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Annex 1

(EUCAP NESTOR)
1-2016 Call for Contributions

European Union Capacity Building Mission in the Homn of Africa

Organisation:

EUCAP NESTOR

Job Location:

As indicated below

Employment As indicated below
Regime:
Ref.: Name of the Post: Location: Availability:
Seconded (10)
SOM-007 | Head of Operations MogadisiBAP
SOM-016 Head of Planning and Evaluation Mogadishu ASAP
Department

SOM-019 | Senior Legal Adviser MogadishASAP
SOM-055 | Maritime Adviser Hargeisa | ASAP
SOM-068 | Police Adviser Garowe ASAP
SOM-070 | Project Manager MogadishASAP
SOM-088 | Police Adviser MogadishtASAP
SOM-095 | Police Adviser Hargeisal ASAP
SOM-103 Sehior Police Adviser/Head of Field Garowe ASAP

Job Titles/ Office Puntland

Vacancy Notice: | SOM-108 | Maritime Adviser Garowe | ASAP

Seconded/Contracted (14)

SOM-085 | Senior Maritime Adviser MogadishhSAP
SOM-087 | Senior Police Adviser MogadishASAP
SOM-005 | Financial Verification Officer MogadishASAP
SOM-012 | Internal Auditor MogadishASAP
SOM-035 | Head of Mission Support Department Mogadish6AP
SOM-036 | Chief of Finance* MogadishASAP
SOM-038 | Finance Officer* MogadishASAP
SOM-056 | Paramedic** Garowe ASAP
SOM-074 | Financial and Administration Officer Mogsiai| ASAP
SOM-077 | CIS Officer - Database Administrator Moigad| ASAP
SOM-081 | Logistics Assistant Garowe ASAP
SOM-106 | Mission Security Officer Garowe ASAP
SOM-107 | Mission Security Officer Garowe ASAP
SOM-109 | Financial and Administration Officer Gamw | ASAP
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Deadline for
Applications:
E-mail Address
to send the Job
Application
Form to:

Friday 18 March 2016 at 17:00 (Brussels time)

cpcc.eucaphoa@eeas.europa.eu

For more information relating to selection and u@onent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information: Mr Tapio Rasanen
cpcc.eucaphoa@eeas.europa.eu
+32 (0)2 584 26 43

* The availability of this position is subject tche non-confirmation of a request for extension.
** The availability of this position is subject tbe non-acceptance of a job offer.

Seconded Personnel For seconded positions, only personnel nominatigteived through official
channels from EU Member States/contributing thirdités (contributing States) will be considered.
Contributing States will bear all personnel-relaasts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éncluding home leave) and allowances othen tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accgytiinthe
Council documents 7291/09 (10 March 2009) and A@®A20 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrashtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high-risk insurance policy. Preferendébe given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Esiglanguage, if issued in another language, inrdecce
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denisapproving the
appropriate Budgetary Impact Statement, the ingtisthtion of the deployment should be of 12 months.

The Civilian Operations Commander requests thatritmting States propose candidates for the foltawi

international expert positions for EUCAP NESTOR¢@ding to the requirements and profiles described
below:

A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly rastl
accepted in respect of civilian international expéw the Mission.

Citizenship —Citizenshipof an EU Member State or of a contributing thirdt&t
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Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetiieliand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatingssknd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support and with unpredictable workirayuis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. police, judicial, civilian andlit@iry staff) and be able to cope with extendedasation
from family and usual environment.

Availability — The candidates must be able to undertake argr aitiministrative tasks related with the
competencies, responsibilities and functions ofrspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Language Skills — The candidates must be fully fluent in writterd @poken English. Report writing skills
are especially needed. Knowledge of local languagiebe an asset.

Computer Skills — Skills in word processing, spreadsheet and e-gyatlems are essential. Knowledge of
other IT tools will be an asset.

Education — European Qualifications Framework (E&F)

Driving Licence — The candidates must be in possession of a valittluding Mission area — civilian
driving licence for motor vehicles (Category B quivalent). They also must be able to drive anyhéel-
drive vehicle. Category C driving licence is deisiesor as specified in the respective job desanipti

Serious deficiencies in any of these essentialirespents may result in repatriation/termination tioé
secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

! Common European Framework of References for Larggiag
2 https://ec.europa.eu/ploteus/content/descriptoge-pa
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Knowledge of the Mission Area— The candidates should have a good knowledgeeohitory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé
structures (distinct advantage).

Training and Experience —The candidates should have attended a CivilianiCmnagement Course

and/or Hostile Environment Awareness Training (HBAGdr have participated in a CSDP Mission
(desirable).

C. Essential Documents and Equipment for Selectedabdidates

Passport— The selected candidates must obtain a passport thein respective national authorities. If
possible, a Service Passport or Diplomatic Passpantld be issued.

Visas — Contributing States and Mission Members must menghat visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transsiag, which
may be required for passage through countries @e to the Mission.

Personnel Security Clearance (PSC) The selected candidates will have to be in Essge of the
necessary level of Personnel Security Clearanc€)RS specified in the respective job descriptieor.
seconded experts, the original certificate of taBomal security clearance or a proof of the itihia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationaluséyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vaxtions and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an ex¢éensédical examination and be

certified medically fit for Mission duty by a comeat authority from the contributing States. A cafythis
certification must accompany deployed secondedvactatd personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages the contributing States and Eundpsttutions to take this into account when dffgr
contributions.

Application Form — Applications will be considered only when usiree tstandard Application Form
(Annex 2) to be returned in Word format, and intiggwhich position(s) the candidate is applying fo

Selection Process The candidates considered to be most saitalil be shortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel tas&ls/Mission Headquarters for interviews, the
contributing States will bear any related costs.
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Information on the Outcome — Contributing States and contracted candidatesplyimg for
seconded/contracted positions) will be informed uabtihe outcome of the selection process after its
completion.

E. Additional Information

Mission Members deployed to Mogadishu, SomalilamdPantland will be accommodated in Mission
provided accommodation and will contribute towattle overall cost of the accommodation. Selected
personnel should be ready for initial deploymentNairobi within the deadlines specified in each job
description.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operational Plan (OPLAN).

5/51



SECONDED POSITIONS

Position Name:
Head of Operations

Employment Regime:
Seconded

Ref. Number: Location: Availability:

SOM-007 Mogadishu ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
MHQ/Operations Unit EU SECRET No

Reporting Line:

The Head of Operations reports to the Head of Missi

Main Tasks and Responsibilities:

To manage, guide and coordinate the Mission's tpeed field offices and Mission Members'
operational activities in accordance with the Mis&8 OPLAN through the implementation of the
relevant Lines of Operations;

To be responsible for the planning and conductllofM&ssion operational activities in Mogadishu, in
accordance with the Mission's OPLAN through thelengntation of the relevant Lines of Operation;

To contribute to the drafting and regular updafighe Mission Implementation Plan by supporting th
identification of Mission operational requiremerds the situation evolves as well as the design of
Mission operational activities in support of taskal objectives;

To report regularly against benchmarking, also g¢seas the consistency and sustainability of Mission
operational activities across time, and to prowdeommendations for the improvement of Mission
performance;

To contribute to the Mission reporting within hiertfield of responsibility;

To ensure close cooperation with Somali Federgipral and local authorities as appropriate in gear
of maritime security and law enforcement, includmegular visits to other regions of Somalia and to
Somali interlocutors in Mogadishu;

To implement proper coordination with and to prevelipport to other EU and international actorsiwith
the scope of the Mission mandate;

To ensure that Operational Standard Operating Huwee (SOPs) are properly implemented and
periodically reviewed,;

To contribute to the induction of Mission personmelparticular personnel deployed in Field Offices

To ensure that his/her supervised personnel comérito identify and report lessons and best prastic
within their respective fields of responsibility;

To ensure that the MHQ Staff are periodically updain Mission implementation progress;

To participate as required in duty trips in theaaod operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdeelhine Manager.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenaed t

level 6 in the European Qualifications Framework

6/51



OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/f Lieutenant or equivalent

AND

e After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 3 years of experienceastagement level.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

e Operational and strategic experience with, or sisé@nce of, a Security Sector agencies and/oteckla
democratic oversight or regulatory structures;

«  Experience in strategic analysis, planning andntempas well as a sound understanding of strategit
operational considerations.

Desirable

« Knowledge of operational Maritime Law Enforcement;

« Excellent interpersonal skills and the ability tmumunicate the strategic vision of the HoM, to lelsth
priorities, to plan and to exercise control;

« Political and diplomatic acumen;

* International experience in the senior managenmeaniinternational organisation operating in a bonf
or immediate post conflict situation and with gexqgrically deployed teams (offices or mobile teams);

«  Project management experience;

< Ability to work proactively whilst adhering to ttgoals of the team he/she leads, and to reporiegifly
both orally and in writing, while taking into acattypossible new guidance as situations evolve;

*  Ability to mentor and motivate staff, to review aedit the work of others;

¢ Resilience under physical and mental pressure;

e Ability to engage with senior officials, to work ia multicultural, multi-ethnic environment with
sensitivity and respect for diversity.
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Position Name: Employment Regime:

Head of Planning and Evaluation| Seconded

Department

Ref. Number: Location: Availability:

SOM-016 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Head & Deputy Head of Mission/| EU SECRET No

Chief of Staff Office

Reporting Line:
Head of Planning and Evaluation reports to the Beplead of Mission (DHoM)/Chief of Staff (CoS).
Main Tasks and Responsibilities:

e To supervise and to co-ordinate the Planning araduation Department (PED) staff;

* To ensure that all Mission operational activiti#s aonsistently planned and supported in accordance
with the Mission OPLAN and based on guidance fromsidn management (HoM and/or D/HoM);

e To ensure the production and periodic review of tession Implementation Plan (MIP), and
accordingly:
- contribute to the Mission benchmarking;
- report on progress made in relation to the MIRegutar reporting;

e To co-ordinate the various sections of the Missmensure and support DHoM/CoS's decision-making,
when analysing the internal reporting of Missioti\aiies;

* To ensure that the Mission Staff are periodicafigated on Mission implementation progress as veell a
on the political and security situation of the Missarea,

« To ensure that PED Standard Operating Procedu@Pq5are properly developed, implemented and
periodically reviewed by the relevant PED personnel

* To contribute to the Mission's external reporting;

« To ensure that all PED members contribute to ifigng and reporting lessons and best practicesinvith
their respective fields of responsibility;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higskr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtesited by a diploma or an award of a rank &f 2
Lieutenant/f Lieutenant or equivalent
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AND

After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 3 years of experienceastagement level.

Specification of Education and Experience

The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field,;

Experience in strategic analysis, planning andtempas well as a sound understanding of strateiit
operational considerations;

Experience in planning and project management.

Desirable

Knowledge of operational Maritime Law Enforcement;

Excellent organisational and co-ordination skills;

Ability to establish priorities, to plan and to esise control over the conduct of activities;

Excellent interpersonal communication skills;

Ability to mentor and motivate staff, to review aadit the work of others;

International experience, particularly in crisis @ost-conflict areas with multinational and/or
international organisations, ideally in an opersgiomanagement capacity.
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Position Name: Employment Regime:
Senior Legal Adviser Seconded
Ref. Number: Location: Availability:
SOM-019 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: [ Open to Third Contributing States:
MHQ Mogadishu/Operations Unitl EU CONFIDENTIAL or Yes

equivalent

Reporting Line:
The Senior Legal Adviser reports to the Head ofr@jpens.
Main Tasks and Responsibilities:

e To supervise and to co-ordinate the Legal Advisperational activities;

e To assess the Somali criminal justice system, diotuthe roles, responsibilities and performancéhef
different actors involved in it, and, as necessgigs expert recommendations;

* To analyse, assess and advise on legislative franksvgoverning the criminal justice system in rielat
to crimes at sea, maritime security and laws remglanaritime affairs/governance, including in resp
of legal policy, legislative drafting needs, legisle and legal policy capacity building and legiisle
priorities focusing, in particular, on matters xelet to the Somali Maritime Resource & Security
Strategy and the New Deal Compact;

« To develop and implement a mentoring project irtrgaship with the judiciary, prosecution authostie
and international partners for Somaliland judges rosecutors and law drafting professionals, fedus
on crimes at sea, to improve skills and entren&évaat training received into their everyday wotkin
practices;

» To assess and support the development of sustaitabhing and organisational systems for judges,
prosecutors and other justice system officialsrael/ant legal professionals;

« To advise and provide sustainable legal trainimdefey enforcement, judicial and other authorities;

e To build strong working relationships with justisgstem actors in Somalia/Somaliland and other key
stakeholders (including international stakeholdetiser EU bodies, UN organisations, countries inedl
in bilateral activities);

e To provide advice within the context of the Sonhadiritime Resource and Security Strategy and the New
Deal Compact;

* To conduct legal research as necessary;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higskr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree
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AND

After having fulfiled the education requirements, minimum of 6 years of overall professional
experience with at least 3 years of experiencesanir level.

Specification of Education and Experience

The above-mentioned university degree must bedridthiowing fields of expertise: Law;

At least 6 years of relevant professional expeeemnwith substantial practical experience as a legal
professional including in legal reform, legislatigeatters or practising at a criminal court (as @gg)
prosecutor, defence lawyer) or similar;

Strong understanding of the criminal justice precasd function of the different actors;

Practical experience and understanding of legalmefprocess including the development of legalgyoli
and legislation.

Desirable

Knowledge of the jurisprudence in the host country;

Strong communication skills including capacity fteetively mentor legal professionals;
Ability to effectively advise senior decision-magenegotiation and diplomacy skills;
Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

Ability to work without secretarial support;

Experience of operating in complex environmentsfagt-risk environments;
Mentoring or legal training experience;

Knowledge of constitutional law, human rights lamntaritime law;

Previous work experience in the Horn of Africa, tpoenflict or developing States;
Organisational, planning and project developmeitlssk
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Position Name: Employment Regime:
Maritime Adviser Seconded
Ref. Number: Location: Availability:
SOM-055 Hargeisa ASAP
Component/Department/Unit: | Security Clearance Level:| Open to Third Contributing States:
Field Office Somaliland EU CONFIDENTIAL or Yes

equivalent

Reporting Line:
The Maritime Adviser reports to the Senior Maritich@viser/Head of Field Office.
Main Tasks and Responsibilities:

« To work in close cooperation with the Senior Manii Adviser;

« To mentor and advise at the operational level tradiland Ministry of Defence, Ministry of Transpor
Ministry of Internal Security and other Ministriesth maritime responsibilities;

e To develop policy on maritime security;

* To advise on operational policy within the contektthe Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanisnuding relevant Somali New Deal Compact
structures;

* To mentor, advise and support Somali counterpartheé implementation of strategic and operational
policy;

e To cooperate closely with international stakehaderthe country, according to the Mission mandate;

e To provide analysis and recommendations on theldgwent of maritime security capacities;

» To promote effective cooperation between the Somatitime bodies;

« To work in conjunction with the Mission's policedcalegal advisers units;

* To work closely with the other EU Instruments ander the political guidance of the EU Delegation;

* To assess the functioning, organisation manageoagcity skills and needs of the Somali maritinve la
enforcement/security and defence agencies; idest#nd advises upon improvements;

e To assess the training programmes and traininditfesi of Somaliland maritime law enforcement
agencies; identifies gaps and proposes mean tioefile gaps;

* Tobe prepared to work as an embedded adviserSerthaliland authorities if appropriate and condsio
allow;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higgkr
areas;

* To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree
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OR

«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/f Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification Education and Experience

« The above-mentioned university degree must be iteadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field,;

« 6 years of overall professional experience as MagitLaw Enforcement officer or in maritime policy
development or a closely related field;

* Knowledge of International Maritime Laws and Convemns.

Desirable

e Strong communication skills;

«  Ability to effectively advise senior decision-makenegotiation and diplomacy skills;

» Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

e Experience of operating in complex environments laigtl-risk environments;

*  Previous work experience in the Horn of Africa, posnflict or developing States;

¢ Organisational, planning and project developmeitissk
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Position Name:

Employment Regime:

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe when
conditions allow)

Police Adviser Seconded
Ref. Number: Location: Availability:
SOM-068 Garowe ASAP

Component/Department/Unit:
Field Office Puntland

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

Reporting Line:

The Police Adviser reports to the Senior Police i8ei/Head of Field Office Puntland.

Main Tasks and Responsibilities:

To work in close cooperation with the Senior Poiaviser;

To provide operational guidance and advice to th@&i Police (SP) on internal security policy tght
major organised crime, transnational crime anatesm with particular emphasis on the maritime grea
To provide operational guidance and advice to agwvklw enforcement capacities in line with the Sibma
Maritime Resources and Security Strategy (SMRS8)lam New Deal Compact;

To promote effective cooperation between the SoRwlice bodies, both at federal and regional level,
To advise the Somali Police on the developmenheftapacity of the Forensics sector linked to erahi
investigations and in support of prosecution, \ilith aim to strengthen the judicial chain;

To contribute to the elaboration of Standard Opemat Procedures (SOPS), in particular in relation
Forensics and CID;

To work in cooperation with other Mission advisersd provide Policing advice to the senior Mission
management and, as required, to other EU bodiggyrircular in relation to maritime issues;

To work closely with the other EU Instruments amder the political guidance of the EU Delegation;
To assess the functioning, organisation manageroapacity skills and needs of the Somali law
enforcement/security agencies and advise on imprents;

To contribute to police training courses as reqlire

To establish efficient working relationships at @i®nal level with all the key stakeholders invexdvin
the Somali policing capacity development, includingSOM, UNDP and UNODC,;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t

level 6 in the European Qualifications Framework

OR
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e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtested by a diploma or an award of a rank &f 2
Lieutenant/i' Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

*  Previous experience at operational level duringast 4 years;

« Knowledge of security policy, law enforcement stgags, police service organisation and administnati

Desirable

«  Experience of working on maritime crimes;

e Strong communication skills;

«  Ability to effectively advise senior decision-makenegotiation and diplomacy skills;

e Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

*  Experience of operating in complex environmentslaigh-risk environments;

»  Previous work experience in the Horn of Africa, posnflict or developing States;

¢ Organisational, planning and project developmeitissk

15/51



Position Name: Employment Regime:

Project Manager Seconded

Ref. Number: Location: Availability:

SOM-070 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Planning and Evaluation EU CONFIDENTIAL or Yes

Department equivalent

Reporting Line:
The Project Manager reports to the Head of PlanaimjEvaluation Department.
Main Tasks and Responsibilities:

« To identify and address, under the current findnegulations, Mission-essential equipment capibili
gaps;

* To provide information and advise the Mission opmarting the host country authorities in identifyin
the Mission-needed equipment as required for tldnitrg and in conformity with the European
regulations;

* To plan and maintain timelines, allocating resosiraed coordinating all phases of the identifiedquts
to ensure the required progress and success;

e To coordinate project-related activities by promigliadvice to the Mission in relation to other (UNDP
MASE, MARSIC, INTERPOL) programmatic activities sting in the region;

* To develop and maintain reports, presentationdeszbns of the projects;

« To participate as required in duty trips in theaaod operations of the Mission, including to higskr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND
e After having fulfilled the education requirements, minimum of 5 years of overall professional
experience.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Economics, Law, Project Management, Business Adimation, Social Sciences or Public
Administration or other relevant field;
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- Effective and extensive operational experience praject management skills at middle management
level, planning and implementing projects, workiagross multiple projects and using project
management methodologies and risk management aghasa

e Budget management experience.

Desirable

e Strong communication skills;

*  Experience of operating in complex environments lagh-risk environments;

*  Previous work experience in the Horn of Africa, poenflict or developing States.
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Position Name: Employment Regime:
Police Adviser Seconded
Ref. Number: Location: Availability:
SOM-088 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu/Operations Unitl EU CONFIDENTIAL or Yes

equivalent

Reporting Line:
The Police Adviser reports to the Senior Police idelx
Main Tasks and Responsibilities:

« To work in close cooperation with the Senior Pokatviser;

* To provide operational guidance and advice to th@ai Police Force (SPF) on internal security polic
to fight major organised crime, transnational eimand terrorism with particular emphasis on the
maritime area;

e To provide operational guidance and advice to agvklw enforcement capacities in line with the Slbma
Maritime Resources and Security Strategy (SMRS8)tla® New Deal Compact;

» To promote effective cooperation between the SoRwlice bodies, both at federal and regional level,

* To advise the Somali Police Forces on the developmwiethe capacity of the Forensics sector linked t
criminal investigations and in support of prosemutiwith the aim to strengthen the judicial chain;

e To contribute to the elaboration of Standard Opanat Procedures (SOPs), in particular in relation
Forensics and CID;

* To work in cooperation with other Mission advisarsd provide Policing advice to the senior Mission
management and, as required, to other EU bodiggyrticular in relation to maritime issues;

e To work closely with the other EU Instruments amder the political guidance of the EU Delegation;

» To assess the functioning, organisation manageroapécity skills and needs of the Somali law
enforcement/security agencies and advise on imprewes;

e To cooperate closely with EUNAVFOR and EUTM in deygng synergies to improve security
management in Somalia;

* To contribute to police training courses as regljire

* To establish efficient working relationships at @imnal level with all the key stakeholders inwvadvin
the Somali policing capacity development, includiidSOM, UNDP and UNODC;

«  To work closely with the EU Delegation and the Epe8al Representative for Somalia;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higgskr
areas;

* To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework
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OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/f Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

«  Previous experience at operational level duringast 4 years;

« Knowledge of security policy, law enforcement stgags, police service organisation and administnati

Desirable

e Experience of working on maritime crimes;

e Strong communication skills;

e Ability to effectively advise senior decision-makenegotiation and diplomacy skills;

» Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

e Experience of operating in complex environmentslaigt-risk environments;

e Previous work experience in the Horn of Africa, posnflict or developing States;

¢ Organisational, planning and project developmeitlssk
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Position Name: Employment Regime:
Police Adviser Seconded
Ref. Number: Location: Availability:
SOM-095 Hargeisa ASAP
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Somaliland EU CONFIDENTIAL or Yes

equivalent

Reporting Line:
The Police Adviser reports to the Senior Maritim#viser/Head of Field Office.
Main Tasks and Responsibilities:

« To work in close cooperation with the Senior Manii Adviser;

» To provide operational guidance and advice to thediland Police Force (SLPF) on internal security
policy to fight major organised crime, transnadéibarime and terrorism with particular emphasistosn
maritime area;

e To provide operational guidance and advice to agwvklw enforcement capacities;

e To advise the Somaliland Police Force on the dgvedmt of the capacity of the Forensics sector tinke
to criminal investigations and in support of pragemn, with the aim to strengthen the judicial ¢hai

* To contribute to the elaboration of Standard Opemnat Procedures (SOPs), in particular in relaton
Forensics and CID;

« To work in cooperation with other Mission advisarsd provide policing advice to the senior Mission
management and, as required, to other EU bodiggyrircular in relation to maritime issues;

* To work closely with the other EU Instruments ander the political guidance of the EU Delegation;

« To assess the functioning, organisation managenap#city skills and needs of local law enforcement/
security agencies and advise on improvements;

* To contribute to police training courses if reqdire

* To establish efficient working relationships at @imnal level with all the key stakeholders inwvadvin
the Somali policing capacity development, includsigODC,;

« To be ready to work daily in the office of a Lawf&mement agency in Somaliland as an embedded
adviser,;

* To work closely with the EU Delegation and the Epe&al Representative;

« To participate as required in duty trips in theaaod operations of the Mission, including to higskr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree
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OR
«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/f Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification of Education and Experience

« The above-mentioned university degree must be iteadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field,;

«  Previous experience at operational level duringast 4 years;

« Knowledge of security policy, law enforcement sttags, police service organisation and administnati

Desirable

e Experience of working on maritime crimes;

e Strong communication skills;

«  Ability to effectively advise senior decision-makenegotiation and diplomacy skills;

» Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

e Experience of operating in complex environmentslaigt-risk environments;

e Previous work experience in the Horn of Africa, posnflict or developing States;

¢ Organisational, planning and project developmeitlssk
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Position Name: Employment Regime:

Senior Police Adviser/ Seconded

Head of Field Office Puntland

Ref. Number: Location: Availability:
SOM-103 Garowe ASAP

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe when
conditions allow)

Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Field Office Puntland EU SECRET No

Reporting Line:

The Senior Police Adviser/Head of Field Office Ramdl reports to the Head of Operations.

Main Tasks and Responsibilities:

To provide strategic guidance and advice to thetl&odh Ministry of Interior and the Police Force on
internal security policy to fight major organisedime, transnational crime and terrorism with arr
emphasis on the maritime area;

To provide strategic guidance and advice to deviapenforcement capacities in line with the Somali
Maritime Resources and Security Strategy (SMRS8)lam New Deal Compact;

To promote effective cooperation between Somalilend Police bodies;

To work in cooperation with other Mission-advisersd provide policing advice to the senior Mission
management and, as required, to other EU bodiggrticular in relation to maritime issues;

To work closely with the other EU Instruments amder the political guidance of the EU Delegation;

To assess the functioning, organisational managens&ills and needs of the Puntland law
enforcement/security agencies and advises on ireprents;

To cooperate closely with EUNAVFOR and EUTM in depéng synergies to improve security
management in Puntland;

To liaise with Interpol and Europol;

To establish efficient working relationships at #tetegic level with all the key stakeholders imed in
the Somali policing capacity development, includiidSOM, UNDP and UNODC;

To work closely with the EU Delegation and the EpeSal Representative for Somalia;

To coordinate the work of all Mission Members dggld to Puntland and serve as Line Manager for
them, issuing guidance and exercising oversight;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

OR

Successful completion of university studies ofeatsk 3 years attested by a diploma

A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework
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OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/f Lieutenant or equivalent

AND

e After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 3 years of experienceastagement level.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

« Knowledge of security policy, law enforcement stgags, police service organisation and administnati

Desirable

e Experience of working on maritime crimes;

« Ability to establish priorities, to plan and to esise control over the conduct of activities;

e Excellent interpersonal communication and leaderskills;

e Excellent organisational and coordinating skills;

* Ability to mentor and motivate staff, to review aedit the work of others;

*  Ability to work proactively and to report efficidgtboth orally and in writing, while taking into eaunt
possible new guidance as situations evolve;

e Ability to work without secretarial support;

e Experience of operating in complex environmentslaigt-risk environments;

«  Previous work experience in the Horn of Africa, eosnflict or developing states;

¢ Organisational, planning and project developmeitlssk
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Position Name: Employment Regime:

Maritime Adviser Seconded
Ref. Number: Location: Availability:
SOM-108 Garowe ASAP

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe when
conditions allow)

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Field Office Puntland EU CONFIDENTIAL or Yes
equivalent

Reporting Line:
The Maritime Adviser reports to the Senior Poliagviser/Head of Field Office.
Main Tasks and Responsibilities:

« To work in close cooperation with the Senior Manii Adviser;

 To mentor and advise at the operational level Ehentland’ Ministry of Defence, Ministry of Transpor
Ministry of Internal Security and other Ministriesth maritime responsibilities;

« To develop strategic policy on maritime securityifie Somali Maritime Resources and Security Sgate
(SMRSS);

» To advise on operational policy within the contektthe Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanisn@uding relevant Somali New Deal Compact
structures;

« To mentor, advise and support Puntland counterjrartise implementation of strategic and operational
policy;

» To cooperate closely with international stakeholdehe region, according to the Mission mandate;

e To provide analysis and recommendations on theldgwent of maritime security capacities;

« To promote effective cooperation between Somalitimae bodies;

e To work in conjunction with the Mission's policedalegal advisers units;

« To assess the functioning, organisational managemsidlls and needs of the Somali maritime law
enforcement/security and defence agencies, idestifind advises upon improvements;

* To assess training programmes and training fasliof Puntland maritime law enforcement agencies,
identifies gaps and propose means to fill thess;gap

« To participate as required in duty trips in theaaoé operations of the Mission, including to higgskr
areas;

* To undertake any other related tasks as requegtdtbli ine Managers.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR
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e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtested by a diploma or an award of a rank &f 2
Lieutenant/i' Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification of Education and Experience
« The above-mentioned university degree must be ileadt one of the following fields of expertise:

Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

* Professional experience as Maritime Law Enforcenoéfnter or in maritime policy development or a
closely related field;

« Knowledge of International Maritime Laws and Contemns.

Desirable
e Strong communication skills;
« Ability to effectively advise senior decision-makenegotiation and diplomacy skills;

e Strong team-player but able to work alone and tgbib work with a range of people from diverse
cultural and professional backgrounds;

*  Experience of operating in complex environmentslaigh-risk environments;
e Previous work experience in the Horn of Africa, posnflict or developing States;
¢ Organisational, planning and project developmeitlssk
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SECONDED/CONTRACTED POSITIONS

Position Name: Employment Regime: Post Category:

Senior Maritime Adviser Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-085 Mogadishu ASAP

Component/Department/Unit:
MHQ Mogadishu/
Operations Unit

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

Reporting Line:

The Senior Maritime Adviser reports to the Hea®pgkrations.

Main Tasks and Responsibilities:

To mentor and advise at the strategic level the MB#stry of Defence, Ministry of Transport, Minigt

of Internal Security and other Ministries with ntiemie responsibilities;

To develop strategic policy on Maritime Security line with the Somali Maritime Resources and
Security Strategy (SMRSS);

To advise on strategic policy within the contextth& Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanismsluding relevant Somali New Deal Compact
structures;

To mentor, advise and support Somali counterparise implementation of strategic policy;

To cooperate closely with international stakehaderthe country, according to the Mission mandate;
To provide analysis and recommendations on devajopiaritime security capacities;

To provide strategic guidance to Mission maritimdvisers and, as requested, senior Mission
management;

To conduct frequent reviews and assessments ofcingbahe overall training and expertise provided t
the maritime function in Somalia;

To promote effective cooperation between Somalitimae bodies;

To work in conjunction with Mission police and légavisers units;

To work closely with the other EU Instruments amder the political guidance of the EU Delegation;
To assess the functioning, organisation manageoagaicity skills and needs of the Somali maritinve la
enforcement/security and defence agencies; idest#nd advises upon improvements;

To cooperate closely with EUNAVFOR and EUTM in dieping synergies to improve security
management in Somalia;

To coordinate all work being carried out by the Maxe Advisers in the Mission under the supervision
of the Head of Operations;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.
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Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtestted by a diploma or an award of a rank f 2
Lieutenant/i' Lieutenant or equivalent

AND

e After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 3 years of experienceastagement level.

Specification of Education and Experience

« The above-mentioned university degree must be iteadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field,;

« Professional experience as a Maritime Law Enforcgroéficer or in maritime policy development or a
closely related field;

* Knowledge of International Maritime Laws and Convemns.

Desirable

»  Ability to establish priorities, to plan and to esise control over the conduct of activities;

* Excellent interpersonal communication and leaderskills;

e Excellent organisational and coordinating skills;

e Ability to work proactively and to report efficidgtboth orally and in writing, while taking into eaunt
possible new guidance as situations evolves;

«  Ability to work without secretarial support;

«  Experience at operating in complex environmentstagk-risk environments;

*  Previous work experience in the Horn of Africa, posnflict or developing states;

¢ Organisational, planning and project developmeitissk
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Position Name:

Employment Regime:

Post Category:

Senior Police Adviser Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-087 Mogadishu ASAP

Component/Department/Unit:
MHQ Mogadishu/
Operations Unit

Security Clearance Level:

EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

Reporting Line:

The Senior Police Adviser reports to the Head ofr@pons.

Main Tasks and Responsibilities:

* To provide strategic guidance and advice to theidtiy of Interior and to the Somali Police Forc®

on internal security policy to fight major orgardserime, transnational crime and terrorism with
particular emphasis on the maritime area;

To provide strategic guidance and advice to devidapenforcement capacities in line with the Somali
Maritime Resources and Security Strategy (SMRS8)tla@ New Deal Compact;

To promote effective cooperation between the SoRwlice bodies, both at federal and regional level;
To work in cooperation with other Mission advisarsd provide policing advice to the senior Mission
management and, as required, to other EU bodiggyrircular in relation to maritime issues;

To work closely with the other EU Instruments amder the political guidance of the EU Delegation;

To assess the functioning, organisation manageroapacity skills and needs of the Somali law
enforcement/security agencies and advise on imprents;

To cooperate closely with EUNAVFOR and EUTM in deping synergies to improve security
management in Somalia;

To conduct frequent reviews and assessments ofcingbahe overall training and expertise provided t
the policing function in Somalia, upon requesthaf Head of Operations;

To liaise with Interpol and Europol;

To establish efficient working relationships at #tetegic level with all the key stakeholders imed in
the Somali policing capacity development, includigdSOM, UNDP and UNODC;

To work closely with the EU Delegation and the EpeSal Representative for Somalia;

To coordinate all work being carried out by thei€@RAdvisers in the Mission;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Qualdtions Framework which is equivalent/referenaed t

level 6 in the European Qualifications Framework

OR
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e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtested by a diploma or an award of a rank &f 2
Lieutenant/i' Lieutenant or equivalent

AND

» After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 3 years of experienceasiagement level.

Specification of Education and Experience

« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Political Science, International Relations, Diplayalaw, Social Sciences or Public Administratian o
other relevant field;

* Knowledge of security policy, law enforcement sttags, police service organisation and administnati

Desirable

«  Experience of working on maritime crimes;

»  Ability to establish priorities, to plan and to esise control over the conduct of activities;

» Excellent interpersonal communication and leaderskills;

e Excellent organisational and coordinating skills;

e Ability to mentor and motivate staff, to review aedit the work of others;

e  Ability to work proactively and to report efficidgtboth orally and in writing, while taking into eaunt
possible new guidance as situations evolves;

*  Ability to work without secretarial support;

*  Experience of operating in complex environments laigt-risk environments;

*  Previous work experience in the Horn of Africa, posnflict or developing states;

¢ Organisational, planning and project developmeitlssk
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Position Name: Employment Regime: Post Category:

Financial Verification Officer Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-005 Mogadishu ASAP

(initially and temporarily
located in Nairobi, to be
redeployed to Somalia
when conditions allow)

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Head & Deputy Head of Mission/| EU CONFIDENTIAL No
Chief of Staff Office

Reporting Line:
The Financial Verification Officer reports to the&t of Mission.

Main Tasks and Responsibilities:

e To perform, in coordination with the Finance Umtleother Units/Offices of the Mission, ex-ante dtsec
put in place by the Authorising Officer responsifide verifying the operational and financial asgect
each operation;

« To control that each expense is in line with crétef eligibility as well as with the requirememeferred
to in the applicable regulations (Financial Redafat Guide to Missions, European Commission’s
Communication related to the employment of intéomet! and local staff etc.);

e To check, in accordance with the provisions of &xepost regimen, that the Mission procurement
procedures are conducted in line with the ruleshef Practical Guide to Contract Procedures for EC
External Actions;

« To ensure that Human Resources procedures areiwith EU Rules and Regulations;

« To define and implement, with the aim of informipgoject managers and task officers from various
areas of the Mission, a regular training scheduoléhe authorising and validation process;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higskr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND
e After having fulfilled the education requirements, minimum of 3 years of overall professional
experience.
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Specification of Education and Experience

The above-mentioned university degree must be least one of the following fields of expertisew,a
Audit, Economics, Finance, Accounting or Banking &msurance;
Ability to operate spreadsheets, PC-based budgeduating or human resource systems.

Desirable

Previous experience in EU Institutions;

Good interpersonal and communication skills;

Ability to perform under stress and in difficulrcimstances;

Excellent analytical, research and problem-solgkitjs;

Punctuality, commitment to quality, ability to pemnfn under stress, attention to detail, solid wdhios,
willingness to work flexible working hours;

International experience, particularly in crisis@s with multinational and international organisias:
Knowledge of EU budget procedure and financial ganzent rules;
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Position Name: Employment Regime: Post Category:

Internal Auditor Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-012 Mogadishu ASAP

(initially and temporarily
located in Nairobi, to be
redeployed to Somalia
when conditions allow)
Component/Department/Unit: Security Clearance Level:| Open to Contributing Third States:
Head & Deputy Head of Mission/| EU CONFIDENTIAL No

Chief of Staff Office

Reporting Line:
The Internal Auditor reports to the Head of Mission
Main Tasks and Responsibilities:

« To develop a risk-based audit programme for vabdaby the Mission's management;

e To assure effective management of the audit aiet$yit

< To plan appropriate audit procedures and methodsdet the objective of the audit engagements,
considering the efficient use of resources;

e To operate in accordance with relevant provisioms,particular with internationally established
professional internal auditing standards and besdtiges;

e To prepare high quality audit reports presentirgfthdings and recommendations;

* To obtain feedback from auditors on the condu¢hefaudit;

« To recommend corrective actions to the Mission'sagament and to follow up and review corrective
actions taken by management;

* To provide advice and guidance to the Head of Missind the Head of Mission Support in order to
improve compliance with internal control standards;

« To establish a risk-based ex-post financial contupiction to be performed in compliance with the
relevant international standards, the regulationslagal rules applicable to this field in the @dtof the
EU and EC guidelines;

e To assess whether financial operations have begafyeand regularly executed and accounts arehielia
by conducting ex-post financial checks based oiit auethodologies;

» To ascertain the nature of a process, identify &ewtrol points and evaluate their efficiency and
effectiveness;

« To identify and map risks - to design and estahiisk mitigation systems along the Mission's finahc
circuits with a view to improving compliance witiméncial control rules and standards;

« To evaluate adequacy of management and controéragstind the implementation of financial and
accounting policies, systems and procedures;

« To examine whether resources are used efficientlyegonomically and achieving effective results;

« To examine the reliability and integrity of infortian systems;

e To liaise with the European Commission as approgria

* To undertake any other related tasks as requegtdtelhine Manager.
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Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND
e After having fulfilled the education requirements, minimum of 6 years of overall professional
experience.

Specification of Education and Experience

e The above-mentioned university degree must be ligaat one of the following fields of expertise: diul
Economics, Finance or Accounting;

* Atleast 6 years of Audit, Finance and/or Accoumtielated working experience.

Desirable

e Experience in setting up an Internal Audit Cap&p{lIAC) in a big and complex organisation;

* Member of a corps or body within EU Member Stateblig institutions having attributed functions of
this nature and/or certification as a Certified IRuh\ccountant (CPA), Chartered Accountant (CA),
Certified Internal Auditor (CIA), Certified Inforntimn Systems Auditor (CISA);

e Previous experience in EU Institutions;

* International experience, particularly in crisis@s with multinational and international organisias:

» Good knowledge and/or experience in strategic mamagt and/or public administration;

* Very good sense of organisation, priority-setting ability to react quickly to new demands;

«  Excellent analytical, research and problem-solgkigs;

«  Excellent drafting skills;

e Capacity to produce audit reports with a real adddde, notably in the quality of the recommendagio

e Good knowledge of the EC Financial Regulation amditgpractices;

« Knowledge and experience working with computerifiadncial systems in the area of accounting or
financial management and with audit managemenivaoft
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Position Name: Employment Regime: Post Category:

Head of Mission Support Seconded/Contracted Expert level
Department

Ref. Number: Location: Availability:
SOM-035 Mogadishu ASAP

(initially and temporarily
located in Nairobi, to be
redeployed to Mogadishu
when conditions allow)
Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Mission Support Department | EU SECRET No

Reporting Line:
The Head of Mission Support Department reportti¢o-tead of Mission.
Main Tasks and Responsibilities:

e To assist and advise the HoM on all administragingd general support issues;

* To coordinate, manage, supervise and prioritiseMadision Support functions and units (Human
Resources, Procurement, Finance, General Seritnéesnation Technology and Communication);

e To ensure that the functions above support theibfisand its operational units in the execution of
the Mission’s mandate and tasks as set out in ldrnmg documents, the Mission Implementation
Plan ( MIP) and instructions issued by the HoM;

* To be responsible for the implementation of thedaidn accordance with the Financial Regulation
applicable to the General Budget of the EuropeaiotJand its Rules of Application and the internal
guidelines created for the Mission;

* To be responsible for the effective financial cohof designated funds allocated to the Mission and
all necessary internal and external administrafivections related to the efficient expenditure,
including efficient data management and the prowisof supporting documentation concerning
expenditure;

« To supervise the efficient monitoring and reviewlatjal contracts relating to international civilian
and local personnel, and enable timely recruitmientover absence and job vacancies, utilising
established advertising procedures;

* To monitor and direct day-to-day personnel, finahand administrative operations of the Mission,
as well as prepare all related reports, includiggres, statistics, inventories and analysis ofenir
and future requirements;

* To coordinate on strategic and operative Missigupsut matters with internal, external and relevant
EU functions;

e To coordinate the set-up of the Mission Support dgment Information System;

« To follow internal and external developments reigtio the Mission goals and fully brief the Head
of Mission on the administrative implications;

* To be responsible for the efficient monitoring aadiew of legal contracts related to the acquisigio
and maintenance/service contracts, including imagassues;

* To assume the coordination of the administratisees related to the Field Offices of the Mission;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higgskr
areas;

* To undertake any other related tasks as requegtdtblh ine Managers.
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Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND

* After having fulfilled the education requirements, minimum of 10 years of overall professional
experience with at least 5 years of experienceasiagement level.

Specification of Education and Experience
« The above-mentioned university degree must be ileadt one of the following fields of expertise:
Human Resources, Business Administration, Law loerotelevant field.

Desirable

« International experience, particularly in crisieas with multinational and international organisadiin a
similar position;

* Experience in leading administration, HR and finahmanagement activities;

*  Working experience in EU financial management abidoEocurement rules;

e Previous work experience in the Horn of Africa, eosnflict or developing States;

¢ Organisational, planning and project developmeitlssk

e Experience of operating in complex environmentslagh-risk environments.
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Position Name:

Employment Regime:

Post Category:

(initially and temporarily
located in Nairobi, to be
redeployed to Somalia when
conditions allow)

Chief of Finance* Seconded/Contracted Expert Level
Ref. Number: Location: Availability:
SOM-036 Mogadishu ASAP

Mission Support Department

Component/Department/Unit:

Security Clearance Level:
EU SECRET

Open to Contributing Third States:
No

Reporting Line:

The Chief of Finance reports to the Head of Misssopport Department.

Main Tasks and Responsibilities:

To ensure the sound and effective financial managérof the CSDP Mission and the development of
the essential internal policies and procedureéifiance;

To manage the accounts, payments, treasury, paymadncial system, claims and other financial
functions;

To approve financial obligations, payments and utisbments;

To ensure the integrity, accuracy and timely subioisof internal and external financing reporting;

To provide all financial advice, assisting in tieenfiulation of financial strategies for the Mission;

To limit financial risk by taking action and evataahe banking and national financial infrastruetuthe
physical/electronic security of funds and intercahtrols;

To liaise and cooperate on financial issues with BtU Supervising Authorities and all other relevant
actors;

To carry out external audits and implement audibnemendations;

To manage and monitor budget implementation anoimemend reallocation of funds as necessary;

To identify needs of goods and/or services requiocedmproving the efficiency of the unit and dedin
them technically for procurement;

To supervise personnel, including leave schedufiegormance evaluation and professional conduct;
To deliver training on financial matters if require

To manage the team of the Finance Unit;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t

level 6 in the European Qualifications Framework

OR

e A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree
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AND

After having fulfiled the education requirements, minimum of 6 years of overall professional
experience with at least 3 years of experienceastagement level.

Specification of Education and Experience

The above-mentioned university degree must be li@aat one of the following fields of expertise:dit)
Accounting, Business Administration, Economics dfice, Law or other relevant field,;

At least 5 years of finance, budget, business adtration or related working experience;

Proved knowledge of accounting software;

Relevant IT skills, including familiarity with MS fiice (Excel advanced level) and web based
applications.

Desirable

Knowledge and/or experience in strategic manageamahor public administration;

Ability to establish and maintain effective workinglations as a team member in a multicultural, timul
ethnic environment;

Good interpersonal and communication skills;

Ability to perform under stress and in difficulrcimstances;

Ability to operate MS software and computeriseddpean accounting systems;

Excellent analytical, research and problem-solgkigjs;

Punctuality, commitment to quality, ability to penfn under stress, attention to detail, solid wdhios;
Professional accounting/audit certification;

Good understanding of the political, cultural ardwity situation of the region;

International experience, particularly in crisis@s with multinational and international organisias:

Knowledge of administrative rules and regulatioakevant to the European Commission and EEAS-
administered Missions.
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Position Name:

Employment Regime:

Post Category:

(initially and temporarily
located in Nairobi, with the
intention to be redeployed
to Somalia when condition
allows)

Finance Officer* Seconded/Contracted Mission Support Staff -
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-038 Mogadishu ASAP

Mission Support Department

Component/Department/Unit:

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

Reporting Line:

The Finance Officer reports to the Chief of Finance

Main Tasks and Responsibilities:

e To assist the Chief of Finance in maintaining iharficial operations of the Mission;

To develop policies (to prepare SOPs) for accognaénd control of the Mission finances, in close
cooperation with the Chief of Finance;

To define procedures for accounts, payments, payetty cash, claims and other financial functiona
multicurrency system;

To verify the legality and the regularity of tranB8ans prior to authorising financial transactigne.
commitments and payments);

To assist in the reporting, verifying the integritiyaccounts, their accuracy and their on-timeveey;

To implement audit recommendations and ensuresftbetiveness of internal controls;

To assist in the formulation of financial strategier the Mission;

To identify areas of risk and take appropriate mezs for limiting the financial risk, especially
concerning the physical and the electronic secuwfitiunds, of documents (running and archived) aihd
transactions;

To assist in identification of needs of goods and&rvices required for improving the efficiencytbé
unit and helps defining them for procurement;

To assist in drafting the Mission budget;

To contribute to lessons identification;

To liaise and cooperate on financial issues with BtU Supervising Authorities and all other relevant
actors (banks etc.) under the supervision of thief@H Finance;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma
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OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND
e After having fulfilled the education requirements, minimum of 3 years of overall professional
experience.

Specification of Education and Experience

* The above-mentioned university degree must be li@ast one of the following fields of expertise: di
Accounting, Business Administration, Economics dfice, Law or other relevant field,;

e Atleast 3 years of finance, budget or businesd@idtration related working experience;

«  Proved knowledge of accounting software;

* Relevant IT-skills, including familiarity with Miasoft Office (Excel advanced level) and web-based
applications.

Desirable

*  Ability to operate computerised European accoursiysjems;

*  Professional accounting/audit certification;

* International experience, particularly in crisis@s with multinational and international organisias:

« Knowledge of administrative rules and regulatioakevant to the European Commission and EEAS-
administered Missions;

« Ability to establish and maintain effective workinglations as a team member in a multicultural,timul
ethnic environment;

e Good interpersonal and communication skills;

e Ability to perform under stress and in difficulrciimstances.
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Position Name: Employment Regime: Post Category:

Paramedic** Seconded/Contracted Mission Support Staff — Assistant Levyel
(MSAL)

Ref. Number: Location: Availability:

SOM-056 Garowe ASAP

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe when
conditions allow)
Component/Department/Unit: | Security Clearance Level: | Open to Contributing Third States:
Field Office Puntland EU CONFIDENTIAL or Yes

equivalent

Reporting Line:
The Paramedic reports to the Senior Police Aditead of Field Office.
Main Tasks and Responsibilities:

« To provide medical support (public health, genaral emergency health care) to the Mission Members;

« To act as a nurse practitioner and generally &iNities related to her/his professional capacity;

- To acts as a first responder in providing medicaérgency care and performing respective dutielen t
treatment of the patient;

- To liaise with local and regional health care pdevs in order to coordinate the provision and astes
quality of primary and specialist care to Missioebers;

« To coordinate medical evacuations if required,lose coordination with the Medical Adviser, espligia
when deployed to remote areas;

« To assist in providing medical support during eaitin and repatriation;

« To advise evacuees on the requirements for evacuatid/or escorts patients if needed;

- To maintain patient records and exercise confidéty

« To perform medical briefing for incoming staff; pides pre-hospital trauma care training as required

- To address work environment, occupational heatétygntive medicine, and clinic hygiene issues dt we
as organise/promote medical activities/campaigns;

« To keep the pharmacy database, ensure its integoitk status;

- To be responsible for the medical supplies andalvitity of sufficient equipment;

» To keep detailed clinical and pharmacy databadistits;

« To participate as required in duty trips in theaaoé operations of the Mission, including to higgkr
areas;

« To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

« Level of secondary education attested by a diploma

AND

* Relevant specialised training

OR

« Relevant professional experience of 3 years coufited the date of award of a secondary education
diploma.
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Specification of Education and Experience

At least 3 years’ experience in the applicatiomuifsing skills in General Practice, Emergency Miedic
and/or Intermediate/Intensive Care;

Experience in pre-hospital emergency medicine;

Experience in Public Health and General healthcare.

Desirable

Certified nurse, PHTLS and ACLS-trained or equinaleertifications;

Knowledge of tropical medicine;

Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Good interpersonal skills, ability to work in a rediltural, multi-ethnic environment with sensitiyiand
respect for diversity;

Excellent organisational, planning, and time-managat skills;

Highly resilient under mental pressure and williags to work extra hours when require;

Driving licence C category;

International experience in CSDP Missions or exgere of multinational and international
organisations;

Previous work experience in the region;

Ability to establish and maintain effective workinglationships as a team member.
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Position Name: Employment Regime: Post Category:
Financial and Administration Seconded/Contracted Mission Support Staff —
Officer Management Level (MSML)
Ref. Number: Location: Availability:
SOM-074 Mogadishu ASAP
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
MHQ Mogadishu/Operations Unitf EU CONFIDENTIAL or Yes
equivalent

Reporting Line:
The Financial and Administration Officer reportsite Head of Operations.
Main Tasks and Responsibilities:

e To ensure the sound and effective financial managénof MHQ in Mogadishu, including the
preparation of the budget and follow-up of its igmpkentation;

e To develop policies for the imprest accounts, insel cooperation with the authorising, and the
accounting officer;

* To develop policies for the control of the MHQ Madgghu/Operations Unit's finances, in close
cooperation with the financial controller;

« To define procedures for the imprest accounts, paysy payroll, petty cash, claims and other financi
functions in a multicurrency system;

* To verify the legality, the regularity of transacis prior to authorising financial transaction=.(i.
commitments and payments);

e To ensure the reporting, verifying the integrity tife imprest accounts, their accuracy and thetiroa
delivery;

* To implement audit recommendations and ensureffeet@eness of internal controls;

e« To identify areas of risk and take appropriate mess for limiting the financial risk, especially
concerning the physical and the electronic secuwfitiunds, of documents (running and archived) aihd
transactions;

* To liaise and cooperate on financial issues with B Supervising Authorities and all relevant astor
(banks etc.) under the supervision of the Chidfinance;

e To undertake administrative, Human Resources aocuRement tasks in the MHQ in Mogadishu;

» To identify needs of goods and/or services requioedmproving the efficiency of the unit and dedm
them technically for procurement;

- To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

»  Successful completion of university studies ofeaisk 3 years attested by a diploma

OR

e A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR
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A qualification of the first cycle under the framesk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND

After having fulfiled the education requirements, minimum of 3 years of overall professional
experience.

Specification of Education and Experience

The above-mentioned university degree must be li@aat one of the following fields of expertise:dit,
Accounting, Business Administration, Economics dfice, Law or other relevant field;

At least 3 years of finance, budget or businessmdiration related working experience;

Proved knowledge of accounting software;

Relevant IT-skills, including familiarity with Miasoft Office (Excel advanced level) and web-based
applications.

Desirable

Ability to operate computerized European accounsiygtems;

Professional accounting/audit certification;

International experience, particularly in crisisas with multinational and international organisadsi
Knowledge of administrative rules and regulatioakevant to the European Commission and EEAS-
administered Missions;

Ability to establish and maintain effective workinglations as a team member in a multicultural timul
ethnic environment;

Good interpersonal and communication skills;

Ability to perform under stress and in difficulrcimstances.
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Position Name: Employment Regime: Post Category:

CIS Officer — Database Seconded/Contracted Mission Support Staff —
Administrator Management Level (MSML)
Ref. Number: Location: Availability:

SOM-077 Mogadishu ASAP

(initially and temporarily located
in Nairobi, to be redeployed to
Somalia when conditions allow)

Component/Department/Unit: | Security Clearance Level: Open to Contributing Third States:
Mission Support Department | EU SECRET No

Reporting Line:

The CIS Officer - Database Administrator reportthie Chief CIS.

Main Tasks and Responsibilities:

To administer database systems in the Mission;

To develop detailed database/software specificgtiamctional specifications and user documentation
for the systems implemented,;

To assess, plan, analyse, design, program and rimepteweb-based/desktop interfaces and applicable
technologies, technical reports, operating instoast guidelines and procedures for the application
produced/maodified;

To identify needs and define application/databa&spiirements, organise and implement user training,
troubleshoot problems and assist with change résjues

To cooperate with the other CIS Officers and linkhwcommercial companies and other actors the
Mission is working with for data retrieval;

To be responsible for documentation of the databaséiguration and to assure that trustworthy basku
of the databases, source codes and applicatiomedmrmed on a daily basis;

To act as Tand 2¢ level support for Mission staff in all CIS relatissues in conjunction with the other
CIS Officers;

To monitor and maintain the Mission network andeys;

To participate as required in duty trips in theaaod operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtblh ine Managers.

Education and Experience:

Essential

Successful completion of university studies ofeaist 3 years attested by a diploma

OR

A qualification at the level in the National Quaddtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND

After having fulfiled the education requiremenis, minimum of 5 years of overall professional
experience.
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Specification of Education and Experience

The above-mentioned university degree must be ileadt one of the following fields of expertise:
Information Technology, Engineering, Computer SceerCommunications or relevant field;

At least 5 years of progressive experience of grmkdolving skills and analytical ability to analyse
complex technical customer problems, and managsaine on a day-today basis;

Knowledge MSSQL, Access, MySQL and Microsoft ActDeectory usage in development;

Knowledge of web programming languages, PHP, HTMayascript, CSS, Windows and Linux
scripting;

Expert technical skills and hands-on experiendeoubleshooting server hardware and software issues
Practical experience of communication systems,llgat€eommunications and positioning/navigation
technologies (e.g. Thuraya, Iridium, GPS), andteelantennae systems;

Practical experience and knowledge of technologigh wired and wireless networks (e.g. LANS,
MANSs, WANS).

Desirable

Experience with international public procuremertgadures, in particular with applicable EC/EU rules
and regulations;

Knowledge of Information Security Management; ISCXZ&:. BS 7799;

International experience, particularly in crisis@s with multinational and international organisias:

Ability to converse in business terms about orgatiosal technology needs and solutions, and in
technical terms with IT and communications spesigji

Knowledge and understanding of budget processei;ydarly in a CSDP/EU environment;

Proven interpersonal skills and the ability to bkt and maintain effective working relations in a
multicultural, multi-ethnic environment with sengity and respect for diversity.
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Position Name:

Employment Regime:

Post Category:

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe when
conditions allow)

Logistics Assistant Seconded/Contracted Mission Support Staff —
Assistant Level (MSAL)

Ref. Number: Location: Availability:

SOM-081 Garowe ASAP

Component/Department/Unit:
Field Office Puntland

Security Clearance Level:
EU CONFIDENTIAL or
equivalent

Open to Contributing Third States:
Yes

Reporting Line:

The Logistics Assistant reports to the Senior RRolidviser/Head of Field Office.

Main Tasks and Responsibilities:

To deal with all aspects of logistical and suppdgds within the Field Office, the acquisition, digttion

and allocation of all logistical resources, inchgliproviding supply chain management solutions and
transportation, and the coordination of aspectted|to custom’s clearance procedures;

To monitor available supplies, materials and présiue order to ensure that Mission Members have
access to the items they need;

To collect and keep updated inventory of assets;

To manage on a daily base the records of quaiyipy, and value of material, equipment, merchandise
and supplies stocked;

To prepare reports, such as inventory balancegigts, and shortages;

To prepare lists of depleted items and recommengegwof defective or unusable items;

To forecast future stock needs;

To assist in prioritising and coordinating the kiggial activities in the area of competence;

To collect, file and forward, draft, technical refsoand implement operating instructions, guidelinad
procedures regarding provision of assets and sgpli

To be responsible and ensure adequate logisticaposu for computers, vehicles, furniture,
telecommunications, etc.;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdtbliine Managers.

Education and Experience:

Essential

AND

OR

diploma.

Level of secondary education attested by a diploma

Relevant specialised training
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Specification of Education and Experience

At least 3 years of relevant and proven full-timrefessional experience from the field of Logistars
Transport, or other relevant field.

Desirable

Proved knowledge of EU-budget procedure and firmoanagement rules;

Proficiency in use of standard maintenance relatgtivare and data entry processes, knowledge of
logistics databases and inventory procedures;

Ability to work in a demanding, deadline-driven @ewment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Good interpersonal skills, ability to work in a ricbltural, multi-ethnic environment with sensitiviand
respect for diversity;

Excellent organisational, planning, and time-managa skills;

Highly resilient under mental pressure and williags to work extra hours when required;

Driving licence C category;

International experience in CSDP Missions or exgee of multinational and international
organisations;

Previous work experience in the region.
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Position Name: Employment Regime: Post Category:

Mission Security Officer Seconded/Contracted Mission Support Staff —
Management Level (MSML)

Ref. Number: Location: Availability:

SOM-106 Garowe ASAP

SOM-107 (initially and temporarily

located in Somaliland, to be
redeployed to Garowe when
conditions allow)

Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Mission Security Department EU SECRET No

Reporting Line:

The Mission Security Officer (MSO) reports to thenidr Mission Security Officer (SMSO).

Main Tasks and Responsibilities:

To assist the SMSO in the development, implementasind updating of the Mission Security Plan
(MSP) and all supporting security and safety irgtams and procedures;

To assess the security situation and to maintagiatepol all security-related documents;

To conduct or initiate security surveys of Missidiember’s personal protective security requirements
transport security, residential and office security

To ensure that all security and communicationsipegent is kept up-to-date and in a state of opemati
readiness;

To conduct regular security drills, communicatiests and evacuation exercises;

To provide briefings on matters affecting the siguand safety of Mission Members and to ensure all
staff is properly prepared for emergencies;

To liaise as directed and co-operate closely wisiiomal law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplonmapcesentatives, in the field of security;

To provide comprehensive reports to the SMSO oimaitlents affecting Mission Members and initiate
necessary follow up action with the appropriatdarities;

To produce briefings and presentations relatingsther sphere of work for the benefit of the Missi

To assist the SMSO in reviewing the security learel state of alert;

To assist the SMSO in the drafting of securitytelalerms of Reference for the procurement of sggcur
equipment, contracts and services;

To provide assistance and appropriate responseigeidd Members and to ensure that all necessary
actions are taken, particularly in emergency cases;

To participate as required in duty trips in theaaoé operations of the Mission, including to higékr
areas;

To undertake any other related tasks as requegtdebliine Managers.

Education and Experience:

Essential

OR

Successful completion of university studies ofeatsk 3 years attested by a diploma

A qualification at the level in the National Qualdtions Framework which is equivalent/referenced t
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level 6 in the European Qualifications Framework.

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

«  Equivalent Police/Military education or trainingtesited by a diploma or an award of a rank &f 2
Lieutenant/i' Lieutenant or equivalent

AND
e After having fulfilled the education requirements, minimum of 4 years of overall professional
experience.

Specification of Experience

 The above-mentioned university degree must be iteadt one of the following fields of expertise:
Security Management or Business Administrationjtieal/Social or Science or International Relations
with focus on Security Management;

* The above-mentioned professional experience muatheired in the civilian, military or police serto
and particularly in the protection of personnetilfaes and assets;

Desirable

e Ability to work in a demanding, deadline-driven @anment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Firearms trained,

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

« Excellent organisational, planning, and time-manag@ skills;

«  Experience in planning and implementing projects;

* Highly resilient under mental pressure and williags to work extra hours when required,;

«  Excellent knowledge of the Mission area and poatistecurity threats;

e Ability to operate Windows and Power Point appiimas, including Word processing, e-mail, and
spreadsheets (Excel);

e Previous work experience in the region;

»  Successful completion of EU Mission Security OffiGertification Course;

*  Previous international experience in CSDP Missmmnsiultinational/international organisations;

e Civilian driving licence class C.
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Position Name: Employment Regime: Post Category:

Financial and Administration Seconded/Contracted Mission Support Staff —
Officer Management Level (MSML)
Ref. Number: Location: Availability:

SOM-109 Garowe ASAP

(initially and temporarily
located in Somaliland, to be
redeployed to Garowe
when conditions allow)

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Field Office Puntland EU CONFIDENTIAL or Yes
equivalent

Reporting Line:
The Financial and Administration Officer reportsiie Senior Police Adviser/Head of Field Office.
Main Tasks and Responsibilities:

« To ensure the sound and effective financial managerof Field Offices of Garowe and Hargeisa,
including the preparation of the budget and follagvef its implementation;

e To develop policies for the imprest accounts, insel cooperation with the authorising, and the
accounting officer;

» To develop policies for the control of the Fieldfi©ds' finances, in close cooperation with the ficial
controller;

e To define procedures for the imprest accounts, paysy payroll, petty cash, claims and other financi
functions in a multicurrency system;

* To verify the legality, the regularity of transacis prior to authorising financial transaction=.(i.
commitments and payments);

e To ensure the reporting, verifying the integrity tife imprest accounts, their accuracy and thetiroa
delivery;

* To implement audit recommendations and ensureffaet@eness of internal controls;

 To identify areas of risk and take appropriate mess for limiting the financial risk, especially
concerning the physical and the electronic secwififignds, of documents (running and archived) aihd
transactions;

* To liaise and cooperate on financial issues with B Supervising Authorities and all relevant astor
(banks etc.) under the supervision of the Chidfinance;

* To undertake administrative, Human Resources amduRement tasks in the FOs of Garowe and
Hargeisa;

» To identify needs of goods and/or services requioedmproving the efficiency of the unit and dedm
them technically for procurement;

« To undertake any other related tasks as requegtdtbliine Managers.
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Education and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenced t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framenk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

AND
e After having fulfilled the education requirements, minimum of 3 years of overall professional
experience.

Specification of Education and Experience

*  The above-mentioned university degree must be li@ast one of the following fields of expertise:dh
Accounting, Business Administration, Economics dfice, Law or other relevant field,;

« Atleast 3 years of finance, budget or business@idtration related working experience;

« Proved knowledge of accounting software;

« Relevant IT-skills, including familiarity with Miasoft Office (Excel advanced level) and web-based
applications.

Desirable

*  Ability to operate computerized European accounsygfems;

* Professional accounting/audit certification;

* International experience, particularly in crisis@s with multinational and international organisias:

* Knowledge of administrative rules and regulatioakevant to the European Commission and EEAS-
administered Missions;

e Ability to establish and maintain effective workinglations as a team member in a multicultural,timul
ethnic environment;

e Good interpersonal and communication skills;

e Ability to perform under stress and in difficulrciimstances.
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