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Annex 1

European Union Police Mission in Afghanistan

(EUPOL Afghanistan)
2-2016 Call for Contributions

Organisation: EUPOL Afghanistan
Job Location: Kabul
Employment As indicated below
Regime:
Ref.. | Name of the post: | Location:] Availability:
Seconded/Contracted (2)
A Deputy Senior Mission Securi ASAP -
KA-C-12 Officer (D/SMSO) Kabul 31 Dec 2016
. . . ASAP -
KA-C-30 Mission Security Officer (MSO) Kabul 31 Dec 2016
Job Titles / Seconded (5)
Vacancy
notices: + | Press and Public Information Offic 02 Aug-
KA-C-09" | ippi0) Kabul | 31" pec 2016
KA-C-15* | Mission Security Analyst Officer Kabul 02 Aug-
31 Dec 2016
. . . 02 Aug-
-P. *
KA-P-45 Chief of Police Teams Unit Kabul 31 Dec 2016
Police Adviser CrimdManagemen 02 Aug-
-P- *
KA-P-59 College (Team Leader) Kabul 31 Dec 2016
BSEHuman Resources (HR) a 01 Ju-
BSE-C-OL | A gministrative Adviser/Officer Brussels | 31 pec 2016
Deadllng for. 25 May 2016 at 17:00 hours (Brussels time)
applications:

E-mail Address
to send the Job

Application
Form to:

cpcc.eupolafghanistan@eeas.europa.eu
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For more information relating to selection and witanent, please contact the
Civilian Planning and Conduct Capability (CPCC)
Information: Mr Juho SARKILA
cpcc.eupolafghanistan@eeas.europa.eu
+32 (0)2584 24 75

*Pending approval from the seconding Member State.

Seconded Personnel For seconded positions, only personnel nomingati@teived through official
channels from EU Member States/contributing thitdt&s (contributing States) will be considered.
Contributing States will bear all personnel-relatax$ts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea @ncluding home leave) and allowances other tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accaytin
the Council documents 7291/09 (10 March 2009) @&&#a.3 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orantractual basis as required
through an employment contract. The employmentrachivith the Mission establishes the conditions of
employment, rights and obligations, remuneratidigwances, travel and removal expenses and the
applicable high risk insurance policy.

Documents supporting educational qualifications amatk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languay
accordance with the European Commission Guidefmelsifelong Learning, which ensures transparency
in higher education and fair and informed judgersetttout qualifications.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisigpraving the
appropriate Budgetary Impact Statement and avétlabf the post due to the restructuring procéhs,
duration of the deployment should as indicatedaichgob description.

Living and working conditions- Please be informed that the EUPOL Mission to Afgstan is a Non-
family mission and that accommodation and workiia camp with very limited freedom of movement.

The Civilian Operations Commander requests thattributing States propose candidates for the

following international expert positions for EUPOAfghanistan, according to the requirements and
profiles described below:

A. Essential Requirements

Contributing States are requested to ensure tlealbtlowing essential requirements are strictly rmed
accepted in respect of civilian international expén the Mission.

Citizenship —Citizenship of an EU Member State or of a contiifgithird State (Canada, New Zealand,
Norway and Serbia).

Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and
self-discipline within the Mission; they are notiomled to provide or discuss any information or
document as a result of access to classified arg#psitive information relating to the Mission or
respective tasks and activities; they shall cautytioeir duties and act in the interest of the Miss
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Negotiation Skills — The candidates must have excellent negotiatingsskihd the ability to work
professionally in a stressful and diverse enviramme

Flexibility and Adaptability — The candidates must be able to work in arduouditions with a limited
network of support and with unpredictable workirguts and a considerable workload. They must have
the ability to work professionally as a member d@éam, in task forces and working groups with mixed
composition (e.g. civilian and military staff). Edole to cope with extended separation from familg a
usual environment.

Availability — The candidates must be able to undertake any atfreiistrative tasks related with the
competencies, responsibilities and functions ofrédspective position within the Mission, as requibs
the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehimh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenwent, selected personnel should, in principée,
under the normal age of retirement in contributtgtes.

Language Skills — The candidates must be fully fluent in written ambken English. Report-writing
skills are especially needed. Knowledge of loaablages will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-syatlems are essential. Knowledge
of other IT tools will be an asset.

Education — European Qualifications Framework (E&F)

Driving Licence — The candidates must be in possession of a valtlading Mission area — civilian
driving licence for motor vehicles (Category B ajuévalent). They also must be able to drive any
4-wheel-drive vehicle. Category C driving licence desirable or as specified in the respective job
description.

Serious deficiencies in any of these essentialireapents may result in repatriation/terminationttod
secondment/contract.

B. Recommendable Requirements

Knowledge of the EU Institutions— The candidates should have good knowledge oEthénstitutions
and international standards, particularly relatedhie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence PolicgD®).

Knowledge of the Mission Area— The candidates should have good knowledge ofiiftery, culture,
social and political situation of the region as Iveel knowledge of the police, judiciary and goveemtal
structures.

Training and Experience —The candidates should have attended a Civilian<Cksnagement Course
or have participated in a CSDP Mission.

! Common European Framework of References for Largglag
2 https://ec.europa.eu/ploteus/content/descriptogepa
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C. Essential Documents for Selected Candidates

Passport— The selected candidates must obtain a passporttfiemrespective national authorities. If
possible, a Service Passport or Diplomatic Passbodid be issued.

Visas— Contributing States and Mission Members must renthat visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any transgagi,
which may be required for passage through countriemute to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Ezige

of the necessary level of Personnel Security Clesra(PSC) as specified in the respective job
description. For seconded experts, the origindifmate of the national security clearance or agbrof

the initiation of the process must accompany th@anuleployment. For contracted experts, the process
will be initiated by the Mission upon deploymentrfboth seconded and contracted experts, access to
EUCI will be limited to RESTRICTED until the issussof their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa wdlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also must
be vaccinated according to the required immunigatfor the Mission area.

Medical Certificate — The selected candidates should undergo an exéemsdical examination and be

certified medically fit for Mission duty by a comjeat authority from the contributing State. A capfy
this certification must accompany deployed secofubedracted personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages contributing States and Europesitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usiing tstandard Application Form
(Annex 2) to be returned in Word format, and intlitawhich position(s) the candidate is applying fo

Selection Process- The most suitable candidates will be shortlisked, if needed, interviewed in
Brussels, at the Headquarters of the Mission, bC\6F phone before the final selection is made. If
seconded candidates are required to travel to Blaiblission Headquarters for interviews, the
contributing State will bear any related costs.

The selection of candidates who are working foreptbivilian CSDP Missions at the time of their
application will be subject to an impact assessrtakinhg into account the operational needs of t8®E
Missions concerned.

Information on the Outcome — The contributing States and contracted candidéeglying for

seconded/contracted positions) will be informeduakithe outcome of the selection process after its
completion.
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E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the gles set out in the Operation Plan (OPLAN). Based
the outcome of the experimental phase regardingirigapositions, reporting lines might be subjext t

revision.
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SECONDED/CONTRACTED POSITIONS

Position: Employment Regime: Post Category:

Deputy Senior Mission Security | Seconded/Contracted Expert

Officer

Ref. number: L ocation: Avalilabilit y:

KA-C-12 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Mission Securit EU SECRE’ No

Reporting Line:

The Deputy Senior Mission Security Officer (D/SMSf@ports directly to the Senior Mission Security
Officer and in his/her absence to the Head of MisgHoM) and liaises closely with the CPCC Chief of
Staff Office.

Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTl
of the Treaty on European Union:

» To assist the Senior Mission Security Officer agplace him/her in his/her absence;

* To advise the Head of Mission, Senior Mission Mamagnt and other parts of the Mission on
all security related matters that affect the Missits assets, personnel and information;

» To manage and supervise the Mission's SecuritySafdty Office/Department, as per the relevant
Annex of the OPLAN, and provides instructions angport;

e To assess the security situation and provide adaissistance, and implements measures in order to
ensure the security and safety of Mission's members

» To be responsible, in line with EU's Field Secumglicy and its supporting documents, for the
drafting, continued development, implementation apdating of the Mission Security Plan (MSP),
including provisions for relocation/evacuation allwas effective warden and movement of
personnel systems;

» To coordinate the drafting of security policies @mdcedures, related to security issues;

* To be responsible for the protection of EU classdifinformation (EUCI) within the Mission and
thereby to ensure that information is handled toadance with EU rules;

» To produce security inputs to daily SITREPs, WO®8nthly and six monthly reports and to ensure
real time reporting from potential trouble spots;

* To be responsible for the supervision of journeyagement planning and to provide timely advice
and guidance to mission members as required;

» To provide comprehensive security induction tragniom new Mission members as required;

e To ensure that regular security drills, communaratests and evacuation exercises are conducted;

» To supervise the recruitment of new staff to theditin Security and Safety Office/Department;

 To monitor and assess the security situation amtdeide security analyses, recommendations and
reports;

» To ensure that personal security advice is giveMission members as required;

» To ensure an effective system of security reviaweelation to the Mission's property and buildings
and to recommend changes if necessary;

* To identify staff training needs in security rethtreas;

» To develop professional contacts with national émforcement agencies, international organisations,
NGOs, other EU bodies and diplomatic representaiiivehe field of security;
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» To conduct, and/or directs, security reviews ofginis members' personal security requirements, and
to provide recommendations as necessary;

» To alternate with the Senior Mission Security G#fi¢SMSO), and to be available to deploy 24/7, to
provide security direction, instigate follow up iactand set priorities in order to manage effedyive
unforeseen/unexpected security events or incidents;

» To work in close cooperation with the Mission Sugp@epartment on matters related to budget and
procurement of security related equipment,tremts and services and drafts related teofs
reference;

» To ensure that all security and communicatiquipment is kept up-to-date and in a stite
operational readiness;

» To ensure that the policy on security clearancedfesion staff is correctly applied;

e To travel to High Risk areas, if required, and amauct security duties;

* To collaborate and report to CPCC Security Offic&?CC SO) on all security related matters and
ensures the adequate implementation of the CPCE& S£Uurity recommendations;

» To contribute to the identification of lessons fear

» To undertake any other tasks as required by the Hiokhe domain of his/her competency as deemed
necessary.

Education and Experience:

Essential

» Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European (ficiions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requirements,minimum of 6 years of relevant professional
experience with at least 2 years of experiencednagement level.

Specification of Education and Experience

» The above mentioned university degree must be Iaaat one of the following fields of expertise:
Security management or business administratioritigasisocial or science or international relations
with focus on security management;

» The above mentioned professional experience musichaired in the civilian, military or police
sectors and particularly in the protection of parss, facilities and assets;

e Civilian driving license class B and C is mandatory

Desirable

» Ability to work in a demanding, deadline-driven @ewnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Excellent organisational, planning, and time-manag& skills;

» Experience in planning and implementing projects;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Excellent knowledge of the Mission area and poatstcurity threats;

» Previous work experience in Afghanistan;

» Previous international experience in CSDP Missmmsulti-national/international organisations.
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Position: Employment Regime: Post Category:

Mission Security Officer Seconded/Contract Mission Suppor- Management Leve
Ref. number: Location: Availability:

KA-C-30 Kabul ASAP — 31 Dec 2016
ComponentDepartment/Unit: Security Clearance Level: Opento Contri buting Third States:
Mission Security EU SECRET No

Reporting Line:

The Mission Security Officer (MSO) reports to thengr Mission Security Officer (SMSO).

Mai

In li

n Tasks and Responsibilities

ne with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTl

of the Treaty on European Union:

To assist the SMSO in the development, implementadind updating of the Mission Security Plan
(MSP) and all supporting security and safety irttams and procedures;

To assess the security situation and to maintailatgol all security related documents;

To conduct or initiate security surveys of missiomember's personal protective security
requirements, transport security, residential dfidensecurity;

To ensure that all security and communications mgent is kept up-to-date and in a state of
operational readiness;

To conduct regular security drills, communicatieats and evacuation exercises;

To provide briefings on matters affecting the siégwand safety of mission members and to ensure all
staff is properly prepared for emergencies;

To liaise as directed and co-operate closely watiomal law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplomaficesentatives, in the field of security;

To provide comprehensive reports to the SMSO orinaidents affecting mission members and
initiates necessary follow up action with the appiate authorities;

To produce briefings and presentations relatindhitdher sphere of work for the benefit of the
mission;

To assist the SMSO in reviewing the security laral state of alert:

To assist the SMSO in the drafting of security tedaTerms of Reference for the procurement of
security equipment, contracts and services;

To provide assistance and appropriate responseaskiom members and to ensure that all necessary
actions are taken, particularly in emergency cases;

To travel to high risk areas and to conduct segadiities;

To undertake any other tasks as assigned by theCSMShe domain of his/her competency as
deemed necessary.

Education and Experience:

Essential

OR

Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European (fiaiions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

Equivalent and attested police or/and military edion or training or an award of an equivalent rank
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AND

After having fulfilled the education requirements,minimum of 4 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be Ieaat one of the following fields of expertise:
Security management or business administratioritigasisocial or science or international relations
with focus on security management;

The above mentioned professional experience musicheired in the civilian, military or police
sectors and particularly in the protection of parss, facilities and assets;

Civilian driving license class C mandatory.

Desirable

Ability to work in a demanding, deadline-driven @ewnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Firearms trained,;

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Excellent organizational, planning, and time-mamaget skills;

Experience in planning and implementing projects;

Highly resilient under mental pressure and williags to work extra hours when required;

Excellent knowledge of the Mission area and poattcurity threats;

Ability to operate Windows and Power Point appiicas, including Word processing, e-mail, and
spreadsheets (Excel);

Previous work experience in the region;

Successful completion of EU Mission Security OffiGertification Course;

Previous international experience in CSDP Missmmsulti-national/international organisations.
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SECONDED POSITIONS

Position: Employment Regime:
Press and Public Information Seconded
Officer (PPIO)

Ref. number: L ocation: Avalilabilit y:

KA-C-09 Kabul 02 Aug 2016 - 31 Dec 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Mission Management and Chief oEU SECRET No

Staff Office

Reporting Line:

The Press and Public Information Officer (PPIO)repto the Chief of Press and Public Information.

Main Tasks and Responsibilities:

To take responsibility to be pro-active in the gatien of a variety of media to produce (writing
articles, features, provide pictures, videos) tunpote the activities of EUPOL on the website ahd al
social media platforms. This includes reportingririabul;

To promote and track the EUPOL brand and the wdrkhe organisation through social media
networks. Scan and engage in online communities@mehs in the most appropriate format;

To further develop the current social media styategd policy for Mission use;

To further develop the current crisis communicatistrategy for Mission use;

To develop and maintain the crisis communicatiomparedness and skill of HoM, DHoM, selected
spokespersons, PPIO team and volunteers who supptt in crisis communications situations;

To organise media visits;

To assist in conducting and coordinating officiafiia visits according to the established protocol
rules;

To pro-actively networking with all appropriate iwetal and international stakeholders and
organisations to capture media-content suitabl&tIPOL’s use;

To draft press releases in a timely fashion anthéet agree deadlines as required, often in close
coordination with international partners and thelMo

To be personally responsible for the monthly netiestein terms of its research, drafting, editing,
layout and final delivery by deadlines set by thee€of PPIO who will have final editorial controf

the content;

To be personally responsible for the procurementlbfitems required for the press office in
consultation with the Chief of PPIO, including adiquisite paperwork in accordance with EUPOL
guidance;

To supervise, create, develop and carry out d@itlates of the intranet (Sharepoint);

To be responsible for means-testings, choosingdasiyning promotional items as well as initiating
the procurement process of those items;

To take personal responsibility for the EUPOL web$d ensure that all content is current on a daily
basis and where appropriate be creative and preeact

To be responsible for attending agreed briefingd provide accurate and timely summaries of
meetings;

To be responsible for improving and updating thistang archive for documents and pictures;

To organise roundtables with Afghan and internatianedia;

To be responsible for the drafting of the weeklpnthly, six-monthly reports;

To assist in conducting and coordinating presserentes;

To undertake any other tasks as required on behtit Chief of PPIO.
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Education and Experience:

Essential

» Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European Cliadiions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requirements,minimum of 6 years of relevant professional
experience

Specification of Education and Experience

» Above mentioned progressive professional experighoeld be in Public Information domain;
*  Web-site admin skills;

» Proficient with social media networks: Facebookjtiew, Flickr, LinkedIn, YouTube;

» Excellent analytical abilities and drafting skills.

Desirable

» Good interpersonal skills and ability to communéceffectively, establish and maintain relationships
with a variety of multi-national, international aAdghan stakeholders;

» Knowledge of political, cultural and media spedfief Afghanistan;

» Experience in crisis management missions, preferedahnected to Afghanistan;

» Adequate knowledge of the functioning of the EUpamticular the CSDP;

» Experience from working in the police/justice field

» Able to use Microsoft Publisher, Photoshop and @idditing software;

» Proficient with Microsoft Sharepoint;

» Knowledge of Dari, Pashtu;
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Position: Employment Regime:

Mission Security Analyst Officer| Seconde

Ref. number: Location: Availability:

KA-C-15 Kabul 02 Aug 2016 — 31 Dec 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Mission Security EU SECRET No

Reporting Line:
The Mission Security Analyst Officer (MSAO) repottsthe Senior Mission Security Officer (SMSO).
Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTl

of the Treaty on European Union:

To assist the SMSO in the development, implementadind updating of the Mission Security Plan
(MSP) and all supporting security and safety irgttams and procedures;

To assess the security situation and to analyselailant information;

To generate and elaborate precise and accurategapoinformation received impacting upon the
Mission, and to provide appropriate analyses asdsasnent of all pertinent information;

To produce incident based and travel security adiés;

To prepare daily, weekly, monthly security workipapers;

To prepare security incident background papers;

To produce long-term assessments and forecagte skturity situation;

To assist the SMSO in maintaining continuity ofiség information analysis efforts;

To gather comprehensive information about eventsctions that may affect the safety and security
of Mission members and assets within the Missieaar

To conduct risk analysis and threat assessmergeaurity developments in the area of operations as
well as persons and assets;

To provide briefings to new staff members on thediin's wide security situation and to ensure that
all members are properly prepared for emergencies;

To ensure the quick dissemination of security eglahformation;

To assist and support the Information Security ¢@ffiin the management of EUCI and security
clearances and to act on his/her behalf in histheence;

To conduct or initiate security surveys of Missianember's personal protective security
requirements, transport security, residential afideosecurity;

To liaise and co-operate closely with national Ewforcement agencies, International Organisations,
NGOs, other EU bodies and diplomatic representstivethe field of security;

To provide assistance and appropriate responseigsidi members and ensure that all necessary
actions are taken, particularly in emergency cases;

To undertake any other tasks as assigned by theCSMS3he domain of his/her competency as
deemed necessary.

Education and Experience:

Essential

Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European Cliadiions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area
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OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requiremengs,minimum of 4 years of relevant professional
experience.

Specification of Education and Experience

» The above mentioned university degree must be Iaaat one of the following fields of expertise:
Security engineering, international affairs, in@ional relations, political science and security
related;

» The above mentioned professional experience mustchjeired in the civilian, military or police
sectors and particularly in the protection of parsd, facilities and assets;

e Civilian driving license class C mandatory.

Security clearance
 Be in a situation to effectively hold or obtain &t-Secret security clearance in a maximum
timeframe of 6 months following the date of thedidature.

Desirable

» Ability to work in a demanding, deadline-driven @wnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Excellent organizational, planning, and time-mamaget skills;

» Experience in planning and implementing projects;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Excellent knowledge of the Mission area and poatstcurity threats;

» Previous work experience in the region;

* Firearms trained;

» Successful completion of EU Mission Security Offi@ertification Course;

» Previous international experience in multi-natidinérnational organisations.
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Position: Employment Regime:
Police Adviser Crime ManagementSeconded
College (Team Leader)

Ref. number: Location: Availability:

KA-P-45 Kabul 02 Aug 2016 - 31 Dec 2016
ComponentDepartment/Unit: Security Clearance Level: | Opento Contri buting Third States:
ANP Professionalisation and EU SECRET Yes

Training Component

Reporting Line:

The Police Adviser (Team Leader) of the Crime Mamagnt College (CMC) reports to the Chief of the
Training Unit.

Main Tasks and Responsibilities:

e To act as an adviser to the Afghan senior manageteam at the CMC lead and manage a team of
Mission Advisers and local national staff workinghin the CMC

« To maintain the strong professional relationshat #xists between the ANP Professionalisation and
Training Component and the ANP Head of the CMCeffgctive advising at a strategic level,

» To advise the senior management team at the ANP @Ménhance their strategic capacity and
capability within the CMC;

e To enhance ANP standards in the areas outlinedeathoough strategic guidance;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildty;

» To undertake any other tasks as required by thef©hthe Training Unit.

Education and Experience:

Essential

» Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European Cfiadtions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requiremengsminimum of 10 years of relevant professional
experience

Specification of Education and Experience
» Experience at a managerial level of criminal inigzdtons.

Desirable

» International experience, particularly from the @SBnd other international Missions in the crisis
areas as well as from multinational and internafianganisations is highly desirable;

* Managerial experience at a police training college;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel.
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Position: Employment Regime:

Chief of Police Teams Unit Seconded

Ref. number: Location: Availability:

KA-P-59 Kabul 02 Aug 2016 - 31 Dec 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
ANP Professionalisation and EU SECRET Yes

Training Component

Reporting Line:
The Chief of the Police Unit reports to the Depdisad of Component.
Main Tasks and Responsibilities:

* Tolead and manage all Police Unit activities amdhrategic level,

» To advise the Afghan Head of Uniform Police;

» To provide advice at a strategic level in relattonthe development and implementation of the
criminal investigation and intelligence led poligimodels, strategies and policies;

 To provide advice at a strategic level in relatimn the development and implementation of
Community policing and command and control modgttgtegies and policies;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildy;

» To assist the Afghan Head of Uniform Police in iementing an effective coordination with other
departments of the ANP as well as an effectivedioation with the judicial system;

e To undertake any other tasks as required by thdorsemanagement team of the ANP
Professionalisation and Training Component.

Education and Experience:

Essential

» Successful completion of University studies ofedst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European Cliations Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requiremengsminimum of 12 years of relevant professional
experience

Specification of Education and Experience

» Above mentioned experience must be at managemest @ working in partnership with
communities, liaising with community groups andiuduals.
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Desirable
» International experience, particularly from the @SBnd other international Missions in the crisis

areas as well as from multinational and internafi@nganisations is highly desirable;
e Good drafting and reporting skills;
» Ability to deal with potentially sensitive situatip
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Position: Employment Regime:
BSE Human Resources (HR) andseconded
Administrative Adviser/Officer

Ref. number: Location: Availability:

BSE-C-01 Kabul 01 Jul 2016 - 31 Dec 2016
ComponentDepartment/Unit: Security Clearance Level: Opento Contri buting Third States:
Head of Mission/Brussels SupparEU SECRET Yes

Element (BSE)

Reporting Line:

The HR and Administration (BSE) reports to the €bieStaff in EUPOL Afghanistan but is embedded
in the CPCC in Brussels and functionally cooperatesely with the Mission Administration Team.

Main Tasks and Responsibilities:

» To prepare the Calls for Contributions and to pgotite in its distribution;

» To participate in the recruitment, selection, dgpient and rotation of international seconded staff
coordination with the EEAS/CPCC;

» To process applications and maintain rosters atabdaes;

» To participate in the recruitment, selection anglagment of international contracted staff; process
applications and maintain rosters and databasagmepriate;

» To establish and maintain contacts with Contrilutitates facilitating the participation of their
nationals to the Mission;

» To establish and maintain contacts with Contritgittates facilitating the participation of theirrga
out assignments in management and co-ordinatiall bfiman resources related issues;

* To apply Human Resources/Personnel Policies anckBuoes;

e To advise in preparation of Job Descriptions;

* To advise in the development of Standard Operd&iogedures;

» To implement the selection staff policies and psses job applications as per CPCC rules;

» To maintain records related to the staff selection;

» To advise in preparing and managing deploymentessqnnel, contracts, letters of appointment,
contracts, reassignments, redeployments, termmatio

» To provide briefings, advice and assistance on mureaources and other administrative issues to
Member States;

» To participate in the preparation of administratietated plans and reports;

» To perform other related tasks in the BSE teansaequired by the Chief of Staff.

Education and Experience:

Essential

» Successful completion of University studies of edst 3 years attested by a diploma at Bachelor's
level - equivalent to level 6 in the European Cliaiions Framework and the first cycle under the
framework of qualifications of the European Higketucation Area

OR

» Equivalent and attested police or/and military edion or training or an award of an equivalent rank

AND

» After having fulfilled the education requirements,minimum of 6 years of relevant professional
experience
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Specification of Education and Experience
» Above mentioned professional experience shouldnbee¢ruitment, administrative and operational
aspects of human resources.

Desirable

» International experience, particularly from the @SBnd other international Missions in the crisis
areas as well as from multinational and internafi@nganisations is highly desirable;

» Excellent administrative skills and attention tdaile;

» Experience in planning and implementing projects;

» Experience in planning and supervising personrgétics.
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