Annex

Under-Secretary-General for Global Communications (DPI)
The Under-Secretary-General for Global Communications leads the United Nations
Department of Public Information (DPI) under the authority of the Secretary-General.
The Under-Secretary-General is responsible for creating and implementing the United
Nations’ global communications strategy to ensure the work of the Organization is
responsibly, meaningfully and powerfully communicated to global audiences in
multiple languages. He/she ensures DPI’s platforms, distribution tools and outreach
capabilities are designed to have the strongest possible impact with the broadest
possible audience. The Under-Secretary-General leads efforts to build and coordinate
messaging and content from the UN system around the world, shining a spotlight on
situations of importance and ensuring recognition of the UN’s impact in serving people
and working for development, peace and human rights. He/she will lead global
campaigns on critical issues of priority for the Organization.
Further information on DPI is available on the following website:
http://www.un.org/en/sections/department-public-information
The Secretary-General is seeking an individual with the following:
•
•
•
•
•
•
•
•
•
•
•
•

Recognized leader in strategic communications and media;
Track-record in managing large media organizations/operations;
Experience in transforming teams, preferably international, and in bringing
about meaningful reform;
Deep knowledge of digital media environment and its integration into a global
communications strategy;
Experience in developing strategic media partnerships;
Recognized experience in leading global campaigns;
Editorial experience in shaping narratives and building compelling multimedia
content for important targeted audiences;
Excellent understanding of digital distribution channels;
Strong and persuasive public speaker;
Profound knowledge of global affairs and the United Nations;
Work experience in a multilateral organization or government institution would
be desirable;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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Special Representative of the Secretary-General for Children and Armed Conflict
(SRSG/CAAC)
The mandate of the Special Representative of the Secretary-General for Children and
Armed Conflict was created by the General Assembly (Resolution A/RES/51/77) following
the publication, in 1996, of a report by Graça Machel titled the “Impact of Armed Conflict
on Children”. Her report highlighted the disproportionate impact of war on children and
identified them as the primary victims of armed conflict. The role of the Special
Representative for Children and Armed Conflict is to strengthen the protection of children
affected by armed conflict, raise awareness, promote the collection of information about
the plight of children affected by war and foster international cooperation to improve their
protection. The Special Representative reports yearly to the General Assembly and the
Human Rights Council and raises challenges faced by children in war to political bodies,
such as the United Nations Security Council, as well as relevant Governments to maintain a
sense of urgency amongst key decision makers as well as to secure political and diplomatic
engagement.
Further information on the Special Representative of the Secretary-General for Children and
Armed Conflict is available on the following website: https://childrenandarmedconflict.un.org/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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Special Representative of the Secretary-General on Sexual Violence in Conflict
(SRSG/SVC)
The Special Representative of the Secretary-General on Sexual Violence in Conflict
(SRSG/SVC) serves as the United Nations’ spokesperson and political advocate on
conflict-related sexual violence, and is the chair of the network United Nations Action
against Sexual Violence in Conflict. The Office was established by Security Council
resolution 1888 (2009), one in a series of resolutions which recognized the detrimental
impact that sexual violence in conflict has on communities, and acknowledged that this
crime undermines efforts at peace and security and rebuilding once a conflict has ended.
These resolutions signal a change in the way the international community views and
deals with conflict-related sexual violence. It is no longer seen as an inevitable byproduct of war, but rather a crime that is preventable and punishable under international
human rights law.
Further information on the Special Representative of the Secretary-General on Sexual Violence
in Conflict is available on the following website: http://www.un.org/sexualviolenceinconflict/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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High Representative for the Least Developed Countries, Landlocked Developing
Countries and Small Island Developing States (UN-OHRLLS)
The High Representative is accountable to the Secretary-General. The High Representative
is responsible for the overall direction, supervision and management of the Office in the
implementation of its mandates and approved programme of work. The High Representative
engages in high-level consultations with Member States, organizations of the United Nations
system, multilateral financial institutions and civil society groups, and assists the General
Assembly and the Economic and Social Council in their reviews and assessments of progress
achieved in the implementation of the above-mentioned programmes of action for the three
groups of countries.
Further information on UN-OHRLLS is available in the Secretary-General’s Bulletin
ST/SGB/2007/7 and on the following website: http://unohrlls.org/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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Executive Secretary of the Economic Commission for Europe (ECE)
The Executive Secretary is accountable to the Secretary-General. The Executive Secretary
is responsible for all the activities of ECE, as well as its administration; provides the
Secretary-General with advice and support on economic matters relating to the ECE region,
in particular to countries with economies in transition; maintains contacts on behalf of the
Secretary-General with individual Governments or groups of countries in the field of
economic cooperation; directs substantive support and Secretariat services to the
Commission and its subsidiary organs, as well as to the Economic and Social Council and
to other departments/offices of the United Nations Secretariat, specialized agencies and
intergovernmental organizations. The Executive Secretary also maintains contacts with
non-governmental organizations and the media and coordinates with other United Nations
bodies active in the economic and social fields, in particular, within the framework of the
Executive Committee for Economic and Social Affairs.
Further information on ECE is available in the Secretary-General’s Bulletin
ST/SGB/2008/9 and on the following website: https://www.unece.org/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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Executive Secretary of the Economic and Social Commission for Asia and the
Pacific (ESCAP)
The Executive Secretary is accountable to the Secretary-General. The Executive Secretary
is responsible for all the activities of ESCAP and its administration and for ensuring that the
regional commission plays a major role in the development of the region and promotes the
adoption of an appropriate strategy for the fulfilment of that role; discusses substantive issues
and concerns of the Commission with member and associate Member States, departments and
offices of the United Nations Secretariat, specialized agencies, intergovernmental and
nongovernmental organizations and other bodies, as appropriate; and assists, advises and
keeps the Secretary-General informed on matters concerning the Commission and carries out
any special tasks that may be assigned to him or her by the Secretary-General.
Further information on ESCAP is available in the Secretary-General’s Bulletin
ST/SGB/2005/11 and on the following website: http://www.unescap.org/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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Executive Secretary of the Economic and Social Commission for Western Asia
(ESCWA)
The Executive Secretary of ESCWA is accountable to the Secretary-General. The
Executive Secretary is responsible for all the activities of ESCWA and its
administration; assists and advises the Secretary-General on matters concerning
economic and social development in Western Asia and acts as a focal point in the
Secretariat on matters concerning the economic and social development of the
region. The Executive Secretary represents the Secretary-General on special
assignments relating to issues of economic and social policy on Western Asia; identifies
broad strategies for the development and implementation of the programme of work of
ESCWA and maintains close contact with representatives of Member States and
associate Member States, departments and offices of the United Nations Secretariat,
other intergovernmental organizations and non-governmental organizations. The
Executive Secretary is responsible for the security of United Nations personnel,
premises and assets within the ESCWA compound and for the implementation of the
security and safety policies of the Organization.
Further information on ESCWA is available in the Secretary-General’s Bulletin
ST/SGB/2010/7 and on the following website: https://www.unescwa.org/
The Secretary-General is seeking an individual with:
•

•
•
•
•

•

Demonstrated leadership experience with strategic vision and proven skills in managing
complex organizations, such as an intergovernmental, international non-governmental or
multinational private sector entities;
Proven track record of accomplishments at the regional, national or international level;
Demonstrated ability to work harmoniously in a multi-cultural team and establish
harmonious and effective working relationships both within and outside the organization;
Ability to build consensus and stimulate effective campaigns among a broad spectrum of
people and organizations;
Demonstrated creativity and proven ability to propose new ideas and lead on new ways
of doing things in a manner that is not bound by current thinking or traditional
approaches;
High commitment to the values and guiding principles of the United Nations and
familiarity with the United Nations system, including peacekeeping, human rights,
humanitarian and development settings and challenges.
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