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Annex 1

EU Border Assistance Mission for the Rafah Crossingoint
(EUBAM Rafah)
1-2016 Call for Contributions

Organisation: EUBAM Rafah
Job Location: Ramat Gan — Israel
Emp_loyment As indicated below
Regime:
Ref.: | Name of the Post: | Location: | Availability:
Job Titles/

Seconded (1)

OPS4| Integrated Border Management Expert | Ramat Gan QL2816
Friday 8 July 2016 at 17:00 hours (Brussels time)

Vacancy Notice:

Deadline for
Applications:
E-mail Address to
send the Job
Application Form
to:

cpcc.eubamrafah@eeas.europa.eu

For more information relating to selection and uéanent, please contact the Civilian
Planning and Conduct Capability (CPCC):
Information: Mr Joern Laursen
cpcc.eubamrafah@eeas.europa.eu
+32 (0)2 584 32 89

Seconded Personnel For seconded positions, only personnel nominatisteived through official
channels from EU Member States will be consideEd. Member States will bear all personnel-related
costs for seconded personnel, e.g. salaries, mextiearage, travel expenses to and from the Misaiea
(including home leave) and allowances other thasdhpaid according to the Council documents 7291/09
(10 March 2009) and 9084/13 (30 April 2013).

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisextending the Mission
mandate and approving the appropriate Budgetarad¢intatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatM&nber States propose candidates for the following
international expert position for EUBAM Rafah, aatiog to the requirements and profiles describddvine

A. Essential Requirements

EU Member States are requested to ensure thatotlmsviing essential requirements are strictly med an
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenship of an EU Member State.

Integrity — The candidates must maintain the highest standsdrgdsrsonal integrity, impartiality and self-
discipline within the Mission. Candidates are ntiveed to provide or discuss any information or giment
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as a result of access to classified and/or seasiiformation relating to the Mission or respectiagks and
activities. The candidates shall carry out theifeduand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatkilis sand the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support and with unpredictable workirauts and a considerable workload. They must hawe th
ability to work professionally as a member of antedn task forces and working groups with mixed
composition (e.g. civilian and military staff) abe able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake arsr attiministrative tasks related with the
competencies, responsibilities and functions ofrédspective position within the Mission, as requiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principe,
under the normal age of retirement in EU MembeteSta

Language Skills — Mission Members must be fullffuent in written and spoken English. Report writing
skills are especially needed. Knowledge of Aralsielebrew will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-arailessential. Knowledge of other IT
tools will be an asset.

Education — European Qualifications Framework (E&F)

Driving Licence — The candidates must be in possession of a valruding Mission area - civilian driving
licence for motor vehicles (Category B or equivilehey also must be able to drive any 4-wheelalri
vehicle. (Category C or equivalent is now requitedirive armoured vehicles in Israel, and it isréfore
highly desirable).

Serious deficiencies in any of these essentialireaqents may result in repatriation/termination tioé
secondment/contract.

B. Recommendable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedthe Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30@).

Knowledge of the Middle East— The candidates should have a good knowledgeeohistory, culture,
social and political situation of the region; andoaknowledge of the police, judiciary and governtaé
structures (distinct advantage).

Training and Experience —The candidates should have attended a Civilian<kienagement Course or
have participated in a CSDP Mission (desirable).

! common European Framework of References for Larggiag

2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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C. Essential Documents for Selected Candidates

Passport— The support of the EU Member States is strongtpmemended in the issuance of a Diplomatic
Passport for Mission Members. This is to facilitatel afford appropriate operational freedoms of enoent
within the Mission area (including both Israel aRil).

Visas— The Mission shall facilitate the obtaining o$as for selected personnel with EU citizenship dhee
Mission Members have been deployed in the courftherefore a visa prior to the deployment is not
required.

Required Security Clearance (PSC)- The selected candidates will have to be in @ssse of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptidts.
seconded experts, the original certificate of tagomal security clearance or a proof of the ititia of the
process must accompany them upon deployment. AtcdsidCI will be limited to RESTRICTED until the
issuance of their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa ehlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an ex¢éensedical examination and be

certified medically fit for Mission duty by a comjeat authority from the EU Member States . A copthis
certification must accompany deployed secondecdpes.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipPrations in compliance with UNSCR 1325. The
CPCC encourages the EU Member States and Europstitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usirge tstandard Application Form
(Annex 2) to be returned in Word format, and intdizgawhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel tos&zs/Mission Headquarters for interviews, the EU
Member States will bear any related costs.

The selection of candidates who are working forepthiviian CSDP Missions at the time of their
application will be subject to an impact assessn®hihg into account the operational needs of t&®E
Missions concerned.

Information on the Outcome— The EU Member States will be informed about thizome of the selection
process after its completion.

E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the gples set out in the Operation Plan (OPLAN).

SECONDED POSITION
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Position Name Employment Regime

Integrated Border Management Exp | Seconded

Ref. Number: Location: Ramat Ga Availability:
OPS: 01Aug 2016
Component/Department/Unit: Level of Security Clearance

Operation Section EU SECRET

Reporting Line:

The Integrated Border Management Expert reportisedliead of Mission.

Main Tasks and Responsibilities:

To coordinate EUBAM Operation section, by taskimgl @roviding guidance to the Operational staff in
implementing the Mission mandate;

To coordinate and monitor the implementation of thain Palestinian Authority (PA) strategies on
border and customs related issues;

To design and coordinate the implementation of Mission's operational plan to support the PA
counterparts in improving inter/intra-agencies amdrnational cooperation;

To design and coordinate the implementation of mprehensive and tailored made Training Plan on
Integrated Border Management;

To support the Planning & Evaluation staff in pnépg the Mission Implementation Plan (MIP) and in
providing information to monitor and report Missiaativities (Weekly, Monthly, and Six-monthly) and
non-routine reports (Special Reports and Incidedrts);

To liaise with counterparts and stakeholders omaimsal border issues;

To assist and support the Mission in the implententaof the EUBAM — PA Joint Redeployment Plan
in case of reactivation, including the preparatbrelated training activities;

To coordinate with other EU and other Internationgjanisations in order to create synergies with
current and future projects on border related ssue

To maintain operational border related networkibgra appropriate level, with local and internationa
key stakeholders;

To coordinate the organisation of visits to the &8#ip;

To maintain situational awareness and collect médion on the political, security and social coiodis;

To represent the Mission at an appropriate level apon instruction by the HoM, in meetings,
discussions and consultation with relevant local iaternational counterparts;

To compile, assess and collate information, gathémethe course of networking and representation
activities, visits to the Gaza Strip and from othglevant internal and external sources, in thenfof
cohesive and relevant reports for internal andreateaudiences;

Undertake any other tasks requested by the Linealylam

Education and Experience:

Essential

Successful completion of university studies ofeaisk 3 years attested by a diploma at Bachelwes de
equivalent to level 6 in the European Qualificati¢iramework and the first cycle under the framework
of qualifications of the European Higher Educatioea

OR

Equivalent and attested police or/and military edion or training or an award of an equivalent rank
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AND

After having fulfilled the educational requirements minimum of 10 years of solid professional
experience in IBM strategies and border relatedeissit different levels of responsibility and iffefient
areas of expertise including border management.

Specification of Education and Experience

The above mentioned university degree must be leaat one of the following fields of expertiselib®
Sciences, International Relations, Law, Social 1&ms, Business/Public Administration, Law
Enforcement or other relevant field,;

Solid proven experience on IBM and border policglifferent levels of responsibility and in diféert
areas of expertise including border management;

Strong managerial skills in drafting plan and camating operational activities;

Demonstrable experience in implementation of BoRlgice training including a proven ability to sort
synthetize and condense information;

Proven ability to engage with senior officials leglecision makers;

Proven ability in drafting read-outs, notes, repocorrespondence and presentations;

Proven ability to establish priorities and to plaoordinate work.

Desirable

Experience in pedagogy and coaching;
Management experience in an international orgaoisat
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