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Annex 1

European Union Police Mission in Afghanistan
(EUPOL Afghanistan)
1-2016 Call for Contributions

Organisation: EUPOL Afghanistan
Job Location: Kabul
Employment As indicated below
Regime:
Ref.. | Name of the post: | Location:] Availability:
Seconded (14)
. " . ASAFP -
KA-C-02 | Senior Political Adviser Kabul 31 Dec 2016
Chief of Press and Public Informati ASAP -
KA-C-08 | Gffice (PPIO) Kabul | 51 pec 2016
Press and Publinformation Officer 15 May-
KA-C-09 | pp|y Kabul | 51 pec 2016
, 17 Jun-
_C70%*%
KA-C-72 Procurement Officer Kabul 31 Dec 2016
. . 30 Jur -
KA-C-86 Medical Officer Kabul 31 Dec 2016
. SPAR/MAC Analysis and Reportir ASAP -
Ao *

3%2;':55/ KA-AO6™ | Gfficer Kabul | 31 pec 2016
e SPAR/MAC Planning and Evaluatic ASAF -
notices: KA-A-12 Officer Kabul 31 Dec 2016

2 Mar -
_A_ **
KA-A-38 31 Dec 2016
. 22 Apr —
AL *%
KA-A-43 Mol Reform Adviser Kabul 31 Dec 2016
ASAP -
Ao *
KA-A-44 30 Jun 2016
KA-P-32 Training Administrator Kabul 30 Apr—
31 Dec 2016
KA-P-35** | Chief of Training Unit Kabul 2 Mar-
31 Dec 2016
KA-p-3g | Police Adviser Police Staff Colle 21 Mar-
(Team Leader) Kabul 31 Dec 2016
. ASAF -
KA-P-68 Senior Interpol Expert Kabul 31 Dec 2016
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Seconded/Contracted (7)

SeniorMission Security Office ASAP -
KA-C-11 1 sMs0) Kabul | 31 pec 2016
. . . 01 Mar-
_C.17**
KA-C-17 Mission Security Officer (MSO) Kabul 31 Dec 2016
KA-A-32 . . ASAP -
KA-A-37 Senior Mol Reform Adviser Kabul 31 Dec 2016
. ASAP -
KA-A-33 | Mol Reform Adviser Kabul 31 Dec 2016
Senior Rule of Law Advisi (Human 27 Apr-
KA-R-12 Rights & Gender/Anti-Corruption) Kabul 31 Dec 2016
: : ASAP -
KA-C-65 Finance Assistant Kabul 31 Dec 2016
Deagllmg for. 5 February 2016 at 17:00 hours (Brussels time)
applications:

E-mail Address

to send the Job .
cpcc.eupolafghanistan@eeas.europa.eu

Application
Form to:
For more information relating to selection and witonent, please contact the
Civilian Planning and Conduct Capability (CPCC)
Information:

Mr Juho SARKILA
cpcc.eupolafghanistan@eeas.europa.eu
+32 (0)2 584 32 89/ +32 (0)2 584 24 75

* The position may be extended to 31 December 2016.
** Pending approval from Seconding Member State.

Seconded Personnel For seconded positions, only personnel nominati@teived through official
channels from EU Member States/contributing thitdtés (contributing States) will be considered.
Contributing States will bear all personnel-relatax$ts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea @ncluding home leave) and allowances other tha
those paid according to the Council documents (10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accardin
the Council documents 7291/09 (10 March 2009) &8#a.3 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orantractual basis as required
through an employment contract. The employmentrachivith the Mission establishes the conditions of
employment, rights and obligations, remuneratidigwances, travel and removal expenses and the
applicable high risk insurance policy.

Documents supporting educational qualifications amatk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languay
accordance with the European Commission Guidefmelsifelong Learning, which ensures transparency
in higher education and fair and informed judgersettout qualifications.
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Tour of Duty/Contract Period — Subject to the adoption of the Council Decisigpraving the
appropriate Budgetary Impact Statement and avétlabf the post due to the restructuring proceks,
duration of the deployment should as indicatedceichgob description.

The Civilian Operations Commander requests thattribtuting States propose candidates for the

following international expert positions for EUPQAfghanistan, according to the requirements and
profiles described below:

A. Essential Requirements

Contributing States are requested to ensure tleabtlowing essential requirements are strictly rmed
accepted in respect of civilian international expén the Mission.

Citizenship —Citizenship of an EU Member State or of a contiifgithird State (Canada, New Zealand,
Norway and Serbia).

Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and

self-discipline within the Mission; they are notloaled to provide or discuss any information or
document as a result of access to classified ars#psitive information relating to the Mission or
respective tasks and activities; they shall cautytioeir duties and act in the interest of the Miss

Negotiation Skills — The candidates must have excellent negotiatingsskihd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduouditions with a limited
network of support and with unpredictable workirmuts and a considerable workload. They must have
the ability to work professionally as a member d@éam, in task forces and working groups with mixed
composition (e.g. police, judicial, civilian and lit@ry staff). Be able to cope with extended sepana
from family and usual environment.

Availability — The candidates must be able to undertake any attraimnistrative tasks related with the
competencies, responsibilities and functions ofrégpective position within the Mission, as reqaiibgy
the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehimh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenment, selected personnel should, in principke,
under the normal age of retirement in contributtgtes.

Language Skills — The candidates must be fully fluent in written apbken English. Report-writing
skills are especially needed. Knowledge of loaabluages will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-ayallems are essential. Knowledge
of other IT tools will be an asset.

Training — e-Hest or equivalent.

! Common European Framework of References for Larggiag
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Education — European Qualifications Framework (E©F)

Driving Licence — The candidates must be in possession of a valitlgding Mission area — civilian
driving licence for motor vehicles (Category B aju&valent). They also must be able to drive any
4-wheel-drive vehicle. Category C driving licence desirable or as specified in the respective job
description.

Serious deficiencies in any of these essentialireapents may result in repatriation/terminationttod
secondment/contract.

B. Recommendable Requirements

Knowledge of the EU Institutions— The candidates should have good knowledge oEthénstitutions
and international standards, particularly relatedhie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence PolicSQ®).

Knowledge of the Mission Area— The candidates should have good knowledge ofiitery, culture,
social and political situation of the region as Iveel knowledge of the police, judiciary and goveemtal
structures.

Training and Experience —The candidates should have attended a Civilian<Ckanagement Course
or have participated in a CSDP Mission.

C. Essential Documents for Selected Candidates

Passport— The selected candidates must obtain a passporttfiemrespective national authorities. If
possible, a Service Passport or Diplomatic Passhodid be issued.

Visas— Contributing States and Mission Members must renthat visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any transgagi,
which may be required for passage through countrieoute to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Ezige

of the necessary level of Personnel Security Clesra(PSC) as specified in the respective job
description. For seconded experts, the originaifuete of the national security clearance or agbrof

the initiation of the process must accompany th@anudeployment. For contracted experts, the process
will be initiated by the Mission upon deploymentrfboth seconded and contracted experts, access to
EUCI will be limited to RESTRICTED until the issussof their national security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa wlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also must
be vaccinated according to the required immunigatfor the Mission area.

Medical Certificate — The selected candidates should undergo an ex¢emsdical examination and be
certified medically fit for Mission duty by a comjeat authority from the contributing State. A capfy
this certification must accompany deployed secofudedracted personnel.

2 https://ec.europa.eu/ploteus/content/descriptoge-pa
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D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages contributing States and Europesitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usiing tstandard Application Form
(Annex 2) to be returned in Word format, and intiic@which position(s) the candidate is applying fo

Selection Process- The most suitable candidates will be shortlisked, if needed, interviewed in
Brussels, at the Headquarters of the Mission, bC\6F phone before the final selection is made. If
seconded candidates are required to travel to Bls/Sdission Headquarters for interviews, the
contributing State will bear any related costs.

The selection of candidates who are working foreptbivilian CSDP Missions at the time of their
application will be subject to an impact assessrtakinhg into account the operational needs of t8®E
Missions concerned.

Information on the Outcome — The contributing States and contracted candidéeglying for

seconded/contracted positions) will be informedutkihe outcome of the selection process after its
completion.

E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the ggles set out in the Operation Plan (OPLAN). Based
the outcome of the experimental phase regardingirigapositions, reporting lines might be subjext t
revision.
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SECONDED POSITIONS

Position Name: Employment Regime: Post Category for Contracted:
Senior Political Adviser Seconded N/a

Ref. Number: Location: Availability:

KA-C-02 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Management and Chief ¢fClearance: States:

Staff Office/Chief of Staff Office | EU SECRET No

Reporting Line:

The Senior Political Adviser is placed in the Offiof the Chief of Staff and provides political arbvito
Head of Mission (HoM). Reporting to the Chief oafft

Main Tasks and Responsibilities:

To contribute on the policy level and in his/heeldi of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN antPy

To act as focal point for all political mattersatihg to the Mission and to provide expertise and
advice on all political issues relevant for the $ilis;

To monitor global diplomatic and political eventsat may impact on the political situation in
Afghanistan;

To prepare relevant Mission reports (e.g. montkly;monthly) in close coordination with other
organisational units, in particular the SPAR/MACTiCH;

To liaise with other international organisationserwber States and representatives of Contributing
Third States; other States, in particular the Whigates; international organisations, in partictiia

UN (UNAMA); Resolute Support Mission; NGOs; and eth working on security and justice sector
reform;

To work closely with appropriate counterparts i tBuropean Commission and its programs, in
particular on justice reform, and with the EU SpeBlepresentative's Office in Kabul,

To interact with governmental officials at apprepei levels, and representatives of local and
international organisations, regarding issuesthatern the Mission and in support of the Mission’s
outreach efforts necessary to allow the Missiofutfil its mandate and ensure compliance with its
advice;

To oversee the collating and analysing of repootsing from the different organisational units, in
particular the components, on their operationaViiets and state of play on mandate implementation
and channel relevant information in line with tleéewant planning documents;

To plan, coordinate and ensure compliance of thieéivork;

To undertake any other tasks as required by thef©hiStaff.

Qualifications and Experience:

Essential Education and Experience

Successful completion of university studies of edst 4 years attested by a diploma in Political
Sciences, International Relations, Diplomacy, Sdgtéences or other relevant studies.

OR

A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.
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OR

» A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualifarg at least 6 years of relevant and proven full-
time professional experience including at leasé&ry of experience at senior advising level.

OR

* Equivalent Police/Military education and, after myvobtained the equivalent education, at least 6
years of relevant and proven full-time professioeaperience including at least 2 years of
experience at senior advising level.

Specification of Experience
«  Experience in liaison with police, judiciary andpecution authorities.
Advantageous

* International experience, particularly in crisiseas with multi-national and international
organisations;

» Experience in matters relating to Afghanistan, kiealge of the language and administrative
structures of Afghanistan;

» Good interpersonal and communication skills, faamity with diplomatic protocol;

» Ability to perform under stress and in difficulrciimstances;

e Good report writing skills.

Page 7 of 42



Position Name: Employment Regime: Post Category for Contracted:
Chief of Press and Public Seconded N/a

Information Office (PPIO)

Ref. Number: Location: Availability:

KA-C-08 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Management and Chief ¢fClearance: States:

Staff Office/Chief of Staff EU SECRET No

Office/Press & Public Information

Office (PPIO)

Reporting Line:

The Chief of PPIO will review and advise Head ofsklon on all press and public information issues.
Reporting to the Head of Mission through the Chietaff.

Main Tasks and Responsibilities:

» To advise HoM on issues dealing with informatiotivéiies, including preparation for interviews;

 Lead the PPIO;

* To develop and run an information campaign in hwigh the Communications and Information
Strategy approved by the PSC and the mission’'s Qommation and Information Implementation
Plan;

» To establish a close coordination with press ariginformation or similar offices of all the EU
actors on-site;

» To keep permanent contact with EEAS’'s Spokespess&ervice and CPCC in Brussels to get
updated master messages and to report immediatéigse offices in Brussels in case of any event
that may have media impact;

* To coordinate with PPIO of the Afghan Mol;

 To coordinate public information activities with IEPof Resolute Support Mission, UNAMA and
other international organisations in Kabul workiwgh Afghan National Police and other issues
related to the EUPOL mandate;

» To establish contacts with local and internatigoatnalists in Kabul and in the country;

» To undertake any other tasks required by the HaMh® Chief of Staff in support of the objectives
of the mission;

e To act as a Spokesperson for the Mission;

» To advise staff members on how to deal with mediside guidance and media guidelines;

» To undertake any other related tasks as requirddebldead of Mission and the Chief of Staff.

Qualifications and Experience:
Essential Education and Experience:

e Successful completion of university studies ofestst 4 years attested by a diploma in Journalism,
Communications, Political Sciences, Law, InternadidRelations, Social Sciences or related studies.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR
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e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

» After having obtained the relevant degree/qualiftcg at least 8 years of relevant and proven full-
time professional experience including at leasté@ry of experience at management level.

OR

»  Equivalent Police/Military education and, after mgvobtained the equivalent education, at least 8
years of relevant and proven full-time professioeaperience including at least 2 years of
experience at management level.

Specification of Experience

» Above mentioned progressive professional experishceld be in Public Information domain with
a minimum of 2 years at management level;

» Experience in crisis management missions, preferadahnected to Afghanistan or other areas within
the same geopolitical context.

Advantageous

» Excellent analytical abilities and drafting skills;

» Extensive knowledge and experience in Public Infdiom domain;

* Knowledge of political, cultural and media spedtfes of Afghanistan;

» Adequate knowledge of the functioning of the EUparticular the CFSP and CSDP;

» Excellent interpersonal skills and ability to conmiuate internally and to relate with multinational
and international organisations as well as intéonat partners;

» Highly resilient under physical and mental pressuré stress-resistant;

»  Experience from working in the police/justice;

» Knowledge of local languages.
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Position Name: Employment Regime: Post Category for Contracted:
Press and Public Information Seconded N/a

Officer (PPIO)

Ref. Number: Location: Availability:

KA-C-09 Kabul 15 May 2016 - 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Management and Chief ¢fClearance: States:

Staff Office/Chief of Staff Office/ | EU SECRET No

Press & Public Information Office

(PPIO)

Reporting Line:

The Press and Public Information Officer (PPIO)orgp to the Chief of Press and Public Information
Officer.

Main Tasks and Responsibilities:

» To take responsibility to be pro-active in the gatien of a variety of media to produce (writing
articles, features, provide pictures, videos) wnuote the activities of EUPOL on the website and al
social media platforms. This includes reportingrriabul;

 To promote and track the EUPOL brand and the wdrkhe organisation through social media
networks. Scan and engage in online communities@mchs in the most appropriate format;

» To further develop the current social media sthasetd policy for Mission use;

» To further develop the current crisis communicaistrategy for Mission use;

e To develop and maintain the crisis communicatiomparedness and skill of HoM, DHoM, selected
spokespersons, PPIO team and volunteers who supptit in crisis communications situations.

e To organise media visits;

» To assist in conducting and coordinating officiafiia visits according to the established protocol
rules;

e To pro-actively networking with all appropriate iwatal and international stakeholders and
organisations to capture media-content suitabl&tIPOL’s use;

» To draft press releases in a timely fashion anchéet agree deadlines as required, often in close
coordination with international partners and thelMo

* To be personally responsible for the monthly nettesien terms of its research, drafting, editing,
layout and final delivery by deadlines set by thee€of PPIO who will final editorial control of ¢h
content;

« To be personally responsible for the procurementlbfitems required for the press office in
consultation with the Chief of PPIO, including ediquisite paperwork in accordance with EUPOL
guidance;

» To supervise, create, develop and carry out daitiates of the intranet (Sharepoint);

» To be responsible for means-testings, choosingdasining promotional items as well as initiating
the procurement process of those items;

» To take personal responsibility for the EUPOL webgbd ensure that all content is current on a daily
basis and where appropriate be creative and preeact

 To be responsible for attending agreed briefing anavide accurate and timely summaries of
meetings;

» To be responsible for improving and updating thistaag archive for documents and pictures;

» To organise roundtables with Afghan and internaionedia;

» To be responsible for the drafting of the weeklpnthly, six-monthly reports;
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e To assist in conducting and coordinating presserenfces;
» To undertake any other tasks required on behaleChief of PPIO.

Qualifications and Experience:
Essential Education and Experience:

» Successful completion of university studies ofestst 4 years attested by a diploma in Journalism,
Communications, Political Sciences, Law, InternadidRelations, Social Sciences or related studies.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience.

OR

»  Equivalent Police/Military education and, after mgyvobtained the equivalent education, at least 6
years of relevant and proven full-time professianglerience.

Specification of Experience

» Above mentioned progressive professional experighoeld be in Public Information domain;
*  Web-site admin skills;

» Proficient with social media networks: Facebookjtiew, Flickr, LinkedIn, YouTube;

» Excellent analytical abilities and drafting skills.

Advantageous

» Good interpersonal skills and ability to communéceffectively, establish and maintain relationships
with a variety of multi-national, international aAdghan stakeholders.

» Knowledge of political, cultural and media spegafif Afghanistan;

» Experience in crisis management missions, preferedmhnected to Afghanistan;

» Adequate knowledge of the functioning of the EUpanticular the CSDP;

» Experience from working in the police/justice figld

» Able to use Microsoft Publisher, Photoshop and @idditing software;

» Proficient with Microsoft Sharepoint;

« Knowledge of Dari, Pashtu;

» Native English speaker.
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Position Name: Employment Regime: Post Category for Contracted:
Procurement Officer Seconded N/a

Ref. Number: Location: Availability:

KA-C-72** Kabul 17 Jun 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Support Division/ Clearance: States:

Procurement Department (PRO) | EU SECRET No

Reporting Line:

The Procurement Officer will assist Chief of Pramuent in fulfilling the duties set in support okth
EUPOL mandate. Reporting to the Chief of Procurégmen

Main tasks and Responsibilities:

* To carry out procurement and contracting processes;

» To use legally established professional and tramsparocurement policies and procedures of EC
legislation and regulations, as adopted to the CBIZBion;

» To assist and advise the Chief of Procurement blegél issues related to the procurement cycle
(from the strategic planning to contract);

* To provide assistance to the Mission departmerittect with all contracting and procurement
matters;

» To assist in the development of internal Missioocprement procedures;

* To develop professional relationships and workEaghip with European Commission and EEAS
(CPCC and the Security Department) in the fielgraicurement for the Mission;

» To undertake any other related tasks as requiredebZhief of Procurement.

Qualifications and Experience:
Essential Education and Experience:

» Successful completion of university studies ofeaist 4 years attested by a diploma in Law, Busjness
Public Administration, Economics, Finance or refeseudies.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

» A qualification of the second cycle under the fraraegk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience.

OR

«  Equivalent Police/Military education and, after myvobtained the equivalent education, at least 6
years of relevant and proven full-time professianqglerience.
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Specification of Experience

» Experience in using legally established profesdicarad transparent procurement policies and
procedures in accordance with European Union latiisl and regulations;

» Experience in financial management of tenderingc@sses and audits, preferably including EU
procedures.

Advantageous
e International experience, particularly in crisiseas with multinational and international
organisations;

» Good drafting and reporting skills;
» Good working knowledge of MS Office and MS Excel.
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Position Name: Employment Regime: Post Category for Contracted:
Medical Officer Seconded N/a

Ref. Number: Location: Availability:

KA-C-86 Kabul 30 Jun 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Head of Mission Support/Medical Clearance: States:

Department (MED) EU SECRET No

Reporting Line:

The Medical Officer will assist Chief of Medical partment in fulfilling the duties set in supportthé
EUPOL mandate. Reporting to the Chief of Medicap&¢ment.

Main Tasks and Responsibilities:

» To assist, advise and replace (when absent aedufned) the Chief of Medical Department;
e To assist and advise in close cooperation withGhef of Medical Department on all the medical
evacuation issues and other emergency medical dupptters;

» To establish diagnosis and take decisions on mstbbtteatment (preventive or curative) of patients
» To assist in training exercises and medical emengassistance for all the emergency included mass
casuality cases in theatre, and all the other $sselated to repatriation and further treatmenhéue

the home country;

» To assess, manage and undertake the daily clididis (24/7 hours) even in case of critical irgari
Or severe emergency cases;

» To assess on a regular basis existing and outpatiedical treatment facilities and update the
availability of the list;

» To perform medical briefings and Pre Hospital TrauBare training for the mission members;

» To explore options for joint procurement and wareding of medical equipment and supplies;

e To gather all the information related to securihd ehealth insurance including all the necessary
administrative procedures;

» To keep detailed statistics and reports updatéiget@hief of Medical Department;

» To undertake any other tasks as required by thef©@hiMedical Department;

Qualifications and Experience:
Essential Education and Experience

e Successful completion of university studies of edst three (3) years attested by a diploma in
medicine, nursing or health sciences.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |éviel the European Qualifications Framework.

OR

e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiquee, e.g. a Bachelor’s degree.

AND

»  After having obtained the relevant degree/qualificg at least 6 years of relevant and proven full-

time professional experience.
OR
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Equivalent Police/Military education and, after mayvobtained the equivalent education, at least 5
years of relevant and proven full-time professianqglerience.

Specification of Experience

Licence for practice and/or certificate for gooarsting.

Advantageous

Above mentioned experience should be in Emergenase/€re Hospital Trauma Care and/or
Anaesthesia/Intensive Care units;

Diploma in Pre Hospital Trauma Life Support (PHTL&)Advanced Medical Life Support (AMLS)
or Advanced Cardiac Life Support (ACLS) or Advandeduma Life Support (ATLS);

Experience in organising/planning MEDEVAC/CASEVAC;

Instructor diploma in Cardio Pulmonary Resuscita{GPR) Support;

Experience in developing and/or delivering medioaiging training in emergency medicine, trauma
care and health care;

International experience, particularly in crisiseas with multinational and international
organisations;

Ability to establish and to maintain effective wingy relationships as a team member;

Ability to perform under stress and in difficulrciimstances.
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Position Name: Employment Regime: Post Category for Contracted:
SPAR/MAC Analysis and Seconded N/a

Reporting Officer

Ref. Number: Location: Availability:

KA-A-06* Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Management and Chief ¢fClearance: States:

Staff Office/Strategic Planning, | EU CONFIDENTIAL Yes

Analysis and Reporting

(SPAR)/Mission Analytical

Capability (MAC) Department

Reporting Line:

Under the authority of the Head of SPAR/MAC, theABFMAC Analysis Officer supports and assists
the objectives of the SPAR/MAC Department. S/herepto the Head of SPAR/MAC.

Main Tasks and Responsibilities:

* To analyse and assess the development and pragrBssion’s performance against the Mission’s
mandate, tasks and desired outcomes set in théoklissplementation Plan;

* To analyse and assess the state of play and penfieerof the Afghan National Police (ANP) and
relevant justice institutions, and the Mission'pgwt on the same;

» To analyse and assess the development and pragrpsice and rule of law reform in Afghanistan
as well as the progress of cooperation of the ANR tle justice system;

* To collect and collate information from across thession for analysis, including requesting
information in order to fill identified gaps or fos information collection on prioritised areas of
analysis;

» To produce quantitative and qualitative analysisvaindate implementation and Afghan progress,
taking into account local cultural, social and pcdil dimensions;

» To monitor and collect information about phenomana events that may have an impact on the
Mission, including external mission critical issues

e To provide analytical support to the Mission’s @iems;

» To produce analytical Special Reports for submiss@mthe chain of command on Mission critical
developments and issues;

» To produce/contribute to the drafting of perioditdead-hoc reports for submission to the chain of
command;

» To assist in SPAR’s information management, enguapid retrieval of documents and information,
including access to classified material;

« To contribute to the identification of and repastslessons learned and best practices;

» To liaise regularly with Mission operational staffplitical Advisers, Senior Rule of Law Adviser,
Security Office, Press and Public Information Gdfiand other key analytical functions — including
external sources — for information exchange, co@tithtn, and cooperation on relevant analytical
issues;

 To communicate with key Mission staff members dorimation management, analysis and reporting
procedures in order to ensure submission of higtifgunformation;

» To prepare and hold presentations and producemniegigms and speeches on behalf of others;

» To undertake any other tasks as required by thel HESPAR/MAC.
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Qualifications and Experience:
Essential Education and Experience

» Successful completion of university studies ofeaist three (3) years attested by a diploma inigallit
science, international relations, business admatish, management, law or related studies.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |éviel the European Qualifications Framework.

OR

» A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiquee, e.g. a Bachelor's degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 5 years of relevant and proven full-
time professional experience.

OR

» Equivalent Police/Military education and, after mgvobtained the equivalent education, at least 5
years of relevant and proven full-time professianglerience.

Specification of Experience

» Professional fluency in English with excellent dirad, report compilation and editing skills;
» Good analytical capability;

e Good computing skills (e.g. Word, Power Point, Barel Access);

» Profound knowledge of information collection ancigtical methods;

Advantageous

» Experience in international police and rule of leform or international relations;

» International experience, particularly in crisisas with multinational organisations;

» Knowledge of the political, military, economic, $&ai¢ and infrastructure of Afghanistan and the
region;

e Good interpersonal and communication skills anditgkio work in a dynamic team as well as on
own initiative in a methodical manner;

* Ability to work under pressure in a hostile envinoent.
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Position Name: Employment Regime: Post Category for Contracted:
SPAR/MAC Planning and Seconded N/a

Evaluation Officer

Ref. Number: Location: Availability:

KA-A-12 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Management and Chief ¢fClearance: States:

Staff Office/Strategic Planning, | EU CONFIDENTIAL Yes

Analysis and Reporting (SPAR)/

Planning and Evaluation Unit

Reporting Line:

The SPAR/MAC Planning and Evaluation Officer supp@nd assists the objectives of the SPAR/MAC
Department. S/he reports to the Head of SPAR/MA@ugh the Chief of Planning and Evaluation Unit.

Main Tasks and Responsibilities:

e To develop, implement and improve the planning,chamarking and evaluation methods for the
Mission;

e To elaborate plans to facilitate achievements afdidin’s tasks and desired outcomes to be submitted
to the Head of Mission;

* To maintain, update/upgrade the Mission Impleména®lan (MIP) and related work plans in close
cooperation with the relevant Heads of Departmadtaher key stakeholders;

» To identify Objectively Verifiable Indicators in ate cooperation with the Mission, collect and
analyse the data for the indicators in order tessthe status of impact;

» To assist the Chief of Planning and Evaluation Umithe study and proposal of management and
organisational measures with the objective of syateally improving the productivity, efficiency
and efficacy of the Mission with a special emphasisthe MIP as well as progress in relation to
benchmarking;

» To draft reports on a regular basis in relatioplenning, benchmarking and evaluation for the chain
of command,

* To liaise with key Mission staff and regarding #teategic direction of the Mission and to ensute al
activities are in line with the tasks and desirattomes of the Mission;

» To support the collection and collation of inforioatfrom across the Mission for routine reporting
on and analysis of the Mission activities agaihstMission’s tasks;

 To attend regular meetings and exchanges withié®liAdvisers, Senior Rule of Law Adviser,
Security Office, Press and Public Information Offiand other key functions for optimised
coordination and synergy;

» To liaise frequently with external partners in artteenhance coordination and synergy;

e To follow internal and external developments relgtto the MIP and brief the Head of SPAR
accordingly;

» To give presentations and also to produce presensaind speeches on behalf of others;

» To undertake any other tasks required by the GiiiEfanning and Evaluation Unit.
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Qualifications and Experience:
Essential Education and Experience

e Successful completion of university studies ofeatst four (3) years attested by a diploma in ptojec
management, business administration or relatedestud

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |éviel the European Qualifications Framework.

OR

» A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiquee, e.g. a Bachelor's degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 5 years of relevant and proven full-
time professional experience.

OR

» Equivalent Police/Military education and, after mgvobtained the equivalent education, at least 5
years of relevant and proven full-time professianglerience.

Specification of Experience

» Knowledge of project planning, implementation amdleation;

» Professional fluency in English with excellent dirad, report compilation and editing skills;
» Good analytical capability;

» Good computing skills (e.g. Word, Power Point, Barel Access);

» Profound knowledge of information collection ancigtical methods;

Advantageous

» Previous experience from international policing ante of law reform, development policy, or
international relations is considered an asset;

» Broad international experience, particularly insixiareas with multinational and international
organisations, and knowledge of the political, mafly, economic, social, infrastructure, and
information structures of Afghanistan and the ragioe highly desirable;

» Good interpersonal and communication skills anditglio work in a dynamic team as well as on
own initiative in a methodical manner.
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Position Name:

Employment Regime:

Post Category for Contracted:

Mol Reform Adviser Seconded N/a

Ref. Number: Location: Availability:

KA-A-38** Kabul 2 Mar 2016 — 31 Dec 2016/
KA-A-43** 22 Apr 2016 — 31 Dec 2016
KA-A-44* ASAP — 30 Jun 2016

Component/Department/Unit:
Mol Reform Component/Ministry
Reform Unit

Level of Security
Clearance:
EU CONFIDENTIAL

Open to Contributing Third
States:
Yes

Reporting Line:

The EUPOL Afghanistan Mol Reform Adviser shall asshe Head of Ministry Reform Unit in
performing effective advising in favour of the Dé&pinisters of Interior (Mol). Reporting to Head o
Ministry Reform Unit.

Main Tasks and Responsibilities:

To implement the projects and activities of desigddeam responsible for advising in favour of the
respective Deputy Minister of Interior (Mol) in ation strengthening institutional reform, and
transition, in particular in relation to improvindpe Mol capacity in the areas relevant to the
strengthening of civilian police force.

To assist the counterpart in improving his/her nganial capabilities and general comprehension of
tasks and responsibilities related to the currenttion, with special reference to the responsiédli
over the ANP;

To assist the counterpart in enhancing his/heitalyi carry out reforms and to put in place modern
administrative and management systems to enableatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personneljlfies, systems and processes;

To assist the Deputy Ministers of the Interior ofgAanistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢he judicial system;

To support the HoM in the decision making procesdtafting and submitting, through reports to the
Head of Ministry Reform Unit, relevant proposats & coherent advising strategy in favour of the
Mol;

To liaise closely with the other members of the i&dis Team in order to implement a joint coherent
advising strategy;

To monitor and advise as regards ANP/Mol compliainceelation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildty;

To undertake any other related tasks as requirgteoidead of Ministry Reform Unit.

Qualifications and Experience:

Essential Education and Experience

OR

Successful completion of university studies of edst 4 years attested by a diploma in Police
Sciences, Law (Humanitarian or Judicial - with eagh on Policing, law enforcement and
international law), Business, Public Administratamin social sciences.
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» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

« A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience including at least&ry of experience at senior advising level.

OR

» Equivalent Police/Military education and, after mgyvobtained the equivalent education, at least 6
years of relevant and proven full-time professianqglerience.

Specification of Experience

» At least 6 years of experience at strategic lavel hational Police organisation in a senior ran&/o
civilian equivalent post;
» Experience in projects related to police reform emncriminal investigations.

Advantageous

» Good interpersonal skills and ability to communécatternally and to relate with multinational and
international organisations as well as internafipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I@zini Crisis Management Course.
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Position Name: Employment Regime: Post Category for Contracted:
Training Administrator Seconded N/a

Ref. Number: Location: Availability:

KA-P-32 Kabul 30 Apr 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
ANP Professionalisation and Clearance: States:

Training Component/ EU CONFIDENTIAL Yes

Administration and Planning

Reporting Line:

Training Administration Officer reports to the DapuiHead of ANP Professionalisation and Training
Component.

Main Tasks and Responsibilities:

» To establish and maintain resourcing schedulethédComponent;

» To establish and maintain appropriate administeatixocedures related to asset management within
the component;

« To manage Component related administrative tasktuding communication with component
mission members on all relevant administrative edoces and issues;

» To advise Afghan partners on a strategic level nsuee effective program management and
administration;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdnilgy

e To provide administrative support in respect ofaalbects of reporting issues within the component;

» To ensure effective maintenance and managemehé afdmponent resource database;

» To undertake any other task as required by the oaemt management team.

Qualifications and Experience:
Essential Education and Experience

e Successful completion of university studies of edist 4 years attested by a diploma in Police
Sciences, Law, Public or Business Administraticgdjogic Sciences, Economics.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience.

OR

»  Equivalent Police/Military education and, after mgyvobtained the equivalent education, at least 6
years of relevant and proven full-time professianqglerience.

Specification of Experience
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e The post holder will be expected to have admirtisaexpertise and to have recent relevant
experience.

Advantageous
» International experience, particularly from the GSBnd other international missions in the crisis

areas as well as from multinational and internafi@nganisations is highly desirable;
» Good drafting and reporting skills;
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Position Name: Employment Regime: Post Category for Contracted:
Chief of Training Unit Seconded N/a

Ref. Number: Location: Availability:

KA-P-35** Kabul 2 Mar 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security | Open to Contributing Third
ANP Professionalisation and Clearance: States:

Training Component/Training EU CONFIDENTIAL Yes

Unit

Reporting Line:

The EUPOL Chief of Training Unit reports to the DgpHead of Component, and will also cover in an
acting role within the component senior managertesrh if required.

Main Tasks and Responsibilities:

» To oversee the management of strategic, operatiandl administrative issues, including the
implementation of effective systems and processeslation to advising activity within the Training
Unit;

» To assess, develop and implement strategies taodughe aims and objectives of the Training Unit,
including all aspects of HR activity;

» To provide information or advice to the senior ngeraent team of the ANP Professionalisation and
Training Component, by recommending and develogiifigctive policies, practices and procedures
which are aligned to organisational goals;

» To contribute to maintaining strategies, managisgsrand associated challenges in relation to the
Training Unit, by reviewing performance, developimgiccession planning and implementing
associated strategy, policy or procedures;

» To monitor policy, legislative and national devetugnts and advise the Senior management team of
the ANP Professionalisation and Training Componacttordingly in relation to any associated
implications;

» To participate in the continued development of @vafion between police and prosecutors and the
wider Criminal Justice Community in Afghanistan;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdnilsy

» To develop effective liaison with the Afghan NatbrPolice, and all international/local partners or
contacts and stakeholders to improve service dgtive

» To undertake any other tasks required by the semisragement team of the component in support of
the mission and aims and objectives.

Qualifications and Experience:
Essential Education and Experience

» Successful completion of university studies of edst 4 years attested by a diploma in Police
Sciences, Law, Public or Business Administratiegdjogic Sciences, Economics.

OR
» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of

experience which is equivalent/referenced to |&vielthe European Qualifications Framework.
OR
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e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

» After having obtained the relevant degree/qualiftcg at least 8 years of relevant and proven full-
time professional experience.

OR

»  Equivalent Police/Military education and, after mgvobtained the equivalent education, at least 5
years of relevant and proven full-time professianglerience.

_Specification of Experience
* International experience, particularly from the GSBnd other international missions in the crisis

areas as well as from multi-national and intermati@rganisations is highly desirable;
» Good drafting and reporting skills;
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Position Name: Employment Regime: Post Category for Contracted:
Police Adviser Police Staff Seconded N/a

College (Team Leader)

Ref. Number: Location: Availability:

KA-P-39 Kabul 21 Mar 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
ANP Professionalisation and Clearance: States:

Training Component/Training EU CONFIDENTIAL Yes

Unit

Reporting Line:

The Police Adviser (Team Leader) of the Police fStafllege will report to the Chief of the Training
Unit. He/she will also act as Chief of the Trainldgit if required.

Main Tasks and Responsibilities:

» To maintain the strong professional relationshi #xists between the ANP Professionalisation and
Training Component and the ANP Head of the PolitaffSCollege, by effective advising at a
strategic level.

» To advise the senior management team at the ANRePSLtaff college to enhance their strategic
capacity and capability within the Police Stafflegk;

» Toenhance ANP standards in the areas outlinedeasthoough strategic guidance;

e To monitor and advise ANP compliance in relatiorHioman Rights and Gender policies within the
ANP Police Staff College;

» To undertake any other tasks required by the Gifidfe Training Unit.

Qualifications and Experience:
Essential Education and Experience

»  Successful completion of university studies ofeatst three (3) years attested by a diploma in ®olic
Sciences, Law (Humanitarian or Judicial - with eagh on Policing, law enforcement and
international law), Business, Public Administratmmin social sciences.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |évielthe European Qualifications Framework.

OR

» A qualification of the first cycle under the frameslk of qualifications of the European Higher
Education Area in the above-mentioned field of eiquee, e.g. a Bachelor’s degree.

AND

e After having obtained the relevant degree/qualifieg at least 6 years of relevant and proven full-
time professional experience including at leasé&ry of experience at senior advising level.

OR

«  Equivalent Police/Military education and, after myvobtained the equivalent education, at least 6
years of relevant and proven full-time professianqglerience.
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Specification of Experience

» Experience at a senior managerial level of a Pdi@i@ing establishment for a period of at least 12
months required.

Advantageous
* International experience, particularly from the @SBnd other international missions in the crisis

areas as well as from multinational and internafi@nganisations;
e Good drafting and reporting skills;
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Position Name: Employment Regime: Post Category for Contracted:
Senior Interpol Expert Seconded N/a

Ref. Number: Location: Availability:

KA-P-68 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
ANP Professionalisation and Clearance: States:

Training Component/Police Unit/| EU SECRET No

Investigations and Intel Team

Reporting Line:
The Senior Interpol Expert will report to the Intigation and Intel Team Leader.
Main Tasks and Responsibilities:

 To assist the Investigation and Intel Team Leadedéveloping the capacity and capability of
Interpol within Afghan National Police (ANP), Natial Central Bureau, through effective advising,
at a strategic level;

» To assist the Investigation and Intel Team Leadealli aspects connected to the mentioned area of
specialisation;

 To advise the ANP Head of Interpol on the impleragah of Interpol policies and strategies to
enhance standards in this area, in close coopenatth the prosecution and judicial system;

e To enhance the cooperation of National Central 8urg@NCB) Kabul with other related authorities
such as the Afghan Border Police for improving leorctossing practices;

* To monitor, in the relevant area, the ANP complandgth Afghanistan's obligations under the
international human rights law as well as the AN#?king within the framework of the rule of law;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildy;

* To maintain continuous liaison with the relevanpgsts or Advises deployed within the Field Unit,
and synchronies actions in all Interpol relatedeéss

» To undertake any other tasks required by the semémragement team of the ANP Professionalisation
and Training Component.

Qualifications and Experience:

Essential Education and Experience

»  Successful completion of university studies ofesst 4 years attested by a diploma in Business,
Public Administration or in Social Sciences or otfedevant studies.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

»  After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-

time professional experience.
OR
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» Equivalent Police/Military education and, after myvobtained the equivalent education, at least 6
years of relevant and proven full-time professianqglerience.

Specification of Experience

» Experience at strategic level in a national Patigganisation in a senior rank;
» Experience in projects related to police reform emncriminal investigations;
» Experience in a national NCB or from Interpol HQgiRmal office is a requirement.

Advantageous

* Good knowledge of the Interpol - specific framewarkrelations, regulations, prentices, policies,
operations and communications;

» Good managerial and decision-making skills, flditipand ability to establish priorities;

» Good interpersonal skills and ability to communrécatternally and to relate with multinational and
international organisations as well as internatipaatners;

» Highly resilient under physical and mental pressané stress-resistant;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Experience in the field of Rule of Law.
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SECONDED/CONTRACTED POSITIONS

Position Name: Employment Regime: Post Category for Contracted:
Senior Mission Security Officer | Seconded/Contracted Expert
(SMSO)
Ref. Number: Location: Availability:
KA-C-11 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Security Clearance: States:

EU SECRET No

Reporting Line:

The Senior Mission Security Officer (SMSO) repatisectly to the Head of Mission (HoM) and liaises
closely with the CPCC Chief of Staff Office.

Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTl
of the Treaty on European Union:

* To advise the Head of Mission, Senior Mission Maragnt and other parts of the Mission on
all security related matters that affect the Missits assets, personnel and information;

» To manage and supervise the Mission's SecuritySafdty Office/Department, as per the relevant
Annex of the OPLAN, and provides instructions angport;

e To assess the security situation and provide adaissistance, and implements measures in order to
ensure the security and safety of Mission's members

 To be responsible, in line with EU's Field Secuglicy and its supporting documents, for the
drafting, continued development, implementation apdating of the Mission Security Plan (MSP),
including provisions for relocation/evacuation allwas effective warden and movement of
personnel systems;

» To coordinate the drafting of security policies gmdcedures, related to security issues;

* To be responsible for the protection of EU classifinformation (EUCI) within the Mission and
thereby to ensure that information is handled toadance with EU rules;

» To produce security inputs to daily SITREPs, WO8nthly and six monthly reports and to ensure
real time reporting from potential trouble spots;

* To be responsible for the supervision of journeyaggement planning and to provide timely advice
and guidance to mission members as required;

» To provide comprehensive security induction tragrnio new Mission members as required;

» To ensure that regular security drills, communaatiests and evacuation exercises are conducted;

* To ensure that the private security provider coagpliith ToRs and fulfils the contract requirements
to the assigned performance standards;

» To supervise the recruitment of new staff to theditin Security and Safety Office/Department;

 To monitor and assess the security situation amtdeide security analyses, recommendations and
reports;

» To ensure that personal security advice is giveMigsion members as required;

» To ensure an effective system of security reviaweelation to the Mission's property and buildings
and to recommend changes if necessary;

» To identify staff training needs in security rethireas;
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» To develop professional contacts with national émfiorcement agencies, international organisations,
NGOs, other EU bodies and diplomatic representgiivehe field of security;

» To conduct, and/or directs, security reviews ofsinis members' personal security requirements, and
to provide recommendations as necessary;

» To alternate with the Deputy Senior Mission Segufitfficer (DSMSQO), and to be available to
deploy 24/7, to provide security direction, instegdollow up action and set priorities in order to
manage effectively unforeseen/unexpected secwrémgte or incidents;

» To work in close cooperation with the Mission Sug@epartment on matters related to budget and
procurement of security related equipment,tremts and services and drafts related teofns
reference;

» To ensure that all security and communicatiquipment is kept up-to-date and in a stite
operational readiness;

» To ensure that the policy on security clearancedfesion staff is correctly applied;

e To travel to High Risk areas, if required, and amauct security duties;

* To collaborate and report to CPCC COS Office (Missi Security Coordinator - MSC) on all
security related matters and ensures the adequaf@ermentation of the MSC's security
recommendations;

» To contribute to the identification of lessons fear

* To undertake any other tasks as required by the Hiokhe domain of his/her competency as deemed
necessary.

Qualifications and Experience:
Essential Education and Experience

Essential

»  Successful completion of University studies ofeatst 3 years attested by a diploma.

OR

* A qualification at the level in the National Qualdtions Framework which is equivalent/referenced
to level 6 in the European Qualifications Framework

OR

» A qualification of the first cycle under the frameslk of qualifications of the European Higher
Education Area, e.g. Bachelor's degree.

OR

«  Equivalent Police/Military education or trainingestted by a diploma or an award of a rank 6f 2
Lieutenant/¥ Lieutenant or equivalent.

AND

» After having fulfilled the education requiremengs,minimum of 8 years of overall professional
experience with at least 3 years of experienceanagement level.

Specification of Experience

» The above mentioned university degree must beleaat one of the following fields of expertise:
Security management or business administratioftigadisocial or science or international relations
with focus on security management;

» The above mentioned professional experience muatdpaired in the civilian, military or police
sectors and particularly in the protection of parsd, facilities and assets;

» Civilian driving license class C mandatory.
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Advantageous

Ability to work in a demanding, deadline-driven @onment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Good organisational, planning, and time-managersidts;

Experience in planning and implementing projects;

Highly resilient under mental pressure and williags to work extra hours when required;

Good knowledge of the Mission area and potentialisg threats;

Ability to operate Windows and Power Point appli@as, including Word processing, e-mail, and
spreadsheets (Excel);

Previous work experience in the region;

Previous international experience in CSDP Missimmsulti-national/international organisations.
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Officer (MSO) | Seconded/Contracted Mission Support Management
Level (MSML)
Ref.Number: Location: Availability:
KA-C-17** Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mission Security Clearance: States:
EU SECRET No

Reporting Line:

The Mission Security Officer (MSO) reports to thengr Mission Security Officer (SMSO).

Main Tasks and Responsibilities:

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeTtl
of the Treaty on European Union:

To assist the SMSO in the development, implementadind updating of the Mission Security Plan
(MSP) and all supporting security and safety irdtams and procedures;

To assess the security situation and to maintaiiatgal all security related documents;

To conduct or initiate security surveys of missiomember's personal protective security
requirements, transport security, residential afideosecurity;

To ensure that all security and communications pgent is kept up-to-date and in a state of
operational readiness;

To conduct regular security drills, communicatieats and evacuation exercises;

To provide briefings on matters affecting the siégwand safety of mission members and to ensure all
staff is properly prepared for emergencies;

To liaise as directed and co-operate closely watiomal law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplomaficesentatives, in the field of security;

To provide comprehensive reports to the SMSO orinaidents affecting mission members and
initiates necessary follow up action with the agpiate authorities;

To produce briefings and presentations relatindiisdher sphere of work for the benefit of the
Mission;

To assist the SMSO in reviewing the security laral state of alert:

To assist the SMSO in the drafting of security tedaTerms of Reference for the procurement of
security equipment, contracts and services;

To provide assistance and appropriate responsaskiom members and to ensure that all necessary
actions are taken, particularly in emergency cases;

To travel to high risk areas and to conduct segudiities;

To undertake any other tasks as assigned by theCSMShe domain of his/her competency as
deemed necessary.

Qualifications and Experience:

Essential Education and Experience

OR

Successful completion of University studies ofeatst 3 years attested by a diploma.

A qualification at the level in the National Quatdtions Framework which is equivalent/referenced
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to level 6 in the European Qualifications Framework

OR

» A qualification of the first cycle under the frameslk of qualifications of the European Higher
Education Area, e.g. Bachelor's degree.

OR

«  Equivalent Police/Military education or trainingestted by a diploma or an award of a rank "§f 2
Lieutenant/¥' Lieutenant or equivalent

AND
»  After having fulfilled the education requiremengs,minimum of 4 years of overall professional
experience.

Specification of Experience

» The above mentioned university degree must be Iaaagt one of the following fields of expertise:
Security management or business administratioritigaslsocial or science or international relations
with focus on security management;

» The above mentioned professional experience musichaired in the civilian, military or police
sectors and particularly in the protection of parss, facilities and assets;

e Civilian driving license class C mandatory.

Advantageous

» Ability to work in a demanding, deadline-driven @omment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

* Firearms trained;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Good organisational, planning, and time-managersiglts;

» Experience in planning and implementing projects;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Good knowledge of the Mission area and potentialise threats;

» Ability to operate Windows and Power Point appli@as, including Word processing, e-mail, and
spreadsheets (Excel);

» Previous work experience in the region;

» Successful completion of EU Mission Security Offi@ertification Course;

» Previous international experience in CSDP Missimmsulti-national/international organisations.
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Position Name: Employment Regime: Post Category for Contracted:
Senior Mol Reform Adviser Seconded/Contracted Expert

Ref. Number: Location: Availability:

KA-A-32, KA-A-37 (2 posts) Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security | Open to Contributing Third
Mol Reform Component/Ministry| Clearance: States:

Reform Unit EU SECRET No

Reporting Line:

The EUPOL Afghanistan Senior Mol Reform Adviseragp to Head of Ministry Reform Unit.

Main Tasks and Responsibilities:

To lead and coordinate the projects and activitiEslesignated team responsible for advising in
favour of the respective Deputy Minister of Inter{iMol) in strengthening institutional reform, and
transition, in particular in relation to improvindpe Mol capacity in the areas relevant to the
strengthening of civilian police force.

To assist the counterpart in improving his/her nganial capabilities and general comprehension of
tasks and responsibilities related to the currenttion, with special reference to the responsiédli
over the ANP;

To assist the counterpart in enhancing his/heitalyi carry out reforms and to put in place modern
administrative and management systems to enabledatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personnel,ifaes, systems and processes;

To assist the Deputy Ministers of the Interior ofgAanistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢he judicial system;

To support the HoM in the decision making procesdrafting and submitting, through reports to the
Head of Ministry Reform Unit, relevant proposals & coherent advising strategy in favour of the
Mol;

To liaise closely with the other members of the i&dis Team in order to implement a joint coherent
advising strategy;

To monitor and advise as regards ANP/Mol compliainceelation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildty;

To undertake any other related tasks as requiratéoidead of Ministry Reform Unit.

Qualifications and Experience:

Essential Education and Experience

Successful completion of university studies of edst 4 years attested by a diploma in Police
Sciences, Law (Humanitarian or Judicial — with eam& on Policing, law enforcement and
international law), Business, Public Administratiamin social sciences.

OR

A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR
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e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

» After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience including at leasé&ry of experience at senior advising level.

OR

»  Equivalent Police/Military education and, after mgvobtained the equivalent education, at least 6
years of relevant and proven full-time professianglerience.

Specification of Experience

» Experience at strategic level in a national Polizganisation in a senior rank or the civilian
equivalent;
» Experience in projects related to police reform emncriminal investigations.

Advantageous:

» Good interpersonal skills and ability to communrécatternally and to relate with multinational and
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.

Page 36 of 42



Position Name: Employment Regime: Post Category for Contracted:
Mol Reform Adviser Seconded/Contracted Expert

Ref. Number: Location: Availability:

KA-A-33 Kabul ASAP — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
Mol Reform Component/Ministry| Clearance: States:

Reform Unit EU SECRET No

Reporting Line:
The EUPOL Afghanistan Mol Reform Adviser reportdtead of Ministry Reform Unit.
Main Tasks and Responsibilities:

* To implement the projects and activities of desigdaeam responsible for advising in favour of the
respective Deputy Minister of Interior (Mol) in ation strengthening institutional reform, and
transition, in particular in relation to improvindpe Mol capacity in the areas relevant to the
strengthening of civilian police force;

» To assist the counterpart in improving his/her nganial capabilities and general comprehension of
tasks and responsibilities related to the currenttion, with special reference to the responsiédli
over the ANP;

» To assist the counterpart in enhancing his/heitabd carry out reforms and to put in place modern
administrative and management systems to enabledatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personneljifaes, systems and processes;

» To assist the Deputy Ministers of the Interior ofganistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢&he judicial system;

» To support the HoM in the decision making procesdrafting and submitting, through reports to the
Head of Ministry Reform Unit, relevant proposals & coherent advising strategy in favour of the
Mol;

» To liaise closely with the other members of the i&diws Team in order to implement a joint coherent
advising strategy;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildty;

* To undertake any other related tasks as requireédebiiead of Ministry Reform Unit.

Qualifications and Experience:

Essential Education and Experience

e Successful completion of university studies of edist 4 years attested by a diploma in Police
Sciences, Law (Humanitarian or Judicial — with eam& on Policing, law enforcement and
international law), Business, Public Administratiamin social sciences.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to |&vielthe European Qualifications Framework.

OR

Page 37 of 42



e A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqree, e.g. a Masters degree.

AND

» After having obtained the relevant degree/qualiftcg at least 6 years of relevant and proven full-
time professional experience including at leasé&ry of experience at senior advising level.

OR

»  Equivalent Police/Military Academy education anfteehaving obtained the equivalent education,
at least 6 years of relevant and proven full-timefgssional experience.

Specification of Experience

» Experience at strategic level in a national Pddigganisation in a senior rank/or a civilian equérdl
post;
» Experience in projects related to police reform emncriminal investigations.

Advantageous

» Good interpersonal skills and ability to communrécatternally and to relate with multinational and
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturadasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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Position Name: Employment Regime: Post Category for Contracted:
Senior RoL Adviser (Human Seconded/Contracted Expert

Rights & Gender/Anti-Corruption

Ref. Number: Location: Availability:

KA-R-12 Kabul 27 Apr 2016 — 31 Dec 2016
Component/Department/Unit: Level of Security Open to Contributing Third
ANP Professionalisation and Clearance: States:

Training Component EU SECRET No

Reporting Line:

The Senior RoL Adviser (Human Rights & Gender/ADtisruption) reports to the Deputy Head of ANP
Professionalisation and Training Component.

Main Tasks and Responsibilities:

» To assist the Head of ANP Professionalisation araining Component to monitor and advise as
regards ANP compliance in relation to mainstreammiin Rights and Gender as well as Anti-
Corruption within the area of responsibilities;

» To advise relevant Senior management and leadeo$hige ANP/Mol in the area of Human Rights
& Gender (HR&G) and Anti-Corruption (AC) / Transpacy, Oversight and Accountability (TOA)
as well as towards the enhancement of cooperatitmelen police and prosecutors;

» To give substantial guidance, coordinates and gesvinput and enhances the awareness on HR&G
and AC/TOA policies, principles and standards witfie Training Unit and Police Team Unit;

» To monitor legal training modules conducted by ABIBff at the Police Staff College and Crime
Management College and advise on legal contenelisas’ HR&G and Anti-Corruption compliance;

» To coordinate in close cooperation with the Sefot Adviser in the Mol Reform Component, all
HR&G and AC/TOA policies, principles and standardse reflected in an appropriate and
proportional way (together with Sharia Law and Ousry Law) in all trainings and training
curricula within the General Training Command (GTC)

» To ensure a consistent mission overall RoL approach

» To act as the focal/service point for all HR&G, A&hd TOA issues conducted in the ANP
Professionalisation and Training Component

» To coordinate in close cooperation with the Seot Adviser in the Mol Reform Component, all
HR&G, AC and TOA issues within the ANP Professiosation and Training Component;

» To provide strategic advice, analysis and supportH®R&G, AC and TOA issues to the Senior
Management Team of the Component and is resporfsibkhe development of national and sector
policies, overall strategies and policies for HR&SC and TOA and support their countrywide
implementation, comprising measures of capacitiding, prevention and enforcement;

» To oversee the promotion and implementation of geeduality measures within the ANP;

* To monitor and report about the HR&G, AC and TO#aiion within the ANP;

* To maintain a close relationship and ensure liaisith key partners in the area of HR&G, AC and
TOA, such as EU Delegation, EU member states, UMeigs, etc.;

e To help to identify and to coordinate donor effantshe fields of HR&G, AC and TOA;

» To prepare precise summaries and reports concemajgr HR&G, AC and TOA developments
within Afghanistan, especially concerning the GTiiz Mol and AGO and advise staff members of
the ANP Professionalisation and Training Compoiaeabrdingly;

» To report to the Deputy Head of ANP Professiontiisaand Training Component on a regular basis
on the developments and results of the activitietettaken;
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e To undertake any other tasks as required by theioSdWlanagement Team of the ANP
Professionalisation and Training Component.

Qualifications and Experience:

Essential Education and Experience

» Successful completion of university studies ofeaist 4 years attested by a diploma in Police
Sciences, Law (Humanitarian or Judicial — with eagi& on Law, International Relations, Political
Science, Diplomacy, Social Science, HR&G or PuBlininistration.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/ referenced to I&viel the European Qualifications Framework.

OR

« A qualification of the second cycle under the fraragk of qualifications of the European Higher
Education Area in the above-mentioned field of eiqee, e.g. a Master’s degree.

OR

» Equivalent Police/Military Academy education.

AND

» After having obtained the relevant degree/qualiiarg at least 6 years of relevant and proven full-
time professional experience including at least@ry of experience at senior advising level.

Specification of Experience

* Sound knowledge of HR&G as well as anti-corrupigsues;

» Expertise in Gender Mainstreaming, gender analgsigertise in mainstreaming of human rights and
anti-corruption policies;

» Ability to develop and implement projects and mitves to promote HR&G and accountability in the
security sector;

» Training experience in developmental contexts;

» International experience in an international orgatidon operating in a conflict or immediate post
conflict situation and with geographically deploytedms;

» Ability to work proactively whilst adhering to thgmals of the team he/she is a part of and to report
efficiently both orally and in writing, while takgninto account possible new guidance as situations
evolve.

Advantageous

» Has ideally occupied a role advising a governmentB&G, AC and TOA at the national level,
ideally in relation to addressing human rights &iimins and corruption within the security sectov/la
enforcement area;

» Knowledge of the situation in the mission areatbepareas within the same geopolitical region;

» Highly resilient under physical and mental pressure

» Ideally has experience of advising on Security @Reform at the national level, preferably in an
international policing related mission, includingperience in designing national security sector
related reforms, in planning their implementatigiated outreach, consultation and change
management would be an significant advantage;

» Knowledge of the roles of the different securityoas, as well as of justice institutions and criahin
justice systems;

» International experience, particularly in crisie@s with multinational and international
organisations;
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Experience in matters relating to Afghanistan, kisalge of the language and administrative
structures of Afghanistan;

Ability to engage with senior officials, to work amulticultural, multiethnic environment with
sensitivity and respect for diversity;

Sound understanding of the aims, purposes andidmireg of EU CFSP and CSDP
Knowlegde in and experience with Islamic Law andi@mary Law systems.
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Position Name: Employment Regime: Post Category for Contracted:

Finance Assistant Seconded/Contracted Mission Support Assistant Level
(MSAL)

Ref. Number: Location: Availability:

KA-C-65 Kabul ASAP — 31 Dec 2016

Component/Department/Unit: Level of Security Open to Contributing Third

Mission Support Division/ Finance Clearance: States:

Department (FIN) EU CONFIDENTIAL No

Reporting Line:
The Finance Assistant reports to the Chief of Féedbepartment.
Main Tasks and Responsibilities:

* To assist and advise the Chief of Finance;

* To manage the accounts, payments, treasury, pafinaihcial system, claims, funds and other
financial functions;

» To approve obligations, payments and disbursements;

» To liaise and cooperate on financial issues witteotelevant actors;

» To supervise the monthly end balance sheet recatiails;

» To undertake any other tasks as required by thef@hiFinance.

Qualifications and Experience:
Essential Education and Experience

e Certified Accounting Technician Qualification.

OR

» A qualification at the level in the National Qualdtions Framework in the above-mentioned field of
experience which is equivalent/referenced to I&vat the European Qualifications Framework in
accounting.

Specification of Experience

» Certified Accounting Technician Qualification with years full-time professional experience. The
experience can be obtained before the certification

Advantageous

. A minimum of 4 years experience in financial mattén accounting and book-keeping;

. Experience of data entry in Quickbooks;

. Computer literate with practical experience withndbws applications and Finance software;
. Knowledge of Enterprise Resource Planning softyslierosoft Dynamics);

. Knowledge of EC procurement and financial reguletio
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