EUROPEAN EXTERNAL ACTION SERVICE

European Union Rule of Law Mission in Kosovo

(EULEX KOSOVO)
1-2016 Call for Contributions

Organisation:

European Union Rule of Law Mission inKosovo (EULEX KOSOVO)

Job Location:

Western Balkans Region (Kosovo)

Employment Seconded, Seconded/Contracted
Regime:
Ref.: Name of the Post Pending Conflrmgd Total_ Availability
Vacancies | Vacancies
Seconded
EK 20006| Liaison Officer 0 1 1 ASAP
EK 20036 Joint Operations Room Sh 0 ° ° Jul 2016
Leader
EK 20038 J0|r_1t Operations Room 0 ° ° Jul 2016
Police Operator
Job Head of Planning,
Titles/Vacancy | EK 20045 Coordination and 0 1 1 Jul 2016
Notice: Compliance Office
EK 20055 Head of Human Rights anq 0 1 1 ASAP
Legal Office
EK 20057| Legal Officer 0 2 2 ASAP
EK 20078| Legal Officer 0 1 1 ASAP
EK 20080 Depu_ty Chief Pro_secuto_r 0 0 1 1 ASAP
Special Prosecution Office




EK 20090| President of EULEX Judge Jun 2016
Legal Officer at the
EK 20097| Supreme Court/Appellate ASAP
Court
EK 20101 Legal Qﬁlcer at Mobile Unif ASAP
for Basic Court level
EK 20120| Head of EU Office for Jun 2016
Criminal Intelligence
EK 20123 EU Qﬁlce for Criminal ASAP
Intelligence Analyst
EU Office for Criminal
EK 20125| Intelligence Desk ASAP
Officer/Office Manager
EK 20135 Chief pf O_rgamsgd Crime Jun 2016
Investigation Unit
Serious Crime Investigatior 1 ASAP,
EK 20137| Officer (Organized Crime 2 in Jun 2016,
Investigation Unit) 6 in Jul 2016
Chief of Planning,
EK 20143| Operations and Training ASAP
Cell
EK 20153| SWAT Team Leader ASAP
6 ASAP,
EK 20154| SWAT Operator 1in Jul 2016,
1lin Aug 2016
Chief of Border/
EK 20160 Boundary Unit North ASAP
: , 2 ASAP,
EK 20162| Border Police Officer 1in Jul 2016
EK 20171| DePuly Head of Jun 2016
Strengthening Division
EK 20185 Kosovp Prosecutorlal ASAP
Council Advisor
EK 20186/| Anti Corruption Advisor ASAP




Advisor to Deputy Director

EK 20220 General Operations 0 Jun 2016
Advisor to Assistant Deputy
EK 20221| Director General 1 ASAP
Investigations
. . 8 ASAP,
EK 20223| Mobile Advisor 9 1in Jul 2016
EK 20228/ Chief Regional Advisor 1 ASAP
EK 20229 Reg!onal Advisor to Deputy 1 ASAP
Regional Commander
EK 20233| Station Advisor 2 Jul 2016
EK 20324 Close Protection Team 1 Jul 2016
Leader
. 1in Jul 20186,
EK 20326/ Close Protection Operator 2 1in Aug 2016
Seconded/Contracted
EK 20026| Operations Officer 0 Jul 2016
EK 20032| Project Officer 2 ASAP
3 ASAP,
EK 20077| Prosecutor 3 2 in Jun 2016
EK 20086/ Forensic Doctor 1 ASAP
EK 20089| Forensic Archaelogist 1 ASAP
IT Officer
EK 20301 (Network/Servers) 1 ASAP
Dea‘?'"”? for. 29 April 2016 at 17:00 hours (Brussels time)
Applications:
For seconded candidate:
E-mail Interested candidates should use the standarccappii form (Annex 2), in which they can |

Addresses to
send the Job
Application
Form to:

up to 3 positions and rank them in order of priorit is essential that both the job title AND
the corresponding reference number are clearly mar&d in the form. No more than 3
priorities will be taken into account. Furthermoomly one application per candidate will
accepted. Only applications submitted by authorMational Authorities will be considered
seconded.National Authorities nominating candidates are kindly requested to steq
respective application forms using the Annex 2hi following email only, and not any oth

addresses:




Civilian Planning and Conduct Capability (CPCC)
cpcc.eulexkosovo@eeas.europa.eu

For contracted candidates:

Interested candidates, who wish to apply for vasnopen to contracted candidates| as
indicated in the job descriptions, should use esighly the online application form, posted in

https://internationalrecruitment.eulex-kosovo.eu

No applications using Annex 2 will be acceptedFollowing submission of the online
application form, applicants will receive a copytbé&ir submitted data in a pdf file together
with an acknowledgement of receipt. Only one agapion form per candidate will be accepted.

General aspects:
If more than one application is received from thens candidate, only one will be considered,

the one submitted through the national authoritesing given priority. No furthe
documentation besides the standard application imecessary.

=

Information:

Additional information can t obtained from the EULEX KOSOVO webs
(http:/Mvww.eulex-kosovo.géuor from the following contacts:

For questions from national authorities:

Ms Antigone MARANA
cpcc.eulexkosovo@eeas.europa.eu
Tel: +32 2 584 2630

For questions from individual applicants:
EULEX KOSOVO/Human Resources

HumanResources@eulex-kosovo.eu
Tel: +381 38 78 ext. 8878, 6846, 6337

Seconded Personnel For seconded positions, only personnel nominatieceived through official
channels from EU Member States/contributing thitdt&s (contributing States) will be considered.
Contributing States will bear all personnel-relatsmsts for seconded personnel, including salaries,
medical coverage, travel expenses to and from tlesidh area (including home leave) and allowances
other than those paid according to the Council dms 7291/09 (10 March 2009) and 9084/13
(30 April 2013). Personnel seconded from contritytihird States are not entitled to receive allovesn
paid according to the Council documents 7291/09\&éch 2009) and 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orantractual basis as required,
through an employment contract. The employmentrachtvith the Mission establishes the conditions of
employment, rights and obligations, remuneratidigwances, travel and removal expenses and the
applicable high risk insurance policy.

Documents supporting educational qualifications amatk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languay
accordance with the European Commission Guidefmelsifelong Learning, which ensures transparency
in higher education and fair and informed judgerseattout qualifications.



Tour of Duty Period — Subject to the adoption of another Council Denisextending the Mission
mandate and approving the appropriate Budgetanjad¢mStatement, the duration of the deployment
should be of 12 months. The deployment shall rereabject to the decision on the mandate of EULEX
KOSOVO and the subsequent inclusion of the releymsition in the revised operational documents.
Should a position therefore cease to exist aftedue 2016 or any time later, the deployment wéll b
understood as limited to this date only.

The Civilian Operations Commander requests thattribmting States propose candidates for the

following international staff positions for EULEX®SOVO, according to the requirements and profiles
described below:

A. Essential Requirements

Contributing States are requested to ensure tleabtlowing essential requirements are strictly rmed
accepted in respect of civilian international expén the Mission.

Citizenship —Citizenship of an EU Member State or of a contiigithird Staté

Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and
self-discipline within the Mission; they are notloaled to provide or discuss any information or
document as a result of access to classified ars#psitive information relating to the Mission or
respective tasks and activities; they shall cautytioeir duties and act in the interest of the Miss

Negotiation Skills — The candidates must have excellent negotiatkiilgs sand the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduonditions with a limited
network of support and with unpredictable workirmuts and a considerable workload. They must have
the ability to work professionally as a member d@éam, in task forces and working groups with mixed
composition (e.g. civilian and military staff) ahé able to cope with extended separation from famil
and usual environment.

Availability — The candidates must be able to undertake any attraimnistrative tasks related with the
competencies, responsibilities and functions ofréspective position within the Mission, as reqgibgy
the Head of Mission. In line with the Head of M@sk intent to increase the footprint in the natid in
addition to those advertised positions which exlistate that the staff member should live in tioeth,
other staff members subsequently deployed to thiemeafter their arrival are expected to be readijvie

in the north.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehigh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenwent, selected personnel should, in principée,
under the normal age of retirement in contributtgtes.

Language Skill$ — The candidatesust be fullyfluentin written and spoken English. Report writing
skills are especially needed. Knowledge of locagleages will be an asset.

! canada, Norway, Switzerland, Turkey and UnitedeStaf America
2 Common European Framework of References for Laregiag




Computer Skills — Skills in word processing, spreadsheet and é-syatems are essential. Knowledge
of other IT tools will be an asset.

Education — European Qualifications Framework (E&F)

Driving Licence — The candidates must be in possession of a wailidtluding Mission area — civilian
driving licence for motor vehicles (Category B a@uéesalent). They must also be able to drive any 4-
wheel-drive vehicle. Category C driving licence dssirable or as specified in the respective job
description.

Serious deficiencies in any of these essentialiregpents may result in repatriation/terminationttod
secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have good knowledge dEthénstitutions
and international standards, particularly relatedhie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence PolicSQ®).

Knowledge of the Mission Area— The candidates should have good knowledge ofistery, culture,
social and political situation of the region asIvesl of the police, judiciary and governmental ctinces.

Training and Experience —The candidates should have attended a Civilian<CkMganagement Course
or have participated in a CSDP Mission.

C. Essential Documents and Equipment for Selectedandidates

Passport— The selected candidates must obtain a pasgspont their respective national authorities. If
possible, a Service Passport or Diplomatic Passbodld be issued.

Visas — Contributing States and Mission Members mustienthat visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any transgagi,
which may be required for passage through countrie®ute to the Mission.

Personnel Security Clearance (PSC) The selected candidates will have to be in Esése of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptkor.
seconded experts, the original certificate of thgamal security clearance or a proof of the itiia of

the process must accompany them upon deploymentdrtracted experts, the process will be initiated
by the Mission upon deployment. For both secondsdi @ntracted experts, access to EUCI will be
limited to RESTRICTED until the issuance of the@tional security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa w@dlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also must
be vaccinated according to the required immunieatfor the Mission area.

® https://ec.europa.eu/ploteus/content/descriptoge-pa




Medical Certificate — The selected candidates should undergo an éxtemedical examination and be
certified medically fit for Mission duty by a comeat authority from the contributing State. A capfy
this certification must accompany deployed secofubedracted personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages contributing States and Europesitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usiing tstandard Application Form
(Annex 2) to be returned in Word format, and intlitawhich position(s) the candidate is applying fo

Selection Process- The most suitable candidates will be shortlissed, if needed, interviewed in
Brussels, at the Headquarters of the Mission golmyne, before the final selection is made. If sdedn

candidates are required to travel to Brussels/Missieadquarters for interviews, the contributingt&t

will bear any related costs.

The selection of candidates who are working foreptbivilian CSDP Missions at the time of their
application will be subject to an impact assessrtaking into account the operational needs of t8B®E
Missions concerned.

Information on the Outcome — Contributing States and contracted candidategplyiag for

seconded/contracted positions) will be informeduakithe outcome of the selection process after its
completion.

E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operation Plan (OPLAN)



Position: Employment Regime

Liaison Officer Seconded

Ref. Number: Location: Availability:

EK 20006 Western Balkans Region | Aug 2016

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Open to Contributing Third
Office of the Head of Mission/ HoM Level: States:

Secretariat EU SECRET or equivalent Yes

Reporting Line:
The Liaison Officer to the Head of Mission repdaghe Head of Mission.
Main Tasks and Responsibilities:

» To support, assist and advise on all relevantipalitssues and developments;

* To liaise with key international stakeholders inskwo in the area of Rule of Law;

* To maintain contacts at staff level with the relg@vstakeholders, in order to collect and disseminat
information;

» To brief visitors, guests, partners and intereptties on all aspects of the Mission;

» To assist with aspects of Mission visibility - epgeparing presentations and materials;

» To take minutes at meetings and conferences;

e To prepare draft reports and documents for the tdéadission;

e To accompany Head of Mission as required to mestimgl events, make necessary preparations and
maintain contacts;

* To undertake any other related tasks as requegtdtetHead of Mission.

Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistiee European Higher Education Area.
AND

» After having fulfilled the education requiremengminimum of 7 years of relevant professional
experience.

Specification of Education and Experience

« The above mentioned university degree must bani@ ofthe following fields of expertisePolitical
Science, International Relations, Diplomacy, SoSigiences or other related university studies;

» Atleast 7 years of experience particularly in diphtic field;

*  Substantial experience in diplomatic relations wtitird countries and knowledge of the national
administrations of the EULEX KOSOVO contributingrthStates;

»  Good understanding or experience of Rule of Lawa@m@ivilian Crisis Management interventions;

» Experience in liaison with international partnensl énternational organisations.



Desirable

* International experience, particularly in crisiseas with multi-national and international
organisations;

»  Ability to perform under stress and in difficultcimstances.



Position:

Joint Operations Room Shift Leader

Employment Regime;
Seconded

Ref. Number:

EK 20036

Confirmed Vacancies: 2
Pending Vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
Jul 2016

Component/Department/Unit:
Office of the Chief of Staff/
EULEX KOSOVO Joint Operation
Room

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The Joint Operation Room (JOR) Shift Leader reptytshe Chief of Joint Operations Room, while
coordinating closely with the Deputy Head of ExéaiDivision (Head of Executive Police).

Main Tasks and Responsibilities:

To coordinate the work of the shift in the JOR,;

To act as Duty Police Commander on behalf of thedH& Executive Police during silent hours;

To report without delay serious incidents in linghwplanning documents and to be responsible for
the Mission’s response during the initial phaseaise of critical incidents, while alerting all redet
staff in line with the relevant SOPs;

To oversee the continuous maintenance, executidneaaluation of protocols related executive
police operations or incidents;

To manage and coordinate actions between Policés lamid other units/departments/divisions/
organisations;

To collect, compile, analyse, assess and disseenitjatntly with the Police Operator - information
relevant for Executive Police activities as wehleit relevant developments for the implementation
of the Mission mandate as well as the general #gaituation, including the analysis of relevant
trends;

To contribute to planning activities of the ExewgatPolice;

To undertake any other related tasks as requbgt€thief of Joint Operations Room.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levéat éhe European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area;

OR

Equivalent and attested Police or/and Military extion.

AND

After having fulfilled the education requiremengs minimum of 7 years of relevant professional
experience with at least 3 years of experiencednagement level.

Specification of Education and Experience

The above mentioned university degree must be iaast one of the following fields of expertise:
Social Sciences, Law Enforcement, Law, Public Adstiation, or other related university studies;
Senior Law Enforcement Officer;

10



At least 1 year of experience as operator or manafgee joint operations room or similar structune i
a security organisation;

Experience in planning security and/or police opiens;

Experience in planning and implementing projects;

Very good analytical, organisational, planning, &nte-management skills;

Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds.

Desirable

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in strategioagement and/or public administration;
Ability to perform under stress and in difficulrcimstances;

Experience in handling EU classified information.

11



Position: Employment Regime:

JOR Police Operator Seconded

Ref. Number: Location: Availability:
EK 20038 Western Balkans Region | Jul 2016

Confirmed Vacancies: 2
Pending Vacancies: 0

(Kosovo)

Component/Department/Unit:
Office of the Chief of Staff/f EULEX
KOSOVO Joint Operations Room

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The Joint Operation Room (JOR) Police Operator ntephrough the JOR Shift Leader to the Chief of
the Joint Operations Room.

Main Tasks and Responsibilities:

To execute the daily work of the JOR in shift raatiunder the direction of the Shift Leader;

To monitor the EULEX KOSOVO communication channats well as those of Kosovo Police,
KFOR and other relevant organisations and prepecerate reports for the chain of command
through the established JOR reporting lines;

To liaise with all relevant international and looabunterparts, collate and verify information
received in policing area of expertise;

To input into the JOR reporting channels, as p&blished procedures, incidents in the policing
domain in a timely and accurate manner whilst éngunformation flow to the Office of the Deputy
Head of Executive Division (Head of Executive PeJias appropriate;

To ensure smooth information flow from and to thelevant parts of the Executive and
Strengthening Divisions;

To be responsible for the continuous maintenangeg¢wgion and evaluation of protocols related
executive police operations or incidents;

To contribute to the operational planning of thee&ltive Police;

To monitor all Executive Police activities, in padlar movements in the north of Kosovo, and act as
the initial point of contact for headquarters anid$ibn personnel as required;

To maintain close daily cooperation with the Liai&@oordination Officers in the Office of the
Deputy Head of Executive Division (Head of ExeceatRolice);

To assist Joint Operation Officers/SSD as required;

To undertake any other related tasks as requegtdteRIOR Shift Leader.

Education and Experience:

Essential

A level of secondary education attested by a diplamd Police training.

AND

After having fulfilled the education requiremeng minimum of 5 years of relevant professional
experience.

12



Specification of Education and Experience

»  Analytical, organisational, planning, and time-mgement skills;

» Atleast 1 year of experience in an operations roogomparable structure;

»  Ability to work in a demanding, deadline-driven @omment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds.

Desirable

* International experience, particularly in crisiseas with multi-national and international
organisations;

»  Experience in handling EU classified information;

»  Very good knowledge and/or experience in stratetgoagement and/or public administration;

»  Ability to perform under stress and in difficulrcumstances.

13



Position: Employment Regime Post Category:
Head of Planning, Coordination and Seconded

Compliance Office

Ref. Number: Location: Availability:
EK 20045 Western Balkans Region | Jul 2016
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Office of the Chief of Staff/ EU SECRET or equivalent| States:
Planning, Coordination and Yes
Compliance Office

Reporting Line:

The Head of Planning, Coordination and Complianffe®©reports to the Chief of Staff.

Main Tasks and Responsibilities:

To direct and supervise the work of the Plannimgprdination and Compliance Office (PCCO);

To contribute at the policy level and in his/heldi of expertise, to the Mission’s efforts on maeda
implementation in line with the CONOPS, OPLAN aim tMission Implementation Plan (MIP),
including through a programmatic approach compgisienchmarking, evaluation, and compliance
mechanisms;

To ensure internal communication, cooperation awtdination on the MIP;

To ensure external communication, cooperation aratdination on the technical planning level
with other relevant rule of law stakeholders in e in particular the EU Office in Kosovo with a
view to avoid duplication of efforts and maximisaergies;

To collate and analyse reports coming from theedifiit organisational units, in particular the
Divisions, on their operational activities and staft play on mandate implementation and channel
relevant information in line with the relevant phiamy documents;

To provide regular analysis on the Mission’s pregren mandate implementation and monitor
compliance of mission activities with EULEX KOSOMW@andate and overall EU policies;

To lead and coordinate the overall evaluation agponting functions related to the Office’s
activities, including the MIP;

To prepare the MIP in coordination with other rele organisational units and monitor its
implementation, including through benchmarking,lgsia and evaluation;

To oversee the Office’s efforts to advise the Davis on the tools and means of the MIP as well as
on setting the right priorities;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the mission;

To ensure a regular lessons identified and bedttipeaprocess in the mission with a view to
providing suggestions on improvements;

To develop new projects according to the objectfethe Mission mandate, including carrying out
Strengths, Weaknesses, Opportunities and ThreadO{3 analyses and identify risks and
assumptions, new benchmarks and monitoring meaianis

To undertake any other related tasks as requegtdelChief of Staff.

14



Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.

AND

After having fulfilled the education requiremengsminimum of 10 years of relevant professional

experience with at least 5 years of experiencednagement level.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Business / Public Administration, Law, Politicali@we or other related university studies;
Substantial professional experience in programmeagement;

Very good interpersonal and communication skiltshbwritten and oral;

Excellent editing and drafting skills;

Proven experience in evaluation and compliancequaes;

Substantial knowledge of the Thessaloniki Agendapebhagen Criteria, Stabilisation and
Association Process, IPA, TAIEX and Twinning Pragec

Desirable

Substantial knowledge of the functioning of the &htdl in particular CSDP Missions;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations, preferably in an CSDP operation;

Experience in liaison with law enforcement institins (police, prosecution, judiciary, customs etc.)
Sound understanding of and proven experience énalulaw, development and institution building;
Ability to perform under stress and in difficulrcimstances;

Knowledge of Albanian and/or Serbian language.

15



Position:
Head of Human Rights and Legal
Office

Employment Regime;
Seconded

Ref. Number:

EK 20055

Confirmed vacancies: 1
Pending vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
ASAP

Component/Department/Unit:
Office of the Chief of StafffHuman
Rights and Legal Office

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The Head of the Human Rights and Legal Office respir the Chief of Staff.

Main Tasks and Responsibilities:

To direct and supervise the work of the Human Rigimd Legal Office;

To contribute on the policy level and in his/heeldi of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN ahd Mission Implementation Plan (MIP);

To act as a focal point and to provide expertisg aalvice on all legal matters affecting the mission
on the Mission’s mandate, on the legal system irsd€o, constitutional, human rights issues,
privileges and immunities, administrative legal teet, technical arrangements and bilateral
agreements;

To act as a focal point for the disciplinary auttyoto ensure appropriate legal advice and required
panel compositions in disciplinary matters, uatfinal decision is reached;

To act as a member of various administrative apipeatds as defined in respective SOPs;

To provide expertise and advice on developing, ém@nting, monitoring and evaluating the
Mission’s strategy on human rights and the stegessary to promote and protect human rights
within the Mission;

To coordinate the Mission’s input in the draftingpgess of relevant local legislation in support of
the EUSR/EU Office in Kosovo efforts;

To provide expertise and advice to the Head ofMiigsion Support Department on administrative
legal issues, including contracts and technicaragements;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To liaise, as appropriate, with other external etalders;

To support and facilitate the work of the Human HeégReview Panel (HRRP) for EULEX
KOSOVO and act as HRRP’s focal point in the Missiaa well as to provide advice in the best
interest of the Mission as a whole;

To undertake any other related tasks as requiredeb@hief of Staff.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.

AND

16



After having fulfilled the education requiremengsminimum of 10 years of relevant professional
experience with at least 5 years of experiencednagement level.

Specification of Education and Experience

The above mentioned university degree must beariidliowing field of expertise: Law

Ability to perform under stress and in difficultrcimstances;

Proven knowledge of and experience in criminal lienernational law and administration of justice;
Expertise in human rights, particularly the Eurapsgstem;

Experience in drafting legislation.

Desirable

Excellent interpersonal and communications skills;

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Good understanding of the legal, political, cultuad security situation of the Balkans, in parftcu
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations acting in the field of rule of law;

Knowledge of Albanian and/or Serbian language.

17



Position: Employment Regime; Post Category:
Legal Officer Seconded

Ref. Number: Location: Availability:
EK 20057 Western Balkans Region | ASAP

Confirmed Vacancies:2
Pending Vacancies: 0

(Kosovo)

Division/Department/Unit:

Office of the Chief of StafffHuman

Rights and Legal Office

Security Clearance Leve:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Legal Officer reports to the Head of Human Rigind Legal Office.

Main Tasks and Responsibilities:

To contribute on the policy level and in his/heeldi of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andé#$ion Implementation Plan (MIP);

To support the Head of Office in acting as focdhptor all legal matters relating to the Mission;

To prepare legal advice and assistance on thegermabn legal questions related to of Mission
policies and operations as well as disciplinarytaratand privileges and immunities;

To prepare advice on applicable international am@pean legal standards and EU best practices;
To draft technical arrangements with external Intartors, standard operating procedures, legal and
administrative guidelines, and correspondence;

To support the Head of Office in coordinating theséibn’s input in the drafting process of relevant
local legislation in support of the EUSR/EU OffiteKosovo efforts, including by analysing local
legislation and drafting opinions on the legal egstin Kosovo and identifying possible areas for
improvement;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To coordinate, as appropriate, with other stakedrslgvithin and outside the Mission;

To undertake any other related tasks as requirebebidead of Human Rights and Legal Office.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationfstibe European Higher Education Area.

AND

After having fulfilled the education requiremeng minimum of 6 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must beeirfidliowing field of expertise: Law;
Experience as a practising lawyer or legal advisest European legal system or an international
organisation, including drafting and appraisalexfislation.

Desirable

18



International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficultrciimstances;

Post-graduate degree in law and successful completi any related national legal qualification
examinations;

Experience in the area of Justice and Rule of Law¢ knowledge of criminal law, civil law,
international law and administration of justice.

19



Position: Employment Regime:

Legal Officer Seconded

Ref. Number: Location: Availability:
EK 20078 Western Balkans Region ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/ Level: Third States:
Deputy Head of Executive Division (Chieff No Personnel Security | Yes

EULEX KOSOVO Prosecutor)/ SPRK/ Clearance is needed

Basic Prosecution Office Mitrovica

Reporting Line:

The Legal Officer reports through the respectivai€lof Command to the Deputy Head of Executive
Division (Chief EULEX KOSOVO Prosecutor).

Main Tasks and Responsibilities:

* To assist the EULEX KOSOVO Prosecutors in pre-ttigl or appellate proceedings;

» To conduct legal research using multiple reseantinces and provide advice on the applicable law,
international human rights principles and humaiatataw concerning cases of serious crimes;

e To assist the EULEX KOSOVO Prosecutor and Policth pwre-trial analysis, legal assessment and
organisation of evidence, including investigatioacdments such as medical, forensic, police,
military, and investigation reports and witnesgestents;

» To prepare or assist in the preparation of legddmsssions (including indictments, briefs,
motions/responses/replies, correspondence, menratd) in the course of investigations and
prosecutions;

e To liaise on behalf of the EULEX KOSOVO Prosecutdth the Police, Investigators, Registry,
Judges, their Legal Officers and assist in fuifiglithe Office of the Prosecutor’s pre-trial obligas
towards the Defence;

e To prepare or assist the EULEX KOSOVO Prosecutostiategies to maximise the efficacy and
economy of the presentation of evidence;

e To coordinate and supervise other support staff bees) such as administrative assistants and
interpreters/translators;

» To undertake any other related tasks as requestdtelDeputy Head of Executive Division (Chief
EULEX KOSOVO Prosecutor).

Education and Experience:

Essential

e Successful completion of university studies withamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificatiornistibe European Higher Education Area.
AND

» After having fulfilled the education requiremengminimum of 6 years of relevant professional
experience.

Specification of Education and Experience
» The above mentioned university degree must beeiridliowing field of expertise: Law
» Atleast 3 years of professional experience irfitld of criminal law.
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Desirable

* To have successfully passed the Bar Exam;

* International experience, particularly in crisiseas with multi-national and international
organisations;

* Very good interpersonal and communication skiltghbwritten and oral;

»  Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime

Deputy Chief Prosecutor of Special| Seconded

Prosecution Office

Ref. Number: Location: Availability:

EK 20080 Western Balkans Region | ASAP

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Executive Division/ Special EU SECRET or States:

Prosecution Office equivalence Yes

Reporting Line:

The Deputy Chief Prosecutor of Special Prosecufiffice (SPRK) works under the Chief Prosecutor of
Special Prosecution Office (SPRK) and reports toHtead of Executive Division and Deputy Head of
Executive Division (Chief EULEX KOSOVO Prosecutarj the activities and performance of the
EULEX KOSOVO Prosecutors in the Special Prosecubfiice (SPRK).

Main Tasks and Responsibilities:

» Within his/her field of responsibility, to make agpéonal and implement the Mission mandate and
tasks as set out in the planning documents, CONOPEAN, and the Mission Implementation Plan
(MIP) including;

 To direct, supervise and manage criminal investigat and prosecutions conducted by EULEX
KOSOVO Prosecutors in the Special Prosecution ©ff8PRK) against organised crime, war
crimes, terrorism, hate-motivated crimes, high llegerruption, and other related crimes, in
accordance with the jurisdiction and competencab@fSpecial Prosecution Office (SPRK), and in
cooperation with the Chief Prosecutor of SpeciakBcution Office (SPRK);

* To direct, supervise and manage the work of the EXJIKOSOVO Prosecutors in the Special
Prosecution Office (SPRK) and to prioritise towerk in order to ensure delivery of the Mission
mandate and tasks as set out in planning docum&@®\OPS, OPLAN, and the Mission
Implementation Plan (MIP);

e To direct, supervise and manage the internal osgéinh of EULEX KOSOVO Special Prosecutors
in the Special Prosecution Office (SPRK) in ordedirect and to supervise their performances and
to ensure high quantitative and qualitative stagieléin the carrying out of their functions;

« To enhance mechanisms to ensure efficiency andtef@ess in handling of criminal cases and
criminal investigations in cooperation with the €hiProsecutor of Special Prosecution Office
(SPRK), the local Courts and judiciary, Kosovo Beland other police and investigative agencies;

»  Through the cooperation with local counterpartsntoease local capacities through the exchange of
views and the sharing of best practices; this witlude regular peer discussions with regard to all
aspects of prosecutorial functions within his/heldfof responsibility;

» To organise a permanent and consultative dialogitle wlevant key stakeholders in order to
develop a common and general policy on criminakstigations and prosecutions in consultation
with the Deputy Head of Executive Division (Chidf EEX KOSOVO Prosecutor);

 To inform the Head of Executive Division and thepDy Head of Executive Division (Chief
EULEX KOSOVO Prosecutor), on prosecutions and gegformance of the EULEX KOSOVO
Prosecutors in the Special Prosecution Office (SPRWithout infringing the autonomy of
prosecutors in individual cases as established kiicl& 8.2 of Council Joint Action
2008/124/CFSP), as amended,;

» To implement strategic policies for EULEX KOSOVQoBecutors in the Special Prosecution Office
(SPRK),in cooperation, with the Chief ProsecutorSpfecial Prosecution Office (SPRK), and in
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consultation with the Head of Executive Divisiordahe Deputy Head of Executive Division (Chief
EULEX KOSOVO Prosecutor);

To undertake any relevant requests and specifis t@s requested by the Deputy Head of Executive
Division (Chief EULEX KOSOVO Prosecutor), if appriate, in consultation with the Chief
Prosecutor of the Special Prosecution Office (SPRK)

To coordinate through the Office of the Head of &x&ve Division with the Head of the Executive
Criminal Investigations Department and other utotensure the most efficient use of resources in
line with the Mission mandate and priorities.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.

AND

After having fulfilled the education requiremengsminimum of 14 years of relevant professional

experience or legal practice, as a full-time prasmcengaged in major crimes investigations and
prosecutions and qualified to practice law in aggtised jurisdiction.

Specification of Education and Experience

The above mentioned university degree must beariidlowing field of expertise: Law

Significant experience as a senior public prosecatmgaged in major crimes investigations and
prosecutions and in leading major crime prosecutifines/teams;

An advanced degree in law with concentration omicral law, international law or related studies;
Excellent interpersonal and communication skiltsthbwritten and oral, in English;

Strong leadership and excellent managerial tracérde

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficultrciimstances;

Very good knowledge and/or experience in stratagioagement and/or public administration.
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Position: Employment Regime

President of EULEX KOSOVO Seconded

Judges

Ref. Number: Location: Availability:

EK 20090 Western Balkans Region | Jun 2016

Confirmed Vacancies: 0 (Kosovo)

Pending Vacancies: 1

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/ EULEX EU SECRET or equivalent| States:

KOSOVO Judges Yes

Reporting Line:
The President of EULEX KOSOVO Judges reports todH&eExecutive Division.
Main Tasks and Responsibilities:

* To contribute on the operational level and in hes/Field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in
particular with regard to the Mission executive e in form of adjudication;

 To direct and supervise the work of EULEX KOSOV@ddes, while fully respecting the
independence of EULEX KOSOVO Judges in adjudicaitinljvidual cases;

e To chair the EULEX KOSOVO Judges;

 To facilitate and organise the EULEX KOSOVO Judgefforts of drawing conclusions on
institutional and structural weaknesses from tipearctical experience of working in mixed teams
and to consult when necessary with the Strengthdninision for consideration and follow up with
the KJC;

* To participate in the selection of EULEX KOSOVO dad and prosecutors as well as in case
allocation and case selection, as member of theectise panels;

» Torepresent EULEX KOSOVO Judges in other bodidegeseen in the applicable law;

e To participate in mixed panels with Kosovo judgedhe adjudication of cases which fall under the
competences of the Supreme Court;

»  Through the work in mixed teams with local coungetp to build local capacities through mentoring
the local judges on an individual basis in the fafhpeer-to-peer cooperation by exchanging views
and sharing best practices, including through eegpéer discussions with regard to all aspects of
judicial functions;

»  To consult regularly with the Head of the Executigision on matters of common interest, namely
on the Mission’s priorities in accordance with kission’s overall strategic objectives;

e To provide timely information to the Head of thedExtive Division on possible security issues
related to the handling of cases by EULEX KOSOV@Qgés;

» To ensure timely and accurate reporting and infaondlow as per planning documents, including
the MIP and other reports of the Mission and irtipalar Annex E of the OPLAN;

* To represent the Mission or EULEX KOSOVO Judges@sopriate;

* To undertake any other related tasks as requegtttblHead of the Executive Division.

Education and Experience:

Essential
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Successful completion of university studies withatmal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.

AND

After having fulfilled the educational requiremenasminimum of 11 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must begrfidliowing field of expertise: Law;

At least 10 years of professional experience aggugdreferably also in higher/appeals courts;
Extended experience in court management;

Strong managerial track record.

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Ability to perform under stress and in difficultrcimstances;

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in stratagioagement and/or public administration.
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Position: Employment Regime

Legal Officer at the Supreme Court| Seconded

Appellate Court

Ref. Number: Location: Availability:
EK 20097 Western Balkans Region| ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Open to Contributing
Executive Division/ EULEX Level: Third States:
KOSOVO Judges/Supreme No Personnel Security | Yes
Court/Appellate Court Clearance is needed

Reporting Line:

The Legal Officer at the Supreme Court/Appellateu€aeports to the EULEX KOSOVO Supreme
Court/Appellate Court Judges.

Main Tasks and Responsibilities:

* To support EULEX KOSOVO Judges in their contribatim the Mission mandate implementation
in line with the CONOPS, OPLAN and Mission Implertetion Plan (MIP), in particular with
regard to adjudication at the Supreme Court/AppelGourt;

* To support EULEX KOSOVO Judges assigned to the SuprCourt/Appellate Court of Kosovo in
legal remedy proceedings in criminal and/or cigies;

» To analyse criminal and/or civil cases and triaterials, identify significant legal and factualuss
and recommend solutions;

» To provide assistance and advice on applicable laternational human rights principles and
humanitarian law to EULEX KOSOVO Judges, basedchandugh legal research;

e To draft and process court documents, decisiorsporeses to motions and complaints, orders,
summons, correspondence, memoranda, reports amddmbuments as required;

 To prepare Supreme Court/Appellate Court sessiadshaarings in criminal procedures, organise
court recorders and interpreters, attend SupremertCgessions and hearings, participate in
deliberations;

* To handle original court files, ensure that cakes fare well-organised and multilingual at all tane

» To liaise with different legal units and institutgy such as the Office of the Public Prosecutor,
Detention Centres and Prisons, Police OperatiorsgofE Units, Penal Management, Kosovo
Property Agency etc., contact point for parties;

» To undertake any other related tasks as requestedthe EULEX KOSOVO Supreme
Court/Appellate Court Judges.

Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificatiornistibe European Higher Education Area.
AND

» After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience.

Specification of Education and Experience
26



 The above mentioned university degree must bediridliowing field of expertise: Law;
» Atleast 4 years of professional experience in icrdnor civil law;
»  Experience in drafting decisions in criminal oricproceedings.

Desirable

» Knowledge of property and housing law;

»  Experience with mass claims processes or propestitution;

»  Ability to perform under stress and in difficulrcumstances;

» International experience, particularly in crisiseas with international organisations and in
international court.
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Position: Employment Regime

Legal Officer at Mobile Unit for Seconded

Basic Court Level

Ref. Number: Location: Availability:
EK 20101 Western Balkans Region| ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Urit : Security Clearance Open to Contributing Third
Executive Division/ EULEX Level: States:
KOSOVO Judges/ Mobile Unit for | No Personnel Security | Yes

Basic Court level Clearance is needed

Reporting Line:

The Legal Officer at Mobile Unit for Basic Court \ed reports to EULEX KOSOVO Judges at the
Mobile Unit for Basic Court Level.

Main Tasks and Responsibilities:

* To support EULEX KOSOVO Judges in their contribatim the Mission mandate implementation
in line with the CONOPS, OPLAN and Mission Implertetion Plan (MIP), in particular with
regard to adjudication at the Mobile Unit for BaSiourt Level;

* To support EULEX KOSOVO Judges assigned at the Mdbiit for Basic Court Level in pre-trial,
trial or appeal proceedings;

« To analyse complex cases and trial materials, ifyestgnificant legal and factual issues and
recommend solutions;

» To provide assistance and advice on applicable laternational human rights principles and
humanitarian law concerning cases of serious crionesvil law cases to EULEX KOSOVO Judges,
based on thorough legal research;

* To assist the EULEX KOSOVO Judges with legal asees$ and evaluation of evidence, review,
analyse and advise on all court and investigatasudhents;

e To prepare or assist with the preparation of legddmissions, including legal opinions, briefs,
memoranda, decisions, orders, verdicts and otlygal ldocuments, and if working with EULEX
KOSOVO Judges in Criminal Law, to also assist \ita preparation of summons, arrest warrants,
motions, and responses to motions;

* To participate, advise and assist the EULEX KOSQM@ges in hearings, trials and processing of
evidence and documents submitted during the trial;

» To coordinate and supervise other court suppoft stambers, such as administrative assistants,
court recorder and interpreters/translators;

e To liaise on behalf of the EULEX KOSOVO Judge w{t) the Police, Prosecutors, their Legal
Officers, Registry and Defence (Criminal Law) of {he Parties and Registry (Civil Law);

 To undertake any other related tasks as requesteéhdebEULEX KOSOVO Judges at the Mobile
Unit for Basic Court Level.

Education and Experience:

Essential

e Successful completion of university studies withaamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificatiorfstioe European Higher Education Area.
AND
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After having fulfilled the education requiremeng minimum of 5 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must bearidlowing field of expertise: Law;
At least 4 years of professional experience irfitfld of criminal and/or civil law;
Experience in the field of drafting decisions imdnal and/or civil cases.

Desirable

Substantial knowledge of the functioning of the &htdl in particular CSDP Missions;
Ability to perform under stress and in difficulrcimstances;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Completion of Hostile Environment Awareness TrainfRlEAT/HEST) or equivalent;

International experience, particularly in crisisea@s with international organisations and in an
international court;

Very good interpersonal and communication skiltshbwritten and oral.
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Position: Employment Regime:

Head of EU Office for Criminal Seconded

Intelligence

Ref. Number: Location: Availability:
EK 20120 Western Balkans Region Jun 2016

Confirmed Vacancies: 0
Pending Vacancies: 1

(Kosovo)

Division/Department/Unit:
Executive Division/ Executive
Criminal Investigations
Department/

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

EU Office for Criminal Intelligence

Reporting Line:

The Head of EU Office for Criminal Intelligence mts to the Head of Executive Criminal Investigatio
Department.

Main Tasks and Responsibilities:

To direct and supervise the work of the EU Offioe@riminal Intelligence (EUOCI);

To ensure the energy of the EUOCI and its varieadians is directed in the most effective and
efficient manner towards the aims and objectivethefOffice;

To ensure the internal procedures and policiefodimved by all EUOCI staff members;

To be responsible to the Head of Executive Criminakestigations Department for the overall
management and operation of the EUOCI;

To ensure that the various sections within the EUOgkrate in the most effective and efficient
manner;

To manage staff members within the EUOCI;

To ensure correct policy is adopted in respectntélligence gathering, collation, analysing and
storage of intelligence and that quality packagesdésseminated to the appropriate law enforcement
agencies;

To be responsible for drafting the EUOCI policies;

To ensure the Office provides a dynamic intelligeservice;

To ensure the overall responsibility for any budgkicated to the Office;

To monitor and evaluate the quality of service ggirovided by the EUOCI;

To undertake any other related tasks as requegtdiiebHead of Executive Criminal Investigations
Department.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;

OR

Equivalent and attested Police or/and Military exdian.

AND

After having fulfilled the education requiremengsminimum of 10 years of relevant professional

experience in International Police Cooperation.
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Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Police Sciences, Law or other related universitgists;

At least 10 years of experience in a manageriatipnsat a command level of leading intelligence;
led pro-active policing operations involving undmrer policing, test purchasing of illicit
commaodities, interception of communications, coeatry and all technical surveillance methods;
Indicative rank: Captain or equivalent.

Desirable

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Experience in criminal intelligence;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcimstances;

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime

EU Office for Criminal Intelligence | Seconded

Analyst

Ref. Number: Location: Availability:
EK 20123 Western Balkans Region | ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/ Executive EU SECRET States:
Criminal Investigations Department| No

EU Office for Criminal Intelligence

Reporting Line:

The EU Office for Criminal Intelligence Analyseports to the Head of EU Office for Criminal
Intelligence (EUOCI).

Main Tasks and Responsibilities:

To contribute on the operational level and in hes/Field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the

area of the Mission executive mandate;

To collate, analyse and develop intelligence frowagdety of sources relating to organised criminal
groups impacting Kosovo;

To establish links between criminals and theiréitis, identify organised criminal networks, their
modus operandi as well as weaknesses that camphmted by law enforcement;

To conduct telephone and financial data analysiseeasssary;

To maintain an overview of individual operationsdagive direction for on-going intelligence

collection through the development of Intelliger@ellection Plans and the tasking of Intelligence
Officers;

To present results of analysis in the most appatpfiormat giving recommendations for action — in
particular through the production of target paclkader dissemination to operational law

enforcement teams;

To produce as necessary, strategic assessmemdadteo give an overview of organised criminality
within Kosovo and to inform policy level decisioraking processes;

To assist in the development of best practicethi@handling and use of intelligence both withie th

office and with stakeholders;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To undertake any other related tasks as requegtdaeliHead of EUOCI.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;

OR

Equivalent and attested Police or/and Military exdian.

AND
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After having fulfilled the education requiremeng minimum of 8 years of relevant professional
experience in International Police Cooperation.

Specification of Education and Experience

The above mentioned university degree must be iaast one of the following fields of expertise:
Law Intelligence, Criminology, Social Sciences, Nehatics or other related university studies;
Extensive and progressive professional experiemggélligence issues and/or complex data;
Ability to acquire useful information from a vanetf sources and good writing skills for drafting
accurate reports;

Working knowledge of i2 products (ibase and anatgdebook);

Comprehensive knowledge of analytical techniques;

Sound understanding of intelligence processes, thotital and strategic.

Desirable

Good understanding of the political, cultural, bital and security situation of the Balkans, in
particular Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcimstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Experience in criminal intelligence.
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Position: Employment Regime:

EU Office for Criminal Intelligence | Seconded

Desk Officer/Office Manager

Ref. Number: Location: Availability:
EK 20125 Western Balkans Region | ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/Executive EU SECRET States:
Criminal Investigations Department No

EU Office for Criminal Intelligence

Reporting Line:

The EU Office for Criminal Intelligence Desk Offic®ffice Manager reports to the Head of EU Office

for Criminal Intelligence (EUOCI).

Main Tasks and Responsibilities:

To contribute, on the operational level and in Has/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP) in the

area the Mission executive mandate;

To act as the focal point for receiving, developaryd disseminating information/intelligence in
accordance with the EUOCI policy;

To maintain records in order to assist in the miovi of information management;

To provide quality control and to ensure that inpdies with the EUOCI policy;

To act as the Office Manager with direct respofisjiiior the daily operations of the EUOCI and to
be the Line Manager for staff in the Research Cell;

To maintain and develop a wide range of contactis individuals and organisations;

To liaise with Regional Intelligence Officers;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To undertake any other related tasks requestedeoead of EUOCI.

Education and Experience:

Essential

A level of secondary education attested by a diplaomplemented by Police training.

AND

After having fulfilled the education requiremengs,minimum of 5 years of relevant professional
experience.

Specification of Education and Experience

Extensive and progressive professional experianagelligence issues and/or complex data.

Desirable

Good understanding of the political, cultural, bistal and security situation of the Balkans, in
particular Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;
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Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficultrciimstances;

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;
Experience with EUROPOL information exchange meidms,;

Experience in criminal intelligence.
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Position: Employment Regime

Chief of Organised Crime Seconded

Investigation Unit

Ref. Number: Location: Availability:
EK 20135 Western Balkans Region | Jun 2016
Confirmed Vacancies: 0 (Kosovo)

Pending Vacancies: 1

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division / Executive EU SECRET or equivalent| States:
Criminal Investigations Department| Yes
Organised Crime Investigation Unit

Reporting Line:

The Chief of Organised Crime Investigation Urdports to Head of Executive Criminal Investigasion
Department.

Main Tasks and Responsibilities:

To direct and supervise the work of the Organisgth€ Investigations Unit;

To perform tasks of the Head of Executive Criminakstigations Department in his/her absence;
To provide effective management of human, finaneiatl physical resources of the Head of
Executive Criminal Investigations Department (ECHM oversee administrative activities;

To respond to the operational requirements of tleadHof Executive Criminal Investigations
Department, and with other components of the EGiDemsuring the development, preparation,
timely submission and coordination/monitoring ofrwglans, strategies and programmes for the
activities of the (ECID);

To provide clear and concise information to the dHed the Executive Criminal Investigations
Department regarding Serious and Organised CrivdeCaunter Terrorism investigation results;
To coordinate the activities within the area oi@es and organised crime investigations and counter
terrorism investigations;

To represent the Unit in various Working Group&y), meetings and other events;
To monitor the developments of the local legiskatamd to prepare inputs researches for the future
amendments and/or establishing of the new requiégidlation to improve the work if the Head of
Executive Criminal Investigations Department;

To carry out other duties in support of the HeadExécutive Criminal Investigations Department in
order to consolidate (ECID)’s work with the Missisimategic plans and goals;

To undertake any other related tasks as requireithdyHead of Executive Criminal Investigations
Department.

Mission Specific

Authorised to carry and issued a personal weapon.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;
OR
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Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requiremengsminimum of 11 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be iaast one of the following fields of expertise:
Law Enforcement, Law, Police Science or other egldields;

At least 5 years of management experience in ilga&ins posts;

Background in investigations, technical and operati support, experience in coordinating complex
joint operations including different specialisedtsin

Experience in cooperation and liaison with inteioral law enforcement agencies;

Substantial experience of commanding operationbitipg activity (including inter alia arrest and
search operations);

Indicative rank: Captain or equivalent;

Knowledge of applicable laws and regulations reigar€overt Measures and combating Organised
Crime.

Desirable

Experience in leading Organised Crime Investigationits;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Substantial knowledge of the functioning of the &htdl in particular CSDP Missions;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in stratagioagement and/or public administration;
Very good interpersonal and communication skiltsghbwritten and oral;

Ability to perform under stress and in difficulrcimstances;

Previous experience of managing / investigatingrifeuTerrorism Investigations.
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Position:
Serious Crime Investigation Officer
(Organised Crime Investigation Unit

)

Employment Regime;
Seconded

Ref. Number: Location: Availability:
EK 20137 Western Balkans Region | 1ASAP,
Confirmed Vacancies: 8 (Kosovo) 2 in Jun 2016,
Pending Vacancies: 1 6 in Jul 2016

Component/Department/Unit:
Executive Division/ Executive
Criminal Investigations Department

Organised Crime Investigation Unit

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Serious Crime Investigation Officer will repaotthe Chief of Organised Crime Investigation Unit
(OCIU).

Main Tasks and Responsibilities:

To contribute on the operational level and in hes/Field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP) in the
area of the Mission executive mandate;

To conduct crime investigations and intelligencthgeng throughout Kosovo;

To interview witnesses and suspects, develop imaiin strategies and carry out arrest/search
operations, under the supervision of prosecutors;

To attend crime scenes, exhumations and otheridmsadiay or night to gather evidence effectively;
To be flexible resource in a multi-disciplinary te@repared to work in a variety of roles to ensure
successful law enforcement outcome;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To be willing to work in Pristina and/or Mitrovica;

To undertake any other related tasks as requegtdaeiChief of OCIU.

Mission Specific

Authorised to carry and issued a personal weapon.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistioe European Higher Education Area,;

OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requirementsminimum of 5 years of relevant professional
experience.

Specification of Education and Experience
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The above mentioned university degree must be iaast one of the following fields of expertise:
Law Enforcement, Law, Police Science or other eeldields;

At least 5 years of relevant and proven fulltimefpssional experience on serious, criminal
investigations;

Knowledge in intelligence handling and covert measu

Desirable

Ability to perform under stress and in difficultrcimstances;

International experience, particularly in crisiseas with multi-national and international
organisations;

Knowledge of working practices in intelligence gyas or organisations such as Interpol, Europol;

Very good interpersonal and communication skiltshbwritten and oral;

Specialist investigative experience such as fir@ncrime, telecommunications interception,
computer forensic examination, intelligence gatigror other skills useful in the investigation of
serious and complex crime investigations;

Experience in investigating organised crime;

Driving licence of category C.
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Position: J‘ Employment Regime

Chief of Planning, Operations andGeconded

Training Cell, (SPD)

Ref. Number: Location: Availability:
EK 20143 Western Balkans RegionASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security ClearanceLevel: | Open to Contributing Third
Executive Division/ EU SECRET or equivalent| States:
Special Police Department/ Yes
Planning Operations and TrainiTg

Cell

Reporting Line:

The Chief of Planning Operations and Training C8piecial Police Department), reports to Chief afffSt
(Special Police Department).

Main Tasks and Responsibilities:

e Todirect and supervise the daily work of the PlagrDperations and Training Cell (POTC);

» To manage and coordinate the duties of POTC bedoréng and after special operations;

» To manage and coordinate actions between all SPis @nd other units/departments/divisions/
organisations;

 To manage and coordinate both long term and ugganhing of all POTC activities;

 To manage all training activities of the Specidid@Department;

» To prepare, chair and take part in briefings abopérations and trainings with other units/
departments/divisions/organisations;

* To gather, review, evaluate and elaborate opemtiorders and forward through the chain of
command,;

»  To write orders about operative problem solving;

» To keep all the ordinary publications listed inraypded load-register;

» To take care of permanent or temporary allocatibalbmve mentioned publications to requesting
offices;

 To undertake any other related tasks as requegtdtbtChief of Staff (Special Police Department).

Mission Specific
» Authorised to carry and issued a personal weapon.

Education and Experience:

Essential

e Successful completion of university studies withaamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;
OR

* Equivalent and attested Police or/and Military exdian.
AND

«  After having fulfilled the education requiremengsminimum of 10 years of relevant professional
experience.
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Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Law Enforcement, Police Science or other relatelds;

Senior Law Enforcement Officer;

At least 10 years of progressive professional égpee in police service;

Previous working experiences in the area of Opanati

Desirable

Ability to perform under stress and in difficultrciimstances;

International experience, particularly in crisiseas with multi-national and international
organisations is desirable;

Previous experiences in the information gatheriongkimg area;

Driving license of category C.
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Position: Employment Regime

SWAT Team Leader Seconded

Ref. Number: Location: Availability:
EK 20153 Western Balkans Region | ASAP

Confirmed Vacancies: 1
Pending Vacancies: 0

(Kosovo)

Division/Department/Unit:

Executive Division / Special Police

Department/Intervention
Group/SWAT Team

Security Clearance Level:
EU SECRET or equivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The SWAT Team Leadeeports to the Head of Supplementary Police Urii(B

Main Tasks and Responsibilities:

To direct and supervise all the mission's SWABMeaspects under the direction of the SPU
and/or SPD Heads; To provide advice to both SPU 3D Heads in SWAT and special police
operations related matters;

To be responsible for operation plans and preparati

To command SWAT Team elements in SWAT Team andi8pRolice Operations;

To supervise the work of all SWAT Team elementd ansure that planning and execution of
operations are adequate;

To ensure a correct management of SWAT Team dtaffiing activities, operations and EULEX
KOSOVO mission absence policy according to openalioeeds;

To remain in good physical shape and well traimedrder to keep a high level of preparation at any
time regarding readiness to operate on high rislaons;

To aid in the development of SWAT Team policied anocedures ensuring they are followed and
updated or amended when necessary;

To provide comprehensive procedural documents rgigpect to SWAT Team activities;

To maintain a high operational effectiveness of AW eam members;

To organise and conduct regular inspection of 8WAT Team equipment, its maintenance and
replacement;

To coordinate SWAT Team /Special Police Operatiwitis all relevant security agencies;

To develop professional contacts with the localigegl military and security managers of other
international organisations;

To ensure the requirement of staff discipline aelddviour are adhered to;

To undertake any other related tasks as requegtdteiHead of Supplementary Police Unit.

Mission Specific

Authorised to carry and issued a personal weapon;

Education and Experience:

Essential

A level of secondary education attested by a diplaomplemented by Police Training.

AND

After having fulfilled the education requirementsminimum of 8 years of relevant professional
experience.
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Specification of Education and Experience

At least 5 years of experience working on SpecaicE Operations in a full time Hostage Rescue
and SWAT Unit;

Indicative rank: Captain or equivalent;

To possess a past experience of SWAT Team managevitbndemonstrated ability in providing
effective operational planning and in the develophud Intervention procedures.

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Ability to perform under stress and in difficultrciimstances;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Very good interpersonal and communication skiltshbwritten and oral;

Completion of Hostile Environment Awareness TrainfRlEAT/HEST) or equivalent;

Driving license of category C;

Knowledge of Albanian and/or Serbian language;

International experience, particularly in crisiseas with multi-national and international
organisations.
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Position: Employment Regime:

SWAT Operator Seconded

Ref. Number: Location: Availability:

EK 20154 Western Balkans Region6 ASAP,

Confirmed Vacancies: 8 (Kosovo) 1in Jul 2016,

Pending Vacancies: 0 1in Aug 2016
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/ EU SECRET or equivalent| States:

Special Police Department / Yes

Intervention Group/SWAT Team

Reporting Line:
The SWAT Operator reports to SWAT Team Leader.
Main Tasks and Responsibilities:

e To be responsible for all the tasks dedicated t&A$VVeam under the supervision of a SWAT Team
Leader;

» To remain in good physical shape and well traimedrder to keep a high level of preparation at any
time regarding readiness to operate on high rislagons;

» To be able to assess a situation under stressupeeasad to react accordingly always respecting
prescribed laws and regulations;

» To develop guidelines, procedures for the Missiegarding intervention units tasks;

 To behave in a professional way at all times keg@mnmind the aim of the Mission, security of
persons and human dignity with adapted mannersntanternational Mission working in a
multicultural environment;

* To perform general policing tasks including visilyipatrolling;

* To support and assist the Executive Criminal Ingasibn Department in investigations;

* To ensure security and assist with the evacuatitnaftion of EULEX KOSOVO personnel when
needed,;

* To perform search and seizure operations and syrigtependently or in joint operations with
Kosovo Police and/or KFOR,;

* To undertake any other related task as requestdieb$WAT Team Leader.

Mission Specific
» Authorised to carry and issued a personal weapon.

Education and Experience:

Essential

» Alevel of secondary education attested by a diplamd Police Training;
AND

» After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience.

Specification of Education and Experience

» At least 5 years of experience working on Spec@icE Operations in a full time Hostage Rescue
and Special Intervention Unit;

»  Strong experience on high risk arrests.
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Desirable

Ability to perform under stress and in difficulrcimstances;

International experience, particularly in crisiseas with multi-national
organisations;

Driving license of category C;

Very good interpersonal and communication skiltshbwritten and oral;
Operational experience as a Marksman;

Operational experience as a Breacher Specialist;

Operational experience as a Medic;

Operational experience as Officer for Technical@up

and

international
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Position:
Chief of Border/Boundary Unit
North

Employment Regime
Seconded

Ref. Number:

EK 20160

Confirmed Vacancies: 1
Pending Vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
ASAP

Division/Department/Unit:
Executive Division/Special Police
Department / Border/Boundary Unit
North

Security Clearance Level:
EU SECRET or equivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Head of Border/Boundary Unit North reportshte Head of the Special Police Department.

Main Tasks and Responsibilities:

To direct and supervise the work of the Border/Biarg Unit North.

To operationalise the Mission mandate and taskseasout in the planning documents and the
Mission Implementation Plan (MIP) in the area eféiecutive mandate;

To manage, prioritise and direct the work of BofBeundary Unit North to ensure they deliver on
the Mission mandate and tasks as set out in plgrdoeuments, the MIP and instructions issued by
the HoM,;

To be the primary focal point for all border polimecustoms related issues within the Unit;

To ensure planning, conduct and evaluation inimlato the smooth running of Gate 1 and 31 in
executive mode;

To manage the efficient use of the mobile capacity;

To ensure timely and accurate reporting and infaondlow as per planning documents, including
the MIP and other reports of the Mission;

To ensure compliance with instructions by the Miesmanagement within the Unit and to issue
clear instructions on the operational level tolthmi;

To ensure close coordination with the Head of tliigory Unit on Border Matters to ensure that
the rules to be applied in the north through thesditin’s executive work are in line with IBM
principles;

To undertake any other related tasks as requegtdteliHead of the Special Police Department.

Mission Specific

Authorised to carry and issued a personal weapon;
Driving licence of category C;
Staff member is expected to live in the north.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;

OR
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Equivalent and attested Police, Military or/and ©uss education.

AND

After having fulfilled the education requiremengsminimum of 11 years of relevant professional
experience with at least 5 years of experiencedanagement level.

Specification of Education and Experience

The above mentioned university degree must be iaast one of the following fields of expertise:
Police Sciences, Social Sciences, Law or Businéssiistration;

Indicative rank: Captain or equivalent;

Professional experience with border police issimedding on the operational level and experience
in a management position within a European UniditP@r Customs Administration;

Proven effective and extensive border police exmee at middle and upper management at a
strategic level,

Good understanding of integrated border managemamettsome understanding of customs related
issues.

Desirable

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Completion of Hostile Environment Awareness Tragn{RIEAT/HEST) or equivalent;

Ability to perform under stress and in difficulrcimstances;

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

Knowledge of Serbian language;

Basic knowledge regarding customs issues.
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Position: Employment Regime

Border Police Officer Seconded

Ref. Number: Location: Availability:

EK 20162 Western Balkans Region | 2 ASAP,

Confirmed Vacancies: 3 (Kosovo) 1in Jul 2016

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/Special Police | No Personnel Security States:
Department/Border/Boundary Unit | Clearance is needed Yes
North/Gates1/31/Mobile Capacity

Reporting Line:
The Border Police Officer reports to the Head ofd&p and Boundary Unit North.
Main Tasks and Responsibilities:

* To contribute on the operational level and in hes/Field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP), by
executing border police control at the border andnolary Gates on a 24/7 basis and in a mobile
capacity;

e To undertake border police checks on trains, vekiahd persons;

 To conduct on-the-spot investigation and intervigwssuant to the provisions of the criminal
procedural applicable law;

* To ensure timely and accurate reporting and inftondlow as per planning documents, including
the MIP and other reports of the Mission;

» To undertake any other related tasks as requegtteliHead of Border/Boundary Unit north.

Mission Specific

» Authorised to carry and issued a personal weapon;
e Driving licence of category C;

»  Staff member is expected to live in the north.

Education and Experience:

Essential
» Alevel of secondary education attested by a diplamd Police Training;
AND

» After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience as a Border Police officer.

Specification of Education and Experience
» Atleast 5 years of relevant and proven full-tinodige experience as a Border Police officer;
»  Experience in international law enforcement operstiin the area of border policing.

Desirable
e Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;
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International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsghbwritten and oral;

Ability to perform under stress and in difficulrcimstances;

Substantial knowledge of the functioning of the &tdl particular CSDP Missions;

Completion of Hostile Environment Awareness TrainfRlEAT/HEST) or equivalent;

Knowledge of Serbian language.

49



Position:
Deputy Head of Strengthening
Division

Employment Regime;
Seconded

Ref. Number:

EK 20171

Confirmed Vacancies: 0
Pending Vacancies: 1

Location:
Western Balkans Region
(Kosovo)

Availability:
Jun 2016

Division/Department/Unit:
Strengthening Division

Security Clearance Level:
EU SECRET or equivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Deputy Head of Strengthening Division repastthe Head of Strengthening Division.

Main Tasks and Responsibilities:

To advise and support the Head of Strengtheningsiiv in the management of the Strengthening
Division;

To support the Head of Division in operationalisiagvithin his/her field of responsibility — the
Mission mandate and tasks as set out in the plgntdtuments and the Mission Implementation
Plan (MIP) in the area of monitoring, mentoring auyising (MMA);

To support the Head of Division in directing anghevising the work of organisational units within
the Strengthening Division and to ensure they delon the Mission mandate and tasks as set out in
planning documents, the MIP and instructions isdnethe Head of Mission;

To support the Head of Division in ensuring compii@ with instructions by the Mission
management within the Division and to issue cleetructions on the operational level to the
Division;

To support the Head of Division in guiding the Biein’s work in addressing areas of structural
weaknesses in the performance and accountabilitythef respective counterparts through
improvement strategies, organisational change peEs strengthening/reviewing legislation,
structural safeguards or similar corrective meas(iiiastitutional” MMA);

To this end, to support the Head of Division invirgy proactively the implementation of the MIP in
his/her division and to report accurately on pregrend lack of progress through established
procedures, including:

To ensure the implementation of the Mission’s pedidy assertive MMA in the field of potential
political interference and corruption, human righusl gender;

To contribute proactively to the Mission's estdi#id cross-cutting mechanisms for cross-
division/department cooperation in the key aredsgiher authority;

To support the Head of Division in guiding the Biain’s efforts in the area of horizontal cross-
division and cross-departmental cooperation anddioation;

To support the Head of Division in managing thacefht use of the mobile team in assessing
compliance of local institutions with advice given the strategic level;

To support the Head of Division in reporting, irseaof non-compliance, to the chain of command
with recommendations;

To support the Head of Division in ensuring cooatiion on the operational level with the Head of
the Executive Division;

To support the Head of Division in ensuring timalyd accurate reporting and information flow as
per planning documents, including the MIP and otkports of the mission;

To support the Head of Division in representingMission, as appropriate;

50



To undertake any other related tasks as requirabebidead of Division.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificatiornistibe European Higher Education Area.

AND

After having fulfilled the education requiremengsminimum of 13 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Social Sciences, Business Administration, Econdray or Public Administration;

Proven effective and extensive experience at middteupper management at a strategic level;
Strong managerial track record, including in chamg@agement;

Track record of senior positions in the field oferof law or independent rule of law institutions;
Very good interpersonal and communication skiltshbwritten and oral.

Desirable

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Ability to perform under stress and in difficulrcimstances;

International experience, particularly in crisiseas with multi-national and international
organisations.
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Position: Employment Regime; Post Category:

Kosovo Prosecutorial Council Seconded

Advisor

Ref. Number: Location: Availability:

EK 20185 Western Balkans Region | ASAP

Confirmed vacancies: 2 (Kosovo)

Pending vacancies: 0

Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third
Strengthening Division/Advisory EU CONFIDENTIAL or States:

Unit on Justice Matters equivalent Yes

Reporting Line:
The Kosovo Prosecutorial Council Advisor reportshte Chief of the Advisory Unit on Justice Matters.
Main Tasks and Responsibilities:

e To contribute, on the operational level and in Hes/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andssfon Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA #esovo Prosecutorial Council);

e To conduct specific thematic inspections and perforce assessment tasks in support of the
Mission’s efforts to address areas of structurahkmesses; including in the areas of potential
political interference, corruption, human rightenger and accountability;

»  To monitor, mentor and advise the organs of theoo$rosecutorial Council (KPC) with regard to
the best fulfilment of its tasks and competencéesh as ensuring an independent, professional and
impartial prosecution system, overseeing the adimation of the prosecution offices and its
personnel, recruitment and promotion of prosecuiauding disciplinary matters, and training of
prosecutors;

» To provide advice in relation to the managementhef prosecution offices, including on issues
concerning the Case Management Information System;

e To report without delay to the Chief of Unit inclag recommendations on how to address the
situation, in case of non-compliance;

* To coordinate closely with other relevant orgarndiset! units and seek structured input from EULEX
KOSOVO prosecutors, who will give feedback on thmiactical experience of working in mixed
teams and allow jointly drawing conclusions on it¢ibnal and structural weaknesses to be
addressed in the KPC;

» Toliaise, as appropriate, with other external shakders;

» To ensure timely and accurate reporting and infaondlow as per planning documents, including
the MIP and other reports of the Mission;

* To undertake any other related tasks as requestatiebChief of the Advisory Unit on Justice
Matters.

Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.
AND
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After having fulfilled the education requiremeng minimum of 5 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must besirfidtiowing fields of expertise: Law;
Experience in the field of the administration dftjue and/or management of prosecution offices;
Experience in prosecutorial work;

Experience in an advisory function to local ingtdns on prosecutorial matters;

Very good interpersonal and communication skiltshbwritten and oral.

Desirable

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcimstances;

Substantial knowledge of the functioning of the &htdl in particular CSDP Missions;

Very good knowledge and/or experience in stratagioagement and/or public administration;
Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime

Anti-corruption Advisor Seconded

Ref. Number: Location: Availability:

EK 20186 Western Balkans Region | ASAP

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Strengthening Division/ EU CONFIDENTIAL or States:

Advisory Unit on Justice Matters equivalent Yes

Reporting Line:

The Anti-corruption Advisor reports to the Chieftbé Advisory Unit on Justice Matters.

Main Tasks and Responsibilities:

To contribute, on the operational level and inhes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andksion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMAg tAnti-corruption Agency (ACA), as well as
other agencies and institutions playing a roledfining and implementing anti-corruption agenda of
Kosovo;

To conduct specific thematic inspections and peréorce assessment tasks in support of the
Mission’s efforts to address areas of structuradkmesses, including in the areas of potential
political interference, corruption, human rightender and accountability;

To monitor, mentor and advise the ACA (and othéevant institutions) with regard to the best
fulfilment of their tasks and competencies, i.eswing the proper investigation of alleged
misconduct of civil servants and other staff, inithg presenting the evidence in the hearings intfro
of the relevant disciplinary bodies;

To support and advance the activities of the Aatraption Agency and other relevant institutions
related to the anti-corruption activities of thed¢@o authorities and to the agenda of the Kosovo EU
accession process;

To coordinate closely with other relevant EULEX 80OVO organisational units;

To monitor and analyse quality of investigationsl acts, the consistency of sanctioning policy of
the disciplinary bodies and the effects of the isgmbdisciplinary measures within the civil service
of Kosovo;

To monitor the process of fulfilment of obligation$ relevant public officials foreseen in the
legislation on declaration, origin and control dfet property of senior public officials and
declaration, origin and control of gifts and thenLan preventing conflict of interests in exercising
public function;

To liaise, as appropriate, with other external staltders;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To undertake any other related tasks as requegtdeliChief Advisory Unit on Justice Matters.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.

AND
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After having fulfilled the education requiremeng minimum of 8 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be iaast one of the following fields of expertise:
Law, Public Administration, Political Science ohet related university studies;

At least 3 years of professional experience irfigdd of anti-corruption;

Experience in an international advisory functiorawal institutions on anti-corruption;

Very good interpersonal and communication skiltshbwritten and oral.

Desirable

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in stratagioagement and/or public administration;
Experience working as a judge or prosecutor wilhbeasset;

Ability to perform under stress and in difficulrcimstances;

Knowledge of Albanian and/or Serbian language
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Position: Employment Regime:

Advisor to Deputy Director General| Seconded

Operations

Ref. Number: Location: Availability:
EK 20220 Western Balkans Region | Jun 2016
Confirmed Vacancies: 0 (Kosovo)

Pending Vacancies: 1

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Strengthening Division/Police EU CONFIDENTIAL or States:
Strengthening Department/Kosovo | equivalent Yes

Police Main HQ

Reporting Line:

The Advisor to Deputy Director General Operatiomparts to the Head of Police Strengthening
Department.

Main Tasks and Responsibilities:

* To act as direct counterpart to the Kosovo Poliepuy Director General of Operation;

* To act as the Head of the Police Strengthening meat as needed;

 To contribute, on the strategic level and in his/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andk#ion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMAg tsenior management of Kosovo Police;

 To assess and advise on areas of structural wesds@sthe performance and accountability of the
respective counterparts in the area of police ghees and duties through improvement strategies,
organisational change processes, executive leigisjastructural safeguards or similar corrective
measures (“institutional” MMA), in particular in éhareas of potential political interference and
corruption, accountability, human rights and gendér.;

» To advise on the establishment of necessary psjidieectives, documentation, administrative and
operational requirements in relation to generaicpa issues in line with Mission mandate/MIP and
priorities;

» To provide technical and constructive operatiomal atrategic advice, and to support, mentor and
monitor KP leadership in relation to initiating paotive and re-active approach in the field of
general policing within Kosovo and to provide guida with complex and diverse enquiries in line
the Mission mandate and priorities;

 To act as the representative of the Head of then§thening Department for contacts with senior
government officials of the Ministry of Interiorolice officials and other officials dealing with
police issues, and articulate the Mission policypolice matters to above mentioned officials within
his area of responsibility as needed;

 To assist in leading the process in the formatiod eoordination of the strategic policy of the
Department;

e To assists to formulate and coordinate the Depanttsiecooperation with other Mission
Divisions/Departments as well as with internaticeradl local counterparts;

» To assist and advise the Head of the Police Stnengtg Department on all issues with reference to
his field of responsibility;

» Torepresent the Police Strengthening Departmeertrially and externally, as needed;

e To undertake any other related tasks as requegtdtbtHead of Police Strengthening Department.
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Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistioe European Higher Education Area,;

OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requiremengsminimum of 11 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:

Social Sciences, Business Administration, Econobayy, Public Administration or other related

field;

Senior Law Enforcement Officer;

At least 8 years of experience at a strategic comanheavel with broad professional experience in all
aspects of Police management, including operations;

Excellent negotiation and problem-solving skills;

Very good personal and communications skills, lvattten and oral;

Ability to perform under stress and in difficultrciimstances.

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Driving license of category C;

Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime

Advisor to Assistant Deputy Directgr Seconded

General Investigations

Ref. Number: Location: Availability:
EK 20221 Western Balkans Region | ASAP
Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Strengthening Division/ Police EU CONFIDENTIAL or States:
Strengthening Department/Kosovo | equivalent Yes

Police Main HQ

Reporting Line:

The Advisor to Assistant Deputy Director Generabestigations reports to the Advisor to Deputy
Director General Operations.

Main Tasks and Responsibilities:

To contribute, on the operational level and in Has/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andk#ion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA);

To assess and advise on areas of structural wesds@sthe performance and accountability of the
respective counterparts in the area of police ghees and duties through improvement strategies,
organisational change processes, executive leigisjastructural safeguards or similar corrective
measures (“institutional” MMA), in particular in éhareas of potential political interference and
corruption, accountability, human rights and gendér.;

To advise on the establishment of necessary pslidieectives, documentation, administrative and
operational requirements in relation to major aedosis criminal offences in line with the Mission
mandate and priorities;

To provide technical, tactical and constructiveieelto support, to mentor and monitor nationalfstaf
in relation to initiating pro-active and re-actigperations to reduce and disrupt major and orgdnise
crime within Kosovo and to provide guidance witlhmmex and diverse enquiries;

To assist KP in developing professional workingatiehships with neighbouring states and other
European countries in order to increase cooperatidhe investigation of cross border major and
organised crime;

To coordinate closely with other relevant organdisatl units;

To ensure timely and accurate reporting and inftondlow as per planning documents, including
the MIP and other reports of the Mission;

To undertake any other related tasks as requestettheb Advisor to Deputy Director General
Operation.

Education and Experience:

Essential

Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;

OR

Equivalent and attested Police or/and Military exdian.

AND

58



«  After having fulfilled the education requiremengsminimum of 11 years of relevant professional
experience.

Specification of Education and Experience

 The above mentioned university degree must be least one of the following fields of expertise:
Social Sciences, Business Administration, Econobayy, Public Administration or other related
field;

» Indicative rank: LTC, Superintendent, or equivajlent

» Atleast 5 years of experience as a supervisor/garat a unit or a team within the required fiefd o
specialisation;

»  Supervisory experience of major case handling;

* Very good personal and communications skills, lvattten and oral.

Desirable

» Knowledge of project management theories and et

»  Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

 Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

e International experience, particularly in crisiseas with multi-national and international
organisations;

»  Ability to perform under stress and in difficulrcumstances;

»  Driving license of category C;

» Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime:

Mobile Advisor Seconded

Ref. Number: Location: Availability:

EK 20223 Western Balkans Region | 8 ASAP,

Confirmed Vacancies: 9 (Kosovo) 1inJul 2016

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Police Strengthening Department/ | No Personnel Security States:

Kosovo Police Main HQ Clearance is needed Yes

Reporting Line:
The Mobile Advisor reports to the Advisor to Depiltirector General Operations.
Main Tasks and Responsibilities:

» To work as a Mobile Advisor travelling within theea of operations to advise on or review current
Kosovo Police (KP) procedures and providing adwice direction to KP;

» To operationalise — within his/her field of respibiilgy — the Mission mandate and tasks as set out
in the planning documents and the Mission Implemtgort Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) under a mobile teamazpt;

* To support the Mission’s efforts in addressing suaastructural weaknesses in the performance and
accountability of the respective counterparts tgtoimprovement strategies, organisational change
processes, strengthening/reviewing legislationycttiral safeguards or similar corrective measures
(“institutional” MMA);

e To contribute to the implementation of the Missompolicies by assertive MMA in the field of
potential political interference and corruptionjdan rights and gender, etc.;

* To collect and collate performance statistics tieldte to Kosovo's criminal justice system, as part
of the Mission’s benchmarking processes coverihgfd{osovo;

* To ensure timely and accurate reporting and inftondlow as per planning documents, including
the MIP and other reports of the Mission;

» To maintain statistics, records or other documériads it relates to the Mission Implementation
Plan (MIP) and reporting on the status of Missimplementation Plan (MIP) efforts as required;

* To liaise with the KP on the Mission ImplementatiBtan (MIP) regarding any activities within
his/her area of responsibility;

 To gather, collect, analyse all the necessary in&ion and to compile the monthly reports
according to the Mission programme and directive eelates to the Mission Implementation Plan
(MIP);

e Other duties as assigned to include providing ®iten MMA in support of the Mission
Implementation Plan (MIP) actions or assigned &c&p projects and relevant cross cutting issues;

 To liaise with relevant national and internatiomabanisations to review current policies and
operating principles;

» To be available for potential redeployment to tbetmof Kosovo according to operational needs;

e« To undertake any other related tasks as requestetheb Advisor to Deputy Director General
Operations.

Education and Experience:

Essential
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Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistile European Higher Education Area,;

OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requiremeng minimum of 6 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Social Sciences, Business Administration, Econobayy, Public Administration or other related
field;

Ability to perform under stress and in difficultrciimstances.

Desirable

Substantial knowledge/experience in relevant palicareas (investigations, prevention, traffic,
operations, administration);

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Authorised to carry and issued a personal weapon;

Very good knowledge and/or experience in strategioagement;

Very good interpersonal and communication skiltshbwritten and oral;

Driving license of category C;

Knowledge of Albanian and/or Serbian language.
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Position: Employment Regime

Chief Regional Advisor Seconded

Ref. Number: Location: Availability:
EK 20228 Western Balkans Region | ASAP

Confirmed Vacancies: 1
Pending Vacancies: 0

(Kosovo)

Division/Department/Unit:

Strengthening Division/ Police
Strengthening Department/ KP Norj

Regional Directorate

Security Clearance Level:
EU CONFIDENTIAL of
Fequivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Chief Regional Advisor reports to the Head alfd@ Strengthening Department.

Main Tasks and Responsibilities:

To deliver the relevant elements of the Belgradstifa Dialogue through the MMA of the KP
Regional Commander;

To operationalise — within his/her field of respibilgy — the Mission mandate and tasks as set out
in the planning documents and the Mission Implesmtgort Plan (MIP) in the area of monitoring,
mentoring and advising (MMA);

To direct and supervise the work of the Regionaligars and Station Advisors in the KP north
Regional Directorate to ensure it delivers on thissidn mandate and tasks as set out in planning
documents, the MIP and instructions issued by tbad-bf the Police Strengthening Department;

To support the Mission’s efforts in addressing auaastructural weaknesses in the performance and
accountability of the respective counterparts tgtoimprovement strategies, organisational change
processes, strengthening/reviewing legislationjcstiral safeguards or similar corrective measures
(“institutional” MMA);

To contribute to the implementation of the Misspolicies by assertive MMA in the field of
potential political interference and corruptionjdan rights and gender, etc.;

To guide and advise on the establishment of negessalicies, directives, documentation,
administrative and operational requirements atrédgtonal level and in compliance with relevant
legislation and in line with the Mission mandate gmiorities;

To provide technical, tactical and constructive iaghin mentoring and monitoring the Regional
Commander regarding planning for police operatiamsl, in case of need, correct improper
decisions in line with the Mission mandate and jities;

To liaise with relevant international stakeholdepgrating into the Region at the appropriate level;
To coordinate and monitor the implementation ofghegrams and projects run in the region;

To undertake any other related tasks as requegtdteHead of Police Strengthening Department.

Mission Specific

Driving license of category C;
Staff member is expected to live in the north.

Education and Experience:

Essential
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Successful completion of university studies withatmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistioe European Higher Education Area,;

OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requiremengsminimum of 10 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:

Social Sciences, Political Sciences, Business Atnition, Programme Management, or other
related field;

Senior Law Enforcement Officer;

At least 5 years of experience at senior managemaeest in command of a district or specialist

department;

Knowledge of and experience in project management;

Ability to perform under stress and in difficultrciimstances.

Desirable

International experience, particularly in crisiseas with multi-national and international
organisations;
Authorised to carry and issued a personal weapon.
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Position:
Regional Advisor to Deputy
Regional Commander

Employment Regime;
Seconded

Ref. Number:

EK 20229

Confirmed Vacancies: 1
Pending Vacancies: 0

Location:
Western Balkans Region
(Kosovo)

Availability:
ASAP

Division/Department/Unit:
Strengthening Division/ Police
Strengthening Department/KP Nort
Regional Directorate

Security Clearance Level:
EU CONFIDENTIAL or
hequivalent

Open to Contributing Third
States:
Yes

Reporting Line:

The Regional Advisor to Deputy Regional Commarrdeorts to the Chief Regional Advisor.

Main Tasks and Responsibilities:

To support the Chief Regional Advisor in the daliveof the relevant elements of the
Belgrade/Pristina Dialogue through the MMA of the Reputy Regional Commander;

+To operationalise — within his/her field of respilility — the Mission mandate and tasks as set out
in the planning documents and the Mission Implemtiort Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) at Regional Commangklen the north;

To support the Mission’s efforts in addressing suaastructural weaknesses in the performance and
accountability of the respective counterparts thtoimprovement strategies, organisational change
processes, strengthening/reviewing legislationycttiral safeguards or similar corrective measures
(“institutional” MMA);

To contribute to the implementation of the Missipolicies by assertive MMA in the field of
potential political interference and corruptionydan rights and gender, etc.;

To guide and advise on the establishment of negegsalicies, directives, documentation,
administrative and operational requirements atrédgtonal level and in compliance with relevant
legislation and in line with the Mission mandate gmiorities;

To provide technical, tactical and constructive iaghvin mentoring and monitoring the Regional
Command level in the north regarding planning folige operations and, in case of need, correct
improper decisions in line with the Mission mandate priorities;

To collect and collate performance statistics tieédte to Kosovo's criminal justice system, as part
of the Mission’s benchmarking processes coverihgfé{osovo;

To liaise with relevant international stakeholdepgrating in the region at the appropriate level;

As required, advise and mentor local counterparts structured manner in line with the Mission’s
planning documents;

To ensure timely and accurate reporting and inftionglow as per planning documents, including
the MIP and other reports of the Mission;

To undertake any other tasks as requested by tied Régional Advisor.

Mission Specific

Authorised to carry and issued a personal weapon;
Driving license of category C;
Staff member is expected to live in the north.
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Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificationistioe European Higher Education Area,;
OR

e Equivalent and attested Police or/and Military exdion.
AND

«  After having fulfilled the education requiremengsminimum of 10 years of relevant professional
experience.

Specification of Education and Experience

» The above mentioned university degree must be least one of the following fields of expertise:
Social Sciences, Political Sciences, Business Ahtnition, Programme Management, or other
related field;

e  Senior Law Enforcement Officer;

* Proven experience at a regional command level aivalgnt within a policing organisation;

» Atleast 6 years of extensive operational poligeegience within the required field of specialisatio

»  Ability to perform under stress and in difficulrcumstances.

Desirable

»  Previous International policing experience;

* International experience, particularly in crisiseas with multi-national and international
organisations.
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Position: Employment Regime:

Station Advisor Seconded

Ref. Number: Location: Availability:

EK 20233 Western Balkans Region | Jul 2016

Confirmed Vacancies: 2 (Kosovo)

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Strengthening Division/Police No Personnel Security States:

Strengthening Department/ Clearance is needed Yes

KP North Regional Directorate

Reporting Line:
The Station Advisor reports to the Chief Regiondvisor.
Main Tasks and Responsibilities:

» To operationalise — within his/her field of respibilgy — the Mission mandate and tasks as set out
in the planning documents and the Mission Implemiont Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) at police station IEiethe north;

e To support the Mission’s efforts in addressing sui&astructural weaknesses in the performance and
accountability of the respective counterparts thtoimprovement strategies, organisational change
processes, strengthening/reviewing legislationjcstiral safeguards or similar corrective measures
(“institutional” MMA);

* To contribute to the implementation of the Missipolicies by assertive MMA in the field of
potential political interference and corruptionpan rights and gender, etc.;

* To collect and collate “on spot” performance stais that relate to Kosovo's criminal justice
system, as part of the Mission's benchmarking meseg covering all of Kosovo;

» To liaise with relevant international stakeholdepgrating in the region at the appropriate level;

* As required, advise and mentor local counterparis structured manner in line with the Mission’s
planning documents;

* To ensure timely and accurate reporting and inftondlow as per planning documents, including
the MIP and other reports of the Mission;

* To undertake any other tasks as requested by tied Régional Advisor.

Mission Specific

» Authorised to carry and issued a personal weapon;
e  Driving license of category C;

»  Staff member is expected to live in the North.

Education and Experience:

Essential

» Attested Police or/and Military education.
AND

» After having fulfilled the education requiremengminimum of 6 years of relevant professional
experience.
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Specification of Education and Experience
» Atleast 6 years of extensive operational poligeegience within the required field of specialisatio

Desirable

e Previous International policing experience;

* International experience, particularly in crisiseas with multi-national and international
organisations;

»  Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime

Close Protection Team Leader Seconded

Ref. Number: Location: Availability:

EK 20324 Western Balkans Region | Jul 2016

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Security and Safety Department EU SECRET States:

(SSD)/ Close Protection Team No

Reporting Line:

The Close Protection Team Leader (SSD) reportshto Deputy Senior Mission Security Officer
(DSMSO).

Main Tasks and Responsibilities:

e To manage the Mission's close protection needsgards the HoM, visiting VIPs or those of
EULEX KOSOVO Mission staff at risk, in line with &blished procedures;

 To be responsible for in-depth planning and exeocutf security operations within the Close
Protection Team (CPT);

» To ensure Armed Close Protection to the HoM, vigitVIPs or those of EULEX KOSOVO Mission
staff at risk;

» To identify Mission staff's personal security tiag needs and to ensure development and delivery
of necessary training;

* To aid in the development of CPT policies and pdoces ensuring they are followed and updated or
amended when necessary;

e To carry out daily administration and operationahping for the CPT;

» To assist in the oversight of all CPT staff, pranglinstructions, support and assistance as regjuire

e To provide comprehensive procedural documents ieipect to CPT activities;

* To maintain a high operational effectiveness angipggent husbandry of all associated equipment
under their control;

* To coordinate VIP visits with all relevant securitgencies;

 To develop professional contacts with the localigegl military and security managers of other
international organisations;

» To liaise with civilian and military organisatiorigr an assessment of current and possible future
threats;

* Toundertake any other related tasks as requegtdteliDSMSO.

Mission Specific

« Authorised to carry and issued a personal weapon;
e Driving license of category C;

»  Staff member might be expected to live in the north

Education and Experience:

Essential

e Successful completion of university studies withaamal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to leval éhe European Qualifications Framework and the
first cycle under the framework of qualificationistioe European Higher Education Area,;
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OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requiremengsminimum of 10 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Security, Emergency Management or other relatéd; fie

At least 5 years of close protection experience;

Demonstrated ability in providing effective opeoathl planning for a CPT;

Demonstrated ability to contribute creatively toe thlevelopment of security strategies and
procedures;

Trained and certified in advanced close protedimhniques (theory and practice);

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Ability to operate a variety of communication syste

Desirable

International experience, particularly in crisiseas with multi-national and international
organisations;
Ability to perform under stress and in difficultrciimstances.
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Position: Employment Regime

Close Protection Operator (SSD) | Seconded

Ref. Number: Location: Availability:

EK 20326 Western Balkans Region | 1in Jul 2016,

Confirmed Vacancies: 2 (Kosovo) 1in Aug 2016

Pending Vacancies: 0

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third
Office of the Chief of Staff/Security | EU SECRET States:

and Safety Department (SSD)/ No

Close Protection Team

Reporting Line:

The Close Protection Operator (SSD) reports toGluse Protection Team Leader or Close Protection
Deputy Team Leader (SSD).

Main Tasks and Responsibilities:

* To be responsible for in operational Close Provect{C/P) operations;

e To conduct armed close protection of the Head ofshdn, visiting VIP or EULEX KOSOVO
Mission staff at risk;

e To provide personal security advice to members@frganisation;

 To assist in identifying staff's personal secutitgining needs and to assist in developing and
delivering necessary training;

» To carry out daily administration and operationahping for daily C/P activities;

* To provide comprehensive procedural documents iegpect to C/P activities;

« To maintain a high operational effectiveness angipggent husbandry of all associated equipment
under their control;

» Toassist in coordination of VIP visits with alleeant security agencies;

» To develop professional contacts with the localigeol military and security managers of other
international organisations;

» To liaise with civilian and military organisatiorigr an assessment of current and possible future
threats;

e To aid in the development of Mission C/P policiesl gorocedures ensuring they are followed and
updated or amended when necessary;

e To carry out threat assessments to ensure appi®gaaurity measures are put in place, in a timely
and effective manner;

» To undertake any other related tasks as requestédebClose Protection Team Leader or Close
Protection Deputy Team Leader (SSD).

Mission Specific

» Authorised to carry and issued a personal weapon;
» Diriving license of category C;

« Staff member might be expected to live in the North
Education and Experience:

Essential
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A level of secondary education attested by a dipland a relevant specialised training in close
protection techniques;

OR

Equivalent and attested Police or/and Military edion.

AND

After having fulfilled the education requirementsminimum of 5 years of relevant professional
experience.

Specification of Education and Experience

At least 2 years of experience in close protection;

Demonstrated ability in providing effective opeoathl planning for a Close Protection Team;
Demonstrated ability to contribute creatively toe thilevelopment of security strategies and
procedures;

Trained and certified in close protection techngj(tbeory and practice);

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Ability to operate a variety of communication syste

Desirable

International experience, particularly in crisiseas with multi-national and international
organisations;
Ability to perform under stress and in difficultrciimstances.
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Position: Employment Regime; Post Category:

Operations Officer Seconded/Contracted Mission Support Staff -
Management Level (MSML)

Ref. Number: Location: Availability:

EK 20026 Western Balkans Region | Jul 2016

Confirmed Vacancies: 0
Pending Vacancies: 1

(Kosovo)

Component/Department/Unit:
Office of the Chief of Staff

Security Clearance Level:
EU CONFIDENTIAL or

Open to Contributing Third
States:

equivalent Yes

Reporting Line:

The Operations Officer reports to the Chief of Staf

Main Tasks and Responsibilities:

To assist the Office of the Chief of Staff in itde as set out in the Mission’s mandate and tasks a
set out in the planning documents;

To assist the Office of the Chief of Staff in tagkiand taking appropriate action on all incoming
requests and matters;

To accompany the Chief of Staff to meetings, anéke minutes;

To manage and follow up on the Chief of Staff tasks

To assist the Office of the Chief of Staff in maimag prioritising, directing and coordinating the
work of EULEX KOSOVO,;

To prepare draft reports, after action reviews atider documents for the Chief of Staff in
consultation, as appropriate, with other relevagtnisational units;

To select and analyse information contained in rivetk and external correspondence and
communications;

To maintain contacts with other organisationalsiai required,;

To undertake any other related tasks as requegtdtelChief of Staff.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificatiorfstibe European Higher Education Area.

AND

After having fulfilled the education requiremeng minimum of 4 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Political Science, International Relations, DiplayaSocial Sciences, Business Administration or
other related university studies;

Excellent drafting and reporting skills;

Absolute discretion, reliability and trustworthises
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Ability to work to tight deadlines with minimal sapvision;
Good interpersonal and communication skills, botitten and oral.

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

Knowledge of Albanian and/or Serbian language;

Ability to perform under stress and in difficultrcimstances;

International experience, particularly in crisiseas with multi-national and international
organisations, preferably in a CSDP Mission.

73



Position:
Project Officer

Employment Regime Post Category:
Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:
EK 20032 Western Balkans Region | ASAP
Confirmed Vacancies: 2 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit:
Office of the Chief of Staff

Security Clearance Leve: | Open to Contributing Third
No Personnel Security States:
Clearance is needed Yes

Reporting Line:

The Project Officer reports to the Chief of Staff.

Main Tasks and Responsibilities:

To assist the Chief of Staff in the Office’s cobtriion at the policy level to the Mission’s effods
mandate implementation in line with the CONOPS @RLAN and the Mission Implementation
Plan (MIP);

To advise the Chief of Staff in supporting the bege of the Mission mandate, including through
the identification, planning, co-ordination and iempentation of projects benefiting Kosovo
authorities in the Rule of Law sector;

To closely monitor all phases of the identified jpots, and ensure the achievement of foreseen
goals;

To coordinate, as appropriate, with all the reléwdimisions to ensure timely implementation of
project activities, and to closely liaise with tAkanning, Coordination and Compliance Office;

To facilitate practical cooperation and exchangenédrmation, between the Mission and Kosovo
authorities, the EUSR/EU Office in Kosovo and otimernational stakeholders where relevant;

To undertake any other related tasks as requiradeb@hief of Staff.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificatiornistibe European Higher Education Area.

AND

After having fulfilled the education requiremengminimum of 6 years of relevant professional

experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Project Management, Human Resources, BusinesstPAhininistration or other related university
studies;

Professional experience in all phases of ProjecteOyianagement;

Very good interpersonal and communication skiltshbwritten and oral;

Report writing skills;

Experienced in project management software asasedixcel;
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Proven experience in evaluation and complianceqoloes.

Desirable

Substantial knowledge of the functioning of the &hdl in particular CSDP Missions;

Knowledge of the Thessaloniki Agenda, Copenhagdtei@, Stabilisation and Association Process,
IPA, TAIEX and Twinning Projects;

Good understanding of the political, cultural aretwsity situation of the Balkans, in particular

Kosovo;

Budget management experience;

International experience, particularly in crisiseas with multi-national and international

organisations, preferably in an CSDP operation;

Experience in liaison with police, the judiciaryppecution and customs authorities;

Sound understanding of and proven experience ia nfl law procedures, development and
institution building;

Ability to perform under stress and in difficultrciimstances;

Knowledge of Albanian and/or Serbian language.
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Position Name: Employment Regime: Post Category:
Prosecutor Seconded/Contracted Expert

Ref. Number: Location: Availability:
EK 20077 Western Balkans Region| 3 ASAP,
Confirmed Vacancies: 3 (Kosovo) 2in Jun 2016
Pending Vacancies: 2

Component/Department/Unit: Security Clearance Open to Contributing Third
Executive Division/ Deputy Head of | Level: States:
Executive Division (Chief EULEX No Personnel Security | Yes

KOSOVO Prosecutor)/ SPRK/Basic | Clearance is heeded.

Prosecution Office Mitrovica

Reporting Line:
The Prosecutor reports to the Deputy Head of Exexltivision (Chief EULEX KOSOVO Prosecutor).
Main Tasks and Responsibilities:

» To contribute on the operational level and in hes/field of expertise, to the Mission mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in
particular with regard to the investigation and seaution of cases falling within the Mission’s
executive mandate, in the Kosovo prosecution officethich they are assigned;

 To build Kosovo capacities in his/her field of ewse through the cooperation with Kosovo
counterparts, especially in mixed teams, and inféhe of peer-to-peer cooperation by exchanging
views and sharing best European practices, on dimidnal basis as well as with regards to all
aspects of prosecutorial functions;

» To ensure timely and accurate reporting and infaondlow as per planning documents, including
the MIP and other reports of the Mission;

» To undertake any other related tasks as requestdtelDeputy Head of Executive Division (Chief
EULEX KOSOVO Prosecutor).

Education and Experience:

Essential

e Successful completion of university studies withamal duration of at least 3 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.
AND

»  After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience.

Specification of Education and Experience

* The above mentioned university degree must beeirfidiiowing field of expertise: Law;
» Atleast5 years of experience as full-time prosarcacting in criminal cases;

* Readiness to travel;

*  Flexibility and ability to work in a team;

* Very good interpersonal and communication skiltghbwritten and oral.
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Desirable

e International experience, particularly in crisiseas with multi-national and international
organisations;

»  Ability to perform under stress and in difficulrcumstances.
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Position: Employment Regime; Post Category:
Forensic Doctor Seconded/Contracted Expert

Ref. Number: Location: Availability:
EK 20086 Western Balkans Region | ASAP

Confirmed Vacancies: 1
Pending Vacancies: 0

(Kosovo)

Component/Department/Unit:
Executive Division/Office of Deputy|
Head of Executive Division (Chief
EULEX KOSOVO Prosecutor)/

Department of Forensic Medicine

Security Clearance Level:
No Personnel Security
Clearance is needed

Open to Contributing Third
States:
Yes

Reporting Line:

The Forensic Doctaeports to the Deputy Head of Department of Forehdicine.

Main Tasks and Responsibilities:

 To mentor and train on the job local forensic doxteith medico-legal investigations of death and

clinical forensic examinations as required by tlesévo judicial system;
» Ensure that services provided by local forensicioied staff are up to European standards;

« To mentor and train on the job the work of the logedical death investigators and the local

forensic nurses;

» To perform medico-legal investigations of death aliwical forensics whenever required (sensitive

cases, cases under International Prosecutors, K2§¥s);
» To give expert medical advice where pertinent terfigic investigation;
» To give evidence in court on findings of the autepsnd other examinations;

e Tointervene when necessary;

* To advise the Co-Head of Department of Forensicibiieel on relevant issues;
» To give expert testimony evidence in court;

* To undertake any other related tasks as requestédebDeputy Head of Department of Forensic

Medicine.
Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the

second cycle under the framework of qualificatiohthe European Higher Education Area.

AND

» After having fulfilled the education requiremengminimum of 5 years of relevant professional

experience.

Specification of Education and Experience

* The above mentioned university degree must be least one of the following fields of expertise:

Medic, specialisation in Forensic Medicine;

» Extensive hands-on experience and knowledge ohdagéstigations, including autopsy and other

forensic examinations




Desirable

»  Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

* Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

* Very good interpersonal and communication skiltsghbwritten and oral in English;

»  Ability to perform under stress and in difficulrcumstances;

»  Experience of teaching/training others in foremsid medical subjects;

»  Ability to explain complex scientific concepts tavide audience;

»  Driving license of category C.
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Position: Employment Regime: Post Category:Exper
Forensic Archaeologist Seconded/Contracted

Ref. Number: Location: Availability:

EK 20089 Western Balkans Region | ASAP

Confirmed Vacancies: 1 (Kosovo)

Pending Vacancies: 0

Division/Department/Unit: Security Clearance Level: | Open to Contributing Third
Executive Division/ Office of Deputy No Personnel Security States:

Head of Executive Division (Chief | Clearance is needed Yes

EULEX KOSOVO Prosecutor)

/Department of Forensic Medicine

Reporting Line:
The Forensic Archaeologistports to the Deputy Head of Department of Forekigdicine.
Main Tasks and Responsibilities:

* To construct search strategies and perform sigsasgents;

» To plan operational and logistical aspects of eatiaas ;

» Todirect and perform excavations and exhumations;

»  To write reports/witness statements to internatianehaeological standards;

» To work closely with the Exhumations Coordinatothwihe analysis of data pertaining to Missing
Persons cases with the aim of creating new leads;

* To compile reports of possible new sites of foremsierest;

 To plan for and train on the job local colleaguegshe subject of forensic archaeology and related
fields;

» To assist in the mortuary operation whenever requlir

e To give expert testimony evidence in court;

* To undertake any other related tasks as requestédebDeputy Head of Department of Forensic
Medicine.

Education and Experience:

Essential

»  Successful completion of university studies withamal duration of at least 4 years attested by a
diploma at Master's level — equivalent to leveh#he European Qualifications Framework and the
second cycle under the framework of qualificatiohthe European Higher Education Area.
AND

» After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience in operational forensic archaeologhéfield of Missing Persons.

Specification of Education and Experience

* The above mentioned university degree must be least one of the following fields of expertise:
Archaeology, Bio-archaeology, Forensic Archaeology;

» Experience in field forensic archaeological techefgincluding surveying, sketching and probing;

»  Experience in the recording and recovery of huneamains;

* Acquainted with the forensic work carried out bteimational, multidisciplinary teams;

*  Working knowledge of human osteology;
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 Demonstrable knowledge of applied archaeologicahounlogies and techniques for searching for
burials, including the analysis and interpretatibextensive volumes of data.

Desirable

* International experience, particularly in crisiseas with multi-national and international
organisations;

e Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

* Good understanding of the political, cultural aretisity situation of the Balkans, in particular
Kosovo;

*  Very good interpersonal and communication skiltsghbwritten and oral in English;

»  Ability to perform under stress and in difficulrcumstances;

»  Driving license of category C;

* Good knowledge of data management.
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Position: Employment Regime; Post Category:

IT Officer (Network/Servers) Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

EK 20301 Western Balkans Region | ASAP

Confirmed Vacancies: 1
Pending Vacancies: 0

(Kosovo)

Component/Department/Unit:
Mission Support Department/
Technical Services/Information
Technology and Software
Development Unit

Security Clearance Level:
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The IT Officer (Network/Servers)

reports to the e€fhilnformation Technology and Software

Development Unit.

Main Tasks and Responsibilities:

To assist, plan, analyse, design, program and mgahé Information Technology (IT) projects and
applicable IT policies, technical reports, opemtinstructions, guidelines and procedures and to
assist in formulation of security and contingenoliqy for the organisational IT structure;

To manage IT equipment, servers, network and softwagplications with respect to installation,
systems support, security and maintenance, to ersaroperation of the Mission’s local/wide area
network through an adequate preventive maintenprmgram and to coordinate standardisation of
computer hardware and software with the centré@Mission and field structures;

To conduct research, analysis and evaluation of teelWwnologies and make recommendations for
their deployment, as well as handling all aspe€tsoatract administration, including collaboration
with the Mission's Procurement Unit in order toadsish service level agreements or framework
contracts with vendors;

To develop detailed systems specifications, funeticspecifications and user documentation for
major systems;

To implement appropriate security mechanisms ireotd protect the Mission’s network from all
kinds of electronic threats that would compromise Mission’s network and infrastructure;

To originate requisitions for equipment, spare gartd supplies and maintain the appropriate budget
control and accountability for IT spending;

To select and evaluate cost-effective solutions [forhardware and software according to the
Mission’s requirements;

To maintain an adequate number of computer equiparahspares;

To organise repair and replacement as necessary;,

To organise the prompt delivery of technical sesiby assigning the available technical resources,
including providing Office Automation as help deskipport, standardisation, preparation and
maintenance of applications;

To seek out user information and their trainingdseand to arrange training for users and IT staff
with regards to the Mission’s standard hard- arfthswe, while at the same time keeping up to date
with new technologies and standards;

To design, implement and maintain local/wide arevorks, providing network, email, internet use,
security and backup of Mission data;
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To support systems for procurement, personnel neaneagt, finance control, assets control, pass and
ID systems and databases for the entire Missica are

To identify needs for goods and/or services spedlfi required for IT, to technically define the
appropriate requirements of the means required awerc these needs and to participate, as
appropriate, in the correspondent processes taprdoese goods and services;

To undertake any other related tasks as requegtdeiChief Information Technology and Software
Development Unit.

Education and Experience:

Essential

Successful completion of university studies withaxmal duration of at least 3 years attested by a
diploma at Bachelor's level — equivalent to levét he European Qualifications Framework and the
first cycle under the framework of qualificatiorfstibe European Higher Education Area.

AND

After having fulfilled the education requiremengminimum of 5 years of relevant professional
experience.

Specification of Education and Experience

The above mentioned university degree must be ieast one of the following fields of expertise:
Information Technology or IT Engineering, or othelated university studies;

At least 5 years of progressively responsible érpee in IT management and design, development
and implementation of complex IT systems. Good Kedge in supplies ordering/acquisition and
procurement procedures;

Advanced knowledge of Microsoft Server and OpeatBystems technologies, Cisco network
devices and I0S;

Advanced knowledge of Microsoft Exchange Server7200

Substantial knowledge of IT equipment specificati@md performances, such as servers, network
devices and IT standards;

Knowledge of networks protocols, Local Area Netwso(kAN), Wide Area Networks (WAN) and
TCP/IP, including installation, administration aménagement;

Effective project management skills.

Desirable

Certifications in Microsoft Server and Operatings®@yns technologies, Cisco network devices and
IOS;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcimstances.
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