysis and recommendations to thd materpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

To collect and collate statistics about the wortfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdission management.

To liaise closely with other Advisers as approgriat

To design and deliver training, as appropriate.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To focus his/her work on the Gendarmerie, Natiddahrd and Inspection Services within the Ministry
of Defence.

To advise on restructuring of the Gendarmerie aatioNal Guard in close cooperation with EUTM
Mali and in complementarity with the work of EUTMalil

To provide expertise in the development of futuségy and strategy of the Malian Ministry of Defenc
with special focus on the area of Human Resourcesardination and cooperation with EUTM Mali.

To work in close cooperation with the Human Resesifdepartment of the Ministry of Defence.

To assist in the provision of advice and guidanegarding conceptual and doctrine framework
underlying restructuration and reform process.

To contribute to promote the elaboration of faid ampartial human resources policies for recruittnen
training, specialisation, promotion and disciplimihin the Ministry of Defence.

To help to identify the needs in terms of refornd amplementation of modern administrative and
management systems within the Ministry of Defence.

To contribute to the elaboration of Standard OpemaProcedures for the Internal Security Forces,
especially related to Management of Human Resources

To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.
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To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent rafiyiD

After having fulfilled the education requiremengs, minimum of 5 years of relevant professional
experience.

Ability to mentor and motivate local counterparts.

Knowledge of Human Resources management in lawegrftent.

5. Desirable Qualifications and Experience

Experience of designing and delivering training.

Experience in project management.

Experience as Senior Law Enforcement Officer.

International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position:
Trainer Public Order/
Professional Intervention

Employment Regime:
Seconded

Ref. Number:
MA 63*
MA 64

Location:
Bamako

Availability:
21 May 2017
30 Jun 2017

Component/Department/Unit:
Operations/

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

Training

equivalent Yes

1. Reporting Line
The Trainer Public Order/Professional Interventieports to the Team Leader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Chief of Training.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitnags.

To provide input to the Unit's contribution to tiMission's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To prepare, chair and/or take part in briefingsatesl to trainings with other
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi
To undertake any other job related tasks as reggidstthe Line Managers.

Mission's

3. Mission Specific Tasks and Responsibilities

To train the members of the Malian Internal Segufibrces (National Police, Gendarmerie and National
Guard - ISF) on public order and professional weation related tasks, including basic principlés o
crowd control, using lessons learned and actuascas

To help identifying the Malian ISF's needs in tewhpublic order and professional intervention.

To train the (future) Malian ISF trainers in pubticder and professional intervention (train thénees).

To train and provide tactical and operational agt@public order unit leaders.

To contribute to the elaboration of Standard Opema®rocedures for the ISF, especially relatecitgd
scale and multi-disciplinary public order operasion

To coordinate with other actions already undertdkgmternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
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» After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience, in the field of operational or publider/professional intervention in law enforcement.
» Experience in national training units/programmedda enforcement.

5. Desirable Qualifications and Experience

* A minimum of 2 years of the above-mentioned expegeas police trainer in public order/professional

intervention.

» Experience as Senior Law Enforcement Officer.

» Successful completion of training courses in publider operations, among others related to crowd

control and other large scale operations.
» Very good training and presentation skills.

* Experience in international efforts to support hststte reforms in the area of Security Sector/Riile

Law.

» Professional Training Qualification from recognisestitute.
* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

Language/Language Level

French

English

Mandatory

Desirable

Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)

* The availability of this position is pending decsion on extension of the tour of duty for the pres# incumbent.
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Position:
Trainer on Human Resources

Employment Regime:
Seconded

Management

Ref. Number: Location: Availability:
MA 65 Bamako 14 Aug 2017
Ma 110 ASAP

Component/Department/Unit:
Operations/

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

Training equivalent Yes

1. Reporting Line
The Trainer on Human Resources Management reotfte fTeam Leader Trainers.

2

. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitngs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improvernéMission's performance.

To prepare, chair and/or take part in briefingsatesl to trainings with other Mission's
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on principles of Human Resources managemsing lessons learned and actual cases.

To help identifying the Malian ISF needs in termi$laman Resources management.

To train the (future) Mali ISF trainers in HumandRarces (train the trainers).

To train and provide tactical and operational agwcthe field of Human Resources management.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Human Resources management.

To coordinate with other actions already undertdkgmternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
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After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience, in the field of human resources.

Experience in national training units/programmaeadda enforcement.

5. Desirable Qualifications and Experience
A minimum of 2 years of the above-mentioned experéeas police trainer in human resources.

Experience as Senior Law Enforcement Officer.

Successful completion of training courses in te&lfof human resources.

Very good training and presentation skills.

Experience in international efforts to support hesite reforms in the area of Security Sector/

Rule of Law.

Professional Training Qualification from recognisestitute.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French

English

Language/Language Level
Mandatory

Desirable

Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position:
Trainer Forensics

Employment Regime:
Seconded

Ref. Number:
MA 71

MA 72

MA 112

Location:
Bamako

Availability:

29 Aug 2017

23 May 2017

As soon as possible

Component/Department/Unit:
Operations/
Training

Security Clearance Level:

EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

1. Reporting Line
The Trainer Forensics reports to the Team Leadanérs.

2

. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitngs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

To prepare, chair and/or take part in briefingsated to trainings with other
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi
To undertake any other job related tasks as reggidstthe Line Managers.

Mission's

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on Forensics, using lessons learned anclacages.

To help identifying the Malian ISF needs in ternidooensics.

To train the (future) Mali ISF trainers in Forerss(train the trainers).

To train and provide tactical and operational agwcthe field of forensics.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Forensics.

To coordinate with other actions already undertdkgmternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
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After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience, in the field of forensics.

Experience in national training units/programmaeadda enforcement.

5. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expexéeas police trainer in forensics.
Experience as Senior Law Enforcement Officer.

Successful completion of training courses in te&lfof forensics.

Very good training and presentation skills.

Experience in international efforts to support hesite reforms in the area of Security Sector/
Rule of Law.

Professional Training Qualification from recognigestitute.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Liaison and Coordination Officer| Seconded

Ref. Number: Location: Availability:

MA 82** Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Deputy Head of Mission/ EU CONFIDENTIAL or| States:

Chief of Staff/Coordination equivalent Yes

1. Reporting Line
The Liaison and Coordination Officer reports to 8enior Liaison and Coordination Officer.

2. Main Tasks and Responsibilities
« To map, assess and review current bilateral andilatefal assistance in the areas covered by the

Mission's mandate.

 To closely coordinate with the Mission's operatio@mponents/Units to ensure that Mission's
operational activities are coordinated with othmral, EU and international actors to avoid dupiarat
and advice on the consistency, complementarity susdainability of Mission's activities with other
international initiatives.

» To facilitate liaison and coordination between Miss operational components/units and relevant
stakeholders.

* To provide advice in the design and establishméhaal coordination mechanisms, and represent the
Mission in these mechanisms, together with Opeamati€@omponents/Units' representatives.

» To contribute to the development and regular updati the Mission Implementation Plan.

» To contribute to Mission's internal and externglaring against benchmarking.

* To contribute to the induction of Mission's perselnas required.

* Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To contribute to ensuring the coherent planning ismglementation of the cooperation and coordination
activities of the Mission, in line with the Missiemplementation Plan.

* To facilitate the interaction between the Missionane hand and bi-lateral and multilateral actord a
national civil society on the other.

* To support the Mission's contribution to the EUioegl approach.

» To facilitate the work of the technical secretahatween EUCAP and MINUSMA, as well as for other
relevant working group meetings, as requested.

* To contribute to liaising with EU Delegation, EUThd EUCAP Sahel Niger.

» To prepare special reports as requested.

» To contribute to Mission's external reporting.

* To develop guidelines to ensure coherence and @tioh of Mission's contacts with international
actors.

* To help define and elaborate projects to be implaeteby the Project Cell in support of the operatlo
activities.

« To contribute to the development and periodic nevief relevant Mission Standard Operating
Procedures (SOPs).
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4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. duadification should be in any of the fields of &bc
Sciences (e.g. Political Sciences, Internationallatitms, Law, Economics) or Business
Administration/Managemen&ND

After having fulfilled the education requiremengs, minimum of 5 years of relevant professional
experience.

5. Desirable Qualifications and Experience

Experience in Security Sector/Rule of Law refornainational or host state context.

Experience in a coordination function.

Planning and coordination skills.

Social and mediation skills.

International experience, particularly in crisisas with multi-national and international orgaricsad.

Language skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)

** The availability of this position is pending dedsion on confirmation of selection.
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Position Name:
Adviser on Border Management

Employment Regime:
Seconded

Ref. Number:
MA 86*
MA 87

Location:
Bamako

Availability:
10 May 2017
21 May 2017

Component/Department/Unit:
Operations/
Strategic Advice

Security Clearance Leve:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

1. Reporting Line
The Adviser on Border Management reports to thefaifi Strategic Advice.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing aurefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress.

To collect and collate statistics about the wortfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrMission management.

To liaise closely with other Advisers as approgriat

To design and deliver training, as appropriate.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To be the key interlocutor in the field of develaggam of future policy and strategy of the Internal
Security Forces (National Police, Gendarmerie aratiddal Guard - ISF) involved in border
management and migration issues.

To establish a sustainable contact network withttel counterparts involved in border management
issues.

To contributes to assessing the inter-ministenal iateragency coordination requirements in thiel foé
border management and advises Malian authoritiesrdingly.

To identify and assesses the needs, at centrdldedein the field, of the security actors in riatto
their tasks in the area of border management.

To contribute to the development of specific nagloprocedures in the field of customs through the
provisioning of technical analysis, advice and jpsais.

To provide advice and guidance regarding conceparad doctrine framework underlying the
restructuration and reform process in border mamagée

To propose adequate measures to be implementedhsiggreement of Malian authorities.

To provide support and facilitates workshop withitcirparts.
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» To advise on the introduction of simplified procezhiand effective risk analysis, selectivity piofil
and targeting systems, as well as on the effecixehange of information and cross border
cooperation/operations.

» To provide advice on possible improvements of #ikssand performance of local officers.

* To work in close cooperation with the Mission Bar&ecurity trainers in order to elaborate adaptet a
relevant training content.

* To contribute to the overall Security Sector Refgmocess in his/her field of action in liaison wiither
concerned Mission members.

» To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

* To maintain the necessary contacts with externdldsoor service providers involved in the reform, o
matters relevant on his/her area of expertise.

* To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

» After having fulfiled the education requirements, minimum of 5 years of relevant professional
experience.

» Ability to mentor and motivate local counterparts.

* Knowledge of border management.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

» Experience as Senior Law Enforcement Officer.

* International experience, particularly in crisiea@s with multi-national and international organdsad.

Language Skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

* The availability of this position is pending decsion on extension of the tour of duty for the pres# incumbent.
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Position: Employment Regime:

Trainer of Trainers Seconded

Ref. Number: Location: Availability:

MA 92* Bamako 10 May 2017
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer of Trainers reports to the Team Leddeiners.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitngs.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

To prepare, chair and/or take part in briefingsated to trainings with other
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi
To undertake any other job related tasks as reggidstthe Line Managers.

Mission's

3. Mission Specific Tasks and Responsibilities

To train the members of the Malian Internal Segufibrces (National Police, Gendarmerie and National
Guard - ISF) on training methodology, using lesdeasned and actual cases.

To help identifying the Malian ISF needs in termi$raining methodology.

To train the (future) Malian ISF trainers in pedgigamethods (train the trainers).

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
training of trainers.

To monitor the trainers of the Malian ISF.

To advise the trainers of the Mission on pedagtrgicing methods.

To coordinate with other actions already undertdiemternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfeR equivalent and attested police or/and military
education or training or an equivalent raAND
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» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

» Experience in national training units/programmaedda enforcement.

5. Desirable Qualifications and Experience

* A minimum of 2 years of the above-mentioned expereas police trainer.
» Experience as Senior Law Enforcement Officer.

» Successful completion of Trainer of trainers' cears

* Very good training and presentation skills.

» Experience in international efforts to support hesite reforms in the area of Security Sector/
Rule of Law.

» Professional Training Qualification from recognigestitute.
* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)

* The availability of this position is pending decsion on extension of the tour of duty for the pres# incumbent.
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Position:
Operational Evaluator

Employment Regime:
Seconded

Ref. Number:
MA 102

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:
Deputy Head of Mission Office
Planning and Operational
Evaluation Unit

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

1. Reporting Line
The Operational Evaluator reports to the DeputydHafaMission/Chief of Staff (DHoM/CoS) and is under
the coordination of the Planning and Operationall&ation Unit.

2. Main Tasks and Responsibilities

To develop tailor-made assessment tools to evathateffectiveness of Mission activities in suppafrt
the Malian Internal Security Forces (National PaliGendarmerie and National Guard - ISF).

To assess the effectiveness of the training andgiadvconducted by the Mission and provide support
for the preparation of the future training and athg related activities and operations.

To this purpose, to support the Mission’s sustdlitatstrategy with regards to all Mission’s tramg
operations including the training of trainers’ cept and the mentoring phase of the post-train the
trainers’ activities, in order to reinforce localwership of the Malian ISF.

In coordination with the Planning and EvaluationitUio develop analytical indicators and tools mder

to monitor, evaluate and assess current and futaireng and advising outcomes, outputs and reduern
investment according to Kirkpatrick’s model.

In coordination with the Planning and EvaluationitUto analyse and interpret the results and data,
drafts reports based on lessons identified andigeasuggestions for best practices.

To contribute as requested to the development ariddic review of the Mission's Implementation Plan
(MIP) and Mission's benchmarking.

To support as appropriate, through advice and tgptie training and advisory teams, upon their
request.

To propose recommendations to the Head of Opersabiased on the evaluation conducted, including in
the development of new training programs and cdsten

To assess the operational activities within thesioisarea, including regional capitals and boragicp
stations.

To ensure that the cross-cutting aspects like huigéits and gender are taken into consideratidhén
evaluation of activities.

To contribute to the Mission's external reportisgequired.

To identify and report on lessons learned and frasttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To support the DHoM/CoS and the Planning and Ev@oafficer in maintaining an updated overview
of the effectiveness of the Mission activities upport of the Malian ISF.

To prepare and deliver presentations of specifionts in and outside the Mission, as required.

To contribute to the induction training of new M@s personnel, as required.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

5. Desirable Qualifications and Experience

* A minimum of 2 years of experience in police conadion/at management level.

» Experience as Senior Law Enforcement Officer.

» Excellent knowledge of evaluation tools and ofeliéint assessment methodologies.

* Excellent analytical, synthesis and drafting skills

* Experience in a unit or service specialised in @at@bn and assessment.

* International experience, particularly in crisiea@s with multi-national and international organdszd.

Language Skills

French English

Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position:
Sahel Regional Action
Coordination Adviser

Employment Regime:
Seconded

Ref. Number:
MA 103

Location:
Bamako

Availability:
As soon as possible

Component/Department/Unit:
Operations Department

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

equivalent Yes

1. Reporting Line
The Sahel Regional Action Coordination Adviser mpto the Head of Operations.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising local couptet(s) in a structured manner.

To support the Mission's efforts in addressing aurefastructural weaknesses in the performance and
accountability of respective counterparts/insttto§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility.

To ensure timely reporting on activities within theld of responsibility as per planning documeiits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordlfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrMission management.

To liaise closely with other Advisers as approgriat

To design and deliver training, as appropriate.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To liaise with the other EU institutions and praggecsuch as the Trust Fund projects, and with other
CSDP Missions in the region, especially EUTM M&lJCAP Sahel Niger, as well as other regional
instruments to provide a coordinated support teoredd cooperation initiatives.

To ensure the participation of the Mission in thenaggement, liaison and follow up of the projectbdo
implemented outside CSDP budget, and ensure ctomglioation with other international and bilateral
organisations involved in their conduct and exexuti

To assist the Mission in the identification of tiaig and advisory activities aimed at G5 countries.

To support the Head of Operations in ensuring thlgeence of regional activities carried out by the
Mission.

To support the development of the G5 initiativag;isas the CSS (College Sahélien de Sécurité) as
appropriate.

To provide regular support to G5-related Regionabi@ination Cell in close coordination with CSDP
Missions and EU Delegations in the region.

To facilitate information flows and exchange betwé®e Mission and the Regional Coordination Cell.
To build and maintain contacts with regional actorsthe field of counterterrorism, fight against
organised crime and irregular migration.
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D

. Essential Qualifications and Experience
Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.
Ability to mentor and motivate local counterparts.
Knowledge of project management and of general raigcahallenges in the Sahel, in particular
regarding border management

5. Desirable Qualifications and Experience

A minimum of 2 years of experience in police conedion/at management level.

Experience as Senior Law Enforcement Officer.

Excellent knowledge of evaluation tools and ofeatifint assessment methodologies.

Excellent analytical, synthesis and drafting skills

Experience in a unit or service specialised in@a@bn and assessment.

International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Advisor on Counter- Seconded

Terrorism/Criminal Investigation

Ref. Number: Location: Availability:

MA 105 Bamako As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing Third
Operations/ EU Confidential or equivalent| States:

Strategic Advice Yes

Reporting line:
The Advisor on Counter-Terrorism/Criminal Investiga reports to the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the worlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To contribute to the implementation of an invedima policy in close cooperation with the Ministo§
Security and the Malian Internal Security Forcest{dhal Police, Gendarmerie and National Guard -
ISF).

» To create a model of information processing infibiel.

» To set up a system of treatment of the informatisrthe Ministry of Security and the ISF.

» To act as a key interlocutor on Counter-Terrorigrd hvestigation matters for the Ministry of Setyri
and all relevant services of ISF that are involwedounter-terrorism, and particularly the newlgated
Specialised Investigation Brigade.

* To help the Ministry of Security and the ISF to d®p and cultivate effective working relationships
with all relevant agencies and operational unitMaili, thus enabling a continuous flow of infornmati
supporting the Investigation objectives.

* To work in close cooperation with the Ministry oécirity and the ISF to develop action plan for an
investigation Counter-Terrorism concept.

* To provide sound advice to the ISF in all Counterf@rism and Investigation related matters.

* To help ISF to develop operating procedures foestigation and counter-terrorism, improving their
tools and methods, to reorganise their servicepanit activities follow up.
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* To support the establishment and functioning ofnteusterrorism capabilities within the ISF for the
dissemination of information.

* To support the development of ISF Counter-Terrorianad Investigation policies and procedures,
ensuring they are carried out and updated or andentien necessary.

* To support the Ministry of Security and the ISFdveloping professional contacts and cooperation on
Counter-Terrorism and investigation with all reletaternational organisations and external agencie

N

. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

» Ability to mentor and motivate local counterparts.

» Knowledge of counter-terrorism and investigatioogaedures.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Broad operational and supervising experience imagstigation Unit.

» Experience in planning, implementation and managemé projects particularly in connection with
intelligence police operations.

» Experience as Senior Law Enforcement Officer, Sppadly as Judicial Police investigator.

* International experience, particularly in crisiea@s with multi-national and international organdszd.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Advisor on Counter- Seconded

Terrorism/Criminal Intelligence

Ref. Number: Location: Availability:

MA 106 Bamako As soon as possible
Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

Reporting line:
The Advisor on Counter-Terrorism/Criminal Intelligee reports to the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.
* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documets,
particular progress and/or lack of progress.

* To collect and collate statistics about the wortlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi
* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To contribute to the implementation of an intelfige policy in close cooperation with the Ministrdy o
Security and the Malian Internal Security Forcest{dhal Police, Gendarmerie and National Guard-
ISF).

* To create a model of information processing infidle.

* To set up a system of treatment of the informatwrthe Ministry of Security and the ISF.

» To ensure that information from a variety of sosriereceived, developed, analysed and disseminated
as high grade intelligence.

 To act as a key interlocutor on Counter-Terroristd fntelligence matters for the Ministry of Secyrit
and all relevant services of the ISF that are m@@lin counter-terrorism, and particularly the newl
created Specialised Investigation Brigade.

* To help the Ministry of Security and the ISF to d®p and cultivate effective working relationships
with all relevant agencies and operational unitMadi, thus enabling a continuous flow of intelligee
supporting the Intelligence objectives.

* To work in close cooperation with the Ministry oé&rity and the ISF to develop action plan for an
intelligence Counter-Terrorism concept.

* To provide sound advice to the ISF in all Counterfdrism and Intelligence related matters.
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To help ISF to develop operating procedures failligence and counter-terrorism, improving thelso
and methods, to reorganise their services and pantivities follow up.

To support the establishment and functioning ofnteterrorism capabilities within the ISF for the
dissemination of information and/or intelligence.

To support the development of ISF Counter-Terrom@sm Intelligence policies and procedures, ensuring
they are carried out and updated or amended whssary.

To support the Ministry of Security and the ISFdveloping professional contacts and cooperation on
Counter-Terrorism and Intelligence with all relevartiernational organisations and external agencies

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

Ability to mentor and motivate local counterparts.

Knowledge of counter-terrorism and intelligencédse

5. Desirable Qualifications and Experience

Experience of designing and delivering training.

Broad operational and supervising experience illlgence Unit.

Experience in planning, implementation and manageré projects particularly in connection with
intelligence police operations.

Experience as Senior Law Enforcement Officer.

International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English

Language/Language Level

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

Mandatory

Desirable
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Position Name: Employment Regime:
Advisor on Counter-Terrorism/ Seconded
Intervention

Ref. Number: Location: Availability:

MA 107 Bamako As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing Third
Operations/ EU Confidential or equivalent| States:

Strategic Advice Yes

1. Reporting line:
The Advisor on Counter-Terrorism/Intervention raépdo the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttto§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

» To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the worlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Advisers as approriat

* To design and deliver training, as appropriate.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

* To be the key interlocutor for Counter-Terrorisnddntervention matters to the Ministry of Security
and the relevant services of the Internal Secwdyces (National Police, Gendarmerie and National
Guard - ISF) that are involved in Counter-terroriamd special intervention, particularly the newly
created Counter Terrorism Security Force (FORSAT).

* To work in close cooperation with Ministry of Setyrand the ISF to develop a Counter-Terrorism
action plan for a real intervention concept.

* To provide sound advice to the ISF in all Counterf@rism and Intervention related matters.

* To help ISF to reform operating procedures for Geuiierrorism, improving their intervention tools
and methods, and assist them in re-organisatiserefces, while ensuring proper follow up.

* To supervise the work of ISF Components/Units imedl in Counter-Terrorism and Intervention
ensuring that planning and execution of operateorsadequate.

* To support the establishment and functioning ofnteterrorism capabilities within the ISF regaglin
training activities, operations and Human Resources

* To support the development of Counter-Terrorism ktelvention policies and procedures for the ISF,
ensuring they are carried on and updated or amenbed necessary.

 To control the operational effectiveness and eqaipgmhusbandry of all Counter-Terrorism and
Intervention units.
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» To assist ISF for Special Police Operations coatitim including by establishing links with all resnt
security agencies.

e To support ISF in developing professional contaatsl cooperation on Counter-terrorism and
Intervention with all relevant international orgsations and external agencies.

D

. Essential Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or equivalent raf§iD

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

» Ability to mentor and motivate local counterparts.

* Knowledge of counter-terrorism and interventiordge

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Broad operational and supervising experience irci@peolice Units as well conducting Special Police
Operations.

» Experience in planning, implementation and managemé projects particularly in connection with
Security Sector Reform.

» Experience as Senior Law Enforcement Officer.

* International experience, particularly in crisiea@s with multi-national and international organdsad.

Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)
Level Al or A2 (Basic User)
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Position: Employment Regime:
Trainer Community Policing/ | Seconded
Basic Intelligence

Ref. Number: Location: Availability:

MA 108 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer Community Policing/Basic Intelligeneports to the Team Leader Trainers.

2. Main Tasks and Responsibilities

« To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

» To identify required reforms and appropriate suppmibe provided by the Mission, including through
advice/mentoring and/or direct training.

e To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

* To conduct Mission direct training activities aadiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

* To ensure data collection related to Mission'sitngjs.

* To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéme,
and to provide recommendations for the improveroéMission's performance.

» To prepare, chair and/or take part in briefingsated to trainings with other Mission's
Components/Units.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on Community Policing/Basic Intelligenceingslessons learned and actual cases.

* To help identifying the Malian ISF's needs in tewhsommunity policing/basic intelligence.

» To train the (future) Mali ISF trainers in commungtolicing/basic intelligence (train the trainers).

» To train and provide tactical and operational agwcthe field of community policing/basic intekigce.

* To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
Community Policing/Basic Intelligence.

» To coordinate with other actions already undertdkemternational stakeholders.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's DegfeR equivalent and attested police or/and military
education or training or an equivalent raAND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience, in the field of community policing/lmasitelligence.
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Experience in national training units/programmaeadda enforcement.

5. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expeme as a police trainer in community
policing/basic intelligence.

Experience as Senior Law Enforcement Officer.

Successful completion of training courses in te&fof community policing/basic intelligence.

Very good training and presentation skills.

Experience in international efforts to support hesite reforms in the area of Security Sector/
Rule of Law.

Professional Training Qualification from recognigestitute.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer Operational Seconded

Management

Ref. Number: Location: Availability:
MA 111 Bamako ASAP

Component/Department/Unit:
Operations/

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

Training

Yes

equivalent

1. Reporting Line
The Trainer Operational Management reports to genTLeader Trainers.

2. Main Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To identify required reforms and appropriate suppmtbe provided by the Mission, including through
advice/mentoring and/or direct training.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitnags.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To prepare, chair and/or take part in briefingsatesl to trainings with other
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi
To undertake any other job related tasks as reggidstthe Line Managers.

Mission's

3. Mission Specific Tasks and Responsibilities

To train the members of the Internal Security Fer@¢ational Police, Gendarmerie and National Guard
- ISF) on Operational management, using lessomsddaand actual cases.

To help identifying the Malian ISF's needs in tehgperational management.

To train the (future) Mali ISF trainers in operaiid management (train the trainers).

To train and provide tactical and operational aghiicthe field of operational management.

To contribute to the elaboration of Standard OpemaProcedures for the ISF, especially related to
operational management.

To coordinate with other actions already undertdiemternational stakeholders.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND
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After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience, in the field of operational management

Experience in national training units/programmaeadda enforcement.

5. Desirable Qualifications and Experience

A minimum of 2 years of the above-mentioned expexéeas a police trainer in operational management.

Experience as Senior Law Enforcement Officer.

Successful completion of training courses in tke&lfof operational management.

Very good training and presentation skills.

Experience in international efforts to support hesite reforms in the area of Security Sector/

Rule of Law.

Professional Training Qualification from recognigestitute.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

French

English

Language/Language Level
Mandatory

Desirable

Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position: Employment Regime:

Trainer on Human Rights and | Seconded

Gender

Ref. Number: Location: Availability:

MA 113 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Training equivalent Yes

1. Reporting Line
The Trainer Human Rights and Gender reports td &sam Leader Trainers.

2. General Tasks and Responsibilities

To support host state authorities in developingniing strategies/policies/plans/curricula/training
institutions as directed by the Line Managers.

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training.

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP) and
the relevant agreed training curricula.

To ensure data collection related to Mission'sitnags.

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atairsability of Mission's training activities oviéime,
and to provide recommendations for the improveréMission's performance.

To prepare, chair and/or take part in briefingsated to trainings with other Mission's
Components/Units.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

N

To train the members of the Malian Internal Segufibrces (National Police, Gendarmerie and National
Guard - ISF) on principles of human rights and gerahd their practical application in the day-tg-da
activities of the three forces.

To identify, in coordination with the Human Rigtesd Gender Advisor, the Malian ISF training needs
in the fields of human rights and gender and dgwgfinings accordingly.

To train future Malian Human Rights and gendemiges (train the trainers) in the fields in quession

To train and provide tactical and operational agt@unit leaders.

To contribute to the elaboration of Standard Op@na®rocedures and regulatory frameworks.

To coordinate with actions already undertaken bgrivational stakeholders and Malian civil society.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police or/and military
education or training or an equivalent raAND

After having fulfilled the education requiremengs, minimum of 5 years of relevant professional
experience.

Experience in national training units/programmaeadda enforcement.
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5. Desirable Qualifications and Experience

* A minimum of 2 years of the above-mentioned experen the field of Human Rights and Gender.
» Experience as Senior Law Enforcement Officer.

* Very good training and presentation skills.

» Experience in international efforts to support hetate reforms in the area of Security Sector/
Rule of Law.

» Professional Training Qualification from recognisestitute.
* International experience, particularly in crisiea@s with multi-national and international organdsad.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Seconded/Contracted

Position Name: Employment Regime: Post Category for Contracted:

Legal Adviser Seconded/Contracted Mission Support -Management|
Level (MSML)

Ref. Number: Location: Availability :

MA 14 Bamako 11 May 2017

Component/Department/Unit: Level of Security Clearance: gtr;?gsto Contributing Third

Head of Mission Office EU Secret NoO

1. Reporting Line
The Legal Adviser reports to the Head of Missiooordinated by the Deputy Head of Mission/Chief of
Starff.

2. Main Tasks and Responsibilities

To provide advanced legal expertise and adviceegallissues pertaining to the Mission and its legal
framework, status and mandate.

To draft legal guidelines for the Mission in accamde with line management instructions.

To exercise oversight in all legal aspects in thieshn, including but not limited to operationatugs;
local, Belgian and EU legislation; employment arigeo personnel management or other administrative
and legal issues.

To liaise with international and local stakeholdertegal issues.

To draft assessments and recommendations forrtharianagement in relation to internal disciplinary
and administrative proceedings.

To plan and carry out trainings related to genlexgdl issues.

To provide advice on host country regulatory argeotnstruments, mechanisms and arrangements.

To identify and report on lessons learned and resitices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

Supports the Mission in all matters related to @mis.

Contributes to the development, implementation gdiodical review of Standard Operational
Procedures (SOPs) within his/her field of respatisib

Coordinates and liaises with other Components/Usfithe Mission on issues where legal expertise is
required.

Contributes to induction and other training witlgaed to general legal issues related to the Missisn
framework and mandate.

4. Essential Education and Experience

Successful completion of university studies ofeatst 4 years attested by a diplo®@R a qualification

in the National Qualifications Framework which guéevalent to level 7 in the European Qualifications
FrameworkOR a qualification of the second cycle under the famrk of qualifications of the
European Higher Education Area, e.g. Master's Bedree qualification must be in La&ND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

Good understanding and experience of public intemnal law, European law, labour law.

Experience as a practicing lawyer.
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5. Desirable Qualifications and Experience

* Previous experience in working on both private public sectors.

» Knowledge of the jurisprudence in the host country.
* Knowledge of the EU Financial Regulations includmuplic procurement.
* Previous experience in international litigation.
* International experience, particularly in crisiea@s with multi-national and international organdsad.

Language Skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable

50/74




Position Name: Employment Regime: Post Category for Contracted:

Logistics/Transport Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

MA 23 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

Logistics equivalent

1. Reporting Line
The Logistics/Transport Officer reports to the GluiLogistics.

2. Main Tasks and Responsibilities

To be responsible for the capability, provision amthagement of the motor vehicle fleet of the Missi
To outsource and oversee complete the vehicle era@nce for the whole fleet, monitor the overall
performance of the workshop and ensuring apprapnaaintenance, quality control of repairs, and
safety condition of the vehicles.

To conduct accident damage assessments, processevabcident reports, participate in Boards of
Inquiry and raise Damage Discrepancy Reports asnast)

To prepare reports and make recommendations assagen transport matters.

To develop and conduct a Mission driving orientatimiefing to ensure that all Mission members (loca
employees, international staff, and drivers alike3 adequately familiarised on the road and traffic
conditions as well as traffic rules and regulatipegaining to the Mission area.

To implement and co-ordinate an intra-theatre raif land movement plan for the Mission.

To be responsible for effective management of thasport system within the area of responsibility,
including liaising with the car rental agencies,mboring the fleet (fuel accountability, damageshe
vehicles, road accidents and insurance cover).

To manage the cost of maintenance of the vehielet tind ensure compliance with the provisions of
contracts concluded with the external contractorgéarts and maintenance.

To provide advice, support and train Mission steffftransport related matters and guidelines.

To ensure the necessary storage, distribution Bmchtion of motor vehicles and associated equigmen
to Mission members.

To assist the Chief of Logistics and the procurenogit in sourcing air transport and logistic shiygp
movement resources as required.

To identify and report on lessons learned and resttices within the respective field of resporigipi

To undertake any other tasks as requested by tleeNlanagers.

3. Mission Specific Tasks and Responsibilities

To technically advise and recommend repairs ofiest vehicle and permanently monitor performance
of external maintenance contractors through qualitytrol inspections and technical advice, based on
professional knowledge.

To ensure constant monitoring and quality contf@lbmechanical and accident repairs demonstrating
high degree of knowledge in modern repair methaaspactices, to perform road tests on all types of
vehicles including armoured, after repairs.

To ensure that all Mission's workshop/repair eq@ptnis adequately maintained and that personnel
using same are properly trained and supervised irse.

To draft technical specifications for spare partd Aibricants for diverse vehicle makes and modsls
part of tendering process led in accordance todgulations.
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* To technically assist in the monitoring of the ax@émn of the service and supply contracts related t
vehicle spare parts, workshop equipment and corslieésan accordance to EU procurement and
financial procedures.

* To advise warehouse personnel about safely andpep storage conditions for the transport stocks.

4. Qualifications and Experience

» Successful completion of university studies ofeatsk 3 years attested by a diplo@B a qualification
in the National Qualifications Framework which guéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framogk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police and/or military
education or training or equivalent rank. The dieation should be in any of the fields of Trangpor
Logistics, Engineering, Automotive Technology, Slypphain manageme@R equivalent and attested
police or/and military education or training oreguivalent rankAND

» After having fulfilled the education requirements, minimum of 5 years relevant professional
experience.

* Knowledge of current technologies for WarehousiBgpply Chain Management as well as Fleet
Management.

5. Desirable Qualifications and Experience

» Proficiency in use of standard Microsoft Office kage, maintenance related software and data entry
processes, knowledge of logistics databases aedtiony procedures.

» International experience, particularly in crisisas with multinational and international organisasi

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Medical Adviser Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. number: Location: Availability:

MA 33 Bamako As soon as possible

Component/Department/Unit:
Mission Support/
Medical Unit

Security Clearance Level:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Medical Adviser reports to the Senior Medicdviser.

2. Main Tasks and Responsibilities

To assist and advise the Head of Mission and HéMission Support on all medical/welfare matters;

To develop, organise and monitor the provisionrohary care and first aid to the Mission.

To contribute to the plans and policies on all mablissues and health matters related to the poovet
medical support to the Mission, including a medealergency plan.

To provide the necessary medical inputs for all ditis staff elements especially with regards to
operational planning, decision making processesaesulting orders and documents.

To provide medical guidance to all staff members.

To liaise with international civilian and non-gomarental humanitarian and support agencies in the
areas of operation when required.

To assess the requirements for further treatmetheéatre and/or the medical evacuation (by ground
and/or by air) if EU staff members are in need aifvanced) medical treatment due to illness or an
emergency in close cooperation with the medicattgraner in attendance.

To monitor all elements of the medical evacuatibaic in case of disease or injury of the Mission
member in close cooperation with all involved heattare providers and the Mission's insurance
company.

To organise the use of available MEDEVAC capakdit{air and/or ground) inside or outside the areas
of operation.

To perform Medical Briefings and First Aid Trainifgr all incoming Mission members.

To monitor the epidemiological and overall medisdlation in the area of operation, promote and
implement preventive medical and occupational healneasures including hygiene and
recommendations for immunisations.

To gather all information related to medical supgor the Mission members, including social segurit
and health and repatriation insurance, practicdleaministrative aspects.

To assess on regular basis existing in- and ougygamedical treatment facilities (MTF) both of the
local health service and others and regularly issuaupdated list of available MTF in the areas of
operation.

To ensure that the contents of all Mission Fired And Trauma Kits are present and up-to-date.

To identify and report on lessons learned and rasttices within the respective field of resporigipi

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

To assist and advise the Senior Medical Adviser.
To deputise for the Senior Medical Adviser in hes/absence.
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4

. Essential Qualifications and Experience

Completion of a full course of university studig¢geated by a degree in Medicine (Medical Doctoo)rir

a recognised Medical School.

To have a current a license to practice mediciom fa recognised Medical School.

Knowledge of emergency medicine.

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

5. Desirable Qualifications and Experience

Minimum 3 years of experience in medical plannind administrative procedures, including experience
in mass casualty situations planning/major inciageatlical management and support.

Flight Medical and/or MEDEVAC experience.

Advanced Trauma Life Support (ATLS) trained Genénalctitioner (GP).

Successful completion of Major Incident Medical Mgement and Support (MIMMS) course.
Experience in assessing medical facilities, ineigdinder difficult conditions abroad.

International medical experience, particularly insis areas with multi-national and international
organisations.

Language skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:
Adviser on Communication and Seconded/Contracted Mission Support - Management
Information Systems Level (MSML)

Ref. Number: Location: Availability:

MA 88 Bamako As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third
Operations/ EU CONFIDENTIAL or States:

Strategic Advice equivalent Yes

1. Reporting Line
The Adviser on Communication and Information Systeaports to the Chief of Strategic Advice.

2. Main Tasks and Responsibilities

* To operationalise the Mission mandate and taskseteut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

e To support the Mission's efforts in addressing sirgfastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

¢ To be embedded within the local institution, seagypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeints,
particular progress and/or lack of progress.

e To collect and collate statistics about the wordlparformance of local counterparts.

« To maintain necessary contacts and build relatipsshkith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

e To liaise closely with other Advisers as approgriat

* To design and deliver training, as appropriate.

« Toidentify and report on lessons learned and festtices within the respective field of resporigibi

e To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To provide expertise and act as a referent initie 6f support to the Internal Security Forcest{dzal
Police, Gendarmerie and National Guard - ISF) @iggrCommunication and Information Systems.

e To assess and identify, in liaison with the Humasdurces and Personnel Management Advisers, the
needs of the Malian ISF in the field of communieatand information systems, notably applicable to
the human resources area.

e To assist the Mission's Strategic Advisory Sectiomonitoring the establishment of a National Relic
Personnel Management data system (SIRH) and toideraadvice on similar data systems for the
Gendarmerie and National Guard (SIGRH).

e To provide support in assessment and review obplegational database already in place and setwp ne
ones if necessary.

* To provide expertise and support, in liaison witte tMission Project Cell and Mission Support
Department (Procurement, Finance), to the ideatifin, elaboration and implementation of the prigjec
related to communication and information systems.

« To propose adequate measures to be implementedewn of developing the communication and
information systems in the Malian ISF.

e To support the Strategic Advisory Section in theeasment of security issues related to communitatio
and information systems in the Malian ISF.
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L

To assist the Strategic Advisory Section in thecetion, elaboration and implementation of a Websit
for each ISF.

To provide expertise in the elaboration/review loé ISF syllabus concerning communication and
information area.

To assist the Chief of Strategic Advice in monitgrprojects in his/her field of action.

To coordinate with other actions already undertdikgmternational stakeholders.

. Education and Experience
Successful completion of university studies ofeatst 3 years attested by a diploBR a qualification
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammgk of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@®@ equivalent and attested police or/and military
education or training or an equivalent raAND
After having fulfilled the education requirements,minimum of 5 years of relevant professional
experience.
Ability to mentor and motivate local counterparts.
Knowledge of CIS field.

. Desirable Qualifications and Experience
CIS Experience in a Law Enforcement Departmentroned Forces.
Experience as Senior Law Enforcement Officer oraim advisory capacity with Law Enforcement
Agency.
Knowledge and practical experience in informatieausity.
International experience, particularly in crisis@s with multi-national and international organsas.

anguage Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Mission Security Officer Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. number: Location: Availability:

MA 94 Bamako

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Office of the Head of Mission/ EU SECRET No

Mission Security

1. Reporting Line
The Mission Security Officer (MSO) reports to thenr Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTwlof

the Treaty on European Union:

» To ensure security surveys of Mission member’'s gk protective security requirements, transport
security, residential and office security as appate.

» To ensure that all security and communicationspggant is kept in a state of operational readiness.

» To conduct regular security drills, communicatieats and evacuation exercises.

» To provide briefings and presentations on mattéexting the security and safety of Mission members
and to ensure all staff is properly prepared foegyancies.

* To liaise as directed and co-operate closely wilional law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplomapecesentatives, in the field of security.

» To provide assistance and appropriate responseigsidfi members and to ensure that all necessary
actions are taken, particularly in emergency cases.

* Totravel to high risk areas and to conduct segudiities.

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities
N/A

4. Essential Qualifications and Experience

» Successful completion of University studies ofestst 3 years attested by a diplo®R a qualification
at the level in the National Qualifications Framekvoequivalent to level 6 in the European
Qualifications FrameworOR a qualification of the first cycle under the franmek of qualifications of
the European Higher Education Area, e.g. BachelDegree, preferably with focus on security
management policieQR equivalent and attested police or/and military aadion or training or an
equivalent rankAND

» After fulfilling the education requirements, a mimim of 5 years of relevant professional experience.

5. Desirable Qualifications and Experience

» Excellent organisational, planning, and time-manage skills.

» Excellent knowledge of the Mission area and poatstecurity threats.

» Successful completion of EU Mission Security Offi@ertification Course or equivalent.

* Firearms trained.

» Validated license for armoured vehicle or civilidnving licence class C.

* International experience, particularly in crisisas with multi-national and international orgaricsad.
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Language skills

Language/Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Financial Accounting Officer Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location: Availability:

MA 97*** Bamako As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Contributing Third

Mission Support/ EU CONFIDENTIAL or States:

Finance equivalent No

1. Reporting Line
The Financial Accounting Officer reports to the €ftof Finance (CoF).

2. Main Tasks and Responsibilities

» To assist the Chief of Finance in maintaining tbecaintancy operations of the Mission.

« To manage on a daily base with the assistanceeofiiance team the accounting, including general
ledger, accounts payable, receivables, Missiormgaipurchases, bank accounts, payroll, funds and
petty cash.

* To Manage the Invoice registry.

» To check the proper use of Mission credit cardsfatidws up with the proper documentation for each
transaction.

* To check calculations and follows up on the disbomant of salaries, daily allowances and other
payables and deductibles.

* To ensure the periodic reporting of accounts;

» Assists in the compilation of financial reports gamior management and EU policy makers.

* To provide guidance and advice in finance-relassdes to Mission departments, sections and units.

» To assist in the budget preparation and reallocaifdunds as required, in the development of faian
procedures and policies.

» To propose improvements to the system and toolthBomanagement of commitments (budgetary and
legal).

* To liaise and cooperates on financial issues withEU Supervising Authorities and all other relgvan
actors (banks, local authorities) under the supemiof the Chief of Finance.

» Toidentify risks and reports them under the Missimnual Risk Management Plan.

» To follow up the reconciliation of bank statemewith payroll and accounts.

» To devise new systems to improve the maintenaneecgfuntants and financial documentation.

* To undertake any other related tasks as requegtétel ine Managers.

3. Mission Specific Tasks and Responsibilities
N/A

4. Essential Qualifications and Experience:

» Successful completion of university studies ofeatst 3 years attested by a diploBR a qualification
in the National Qualifications Framework which uéevalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the framwek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.qusdification should be in any of the fields of Aid
Accounting, Business Administration, Economics afice;AND

» After having fulfilled the education requirements,minimum of 4 years of relevant professional
experience in the field of finance or budget.

» Knowledge of accounting software.
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» Proficiency in MS software, especially Excel.

5. Desirable Qualifications and Experience

» Excellent analytical, research and problem-solgikigjs.

» Good working knowledge of NAVISION.

» Knowledge of EU financial regulations.

* International experience, particularly in crisisas with multi-national and international orgaricsad.

Language skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)

*** The availability of this position is pending decision on selection and recruitment of the preserihcumbent for
another post.
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Position Name: Employment Regime: Post Category for Contracted:

Verification Officer Seconded/Contracted Mission Support - Management Levgl
(MSML)

Ref. Number: Location: Availability:

MA 100 Bamako As soon as possible

MA 101

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Head of Mission EU CONFIDENTIAL No

1. Reporting Line
The Verification Officer reports to the Head of Biisn.

2. Main Tasks and Responsibilities

* To perform, in coordination with the Finance Unitdaother Units/Offices of the Mission, ex-ante
checks put in place by the Authorising Officer msgible for verifying the operational and financial
aspects of each operation.

» To control that each expense is in line with cidtenf eligibility as well as with the requirements
referred to in the applicable regulations, for eglamthe Financial Regulations, Guide to Missions,
European Commission’s Communication related tethployment of international and local staff etc.

* To verify, in accordance with the provisions of tee-post regimen, that the Mission procurement
procedures are conducted in line with the ruleshef Practical Guide to Contract Procedures for EC
External Actions.

* To define and implement, with the aim of informipgpject managers and task officers from various
areas of the Mission, a regular training scheduoléhe authorising and validation process.

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

» To undertake any other related tasks as requegtdtbline Managers.

3. Mission Specific Tasks and Responsibilities
N/A

4. Essential and Qualifications Experience

» Successful completion of University studies ofeatst 3 years attested by a diplo@R a qualification
at the level in the National Qualifications Framekvavhich is equivalent to level 6 in the European
Qualifications FrameworlOR a qualification of the first cycle under the frammek of qualifications of
the European Higher Education Area e.g. Bachetlatgee. The qualification should be in one of the
following fields of expertise: Law, Audit, EconorsicFinance, Accounting or Banking and Insurance;
AND

» After having fulfilled the education requirements,minimum of 5 years of relevant professional
experience.

5. Desirable Qualifications and Experience

» Excellent analytical, research and problem-solikitjs.

» Ability to operate spread sheets, or PC-based hudgeounting or human resource systems.

» Good knowledge and/or experience in strategic mamagt and/or public administration.

* International experience, particularly in crisiea@s with multi-national and international organdsad.
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Language Skills

Language/Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category for Contracted:

Transportation Assistant Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. number: Location: Availability:

MA 114 Bamako As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

Human Resources equivalent

1. Reporting Line
The Transportation Assistant reports to the Chig¢duuman Resources.

2. Main Tasks and Responsibilities

* To manage the purchase of tickets and flight redems, bookings and accommodation confirmations

for the staff member’s official travel.
» To ensure that the most effective travel connestame used.
» To provide the shortest and most economical adwesiestination and identify alternative routings if
cost exceed established limits.
* To keep updated the travel activities records vatfards to the procured air tickets and hotel bayski
* To liaise with Finance Office on function’s budgeid obligations.

* To prepare the needed documentation for Procureawiun for contracts to be managed by Human

Resources Office.
» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi
* To prepare reports and analysis as required.
* To undertake any other related tasks as requegttel ine Managers.

3. Mission Specific Tasks and Responsibilities

* To counsel staff members on the preparation of thjyissues and to advise on most effective travel

arrangements.
» To liaise with airlines representative, travel ageand hotels for all booking and billing-relatedues.
» To evaluate services provided by the airlines carigsaand travel agencies.
» To contribute to the elaboration of Standard Opana®rocedures.

4. Essential Qualifications and Experience
Level of secondary education attested by diplomagiaccess to post-secondary educatfadbD
Atfter fulfilling the education requirements, a nimim of 5 years of relevant professional experience.

5. Desirable Qualifications and Experience
Experience in professional travel planning withinrline Company and/or Travel Agency.
International experience, particularly in crisisas with multi-national and international orgaricsad.
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Language skills

Language/Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Procurement Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. Number: Location: Availability:

MA 115 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or No

Procurement equivalent

1. Reporting Line
The Procurement Officer reports to the Chief ofdarement.

2

. Main Tasks and Responsibilities

To conduct procurement processes for the Missiolinin with legally established, professional and
transparent procurement policies and procedur&siafpean Commission legislation and regulations.
To assist and advise the Chief of Procurement ldlegdl issues related to the procurement cyclangfr
the strategic planning to contract).

To provide assistance to the Mission departmenésect with all contracting and procurement matters
and procedures.

To develop professional relationships and work rnEaghip with European Commission and EEAS
(CPCC and the Security Department) in the fielgraicurement for the Mission.

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

Works in close cooperation with the requesting wuroh the procurement related aspects of the
implementation of the Mission’s mandate and acdésit

Carries out procurement and contracting processes.

Assists in the development of internal Mission pireenent procedures.

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 3 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degf@R equivalent and attested police and/or military
education or training or equivalent raf§iD

After having fulfilled the education requirements, minimum of 4 years of relevant professional
experience.

5. Desirable Qualifications and Experience

Experience in using legally established professiand transparent procurement policies and proesdur
in accordance with EU legislation and regulations.

Experience in financial management of tenderingcgsees and audits, preferably including EU
procedures.
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Language Skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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Position Name: Employment Regime: Post Category for Contracted:

Logistics Warehouse Assistant Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. Number: Location: Availability:

MA 116 Bamako As soon as possible

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:

Mission Support/ EU CONFIDENTIAL or Yes

Logistics equivalent

1. Reporting Line
The Logistics Warehouse Assistant reports to thgidtics Officer.

2. Main Tasks and Responsibilities

* To be responsible for organising and managing thikekaouse daily operations.

» Toinspect received materiel and certify the acoee or rejection of the items.

» To confirm that the quantity and quality (technispécifications) is as described in the contractipase
order and that the items are free of damage.

* To ensure that all received materiel are propedyified and processed within the warehouse after
receiving and inspection.

» To perform storage operations, labelling of theeessand of the shelves from the warehouse.

» To deposit items in the appropriate storage lonadind maintain appropriate location documentation.

* To maintain appropriate documentation for all theretouse operations (receiving, issuing, shipping,
write-off, obsolete, unserviceable etc.).

* To protect items and assets from damage and legsrming location and inventory surveys.

» To prepare reports and make recommendations asgayen logistics matters related to the warehouse
(supply chain).

» Toidentify and report on lessons learned and joesttices within the respective field of resporigibi

* To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

» To prepare and initiate requisitions for warehawggenishment stocks.

» To separate items for stock replenishment fromeaHosimmediate issue.

* To initiate the write-off and disposal procedures Mission’s items and assets in accordance with EU
rules and with Mission's Standard Operating Proeesiu

» To keep records of all warranty documentation.

* To ensure that all transactions for property shalsupported by appropriate documentation in tha fo
of vouchers or other relevant documents.

» To record the receipt, issue, shipping, disposaliseability and/or unserviceability, obsoletetexoff
or surplus of property.

» To draft technical specifications for logisticsnite/ assets and to provide these specification ¢o th
Logistics Officer for further actions (e.g. markesearch, launch a new tender etc.).

* Torespect and apply the safety rules and alstréfeghting procedures within the warehouse area.

4. Qualifications and Experience

» Level of secondary education attested by a diplgiviag access to post-secondary educatiaxd

» After fulfilling the education requirements, a nmmim of 5 years of relevant professional experience.

 Sound knowledge of current technologies and praesddor Warehousing and Supply Chain
Management.
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5. Desirable Qualifications and Experience

» Proficiency in use of standard Microsoft Office kage, maintenance related software and data entry
processes, knowledge of logistics databases aedtiony procedures.

» International experience, particularly in crisiea@s with multinational and international organisadi

Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)

68 /74



Position: Employment Regime: Post Category for Contracted:

Armed Protection Team Leader Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location: Availability:

MA 117 Bamako As soon as possible

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third

Security/ EU SECRET States:

Armed Protection Unit No

1. Reporting Line
The Armed Protection Team Leader reports to théoBdfission Security Officer (SMSO).

2. Main Tasks and Responsibilities

* To manage the armed protection security set upeoEIJCAP Sahel Mali staff in coordination with the
Host government armed protection forces assignéuktiMission protection.

» To be responsible for planning and execution ofr@ienal Armed Protection (A/P) operations, in line
with the firearms policy stated in the OPLAN.

» To carry out daily administration and operationalhping for the Armed Protection Team (APT).

» To assist in the oversight of all APT staff, prdmiglinstructions, support and assistance as redjuire

* To develop Mission A/P policies and procedures Bnguhey are followed and updated or amended
when necessary.

* To provide comprehensive procedural documents rgpect to A/P activities and a clear understanding
of the legal framework of the firearms policy.

* To participate in preparing and conducting fireatraging for the APT.

* To provide personal security advice to members@farganisation.

* To identify Mission staff's personal security tiaim needs and to ensure development and delivery of
necessary training.

* To maintain a high operational effectiveness andpgent husbandry of all associated equipment under
their control.

» To develop professional contacts with the localigagl military and security managers of other
international organisations.

* To liaise with civilian and military organisatiofisr an assessment of current and possible futueat

» To carry out threat assessments to ensure appiegaaurity measures are put in place, in a tiraaly
effective manner.

* To undertake any other job related tasks as reegidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities
e Authorised to carry and issued a personal weaped fts purposes of self-defense.

4. Essential Qualifications and Experience

» Successful completion of University studies ofestst 3 years attested by a diploma at Bachelwes le
OR equivalent to level 6 in the European QualificaioFramework and the first cycle under the
framework of qualifications of the European Highducation AreaOR equivalent and attested
police/military education or training or equivaleank; AND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience, in the military, police or securityldie

* A minimum of 3 years' experience as a Team Leadtrd military/police or security field.

* Trained in basic life support (medical training).
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Pistol & Rifle Instructor certification/accreditati from a recognised institution.

Advanced driving training (defensive driving).
Ability to operate a variety of communication syate

5. Desirable Qualifications and Experience
A minimum of 10 years of relevant professional elgece in firearms training.
Ability to contribute creatively to the developmaftsecurity strategies and procedures.
Trained and certified in close protection technig(tbeory and practice).
Ability to perform under stress and in difficulrcimstances.
Validated license for armoured vehicle or civili@dnving licence class C.
International experience, particularly in crisisas with multi-national and international orgaricsad.

Language Skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

Desirable

Mandatory

Desirable
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Position: Employment Regime: Post Category for Contracted:

Armed Protection Operator Seconded/Contracted Mission Support - Assistant Level
(MSAL)

Ref. Number: Location: Availability:

MA 118-128 (11 positions) Bamako As soon as possible

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third

Security/ EU CONFIDENTIAL States:

Armed Protection Unit No

1. Reporting Line
The Armed Protection Operator reports to the Savlission Security Officer (SMSO).

2. Main Tasks and Responsibilities

To be responsible for operational Armed Protectfftf) operations.

To contribute to the armed protection securityugeof the EUCAP Sahel Mali staff.

To provide personal security advice to member$i@forganisation.

To assist in identifying staff's personal secutigning needs and to assist in developing and/eiefig
necessary training, under the supervision of tamtkeader of the Armed Protection Team (APT).

To carry out daily administration and operationahping for daily A/P activities.

To provide comprehensive procedural documents reithect to A/P activities.

To maintain a high operational effectiveness andipggent husbandry of all associated equipment
under their control.

To develop professional contacts with the localigegl military and security managers of other
international organisations.

To liaise with civilian and military organisatiorfer an assessment of current and possible future
threats.

To aid in the development of Mission A/P policiesdaprocedures ensuring they are followed and
updated or amended when necessary.

To carry out threat assessments to ensure appi@pgaurity measures are put in place, in a tiraety
effective manner.

To undertake any other job related tasks as reggidstthe Line Managers.

3. Mission Specific Tasks and Responsibilities

Authorised to carry and issued a personal weapsed for purposes of self-defense.

4. Essential Qualifications and Experience

Successful completion of the secondary educatitested by a diploma, complemented by Police or
Military training; AND

After having fulfilled the education requirements,minimum of 5 years of relevant professional
experience, in the military, police or securityldie

Trained in basic life support (medical training).

Advanced driving training (defensive driving).

Ability to operate a variety of communication syste

5. Desirable Qualifications and Experience

Ability to perform under stress and in difficulrcumstances (hostile situation experience).
Discreet, diplomatic and flexible.
Trained and certified in close protection techngj(tbeory and practice).
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» Validated license for armoured car or civilian déiniy license of category C.
» International experience, particularly in crisisas with multi-national and international orgarisas.

Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Armed Protection Seconded/Contracted Mission Support - Assistant Level
Instructor/Armourer (MSAL)

Ref. Number: Location: Availability:

MA 129 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Security/ EU CONFIDENTIAL States:

Armed Protection Unit No

1. Reporting Line
The Armed Protection Instructor/Armourer reportsh® Senior Mission Security Officer (SMSO).

2. Main Tasks and Responsibilities

» To support, assist and advise the SMSO on allitrgiand evaluation issues pertinent to firearms
regarding Armed Protection Team.

* To assist in the conceptual development of intesta@idards and guidelines for firearms training.

* To plan, organise and deliver firearms training.

* To produce training materials.

* To evaluate and prepare summaries and analytigairtee on weapons/firearms training activities
document and ensure proper record of shootingitighaind tests, including use of ammunition.

» To conduct regular assessment of weapons handiidiglaooting skills of armed Mission staff, as well
as perform their certification and recertificatahere applicable.

* To ensure firing sites/ranges are maintained inrdggired conditions, taking into consideration the
security and safety standards relevant to shoatanging.

» To coordinate the use of available shooting ranges.

» To facilitate the smooth and accountable operatafnihe Mission designated armouries, to assist in
identifying Mission armoury needs and provide tecAhsupport in his/her area of responsibility to
staff members.

 To conduct technical assessment of Mission ownedpames and firearms and to ensure a high
operational effectiveness and equipment husbanfirgllosuch associated equipment under his/her
control.

» To maintain relevant Health and Safety principtessilation to the areas of his/her responsibility.

» To facilitate training needs analysis and revieywsrudirection, in relation to the Mission's usdate
policy, and firearms training in compliance withetiMission OPLAN and Standard Operating
Procedures.

» To coordinate import and export procedures ofieafms and ammunition into/from the Mission area.

« To draft technical specifications/terms of refemerfor procurement activities in his/her area of
expertise, participating in the evaluation of tensdes required.

» To undertake any other job related tasks as regdiésstthe Line Managers.

3. Mission Specific Tasks and Responsibilities
* Authorised to carry and issued a personal weaps®d tor purposes of self-defense.

4. Essential Qualifications and Experience
* A level of secondary education attested by a diplooomplemented by Police or Military Training;
AND
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After having fulfilled the education requirements,minimum of 5 years of relevant professional
experience, in the military, police or securityldie

Training in teaching and maintenance of the Missiamed firearms, such as HK G36 rifles and Glock
pistols.

Pistol & Rifle Instructor certification/accreditath from a recognised institution.

Excellent knowledge of applicable internationalnsi@rds/best practices and human rights regulations
relevant to the use of firearms and use of force.

Excellent technical knowledge of side arms and loagelled weapons.

5. Desirable Qualifications and Experience

A minimum of 10 years of relevant professional eigrece in firearms training.
Training in teaching and maintenance of the Mis©amed weapons systems, such as HK G36 rifles
and Glock pistols.

Experience delivering training to an internatioaatlience.

Excellent knowledge and proven skills in the aréadelivering firearms training, including a high
standard of physical fithess.

Discreet, diplomatic and flexible.

Ability to perform under stress and in difficulrcimstances.

Validated license for armoured vehicle or civilidnving licence class C.

International experience, particularly in crisiseas with multi-national and/or international
organisations.

Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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