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Annex 1

European Union CSDP Mission in Niger

1-2016 Call for Contributions for Visiting Experts

(EUCAP Sahel Niger)

Organisation:

EUCAP Sahel Niger

Job Location: | Niamey

Employment Seconded

Regime:

Ref.: Name of the Post Location: Proposed Perlqd of
Deployment:

Job Titles/ | VENI 25 ge”e'?te”ce Analyst Training Niamey | 28/03/2016 - 16/04/2016

Vacancy P

Notice: VENI 26 E)‘(’Sﬁ?e Negotiation Training Niamey | 05/06/2016 - 24/06/2016
VENI 27 | Investigative Techniques Expert Niamey 24/04/2016 — 15/05/2016
VENI 28 Xg\r/'i‘é’;";" Police Organisation Niamey | 17/04/2016 — 30/04/2016

Deadline for

Friday 26 February 2015 at 17:00 (Brussels time)

Applications:
E-malil
Address to
send the Job eeas-cpcc-eucap-niger@eeas.europa.eu
Application
Form to:
For more information relating to selection and uéeonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Information: Mr Aurel Hariton

aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

Seconded Personnel Only personnel nominations received throughcatfichannels from EU Member

States will be considered. The Mission pays thé ddiowances for Visiting Experts, the travel cosbd and

from the place of deployments reserved by the Missind any duty travel undertaken by Visiting Exper
while on deployment. Each EU Member State bearsdlteay and other costs related to the Visitingdftg
put at the Mission's disposal, according to the r@dudocuments 8551/12 (4 April 2012) and 9084/13

(30 April 2013).

Tour of Duty — The duration of the deployment is indicatechi& Job Descriptions.

The Civilian Operations Commander requests thatMunber States propose candidates for the following
international expert positions for EUCAP Sahel Mjgeecording to the requirements and profiles deedr

below:
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A. Essential Requirements

EU Member States are requested to ensure thatotlmaving essential requirements are strictly metl an
accepted in respect of civilian international expén the Mission.

Citizenship —The candidates must be citizesfsan EU Member State.

Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and self-
discipline within the Mission; they are not allowtx provide or discuss any information or documasta
result of access to classified and/or sensitivermétion relating to the Mission or respective saskd
activities; they shall carry out their duties amtlia the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatinglsskind the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support and with unpredictable workirguts and a considerable workload. They must hage th
ability to work professionally as a member of amedn task forces and working groups with mixed
composition (e.g. civilian and military staff) abe able to cope with extended separation from faanmild
usual environment.

Availability — The candidates must be able to undertake argr attiministrative tasks related with the
competencies, responsibilities and functions ofrédspective position within the Mission, as reqdilg the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any physical
or mental problems or substance dependency whigh impair operational performance in the Mission.
To ensure duty of care in a non-benign environmseligcted personnel should, in principle, be urtder
normal age of retirement in EU Member States.

Language Skill$ — Language requirements are specified in the réispgob descriptions.

Computer Skills — Skills in word processing, spreadsheet and e-sysilems are essential. Knowledge of
other IT tools will be an asset.

Education — European Qualifications Framework (E&F)

Driving licence — The candidates must be in possession of a validleding Mission area — civilian driving
licence for motor vehicles (Category B or equivilehey also must be able to drive any 4-wheelalri
vehicle. Category C driving licence is desirabl@sispecified in the respective job description.

Serious deficiencies in any of these essential ireapents may result in repatriation/termination thé

secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatethe Common Foreign and Security Policy (CFSR)uiting
the Common Security and Defence Policy (CSDP).

Knowledge of Sahel Area- The candidates should have a good knowledgeedtfigtory, culture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental suiues
(distinct advantage).

! http://www.coe.int/t/dg4/education/elp/elp-reg/Stefassessement_grid/assessment_grid_english.pdf
2 https://ec.europa.eu/ploteus/content/descriptoge-pa
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Knowledge and Experience of the Security Sector Refm - The candidates muste acquainted with
Security Sector Reform concepts and practices cedpyein Africa (distinct advantage).

Training and Experience —The candidates should have attended a Civilian<CM&nagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents and Equipment for Selectedatididates

Passport — The selected candidates must obtain a passport fhain respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — EU Member States and selected candidates musteetisat visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any transsiag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG} The selected candidates will have to be in @Essse of
the necessary level of Personnel Security Clearé8€) as specified in the respective job desomngti The
original certificate of the national security claace or a proof of the initiation of the processtaccompany
them upon deployment. Access to EUCI will be lidite RESTRICTED until the issuance of their natlona
security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessiora oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. They also nbest
vaccinated according to the required immunisatiémsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in the country.

Medical Certificate — The selected candidates should undergo an exéensedical examination and be
certified medically fit for Mission duty by a comat authority from the EU Member State. A copythi$
certification must accompany deployed secondedpes.

Personal Protection Equipment— It is recommended that national authorities provigéeonded selected
candidates with a bullet proof vest and helmetgllédV) upon deployment.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages EU Member States and Europeatufiests to take this into account when offering
contributions.

Application Form — Applications will be considered only when usirte tstandard Application Form
(Annex 2) to be returned in Word format, and intitawhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitablebeilshortlisted and interviewed by
phone, before the final selection is made.

Information on the Outcome — EU Member States will be informed about the omteoof the selection
process after its completion.
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Position Name: Employment Regime:
Intelligence Analyst Training Seconded

Expert

Ref. no. Location: Availability:

VENI 25 Niamey 28/03/2016 - 16/04/2016
Component/Department/Unit: | Security Clearance Level: Open to contributing third
Technical Competencies Unit | EU RESTRICTED States:

No

Reporting Line:
The Visiting Expert reports to the Head of Techhi@ampetencies Unit.
Main Tasks:

* To elaborate and deliver trainings on the iderdifiln and extraction of essential information from
intelligence products and investigations;

e To elaborate and deliver trainings on analysisathdand synthesize the information into reporas ¢ian
be disseminated;

* To elaborate and deliver trainings on developmérgpecific expertise and supplying of an accurate
understanding of present and future threats;

« To elaborate and deliver trainings on applicatibrdeveloped inductive reasoning skills to provide a
proactive approach to potential threats.

Qualification and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Quaddtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR

« A qualification of the first cycle under the framesk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

* Equivalent Police/Military education or trainingtedted by a diploma officially recognising the
equivalence to the education level mentioned above

AND
e After having fulfilled the education requirements, minimum of 10 years of overall professional
experience.

Specification of Education and Experience

«  The above mentioned university degree must be lieaat one of the following fields of expertiseliP®
Sciences, Law, Business, Social Science, HumanurRe=oand Adult Education, Educational Science or
Public Administration;

*  Experience in projects related to Ministry of Imbereform;

*  Proven ability to communicate his/her ideas toraesof senior officials.

Desirable

e Good interpersonal skills and ability to commungcatternally and to relate with multinational and
international organisations as well as internafipaatners;

* Professional experience in national and/or intéonat assignments in training and/or advising,
particularly in Africa or other areas within thersageopolitical context;

e Diploma on CEPOL Strategic Planning Course for Ellde Missions, CEPOL Commanders Course on
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Civilian Crisis Management Aspects or an EU Ciwli@arisis Management Course.

Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) -

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Hostage Negotiation Training | Seconded

Expert

Ref. no. Location: Availability:

VENI 26 Niamey 05/06/2016 - 24/06/2016
Component/Department/Unit: | Security Clearance Level: Open to contributing third
Technical Competencies Unit | EU RESTRICTED States:

No

Reporting Line:
The Visiting Expert reports to the Head of Techhi@ampetencies Unit.
Main Tasks:

* To develop the specific curricula with local auities;

* To conduct training of managerial personnel inignisanagement and hostage negotiation;

e To establish a chain of command for crisis situsiwith the Nigerien Authorities;

* To elaborate together with the local partners # deployment policy in the field of crisis managemt.

Qualifications and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

e A qualification at the level in the National Quéadidtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framesk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

* Equivalent Police/Military education or trainingtedted by a diploma officially recognising the
equivalence to the education level mentioned above

AND

e After having fulfilled the education requirements, minimum of 10 years of overall professional
experiencen Law Enforcement, especially criminal investigais.

Specification of Education and Experience

«  The above mentioned university degree must be lieaat one of the following fields of expertiseliP®
Sciences, Law, Business, Social Science, HumanurResoand Adult Education, Educational Science or
Public Administration;

* Hostage negotiation and training skills;

*  Proven ability to communicate his/her ideas toraeaof senior officials.

Desirable

e Good interpersonal skills and ability to commurgcatternally and to relate with multinational and
international organisations as well as internafipaatners;

* Professional experience in national and/or intéonat assignments in training and/or advising,
particularly in Africa or other areas within thersageopolitical context;

« Diploma on CEPOL Strategic Planning Course for Ellde Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Ciwli@arisis Management Course.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Investigative Techniques Exper{ Seconded

Ref. no. Location: Availability:

VENI 27 Niamey 24/04/2016 - 15/05/2016
Component/Department/Unit Security Clearance Level: Open to contributing third
Technical Competencies Unit | EU RESTRICTED States:No

Reporting Line:

The Visiting Expert reports to the Head of Techh@ampetencies Unit.

Main Tasks:

« To develop curricula and conduct training in theddiof investigative techniques;

e To conduct an exercise of tailing with traineesh{ekes and radios provided);

e To plan an exercise in performing efficient seasghe

« Toteach how to collect information, to establistiedabase and to analyse the intelligence gathered.

Qualification and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

* A qualification at the level in the National Qualdtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR

« A qualification of the first cycle under the framesk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

* Equivalent Police/Military education or trainingtedted by a diploma officially recognising the
equivalence to the education level mentioned above

AND

» After having fulfilled the education requirements, minimum of 10 years of overall professional
experiencen Law Enforcement, especially criminal investigats;

Specification of Education and Experience

«  The above mentioned university degree must be lieaat one of the following fields of expertiselib®
Sciences, Law, Business, Social Science, HumanurResoand Adult Education, Educational Science or
Public Administration;

e Training skills;

«  Proven ability to communicate his/her ideas tormesof senior officials.

Desirable

e Good interpersonal skills and ability to commungcatternally and to relate with multinational and
international organisations as well as internafipaatners;

* Professional experience in national and/or intégonat assignments in training, particularly in Afior
other areas within the same geopolitical context;

e Diploma on CEPOL Strategic Planning Course for Ellde Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Criminal Police Organisation Seconded

Advisor

Ref. no. Location: Availability:

VENI 28 Niamey 17/04/2016 - 30/04/2016
Component/Department/Unit: | Security Clearance Level: Open to contributing third
Technical Competencies Unit | EU RESTRICTED States:

No

Reporting Line:
The Criminal Police Organisation Advisor reportshie Head of Technical Competencies Unit.
Main Tasks:

* To actively contribute to the organization of a Wslrop on conception, creation, implementation and
management of data bases in the field criminatpahvestigation;

e To provide expertise in his/her field of competemegarding the management of judicial purposea-dat
bases;

e To contribute to defining and elaborating possiiiigiects in the field of databases to be implentbie
the mission.

Quialification and Experience:

Essential

e Successful completion of university studies ofeaist 3 years attested by a diploma

OR

e A qualification at the level in the National Qualidtions Framework which is equivalent/referenaed t
level 6 in the European Qualifications Framework

OR

* A qualification of the first cycle under the framesk of qualifications of the European Higher Edimat
Area, e.g. Bachelor's degree

OR

* Equivalent Police/Military education or trainingtedted by a diploma officially recognising the
equivalence to the education level mentioned above

AND
e After having fulfilled the education requirements, minimum of 10 years of overall professional
experience.

Specification of Education and Experience

*  The above mentioned university degree must be leaeat one of the following fields of expertiselib®
Sciences, Law, Business, Social Science, HumanurRes®and Adult Education, Educational Science or
Public Administration;

*  Experience in projects related to Ministry of Imbereform;

* Theoretical and practical experience on projectagament;

«  Experience in information management in the critpadice investigations;

*  Proven ability to communicate his/her ideas toraesof senior officials.

Desirable

e Good interpersonal skills and ability to commurgcatternally and to relate with multinational and
international organisations as well as internatipaatners;
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* Experience in information management at a natiara international (EUROPOL, SCHENGEN,
INTERPOL) level is desirable;

« Professional experience in national and/or intéonat assignments in training and advising, paldidy
in Africa or other areas within the same geopditimontext;

« Diploma on CEPOL Strategic Planning Course for Ellde Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.

Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User) -
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