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Annex 1

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
3-2015 Call for Contributions

Organisation:

European Union CSDP Mission in Nige(EUCAP Sahel Niger)

Job Location: Niamey

Availability: As indicated below

Employment -

p. y As indicated below

Regime:
Ref.: Name of the Post: Location:| Available on:

Job Titles/

Vacancy Notice: Seconded
NI 06 | Head of International Coordination Unit Nigyne ASAP
NI 10 | Senior Military Expert Niamey 25.03.2016
NI 13 | Liaison Officer to the Ministry of Justice &ney 01.01.2016
NI 16 | Capacity Building (LOG) Expert Niamey ASAP
NI 34 | Human Resources Training Expert Niamey 01.03.2016
NI 35 | Logistics Training Expert Niamey 01.01.2016
NI 36 | Human Rights and Gender Expert Niamey ASAP
NI 38 |Forensics Expert Niamey 14.11.2015
NI 40 | Senior Analyst/Head of MAC Niamey 09.01.2016

Senior Reporting Officer/Head of Planning, .
NI 42 Evaluation and Reporting Department Niamey 01.01.2016
NI 43 | Reporting Officer Niamey ASAP
NI 58 | Forensics Expert Niamey ASAP
Seconded/Contracted

NI 47 | Finance Officer Niamey ASAP
NI 51 | Human Resources Officer* Niamey ASAP
NI 68 | Administration Officer Niamey ASAP

Deadline for
Applications:

Friday 30 October at 1700 (Brussels time)

E-mail Address
to send the Job
Application
Form to:

eeas-cpcc-eucap-higer@eeas.europa.eu
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For more information relating to selection and véonent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information: Mr Aurel HARITON
aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

* The availability of this position is subject et non-acceptance of a job offer.

Seconded Personnel For seconded positions, only personnel nominatigteived through official
channels from EU Member States/contributing thiréit&s (contributing States) will be considered.
Contributing States will bear all personnel-relaasts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éncluding home leave) and allowances othean tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accgytiinthe
Council documents 7291/09 (10 March 2009) and 9430 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrashtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélve given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Esiglanguage, if issued in another language, inrdecce
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate Budgetanad¢intatement, the initial duration of the deplogine
should be of 12 months.

The Civilian Operations Commander requests thatrituting States propose candidates for the folhmwi

international expert positions for EUCAP Sahel Njgecording to the requirements and profiles deedr
below:

A. Essential Requirements

Contributing States are requested to ensure tlafalfowing essential requirements are strictly raatl
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenshipof an EU Member State or of a contributing thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aséfwitive information relating to the Mission espective
tasks and activities. They shall carry out thetretiand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatintjsskind the ability to work

professionally in a stressful and diverse enviromime
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Flexibility and Adaptability — The candidates must be able to work in arduounsliions with a limited
network of support and with unpredictable workirauis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake argr attiministrative tasks related with the
competencies, responsibilities and functions ofrfspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Language Skilld — Language requirements are specified in the réispgob descriptionsReport writing
skills are especially needed. Knowledge of locaglaages will be an asset.

Computer Skills — The candidates must be skilled in word processpgead sheet and e-mail systems is
essential. Knowledge of other IT tools will be aset.

Training — e-Hest or equivalent.

Driving Licence — The candidates must be in possession of a valittluding Mission area — civilian
driving license for motor vehicles (Category B guivalent). They also must be able to drive anyheel-
drive vehicle. Category C driving license is ddsliesor as specified in the respective job desanmpti
Serious deficiencies in any of these essentialirespents may result in repatriation/termination toé

secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

Knowledge of Sahel The candidates should have a good knowledge eohistory, culture, social and
political situation of the region; and also knowdedof the police, judiciary and governmental suues
(distinct advantage).

Knowledge and Experience of SSR The candidates muste acquainted with Security Sector Reform
concepts and practices, especially in Africa (dittadvantage).

Training and Experience —The candidates should have attended a Civilian<kisnagement Course or
have participated in a CSDP Mission (desirable).

'Common European Framework of References for Languages
2 https://webgate.ec.europa.eu/eeas/ehest/loginfsighp
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C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must obtain a passport thamn respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and Mission members mustrenthat visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transéag, which
may be required for passage through countries e to the Mission.

Security Clearance required— The selected candidates will have to be in B3$se of the necessary level
of Personnel Security Clearance (PSC) as spediii¢ide respective job description. For secondecegp
the original certificate of the national securitiearance or a proof of the initiation of the pracesust
accompany them upon deployment. For contractedresgibe process will be initiated by the Missigron
deployment. For both seconded and contracted expmetess to EUCI will be limited to RESTRICTED
until the issuance of their national security cewe.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vamtions and immunizations received. They also rbest
vaccinated according to the required immunizatifmsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidates should undergo an ex¢éensédical examination and be
certified medically fit for Mission duty by a comeat authority from the contributing States. A cafythis
certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities provsdeonded selected

candidates, i.e. Police/Military Officers with allet1 proof vest and helmet (level 1V), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages the contributing States and Eundpstétutions to take this into account when affgr
contributions.

Application Form — Applications will be considered only whesing the standard Application Form
(Annex 2) to be returned in Word-format, and intimguwhich position(s) the candidate is applying fo

Selection Process The candidates considered to be most seiteddl be short-listed and, if needed,
interviewed in Brussels, at the Headquarters oMrission or by phone, before the final selectiomede.

If seconded candidates are required to travel tas®s/Mission headquarters for interviews, the
contributing States will bear any related costs.

Information on the Outcome - Contributing States and contracted candidatesplyimg for

seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.
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E. Additional Information

Mission Members will be accommodated in Missionvled accommodation and will contribute towards
the overall cost of the accommodation.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operational Plan (OPLAN).
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Position Name: Employment Regime:
Head of International Coordinatiomn Seconded

Unit

Ref. no. Location: Availability:

NI 06 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent | Yes

International Coordination Unit

Reporting Line:

The Head of International Coordination Unit will thee team leader for the activities related tosingport to
the international coordination under the commardi@mtrol of the Head of Operations (HoO).

Main Tasks:

» Updates mapping and assesses the current actvitigkteral and multilateral co-operations progsa

» Assesses regularly Niger's FDSN requirements aadesthem with regional and international actors;

» Assesses, in his/her remit, the needs and possiplevements interns of regional and internatiaral
operation in Niger;

» Organises coordination meetings between the imtariernal security actors;

» Develops, under local ownership, the coordinatibthe regional and international cooperation thfoug
a coordination committee;

* Provides advice on the improvement of already exjstooperation programs;

» Delivers expertise in terms of international coapien;

» Develops coordination between CSDP Missions irShleel area;

* In coordination with the Human Rights and Genderiger, ensures that Human Rights and Gender

aspects are mainstreamed in the operational aesyit
* Report to HoO on the consistency, complementantysustainability of Mission activities;
* Undertakes any other related tasks as requireldebifvO.

Qualifications and Experience:

» Senior Rule of Law Officer or Civilian Expert in@gity sector or international cooperation;

» Atleast 10 years of significant experience inlavant field;

» Experience of international organizations and/oltimational operations;

» Experience of Operations/Missions and/or coopemnatidAfrica, desirable;

» Good understanding and ideally direct experiendberEuropean Institutions and CFSP/CSDP;

+ Comprehensive management and leadership expermemting in a complex, crisis management

and/or hostile environments with seconded cividad/or military staff, is an advantage;

» Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and resptor diversity;

» Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

7132




Position Name: Employment Regime:

Senior Military Expert Seconded

Ref. no. Location: Availability:

NI 10 Niamey 25.03.2015
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Secret No

Interoperability Unit

Reporting Line:
The Senior Military Expert reports to the Headrdeloperability Unit.
Main Tasks:

» Through the Interoperability Head of Unit, provideditical-military and specific military analysand
advice on developments in Niger and in the Salybre

» Liaises with all relevant military actors, includinthe Chief of Defence, military authorities and
Defence Attachés;

* In his/her remit, advises on draft mission papeaibsiasues related to the implementation of the igiss
mandate;

»  Contributes to planning and monitoring the improeamof coordination between Nigerien Security
actors and the Armed Forces;

e In coordination with the Human Rights and Gendevider, ensures that Human Rights and Gender
aspects are mainstreamed in the operational aesiyit

» Facilitates cooperation between the strategic,aijperal and tactical levels in security forces.

* Provides the Mission's Press and Public Informabéficer with information related to his/her acties
with armed forces;

» Undertakes any other related tasks as requirebdebidéad of Interoperability Unit.

Quialifications and Experience:

e Senior Military Officer (OF4-5);

* Army/Command and General Staff College/Joint Stafflege would be appreciated;

* Planning experience;

»  Experience of operations and/or cooperation incafrhighly desirable;

»  Experience of international organizations and/oltimational operations, desirable;

* Good understanding and ideally direct experiendberEuropean Institutions;

» Good interpersonal skills, ability to engage widmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and resptor diversity;

* Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Liaison Officer to the Ministry of| Seconded

Justice

Ref. no. Location: Availability:

NI 13 Niamey 01.01.2016
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Main HQ/Operations Directorate EU Confidential or equivalent | Yes

Reporting Line:

The Liaison Officer to the Ministry of Justice (Magports to the Head of Operations (HoO) and bélithe
"go between" of the Mission and the Nigerien Minjsdf Justice, under the command and control of the
HoO.

Main Tasks:

Updates the mapping and assesses the needs obthe M

Establishes working relationships with the diffarpartners inside the MoJ;

Facilitates the improvement of coordination betwhlggerien Security Actors and MoJ;

Updates the EU knowledge and understanding of MigdvioJ and bilateral cooperation activities;
Provides the Nigerien MoJ with information on thés$idon and with key messages from the HoM;
Contributes to the evaluation of the Mission aral Sitrategic Communication plan, in particular o th
coordination between Security actors and MoJ;

Facilitates the improvement of coordination betwbt and the MOI, as well as the National Armed
Forces (NAF);

Organises meetings between Mission's Team Leadehange of each objective and the Nigerien
partners at the MoJ;

Advises the MoJ authorities on possible improvesient

Assesses the Mission's impact inside the MaoJ;

Establishes strong links with representatives eftidiciary;

Coordinates with the respective Head of Unit inrgbgor each project;

Contributes to enhance mutual transparency andidmorde between the Mission and the Nigerien
justice authorities;

Undertakes any other related tasks as requiredolty. H

Quialifications and Experience:

Magistrate/Prosecutor;

Relevant university or equivalent professional degr

Experience of Operations/Missions and/or coopandticAfrica;

Experience of international organizations and/ottimational operations;

Good understanding and direct experience in thefaan Institutions and CFSP/CSDP;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respr diversity;

Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Capacity Building (LOG) Expert| Seconded

Ref. no. Location: Availability:

NI 16 Niamey As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent | Yes

Sustainability Policies Unit

Reporting Line:
The Capacity Building (LOG) Expert reports diredilythe Head of the Sustainability Policies Unit.
Main Tasks:

» Assesses, in close coordination with Nigerien Sgctdiorces, their current logistics and maintenance
system capacities, strengths and weaknesses;

 Identifies actions to be put in place in order taimmain and rapidly upgrade their current capagitie
adapted to the present structures;

» Develops a Logistics Management Plan, includingcjes, concepts, procedures and structures, based o
the existing Nigerien Logistics capability, in theeas of system management, procurement, main&nanc
supply of all logistical resources;

» Supports the Head of Sustainability Policies Umitlefining structural and training adaptation idesrto
strengthen Niger security actors' manpower andsskil

Supports the Mission Coordination Cell in definimgent and short term equipment delivery needed to
foster and support the Mission activities;

Assists the Nigerien Forces in the operational @nmmntation of logistic planning and conduct, e.qg.
Movement and Transportation, Supply Chain, Asset @ervices Management, as well as Engineering
and Facilities;

Develops synergies between the Nigerien Logistiesagement system and the bilateral cooperation
activities;

In coordination with the Human Rights and Gendewviéer, ensures that Human Rights and Gender

aspects are mainstreamed in the operational aesiyit
» Undertakes any other related tasks as requiretdebiiéad of the Sustainability Policies Unit.

Quialifications and Experience:

» Expert in the field of logistics (planning and irapientation of logistics systems);

* Minimum 5 years related experience, including viehileet management;

» Experience/familiarity with law enforcement or raliy institutions desirable;

» Experience of Operations/Missions and/or coopendticAfrica desirable;

» Experience of international organizations and/oltimational operations desirable;

» Good interpersonal skills, ability to engage wigmier officials, ability to work in a multi-cultutamulti-
ethnic environment with sensitivity and respectdiversity;

» Highly resilient under mental pressure and willinags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Mandatory

Desirable

Mandatory Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:
Human Resources Training Expert

Employment Regime:
Seconded

Ref. no.
NI 34

Location:
Niamey

Availability:
01.03.2016

Component/Department/Unit:
Operations Directorate/
Sustainability Policies Unit

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Human Resources Training Expert reports tdimeed of Sustainability Policies Unit.

Main Tasks:

« Supports the development of Nigerien Security Foreastainability;
e Supports the capacity development in human ressynalicies and management;

Supports local authorities in identifying and ass&gtraining needs and proposes strategic orientat
Contributes to developing training curricula on HamResources, including for training the trainers;
Advises on how to ensure an effective and transpdreman resources policy, including recruitment
and management systems;

Contributes to plan, organise and deliver all irggractivities related to human resources, inclgdin
evaluation issues;

In coordination with the Human Rights and Gendewiger, ensures that Human Rights and Gender
aspects are mainstreamed in the operational aesyit

Undertakes any other related tasks as requiretebiiéad of Sustainability Policies Unit.

Quialifications and Experience:

Human Resources Expert;

Relevant university or equivalent professional degr

5 years of experience in the field of HR preferahihin a Law Enforcement Agency;

Experience of Operations/Missions and/or coopematicAfrica desirable;

Experience in international organisations and/oltimational operations desirable;

Operating experience in complex, crisis manageraadtor hostile environments with civilian and/or
military staff is an advantage;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respfor diversity;

Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Mandatory Desirable

Mandatory Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Logistics Training Expert Seconded

Ref. no. Location: Availability:

NI 35 Niamey 01.01.2016
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent| Yes

Sustainability Policies Unit

Reporting Line:
The Logistic Training Expert reports directly teetHlead of Sustainability Policies Unit.
Main Tasks:

e Supports the development of Nigerien Security Foreestainability;

* Proposes a logistics and maintenance policy;

* Trains the trainers in the field of vehicle mairgeoe;

» Delivers training related to the equipment provitledugh the Project Coordinator;

* In close coordination with Nigerien security forcessesses their current logistic and maintenance
system capacities, strengths and weaknesses, yotablthe vehicles fleet (4x4, pick-up and
motorcycles);

» Assists the Nigerien security actors in the impletaton of different logistic functions such as
Movement and Transportation, Supply Chain, Assdt&@rvices Management, as well as Engineering
and Facilities;

» Explores possible ways to create synergies betwleerNigerien Logistic management system and
bilateral cooperation activities;

* Assists the local logistic responsible in the pmithn of reports concerning logistical issues,
proposing/recommending changes and improvemenssirieg accuracy and comprehensive policies
and guidelines where necessary;

» Assists in the elaboration of technical specifimasi of items to be procured,

* In coordination with the Human Rights and Gendewi8er, ensures that Human Rights and Gender
aspects are mainstreamed in the operational aesyit

» Undertakes any other related tasks as requirebdebidéad of Sustainability Policies Unit.

Qualifications and Experience:

» Logistics Expert specialised in vehicle fleet man#nce;

* 5 years of relevant experience;

»  Experience in management of logistics, includingntesmance of transport means;

»  Experience in training of trainers;

»  Experience on Operations/Missions and/or cooperatiéd\frica is desirable;

»  Experience in international organisations and/oltimational operations is desirable;

» Good interpersonal skills, ability to engage withdl officials, ability to work in a multi-culturamulti-
ethnic environment with sensitivity and respectdiversity;

* Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Mandatory

Desirable

Mandatory Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Human Rights and Gender Seconded

Expert

Ref. no. Location: Availability:

NI 36 Niamey As soon as possible

Component/Department/Unit:
Main HQ/HoM Office

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Human Rights and Gender Expert reports diréattie DHOM/HOM.

Main Tasks:

Acts as focal point for all human rights and gendatters in and relating to the Mission;

Provides advice to the Head Of Mission and to olitanches of the Mission as required on all human
rights and gender issues, policies and trendseimefion in general,

Establishes and maintains cooperative and effeatigeking relationships with relevant local and
international partners, regarding their human ggirtd gender related activities;

Analyses the human rights situation (legal anditintgnal) in Niger and identify possible areas of
improvement;

Assists the Mission in mainstreaming gender andamnghts in the implementation of its programs
and projects;

Contributes to the design of training for membdrshe Nigerien security forces in regards to Human
Rights and Gender concepts, international HumahtRigtandards and practices;

Participates in the reporting procedures of theeRifilLaw Capacity Building Unit;

Helps coordinate donor efforts in the field of HumRights and Gender in support of the Head of
International Coordination Unit;

Performs other duties and responsibilities as retgdeby the HoM.

Qualifications and Experience:

Advanced university degree in law, human rightditips or other relevant fields;

At least 5 year experience working on Human Rigggees, preferably in an international context;
Substantial knowledge of the roles of the differeeturity actors, as well as of justice institusiand
criminal justice systems;

Ability to develop projects and initiatives to prote Human Rights and accountability in the justice
sector;

Practical experience in the design of trainingicufa and conducting training on Human Rights issue
Strong analytical, planning and organisational Iskdnd the ability to work independently with
minimum supervision;

Excellent interpersonal, communication and negotiagkills required as well as cultural sensitiatyd
political awareness.
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Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Mandatory Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Forensics Expert Seconded
Ref. no. Location: Availability:
NI 38 Niamey 09.01.2016

Component/Department/Unit:
Operations Directorate/
Technical Competencies Unit

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Forensic expert reports directly to the Headlemfhnical Competencies Unit.

Main Tasks:

Overall contributes to strengthen the rule of ldmotigh the development of the Nigerien criminal
investigation capacities;

Identifies and assesses needs of the Nigerienigeéoirces in charge of the forensics aspects ef th
criminal investigation;

In cooperation with the local authorities, elabesah training plan regarding investigative techimics
the fight against organized crime;

Develops curricula in order to implement cooperatirograms in his/her domain of competency
(investigative technics);

Designs and implements specialised training in tijpag, shadowing, searching and all deeds related
to investigative techniques;

Coordinates and oversees trainings on investigétsienics;

Implements evaluation of the training o investigatiechnics;

Develops and promotes the implementation of a tfartrainer programme to support the development
of forensics capacities;

Contributes to the further development and impleation of finger prints processing;

Contributes to the development of biometrics amahiification capacities;

Contributes to the development of evidence manageskdls;

Advises local authorities on how to ensure compgkanvith established policies and procedures,
including existing applicable laws in Niger andeimationally accepted human rights standards,an th
forensics examination;

In coordination with the Human Rights and Genderiger, ensures that Human Rights and Gender
aspects are mainstreamed in the operational aesyit

Advises local authorities on how to ensure eviderasebe used as proves in the criminal procedure;
Undertakes any other related tasks as requireldéifead of Technical Competencies Unit.

Qualifications and Experience:

Rule of Law Officer or civilian equivalent;

Relevant university or equivalent professional degr

5 years of specific experience in forensic matters;

Proven training skills;

Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Mandatory Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name:
Senior Analyst/Head of MAC

Employment Regime:
Seconded

Ref. no.
NI 40

Location:
Niamey

Availability:
09.01.2016

Component/Department/Unit:
Main HQ/Analysis Department

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The Senior Analyst reports to the Deputy Head ofditin/Chief of Staff and is heading the MAC

Department.

Main Tasks:

Provides analytical assessments, which will agsistmed decision making processes;

Keeps the HoM and Mission Management updated ordéwelopment of situations in theatre and
within the Mission as well as how these impactghbesuit of Mission objectives;

Envisages the regional aspect of the analysiscedlyerelated to the other Sahel countries;

Contributes to identify and manage analysis andrinétion requirements through a structured and
systematic approach, and ensures that informatdrkaowledge is processed in the most efficient and
effective manner;

Contributes to the anticipation of likely scenaritis occur and to the identification of possible
adjustments of the Mission Implementation Plan thay be required,;

Identifies Mission information exchange requirenseahd contributes to information and knowledge
sharing aiming at the development of a common &itnal awareness with the Mission's chain of
command and other EU actors, including the Singlelligence Analytical Capability (SIAC);
Additionally, facilitates the sharing of informati@nd knowledge with other non-EU partners in tteeat
as appropriate;

Liaises internally as well as with external actawhorised by the HoM to request specific inforiomati

to assist in the development of analytical assestnadout Mission implementation;

Ensures the security of sensitive information haddby the MAC and disseminates it in accordance
with HoM's instructions;

Contributes to Mission security with informationdaanalytical products that will support the conduct
of security and risk assessments. In this aregksadosely together with Missions Security Office;
Develops and maintains MAC working methodology aetevant Standard Operating Procedures
(SOPs);

Undertakes any other tasks as directed by the DHH{OM/

Quialifications and Experience:

University Degree in Political Sciences, Interna#ib Relations, Social Sciences or related field or
equivalent police education;

Minimum of 7 years of relevant experience;

Proven skills and experience in the handling, msitey and analysis of information from various
sources;

Significant experience in the use of analyticalpéickages and processes, including specific analytic
software;

Excellent interpersonal skills and ability to wank his/her own initiative in a methodical manner;
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» Ability to understand the cultural, social, econonmeligious, political and other components ofiais
environment;

» Experience in matters relating to Africa, particlyy@Niger and the other Sahel countries;

* Knowledge of the languages, history, and cultuoejed and administrative structures of Niger is an
advantage.

Language Skills:

French English
Language / Language Level renc nglis

Mandatory Desirable Mandatory Desirable
Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) -:

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Senior Reporting Officer/Head of PlanningSeconded
Evaluation and Reporting Department

Ref. no. Location: Availability:

NI 42 Niamey 01.01.2016
Component/Department/Unit: Security Clearance Open to Invited Third States:
Mission HQ/Planning, Evaluation and Level: No

Reporting Department EU Secret

Reporting Line:

The Senior Reporting Officer/Head of Planning, Eadion and Reporting Department reports to the Bepu
Head of Mission/Chief of Staff.

Main Tasks:

» Coordinates and manages the reporting office agi/eothe necessary impulses;

» Isresponsible for compiling Mission reports on &lébf the DHoM/CoS;

* Provides colleagues with templates and other ctecsapport so that those can contribute to the
drafting of the different reports;

* Ensures the follow up of all reporting in the M@si

»  Submits the different reports to the DHoM/CoS awen¢ually to the HoO and/or HoM;

» Distributes those reports in the Mission and beyoas appropriate;

» Supports the DHoM/CoS in maintaining an updated\oges of the situation on the field and to share
information with the Press and Public Informatioffic2r, the Political Adviser, the Senior Mission
Security Officer and others as required;

* Ensures that Mission members provide the informattiey are requested to collect;

» Delivers presentations about EUCAP Sahel Niger ¢Mis mandate and activities) as required,;

* Undertakes any other tasks required by DHoM/CoS.

Qualifications and Experience:

» University Degree or equivalent training and exgeck in relevant field of specialisation;
* Minimum of 7 years of professional experience, @raihly in a HQ position;

» Excellent analytical abilities and drafting skills;

* Knowledge in common computing software (PowerPsaftware);

* Previous International experience, particularlgiiisis management (desirable).

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _
Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name:
Reporting Officer

Employment Regime:
Seconded

Ref. no.
NI 43

Location:
Niamey

Availability:

As soon as possible

Component/Department/Unit:
Mission HQ/Planning, Evaluatio

and Reporting Department

Security Clearance Level:

NEU Secret

Open to Invited Third States:

No

Reporting Line:

The Reporting Officer reports to the Senior ReportOfficer/Head of Planning, Evaluation and Rempayti

Department.

Main Tasks:

* Gathers information from across the Mission, arelye information and prepare periodic reports for

submission to Mission's hierarchy;
e Supports the drafting of the Mission Implementatfdan (MIP) reports;

Provides colleagues with templates and other ctmsrtgport so that they can contribute to the idhgaft

of the different reports;

Follow up of all reporting in regards of the MIPdaother reports;

Compiles inputs to reports on a periodic basistdimission to the chain of command,;

Interacts regularly with the Senior Reporting Gdficthe Press and Public Information Officer, the
Political Adviser, the Senior Mission Security @#r and others as required, ensuring submission of

accurate and timely-submitted inputs;
* Analyses the information and provides feed-badkéoMission members;

* Provides regular power-point briefings and pregeria on selected topics to EUCAP Sahel Niger staff

and visitors;

* Undertakes any other tasks required by the SerepoRing Officer/Head of Planning, Evaluation and

Reporting Department.

Qualifications and Experience:

* University Degree or equivalent training and expece in relevant field of specialisation;
« A minimum of 5 years of professional experiencsimilar assignments;
* Proven analytical abilities and drafting skills;

» Knowledge in common computing software (PowerPsiftware);

» Previous international experience, particularlgiisis management (desirable).

Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Forensics Expert Seconded
Ref. no. Location: Availability:
NI 58 Niamey As soon as possible

Component/Department/Unit:
Operations Directorate/
Technical Competencies Unit

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Forensic Expert reports directly to the HeathefTechnical Competencies Unit.

Main Tasks:

Overall contributes to strengthen the rule of ldmotigh the development of the Nigerien criminal
investigation capacities;

Identifies and assesses needs of the Nigerienigeéoirces in charge of the forensics aspects ef th
criminal investigation;

In cooperation with the local authorities, elabesah training plan regarding investigative techimics
the fight against organized crime;

Develops curricula in order to implement cooperatirograms in his/her domain of competency
(investigative technics);

Designs and implements specialised training in tijpag, shadowing, searching and all deeds related
to investigative techniques;

Coordinates and oversees trainings on investigétisienics;

Implements evaluation of the training o investigatiechnics;

Develops and promotes the implementation of a tfartrainer programme to support the development
of forensics capacities;

Contributes to the further development and impleation of finger prints processing;

Contributes to the development of biometrics amahiification capacities;

Contributes to the development of evidence manageskdls;

Advises local authorities on how to ensure compgkanvith established policies and procedures,
including existing applicable laws in Niger andeimationally accepted human rights standards,an th
forensics examination;

In coordination with the Human Rights and Gendewvigéelr, ensures that human rights and gender
aspects are mainstreamed in the operational aesyit

Advises local authorities on how to ensure eviderasebe used as proves in the criminal procedure;
Undertakes any other related tasks as requireldédfead of Technical Competencies Unit.

Qualifications and Experience:

Rule of Law Officer or civilian equivalent;

Relevant university or equivalent professional degr

5 years of specific experience in forensic matters;

Proven training skills;

Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Seconded / Contracted Positions

Position Name: Employment Regime: Post Category for Contracted:

Finance Officer Seconded/Contracted Mission Support Staff -
Management Level (MSML)

Ref. no. Location: Availability:

NI 47 Niamey As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Mission HQ/Mission Support EU Restraint or equivalent Yes

Department/Finance Unit

Reporting Line:
The Finance Officer reports to the Chief of Finalrt.

Main Tasks:

» Ensures the sound and effective financial manageofahe Mission and the correct application of the
European Union Financial Regulation and its Impletimg Rules and the internal guidelines created for
the Mission;

» Verifies the legality and the regularity of tranaes prior to authorizing a financial engagemerm. (
commitments) and ensures an accurate follow upeobtidgetary and legal commitments at all times;

» Drafts, implements and controls the Mission budget(

» Ensures the reporting, verifies the integrity a@mts, their accuracy and their on-time delivery;

» Develops policies for budgeting, accounting andtrarof Mission finances in close cooperation with
the Financial Accounting Officer;

* Implements the internal and external audit recontagans and ensures the effectiveness of internal
controls;

* Provides sound financial advice to the Chief ofafice, assisting in the formulation of financial
services required for improving the efficiency bé tFinance Unit;

» Assists the Chief of Finance in liaising and coagiag on financial issues with the EU instituticarsd
other relevant organisations;

* Undertakes any other related tasks as requiredé¢hief of Finance.

Qualifications and Experience:

* University Degree in Finance, Accountancy, Busingdministration, Economics or equivalent degree
where the normal duration of university educatiorithie country awarded is 3 years or more and, after
having obtained the relevant degree at least Xysamiddle management level and 5 years of retevan
professional experience;

» Excellent analytical, research and problem-solgkitjs;

» Proficiency in MS software, especially Excel;

» Experience of working with accounting software sys$ is required. Previous experience in Sage
would be an asset;

» Be familiar with the EU financial regulations ansl implementing Rules;

* International experience, particularly in crisi@@s with multinational and international organizadgi
would be an asset;

* Previous experience in CSDP Missions would be aatas
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Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) - -

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Human Resources Officer Seconded/Contracted Mission Support Staff -
Management Level (MSML)

Ref. no. Location: Availability:

NI 51* Niamey As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Main HQ/Mission Support EU Restraint or equivalent Yes

Department/Human Resources

Unit

Reporting Line:
The Human Resources Officer reports to the Chiéfuohan Resources.
Main Tasks:

» Carries out assignments in management and co-t¢iahnat all human resources related issues;

*  Applies human resources/personnel policies andepires;

* Advises in the preparation of job descriptions;

» Implements the selection staff policies and proeegsb applications as per the CPCC rules;

* Maintains records related to the staff selection;

» Participates in selection panels as directed bytiief of Human Resources;

* Maintains duty rosters and databases as appragpriate

* Advises in the development of Standard Operatingé&tures;

* Advises in preparing and managing deployment ofsquamel, letters of appointment, contracts,
reassignments, redeployments, termination of enpémy, attendance records, duty rosters, pension
funds, and all relevant finance personnel relagedds;

* Advises in the development of the training for persel;

* Advises in identifying needs of goods and/or sasispecifically required for its area of resporiigybi
and to technically define the appropriate requineisief the means required to cover these needsand
participate, as appropriate, in the corresponderttgsses to procure these goods and services;

* Undertakes any other related tasks as requiredebZhief Human Resources Officer.

Quialifications and Experience:

. University degree in Human Resources, Law, Socidkrifes, Business Administration or other
relevant degree where the normal duration of usitgeeducation in the country awarded is 3 years or
more;

* A minimum of 5 years of relevant professional eigaece in human resources and/or administration
management experience or equivalent, with broatepsmnal experience in legal, administrative and
operational aspects of human resources and traisinch experience must be gained after having
obtained the relevant degree;

* International experience, particularly in crisieas with multi-national and international organas
(desirable).
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Language Skills:

Language / Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

*The availability of this position is subject toet non-acceptance of a job offer.
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Position Name: Employment Regime: Post Category for Contracted:

Administrative Officer Seconded/Contracted Mission Support Staff -
Management Level (MSML)

Ref. no. Location: Availability:

NI 68 Niamey As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Main HQ/Mission Support EU Secret No

Department

Reporting Line:
The Administrative Officer reports to Head of MmsiSupport.
Main Tasks:

* Supports, develops and coordinates the Mission'simastrative activities, particularly for but not
limited to the Field Office in Agadez;

» Acts as the administrative focal point for the &i€lffice in Agadez;

e Supports Mission members of the Field Office in dgaon administrative matters including finance,
human resources, procurement, logistics, CIS ardicake

* Assesses the needs for and possible improvemetiie Mission administrative activities;

* Contributes to the process to define and addresgltibal administrative requirements of the Mission
including finance and budgetary requirements, humssources, procurement, logistics, CIS and
medical;

* Advises, together with the appropriate professicted, on all administrative issues;

* Supports and assists the Head of Mission Suppdraige and cooperate on all administrative issues
with Mission Support’s Units and other relevaniast

* Undertakes any other related tasks as requirebebidoMS.

Qualifications and Experience:

» University Degree in Business Administration, Ldwinance or other relevant degree where the normal
duration of university education in the country asel is 3 years or more;

* A minimum of 5 years of relevant professional expace;

»  Excellent analytical, research and problem-solgkigs;

»  Proven experience in reporting and drafting of memda and procedures;

*  Good working knowledge of MS Office and MS Excel,

* International experience in crisis areas with maltional and international organizations would he a
advantage;

»  Proven knowledge of EU budget procedures and fiaan@anagement rules would be an advantage;

* Previous experience in CSDP Missions or other maonal civilian deployment (EU, UN, OSCE)
would be an advantage;

» Excellent organizational, planning, and time-mamaget skills;

*  Ability to work in a demanding, deadline-driven @oenment.
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Language Skills:

Language / Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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