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Annex 1

European Union CSDP Mission in Niger

(EUCAP Sahel Niger)

2-2015 Extraordinary Call for Contributions

Organisation:

European Union CSDP Mission in Nige(EUCAP Sahel Niger)

Job Location:

Niamey and Agadez

Avalilability: As indicated below
Employment As indicated below
Regime:
Ref.: Name of the Post: Location:| Available on:
Job Titles/
Vacancy Notice: Seconded
NI 11 | Press and Public Information Officer Niamey SHP
NI 63 | Head of Migration Unit Niamey ASAP
NI 64 | Border Management Expert Niamey ASAP
NI 65 | Data Migration Analyst Niamey ASAP
NI 66 | Investigative Techniques Expert Niamey ASAP
NI 67 | Police Liaison Officer Niamey ASAP
AG 01 | Head of Field Office (FO) Agadez ASAP
AG 02 | FO Border Management Expert Agadez ASAP
AG 04 | FO Criminal Intelligence Training Expert Aged ASAP
AG 05 | FO Police Tactical and Training Officer Agade ASAP
AG 06 | FO Anti-Human Trafficking Expert Agadez ABA
Seconded/Contracted
NI 24 | Medical Adviser/Physician Niamey ASAP
NI 53 | Mission Security Analyst Niamey ASAP
AG 03 | FO Legal Adviser Agadez ASAP
AG 07 | Team Leader/Mission Security Officer Agadey SAR
AG 08 | Mission Security Officer Agadez ASAP
AG 09 | Mission Security Analyst Agadez ASAP
AG 10 | FO HR and Administrative Officer Agadez ASAP
AG 11 | FO Finance Officer Agadez ASAP
AG 12 | FO Logistics Officer Agadez ASAP
AG 13 | FO CIS — Systems and Networks Officer Agadez ASAP
AG 14 | FO Medical Adviser/Physician Agadez ASAP
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Deadline for
Applications:
E-mail Address to
send the Job
Application Form
to:

Friday 02 October 2015 at 1700 (Brussels time)

eeas-cpcc-eucap-niger@eeas.europa.eu

For more information relating to selection and uéeonent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information: Mr Aurel HARITON
aurel.hariton@ext.eeas.europa.eu
+32 (0)2 584 69 04

Seconded Personnel For seconded positions, only personnel nominatigt®ived through official
channels from EU Member States/contributing thirét&s (contributing States) will be considered.
Contributing States will bear all personnel-relatsubts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éncluding home leave) and allowances othen tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accgytiinthe
Council documents 7291/09 (10 March 2009) and A430 April 2013).

Contracted Personnel- The Mission may recruit international staff orcentractual basis as required,
through an employment contract. The employmentrashtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendélve given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Esiglanguage, if issued in another language, inrdecce
with the European Commission Guidelines for LifgJobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate Budgetanad¢intatement, the initial duration of the deplogine
should be of 12 months.

The Civilian Operations Commander requests thatrituting States propose candidates for the folhmwi

international expert positions for EUCAP Sahel Njgecording to the requirements and profiles deedr
below:

A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly rastl
accepted in respect of civilian international expéw the Mission.

Citizenship —Citizenshipof an EU Member State or of a contributing thiret8t
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Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetiigliand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatingssknd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support and with unpredictable workirayuis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake argr attiministrative tasks related with the
competencies, responsibilities and functions ofrspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in contributttates.

Language Skilld — Language requirements are specified in the réispgob descriptionsReport writing
skills are especially needed. Knowledge of locaglaages will be an asset.

Computer Skills — The candidates must be skilled in word processpgead sheet and e-mail systems is
essential. Knowledge of other IT tools will be @set.

Training — e-Hest or equivalent.

Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving license for motor vehicles (Category B guivalent). They also must be able to drive anyheel-
drive vehicle. Category C driving license is ddsliesor as specified in the respective job desanmpti
Serious deficiencies in any of these essentialirespents may result in repatriation/termination toé

secondment/contract.

B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

! common European Framework of References for Larggiag
2 https://webgate.ec.europa.eu/eeas/ehest/loginsioino
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Knowledge of Sahel The candidates should have a good knowledge eohistory, culture, social and
political situation of the region; and also knowgedof the police, judiciary and governmental sutes
(distinct advantage).

Knowledge and Experience of SSR The candidates mugte acquainted with Security Sector Reform
concepts and practices, especially in Africa (digtadvantage).

Training and Experience —The candidates should have attended a Civilian<Msnagement Course or
have participated in a CSDP Mission (desirable).

C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must obtain a passport fhain respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and Mission members must renthat visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transsiag, which
may be required for passage through countries @e to the Mission.

Security Clearance required— The selected candidates will have to be in B3$se of the necessary level
of Personnel Security Clearance (PSC) as spedifi¢ide respective job description. For secondedesp
the original certificate of the national securityearance or a proof of the initiation of the pracesust
accompany them upon deployment. For contractedresgibe process will be initiated by the Missigon
deployment. For both seconded and contracted expmetess to EUCI will be limited to RESTRICTED
until the issuance of their national security Geme.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vamtions and immunizations received. They also rbest
vaccinated according to the required immunizatifmsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidates should undergo an ex¢éensédical examination and be
certified medically fit for Mission duty by a comeat authority from the contributing States. A cafyhis
certification must accompany deployed secondedvactatd personnel.

Personal Protection Equipment— It is recommended that national authorities prowddeonded selected

candidates, i.e. Police/Military Officers with allet1 proof vest and helmet (level 1V), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages the contributing States and Eundpsétutions to take this into account when dffgr
contributions.

Application Form — Applications will be considered only whesing the standard Application Form
(Annex 2) to be returned in Word-format, and intlimgwhich position(s) the candidate is applying fo
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Selection Process The candidates considered to be most seiteddl be short-listed and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel tas®&s/Mission headquarters for interviews, the
contributing States will bear any related costs.

Information on the Outcome — Contributing States and contracted candidatesplyisg for

seconded/contracted positions) will be informed uabtihe outcome of the selection process after its
completion.

E. Additional Information

Mission Members will be accommodated in Missionvisted accommodation and will contribute towards
the overall cost of the accommodation.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operational Plan (OPLAN).
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Seconded Positions

Position Name:
Press and Public Information
Officer

Employment Regime:
Seconded

Ref. no.
NI 11

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Mission HQ

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The Press and Public Information Officer (PPIO)arépto the DHoM/Head of Mission

Main Tasks:

Provides guidance on press and public informassnoes to the POLAD;

Provides strategic and operational guidance andanaetvice on all internal and external communigatio
matters directly to the HoM, D/HoM as well as otkey staff as necessary;

Acts as the main spokesperson for the Mission;

Drafts press lines, press releases, public statsnaewl articles and to coordinate, superviseswahdre
necessary, conducts press conferences, briefimgsthar media and public outreach events;

Designs, creates and maintaamseffective Mission website;

Is responsible for all the contract/tender/desifprsPPIO visibility items and the PPIO budget and
procurement processes;

Is responsible for the media aspects of high lexéicial visits and coordinates and supervises
arrangements for visiting journalists/media;

Manages the media aspects of the changing natutheoMission, providing relevant advice and
guidance as necessary;

Creates and promotes positive communication arafrimdtion campaigns to support and explain the
Mission to local, regional and international audies

Is responsible for the production of the daily naedionitoring and its dissemination internally trgbu
the Mission;

Coordinates and supervises internal communicattmoesighout the Mission;

Ensures permanent contact with the Office of thek8gperson of the EU High Representative on
communication and public information matters;

Ensures good cooperation with the press officehefEUSR as well as those of the EU Delegation,
Member States and other international stakehoiddte host country;

Analyses the public impact of the Mission's actaest and the effectiveness of the Mission’s public
outreach work;

To undertake any other tasks as required by DHoMYHo

Quialifications and Experience:

University degree in Journalism, Communicationslitieal Sciences, Law, International Relations,
Social Sciences or related field;

Minimum of 5 years of professional experience;

Management experience would be an asset;

Very good interpersonal skills;
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» Keen interest in and understanding of the politis@bation in Niger, the Sahel zone and work
experience Africa is highly desirable;

» Knowledge of EU Civilian Crisis Management and fiweg CSDP experience (desirable);

» Experience in diplomacy, negotiations and field kviorinternational organisations (desirable);

* Knowledge of procurement and budgetary processrédds).

Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) -
Level B1 or B2 (Independent User) -

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Head of Migration Unit Seconded

Ref. no. Location: Availability:

NI 63 Niamey As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent | Yes

Migration Unit

Reporting Line:

The Head of Migration Unit is a Senior Rule of Laa#wv Enforcement Officer who will be the team leader
for activities related to the migration and bordeanagement strategies among Nigerien security sactor
under the command and control of the Head of Operm(HoO).

Main Tasks:

» Establishes strong links with representatives efNiigerien services/organisations related to mignat
issues;

* Provides the Nigerien security actors with inforimaton the Mission and with key messages from the
HoM,;

» Assesses the coordination and organizational reedlsecommends migration and border management
strategic operational orientations;

» Analyses the existing migration and border managgnagrangements, including their legal and
institutional aspects;

» Strengthens the partnership with Nigerien autresito support the conception and the implementation
of migration and border management strategies andtianal plan in the field of the fight against
Human-Trafficking;

» Supports the set-up of coordination and cooperatienhanisms between the security actors in the fiel
of border control and the fight against illegal naiipn; facilitates the improvement of coordination
between MoJ and the Mol, as well as the MoD indHesdds;

* Review the updates of the EU knowledge and undwdistg of Nigerien security forces bilateral
cooperation activities on migration issues anddperts on the situation on migration in Niger;

» Provides advice, in his/her remit, on the possibiiprovements of the skills and performance of the
local officers;

» Develops curricula in order to implement migratlmrter management strategies/doctrines in his/her
remit (law enforcement);

» Provides leadership and guidance to the staffsshar unit;

» Supports and reviews the training activities perfed by the staff of his/her unit;

» Supports and reviews the expertise provided btk of his/her unit;

» Directs, facilitates and provides technical guidate ensure the smooth operation of the teameof th
unit in the programmatic delivery of monitoringlvasing and training duties;

* Oversees national and regional programmes plannépgrting, implementation and monitoring in the
field of the competence of his/her unit;

» Coordinates with the others senior officers redpelgtin charge of each objective;

* In coordination with the Human Rights and Gendewiger, ensures that human rights and gender
aspects are mainstreamed in the operational aesyit

* Reports to the Head of Operations on the consigtecamplementarity and sustainability of the
programmes;
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Contributes to the evaluation of the Mission ane 8trategic Communication plan, in particular on
migration issues;

Contributes to the Mission's coordination with EUBA.ibya and EUCAP Sahel Mali with a view to
identifying and putting in place possible jointigities in the fields of border security, migratiamd
fight against Human-Trafficking;

Undertakes any other related tasks as requiredoy. H

Qualifications and Experience:

OR

Senior Law Enforcement Officer/Border Guard;

Successful completion of a full course of univgrstudies attested by a degree in social sciences,
criminal justice and/or police science, law, ingranal relations, business or public administratio
where the normal duration of university educatiothie country awarded is four (4) years or more and
after having obtained the university degree attlel® years of relevant and proven full-time
professional experience;

Successful completion of a full course in Policeademy with duration of three (3) years or more and
at least ten (10) years of relevant and provertiiué Police experience;

Above-mentioned experience should be in one or nudréhe following areas of activity: Border
control/fight against illegal immigration; CID/fighagainst organised crime; Intelligence-led potigin
Police and Justice Cooperation; Criminal Prosensti®rocedure, Human Rights and Gender; strategic
and/or project management;

Previous experience in training would be an asset;

Knowledge of the political, cultural and securitjyuation in Niger or other areas within the same
geopolitical region;

Ability to manage diverse multinational and mulsiciplinary teams;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respr diversity;

Previous experience in CSDP Missions or other f@igonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

Excellent oral and written communication skills;

Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian
Crisis Management Course desirable;

Proven skills in strategic management, as wellessilts and/or process based project management
related to police reform;

Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

Language / Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) -

Level B1 or B2 (Independent User) -

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Border Management Expert Seconded

Ref. no. Location: Availability:

NI 64 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent Yes

Migration Unit

Reporting Line:

The Border Management Expert reports to the Headdigifation Unit.

Main Tasks:

In coordination with the Strategic Border ManagetmErpert, supports the Anti-Human Trafficking
expert in establishing and developping workingtrefeships with the Nigerien partners in chargehef t
fight against Human Trafficking aspects within geeurity forces;

Conducts comprehensive consultations with the gowent and other supporting stakeholders, on
border management/control needs assessments tdaasdbe current level of the state’s ability to
identify/track those seeking to enter, transiteave its territory;

Supports the development and the implementatianrational plan of action to ensure that recognised
border crossing points and all relevant staff apeigped with the necessary tools to identify, traokl
interdict those of interest, which include the Bardlanagement Information System (BMIS), watch
list facilities, Advanced Passenger Information (A$ystems, fraudulent document detection devices
and other related border control devices and system

Assesses the coordination and organisational reesdisontributes to the elaboration of a nationahpl

in Border Management;

Identifies and assesses the needs of the secatdysan relation to their tasks in Border Managetne
and especially in relation to terrorism, organizddhe and illegal immigration;

Contributes to strengthen the rule of law throdgdhdevelopment of the Nigerien criminal investigati
capacities;

If necessary, proposes adequate corrective measurbs implemented with the agreement of the
Nigerien Authorities;

Based on the identified needs, develops currigularder to implement cooperation programs in his/he
domain of competency;

Designs and implements specialized training ondromthnagement;

Coordinates and oversees trainings on border mareage

Implements evaluation of the training on border agament;

Delivers expertise (Monitoring, Mentoring and Ade)isn terms of border management;

Provides advice on possible improvements of thikssskind performance of local officers;

Advises on the possible introduction of simplifiptbcedures and effective risk analysis, selectivity
profiling and targeting systems, as well as onéffective exchange of information and cross border
cooperation/operations;

Develops reports, presentations, talking pointd, arefings on border monitoring activities;

Provides advice on border management strategyysieand input to the Head of migration unit on all
issues that may arise on the projects being managed

In coordination with the Human Rights and Gendewider, ensures that human rights and gender
aspects are mainstreamed in the operational aesyit

Reports to the Head of Migration Unit on the cotesisy, complementarity and sustainability of the
programmes;
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» Undertakes any other related tasks as requiredoty. H
Quialification and Experience:

» Law Enforcement Officer/Border Guard,

* Relevant university or equivalent professional éegrom an accredited academic institution wheee th
normal duration of university education in the coymawarded is three (3) years or more;

» At least five (5) years of experience in the fiefdnigration control/Border Management services;

» Experience in airports control and immigration e an advantage;

» Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and resptor diversity;

* Previous experience in CSDP Missions or other magonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

» Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Data Migration Analyst Seconded

Ref. no. Location: Availability:

NI 65 Niamey As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Directorate/ EU Confidential or equivalent Yes

Migration Unit

Reporting Line:
The Data Migration Analyst reports to the Head offdtion Unit.
Main Tasks:

* Provides analytical assessments on migration isswbgch will assist informed decision making
processes;

* Keeps the Head of Migration Unit updated on theetfgsment of migration issues in theatre and within
the Mission as well as how these impact the puguMission objectives;

» Envisages the regional aspect of the analysiscedlyerelated to the other Sahel countries;

» Contributes to identify and manages analysis orratimn issues through a structured and systematic
approach, and ensures that information and knowlésigprocessed in the most efficient and effective
manner;

» Contributes to the anticipation of likely scenaritis occur and to the identification of possible
adjustments of the Mission Implementation Plan thay be required regarding the migration field;

* Identifies Mission information exchange requirenseahd contributes to information and knowledge
sharing aiming at the development of a common sitnal awareness with the Mission's chain of
command and other EU actors, including the Singitelligence Analytical Capability (SIAC);
additionally, facilitates the sharing of informatiand knowledge with other non-EU partners in tleeat
as appropriate;

» Ensures the security of sensitive information haddlisseminates it in accordance with the instousti
of the Head of Migration Unit;

* Undertakes any other related tasks as requiredoty. H

Qualification and Experience:

» University Degree in Political Sciences, Internatib Relations, Social Sciences or related field or
equivalent police education or equivalent professialegree from an accredited academic institution
where the normal duration of university educatiothie country awarded is three (3) years or more;

* At least five (5) years of relevant professiongbexence;

* Proven skills and experience in the handling, pgsitey and analysis of information on migration from
various sources;

» Significant experience in the use of analyticalpfickages and processes, including specific analytic
software;

* Good interpersonal skills, ability to engage wigmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and resptor diversity;

» Previous experience in CSDP Missions or other iatonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

» Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:
Investigative Techniques Exper

Employment Regime:
t Seconded

Ref. no.
NI 66

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations Directorate/
Technical Competencies Unit

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Investigative Techniques Expert reports toHbad of Technical Competencies Unit.

Main Tasks:

Establishes and develops working relationships thighNigerien partners in charge of the investayati
within the security forces;

Assesses the needs of the security forces indlkdf investigative techniques;

Identifies the target audience for the training;

In cooperation with the local authorities, elabesas training plan regarding investigative techimcs
the fight against organized crime;

Develop curricula in order to implement cooperatipmograms in his/her domain of competency
(investigative technics);

Designs and implements specialised training in tijp@ag, shadowing, searching and all deeds related
to investigative techniques;

Coordinates and oversees trainings on investigstistkenics;

Implements evaluation of the training o investigatiechnics;

Delivers expertise (Monitoring, Mentoring and Adsjisn terms of investigative technics;

Develop reports, presentations, talking points, lamefings on investigative technics;

In coordination with the Human Rights and Gendewvider, ensures that human rights and gender
aspects are mainstreamed in his/her operationsitess;

Reports to the Head of Technical Competencies Wnitthe consistency, complementarity and
sustainability of the programmes;

Undertakes any other related tasks as requiredoly. H

Quialification and Experience:

Law Enforcement Officer;

Relevant university or equivalent professional éegrom an accredited academic institution wheee th
normal duration of university education in the coymawarded is three (3) years or more;

At least five (5) years of relevant experience Witk criminal investigation service;

Expert in criminal procedure;

HIM (Hostage incident manager) would be an asset;

Post terrorist attacks investigations managemeidi¢ihl aspects);

Previous experience in training of the trainers Midae an asset;

Knowledge and experience in security operationsraladed law enforcement;

Good interpersonal skills, ability to engage withmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respfor diversity;
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» Previous experience in CSDP Missions or other iatonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;
» Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name:
Police Liaison Officer

Employment Regime:
Seconded

Ref. no.
NI 67

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations Directorate/
Migration Unit

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The Police Liaison Officer reports to the Head oigMtion Unit and will be the “go between” of the
Mission and the Nigerien Directorate General ofidf@l Police/Directorate of Territorial Surveillaon

migration issues.

Main Tasks:

Establishes strong working relationships with thiecent partners inside the Nigerien Directorate
General of National Police/Directorate of TerrigdSurveillance;

Provides the Nigerien Directorate General of NatidPolice with information on the Mission and with
key messages from the HoM and HoO;

Maps and assesses the needs of the Nigerien DaextGeneral of National Police in terms of border
and migration control and fight against illegal ilgnation and related criminal activities;

Assesses and facilitates the improvement of coatidin between the Directorate General of National
Police/Directorate of Territorial Surveillance atiie Nigerien Security Actors and ministries/sersice
involved in migration issues;

Advises the Nigerien Directorate General of Natid?alice authorities on possible improvements;
Contributes to update the EU knowledge and undwmitsig of the Nigerien Directorate General of
National Police and bilateral cooperation actigitie

Facilitates cooperation between the strategic,aijmeral and tactical levels;

Organizes meetings between the Mission's Head @& limcharge of each objective and the Nigerien
partners at the Nigerien Directorate General ofdvial Police/Directorate of Territorial Surveillaic
Contributes to the evaluation of the Mission aral Sitrategic Communication plan, in particular o th
coordination between Security actors and the NegeriDirectorate General of National
Police/Directorate of Territorial Surveillance;

Assesses the Mission's impact inside the Nigerieacibrate General of National Police Directordte o
Territorial Surveillance;

Coordinates with the Head of Units in charge ohealgjective;

Undertakes any other related tasks as requiredebiiéad of Migration Unit.

Quialification and Experience:

Senior Law Enforcement Officer:

Relevant university or equivalent professional degrom an accredited academic institution wheee th
normal duration of university education in the coymawarded is three (3) years or more;

At least seven (7) years of relevant professiorpégence;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respr diversity;

Previous experience in CSDP Missions or other f@ional civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;
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» Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:
Head of Field Office

Employment Regime:
Seconded

Ref. no.
AG 01

Location:
Agadez

Availability:
As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The Head of Field Office will oversee the implenaitn of the Mission’'s mandate and its strategic

objective in Agadez. The Head of Field Office ré¢pdo the Head of Operations.

Main Tasks:

Establishes strong links with representatives efscurity and judiciary fields;

Provides the Nigerien security actors with inforimaton the Mission and with key messages from the
HoM:;

Establishes working relationships with the diffdrgrernational partners in the field area;

Establishes and manages professional working oekttips with other EU actors as well as national,
international, bilateral and multilateral organisas;

Facilitates the establishment, building of, andntenance of constructive relationships with segurit
actors and justice sector interlocutors within ititernational and local communities, as well as¢ho
within the political sphere;

Updates the EU knowledge and understanding of Migesecurity forces and bilateral cooperation
activities;

Maps and assesses the needs for migration andriboasegement strategies in the area of Agadez;
Facilitates the improvement of coordination betw@égerien Security actors, including through the
strengthening of the chain of prosecution;

Advises the Nigerien authorities on possible improents regarding the skills and performance of the
local staff;

Contributes to enhance mutual transparency andidsorde between the Mission and the Nigerien
justice and security authorities;

Provides leadership and guidance to all Field @ffstaff in respect with the functional reporting
lines/chain of command;

Directs, facilitates and provides technical guidate ensure the smooth operation of the Field ©ffic
team in the programmatic delivery of monitorindyiaing and training duties;

Oversees provincial and regional program planniegorting, implementation and monitoring as well
as ensuring the maintenance of programs and Figlck@dministration;

In coordination with the Human Rights and Gendewviféelr, ensures that human rights and gender
aspects are mainstreamed in the operational aesiyit

Reports to the Head of Operations on the developraad results of the activities undertaken in
delivery against the Mission’s strategic objectiaes action plan;

Contributes to the evaluation of the Mission aral Sitrategic Communication plan, in particular o th
coordination between Security actors; with a paléicstress on the Human Trafficking;

Undertakes any other related tasks as requiredoly. H
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Quialifications and Experience:

» Senior Law enforcement Officer/Border guard,;

» Successful completion of a full course of univgrstudies attested by a degree in social sciences,
criminal justice and/or police science, law, intronal relations, business or public administratio
where the normal duration of university educatiorthe country awarded is four (4) years or more and
after having obtained the university degree attléas (10) years of relevant and proven full-time
professional experience;

OR

» Successful completion of a full course in Policeagkemy with duration of three (3) years or more and
least ten (10) years of relevant and proven folktipolice experience;

» Above-mentioned experience should be in one or rabtiee following areas of activity: Border control
fight against illegal immigration; CID/fight againsrganised crime; Intelligence-led policing; Pelic
Command, Control and Communications; Anti-Corrupfiovestigation; Police and Justice Cooperation;
Criminal Prosecutions Procedure, Human Rights amad@r; strategic and/or project management;

» Experience in Finance/Administration is highly dable;

» Previous experience in training would be an asset;

* Knowledge of the political, cultural and securitjuation in Niger or other areas within the same
geopolitical region; ability to manage diverse rimational and multidisciplinary teams;

* Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and respr diversity;

» Previous experience in CSDP Missions or other maéonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

» Excellent oral and written communication skills;

» Diploma on CEPOL Commanders Course, Civilian Chlidsagement Aspects or an EU Civilian Crisis
Management Course desirable;

* Proven skills in strategic management, as wellessilts and/or process based project management
related to police reform;

» Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) -
Level B1 or B2 (Independent User) -

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

FO Border Management Expert| Seconded
Ref. no. Location: Availability:
AG 02 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The FO Border Management Expert reports to Headdeabfl Office Agadez.

Main Tasks:

In coordination with the Strategic Border ManagetmErpert, supports the Anti-Human Trafficking
Expert in establishing and developing working tielahips with the Nigerien partners in charge ef th
fight against Human Trafficking aspects within geeurity forces;

Conducts comprehensive consultations with the gowent/Gourvernorat, and other supporting
stakeholders, on border management/control neesksssments to ascertain the current level of the
state’s ability to identify/track those seekingettter, transit or leave its territory;

Supports the implementation of a national plan cfioa in the region of Agadez to ensure that
recognised border crossing points and all relestait are equipped with the necessary tools totiyen
track and interdict those of interest, which ingubde Border Management Information System (BMIS),
Watch List facilities, Advanced Passenger Inforamat{API) systems, fraudulent document detection
devices and other related border control devicdssgatems;

Oversees and coordinates training and capacityihgilon migration and border management and
control activities, including counter-terrorism apaches, fraudulent document detection, interview
skills including debriefing, intelligence handlimond report writing, vehicle and individual searghin
cultural awareness, investigative skills, case Wwgrkand case preparation, detection of concealed
weapons, money, stolen vehicles and other illdgais;

Supports the Government of Niger/Agadez Governomtestablishing national and international
networks to support border control measures inoldireation of intelligence cells incorporating
immigration, internal and external security sergicaustoms, military etc.;

In coordination with the Strategic Border manageimexpert and the Anti-Human Trafficking Expert
and in partnership with the Nigerien authoritiesntcibutes to the elaboration a local/regional glan
the field of the fight against Human Trafficking;

Based on the identified needs, develops curricularder to implement cooperation programs in his/he
domain of competency;

Designs and implements specialized training ondromthnagement;

Coordinates and oversees trainings on border marexge

Implements evaluation of the training on border aggament;

Delivers expertise (Monitoring, Mentoring and Ade)isn terms of border management; provides advice
on possible improvements of the skills and perforcesof local officers;

Provides advice on border management strategyysisand input to the Head of Migration Unit on all
issues that may arise on the projects being managed

Pays a specific attention to law enforcement andlddomanagement others institutions and other
donors working in the realm of security sector refp
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» Identifies and promote strategic and technicalnmaghips with relevant government entities, private
sector and civil society partners, and other ralegtakeholders to promote and strengthen Nigerien’
police training on migration and border managenpentfolio;

» Develops reports, presentations, talking pointstarefings on border monitoring activities;

* In coordination with the Human Rights and Gendewiser, ensures that human rights and gender
aspects are mainstreamed in the operational aesiyit

* Reports to the Head of Field Office on the consisfe complementarity and sustainability of the
programmes;

* Undertakes any other tasks requested by the Helalof Office and HoM.

Qualifications and Experience:

* Law Enforcement Officer/Border Guard,

« Completion of a full course of university studiedeated by a degree in International Relations,
International Law, Political or Social Sciences, ntnities, Military Science from an accredited
academic institution where the normal duratiommiversity education in the country awarded isehre
(3) years or more;

* Equivalent education in Police/Military and at leasx years of relevant and proven full-time
professional experience;

At least five years of relevant professional expete in the field of migration control/Border
Management services;

» Experience in project/programme management with&éld or international Organizations or non-
governmental organisations in migration managenecusing on IBM, Security Sector Reform and
other related fields, with supervisory respondileii and demonstrated achievements;

«  Previous experience in training of the trainers ldda¢ an asset;

»  Experiences in conducting monitoring and evaluatig#&E), with understanding of M&E tools and
approaches;

» Good interpersonal skills, ability to engage widmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and resptor diversity;

* Previous experience in CSDP Missions or other maonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

» Highly resilient under mental pressure and williags to work extra hours when required,;

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _
Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

FO Criminal Intelligence Training Seconded

Expert

Ref. no. Location: Availability:

AG 04 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The FO Criminal Intelligence Training Expert repgott the Head of Field Office Agadez.

Main Tasks:

Establishes and develops working relationships wighNigerien partners in charge of the intelligenc
aspects within the security forces;

Conducts, upon request, review of the Internal Bgdeorces structure regarding intelligence;
Assesses the needs of the security forces in clodugreminal intelligence;

In cooperation with the local authorities, idem#ithe target audience for the training;

Elaborates a training plan addressing operationalirtal intelligence and the fight against terraoris
and organized crime and Human Trafficking in AgaRegion;

Develops curricula in order to implement cooperatirograms in his/her domain of competency
(criminal intelligence);

Designs and implements specialised training iny@mabnd sharing intelligence process;

Coordinates and oversees criminal intelligencaitngs

Implements evaluation of the training on criminakiligence;

Delivers expertise (Monitoring, Mentoring and Adsjisn terms of criminal intelligence;

Develops reports, presentations, talking pointd, tarefings on border monitoring activities;

In coordination with the Human Rights and Gendewvigéelr, ensures that human rights and gender
aspects are mainstreamed in the operational aesyit

Reports to Head of Field Office on the consistencgmplementarity and sustainability of the
programmes;

Undertakes any other related tasks as requiredoy. H

Qualification and Experience:

Law Enforcement Officer;

Relevant university or equivalent professional degrom an accredited academic institution wheee th
normal duration of university education in the coyawarded is three (3) years or more;

At least five (5) years of relevant experience ith security service: intelligence analysis, criahi
investigation and/or terrorism investigation andight against Human Trafficking;

Previous experience in training of the trainers Midae an asset;

Knowledge and experience in security operationsraladed law enforcement;

Good interpersonal skills, ability to engage withmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respfor diversity;

Previous experience in CSDP Missions or other f@igonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

FO Police Tactical and Training Seconded

Officer

Ref. no. Location: Availability:

NI 05 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The FO Police Tactical and Training Officer repadshe Head of Field Office Agadez.

Main Tasks:

Establishes and develops contacts with the Niggvatners in charge of the coercive aspects of the
criminal investigations;

Assesses the needs of the security forces in chdrtfge coercive aspects of criminal investigations
with respect to rule of law and human rights;

Prioritizes the needs of the departments in chafgerritorial control and arrests and identifié® t
target audience for the training;

In cooperation with the local authorities, elabesaa training plan for the police units in charfi¢he
coercive aspects of criminal investigation in a hamights framework;

Develops curricula in order to implement cooperapoograms in his/her domain of competency;
Designs and implements training to directions, ises/and units in charge of the arrest in the craini
investigation framework including personnel in @eaof police custody and remand;

Coordinates and oversees police tactics trainimgfarensic training;

Develops and implements police tactics traininduding legitimate use of the minimum level of force
to obtain compliance and human rights related itrgin

Implements evaluation of the training on policditacand forensic;

Delivers advice in terms of legal framework foripelintervention cooperation;

Facilitates cooperation between the strategic,aijmeral and tactical levels;

Develops reports, presentations, talking pointd, tarefings on border monitoring activities;

In coordination with the Human Rights and Gendewvigéelr, ensures that human rights and gender
aspects are mainstreamed in the operational aesiyit

Reports to Head of Field Office on the consistenomplementarity and sustainability of the programs
Undertakes any other related tasks as requestdteiyead of Field Office Agadez and HoM.

Quialification and Experience:

Law Enforcement Officer;

Relevant university or equivalent professional degrom an accredited academic institution wheee th
normal duration of university education in the coymwarded is three (3) years or more;

At least five (5) year experience in law enforcetrard/or tactical/arrest technics training;

Previous experience in training of the trainers Midae an asset;

Knowledge and experience in security operationsraladed law enforcement;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and resptor diversity;

Previous experience in CSDP Missions or other magonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;
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» Highly resilient under mental pressure and williags to work extra hours when required.

Language Skills:

Language / Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

FO Anti-Human Trafficking Seconded

Expert

Ref. no. Location: Availability:

AG 06 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:
The Anti-Human Trafficking Expert reports to theddeof Field Office.
Main Tasks:

* In coordination with the Strategic Border ManagetmErpert and the Border Management Expert,
establishes and develops working relationships thighNigerien partners in charge of the fight again
Human Trafficking aspects within the security farce

» Conducts, upon request, review of the Internal BgcEorces structure regarding the fight against
Human Trafficking;

» Assesses the needs of the security forces in clofugréminal the fight against Human Trafficking;

* In coordination with the Strategic Border ManagetmErpert and the Border Management Expert,
elaborates in partnership with the Nigerien autlesia local/regional plan in the field of the figh
against Human Trafficking;

» Identifies the target audience for the traininghie region of Agadez;

» Elaborates, together with the local authoritiesraaning plan addressing the fight against Human
Trafficking and the fight against organized crimehe region of Agadez;

» Develops curricula in order to implement cooperafioograms in his/her domain of competency;

» Designs and implements specialized training orfitle against Human Trafficking;

» Coordinates and oversees trainings training offighé against Human Trafficking;

* Implements evaluation of the training on the figgainst Human Trafficking;

» Delivers expertise (Monitoring, Mentoring and Adejdn terms of fight against Human Trafficking;

» Develops reports, presentations, talking pointd,@refings on border monitoring activities;

* In coordination with the Human Rights and Gendewiser, ensures that human rights and gender
aspects are mainstreamed in the operational aesyit

* Reports to the Head of Field Office on the conaisge complementarity and sustainability of the
programs;

* Undertakes any other related tasks as requiretebiiéad of Field Office and HoM.

Qualifications and Experience:

 Law Enforcement Officer;

* Relevant university or equivalent professional éegrom an accredited academic institution wheee th
normal duration of university education in the coymwarded is three (3) years or more;

* At least five years of relevant experience withm A&nti-Human Trafficking service and/or criminal
investigation;

» Previous experience in training of the trainers lddage an asset;

» Knowledge and experience in security operationsraladed law enforcement;
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» Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and resptor diversity;

» Previous experience in CSDP Missions or other iatonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa is desirable;

» Highly resilient under mental pressure and williags to work extra hours when required.

Language skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) -
Level B1 or B2 (Independent User) -

Level Al or A2 (Basic User)
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Seconded / Contracted Positions

Position Name:

Employment Regime:

Post Category for Contracted:

Medical Adviser/Physician Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. no. Location: Availability:

NI 24 Niamey As soon as possible

Component/Department/Unit:

Mission HQ/Mission Support
Department/Medical Unit

Security Clearance Level:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:

The Medical Adviser/Physician reports administreliito the Head of Mission Support.

Main Tasks:

Provides medical advice and services in suppoth@Mission as well as primary health care (medical
and psychological) or any concerns to Mission mambimcluding referral management for
care/treatment;

Assists and advises the Head of Mission and thed HaMission Support on all medical/welfare
matters;

Has direct access to Head of Mission;

Plans, analyses, designs and maintains a programptement all aspects of the medical needs of the
Mission;

Provides, asked and unasked, the necessary matgiaéd for all Mission staff elements especiallyhwi
regards to operational planning, decision makirag@sses and resulting orders and documents;
Provides medical guidance and counselling to afff shembers either present at HQ or elsewhere in
theatre;

Coordinates the plans and policies on all medisliés and health matters related to the providion o
medical support to the Mission;

Liaises with international civilian and non-goveremial humanitarian and support agencies in thesarea
of operation when required,;

Develops, organises and monitors the provisiorriofigry care and first aid to the Mission persorinel
close coordination with regional health care prevsdand within means and capabilities;

Provides primary health care to the Mission mempbers

Assesses the requirements for further treatmeriheatre and/or the medical evacuation (by ground
and/or by air) if EU staff members are in need aifanced) medical treatment due to illness or an
emergency, e.g. RTA, in close cooperation withrtteglical practitioner in attendance;

Coordinates and monitors all elements of the médiacuation chain in case of disease or injurthef
Mission member in close cooperation with all inwlv health care providers and the mission's
insurance company;

Organises the use of available MEDEVAC capabilies and /or ground) inside or outside the ardas o
operation;

Coordinates and performs Medical Briefings andtFAid Training for all incoming Mission members;
Monitors the epidemiological and overall medicduaiion in the area of operation, promotes and
implement preventive medical and occupational healheasures including hygiene and
recommendations for immunisations;
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*  Gathers all information related to medical supgortthe Mission members, including social security
and health and repatriation insurance, practicdleaiministrative aspects;

» Implements all aspects of medical needs of theibtisafter formal approval by the HoM,;

» Establishes professional contacts with EU persofmaed all levels throughout the areas of operation;

* Is integrated in all operational planning and naimg a detailed understanding of both current and
future plans;

» Assesses on regular basis existing in- and outipiathedical treatment facilities (MTF) both of the
HNS and others and regularly issues an updatedflatailable MTF in the areas of operation;

» Establishes and regularly updates a medical emeygaan in coordination with all relevant elements
of Mission, international, civilian and military ganisations in the areas of operation;

*  Ensures that the contents of all Mission First &ndl Trauma kits are sufficient;

* Is responsible for managing medical cabinet, inidggersonnel and budget.

Qualifications and Experience:

* University degree in Medicine from a recognised Mald School where the normal duration of
university education in the country awarded is ¢h{®8) years or more and, after having obtained the
relevant degree at least 5 years of overall prafeakexperience and sufficient experience in pilagn

» To have a license to practice medicine;

» Preferably an ATLS trained General Practitioner Y@Rd having extensive knowledge of tropical
medicine and emergency medicine;

e Experience in assessing medical facilities, evadeudifficult conditions abroad is desirable;

» Interpersonal skills, capable of working with peofiom various backgrounds;

» International civilian and/or military experiencgarticularly in crisis areas with multi-national dan
international organisations is desirable;

*  Flight Medical and/or MEDEVAC experience;

*  Previous work experience in Africa is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) - -

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Analyst Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. Number: Location: Availability :

NI 53 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:

Mission HQ/Security Department EU Secret No

Reporting Line:

In line with the EU's Policy on the security of EBthff deployed outside the EU in an operations cépa
under Title V of the TEU (Field Security Policy) damnder the authority of the Senior Mission Segurit
Officer (SMSO), the Mission Security Analyst (MSA):

Main Tasks:

* Assists the SMSO in the development, implementatiod updating of the Mission Security Plan
(MSP), and all supporting security and safety irdtons and procedures;

»  Assesses the security situation and analysesleamt information;

* Generates and elaborates precise and accuratdsrepoinformation received that impact upon the
Mission, and provides appropriate analyses andsassnt of all pertinent information;

. Produces incident based and travel security adesor

»  Prepares daily, weekly, monthly security workingp@es;

»  Prepares security incident background papers;

*  Produces long term assessments and forecasts séc¢haty situation;

» Assists the SMSO in maintaining continuity of séguinformation analysis efforts;

»  Gathers comprehensive information about eventsitiores that may affect the safety and security of
Mission members and assets within the Mission area;

» Conducts risk analysis and threat assessmentscantgedevelopments in the area of operations dk we
as persons and assets;

* Provides briefings to new staff members on the Miss wide security situation and ensures that all
members are properly prepared for emergencies;

»  Ensures the quick dissemination of security relatéarmation;

» Assists and supports the Information Security @ffitn the management of EUCI and security
clearances and acts on his behalf in his/her absenc

* Conducts or initiates security surveys of Missioanmber’'s personal protective security requirements,
transport security, residential and office security

» Liaises as directed and co-operates closely wittioma law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplonraficesentatives, in the field of security;

* Provides assistance and appropriate response toodisiembers and ensures that all necessary actions
are taken, particularly in emergency cases;

* Undertakes any other tasks as assigned by the SkI8@ domain of his/her competency as deemed
necessary.

Quialifications and Experience:
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Essential Requirements:

»  Successful completion of a full course of full-timaiversity studies attested by a degree in Police
Sciences, Military Sciences, Social Sciences, $gaurin a related field, where the normal durataf
university education in the country is three (3angeor more,

OR

» Equivalent Police and/or Military education, orraduate diploma from a civilian security organiaati
with specialized training on field operations, ®rotection;

AND

* A minimum of 4 years of relevant work experience security information analysis in the
military/police (preferable) or in a civilian sedyrsector.

Additional Requirements:

» Demonstrated experience in collecting, assessimalysing and reporting data related to security;

. Excellent analytical skills;

* Ability to work in a demanding, deadline-driven @ewnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

» Excellent organisational, planning, and time-manag& skills;

»  Experience in planning and implementing projects;

* Highly resilient under mental pressure and williags to work extra hours when required,;

»  Excellent knowledge of the Mission area and poatistecurity threats;

* Ability to operate Windows and Power Point appiicas, including Word processing, e-mail, and
spread sheets (Excel);

e Civilian driving license class B and C mandatory;

»  Previous work experience in the region would baedvantage;

»  Previous international experience in ESDP/CSDPionissor multi-national/international organizations
would be an advantage;

»  Successful completion of EU Mission Security OffiGertification Course is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _ _

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

Position Name: Employment Regime: Post Category fa€ontracted:
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FO Legal Adviser Seconded/Contracted Mission Sudp@ff-Management

Level (MSML)

Ref. no. Location: Availability:

AG 03 Agadez As soon as possible
Component/Department/Unit: | Security Clearance Level: | Open to Invited Third States:
Field Office EU Secret No

Reporting Line:

The FO Legal Adviser reports to the Head of Fieffic®.

Main Tasks:

Maps and assesses the needs of the MoJ in thefahgadez;

Establishes working relationships with the différpartners inside the MoJ;

Facilitates the improvement of coordination betwhBegerien Security Actors and MoJ;

Updates the EU knowledge and understanding of MigdvioJ and bilateral cooperation activities;
Provides the Nigerien MoJ with information on thés$idon and with key messages from the HoM;
Contributes to the evaluation of the Mission aral Sitrategic Communication plan, in particular o th
coordination between Security actors and MoJ wiplticular stress on the Human Trafficking;
Facilitates the improvement of coordination betwkkrd and the Mol, as well as the the MoD;
Advises the MoJ authorities on possible improvesient

Assesses the Mission's impact inside the MaoJ;

Establishes strong links with representatives eflidiciary;

Contributes to enhance mutual transparency andidmorde between the Mission and the Nigerien
justice authorities;

Undertakes any other related tasks as requireddayl lef Field Office Agadez;

Quialifications and Experience:

Successful completion of a full course of Universitudies attested by a degree in law where the
normal duration of university education in the coyawarded is three (3) years or more;

Five years of relevant professional work experiemtdeast 2 of which shall involve exercising tigh
of audience before national or regional courts/@mds a qualified court advocate, law clerk, juige
associate or barrister, in either a common lawiat law jurisdiction, or having represented in cou
asylum-seekers/refugees or stateless personddgakaid or non-governmental organization;

Good interpersonal skills, ability to engage witimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respr diversity;

Previous experience in CSDP Missions or other f@igonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable;

Highly resilient under mental pressure and williags to work extra hours when required.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Desirable

Mandatory

Desirable

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:
Team Leader/Mission Security | Seconded/Contracted Mission Support Staff-Management
Officer Level (MSML)

Ref. no. Location: Availability:

AG 07 Agadez As soon as possible
Component/Department/Unit: | Security Clearance Level: | Open to Invited Third States:

Field Office EU Secret No

Reporting Line:

In line with the EU's Policy on the Security of Bthff deployed outside the EU in an operationabcap
under Title V of the TEU (Field Security Policyhet Team Leader/Mission Security Officer reportshi®
Senior Mission Security Officer (SMSO) and workssaly with the Head of Field Office Agadez.

Main Tasks:

* Advises the Head of Field Office Agadez, Senior ima Management and other parts of the Mission
on all security matters that affect the Missios d@ssets, personnel and information;

* Manages and supervises the Mission's Security ©éffcAgadez, including all its operational unitglan
staff as per the relevant Annex of the OPLAN, pdawj instructions and support;

* Provides advice and assistance, and implementsunesaelated to security matters on all aspects the
Mission's work have security and safety implicasion

* Is responsible, in line with the SMSO of Niamey dfld's Field Security Policy and its supporting
documents, for the drafting, continued developmémplementation and updating of the Mission
security plans, including relocation/evacuation vesll as an effective warden and movement of
personnel system;

» Coordinates the drafting of security policies amdcpdures, related to security issues (i.e. SOHs an
Contingency Plans);

* Is responsible in line with the SMSO of Niamey foe protection of EU classified information (EUCI)
within the Mission and thereby ensuring informatisimandled in accordance with EU rules;

*  Produces security inputs to daily SITREPs, WOS, tiigrand six monthly reports in line with the
SMSO of Niamey and ensure real time reporting fpmtential trouble spots;

* Is responsible for the supervision of journey mamagnt planning for all field visits - providing taty
advice and guidance to mission members as required;

*  Provides comprehensive security induction trainsmgew Mission members as required,;

e To liaise closely with the SMSO in Niamey and te@® that regular security drills, communication
tests and evacuation exercises are conducted;

»  Ensures that the contracted security guard forasrassigned performance standards;

*  Monitors and assesses the security situation ake security analyses, recommendations, and reports;

e Ensures personal security advice is given to mesniieission staff as required,;

* Ensures effective system of security reviews imtieh to the Mission's property and buildings and
recommend changes if necessary;

* ldentifies staff training needs in security relatgdas, in line with standards set by the EEAS @&gcu
Policy and supporting documents;

» Develops professional contacts with national lavioere@ment agencies, 10s, NGOs and other EU
Security Officers in the area of Agadez; as welladsother diplomatic representative offices as
available;

e Conducts, or direct, security reviews of Missionnmbers' personal protective security requirements,
transport security and residential and office sggunaking recommendations as necessary;
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» Alternates with the MSO, be available to deploy7246 give security direction, instigates follow up
action and sets priorities that deal effectivelyhwinforeseen/unexpected security events or intsgen
 Works in close cooperation with the Administratiand Finances Offices in matters related to the
purchasing of necessary security related equipneentracts and services;

* Ensures that all security and communication equignsekept up-to-date and in a state of operational
readiness;

e Liaises with the SMSO regarding the EEAS Securigp@rtment and CPCC's-Missions Security
Coordinator on all matters foreseen by the EEA&IFsecurity Policy and supporting documents;

Qualifications and Experience:

Essential Requirements

»  Successful completion of a full course of universitudies attested by a degree in security manageme
or business administration, political/social, sceror international relations with focus on segurit
police or military management, where the normalatdan of university education in the country
awarded is three (3) years or more;

OR

e Equivalent in Police and or Military education, ar graduate diploma from a civilian security
organization with special training in field opecats, force protection;

AND

e After having fulfilled the above requirements, anmium of 5 years of relevant and proven full-time
professional experience acquired in the civiliailitany or police sectors. Professional experienuest
demonstrate increasing responsibility in particuath regard to the security/protection of persdnne
facilities and assets;

Additional Requirements

» Ability to work in a demanding, deadline-driven @wnment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

* International experience, particularly in crisieas with multi-national and international orgarizeas
(desirable);

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

* Excellent organizational, planning, and time-mamaget skills;

»  Experience in planning and implementing projects;

» Good interpersonal skills, ability to work in a nirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

* Highly resilient under mental pressure and williags to work extra hours when required,;

* Solid knowledge of the Mission area and potengablsity threats;

» Ability to operate Windows and Power Point appias, including Word processing, e-mail, and
spreadsheets (Excel);

* Hostile Environment Awareness Training (HEAT) iglily recommended;

*  Civilian driving license class B and C mandatory.
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Language Skills:

Language / Language Level

French

English

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

)

Mandatory Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Officer Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. no. Location: Availability:

AG 08 Agadez As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Invited Third States:

Field Office EU Secret No

Reporting Line:

The Mission Security Officer reports to the Teamader/Mission Security Officer in the Field Office
Agadez.

Main Tasks:

* Implements security requirements for EU-led civilaisis management operations;

* Assists the Team Leader / Mission Security Officethe development of the Mission Security Plan and
all supporting security and safety instructions pratedures;

» Assesses the security situation and maintains egdsacurity and contingency plans ensuring thaispla
for relocation/evacuation to safe havens are ctiaed able to be utilised at short notice;

* Conducts or initiates security surveys of missioember’s personal protective security requirements,
transport security, residential and office security

» Ensures that all security and communications eqeiyris kept up-to-date and in a state of operaltiona
readiness;

*  Conducts regular security drills, communicationgesd evacuation exercises;

* Provides briefings to new staff with regard to safend security issues and ensures that all daff i
properly prepared for emergencies;

» Establishes liaison as directed and co-operatelglavith international organisations and natidaal
enforcement agencies or other authorities in theipeg states and third states that the mission might
operate alongside;

»  Provides comprehensive reports to the Team Leadgsith Security Officer on any incidents affecting
mission staff and initiates necessary follow upaactvith the appropriate authorities;

* Generates and elaborates precise and accuratdsr@pomformation received that impacts upon the
mission, providing appropriate analyses and assa#soh all pertinent information;

»  Produces briefings and presentation relating tw gpdere of work for the benefit of the Mission;

» Assists in the definition and implementation of tecurity and safety instructions for the Mission
(including risk assessment/evacuation/extractiang), analysing and assessing the threat level and
maintain updated security and contingency planshiferelocation/evaluation;

* Reports and assists the Team Leader/Mission Sgc€dificer on the security level and state of afert
the Mission staff;

* Provides assistance and appropriate response tsiddisnembers in respect of security measures,
ensuring that all necessary actions are providedupport of any related situation, particularly in
emergency cases;

» Travels to high risk areas and conducts securitigsiu

» Undertakes any other tasks required by the Teanddrédission Security Officer in support of the
objectives of the Mission.
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Quialifications and Experience:

Essential Requirements

» Successful completion of a full course of universitudies attested by a degree in security managteme
or business administration, political/social, sceor international relations with focus on seguiblice
or military management, where the normal duratibruruversity education in the country awarded is
three (3) years or more;

OR

* Equivalent in Police and or Military education, ar graduate diploma from a civilian security
organization with special training in field opecats, force protection;

AND

» After having fulfilled the above requirements, anmmum of 4 years of relevant and proven full-time
professional experience acquired in the civiliafljtany or police sectors. Professional experienugst
demonstrate increasing responsibility in particiddth regard to the security/protection of persdnne
facilities and assets;

Additional Requirements

» Ability to work in a demanding, deadline-driven @owment and to establish and maintaffective
working relationships with people of different matal and cultural backgrounds;

» International experience of an ESDP/CSDP desiréddether with experience of multi-national and
international organizations/Missions;

» Demonstrated ability to contribute creatively te thtevelopment of security policies and procedures;

» Excellent organisational, planning, and time-managa skills;

» Experience in planning and implementing projects;

» Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required,;

» Highly resilient to austere conditions, able tof@da tough areas;

* International experience, especially in crisis areath multi-national and international organizaso
(mandatory);

» Solid knowledge of the Mission area and potentablsity threats is an advantage;

» Ability to operate Windows and Power Point applimas, including Word processing, e-mail, and spread
sheets (Excel);

» Civilian driving license class B and C mandatory;

» Successful completion of the EU Mission Securitfic@f Certification Course is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _ _

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Analyst Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. no. Location: Availability:

AG 09 Agadez As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Field Office EU Secret No

Reporting Line:

The Mission Security Analyst reports to the Teanadex/Mission Security Officer in the Field Office
Agadez. Ultimate report is done to HQ Senior Misss®curity Officer.

Main Tasks:

* Assists the Agadez Team Leader MSO and MSO in ¢veldpment of the Mission Security Plan, and
all supporting security and safety instructions pratedures related to Agadez;

» Assesses the local security situation and anablsesievant information;

* Generates and elaborates precise and accuratdsrepoinformation received that impact upon the
mission, providing appropriate analyses and asssa#soh all pertinent information;

* Prepares analyses and distributes daily, weekiyntimypworking papers upon request or on a periodic
basis;

»  Prepares security incident background papers;

* Produces long term assessments, forecasts of doenupg security situation;

* Assists the Team Leader/Mission Security Officermaintaining continuity of security information
analysis efforts;

»  Gathers comprehensive information about eventstares that may affect the safety and securitynef t
Field Office' staff and assets within the Missioaa

» Conducts risk analysis and threat assessmentgiegaecurity developments in the area of operation
(Agadez);

»  Provides briefings to new staff members on the Miswide security situation;

»  Ensures the quick dissemination of security relatéatmation;

* Coordinates with the HQ Mission Security analyst thanagement of assessment and information
collection;

» Coordinates with the HQ Information Security Offitke management of EU Classified Information;

* Maintains updated security and contingency plarssieng that plans for relocation/evacuation to safe
havens are current and able to be utilized at shotice under the supervision of the Team
Leader/Mission Security Officer;

* Conducts or initiates security surveys of Missioanmber’'s personal protective security requirements,
transport security, residential and office security

» Establishes liaison as directed and co-operateselgiowith other international organizations and
national defence and security forces or other aiitb® in the member states, third states and $tast
that the Mission might operate alongside;

» Undertakes any other tasks required by the SMSOraach Leader/Mission Security Officer.

39/50



Qualifications and Experience:
Essential Requirements

»  Successful completion of a full course of full-timaiversity studies attested by a degree in Police
Sciences, Military Sciences, Social Sciences, $gaurin a related field, where the normal durataf
university education in the country is three (3angeor more,

OR

» Equivalent Police and/or Military education, orraduate diploma from a civilian security organiaati
with specialized training on field operations, ®rotection;

AND

* A minimum of four (4) years of relevant work exmerce in security information analysis in the
military/police (preferable) or in a civilian sedyrsector.

Additional Requirements

» Demonstrated experience in collecting, assessimalysing and reporting data related to security;

»  Excellent analytical skills;

* International and military experience with deploymim remote and difficult areas;

*  Knowledge of SatCom and radio communication system;

* International experience, especially in crisis aredéth multi-national and international organizaso
(compulsory);

*  Successful completion of the EU Mission Securit§ic@f Certification Course (desirable);

* Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required,;

* Highly resilient to austere conditions, able tof@da tough areas;

* Excellent organizational, planning, and time-mamaget skills;

*  Ability to work in a demanding, deadline-driven @ownment;

* International experience of an ESDP/CSDP desirtdgether with experience of multi-national and
international organizations/Missions;

e Civilian driving license class B and C mandatory;

» Knowledge of the Arabic language is an asset.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) - -

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Post Category for Contracted:

FO HR and Administrative Officer| Seconded/Contracted Mission Support Staff-Manageme
Level (MSML)

Ref. no. Location: Availability:

AG 10 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The FO HR and Administrative Officer reports to thead of Field Office Agadez and keeps the Chief of
HR in Niamey informed about HR and administrativegter .

Main Tasks:

» Liaises and cooperates on HR and administrativeesssvith relevant actors between the Field Office

and Mission HQ in Niamey;

» Coordinates staff recruitment and selection prodesrder to ensure a timely organized and

comprehensive procedure;

» Keeps track of deployment of national and inteoratl staff and consultants and ensure that timéshee
are being received accurately and timely;

. Is the HR focal point within the Field Office, keepecord of leave for all staff, receives leaveuesys,
checks available leave as per the records and fdmeguests to Head of Field Office;

» Facilitates individual training for staff membees relevant, and keeps record of all training phedi
by the projects and persons trained,;

» Facilitates staff performance evaluation as digktigthe Head of Field Office;

* Maintains a database of HR, in both electronic lzend copy;

* Maintains back up, efficient and systematic filsygptem:;

»  Prepares monthly, quarterly and annual reportsilhbevrequired.

» Undertakes any other related tasks as requirebdebidéad of Field Office Agadez and HoM.

Qualifications and Experience:

* University Degree in Law, Public Administration, 8oess Administration or other relevant degree
where the normal duration of university educatiothie country awarded is three (3) years or more;

* To have at minimum of three (3) years of relevanfgssional experience, including a minimum of two
years of practical experience in HR;

* Good drafting and reporting skills;

*  Good working knowledge of MS Office and MS Excel;

*  Previous experience in CSDP missions would be sardege;

* International experience, particularly in crisieas with multi-national and international orgarizas

(desirable);

»  Excellent organizational, planning, and time-mamaget skills;

*  Ability to work in a demanding, deadline-driven @onment.
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Language Skills:

Language / Language Level

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

French English
Mandatory Desirable Mandatory Desirable

)

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Post Category for Contracted:

nt

FO Finance Officer Seconded/Contracted Mission Support Staff-Managemet
Level (MSML)

Ref. no. Location: Availability:

AG 11 Agadez As soon as possible

Component/Department/Unit:
Field Office

Security Clearance Level:
EU Secret

Open to Invited Third States:
No

Reporting Line:

The FO Finance Officer reports to Head of Fieldi€@ffAgadez and keeps the Chief of Finance in Niamey

informed about financial matters.

Main Tasks:

Liaises and cooperates on finance issues withasteactors between the Field Office and Mission HQ
in Niamey;

Manages the day-to-day operations in the full spettof accounting services, including accounts
payable, accounts receivable, application of caskipts, accounts reconciliation, monthly closifig o
accounts, bank reconciliation, preparation of manant reports, consolidation, forecasting, year-end
closing of accounts;

Plans and executes financial operations in accosdamth the Eucap Sahel Niger and European
Commission Financial Rules and Regulation and &skeddl operational procedures, and ensure that
proper and accurate accounting records are magatain

Contributes to the budget preparation for the Fi€ffice and monitors and reports on the
implementation of the budget and forecasts incomteexpenditures for the Field Office;

Maintains monthly statements of account to alloe personnel responsible for the respective budgets
to easily monitor work in progress and availabibfyfunds;

Participates to the preparation of Finance Unitiaricial reports in relation to the Field Office;

Manages the cash position of bank accounts whidhdes cash-flow forecasting and the determination
of funding requirements in relation to budget exiecufor the Field Office;

Oversees the reconciliation of balance sheet atspteviews monthly journal entries and the general
ledger for the Field Office;

Reviews for approval submission of employee traegluments for adherence to European Commission
Financial Rules and Regulations;

Supervises petty cash process for the Field Office;

Exercises control over non-expendable propertyplgegpand materials;

Supports Field Office staff members on finance enait

Drives initiatives to improve workflow and streandi the internal processes to enhance efficiency and
productivity in the Field Office;

Undertakes any other related tasks as requiredebiiéad of Field Office Agadez and HoM.

Qualifications and Experience:

University Degree in Finance, Accountancy, Admragon or other relevant degree where the normal
duration of university education in the country asel is three (3) years or more;

To have a minimum of three years of relevant psiteml experience, including a minimum of two
years of practical experience in finance or/andiathtnation;
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»  Experience in using established professional aadsparent procurement policies and procedures in
accordance with European Union legislation and leguns;

*  Experience in management of tendering processeterpbly including EU procedures;

* Good drafting and reporting skills;

*  Good working knowledge of MS Office and MS Excel;

* Knowledge of Sage will be an asset;

*  Previous experience in CSDP Missions would be aarsdge;

* International experience, particularly in crisieas with multi-national and international orgarizad
(desirable);

» Excellent organizational, planning, and time-mamaget skills;

*  Ability to work in a demanding, deadline-driven @onment.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

FO Logistics Officer Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. no. Location: Availability:

AG 12 Agadez As soon as possible

Component/Department/Unit: | Security Clearance Level: | Open to Invited Third States:

Field Office EU Restraint or equivalent | Yes

Reporting Line:

The Logistics Officer reports to the Head of Fi€lffice Agadez and keeps the Chief of Logistics iariey
informed about logistical matters.

Main Tasks:

» The Logistics Officer will assist the Chief of Lagjics in fulfilling the duties set in support oetMission
mandate;

» Liaises and cooperates on logistics and procureisuags with relevant actors between the FieldcOffi
and Mission HQ in Niamey;

e Acts mainly in various technical domains, such gser@tional Logistic planning, Movement and
Transportation, supply chain, asset and servicesmgament, as well as engineering and facilities;

* Plans, develops and acts in order to implementegfies so as to meet expected the Mission perfarenan
within approved budget and timeframe;

» Administers lease contracts of all rented premiaed,any other related contracts;

» Takes on the responsibility for the managementhef Mission estate and all supporting assets and
activities (including overall supervision on logistt databases, inventories and list of equipment);

» Ensures that comprehensive and accurate guidalmésgistics are in place, regularly reviewed, &nd
accordance with EU guidelines;

» Coordinates the development of logistical/managénsgatems to ensure adequate logistical support
regarding computers, vehicles, furniture, telecomications etc.;

» Liaises with international and national freightf@arders;

» Prepares tender initiations for all logistical ne@dEnglish and/or French;
» Coordinates logistics, support facility managemérgnsportation and fuel supply, asset and services
management in a way that effectively and efficiethntributes to the reaching of the overall object

of the Field Office;

» Assists with procurement files by drafting Terms Réference and Technical Specifications within
his/her filed of expertise;

» Liaises with the procurement unit in Niamey, he/sbepiles all types of correspondence and documents
to ease up the procurement workload in the MiskiQn

* Monitors the establishment and maintenance of gpjate systems for measuring and follow up of
various aspects of the overall Logistics, fleet aggment and facility management for the Field @ffic

» Keeps an updated, accurate and comprehensive anyesystem in coordination with the Logistics Unit
in Niamey;

» Undertakes any other related tasks as requireldebiéad of Field Office and HoM.
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Quialifications and Experience:

* University degree in a relevant area where the abduration of university education in the country
awarded is three (3) years or more;

* To have a minimum of five (5) years of professioegberience in a specific Support Services related
field (i.e. Supplies, Transportation, and Asset Btggment);

* International experience, particularly in crisi®as with multinational and international organizas
will be an asset;

» Experience with fleet and vehicle workshop manag#risea distinct advantage;

» Capacity to foresee needs, plan and delineateegteat for maximizing resources; therefore, duehéo t
related experiences, being able to implement amriational methodology (e.g. ITIL, PRINCE2);

» Previous experience with project based work/plagind with different product and services marksts a
well as industrial business networks is desirable;

* Previous experience in CSDP Missions or other matiéonal civilian deployment (EU, UN, OSCE) will
be an asset;

* Excellent organizational, planning, and time-mamagpet skills;

» Ability to work in a demanding, deadline-driven @onment.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

FO CIS — Systems and NetworksSeconded/Contracted Mission Support Staff-Management
Officer Level (MSML)

Ref. no. Location: Availability:

AG 13 Agadez As soon as possible
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Field Office EU Secret No

Reporting Line:

The FO CIS — Systems and Networks Officer reparthé Head of Field Office in Agadez and keeps the
Chief of CIS in Niamey informed about CIS matters.

Main Tasks:

» Liaises and cooperates on CIS issues with releagtors between the Field Office and the Mission HQ
in Niamey;

* Produces clear and concise reports concerningsSligs recommending improvements;

» Establishes and maintains CIS and communicatiohsonks in support of the Field Office under the
guidance of the Chief of CIS in Niamey;

» Installs specific available telecommunication sgster equipment required;

» Establishes, propose and monitor the efficiencgt@indard Operating Procedures/Internal Guidelines
containing policies and directives relating toc@inmunication issues;

* Prepares in co-ordination with the Security Offittee Contingency Plans;

* Provides a communications and network plan forMtgsion, taking into consideration possible local
licensing and contract legislation, in conjunctiaith the administrative, logistical and operational
requirements of the Field Office;

* Performs the set-up and maintains the Field Offitenet system including server administration and
backup, application set-up and administration, LiAdtwork set-up and support;

» Participates in maintaining a secure office autamnaenvironment, information system, electronic
messaging system and internet services systenpposguof the Field Office;

* Implements the Field Office ICT security policigs liaison with the Security Unit acts as crypto-
custodian if required,;

» Undertakes any other related tasks as requiretiebiiéad of Field Office and HoM.

Quialifications and Experience:

» University degree Communications or Technical Sgetion in Engineering, Communications or
other relevant degree where the normal duratiaomofersity education in the country awarded isehre
(3) years or more;

« A minimum of 3 years of experience in managementahplex information and communication
technology infrastructure and systems includingntesiance and operation;

 Knowledge and practical experience of design, immgletation and operation of systems and
applications for an Intranet;
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»  Experience of management and administration ofesensystems, applications and networks including
electronic messaging systems and user managentérgtamdard directory tools;

»  Ability to draft procedures for the use and managnof computer systems and networks;

» Strong knowledge and practical experience of secumgernet connectivity with multiple Internet
providers and technologies;

* International experience, particularly in crisi®@s with multinational and international organizasi
will be an asset;

* Previous experience in CSDP Missions or other maonal civilian deployment (EU, UN, OSCE)
would be an advantage;

» Excellent organizational, planning, and time-mamaget skills;

»  Ability to work in a demanding, deadline-driven @ownment.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

FO Medical Adviser/Physician | Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. no. Location: Availability:

AG 14 Agadez As soon as possible

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Field Office EU Confidential or equivalent Yes

Reporting Line:

The Medical Adviser/Physician reports to the HefHield Office Agadez and keeps the Medical Adviser
Physician in Niamey informed about medical issues.

Main Tasks:

» Liaises and cooperates on medical issues withaateactors between the Field Office and Mission HQ

in Niamey;

» Provides medical advice and services in suppotthefField Office as well as primary health care

(medical and psychological) or any concerns to dri€lffice Mission members including referral
management for care/treatment;

* Plans, analyses, designs and maintains a programptement all aspects of the medical needs of the

Field Office;
. Provides, asked and unasked, the necessary medm#k for all Field Office Mission members

especially with regards to operational planningsisien making processes and resulting orders and

documents;
*  Provides medical guidance and counselling to &ldFDffice Mission members;

* Coordinates the plans and policies on all medgsties and health matters related to the providion o

medical support to the Field Office;

» Liaises with international civilian and non-goveramal humanitarian and support agencies in thesarea

of operation when required;
»  Provides primary health care to the Field Officessiton members;
* Coordinates and monitors all elements of the médeacuation chain in case of disease or injurg of
Field Office Mission member in close cooperatiorthwall involved health care providers and the
Mission's insurance company;

» Organises the use of available MEDEVAC capabili{egs and/or ground) inside or outside the area of

operation;

*  Monitors the epidemiological and overall medicalaiion in the area of operation, promotes and

implement preventive medical and occupational healheasures including hygiene and
recommendations for immunisations;
* Gathers all information related to medical supgortthe Field Office Mission members, including
social security and health and repatriation inscgapractical and administrative aspects;
* Implements all aspects of medical needs of thedFéfice after formal approval by the Head of Field
Office;
» Establishes professional contacts with EU persofnaei all levels throughout the areas of operation;
» Assesses on regular basis existing in- and ougipiathedical treatment facilities (MTF) both of the
HNS and others and regularly issues an updatedflatailable MTF in the areas of operation;
» Establishes and regularly update a medical emeygaaa in coordination with all relevant elements o
Field Office, international, civilian and militagrganisations in the areas of operation;
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»  Ensures that the contents of all Mission First &ndl Trauma kits are sufficient;
* Isresponsible for managing medical cabinet, indggersonnel and budget of the Field Office;

» Undertakes any other related tasks as requiretiebiiéad of Field Office and HoM.

Qualifications and Experience:

» University degree in Medicine from a recognised MabSchool and, after having obtained the relevant

degree at least 3 years of overall professionatieapce and sufficient experience in planning;

* To have a license to practice medicine;

» Preferably an ATLS trained General Practitioner Y@Rd having extensive knowledge of tropical

medicine and emergency medicine;

. Experience in assessing medical facilities, eveteudifficult conditions abroad is desirable;
» Interpersonal skills, capable of working with peopiom various backgrounds;
* International civilian and/or military experiencgarticularly in crisis areas with multi-national can

international organisations is desirable;
*  Flight Medical and/or MEDEVAC experience;
»  Previous work experience in Africa is desirable.

Language Skills:

French

English

Language / Language Level
Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_

Level Al or A2 (Basic User)
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