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Annex 1

European Union Capacity Building Mission in the Homn of Africa

(EUCAP NESTOR)
1-2015 Call for Contributions

Organisation: EUCAP NESTOR
Job Location: As indicated below
Employment As indicated below
Regime:
Ref.: Name of the Post: Location:| Availability:
Job Titles/
Vacancy Notice: Seconded (15)
SOM-003 | Personal Assistant to the HoM and DHolV¥ogadishy ASAP
SOM-004 Legal Adwsgr to HoM/Human Rights and Mogadishi ASAP
Gender Adviser
SOM-017 | Planning Officer MogadishASAP
SOM-055 | Maritime Adviser Hargeisa| 17/01/2016
SOM-066 | Analyst MAC MogadishtASAP
SOM-085 | Senior Maritime Adviser MogadishpASAP
SOM-086 | Maritime Adviser MogadishuASAP
SOM-087 | Senior Police Adviser MogadigiASAP
SOM-088 | Police Adviser MogadishASAP
SOM-089 | Legal Adviser MogadishhSAP
SOM-096 | Legal Adviser Hargeisa| 01/01/2016
SOM-103 Senior Police Adviser/Head of Field OfﬂceGarowe ASAP
Puntland*
SOM-104 | Legal Adviser Garowe ASAP
SOM-108 | Maritime Adviser Garowe ASAP
Brussels Support Element (BSE) -
BRS-122 Operations and Reporting Officer Brussels | ASAP
Seconded/Contracted (15)
SOM-005 | Financial Verification Officer MogadishASAP
SOM-012 | Internal Auditor MogadishhASAP
SOM-031 | Senior Mission Security Officer MogadisBAP
SOM-035 | Head of Mission Support Department Modadi®&\SAP
SOM-036 | Chief of Finance MogadishaSAP
SOM-037 | Finance Officer MogadishASAP
SOM-041 | Procurement Officer MogadigtASAP
SOM-044 | Human Resources Officer MogadisAGAP
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SOM-048 | Medical Adviser MogadishhSAP
SOM-049 | Chief General Support Services Mogad|dri12/2015
SOM-053 | CIS Officer - Administrator Mogadish01/01/2016
SOM-056 | Paramedic Garowe ASAP
SOM-076 | Paramedic Hargeisg  ASAP
SOM-092 | Mission Security Analyst Officer Mogadulig ASAP
SOM-105 | Mission Security Officer Garowe ASAP
Deaqlllng for Friday 9 October 2015 at 17:00 (Brussels time)
Applications:

E-mail Address to
send the Job
Application Form
to:

cpcc.eucaphoa@eeas.europa.eu

For more information relating to selection and vé&anent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information:

Mr Tapio Rasanen
cpcc.eucaphoa@eeas.europa.eu
+32 (0)2 584 26 43

* Pending approval from Seconding Member State

Seconded Personnel For seconded positions, only personnel nominatigteived through official
channels from EU Member States/contributing thirét&s (contributing States) will be considered.
Contributing States will bear all personnel-relaasts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea éncluding home leave) and allowances othean tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accgytiinthe
Council documents 7291/09 (10 March 2009) and A@®A20 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhe given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Esiglanguage, if issued in another language, inrdecce
with the European Commission Guidelines for Lifgjobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denisapproving the
appropriate Budgetary Impact Statement, the ingtisthtion of the deployment should be of 12 months.

The Civilian Operations Commander requests thatritmting States propose candidates for the foltawi

international expert positions for EUCAP NESTOR¢@ding to the requirements and profiles described
below:
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A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly raastl
accepted in respect of civilian international expéw the Mission.

Citizenship —Citizenshipof an EU Member State or of a contributing thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetieliand act in the interest of the Mission.

Negotiation Skills — The candidates must have excellent negotiatingssknd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support and with unpredictable workirayuis and a considerable workload. They must hawe th
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abeé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake argr attiministrative tasks related with the
competencies, responsibilities and functions ofrspective position within the Mission, as reqdiby the
Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremment, selected candidates should, in principée,
under the normal age of retirement in contributstates.

Language Skilld — Language requirements are specified in the réispgob descriptions. Report writing
skills are especially needed. Knowledge of locaglaages will be an asset.

Computer Skills — Skills in word processing, spreadsheet and e-syailems are essential. Knowledge of
other IT tools will be an asset.

Training — e-Hestor equivalent.
Driving Licence — The candidates must be in possession of a valittlading Mission area — civilian
driving licence for motor vehicles (Category B quivalent). They also must be able to drive anyhéel-

drive vehicle. Category C driving licence is deisiesor as specified in the respective job desanipti

Serious deficiencies in any of these essentialireopents may result in repatriation/termination tioé
secondment/contract.

! Common European Framework of References for Larggiag
2 hitps://webgate.ec.europa.eu/eeas/ehest/loginfsignm
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B. Recommended Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtiie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30®).

Knowledge of the Mission Area— The candidates should have a good knowledgeeohitory, culture,
social and political situation of the region; arldoaknowledge of the police, judiciary and governtaé
structures (distinct advantage).

Training and Experience —The candidates should have attended a CivilianiCnagement Course
and/or Hostile Environment Awareness Training (HEBAGr have participated in a CSDP Mission

(desirable).

C. Essential Documents and Equipment for Selectedabdidates

Passport— The selected candidates must obtain a passport thein respective national authorities. If
possible, a Service Passport or Diplomatic Passpantld be issued.

Visas — Contributing States and Mission Members must menghat visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transsiag, which
may be required for passage through countries @e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in [Essse of
the necessary level of Personnel Security CleariP8€) as specified in the respective job desorptior
seconded experts, the original certificate of tagomal security clearance or a proof of the itihia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationaluséyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vaxtions and immunisations received. They also rbest
vaccinated according to the required immunisatfonshe Mission area.

Medical Certificate — The selected candidates should undergo an ex¢éensédical examination and be

certified medically fit for Mission duty by a comeat authority from the contributing States. A caythis
certification must accompany deployed secondedvactad personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages the contributing States and Eundpsttutions to take this into account when dffgr
contributions.

Application Form — Applications will be considered only when usirge tstandard Application Form
(Annex 2) to be returned in Word format, and intiggwhich position(s) the candidate is applying fo

Selection Process The candidates considered to be most seitalil be shortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.
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If seconded candidates are required to travel tas&s/Mission Headquarters for interviews, the
contributing States will bear any related costs.

Information on the Outcome — Contributing States and contracted candidatesplyimg for

seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

E. Additional Information

Mission Members deployed to Mogadishu, SomalilamdPantland will be accommodated in Mission
provided accommodation and will contribute towatts overall cost of the accommodation.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operational Plan (OPLAN).
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SECONDED POSITIONS

Position Name: Employment Regime: Availability:

Personal Assistant to the HoM andSeconded ASAP

DHoM*

Ref. Number: Location:

SOM-003 Mogadishu (initially and temporarily located in Kabi, to be
redeployed to Somalia when conditions allow)

Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:

Head & Deputy Head of Mission/| EU Secret No

Chief of Staff Office

Reporting Line
The Personal Assistant to the Head of Mission aaduy Head of Mission reports to the Head of Missio

(HoM) and Deputy Head of Mission (DHoM)/Chief ofa$it (CoS) and has the following duties and
responsibilities:

| - Main Tasks and Responsibilities

« Arranges appointments and maintains HoM's and DEE}M'S calendar;

« Acts as visitors’ officer - receives high-rankinigitors, organises programmes and agendas of visitse
Mission;

» Places and screens telephone calls and answerssjwéh discretion;

* Arranges various high-level meetings with senioficals from presidential administration, relevant
ministries, leaders of political parties, repreaémes of the media, civil society and residentiahpatic
community;

* Organizes in-country and regional travels (transporcommodation, programmes, etc) for the HoM and
DHoM/CoS;

« Drafts and distributes invitations for briefingsdameetings;

« Takes minutes at meetings and conferences, asaw@itepares draft reports, documents, speakingspoin
etc. for the HoM and the DHoM/CoS;

* Accompanies the HoM and DHoM/CoS on trips to thggaes when required,

» Keeps records of all in and out correspondence;

« Drafts correspondence and ensure follow up;

« Keeps lists of names, addresses and phone nhumtier bioM’s and DHoM/CoS interlocutors;

« Participates as required in duty trips in the afeaperations of the Mission, including to highkrereas;

« Performs other tasks as required.

Il - Eligibility Criteria

Essential

« University degree in political or international affs, administration, economics, social sciences or
equivalent studies;

« At least of 3 years of working experience in retevields of work.

Il - Required Competencies

« Experience in international organisations and atewstanding of the regional context;
Excellent drafting, time and resource managematdrpersonal and good computing skills;
Ability to work independently and harmoniously withlleagues and as part of a team;

«  Works methodically, accurately and with attentiordétails as well as to tight deadlines;
Ability to work on a multitude of activities at treame time with limited supervision;
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« Tact, discretion, self-confidence and diplomacy;
« Ability and willingness to work long irregular hajr
e Ability to perform under pressure;

« Excellent level of written and spoken English.

IV - Desirable Competencies
« Knowledge of administrative rules and regulatioefevant to the European Commission and EEAS-
administered Missions.
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Position Name: Employment Regime: Availability:

Legal Adviser to HoM/Human Seconded ASAP

Rights and Gender Adviser

Ref. Number: Location:

SOM-004 Mogadishu (initially and temporarily located in Nzbi,

to be redeployed to Somalia when conditions allow)
Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Head & Deputy Head of Mission/ EU Secret No

Chief of Staff Office

Reporting Line
The Legal Advisor to HoM/Human Rights and Gendewidedr reports to the Head of Mission or such person

as he or she delegates and has the following daniésesponsibilities:

| - Main Tasks and Responsibilities

e Advises on legal matters pertaining to the Missimm the Mission’'s mandate, legal matters relateth¢o
administration of the Mission (including legal st&t Mission mandate, Mission administration and
support, contractual, personnel, procurement amgromatters) technical arrangements and bi-lateral
agreements;

« Coordinates and liaise with other components ofMigsion on issues where legal expertise is reduire
provides expertise and advice to the Head of th&sidin Support on administrative legal issues, ooy
contracts, employment law and technical arrangesnent

* Ensures his/her involvement in all relevant legspexts of the Mission, including but not limited to
contracts relating to any legal, human rights, gendinancial and procurement aspects, contracts of
employment, and other personnel management redatadministrative legal issues;

« Drafts legal guidelines for the Mission in accordamvith Mission instructions;

e Actin relation to disciplinary matters;

» Drafts assessments and recommendations for theodissid/or duly authorized delegates in relation to
internal disciplinary and administrative proceeding

« Advises on Mission compliance with internationatl &uropean human rights and equal opportunities/non
discrimination law and best practice including @mder issues;

» Liaises, as appropriate, with other internatiomal bocal stakeholders in relevant areas;

» Contributes to induction and other training witlyaed to general legal, human rights and gendeesssu
related to the Mission, its legal framework andhizndate;

« Undertakes any other tasks required by the Headigsfion or such person as he or she delegates;

« Participates as required in duty trips in the afeaperations of the Mission, including to highkrereas.

Il - Eligibility Criteria

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where thealo
duration of university education in the country asel is four (4) years or more and, after havingioled
the university degree;

e Atleast 5 years of demonstrated relevant professiexperience.

Il - Required Competencies

« Demonstrated legal knowledge and experience inioalao legal issues relevant to the administratibn
the Mission (including but not limited to employntelaw including gender issues, contract law,
procurement, immigration) and the Mission’s mandate status;

< Ability to advise, where necessary, on relevant &8gri{enyan or international law;
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Team player but able to work alone, ability to wevkh a range of people from diverse cultural and
professional backgrounds;

Communication skills and ability to advise seniecidion makers;

Experience of operating in complex environmentslagt risk environments;

Excellent level of written and spoken English.

IV - Desirable Competencies

Knowledge and experience of human rights law andadad best practices (including their implementatio
in practice);

Highly resilient under physical and mental pressure stress-resistant;

Knowledge of EU Civilian Crisis Management;

International experience from international orgatims, law enforcement or intelligence, particiylan
crisis areas;

Good working knowledge of the political, culturaicasecurity situation of the Mission or other areas
within the same geopolitical region.
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Position Name: Employment Regime: Availability:

Planning Officer Seconded ASAP
Ref. Number: Location:
SOM-017 Mogadishu (initially and temporarily located in

Nairobi, to be redeployed to Somalia when condgiatiow)
Component/Department/Unit: Security Clearance Level: [ Open to Third Contributing States:
Planning and Evaluation EU Secret No

Department (PED)

Reporting Line
The Planning Officer reports to the Head of Plagnand Evaluation and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

» Coordinates the production and on-going updateraumgion of the Missions 12 month Implementation
Plan (MIP). Elements of the MIP are derived fromminy and sector assessments;

e Ensures that all MIP activities are consistentlgnpled, supported and executed according to HOPS'’s
directions;

* Receives intelligence reports from available INT&lurces relating to the theatre of operations,saste
operational implications and adjust existing plaigraccordingly or conduct new planning;

« Prepares draft reports on Mission implementati@ypess in close co-operation with the Reportingdeff

» Drafts relevant SOPs;

e Contributes to the externall/internal reporting;

e Collects and updates lessons learned and besiceisgct

« Carries out any other task as deemed necessary;

» Participates as required in duty trips in the afeaperations of the Mission, including to highkrereas.

[l - Eligibility Criteria

Essential

« University degree relevant to the post;

* At least 6 years of experience in planning of Missi or operations.

[ll - Required Competencies

» Excellent organisational and co-ordinating skikeid to ability to report efficiently both orally @nn
writing, while taking into account possible newdpance as situations evolve;

Ability to establish priorities, to plan and to esise control over the conduct of activities;

Excellent interpersonal communications skills;

* Good understanding of the European InstitutionsthadeU Crises Management;

International experience, particularly in crisispmst-conflict areas with multinational and/or mmigtional
organisations, ideally in an operational manageroapécity;

Excellent level of written and spoken English.

IV - Desirable Competencies

* Previous military training and experience;

« Knowledge of the region’s history, culture and pod;

« International experience, particularly in crisispmst-conflict areas with multinational and/or imt&tional
organisations, ideally in an operational manageroapéacity.
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Position Name: Employment Regime: Availability:

Maritime Adviser Seconded 17/01/2016

Ref. Number: Location:

SOM-055 Hargeisa

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Field Office Somaliland EU Confidential or equivalent Yes

Reporting Line
The Maritime Adviser reports to the Senior Maritihgviser/Head of Field Office Somaliland and has th

following duties and responsibilities:

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior MaritiAaviser;

* Mentors and advises at the operational level thaaliand Ministry of Defence, Ministry of Transpprt
Ministry of Internal Security and other Ministriesth maritime responsibilities;

« Develops policy on maritime security;

e Advises on operational policy within the context the Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanismduiding relevant Somali New Deal Compact
structures;

« Mentors, advises and supports Somali counterparthié implementation of strategic and operational
policy;

» Cooperates closely with international stakeholdehé country, according to the Mission mandate;

* Provides analysis and recommendations on the dawelot of maritime security capacities;

* Promotes effective cooperation between the Someditime bodies;

«  Works in conjunction with EUCAP Nestor police ardal advisers units;

* Works closely with the other EU Instruments andairttie political guidance of the EU Delegation;

e Assesses the functioning, organisation, manageoap#city skills and needs of the Somali maritime la
enforcement/security and defence agencies; idesit#find advises upon improvements;

» Assesses training programmes and training fadliie Somaliland maritime law enforcement agencies;
identifies gaps and proposes means to fill theps;ga

< Carries out any other task in the domain of histleenpetence as deemed necessary;

« Participates as required in duty trips to high dskas, including all the regions of Somalia.

Il - Eliqibility Criteria

Essential

* University degree or other academic degree relemaghtrelated to the post;

* At least 6 years of relevant professional expegeags Navy/Coast Guard Officer or in maritime policy
development or a closely related field.

Il - Required Competencies

e Strong communication skills;

Ability to effectively advise senior decision makenegotiation and diplomacy skills;

e Strong team player but able to work alone andtgtili work with a range of people from diverse ordl
and professional backgrounds;

« Experience of operating in complex environmentstagd risk environments;

Excellent level of written and spoken English.
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|V - Desirable Competencies
« Previous work experience in the Horn of Africa, posnflict or developing States;
< Organisational, planning and project developmeilissk
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Position Name: Employment Regime: Availability :

Analyst — MAC Seconded ASAP

Ref. Number: Location:

SOM-066 Mogadishu (initially and temporarily located in Kabi, to be
redeployed to Mogadishu when conditions allow)

Component/Department/Unit Security Clearance Level:| Open to Third Contributing States:

Head & Deputy Head of Mission/| EU Secret No

Chief of Staff Office

Reporting Line
The Analyst - MAC reports to the Deputy Head of 8ilis/Chief of Staff and has the following dutieglan

responsibilities:

| - Main Tasks and Responsibilities

Is responsible for the Mission Analytical CapapiliMAC) in accordance with Council doc. 15417/16¥9

6 November 2009;

Identifies and prioritizes the Analysis Requirensefiat the Mission's operational environment;

Develops collection plans with identified (Critizdhformation Requirements, collates data (quativita
and qualitative), and analyses multiple sourcerinfgion;

Uses different analytical methods to reach maxinsimational awareness of the external environment i
which the Mission operates;

Identifies opportunities/threats and generates mesendations vis-a-vis the implementation of the
Mission’s mandate;

Conducts scenario analysis in order to identifysgie adjustments to the Mission ImplementatiomPla
that may be required in light of analysis-generditedly scenarios;

Disseminates and presents MAC products to targiences internally and/or externally;

Engages with the Mission’s operational advisersuggport their activities;

Ensures security of all MAC related information arwhtributes actively towards the Mission’s overall
information security standards;

Contributes to the development of an Informatio &nowledge Management System for structuring
data, information, and information flows in a ragaMission context;

Coordinates and shares information and knowledgth wither EU (EU delegation, EU Special
Representative and other Mission/Operations inrdgton such as EUNAVFOR Atalanta and EUTM
Somalia) and non-EU actors in the field;

Coordinates and collaborates with other informatieavy functions in the Mission, e.g. Security,itRll
Advisers, Reporting, Planning, Press and Regigiayticularly contributing towards Security Depariiig
threat assessments and risk analysis);

Fulfils any other tasks delegated to the AnalysthgyHoM.

Il - Eligibility Criteria

Essential

University degree in political science, internatbmelations or other relevant and related stuttethe
position;

At least three years of professional experiencéniarnational relations, diplomacy, law enforcement
quantitative and qualitative social or politicablysis or other analytical work.
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[Il - Required Competencies

< Excellent and proven analytical capability and kremge of information collection and analytical neadk;

« Excellent skills in report compilation, draftingdhaditing;

« Excellent skills in visualizing complex data andhgounication skills to present analytical produdas t
various audiences with different expectations, eepees and backgrounds;

« Excellent interpersonal skills and ability to wark a dynamic team as well as on own initiative in a
methodical manner;

« Ability to work under pressure in a hostile envinoent;

« Excellent level of written and spoken English.

|V - Desirable Competencies

» International experience from international orgahes, law enforcement or intelligence, particiylan
crisis areas;

« Knowledge of Somalia and/or work experience intioen of Africa;
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Position Name: Employment Regime: Availability:

Senior Maritime Adviser Seconded ASAP

Ref. Number: Location:

SOM-085 Mogadishu

Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
MHQ/Field Office Mogadishu EU Secret No

Reporting Line
The Senior Maritime Adviser reports to the Head @perations and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

« Mentors and advises at the strategic level the MBiBstry of Defence, Ministry of Transport, Ministiof
Internal Security and other Ministries with mariémesponsibilities;

» Develops strategic policy on Maritime Security imel with the Somali Maritime Resources and Security
Strategy (SMRSS);

e Advises on strategic policy within the context bé tMaritime Security Coordination Committee (MSCC)
and other maritime coordination mechanisms, inclgdelevant Somali New Deal Compact structures;

* Mentors and advises and supports Somali countsratiie implementation of strategic policy;

« Cooperates closely with international stakeholderthe country, according to the Mission mandate;
Provide analysis and recommendations on developaritime security capacities;

e Provides strategic guidance to EUCAP Nestor magitiadvisers and, as requested, senior Mission
management;

* Upon request of the Head of Operations, conduaguint reviews and assessments of impact of the
overall training and expertise provided to the tivae function in Somalia;

« Promotes effective cooperation between Somali maibodies;

*  Works in conjunction with EUCAP Nestor police ardal advisers units;

« Works closely with the other EU Instruments andarrttie political guidance of the EU Delegation;

« Assesses the functioning, organisation managenag#city skills and needs of the Somali maritime law
enforcement/security and defence agencies; ides@nd advises upon improvements;

* Cooperates closely with  EUNAVFOR and EUTM in dey#y synergies to improve security
management in Somalia;

e Carries out any other task in the domain of histleenpetence as deemed necessary;

« Participates as required in duty trips to high as#as, including all the regions of Somalia.

[l - Eligibility Criteria

Essential

* University degree or other academic degree relemaghtrelated to the post;

* At least 15 years of relevant professional expegeas Navy/Coast Guard Officer or maritime law
enforcement officer or in maritime policy developmer a closely related field,;

« Atleast 10 years management experience, inclualitige strategic level.

Il - Required Competencies

< Ability to establish priorities, to plan and to esise control over the conduct of activities;

e Excellent interpersonal communication and leaderskills;

e Excellent organisational and coordinating skills;

» Ability to work proactively and to report efficidgtboth orally and in writing, while taking into esunt
possible new guidance as situations evolves;
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« Ability to work without secretarial support;
« Experience of operating in complex environmentstagd risk environments;
« Excellent level of written and spoken English.

IV - Desirable Competencies
« Previous work experience in the Horn of Africa, posnflict or developing states;
< Organisational, planning and project developmeilissk
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Position Name: Employment Regime: Availability:

Maritime Adviser Seconded ASAP

Ref. Number: Location:

SOM-086 Mogadishu

Component/Department/Unit: [ Security Clearance Level: Open to Third Contributing States:
MHQ/Field Office Mogadishu | EU Confidential or equivalenf Yes

Reporting Line
The Maritime Adviser reports to the Head of Op@radiand has the following duties and responsigsliti

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior MaritiAaviser;

* Mentors and advises at the operational level th& Mmistry of Defence, Ministry of Transport, Mitig
of Internal Security and other Ministries with ntamie responsibilities;

« Develops policy on Maritime Security in line withet Somali Maritime Resources and Security Strategy
(SMRSS);

e Advises on operational policy within the context thle Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanismduiding relevant Somali New Deal Compact
structures;

* Mentors and advises and supports Somali counterpathe implementation of strategic and operationa
policy;

« Cooperates closely with international stakeholdehé country, according to the Mission mandate;

< Provide analysis and recommendations on the dewelopof maritime security capacities;

* Promotes effective cooperation between the Someditime bodies;

¢ Works in conjunction with EUCAP Nestor police aedal advisers units;

* Works closely with the other EU Instruments andairrttie political guidance of the EU Delegation;

» Assesses the functioning, organisation, manageoa#city skills and needs of the Somali maritime la
enforcement/security and defence agencies;

« Identifies and advises upon improvements;

e Assesses training programmes and training fadlité Somali maritime law enforcement agencies;
identifies gaps and proposes means to fill theps;ga

» Carries out any other task in the domain of hisfoenpetence as deemed necessary;

« Participates as required in duty trips to high dskas, including all regions of Somalia.

[l - Eligibility Criteria

Essential

< University degree or other academic degree releaaghtrelated to the post;

e At least 6 years of relevant professional expegeas a Navy/Coast Guard Officer or maritime law
enforcement officer or in maritime policy developrther a closely related field.

[Il - Required Competencies

e Strong communication skills;

« Ability to effectively advise senior decision magenegotiation and diplomacy skills;

« Strong team player but able to work alone andtgtihi work with a range of people from diverse otdl
and professional backgrounds;

e Experience of operating in complex environmentslagd risk environments;

Excellent level of written and spoken English.
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[V - Desirable Competencies
* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk
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Position Name: Employment Regime: Availability:

Senior Police Adviser Seconded ASAP

Ref. Number: Location:

SOM-087 Mogadishu

Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
MHQ/Field Office Mogadishu EU Secret No

Reporting Line
The Senior Police Adviser reports to the Head oéi@pons and has the following duties and respditib:

| - Main Tasks and Responsibilities

* Provides strategic guidance and advice to the Mingf Interior and to the Somali Police Force ($BR
internal security policy to fight major organizedme, transnational crime and terrorism with paftr
emphasis on the maritime area;

* Provides strategic guidance and advice to devedap dnforcement capacities in line with the Somali
Maritime Resources and Security Strategy (SMRS8)tlam New Deal Compact;

« Promotes effective cooperation between the Sonwilié’bodies;

« Works in cooperation with other Mission advisersd gorovides Policing advice to senior Mission
management and, as required, to other EU bodigmrticular in relation to maritime issues;

*  Works closely with the other EU Instruments andaurttie political guidance of the EU Delegation;

* Assesses the functioning, organisation, managernsaptcity skills and needs of the Somali law
enforcement/security agencies and advises on irepremts;

e Cooperates closely with  EUNAVFOR and EUTM in deydy synergies to improve security
management in Somalia;

* Upon request of the Head of Operations, conduaguint reviews and assessments of impact of the
overall training and expertise provided to the @aly function in Somalia;

« Liaises with Interpol and Europol;

« Establishes efficient working relationships at geategic level with all the key stakeholders iweadl in
the Somali policing capacity development, includinigSOM, UNDP and UNODC,;

» Works closely with the EU Delegation and the EU (gleRepresentative for Somalia;

» Carries out any other task in the domain of hisfoenpetence as deemed necessary;

« Participates as required in duty trips to high ds#as, including all the regions of Somalia.

Il - Eligibility Criteria

Essential

« University degree or other equivalent academiaingi relevant to the post;

« Senior Police Officer with 15 years of experierineluding at the strategic level;
* At least 10 years of management experience.

Il - Required Competencies

« Ability to establish priorities, to plan and to esise control over the conduct of activities;

e Excellent interpersonal communication and leaderskills;

« Excellent organisational and coordinating skills;

Ability to mentor and motivate staff, to review aedit the work of others;

* Knowledge in security policy, law enforcement stgags, police service organisation and administnati
Ability to work without secretarial support;
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e Experience of operating in complex environmentstagd risk environments;
« Excellent level of written and spoken English.

IV - Desirable Competencies

* Previous work experience in the Horn of Africa, posnflict or developing states;
< Organisational, planning and project developmeiliissk

« Experience of working on maritime crimes.
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Position Name: Employment Regime: Availability :

Police Adviser Seconded ASAP

Ref. Number: Location:

SOM-088 Mogadishu

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
MHQ/Field Office Mogadishu | EU Confidential or equivalent{ Yes

Reporting Line
The Police Adviser reports to the Head of Operatiamd has the following duties and responsibilities

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior Polictviger;

* Provides operational guidance and advice to theaBdpolice Force (SPF) on internal security polioy
fight major organized crime, transnational crinmel derrorism with particular emphasis on the maueti
area,;

* Provides operational guidance and advice to devielapenforcement capacities in line with the Somali
Maritime Resources and Security Strategy (SMRS8tlam New Deal Compact;

« Promotes effective cooperation between the Sonwilié’bodies;

« Advises the Somali Police Forces on the developmérthe capacity of the Forensics sector linked to
criminal investigations and in support of prosemuiti

» Contributes to the elaboration of Standard Opemati®rocedures, in particular in relation to Foresiand
CID;

« Works in cooperation with other Mission advisersd gorovides Policing advice to senior Mission
management and, as required, to other EU bodigsrticular in relation to maritime issues;

* Works closely with the other EU Instruments andaurttie political guidance of the EU Delegation;

» Assesses the functioning, organisation, managersaptcity skills and needs of the Somali law
enforcement/security agencies and advises on irepremts;

e Cooperates closely with  EUNAVFOR and EUTM in deydy synergies to improve security
management in Somalia;

» Liaises with Interpol and Europol,

« Contributes to police training courses as required;

« Establishes efficient working relationships at gpienal level with all the key stakeholders invalia the
Somali policing capacity development, including tieSOM, UNDP and UNODC;

» Works closely with the EU Delegation and the EU gleRepresentative for Somalia;

» Carries out any other task in the domain of hisioenpetence as deemed necessary;

« Participates as required in duty trips to high as#as, including all the regions of Somalia.

[l - Eligibility Criteria

Essential

« University degree or other equivalent academiaingi relevant to the post;
« Police Officer with at least 6 years of experience;

« Previous experience at operational level duringast 4 years.

Il - Required Competencies
e Strong communication skills;
« Ability to effectively advise senior decision magenegotiation and diplomacy skills;

21/62



e Strong team player but able to work alone andtgtii work with a range of people from diverse ordl
and professional backgrounds;

« Knowledge in security policy, law enforcement stgags, police service organisation and administnati

« Experience of operating in complex environmentstagd risk environments;

« Excellent level of written and spoken English.

[V - Desirable Competencies

* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk

« Experience of working on maritime crimes.
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Position Name: Employment Regime: Availability:

Legal Adviser Seconded ASAP

Ref. Number: Location:

SOM-089 Mogadishu

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
MHQ/Field Office Mogadishu | EU Confidential or equivalent Yes

Reporting Line
The Legal Adviser reports to the Head of Operatams has the following duties and responsibilities:

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior LegaViadr;

e Assesses the Somali criminal justice system, inctudhe roles, responsibilities and performancehef
different actors involved in it, and, as necessgimes expert recommendations;

« Analyses, assesses and advises on legislative irarke governing the criminal justice system in tiela
to crimes at sea, maritime security and laws reiglanaritime affairs/governance, including in respof
legal policy, legislative drafting needs, legistatiand legal policy capacity building and legisiati
priorities focusing, in particular, on matters ke&lat to the Somali Maritime Resource & Securityaftgy
and the New Deal Compact;

e In partnership with the judiciary, prosecution auities, and international partners develops and
implements a mentoring project for Somaliland judgad prosecutors and law drafting professionals,
focused on crimes at sea, to improve skills andeanh relevant training received into their evegyda
working practices;

« Assesses and supports the development of sustimi@hing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals;

» Advises on/provides sustainable legal trainingder enforcement, judicial and other authorities;

e Builds strong working relationships with justicessym actors in Somalia/Somaliland and other key
stakeholders (including international stakeholdetker EU bodies, UN organisations, countries inedl
in bi-lateral activities);

* Provides advice within the context of the Somaliriitae Resource and Security Strategy and the New
Deal Compact;

e Conducts legal research as necessary;

e Carries out any other task in the domain of histleenpetence as deemed necessary;

» Participates as required in duty trips to high as&as, including all the regions of Somalia.

[l - Eligibility Criteria

Essential

« University degree in law;

* At least 6 years of relevant professional expegengith substantial practical experience as a legal
professional including in legal reform, legislatimeatters or practising at a criminal court (as dgp)
prosecutor, defence lawyer) or similar.

[Il - Required Competencies

» Strong understanding of the criminal justice precasd function of the different actors;

* Practical experience and understanding of legairmefprocess including the development of legalqyoli
and legislation;

e Strong communication skills including capacity fteetively mentor legal professionals;

« Ability to effectively advise senior decision magenegotiation and diplomacy skills;
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e Strong team player but able to work alone andtgtii work with a range of people from diverse ordl
and professional backgrounds;

« Ability to work without secretarial support;

« Experience of operating in complex environmentstagd risk environments;

« Excellent level of written and spoken English.

|V - Desirable Competencies

* Mentoring or legal training experience;

* Knowledge of constitutional law, human rights lasmngaritime law;

* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk

24 /62



Position Name: Employment Regime: Availability:

Legal Adviser Seconded 01/01/2016

Ref. Number: Location:

SOM-096 Hargeisa

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Field Office Somaliland EU Confidential or equivalent| Yes

Reporting Line
The Legal Adviser reports to the Head of Field €dfiSomaliland and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior LegaViadr;

e Assesses the Somali and Somaliland criminal justigetem, including the roles, responsibilities and
performance of the different actors involved iraitd, as necessary, gives expert recommendations;

* Analyses, assesses and advises on legislative irarke governing the criminal justice system in tiela
to crimes at sea, maritime security and laws reiglanaritime affairs/governance, including in respof
legal policy, legislative drafting needs, legistatiand legal policy capacity building and legisiati
priorities focusing, in particular, on matters kelet to the Somali Maritime Resource & Securityagigy
and the New Deal Compact;

* In partnership with the judiciary, prosecution auttes, and international partners develops and
implements a mentoring project for Somaliland jugiged prosecutors and law drafting professionals,
focused on crimes at sea, to improve skills andeanh relevant training received into their evegyda
working practices;

* Assesses and supports the development of sustimadhing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals;

e Advises on/provides sustainable legal trainingd@r enforcement, judicial and other authorities;

e Builds strong working relationships with justicessym actors in Somalia/Somaliland and other key
stakeholders (including international stakeholdetker EU bodies, UN organisations, countries invedl
in bi-lateral activities);

« Provides advice within the context of the Somalirititae Resource and Security Strategy and the New
Deal Compact;

¢ Conducts legal research as necessary;

» Carries out any other task in the domain of hisioenpetence as deemed necessary;

» Participates as required in duty trips to high as&as, including all the regions of Somalia.

[l - Eligibility Criteria

Essential

< University degree in law;

« At least 6 years of relevant professional expegengith substantial practical experience as a legal
professional including in legal reform, legislatimeatters or practising at a criminal court (as dgp)
prosecutor, defence lawyer) or similar.

Il - Required Competencies

e Strong understanding of the criminal justice precasd function of the different actors;

« Practical experience and understanding of legalrmeforocess including the development of legalgyoli
and legislation;

» Strong communication skills including capacity fteetively mentor legal professionals;
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« Ability to effectively advise senior decision magenegotiation and diplomacy skills;

e Strong team player but able to work alone andtgtii work with a range of people from diverse ordl
and professional backgrounds;

» Ability to work without secretarial support;

« Experience of operating in complex environmentstagd risk environments;

« Excellent level of written and spoken English.

[V - Desirable Competencies

* Mentoring or legal training experience;

* Knowledge of constitutional law, human rights lasmngaritime law;

* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk
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Position Name: Employment Regime: Availability:

Senior Police Adviser/ Seconded ASAP

Head of Field Office Puntland*

Ref. Number: Location:

SOM-103 Garowe (initially and temporarily located in Sonteatid, to be

redeployed to Garowe when conditions allow)

Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
Field Office Puntland EU Secret No

Reporting Line
The Senior Police Adviser/Head of Field Office Pantd reports to the Head of Operations and has the

following duties and responsibilities:

| - Main Tasks and Responsibilities

* Provides strategic guidance and advice to the &uwhtMinistry of Interior and the Police Force otemmal
security policy to fight major organized crimensnational crime and terrorism with particular bags
on the maritime area;

* Provides strategic guidance and advice to devedap dnforcement capacities in line with the Somali
Maritime Resources and Security Strategy (SMRS8tlam New Deal Compact;

« Promotes effective cooperation between Somali/BndtPolice bodies;

 Works in cooperation with other Mission advisersd gorovides Policing advice to senior Mission
management and, as required, to other EU bodigmrticular in relation to maritime issues;

* Works closely with the other EU Instruments andaurttie political guidance of the EU Delegation;

» Assesses the functioning, organisation, manageroap#city skills and needs of the Puntland law
enforcement/security agencies and advises on ireprents;

e Cooperates closely with  EUNAVFOR and EUTM in deydy synergies to improve security
management in Puntland;

« Liaises with Interpol and Europol,

» Establishes efficient working relationships at teategic level with all the key stakeholders iweal in
the Somali policing capacity development, includitgSOM, UNDP and UNODC,;

« Works closely with the EU Delegation and the EU &gleRepresentative for Somalia;

e Serves as line manager for all Mission members ogepl in Puntland, issues guidance and exerts
oversight;

» Carries out any other task in the domain of histioenpetence as deemed necessary;

« Participates as required in duty trips to high ds#as, including all the regions of Somalia.

Il - Eligibility Criteria

Essential

« University degree or other equivalent academiaingirelevant to the post;

« Senior Police Officer with 15 years of experierineluding at the strategic level;
* At least 10 years of management experience.

[Il - Required Competencies

< Ability to establish priorities, to plan and to esise control over the conduct of activities;
» Excellent interpersonal communication and leaderskills;

« Excellent organisational and coordinating skills;

« Ability to mentor and motivate staff, to review aedit the work of others;
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« Knowledge in security policy, law enforcement stgags, police service organisation and administnati
« Ability to work without secretarial support;

e Experience of operating in complex environmentstagd risk environments;

e Excellent level of written and spoken English.

IV - Desirable Competencies

« Previous work experience in the Horn of Africa, posnflict or developing states;
< Organisational, planning and project developmeilissk

« Experience of working on maritime crimes.
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Position Name: Employment Regime: Availability:

Legal Adviser Seconded ASAP

Ref. Number: Location:

SOM-104 Garowe (initially and temporarily located in Sonteatid, to be
redeployed to Garowe when conditions allow)

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:

Field Office Puntland EU Confidential or equivalen{ Yes

Reporting Line
The Legal Adviser reports to the Head of Field &dfiPuntland and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

* Works in close cooperation with the Senior LegaViadr;

* Assesses the Somali and Puntland criminal justigem, including the roles, responsibilities and
performance of the different actors involved iraitd, as necessary, gives expert recommendations;

* Analyses, assesses and advises on legislative irarke governing the criminal justice system in tiela
to crimes at sea, maritime security and laws reguganaritime affairs/governance, including in respof
legal policy, legislative drafting needs, legistatiand legal policy capacity building and legisiati
priorities focusing, in particular, on matters k&lat to the Somali Maritime Resource & Securityaftgy
and the New Deal Compact;

* In partnership with the judiciary, prosecution awtties and international partners develops and
implements a mentoring project for Puntland judgesl prosecutors and law drafting professionals,
focused on crimes at sea, to improve skills andeanh relevant training received into their evegyda
working practices;

e Assesses and supports the development of sustimi@hing and organisational systems for judges,
prosecutors and other justice system officialsrahel/ant legal professionals;

» Advises on/provides sustainable legal trainingder enforcement, judicial and other authorities;

* Builds strong working relationships with justicessm actors in Somalia/Puntland and other key
stakeholders (including international stakeholdetker EU bodies, UN organisations, countries ivedl
in bi-lateral activities);

* Provides advice within the context of the Somaliriitae Resource and Security Strategy and the New
Deal Compact;

e Conducts legal research as necessary;

e Carries out any other task in the domain of histleenpetence as deemed necessary;

« Participates as required in duty trips to high dskas, including all the regions of Somalia.

Il - Eliqibility Criteria

Essential

* University degree in law;

* At least 6 years of relevant professional expeeengith substantial practical experience as a legal
professional including in legal reform, legislatimeatters or practising at a criminal court (as dgp)
prosecutor, defence lawyer) or similar.

Il - Required Competencies

e Strong understanding of the criminal justice precasd function of the different actors;

« Practical experience and understanding of legairmeforocess including the development of legalgyoli
and legislation;
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e Strong communication skills including capacity fteetively mentor legal professionals;

Ability to effectively advise senior decision makenegotiation and diplomacy skills;

e Strong team player but able to work alone andtgtii work with a range of people from diverse ordl
and professional backgrounds;

Ability to work without secretarial support;

« Experience of operating in complex environmentstagd risk environments;

Excellent level of written and spoken English.

|V - Desirable Competencies

* Mentoring or legal training experience;

* Knowledge of constitutional law, human rights lasmngaritime law;

* Previous work experience in the Horn of Africa, pasnflict or developing States;
« Organisational, planning and project developmeilissk
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Position Name:

Employment Regime:

Availability:

Maritime Adviser Seconded ASAP
Ref. Number: Location:
SOM-108 Garowe (initially and temporarily located in Sonteaid, to be

redeployed to Garowe when conditions allow)

Component/Department/Unit:

Security Clearance Level:

Open to Third Contributing States:

Field Office Puntland EU Confidential or equivalent Yes

Reporting Line
The Maritime Adviser reports to the Head of Fieldfi¢@ Puntland and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

Works in close cooperation with the Senior MaritiAdviser;

Mentors and advises at the operational level thetl&@uwd Ministry of Defence, Ministry of Transport,
Ministry of Internal Security and other Ministrigéth maritime responsibilities;

Develops strategic policy on maritime security imel Somali Maritime Resources and Security Strategy
(SMRSS);

Advises on operational policy within the context thie Maritime Security Coordination Committee
(MSCC) and other maritime coordination mechanismduiding relevant Somali New Deal Compact
structures;

Mentors, and advises and supports Puntland cowrtsrim the implementation of strategic and openeii
policy;

Cooperates closely with international stakeholdehé country, according to the Mission mandate;
Provides analysis and recommendations on the daweliot of maritime security capacities;

Promotes effective cooperation between Somali meibodies;

Works in conjunction with EUCAP Nestor police aedal advisers units;

Works closely with the other EU Instruments andarrttle political guidance of the EU Delegation;
Assesses the functioning, organisation, managenagecity skills and needs of the Somali maritinve la
enforcement/security and defence agencies; ides@nd advises upon improvements;

Assesses training programmes and training fadlité Puntland maritime law enforcement agencies;
identifies gaps and proposes means to fill theps;ga

Carries out any other task in the domain of hisfloenpetence as deemed necessary;

Participates as required in duty trips to high as&as, including all regions in Somalia.

[l - Eligibility Criteria

Essential

University degree or other academic degree relesadhtrelated to the post;
At least 6 years of relevant professional expegeas Navy/Coast Guard officer or in maritime policy
development or a closely related field.

[l - Required Competencies

Strong communication skills;

Ability to effectively advise senior decision makenegotiation and diplomacy skills;

Strong team player but able to work alone andtglihi work with a range of people from diverse otdl
and professional backgrounds;

Experience of operating in complex environmentslagt risk environments;

Excellent level of written and spoken English.
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[V - Desirable Competencies
* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk
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Position Name: Employment Regime: Availability:
Brussels Support Element (BSE)-Seconded ASAP
Operations and Reporting Officg

=

Ref. Number: Location:

BRS-122 Brussels

Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
Head of Operations EU Secret No

Reporting Line
The Brussels Support Element (BSE) - OperationsRembrting Officer reports to the Head of Operatibat

is embedded in the Civilian Planning and Condugiabdity (CPCC) in Brussels and has the followingies
and responsibilities:

| - Main Tasks and Responsibilities

« Closely follows developments in area of operatiomparticular those related to the Mission's mageda

e Acts as liaison between the Mission and CPCC omatipeal and mandate implementation aspects;

* Reports regularly to the Mission, keeping the Miasiabreast of developments in Brussels in close
cooperation with the relevant CPCC Desk;

* Informs and advises CPCC in Brussels on relevaeats of Mission's operations;

« Contributes to regular and special reporting fromMission;

e As appropriate contributes to CPCC's presentatimBsussels-based working groups and other actors;

« Performs tasks related to press and public infdomdh coordination with the Mission's Press andlRu
Information Officer and the HR/VP press office;

* Undertakes any other job-related tasks as required.

[l - Eligibility Criteria

Essential

» University degree in Political Sciences, InternasioRelations, Diplomacy, Social Sciences or acatlem
training relevant to the specific post;

e Atleast 5 years of relevant and proven full-tinnefpssional experience in a field relevant to thetp

Il - Required Competencies

e Sound understanding of the aims, purposes andiduireg of EU CFSP and CSDP Missions;
e Excellent level of written and spoken English;

e Excellent interpersonal and communications skitid seamwork capabilities.

IV - Desirable Competencies

« Field experience with an international organisatideally with a CSDP Mission.

« Knowledge of the region’s history, culture and pod;

* Previous work experience in the Horn of Africa, pasnflict or developing States.
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SECONDED/CONTRACTED POSITIONS

Position Name: Employment Regime: Post Category:

Financial Verification Officer | Seconded /Contracted Mission Support Staff — Management
Level (MSML)

Ref. Number: Location: Availability :

SOM-005 Mogadishu (initially and ASAP

temporarily  located in
Nairobi, to be redeployed t

(@

Somalia when conditions

allow)
Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Head & Deputy Head of EU Confidential No

Mission/Chief of Staff Office

Reporting Line
The Financial Verification Officer reports to thee&tl of Mission under the functional supervisionttu#

Deputy Head of Mission/Chief of Staff and has tbkofving duties and responsibilities:

| - Main Tasks and Responsibilities

« Performs ex-ante/ex post checks put in place byAtitborizing Officer responsible to verify operatad
and financial aspects of each operation;

» Controls the implementation of financial activitiaed ensures that they follow the provisions arldsru
contained in the Financial Regulations and Rulespgiication (RAP);

« Monitors that each expense is in line with critesfaeligibility as well as the relevant regulatioand
directives;

« Ensures that procurement procedures follow theigi@mvs contained in the Practical Guide to Contract
Procedures for EC External Actions.

< Ensures that Human Resources procedures are iwilinecU Rules and Regulations;

« Defines and implements, with the aim of informingjpct managers and task officers from varioussarea
of the Mission, a regular training schedule onabthorising and validation process;

» Ensures compliance with financial and other appleaegulations;

» Participates as required in duty trips to high as&as, including Somalia,;

» Carries out any other task in the domain of hisfioenpetency as deemed necessary.

[l - Eligibility Criteria

Essential

« Successful completion of a full course of universitudies attested by a degree in Law, Audit, Eotos,
Finance, Accounting or Banking and Insurance, whieeenormal duration of university education in the
country awarded is 3 years or more and, after lgavintained the university degree at least 5 years o
relevant and proven full-time professional expeseerwith at least 3 years in the area of financial
management, auditor accountancy or similar.

[Il - Required Competencies

* Ability to establish and maintain effective workinglations as a team member in a multi-culturalltimu
ethnic environment;

e Good interpersonal and communication skills;

« Ability to perform under stress and in difficulrcumstances;

< Ability to operate MS software and computerizeddp@an accounting systems;
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< Excellent analytical, research and problem-solgkigs;

« Excellent level of written and spoken English;

¢ Punctuality, commitment to quality, ability to pemnfn under stress, attention to detail, solid watkos,
willingness to work flexible working hours;

* Excellent level of written and spoken English.

IV - Desirable Competencies

* International experience, particularly in crisis@s with multi-national and international organcsas;
* Proved knowledge of EU budget procedure and firdmeanagement rules;

» Knowledge of the functioning of the EU and in peutar CSDP Missions.
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Position Name: Employment Regime: Post Category:

Internal Auditor Seconded /Contracted Mission Support Staff — Managemerit
Level (MSML)

Ref. Number: Location: Availability :

SOM-012 Mogadishu (initially and ASAP

temporarily located in
Nairobi, to be redeployed fo
Somalia when conditions

allow)
Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Head of Mission & Deputy Head EU Secret No

of Mission/Chief of Staff Office

Reporting Line
The Internal Auditor reports to the Head of Missiamder the functional supervision of the Deputy tHe&

Mission/Chief of Staff and has the following dutaasd responsibilities:

| - Main Tasks and Responsibilities

« Develops a risk-based audit programme for validalip the Mission's management;

* Assures effective management of the audit actsjitie

* Plans appropriate audit procedures and methods det rthe objective of the audit engagements,
considering the efficient use of resources;

e Operates in accordance with relevant provisiongairticular with internationally established prcfiesal
internal auditing standards and best practices;

* Prepares high quality audit reports presentindititings and recommendations;

+ Obtains feedback from auditors on the conduct efatindit;

« Recommends corrective actions to the Mission's gemant and to follow up and review corrective
actions taken by management;

« Provides advice and guidance to the Head of Misaiwhthe Head of Mission Support in order to imgrov
compliance with internal control standards;

» Establishes a risk-based ex post financial comtnottion to be performed in compliance with theewint
international standards, the regulations and lagak applicable to this field in the context oé tBU and
EC guidelines;

» Assesses whether financial operations have beeatiyiend regularly executed and accounts are fdeliab
by conducting ex-post financial checks based otit auethodologies;

e Ascertains the nature of a process, identify kewtrob points and evaluate their efficiency and
effectiveness;

* Identifies and map risks; to design and establisk mitigation systems along the Mission's finahcia
circuits with a view to improving compliance witimé&ncial control rules and standards;

e Evaluates adequacy of management and control systamd the implementation of financial and
accounting policies, systems and procedures;

« Examines whether resources are used efficientlyeandomically and achieving effective results;

» Examines the reliability and integrity of informai systems;

* Liaises with the European Commission as appropriate

« Undertakes any other related tasks as requirebdebidéad of Mission.
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[l - Eligibility Criteria

Essential

Successful completion of a full course of univgrstudies attested by a degree in Audit, Economics,
Finance or Accounting, where the duration of ursitgreducation in the country awarded is 3 years or
more and, after having obtained the university degrt least 10 years of relevant and proven fukti
professional experience in the fields of Audit,d&fine or Accounting is required.

[l - Required Competencies

At least 10 years' experience as Auditor in a pudiministration or in an internationally recoguiseidit
firm;

Proven Audit management experience, in particutardévelop and implement a risk-based audit
programme;

Very good sense of organisation, priority-setting ability to react quickly to new demands;

Capacity to lead a small team;

Excellent analytical, research and problem-solgkigs;

Highly motivated, discreet and dynamic candidate;

Capacity to produce audit reports with a real adddde, notably in the quality of the recommendadio
Good knowledge of EC Financial Regulation and apidittices;

Knowledge and experience working with computerifiedncial systems in the area of accounting or
financial management and with Audit managemenisot;

Excellent level of written and spoken English.

IV - Desirable Competencies

Member of a corps or body within European Union roemstates public institutions having attributed
functions of this nature and/or certification a€exrtified Public Accountant (CPA), Chartered Acctaun
(CA), Certified Internal Auditor (CIA), Certifiechformation Systems Auditor (CISA) or equivalent;
Previous experience in EU Institutions;

Experience in setting up an internal audit capihiti a big and complex organisation;

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

International experience, particularly in crisis@s with multi-national and international organcsas;

Good knowledge and/or experience in strategic mamagt and/or public administration;

Ability to perform under stress and in difficulrcumstances.
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Position Name: Employment Regime: Post Category for Contracted:
Senior Mission Security Officef Seconded/Contracted Expert level

Ref. Number: Location: Availability:

SOM-031 Mogadishu ASAP
Component/Department/Unit: | Security Cleararce Leve: Open to Third Contributing States:
Mission Security Department | EU Secret No

Reporting Line
In line with the EU's Policy on the Security of Btaff deployed outside the EU in an operationabcap

under Title V of the TEU (Field Security Policy)etlsenior Mission Security Officer (SMSO) reportedily
to the Head of Mission (HoM) and liaises closelyhathe CPCC Chief of Staff Office and has the fwilng
duties and responsibilities:

| - Main Tasks and Responsibilities

« Advises the Head of Mission, Senior Mission Managetrand other parts of the Mission on all security
related matters that affect the Mission, its asgetssonnel and information;

* Manages and supervises the Mission's Security afetySOffice/Department, as per the relevant Anoiex
the OPLAN, and provides instructions and support;

« Assesses the security situation and provides adagséstance, and implements measures in ordestoe
the security and safety of Mission's members;

» Is responsible, in line with EU's Field Securityli®yp and its supporting documents, for the drafting
continued development, implementation and updatihdhe Mission Security Plan (MSP), including
provisions for relocation/evacuation as well agéetfre warden and movement of personnel systems;

« Coordinates the drafting of security policies anocpdures, related to security issues;

» Is responsible for the protection of EU classifiatbrmation (EUCI) within the Mission and thereby
ensures that information is handled in accordante kU rules;

« Produces security inputs to daily SITREPs, WOS, thlgrand six monthly reports and ensures real time
reporting from potential trouble spots;

* Is responsible for the supervision of journey mamagnt planning and provides timely advice and
guidance to Mission members as required;

« Provides comprehensive security induction trainmmgew Mission members as required;

« Ensures that regular security drills, communicatasis and evacuation exercises are conducted,;

< Ensures that the private security provider comphigh ToRs (Terms of Reference) and fulfils the ttact
requirements to the assigned performance standards;

* Supervises the recruitment of new staff to the MisSecurity Department;

» Monitors and assesses the security situation amddes security analyses, recommendations andtegpor

« Ensures that personal security advice is givenissign members as required;

e Ensures an effective system of security reviewselation to the Mission's property and buildinggl an
recommends changes if necessary;

 Identifies staff training needs in security relatedas;

» Develops professional contacts with national lawosement agencies, International Organisations,
NGOs, other EU bodies and diplomatic representsiiivéhe field of security;

e Conducts and/or directs security reviews of Missieembers' personal security requirements, as sell a
provides recommendations as necessatry;

» Alternates with the Deputy Senior Mission Secu€ifficer (DSMSO), and is available to deploy 244, t
provide security direction, instigate follow up iact and set priorities in order to manage effedyive
unforeseen/unexpected security events or incidents;

* Works in close cooperation with the Mission Suppbgpartment on matters related to budget and
procurement of security related equipment, corgrant services and drafts related Terms of Referenc
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e Ensures that all security and communication equipnie kept up-to-date and in a state of operational
readiness;

< Ensures that the policy on security clearancedission staff is correctly applied,;

» Travels to High Risk areas, if required, and cotslsecurity duties;

» Collaborates and reports to CPCC COS Office orsediurity related matters and ensures the adequate
implementation of the MSC's security recommendation

» Contributes to the identification of lessons learnt

e Undertakes any other tasks as required by the HoNhé domain of his/her competency as deemed
necessary;

» Participates as required in duty trips to high aséas.

[l - Eligibility Criteria

Essential

« Successful completion of a full course of universitudies attested by a degree in security managteone
business administration, political/social, scienge international relations with focus on security
management, where the normal duration of univeesitycation in the country awarded is 3 years oremor

Or

< Equivalent Police and or Military education or grate diploma from a civilian security organisatisith
special training in field operations, force proiet

And

e After having fulfilled the above requirements, a&adt 8 years of relevant and proven professional
experience, out of which a minimum of 3 years imagement position, acquired in the civilian, miljta
or police sectors and particularly in the protetid personnel, facilities and assets.

[ll - Required Competencies

* Ability to work in a demanding and deadline-drivenvironment as well as to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds;

« Demonstrated ability to contribute creatively te tlevelopment of security policies and procedures;

Excellent organisational, planning and time-managarskills;

« Experience in planning and implementing projects;

* Resilience under mental pressure and willingnesgtt extra hours when required,;

Excellent knowledge of the Mission area and poatisecurity threats;

Ability to operate Windows and Power Point appimas, including Word processing, e-mail, and

spreadsheets (Excel);

Civilian driving license class B and C mandatory.

IV - Desirable Competencies

« Previous work experience in the region;

* Firearms trained;

« Previous international experience in CSDP Missimmather multi-national/international organisation;
» Successful completion of the Mission Security QffiCertification Course.
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Position Name: Employment Regime: Post Category:

Head of Mission Support Seconded/Contracted Expert level
Department

Ref. Number: Location: Availability :
SOM-035 Mogadishu (initially and ASAP

temporarily located in Nairob
to be redeployed to Somalia
when conditions allow)

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Mission Support Department | EU Secret No

Reporting Line
The Head of Mission Support Department reporthéHead of Mission, under the functional supervisid

the Deputy Head of Mission/Chief of Staff and Haes fiollowing duties and responsibilities:

| - Main Tasks and Responsibilities

Leads the process to define and address the gholpainistrative requirements of the mission inclggdin
finance and budgetary requirements, human resquroasurement and logistics;

Provides leadership and guidance to the Chiefsentiifferent Mission Support functions;

Coordinates on strategic and operative Mission supmatters with internal, external and relevant EU
functions;

Commands and coordinates all Mission Support nstter

Gives advice to Mission Senior Management, and ldggecoordination, sets goals and deadlines and
defines procedures and responsibilities relateeinguring that the budget is managed in accordaitbe w
the Financial Regulation applicable to the Gen@&atiget of the European Union and its Rules of
Application;

Leads the staff responsible for the effective sgcwand control of designated funds allocated te th
Mission and all necessary internal and externalimidtrative functions;

Establishes sound financial management and eféedtiternal control systems in compliance with the
standards set by the European Commission;

Monitors and directs day-to-day personnel, finanarad administrative operations of the Missionwel

as leads the preparation of all related reportsluging figures, statistics, inventories and analysf
current and future requirements;

Assists and advises, together with the appropmatdessional staff, on all administrative, persdnne
financial and logistical issues;

Studies and proposes operational and managemeitiotsc that have the objective to increase the
efficiency of the Mission service;

Produces, coordinates and decides plans and reptattsd with the mission activities, namely retewath

the organisation and administrative services;

Assumes the coordination of the administrativeasselated to the Field Offices of the Mission;

Carries out any other task in the domain of hisfleenpetence as deemed necessary.

Il - Eligibility Criteria

Essential

Successful completion of a full course of universitudies attested by a degree in Law, FinanceinBsss
Administration or equivalent where the normal dwmatof university education in the country awarded
three years or more;

At least 5 years of relevant and proven profess$iexgerience in management position related tqts.
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[Il - Required Competencies

« Previous experience in EU CSDP Missions and previeoyperience in the same position;
e Experience in planning and implementing projects;

* Sound experience in leading administration, HR farahcial management activities;

« Experience in EU financial management and EU peroent rules;

« Excellent analytical, research and problem-solgkigs;

Excellent level of written and spoken English.

|V - Desirable Competencies

* Previous work experience in the Horn of Africa, pasnflict or developing States;
* Organisational, planning and project developmeitissk

« Experience of operating in complex environmentstagd risk environments.
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Position Name: Employment Regime: Post Category:
Chief of Finance Seconded/Contracted Expert Level
Ref. Number: Location: Availability :
SOM-036 Mogadishu (initially and ASAP
temporarily located in
Nairobi, to be redeployed to
Somalia when conditions
allow)
Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
Mission Support Department EU Confidential No

Reporting Line
The Chief of Finance reports to the Head of Misssupport Department and has the following dutie$ an

responsibilities:

| - Main Tasks and Responsibilities

Ensures the financial management of the Missionthadievelopment of the essential internal polieied
procedures;

Monitors the internal financial authorizing progess

Ensures the proper implementation of paymentsecidin of revenue and recovery of amounts estadlish
as being receivable;

Establishes the accounting rules and methods amahhrt of accounts to supply or justify accounting
information;

Prepares, presents and maintains the accounts;

Ensures the safe keeping of financial supportingudentation;

Manages the Mission’s treasury and ensures itksejéng;

Monitors that each expense is in line with critesfaeligibility as well as the relevant regulatioasd
directives;

Delivers trainings on financial matters if required

Liaises and cooperates on financial issues witlElle&Supervising Authorities and all other relevaators
(banks etc.) under the supervision of the Head isMn Support;

Ensures the integrity, accuracy and timely submisgf internal and external financial reporting and
preparation of weekly, monthly, quarterly, interamd final financial reports, as well as ad hoc repg;
Prepares regular treasury forecasts for potentiddjet readjustments and ensures that the Miss®athts
disposal sufficient funds to cover cash requirenagising from budgetary implementation;

Supports the implementation of external audits;

Supervises the staff responsible for the sounchiilsh management of designated funds allocatetido t
Mission;

Participates as required in duty trips to high as&as, including Somalia;

Carries out any other task in the domain of hisfioenpetency as deemed necessary.

[l - Eligibility Criteria

Essential

Successful completion of a full course of universitudies attested by a degree in Law, Audit, Eatos,
Finance, Accounting or Banking and Insurance, whieeenormal duration of university education in the
country awarded is 3 years or more and, after lgaebtained the university degree at least 10 yefrs
relevant and proven full-time professional expeseen

At least of 3 years of professional experience amagerial position.
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[Il - Required Competencies

« Ability to establish and maintain effective workinglations as a team member in a multi-culturalltimu
ethnic environment;

* Good interpersonal and communication skills;

» Ability to perform under stress and in difficulrcumstances;

< Ability to operate MS software and computerizeddp@an accounting systems;

< Excellent analytical, research and problem-solgkigs;

< Punctuality, commitment to quality, ability to pemin under stress, attention to detail, solid wdhkos;

« Excellent level of written and spoken English.

IV - Desirable Competencies

« Professional accounting/audit certification;

« Good understanding of the political, cultural aedwity situation of the region;

« International experience, particularly in crisiea@s with multi-national and international organsa.
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Position Name: Employment Regime: Post Category:

Finance Officer Seconded/Contracted Mission Support Staff - Managemen
Level (MSML)

Ref. Number: Location: Availability:

SOM-037 Mogadishu (initially and ASAP

temporarily located in Nairobi
with the intention to be
redeployed to Somalia when
condition allows)
Component/Department/Unit: | Security Clearance Level Open to Third Contributing States:
Mission Support Department | EU Confidential No

Reporting Line
The Financial Officer reports to the Chief of Finarand has the following duties and responsikslitie

| - Main Tasks and Responsibilities

* Ensures the sound and effective financial manageaiehe CSDP Mission;

» Develops policies (prepares SOP) for accountinglase cooperation with the Accounting Officer;

» Develops policies (prepares SOP) for the contrd WCAP Nestor finances, in close cooperation whh t
Finance Controller;

« Defines procedures for accounts, payments, paywetty cash, claims and other financial functiomsi
multicurrency system and for international finance;

* Verifies the legality, the regularity of transacto prior to authorizing financial transactions .(i.e
commitments and payments);

« Ensures the reporting, verifying the integrity o€aunts, their accuracy and their on-time delivery;

« Implements audit recommendations and ensure thet®fness of internal controls;

* Provides sound financial advice to the Head of MissSupport, assisting in the formulation of fineahc
strategies for the CSDP Mission;

e Evaluates and takes measures for limiting the fiigmnrisk, especially concerning the physical ahd t
electronic security of funds, of documents (runramgl archived) and of transactions;

» Liaises and cooperates on financial issues with iB@ission FPI3, CPCC/MSD, other EU institutions,
Member States and with other relevant organisations

< Undertakes any other related tasks as requirebdebidéad of Mission Support.

Il - Eligibility Criteria

Essential

e Completion of a full course of university studidteated by a degree in Finance, Business Admitiistra
Accountancy, Economics, where the duration of usitee education in the country awarded is 3 years o
more;

« At least 3 years of relevant and proven professiemperience. Such experience must be gained after
having obtained the relevant degree.

[Il - Required Competencies

« Ability to establish and maintain effective workinglations as a team member in a multi-culturalltimu
ethnic environment;

Good interpersonal and communication skills;

Ability to perform under stress and in difficulrcimstances;

Ability to operate MS software and computerizeddp&an accounting systems;

Excellent analytical, research and problem-solgkigs;
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< Punctuality, commitment to quality, ability to pemin under stress, attention to detail, solid wdhkas;
« Excellent level of written and spoken English.

IV - Desirable Competencies

» Professional accounting/audit certification;

« Good understanding of the political, cultural aedwity situation of the region;

« International experience, particularly in crisie@s with multi-national and international organsa.
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Position Name: Employment Regime: Post Category:

Procurement Officer Seconded/Contracted Mission Support Staff — Management
Level (MSML)

Ref. Number: Location: Availability :

SOM-041 Mogadishu (initially —and ASAP

temporarily located in
Nairobi, to be redeployed to
Somalia when conditions

allow)
Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Mission Support Department | EU Restricted No

Reporting Line
The Procurement Officer reports to the Chief ofddrement and has the following duties and respaitigis:

| - Main Tasks and Responsibilities

Works in close cooperation with the requesting suniin the procurement related aspects of the
implementation of the Mission’s mandate and adésit

Carries out procurement and contracting processes;

Uses legally established professional and transpapeocurement policies and procedures of EU
legislation and regulations, as adopted to the CBI3Bion;

Assists and advises the Chief of Procurement olegdll issues related to the procurement cyclen(fitoe
strategic planning to contract);

Provides assistance to the Mission departmentiedeleith all contracting and procurement matters;
Assists in the development of internal Mission pireenent procedures;

Develops professional relationships and work pastnip with EC Commission FP1.3 and CPCC/MSD in
the field of procurement for the Mission;

Undertakes any other related tasks as requiredébiine Manager.

Il - Eligibility Criteria

Essential

Successful completion of a full course of universitudies attested by a degree in Law, Economigsljd®®
Administration, Business Administration, Politictiences or in a related field, where the normeaaiiton
of university education in the country awarded igars or more;

After having fulfilled the above requirement, tovbaat least 2 years relevant work experience.

Il - Required Competencies

Previous relevant specialized training;

A previous practical work experience in procurement

A previous experience in procuring supplies/ses/iwerks for (EU funded projects).
Excellent level of written and spoken English.

IV - Desirable Competencies

Previous experience in the CSDP Missions or amriat®nal organisation;

Previous experience in using legally establishemfggsional and transparent procurement policies and
procedures in accordance with European Union letiisl and regulations;

Previous experience in financial management ofd@gngd processes or audits, preferably including EU
procedures;

Knowledge of the EU financial rules.
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Position Name:

Employment Regime:

Post Category:

Human Resources Officer Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. Number: Location: Availability :

SOM-044 Mogadishu (initially and ASAP

temporarily  located i
Nairobi, to be redeploye
to Somalia when conditions
allow)

o

Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Mission Support Department EU Restricted No

Reporting Line
The Human Resources Officer reports to the Chiefflofnan Resources and has the following duties and

responsibilities:

| - Main Tasks and Responsibilities

Carries out assignments in management and co-tiahnaf all human resources related issues;

Applies human resources policies and procedures;

Advises in the preparation of job descriptions;

Assists in the preparations of Calls for Contribn§ for international staff and organise Calls for
Applications for local staff;

Coordinates extension request exercises for sedagldgble staff prior the launch of each regulailGor
Contribution;

Conducts reviews of job descriptions in direct edtadion with line managers and other actors ingdlv
Coordinates the selection process, including magagpplications, vacancies, advising selection lgane
collecting and analysing results and producing cheated selection reports for endorsement;
Communicates and coordinates with candidates,dimduon queries before or after applying, notificas

of selection, interviews, etc.;

Conducts the grading of international contracteds@enel for the purpose of determining their
remuneration as per the catalogue of positionsappticable procedures;

Coordinates the deployment of selected candidegdsployment and check-out of staff members with al
involved stakeholders, including line managers twedBrussels Support Element;

Advises and assists staff members concerning theahuesources policies and procedures, strategies,
policies and procedures;

Implements the selection staff policies and proeegsb applications as per the CPCC rules;

Maintains records related to the staff selection;

Participates in selection panels as directed bytiief of Human Resources;

Advises in the development of Standard Operatingétures;

Advises in preparing and managing deployment ofsquamel, letters of appointment, contracts,
reassignments, redeployments, termination of emmpémy, attendance records, duty rosters, high risk
cover, and all relevant finance related issues;

Advises in the development of the training for parsl;

Ensures appropriate administrative support for thipg and travels;

Participates as required in duty trips in the afeaperations of the Mission, including to highkrereas;
Undertakes any other job-related tasks as assigynéte Chief of Human Resources/Head of MSD.
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Il - Eligibility Criteria

Essential

» Completion of a full course of university studi¢teated by a degree in Human Resources, Sociai@se
Business Administration or related area, wherentbrenal duration of university education in the cioyn
awarded is 3 years or more;

* At least 3 years of relevant and proven professiemperience. Such experience must be gained after
having obtained the relevant degree.

Il - Required Competencies

» Skilled to operate databases and Office Suite;

» Excellent administrative skills and attention taadls;
e Experience in planning and implementing projects;
« Excellent level of written and spoken English.

IV - Desirable Competencies

« International experience, particularly in crisiea@s with multi-national and international organsa;

« Ability to establish and maintain effective workinglations as a team member in a multi-culturalltimu
ethnic environment;

* Good interpersonal and communication skills;

« Ability to perform under stress and in difficulrcumstances;

* Ability to operate MS software and computerizeddpaan HR systems;

< Excellent analytical, research and problem-solgkigs;

< Punctuality, commitment to quality, ability to penfn under stress, attention to detail, solid watkos,
willingness to work flexible working hours.
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Position Name: Employment Regime: Post Category:

Medical Adviser Seconded/Contracted Mission Support Staff-Management
Level (MSML)

Ref. Number: Location: Availability:

SOM-048 Mogadishu ASAP

Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:

Mission Support Department EU Confidential No

Reporting Line
The Medical Adviser reports to the Head of MissBupport and has the following duties and respolits#st

| - Main Tasks and Responsibilities

Provides medical advice and services in suppoth®fMission as well as primary health care to Migsi
members who are found to have medical issues otecns and may require referral management for
care/treatment;

Assists and advises the HoM and Head of Missiorp8umn all medical/welfare matters;

Plans, analyses, designs and maintains a programmeplement all aspects of the medical needs ef th
Mission;

Provides, asked and unasked, the necessary mabica for all Mission staff elements especiallythwi
regards to operational planning, decision makirag@sses and resulting orders and documents;

Provides medical guidance and counselling to alff shembers either present at HQ or elsewhere in
theatre;

Coordinates the plans and policies on all medissilies and health matters related to the provision o
medical support to the Mission;

Liaises with international civilian and non-goveremtal humanitarian and support agencies in thesarka
operation when required;

Develops, organises and monitors the provisionrihary care and first aid to the Mission persorinel
close coordination with regional health care prevédand within means and capabilities;

Provides primary health care to the Mission members

Assesses the requirements for further treatmetiteiatre and/or the medical evacuation (by grourtdoan

by air) if EU staff members are in need of (advaf)aeedical treatment due to illness or an emergency
e.g. RTA, in close cooperation with the medicakft@ner in attendance;

Coordinates and monitors all elements of the mé@ieacuation chain in case of disease or injuryhef
Mission member in close cooperation with all invalvhealth care providers and the Mission's ins@anc
company;

Organises the use of available MEDEVAC capabilifi@is and/or ground) inside or outside the areas of
operation;

Coordinates and perform Medical Briefings and Fhist Training for all incoming Mission members;
Monitors the epidemiological and overall medicaluation in the area of operation, promotes and
implements preventive medical and occupationaltheakasures including hygiene and recommendations
for immunisations;

Gathers all information related to medical supfortthe Mission members, including social secuabd
health and repatriation insurance, practical andimidtrative aspects;

Implements all aspects of medical needs of the ibhsafter formal approval by the HoM;

Establishes professional contacts with EU persofmosi all levels throughout the areas of operation;

Is integrated in all operational planning and neimg a detailed understanding of both current amaé
plans;
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e Assesses on regular basis existing in- and ou¢ipathedical treatment facilities (MTF) both of tH&S
and others and regularly issues an updated lasvaifable MTF in the areas of operation;

« Establishes and regularly updates a medical emeygalan in coordination with all relevant elemenfs
Mission, international, civilian and military orgaations in the areas of operation;

* Ensures that the contents of all Mission First &mll Trauma kits are sufficient;

« Is responsible for managing medical cabinet, indggersonnel and budget.

Il - Eligibility Criteria

Essential

e Completion of a full course of university studiettested by a degree in Medicine from a recognised
Medical School having a license to practice medicin

« At least 7 years of relevant professional expegeand at least 2 years of experience in a mangeria
position. Such experience must be gained aftemnligasitained the relevant degree;

« At least 3 years of experience in medical planrang administrative procedures, including experience
mass casualty situations planning.

[Il - Required Competencies

* An ATLS trained General Practitioner (GP) and hgvextensive knowledge of tropical medicine and
emergency medicine;

« Experience in assessing medical facilities, evateudifficult conditions abroad;

« Interpersonal skills, capabilities to work with péefrom various backgrounds;

« Excellent level of written and spoken English.

IV - Desirable Competencies

« Flight Medical and/or MEDEVAC experience;

« Major incident medical management and support (MiMbburse);

e International experience preferable, particulanty drisis area with multi-national and international
organisations;

* Previous work experience in the Horn of Africa, pasnflict or developing States.
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Position Name: Employment Regime: Post Category:

Chief General Support Services| Seconded/Contracted Expert Level
Ref. Number: Location: Availability:
SOM-049 Mogadishu (initially and 19/12/2015

temporarily  located i
Nairobi, to be redeployed 1o
Somalia when conditions

allow)
Component/Department/Unit: Security Clearance Level: | Open to Third Contributing States:
Mission Support Department EU Secret No

Reporting Line
The Chief of General Support Services reports ¢éoHkad of Mission Support (HMS) and has the foltayvi

duties and responsibilities:

| - Main Tasks and Responsibilities

« Leads the Mission General Support Services (inolydiogistics, support facility management,
transportation and fuel supply, asset and servit@sagement) in a way that effectively and effidient
contributes to the reaching of the overall objextf the Mission;

« Plans, develops and implements strategies so aset expected organisational performance within
approved budget and timeframe;

* Proposes operational decisions with the purposecoéasing the efficiency of the mission GenergRut
Services;

« Monitors the establishment and maintenance of gpj@te systems for measuring various aspects of the
overall General Support Services;

* Manages and supervises the budget allocated tco8upgrvices;

» Sets goals and priorities for each area of the @$8nsultation with the officers;

* Administers lease contracts of all rented premiségects, etc (Headquarters and Field Offices) @nd
administer any other GSS related contracts;

« Participates as required in duty trips to high ds#as, including Somalia.

Il - Eliqibility Criteria

Essential

« University degree in Logistics, ICT, Engineering;

» At least 7 years of progressive professional eepee in a specific Support Services related fiekl (
Supplies, Transportation, Asset Management, Cl8)bowed with having served as a manager of a multi-
disciplinary administrative unit for minimum 5 ysar

Il - Required Competencies

« To possess a very good understanding of the rel@einities within the unit;

e Experience in planning strategies for maximizingowgces, implementing an international methodology
(e.g. ITIL, PRINCE2);

* Previous experience with project based work/plag@nd with different product and services marksts a
well as industrial business networks;

« Ability to establish and maintain effective workinglations as a team member in a multi-culturalltimu
ethnic environment;

» Ability to perform under stress and in difficulrcumstances;

« Excellent analytical, research and problem-solgkigs;
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< Punctuality, commitment to quality, ability to penfn under stress, attention to detail, solid watkos,
willingness to work flexible working hours;

« Experience of operating in complex environmentslagd risk environments;

* Excellent level of written and spoken English.

|V - Desirable Competencies

« Good understanding of the political, cultural aedwgity situation of the Region;

* International experience, particularly in crisis@as with multi-national and international organcsas;
* Previous work experience in the Horn of Africa, pasnflict or developing States;

» Substantial knowledge of the functioning of the &hdl in particular CSDP Missions.
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Position Name: Employment Regime: Post Category:

CIS Officer - Administrator Seconded/Contracted Mission Support Staff — Management
Level (MSML)

Ref. Number: Location: Availability :

SOM-053 Mogadishu (initially and 01/01/2016

temporarily  located in
Nairobi, to be redeployed to
Somalia when conditions
allow)

Component/Department/Unit: | Security Clearance Level: | Open to Third Contributing States:
Mission Support Department | EU Confidential No

Reporting Line
The CIS Officer - Administrator reports to the GH2#S and has the following duties and responsiédi

| - Main Tasks and Responsibilities

Assists CIS officers on all Communication and Infation Systems issues;

Assists in the development of a communication aetdark plan for the Mission, taking into considérat
possible local licensing and contract legislation,conjunction with the administrative, logisticahd
operational requirements of the Mission;

Maintains all server, workstation, network and camination systems in use in the Mission with an
emphasis on preventative maintenance;

Monitors the Mission network, update daily its s#gu save data for backup solution, report andiselv
against any close source network commercial saiutio

Assists in the implementation of Information Setyupiolicy in the Mission;

Assists in the identification, establishment andintemance of a secure radio, computer, satellit an
telephone communications system in support of thesigh;

Assists in the coordination of the number, techrsgecifications and location of the telecommunarat
equipment required for the personnel to perfornr tthaties;

Installs specific available telecommunications ey, software and/or equivalent as required;

Assists the Security officer while drafting contamgy plans;

Assists in keeping accurate, detailed and updatedntory of the hardware and software distributed
Mission wide, under the direction of the Chief d5C

Undertakes any other job-related tasks as required.

Eligibility Criteria

Essential

Or

University Degree in Communications or Technicat&alization in Engineering, Communications;

Equivalent Police and/or Military education (Poliddilitary Academy) in combination with IT-/Coms
related trainings and specialization;

At least 3 years of experience in information amanmunication technology management with good
knowledge in supplies ordering/acquisition and prement tenders and 2 years of experience in a
managerial position.

Il - Required Competencies

Excellent expertise in open source PABX network kiU X;
Knowledge of ISO 27X, BS 7799, RFC 326x;
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e Experience in database installation and supportiP@X-PABX, ASTERISK platforms and LINUX
programming skills;

« Strong theoretical background and experience iorindtion technology and management, particularly in
hardware equipment;

¢ Good level of written and spoken English;

« Ability to draft procedures for the use and manageinof computer systems and networks;

« Extensive knowledge of hardware specifications garfiormances;

e Excellent level of written and spoken English.

IV - Desirable Competencies

« Previous experience in the CSDP Missions or otftermational organisations;

« Knowledge of administrative rules and regulatioefevant to the European Commission and EEAS-
administered Missions;

* Projects run in C language and with SQL server.
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Position Name: Employment Regime: Post Category:

Paramedic Seconded/Contracted Mission Support Staff — Assistant
Level (MSAL)
Ref. Number: Location: Availability :
SOM-056 Garowe (initially and ASAP
temporarily located in

Somaliland, to be redeployed
to Garowe when conditions

allow)
Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:
Field Office Puntland EU Confidential or equivalent Yes

Reporting Line
The Paramedic reports to the Head of Field Officelan the functional supervision of the Medical

Adviser/MSD and has the following duties and resjlilities:

| - Main Tasks and Responsibilities

« Provides medical support (public health, generdl@nergency health care) to the Mission membererund
the supervision of the Medical Adviser;

« Acts as a nurse practitioner and generally alvéids related to her/his professional capacity;

« Acts as a first responder in providing medical eyracy care and performing respective duties in the
treatment of the patient;

» Liaises with local and regional health care prokgd@ order to coordinate the provision and assess
quality of primary and specialist care to staff nens;

» Coordinates medical evacuations if required, irselcoordination with the Medical Adviser, espegyiall
when deployed to remote areas;

» Assists in providing medical support during evamratand repatriation; advises evacuees on the
requirements for evacuation and/or escorts patieneeded,;

- Maintains patient records and exercises confidktytia

« Performs medical briefing for incoming staff; praes pre-hospital trauma care training as required;

» Addresses work environment, occupational healtbygmtive medicine, and clinic hygiene issues a$ wel
as organizes/promotes medical activities/campaigns;

« Keeps the pharmacy database, ensures its intsgpiti/ status;

 Is responsible for the medical supplies and avéitialof sufficient equipment;

« Keeps detailed clinical and pharmacy databasesstatiand reports and updates the Medical Adviser;

» Carries out any other task in the domain of hisfleenpetency as deemed necessary.

[l - Eligibility Criteria

Essential

- Level of secondary education attested by a diplgimg access to post-secondary education, inctudin
additional specialised training;

« Certified nurse, PHTLS and (preferably) ACLS traire equivalent certifications;

» Knowledge of tropical medicine;

« At least 3 years’ experience in the applicatiomofsing skills in General Practice, Emergency Miedic
and/or Intermediate/Intensive Care.

Il - Required Competencies

« Experience in pre-hospital emergency medicine;

« Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different ratal and cultural backgrounds;
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» Experience in Public Health and General healthcare;

« Good interpersonal skills, ability to work in a rikdultural, multi-ethnic environment with sensitivand
respect for diversity;

« Excellent organisational, planning, and time-managye skills;

« Highly resilient under mental pressure and williags to work extra hours when require;

 Ability to operate Windows and Power Point appli@as, including Word processing, e-mail, and spread
sheets (Excel);

» Excellent level of written and spoken English;

» Driving license B and C category.

IV - Desirable Competencies

« International experience in CSDP Missions or exgere of multi-national and international organizagi
» Previous work experience in the region;

« Ability to establish and maintain effective workinglationships as a team member.
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Position Name: Employment Regime: Post Category:

Paramedic Seconded/Contracted Mission Support Staff — Assistant
Level (MSAL)

Ref. Number: Location: Availability :

SOM-076 Hargeisa, Somaliland ASAP

Component/Department/Unit: | Security Clearance Level: Open to Third Contributing States:

Field Office Somaliland EU Confidential or equivalent Yes

Reporting Line
The Paramedic reports to the Head of Field Officelan the functional supervision of the Medical
Adviser/MSD and has the following duties and reslaiities:

| - Main Tasks and Responsibilities

« Provides medical support (public health, generdl@nergency health care) to the Mission membererund
the supervision of the Medical Adviser;

« Acts as a nurse practitioner and generally allvaiEs related to her/his professional capacity;

« Acts as a first responder in providing medical eyracy care and performing respective duties in the
treatment of the patient;

» Liaises with local and regional health care prokgd@ order to coordinate the provision and assess
quality of primary and specialist care to staff nbemns;

- Coordinates medical evacuations if required, irselgoordination with the Medical Adviser, espewiall
when deployed to remote areas;

» Assists in providing medical support during evamratand repatriation; advises evacuees on the
requirements for evacuation and/or escorts patieneeded,;

« Maintains patient records and exercises confidktytia

- Performs medical briefing for incoming staff; prdes pre-hospital trauma care training as required,

» Addresses work environment, occupational healtbygmtive medicine, and clinic hygiene issues a$ wel
as organizes/promotes medical activities/campaigns;

- Keeps the pharmacy database, ensures its intsgpiti( status;

» Is responsible for the medical supplies and aviihalof sufficient equipment;

« Keeps detailed clinical and pharmacy databasesstatiand reports and updates the Medical Adviser;

» Carries out any other task in the domain of hisfleenpetency as deemed necessary.

Il - Eligibility Criteria

Essential

- Level of secondary education attested by a diplgimg access to post-secondary education, inctudin
additional specialised training;

« Certified nurse, PHTLS and (preferably) ACLS traire equivalent certifications;

» Knowledge of tropical medicine;

« At least 3 years’ experience in the applicatiomofsing skills in General Practice, Emergency Miedic
and/or Intermediate/Intensive Care.

[Il - Required Competencies

- Experience in pre-hospital emergency medicine;

» Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different ratal and cultural backgrounds;

» Experience in Public Health and General healthcare;

« Good interpersonal skills, ability to work in a rindultural, multi-ethnic environment with sensitivand
respect for diversity;

« Excellent organisational, planning, and time-managye skills;
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« Highly resilient under mental pressure and williags to work extra hours when require;

« Ability to operate Windows and Power Point applimas, including Word processing, e-mail, and spread
sheets (Excel);

« Excellent level of written and spoken English;

- Driving license B and C category.

[V - Desirable Competencies

 International experience in CSDP Missions or exgrere of multi-national and international organisas;
» Previous work experience in the region;

 Ability to establish and maintain effective workinglationships as a team member.
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Analyst Officer] Seconded/Contracted Mission Support Staff — Management
Level (MSML)

Ref. Number: Location: Availability:

SOM-092 Mogadishu (initially and ASAP

temporarily  located  in
Nairobi, to be redeployed to
Somalia when conditions
allow)

Component/Department/Unit: Security Clearance Leve: Open to Third Contributing States:
Mission Security Department EU Secret No

Reporting Line
In line with the EU's Policy on the security of EStaff deployed outside the EU in an operations cipa

under Title V of the TEU (Field Security Policy) caunder the authority of the Senior Mission Segurit
Officer (SMSO) the Mission Security Analyst Offic@1SAQ) has the following duties and responsilakti

| - Main Tasks and Responsibilities

Assists the SMSO in the development, implementadioth updating of the Mission Security Plan (MSP)
and all supporting security and safety instructiand procedures;

Assesses the security situation and analysesleMamt information;

Generates and elaborates precise and accuratésrepdnformation received impacting upon the Missi
and provides appropriate analyses and assessmahpeftinent information;

Produces incident based and travel security adeisor

Prepares daily, weekly, monthly security workingees;

Prepares security incident background papers;

Produces long-term assessments and forecasts sf¢haty situation;

Assists the SMSO in maintaining continuity of ségyunformation analysis efforts;

Gathers comprehensive information about eventsctiores that may affect the safety and security of
Mission members and assets within the Mission area;

Conducts risk analysis and threat assessmentscantgalevelopments in the area of operations dbase
persons and assets;

Provides briefings to new staff members on the Miss wide security situation and ensures that all
members are properly prepared for emergencies;

Ensures the quick dissemination of security relatéarmation;

Assists and supports the Information Security @ffim the management of EUCI and security cleasance
and acts on his/her behalf in his/her absence;

Conducts or initiates security surveys of Missioenmber’'s personal protective security requirements,
transport security, residential and office security

Liaises and co-operates closely with national lavioeement agencies, International Organisations,
NGOs, other EU actors (EU delegation, EU Speciglr®sentative and other Mission/operations in the
region such as EUNAVFOR Atalanta and EUTM Somadiadl diplomatic representatives, in the field of
security;

Provides assistance and appropriate response siddlimembers and ensures that all necessary aatiens
taken, particularly in emergency cases;

Undertakes any other tasks as assigned by the SM3ke domain of his/her competency as deemed
necessary.
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[l - Eligibility Criteria

Essential

» Successful completion of a full course of universiiudies attested by a degree in security manageon
business administration, political/social, scienge international relations with focus on security
management, where the normal duration of univegsitycation in the country awarded is 3 years omemor

Or

< Equivalent Police and or Military education or grate diploma from a civilian security organisatisith
special training in field operations, force proiet

And

e After having fulfilled the above requirements, a&iast 4 years of relevant and proven professional
experience acquired in the civilian, military orlipe sectors. Professional experience must denatastr
increasing responsibility in particular with regatal the security/protection of personnel, facitiand
assets.

Il - Required Competencies

» Demonstrated experience in collecting, assessiraysing and reporting data related to security:

« Excellent analytical skills;

e Ability to work in a demanding and deadline-drivenvironment as well as to establish and maintain
effective working relationships with people of @ifént national and cultural backgrounds;

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;

« Excellent organisational, planning, and time-managy& skills;

« Experience in planning and implementing projects;

* Resilience under mental pressure and willingnesgtt extra hours when required,;

« Excellent knowledge of the Mission area and poatsgcurity threats;

« Ability to operate Windows and Power Point applimas, including Word processing, e-mail, and spread
sheets (Excel);

* Excellent level of written and spoken English;

« Civilian driving license class B and C.

|V - Desirable Competencies

* Previous work experience in the region;

* Firearms trained;

* Previous international experience in CSDP Missmmnsther multi-national/international organisatipns
» Successful completion of EU Mission Security OffiGrtification Course.
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Position Name: Employment Regime: Post Category for Contracted:

Mission Security Officer Seconded/Contracted Mission Support Staff — Management
Level (MSML)
Ref. Number: Location: Availability:
SOM-105 Garowe (initially and ASAP
temporarily located in

Somaliland, to be redeployed
to Garowe when conditions

allow)
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Mission Security Department | EU Secret No

Reporting Line
In line with the EU's Policy on the security of EStaff deployed outside the EU in an operations cipa

under Title V of the TEU (Field Security Policy) caunder the authority of the Senior Mission Segurit
Officer (SMSO) the Mission Security Officer (MSQashthe following duties and responsibilities:

| - Main Tasks and Responsibilities

» Assists the SMSO in the development, implementadioth updating of the Mission Security Plan (MSP)
and all supporting security and safety instructiand procedures;

« Assesses the security situation and maintains adask security related documents;

« Conducts or initiates security surveys of Missioenmber's personal protective security requirements,
transport security, residential and office security

« Ensures that all security and communications eqeijins kept up-to-date and in a state of operationa
readiness;

e Conducts regular security drills, communicatiorigesd evacuation exercises;

« Provides briefings on matters affecting the seguitd safety of Mission members and ensures dflista
properly prepared for emergencies;

« Liaises as directed and co-operates closely wittioma law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplonraficesentatives, in the field of security;

« Provides comprehensive reports to the SMSO onnalténts affecting Mission members and initiates
necessary follow up action with the appropriaténarities;

* Produces briefings and presentations relatingsnér sphere of work for the benefit of the Mission

» Assists the SMSO in reviewing the security level atate of alert;

* Assists the SMSO in the drafting of security redlafeerms of Reference for the procurement of securit
equipment, contracts and services;

« Provides assistance and appropriate response sioMisiembers and ensures that all necessary aetiens
taken, particularly in emergency cases;

» Travels to high risk areas and conducts securitigsiu

« Undertakes any other tasks as assigned by the S Se domain of his/her competency as deemed
necessary.

Il - Eligibility Criteria

Essential

» Successful completion of a full course of universiiudies attested by a degree in security manageon
business administration, political/social, scienoe international relations with focus on security
management, where the normal duration of univegsitycation in the country awarded is 3 years omemor

Or

< Equivalent Police and or Military education or grate diploma from a civilian security organisatisith
special training in field operations, force proiest

61/62



And

After having fulfilled the above requirements, ats$t 4 years of relevant and proven professional
experience acquired in the civilian, military orlipe sectors. Professional experience must denatastr
increasing responsibility in particular with regaxl the security/protection of personnel, facifitiand
assets.

Il - Required Competencies

Excellent knowledge of the Mission area and poatsecurity threats;

Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different ratal and cultural backgrounds;

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Excellent organisational, planning, and time-managa skills;

Experience in planning and implementing projects;

Resilience under mental pressure and willingnesgoti extra hours when required;

Ability to operate Windows and Power Point appligas, including Word processing, e-mail, and spread
sheets (Excel);

Excellent level of written and spoken English;

Civilian driving license class B and C mandatory.

IV - Desirable Competencies

Previous work experience in the region;

Previous international experience in CSDP Missmmnsulti-national/international organisations;
Trained in firearms;

Successful completion of EU Mission Security OffiGertification Course.
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