EUROPEAN EXTERNAL ACTION SERVICE

Advertisement for EU staff members

Annex 1
Core Team of experts to support the designated HoNbr a CSDP Mission in Libya

Organisation:

Core Team of experts to support the designated Fold
CSDP Mission in Libya

Job Location:

Brussels/Tripoli

Availability: 8 April 2013
Staff Regime: | Secondment
Nr of .
Name of the post positi Available
ons on

Deputy Head of Mission (DHoM) 1 8.04.2013
Senior Mission Security Officer (SMSO) 1 8.04.2013
Political Adviser (POLAD)/Press and Public Inforiioat 1 8.04.2013
Officer(PPIO)
Rule of Law, Human Rights and Gender Adviser 18.04.2013

Job Titles Integrated Border Management Strategic Adviser 1 04.2013
Border Guard Adviser 1 8.04.2013
Border Policing Adviser 1 8.04.2013
Public Budget/Public Procurement Adviser 1 8.04201
Head of Mission Support Department 1 8.04.2013
Finance Officer 1 8.04.2013
Procurement Officer 1 8.04.2013
Human Resources Officer 1| 8.04.2013
Logistics Officer 1 8.04.2013
CIS Officer 1 8.04.2013

Deadline for 8 March 2013 COB

applications:

E-mail address to
send the Job

eeas-cpcc-libya@eeas.europa.eu

Application

Form/CV:
For more information related to selection and riterant, please contact the
Civilian Planning and Conduct Capability, CPCC,

Information: Mr Frank Borcherse-maitfrank.borchers@eeas.europa.eu

or

Ms Piret Palusgae-mailpiret.palusoo@eeas.europa.eu.
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Personnel-only personnel nominations received through @fichannels from Member
States will be considered. Member States will bakrpersonnel-related costs for
seconded personnel, including salaries, medicareme, travel expenses to and from the
Mission area (including home leave) and allowarméer than those paid according to
Council document 7291/09 (10 March 2009).

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisitout
the Mission mandate and approving the appropriatani€ial Statement, the duration of
the deployment should be of 12 months.

In general and subject to national procedures @mosdment, the standard tour of
duty/contract period of Mission personnel shouldngeless than 12 months with the
possibility of extension.

The Civilian Planning and Conduct Capability, resigsethat Member States propose
candidates for the following international expeospions for Core Team of experts to
support the designated HoM for a CSDP Mission loyhj according to the requirements
and profiles described below:

A. Essential requirements

Member States are requested to ensure that thewfoty essential requirements are
strictly met and accepted in respect of civiliateinational experts to the Mission.

Citizenship —Citizenship of a Member State of the European Uigield) and full rights
as a citizen.

Integrity — The participants must maintain the highest starslafdpersonal integrity,
impartiality and self-discipline within the MissioRarticipants are not allowed to provide
or discuss any information or document as a resldccess to classified and/or sensitive
information relating to the Mission or respectiasks and activities. The participants
shall carry out their duties and act in the inteodshe Mission.

Negotiation Skills — The participants must have excellent negotiaskijs and the
ability to work professionally in a stressful angeatse environment.

Flexibility and adaptability — Be able to work in arduous conditions with aited
network of support and with unpredictable workirgufs and a considerable workload.
Ability to work professionally as a member of artean task forces and working groups
with mixed composition (e.g. police, judicial, dign and military staff). Be able to cope
with extended separation from family and usual emmment.

Availability — To undertake any other administrative tasks relati¢il the competencies,

responsibilities and functions of the respectivsiian within the Mission, as required by
the Head of the Mission.
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Physical and mental health -Physically fit and in good health without any plogdior
mental problems or substance dependency which mpgii operational performance in
the Mission. To ensure duty of care in a non-beregmironment, selected personnel
should, in principle, be under the normal age tfement in EU Member States.

Ability to communicate effectively in English —Mission members must be fulfiuent
in written and spoken English. Report writing skéire especially needed.

Computer Skills — Skills in word processing, spreadsheet and H-systems are
essential. Knowledge of other IT tools will be aset.

Training — eHest littps://webgate.ec.europa.eu/eeas/ehest/login/ipdgx or
equivalent.

Serious deficiencies in any of these essential ireouents may result in
repatriation/termination of the secondment/contract

B. Recommendable requirements

Knowledge of the EU Institutions — To have knowledge of the EU Institutions and
international standards, particularly related t® @ommon Foreign and Security Policy,
including the European Security and Defence Policy.

Knowledge of Maghreb — To have a knowledge of the history, culture,iaoand
political situation of the region.

Training and experience —To have attended a Civilian Crisis Management Goars
have participated in a CSDP Mission (desirable).

Language skills— knowledge of Arabic will be an asset.

C. Essential documents for selected candidates

Passport — The participants must obtain a passport from thepeetive national
authorities.

Visas — Member States and Mission Members must ensatevibas are obtained for
entry into the Mission area prior to departure fribiair home country. It is also essential
to obtain any transit visas, which may be requfogdpassage through countries en route
to the Mission.

Security clearance required The selected candidate will have to be in possess the
necessary level of security clearance (EU RESTRIZDE equivalent, unless specified
EU SECRET or equivalent in the job description) wideployed. The original certificate
of the national security clearance must accompamjoged seconded experts.
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Certificate/Booklet of vaccination— To be in possession of a valid certificate/bebkf
vaccination showing all vaccinations and immungsadi received. To be vaccinated
according to the required immunisations for thedulis area.

Medical certificate — All selected personnel should undergo an extensnedical
examination and be certified medically fit for Mims duty by a competent authority
from the Member State. A copy of this certificationust accompany deployed
seconded/contracted personnel.

Driver's licence — Be in possession of a valid — including Misséwaa — civilian driver's
licence for motor vehicles (Category B or equivilleAble to drive any 4-wheel drive
vehicle. Category C driving license is desirabldess mandatory according to some job
descriptions.

D. Additional information on the selection process

The EU strives for improved gender balance in CSIpBrations in compliance with
UNSCR 1325. The General Secretariat encourages EWGuntributing States and
European Institutions to take this into account mvbering contributions.

Application form — Applications will be considered only when sithe standard
Application Form (Annex 2) to be returned in Woditthat, and indicating which
position(s) the candidate is applying for.

Selection process- The candidates considered to be most suitablebeiishort-listed
and, if needed, interviewed in Brussels, or by ghdefore the final selection is made.

If seconded candidates are required to travel tas®&s for interviews, the
Member/Contributing State will bear any relatedtsos

Information on the outcome— Member States will be informed about the outcarhe
the selection process after its completion.
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E. Job descriptions

Deputy Head of Mission (DHoM)
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission (HoM).

He/she deputizes the HoM during his/her absenae @ase of impediment.

In case of absence or impediment, all or partdohis/her responsibilities are deputized
by the Chief of Staff (CoS) or temporarily assignedther elements of the mission
management or assumed by the HoM in person, asedeappropriate by the latter.

Tasks and responsibilities:

To contribute to the drafting of operational plamgndocuments as well as of the overall
planning of the mission activities to support tiex&lopment and implementation of an
integrated approach to Border Management in Lim@uding the development of related
capacities.

To contribute to the development of the missionrasehing policy.

To support to the proper implementation of the missnandate by supervising the day-to-
day operational activities and the development iskian periodic reports, including lesson
observations.

To ensure close co-ordination and co-operation velldvant Libyan Governmental and
top institutional authorities as well as with the Belegation in Tripoli, other EU and
Member States officials, FRONTEX, INTERPOL, UNMlbther international
stakeholders and possibly NGOs according to opsraltrequirements, including through
liaison at central and local levels as appropiaig conditions allow.

To support the HoM in the duty of care of missi@ngonnel.

To exercise disciplinary control and direct intdinaestigations over mission personnel
in accordance with the applicable code of condndtdisciplinary regulations. He/she
takes disciplinary decisions in the first instance.

To provide instructions and receive reports on i§jgesubjects delegated to him/her by the
HoM.

Until a Chief of Staff is appointed, on behalf bétHoM, to exercise the day-to-day
internal coordination among the Strategic AdvisOffice, the Polad/PPIO, the
ROL/HR/Gender Adviser, the SMSO and the Missiong@upDepartment

To fulfil any other job-related tasks delegatedhitm/her by the HoM.

Qualifications and experience:

A level of education that corresponds to completeigtersity studies attested by a diploma
or successful completion of equivalent academidistuin Police Management, Political
Sciences, International Relations, Diplomacy, Sdgidéences or Public Administration,
when the normal duration of university educatioatiteast 4 years.
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At least 15 years of relevant and proven profesdierperience, including in the field of
border management and Security Sector Reform (S8#},having completed his/her
studies, including at least 5 years at senior mamagt level progressively.

Knowledge of the European Institutions and of the@&isis Management mechanisms.
Knowledge of the political, cultural and securityuation of the mission area or other areas
within the same geopolitical region.

International experience, particularly in crisispmst-conflict areas. Familiarity with
diplomatic protocal

Previous experience in a managerial position afssscmanagement mission.

Having successfully attended crisis managementextizourses for senior staff would be
desirable.

Experience in strategic analyses, planning andrtiegoas well as a sound understanding
of strategic and operational considerations.

Experience in dealing with the coordination of palistitutions at ministerial level and
top institution management levels.

Excellent interpersonal and communication skills.

Excellent managerial skills.

Excellent negotiating skills.

Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Senior Mission Security Officer (SMSO)
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission.

Until the CoS is appointed, he/she operates umeday-to-day internal coordination
authority exercised by DHoM on behalf of the HoM.

In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the HoM

Tasks and responsibilities:

SMSO Is the primary adviser to the HoM within tleenit of his/her functional
competences and responsibilities in managing tharisg and safety of Mission's staff
deployed in the area of operations through thegdesind implementation of appropriate
security policies and procedures and in line with EU's policy on the Security of EU

staff deployed outside the EU in an operationahcép under title V of the TEU (Field
Security Policy)

To advise the HoM, Senior Mission Management andddef Units of the Mission on all
security matters that affect the mission, its asg@rsonnel and information.

To manage and supervise the mission's Securitg&ffiroviding instructions and support;
To provide advise and assistance, and implemenasumes related to security matters on
all aspects of the Mission's work that have seguariid safety implications.

To be responsible, in line with EU's Field SecuRtlicy and its supporting documents, for
the drafting, continued development, implementatiod updating of the Mission security
plans, including relocation/evacuation as well meffective warden and movement of
personnel system, security policies and proceduetsted to security issues (i.e. SOPs and
Contingency Plans).

To be responsible for the protection of EU classlfinformation (EUCI) within the

mission and thereby ensuring information is hanilleatcordance with EU rules.

To contribute mission external reporting and enseattime reporting from potential
trouble spots.

To be responsible for the supervision of journeyaggement planning for all field visits -
providing timely advice and guidance to mission rhers as required.

To provide comprehensive security induction tragnio new mission members as required
and ensure that regular security drills, commuidcaiests and evacuation exercises are
conducted.

To ensure that the contracted security guard foreets assigned performance standards.
To supervise the recruitment of new staff to thegditin Security Office.

To monitor and assess the security situation aricereacurity analyses, recommendations,
and reports.

To ensure personal security advice is given to neembf mission staff as required.

To ensure an effective system of security review®lation to mission's property and
buildings and recommend changes if necessary.

To identify staff training needs in security reldtareas in cooperation with the training
officer(s), in line with standards set by the Fi8lecurity Policy and supporting documents.
To develop professional contacts with national émforcement agencies, international
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organizations, NGOs and other EU Security Offiderthe area; as well as all other
diplomatic representative offices as available.

. To conduct or direct security reviews of missionmbers' personal protective security
requirements, transport security as well as resilmeand office security, making
recommendations as necessary.

. To ensure availability to deploy 24/7, to give s#guirection, instigate follow up action
and set priorities that deal effectively with urdseen/unexpected security events or
incidents.

. To work in close cooperation with the Administratiand Finance Offices in matters
related to the purchasing of necessary securityaelequipment, contracts and services.

. To ensure that all security and communication egeint is kept up-to-date and in a state
of operational readiness.

. To be the custodian of the security clearanced afiasion members and to ensure that the
policy on security clearances for Mission staftarectly applied.

. To liaise with the EEAS Security Department and CR&Missions Security Coordinator
on all matters foreseen by the Field Security Badicd supporting documents.

. To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

. Contribute to the induction training of new missfmersonnel as required.

. Contribute to identify and report lessons and pesttices within his/her respective fields
of responsibility.
. To undertake any other related tasks as requiradebidead of Mission.

Qualifications and experience:

. University Degree in Police Sciences, Military Swies, Social Sciences, security or
related fields (or undergraduate degree along &itensive previous experience in
security management) or graduate from militaryfgmkcademy or civilian security
organisation with specialised training on field i®ns, force protection and/or a
demonstrable experience as a Mission Security @ffita CSDP mission or EUSR team;
or equivalent combination of education, trainingl @nactical experience, preferably with
substantial part of it in an international orgatimainvolved in crisis management.

. In all cases professional experience must demdastrareasing responsibility at
management level in the civilian security fieldmthe military/police field, in particular
with regard to the security/protection of personfedilities and assets.

. Minimum of 10 years of progressively responsiblef@ssional experience at management
level in the civilian security sector or in the itaity/police.

. Successful completion of the EEAS Security OffiCertification Course (desirable).

. Ability to work in a demanding, deadline-driven @omment and establish and maintain
effective working relationships with people of difént national and cultural backgrounds,
with sensitivity and respect for diversity.

. International experience of an ESDP/CSDP missiairalele, together with experience of
multi-national and international organizations ssibns.

. Excellent managerial skills.

. Proven ability to work proactively in high riskea.

. Excellent interpersonal and communications skills.

. High resilience under mental pressure and willeggto work extra hours when required.

. Solid knowledge of the mission area and potengialigty threats.

. Familiarity with international crisis managemengtitutions and past experience with the
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European Union is desirable.

Knowledge of the region’s history, culture and podi.
Excellent level of written and spoken English.
Past work experience in Maghreb is desirable.
Knowledge of Arabic would be an asset.

Civilian driving license class B and C mandatory.
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Political Adviser (POLAD) / Press and Public Information Officer (PPIO)

(1 position)
Security clearance levelEU Secret
Reporting line and substitutions:
. He/she reports to the Head of Mission.

. Until the CoS is appointed, he/she operates umeday-to-day internal coordination
authority exercised by DHoM on behalf of the HoM.

. PPIO functions will be exercised until a PPIO ipaipted.

. In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the HoM.

Tasks and responsibilities
. He/she is the primary adviser to the HoM within temit of his/her functional

competences and responsibilities ensuring thatoniselated activities are consistently
planned and executed according to HoM's directions.

. To advise the HoM on the political aspects relatethe Mission's mandate
implementation.
. To monitor political developments in Libya and tiegion, and provide analysis and advise

in view of their possible impact on mandate implataton, keeping the HoM and the
mission management constantly updated.

. To ensure that liaison and co-ordination on pdltimatters are maintained with the EU
Delegation in Tripoli, the representatives of EUrvbeer States in Libya.
. To ensure that liaison and co-operation on politicatters are maintained with the Libyan

authorities as well as with his/her political ceenplarts at UNSMIL, and other relevant
international stakeholders present in the country.

. To monitor the media and co-ordinate, supervisecamdiuct press conferences, briefings
and other media and public outreach events.
. To support the planning and organization of offigiaits to the mission according to the

established protocol rules.

. To ensure permanent contact with the office ofsfhekesperson of the EU HR on
communications and public information matters, embperates with the press offices of
the EU Delegation and Member States in Libya.

. To draft press lines, press releases, public satesrand articles.

. To be responsible for media aspects of high leffidial visits as well as to coordinate and
to supervise arrangements for visiting journalistdia.

. To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

. Contribute to mission external reporting as rediire

. Contribute to the induction training of new missfmersonnel as required.

. Contribute to identify and report lessons and pesttices within his/her respective fields

of responsibility.
. Undertake any other job-related tasks assignedtbr by the HoM.
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Qualifications and Experience

University degree in Politics, Social Sciencesthieoacademic training relevant to the
post.

At least 10 years of experience in a related cantex

Excellent organizational and coordinating skillkléto work proactively and to report
efficiently both orally and in writing, while takgninto account possible new guidance as
situations evolve.

Excellent interpersonal and communications skills.

Good understanding of the European InstitutionstaadU Crisis Management.
Knowledge of Security Sector Reform (SSR) relatext@ss.

International experience, particularly in crisisparst-conflict areas with multinational
and/or international organizations, ideally in ditmal advisory capacity.

Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Rule of Law, Human Rights and Gender Adviser
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission.

Until the CoS is appointed, he/she operates umeday-to-day internal coordination
authority exercised by DHoM on behalf of the HoM.

In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the HoM.

Tasks and responsibilities:

To provide information and advice to the Head o$sitbn, Deputy Head of Mission and
Mission staff on human rights and gender issues.

To collect and disseminate information on humahtsginternational humanitarian law,
international criminal law, and national criminall.

To analyse and provide perspectives on the apjiityedind impacts of the Mission
concerning human rights and gender issues.

To analyse human rights and gender issues situiatibibya and identify possible areas of
improvement and impact of mission training coutseassisting on evaluation and
benchmarks.

To liaise and establish professional working relaghips with the EU Delegation, Libyan
Criminal Justice System and all relevant actofsuman rights and gender issues.

To monitor, mentor and advise local counterpantsiaman rights and the implementation
of the human rights standards in conformity wité thission mandate and tasks and to
provide assistance, where necessary, to locatltistis for proper implementation of
international and national documents on gendetaglissues.

To direct and oversee mechanisms in the Missiomfamitoring, implementation and
evaluation of relevant international instrumemsjuding UN Security Council
Resolution 1325 (2000) on women, peace and security

To develop projects and activities to increasegetsfor human rights and establish
accountability mechanisms.

To identify possible areas for advice and trairang to advise on the design of training
curricula regarding human rights concepts, intéonal human rights standards and
practices, gender-related issues.

To cooperate with the relevant authorities, local mternational organizations, as well as
other counterparts and to participate in multilate@rorking groups established to discuss
human rights and gender issues in Libya.

To draft strategy on human rights and gender issapsrts and other inputs as directed.
To coordinate and report on findings in the fieldhoman rights as concerns possible
violations in conformity with the mission mandateldasks.

To read and analyze all incoming reports and chanfegmation to the relevant team
members.

To monitor global events that may impact on thesioisin terms of human rights and
gender issues.

To contribute and assist with proposals for themrafof local legislation, policies and
procedures concerning human rights.
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To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as reglire

Contribute to the induction training of new missfmersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

Undertake any other job related tasks as requiydddoHead of Mission.

Qualifications and experience:

University degree in Law, Social Sciences, PubliBasiness, Administration, Economics
or equivalent academic training.

A minimum of 10 years of working experience.

At least 5 years of specific working experiencéhia field of Human Rights.

Good knowledge of human rights issues, includingrasterstanding of refugees' and
internally displaced persons' rights and migration.

Good knowledge of the functions and practices iohicral justice system and the criminal
justice chain (from police to prison).

Experience with or understanding of institutionlimg and interagency coordination in a
post-crisis context.

Operational experience from functions within thenam rights sector. Experience in
planning, developing and conducting training atitei.

Demonstrated ability to adapt to a team, to worlerrguidance and fully share team
goals.

Experience gained from international field assignteéncluding civilian CSDP is
desirable.

Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect
for diversity.

Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Integrated Border Management Strategic Adviser
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission through thieRa.

He/she deputizes all or part of DHoM's respongiedj as deemed appropriate by the
HoM.

He/she supervises the Strategic Advisory Office@pAintil the Head of the SAO is
appointed.

In case of absence or impediment, he/she is degglliy a pre-designated member of the
Strategic Advisory Office (proposed by him/her agtleed by the HoM).

Tasks and responsibilities:

To support Libyan authorities at ministerial ang toestitutional level to develop and
implement a national IBM strategy through monitgrimentoring and advising.

To continuosly collect information, analyse andeasdocal legislative, institutional and
operational IBM aspects, including structures armatgsses.

To assess the operational capacity of border mamargieand advise Libyan authorities
accordingly.

To asses the interministerial and interagency doatidn requirements in the field of
border management and advise Libyan authoritiesrdomly.

To assess the requirements for equipment and infcagre related to border management
and advise Libyan authorities accordingly.

To ensure close co-ordination and co-operation wlivant Libyan Governmental and top
institutional authorities (including those related¢he broader Criminal Justice System) as
well as with the EU Delegation in Tripoli, other Eldd Member States officials,
FRONTEX, INTERPOL, UNMIL, other international stdl@ders and possibly NGOs
according to operational requirements, includirrgtlyh liaison at central and local levels
as appropriate and conditions allow.

To support the design and periodic review of thesion’s main lines of operation,
including through the identification and analysigisks and opportunities as well as the
evaluation of the impact of potential mission aititg.

Until the Head of Training Office is appointed,itientify and tailor to Libyan
requirements possible FRONTEX expertise and trgitorbe delivered under the CSDP
mission as well as to provide support and assisttmERONTEX staff engaged in
possible activities to be carried out in Libya unthee CSDP Mission.

Until a planning capacity is established, to cdmité to the development of operational
planning documents as well as to supervise thelolgwveent and periodical review of the
Mission Implementation Plan (MIP) while keepingckaf mission benchmarking.

To inform the development of the mission overargtpolicy.

To ensure that SAO operational activities are eteztin line with HoM's directions and
outputs and outcomes are regularly reported aloagnternal mission chain of command.
To ensure that SAO personnel contributes to ideatifd report lessons and best practices
within their respective fields of responsibility.

To contribute to the mission external reportingeapiired.
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To ensure that the SAO's personnel is periodicailjated on the overall mission
implementation progress as well as on the political security situation in the mission
area.

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as reglire

Contribute to the induction training of new missfmersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

To fulfil any other tasks delegated to him/her lng HoM or his/her delegate.

Qualifications and experience:

A level of education that corresponds to completeigtersity studies attested by a diploma
or successful completion of equivalent academidistuin Police Management, Political
Science, International Relation, Diplomacy, SoSiakences or Public Administration,
when the normal duration of university educatioatiteast 4 years.

At least 10 years of relevant and proven profesdierperience in the field of IBM after
having completed his/her studies, including attl&agears at senior management level
progressivelly.

Knowledge of the European Institutions, the EUisnisanagement mechanisms, as well as
the FRONTEX and INTERPOL mandates and activities.

Knowledge of border management and the relateddbrdaule of Law issues; including

an understanding of Human Rights, refugees' ardrially displaced persons' rights,
migration and the criminal justice chain (from gelito prison).

Experience in strategic analyses, planning andrtiegoas well as a sound understanding
of operational implications.

Experience in dealing with the coordination of palistitutions at ministerial and top
institutional level.

Experience in identifying training needs and desigiraining strategies related to IBM.
Experience gained from international field assigntiecluding civilian CSDP as well as
work experience with Frontex is desirable.

Knowledge of the political, cultural and securityiation of the mission area or other areas
within the same geopolitical region would be anadage.

Ability to adapt to a team, to work under guidaace fully share team goals.

Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect
for diversity.

High resilience under mental pressure and willirsgrte work extra hours when required.
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Border Guard Adviser

(1 position)

Security clearance levelEU Secret

Reporting line:

He/she reports to the IBM Strategic Adviser.
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the IBM Stiatsdyviser.

Tasks and responsibilities:

Until the Training Office is established, to supddbyan authorities to identify, develop
and start implementing border surveillance relétaihing activities, at central and local
levels, as appropriate and conditions allow.

Within his/her competencies, to contribute to suppilbyan authorities at ministerial and
top institutional level to develop and implememtational IBM strategy through
monitoring, mentoring and advising.

To continuosly collect information, analyze andessslocal legislative, institutional and
operational Border Guard aspects, including strestand processes.

To assess the operational capacity of border dlameé and advise Libyan authorities
accordingly.

To assess the interministerial and interagencydioation requirements in the field of land
border surveillance and advise Libyan authoritiaoedingly.

To assess the requirements for equipment and infcagre related to land border
surveillance and advise Libyan authorities accaigin

Within his/her competencies, to contribute to cdimaition and co-operation with relevant
Libyan Governmental and top institutional authest{including those related to the
broader Criminal Justice System) as well as withEk) Delegation in Tripoli, other EU
and Member States officials, FRONTEX, INTERPOL, UNMother international
stakeholders and possibly NGOs according to operaltrequirements, including through
liaison at central and local levels as appropi@aig conditions allow.

Within his/her field of expertise, to contributettee design and periodic review of the
mission’s main lines of operation, including thrbulge identification and analysis of risks
and opportunities as well as the evaluation ofrfqgact of potential mission activities.
Within his/her competences, to contribute to thedtirg of operational planning
documents as well as to the development and perediew of the Mission
Implementation Plan (MIP) while keeping track ofsion benchmarking.

To contribute to inform the development of the aisoverarching policy.

To ensure that operational activities related tabpsurveillance are executed in line with
HoM's directions and outputs and outcomes are agliguleported along the internal
mission chain of command.

To contribute to identify and report lessons anst peactices within his/her field of
responsibility.

To contribute to the mission external reportingexgiired.

To keep him/herself updated on the overall misgigglementation progress as well as on
the political and security situation in the missamea.
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To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as reglire

To contribute to the induction training of new niigspersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

To fulfil any other tasks delegated to him/her vy HoM or his/her delegate.

Qualifications and experience:

A level of education that corresponds to completeigtersity studies attested by a diploma
or successful completion of equivalent academidistuin Police Management, Military
affairs,Political Science, International Relati@iplomacy, Social Sciences or Public
Administration, when the normal duration of univgrgducation is at least 4 years

At least 10 years of relevant professional expegen the field of border guard.

A minimum of 7 years of overall relevant work expece and at least 5 years of specific
border guard experience at progressively middlesamibr management level.

Sound knowledge of border guard issues and ofelaéed broader Rule of Law issues,
including Human Rights, refugees' and internalgptficed persons, migration, criminal
justice chain (from police to prison) in an ingtitun building and development as well as
interagency coordination context.

Experience in strategic analyses, planning andrtiagcas well as a sound understanding
of operational implications.

Experience in dealing with the coordination of palstitutions at top institutional and
local level, including tose of the military sector.

Demonstrated professional experience in dealirily sénior military staff.

Demonstrated ability to adapt to a team, to worlarrguidance and fully share team
goals.

Experience gained from international field assigntecluding civilian CSDP is

desirable.

Knowledge of the political, cultural and securityuation of the mission area or other areas
within the same geopolitical region.

Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for
diversity.

High resilience under mental pressure and willirsgrte work extra hours when required
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Border Policing Adviser
(1 positior)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the IBM Strategic Adviser.
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the IBM Stiatsdyviser.

Tasks and responsibilities :

Until the Training Office is established, to suppdbyan authorities to identify, develop
and start implementing border policing relatednirag activities for land borders, sea ports
and airports, at central and local levels, as gpjate and conditions allow.

Within his/her competencies, to contribute to suppilbyan authorities at ministerial and
top institutional level to develop and implememtational IBM strategy through
monitoring, mentoring and advising.

To advise the Libyan authorities on travel docursemtd migration related issues.

To continuosly collect information, analyze andessslocal legislative, institutional and
operational border policing aspects, includingatrites and processes.

To assess the operational capacity of border poliavith particular emphasis on serious
criminal investigations and immigration policy mgeaent, and advise Libyan authorities
accordingly more specifically regarding surveillariactics and tehniques of the land
border.

To assess the interministerial and interagencydioation requirements in the field of
policing crossing points at the land borders, i perts and at airports, and advise Libyan
authorities accordingly.

To assess the requirements for equipment and infchgre related to border policing and
advise Libyan authorities accordingly.

Within his/her competencies, to contribute to eastiose co-ordination and co-operation
with relevant Libyan Governmental and top institngil authorities (including those
related to the broader Criminal Justice Systemyealkas with the EU Delegation in
Tripoli, other EU and Member States officials, FRUBX, INTERPOL, UNMIL, other
international stakeholders and possibly NGOs adegri operational requirements,
including through liaison at central and local llevas appropriate and conditions allow.
Within his/her field of expertise, to contributettee design and periodic review of the
mission’s main lines of operation, including thrbule identification and analysis of risks
and opportunities as well as the evaluation ofrfgact of potential mission activities.
Within his/her competences, to contribute to thadtirg of operational planning
documents as well as to the development and perediew of the Mission
Implementation Plan (MIP) while keeping track ofgion benchmarking.

To contribute to inform the development of the raisoverarching policy.

To ensure that operational activities related taleopolicing are executed in line with
HoM's directions and outputs and outcomes are agiguleported along the internal
mission chain of command.

To contribute to identify and report lessons anst peactices within his/her field of
responsibility.

To contribute to the mission external reportingexgiired.
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To keep him/herself updated on the overall misgigriementation progress as well as on
the political and security situation in the missamea.

To contribute to the development and periodic newé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as reglire

To contribute to the induction training of new niisspersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

To fulfil any other tasks delegated to him/her by HoM or his/her delegate.

Qualifications and experience:

A level of education that corresponds to completesersity studies attested by a diploma
or successful completion of equivalent academidistuin Police Management, Political
Science, International Relation, Diplomacy, So&iakences or Civilian Administration,
when the normal duration of university educatioatiteast 4 years.

At least 10 years of relevant professional expegdn the field of border policing

At least 5 years of specific experience in bordsicpg at progressivelly middle and
senior management level.

Sound knowledge of border management and the deteitader Rule of Law issues;
including an understanding of Human Rights, refggand internally displaced persons'
rights, migration and the criminal justice chairo(h police to prison).

Experience with or understanding of institutionl@img and interagency coordination in a
post-crisis context.

Experience in strategic analyses, planning andrtiagcas well as a sound understanding
of operational implications.

Experience in dealing with the coordination of palstitutions at top institutional and
local level.

Experience in identifying training needs and desigiraining strategies related to IBM.
Demonstrated ability to adapt to a team, to worlarrguidance and fully share team
goals.

Experience gained from international field assigntecluding civilian CSDP is
desirable.

Knowledge of the political, cultural and securitypiation of the mission area or other areas
within the same geopolitical region would be anadage.

Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect
for diversity.

High resilience under mental pressure and willirsgrte work extra hours when required.
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Public Budget/Public Procurement Adviser
(1 position)

Security clearance levelEU Confidential

Reporting line and substitutions:

He/she reports to the IBM Strategic Adviser.
In case of absence or impediment, business cotytinill be ensured througad hoc
arrangements agreed in advance with the IBM Stia#sdyviser

Tasks and responsibilities:

Within his/her competencies, to contribute to suppibyan authorities at ministerial and
top institutional level to develop and implememtagional IBM strategy through
monitoring, mentoring and advising.

To continuosly collect information, analyse andeasdocal legislative, institutional and
operational aspects related to budgeting and progborder management related
equipment and infrastructure.

To assess the requirements for budgeting and pngchiorder management related
equipment and infrastructure and advise Libyanantths accordingly.

Support Libyan authorities to identify, develop atart implementing training activities
related to budgeting and procuring border managepwripment and infrastructure.
Within his/her competencies, to contribute to eastiose co-ordination and co-operation
with relevant Libyan Governmental and top institntil authorities (including those
related to the broader Criminal Justice Systemyealbas with the EU Delegation in
Tripoli, other EU and Member States officials, FRUBK, INTERPOL, UNMIL, other
international stakeholders and possibly NGOs adegri operational requirements.
Within his/her field of expertise, to contributettee design and periodic review of the
mission’s main lines of operation, including thrbulge identification and analysis of risks
and opportunities as well as the evaluation ofrfqgact of potential mission activities.
Within his/her competences, to contribute to thadtirg of operational planning
documents as well as to the development and peniediew of the Mission
Implementation Plan (MIP) while keeping track ofsion benchmarking.

To contribute to inform the development of the aisoverarching policy.

To ensure that operational activities related tdgeting and procuring border management
related equipment and infrastructure are executéidé with HoM's directions and outputs
and outcomes are regularly reported along theriatenission chain of command.

To contribute to identify and report lessons anst peactices within his/her field of
responsibility.

To contribute to the mission external reportingexgiired.

To keep him/herself updated on the overall misgigglementation progress as well as on
the political and security situation in the missarea.

To contribute to the development and periodic newié relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as redlire

To contribute to the induction training of new niisspersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.
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. To fulfil any other tasks delegated to him/her by HoM or his/her delegate.
Qualifications and experience:
. Advanced University degree and training relevarth&opost.

. At least 10 years of relevant professional expesen the field of planning budgeting and
procuring border management issues.

. Experience in strategic analyses, planning andrtiagoas well as a sound understanding
of operational considerations.

. Experience in dealing with the coordination of palsstitutions at ministerial and local
level.

. Demonstrated ability to adapt to a team, to worlarrguidance and fully share team
goals.

. Experience gained from international field assigntecluding civilian CSDP is
desirable.

. Knowledge of the political, cultural and securityuation of the mission area or other areas
within the same geopolitical region.

. Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for

diversity.
. High resilience under mental pressure and willirsgrte work extra hours when required
. Knowledge of the region’s history, culture and podi.
. Past work experience in Maghreb is desirable.
. Excellent level of written and spoken English.
. Knowledge of Arabic would be an asset.
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Head of Mission Support Department
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission.

Until the CoS is appointed, he/she operates uideday-to-day internal coordination
authority exercised by DHoM on behalf of the HoM.

He/she supervises the Mission Support DepartmeSOM

In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the HoM.

Tasks and responsibilities:

To define the administrative requirements of theaming CSDP operation including the
establishment of systems for the financial managenfierce generation and recruitment of
international and local staff, procurement of goadd services.

To provide leadership and guidance to the Missigopsrt functions.

To coordinate on strategic and operative Missiopp®ut matters with internal, external
and relevant EU functions.

To give advice to Mission Command, and developimgriunit plans coordination, set
goals and deadlines and defining procedures apdmsibilities related to Mission Support
matters.

To lead the process to define and address the Ighaimainistrative requirements of the
mission including, finance and budgetary requireisidgmuman resources, procurement and
logistics.

To ensure that the budget is managed in accordanite the Financial Regulation
applicable to the General Budget of the EuropeaintJand its Implementing Rules.

To lead the staff responsible for the effectiveusiégg and control of designated funds
allocated to the mission and all necessary inteandlexternal administrative functions.

To monitor and direct day-to-day personnel, finahand administrative operations of the
Mission, as well as to lead the preparation ofalfited reports, including figures, statistics,
inventories and analysis of current and future irequents.

To assist and advise, together with the approppaiessional staff, on all administrative,
personnel, financial and logistical issues.

To study and propose operational and managemeigiales that have the objective to
increase the efficiency of the mission service.

To produce, coordinate and decide about plans apdrts related with the mission
activities, namely related with the organizatiod administrative services.

To establish sound financial management and effecthternal control systems in
compliance with the standards set by the Europesnn@ssion.

To assume the coordination of the administratigeesrelated to the country offices of the
Mission.

To contribute to the development and periodic mevigf relevant mission Standard
Operating Procedures (SOPs).

To contribute to mission external reporting as nexgli

To contribute to the induction training of new niigspersonnel as required.
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. Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.
. To fulfil any other job- related tasks as requibgadthe HoM/DHoM.

Qualifications and experience
. Advanced University degree and training relevarth&opost.

. Senior expert with minimum 10 years managementréxpee in the field and at least 15
years of overall professional experience relatetiegost.

. Previous experience in EU CSDP missions and previgperience in the same position
desirable.
. Experience in planning and implementing projects.

. Sound experience in leading administration, HR farahcial management activities.
. Proven managerial skills

. Experience in EU financial management and EU peoeant rules.
. Excellent analytical, research and problem-solgkigs.

. Knowledge of the region’s history, culture and podi.

. Past work experience in Maghreb is desirable.

. Excellent level of written and spoken English.

. Knowledge of Arabic would be an asset.
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Finance Officer
(1 position)

Security clearance levelEU Restricted

Reporting line and substitutions:

He/she reports to the Head of Mission Support .

He/she reports to the Head of Mission Support Diepant.

In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the Head didftisSupport Department

Tasks and responsibilities:

He/she is the primary advisor to the Head of MisSoapport Department
(HMSD)providing necessary expertise in the field~afance to support support the
mission conduct.

To process invoices for payments ensuring thaéxipenses were eligible and correctly
procured.

To handle the monthly payments to the Mission Mensibe

To prepare and follow up the payments considerifigrdnt payment procedures and to
maintain the petty cash.

To follow up bank statements with different bank@amts.

To administer the account system, enter and maittai financial data and records, both
on paper and electronically in line with good andrgd financial management.

To provide data for financial reports and to prepaonthly reports.

To assist in the establishment and implementatidimancial accounting systems and
procedures for the Mission according to Europeaartéial Regulations and the internal
guidelines created for the Mission.

To assist in the preparation of the Mission corégat in close co-operation with the
mission operational sections and the relevant adtraion units.

To evaluate current systems and make recommendatamsure efficient management of
Mission funds.

To maintain any financial control as appropriatd aa asked by Head of Mission Support
Department.

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as reglire

Contribute to the induction training of new missfmersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

To fulfill any other job- related tasks as requiledthe HMSD.

Qualifications and experience:

Bachelor or degree in Economics, Finance or Acdognt
Minimum of 7 years of work experience in finanece @accounting.;
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Decision-making and communications skills at middienagement levels required.

Ability to prioritize and manage a high workloadpexitiously. Ability to work as a team
member.

Excellent analytical, research and problem-solgkigs.

Excellent level of written and spoken English.

Ability to operate Windows and Power Point appli@as, including Word processing and
e-mail and in special extremely confident with siaigheets (Excel), or PC based financial
systems.

Theoretical knowledge and practical experience witlouble entry bookkeeping system is
essential.

Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for
diversity.

High resilience under mental pressure and willirsgrte work extra hours when required.
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Knowledge of Arabic would be an asset.
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Procurement Officer
(1 position)

Security clearance levelEU Restricted

Reporting line and substitutions

He/she reports to the Head of Mission Support Diepant.
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the Head didfisSupport Department

Tasks and responsibilities:

He/she is the primary advisor to the Head of MisSopport Department providing
necessary expertise in the field of Procuremestipport the mission conduct.

To provide the Head of Mission Support DepartmeiMED)or his/her delegate with the
necessary expertise in the field of procuremesufport the design the mission's main
courses of action.

To plan and prepare mission procurement processserbrdance with established
professional and transparent procurement poligidspaocedures of EC legislation and
regulations.

Be able to use legally established professionalta@m$parent procurement policies and
procedures in accordance with EC legislation agdledions.

To liaise if necessary with other relevant institos and organizations acting in the field of
Rule of Law and associated procurement legislation.

To prepare first necessary calls for tender arlddelp procedures of the Mission and in
the management of service contracts for maintenahegquipment.

In coordination with Logistics expert assist in fhechase of equipment for the CSDP
Mission in Libya. Contact suppliers, research aifguotations for procurement to CSDP
Mission in Libya.

Contribute to the development of the operationahping documents.

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as redlire

Contribute to the induction training of new missfmersonnel as required.

Contribute to identify and report lessons and pesttices within his/her respective fields
of responsibility.

Undertake any other job- related tasks as reqiiyettie HMSD.

Qualifications and experience:

Bachelor in Law, Public or Business Administratmmequivalent.

Minimum of 7 years of effective and extensive ofiereal experience at middle
management levels

Experience in using legally established professiand transparent procurement policies
and procedures in accordance with European Ungisl#&tion and regulations
Demonstrated ability to adapt to a team, to worttarrguidance and fully share team goals
Experience gained from international field assigntmecluding civilian CSDP is desirable
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Knowledge of the political, cultural and securityiation of the mission area or other areas
within the same geopolitical region.

Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for
diversity.

High resilience under mental pressure and willirsgrte work extra hours when required
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Human Resources Officer
(1 position)

Security clearance levelEU Restricted

Reporting line and substitutions:

He/she reports to the Head of Mission Support Diepant.
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the Head didtisSupport Department

Tasks and responsibilities:

He/she is the primary advisor to the Head of MisSSoipport providing necessary
expertise in the field of Human Resources to suppgrport the mission conduct

To identify the recruitment needs and specify neagsrequirements for the posts, prepare
the Mission organizational structure;

To develop Mission job descriptions and deploymsan;

In coordination with CPCC organise recruitment aaliction process of qualified experts
for the vacant positions for all international estpehrough Calls for Contribution;

To develop mission HR policies and procedures (SPR-ine with CSDP best
standards, policies and procedures;

To set up transparent recruitment procedures fiome staff;

To prepare necessary steps for deployment of peesotevelop job
descriptions,contracts, letters of appointment;

To set up a system for all the records relatetiegersonnel in accordance with the EC
standards of data protection;

To set up the system of recording staff membeend#tnce, leaves etc;

To ensure daily management of the documentatiorcaméspondence concerning the
arrivals,deployments, redeployments,extensionggpakriations;

To establish mission guidelines for transparenta@jective performance assessment and
evaluation system of staff members;

To contribute to the development of the operati@tahning documents;

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

To contribute to mission external reporting as nexgli

To contribute to the induction training of new niisspersonnel as required.

Contribute to identify and report lessons and peattices within his/her respective fields
of responsibility.

To fulfill any other job- related tasks as requiledthe HMSD.

Qualifications and experience:

Bachelor in Human Resources, Social Sciences dvalgat professional training.

A minimum of 7 years of overall relevant professibexperience, of which at least 5
years in international administrative and operati@spects of human resources.
Demonstrated ability to adapt to a team, to worlarrguidance and fully share team
goals.

Page 28 of 33



Experience gained from international field assigntecluding civilian CSDP is

desirable.

Knowledge of the political, cultural and securityuation of the mission area or other areas
within the same geopolitical region.

Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for
diversity.

High resilience under mental pressure and willirsgrte work extra hours when required
Knowledge of the region’s history, culture and podi.

Past work experience in Maghreb is desirable.

Excellent level of written and spoken English.

Knowledge of Arabic would be an asset.
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Logistics Officer
(1 position)

Security clearance levelEU Restricted

Reporting line and substitutions:

He/she reports to the Head of Mission Support Ciepant.
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the Head didtisSupport Department

Tasks and responsibilities:

He/she is the primary advisor to the Head of MisSopport Department (HMSD),
providing necessary expertise in the field of Ltigssto support the mission conduct.

To provide the Head of Mission Support Departmeritis/her delegate with the necessary
expertise in the field of logistics and engineetimgupport the design the design of the
mission's main courses of action.

To define the logistics support requirements afvdian crisis management operation, incl.
transport.

To coordinate assessments of other Mission Sugeitice sectors, inter alia, CIS and
medical support.

To plan, analyze, design, program and implemerdsgécts of logistical needs of the
Mission including accommodation and offices in cexgtion and coordination with other
team members.

To develop the logistical systems necessary foMission, with the adequate logistical
support related to computers, vehicles, furnittekscommunication etc, suitable for the
needs of all Mission personnel.

To establish a Mission transport management system.

To identify the technical specifications for lodggsttenders related to goods and services.
To participate in the procurement process by etiggadhe technical features of the goods
and services.

To advise in ensuring the necessary distributiologittical resources (including storage
of the equipment). This includes the aspects relimtehe customs clearance procedures.
To prepare necessary contracts relating to acmuisind maintenance/services contracts,
including rental contracts and insurance issues.

To establish a management system that includespaaent and objective analysis,
coordination and supervision acquisitions, storafjecation and distribution,
consumption and future needs.

Be responsible for the production of reports comicey logistical issues.

To propose/recommend changes and improvementsimgsiccuracy and comprehensive
policies and guidelines to the logistics aspecthefmission.

Contribute to the development of the operationahping documents.

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as redlire

Contribute to the induction training of new missfmersonnel as required.

Contribute to identify and report lessons and beattices within his/her respective fields
of responsibility.
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. To fulfill any other job- related tasks as requiledthe HMSD.
Qualifications and experience:

. Bachelor in Logistics, Engineering, Public or Busisa Administration or equivalent

. Minimum of 7 years of effective and extensive ofiereal experience at middle
management levels.

. Good awareness of different product and servicagetmand industrial business

networks.

. Experience in using legally established professiand transparent procurement policies
and procedures in accordance with European Ungisl#&ion and regulations.

. Demonstrated ability to adapt to a team, to worlarrguidance and fully share team
goals.

. Experience gained from international field assigntecluding civilian CSDP is
desirable.

. Knowledge of the political, cultural and securityuation of the mission area or other areas

within the same geopolitical region.
. Ability to work in a multi-cultural,multi-ethnic erironment with sensitivity and respect for

diversity.
. High resilience under mental pressure and willirsgrte work extra hours when required
. Knowledge of the region’s history, culture and podi.
. Past work experience in Maghreb is desirable.
. Excellent level of written and spoken English.
. Knowledge of Arabic would be an asset.
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CIS Officer
(1 position)

Security clearance levelEU Secret

Reporting line and substitutions:

He/she reports to the Head of Mission Support Diepant with the exception of issues
related to Information Security Management whiahamder the authority of the SMSO
In case of absence or impediment, business cotytinill be ensured through ad hoc
arrangements agreed in advance with the Head afidfisSupport Department.

Tasks and responsibilities:

He/she is the primary advisor to the Head of MisSoapport Department
(HMSD)providing necessary expertise in the fieldo@immunication and Information
Systems (CIS) to support the mission conduct.

To assist and advise the chain of command on 8lli§dues.

To produce clear and concise reports concerningssiis recommending improvements.
To establish necessary technical liaison and coatidin with other international
organizations in the mission area.

To establish and maintain CIS and communicatiohsars in support of the mission..

To install specific available telecommunicationteyss or software and/or equipment as
required equipments required.

To maintain all Server, workstation, network angnoaunications systems in use in the
Mission with an emphasis on preventive maintenance.

To monitor the Mission network, update daily it€wgty, save data for backup solution,
report and advise against any close source nete@mrimercial solution.

To implement Information Security policy in the Idign.

Ensure the information security (incl. Crypto Cubém) of the Mission, according to
Council Security regulations in close cooperatibritte Senior Mission Security officer.

To identify, establish and maintain a secure radmmputer, satellite and telephone
communications system in support of the mission.

To coordinate the number, technical specificatiand location of the telecommunications
equipment required for the personnel to perfornir tthaties.

To establish, propose and monitor the efficienc@taindard Operating Procedures/Internal
Guidelines containing policies and directives iatato all communication issues.

To prepare in co-ordination with the Security afficontingency Plans.

To provide a communications and network plan fer ithission, taking into consideration
possible local licensing and contract legislation,conjunction with the administrative,
logistical and operational requirements of the miss

To develop and maintain Mission's software apphcetas well as complex databases.

To define and forward as appropriate the requiréstem goods and/or services for its area
of responsibility and to supervise their satisfati

To contribute to the development and periodic nedé relevant mission Standard
Operating Procedures (SOPs).

Contribute to mission external reporting as redlire

Contribute to the induction training of new missfmersonnel as required.
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Contribute to identify and report lessons and pesttices within his/her respective fields
of responsibility.
To fulfil any other job- related tasks as requibgtthe HMSD

Qualifications and experience

Bachelor in computer science/communications or Migeth Specialisation in
Communications, Computer and Information Systemsequivalent combination of
education, training and practical experience, wjibcial interest in network technologies.
A minimum of 7 years of experience in informationdacommunication technology
management.
International experience, particularly in crisiseas with international organisations
(desirable).
Ability to draft policies and procedures for theetend management of computers systems
and networks.
Knowledge of hardware specifications and perfornaanc
Install, manage and configure servers, workstatiofirewalls and other network
equipment.
Sound knowledge and experience with regard to fimédion and communications (VHF,
UHF, HF, Satellite, GSM), as well as software.
Knowledge of networks protocols, Local Area Netwoik AN), Wide Area Networks
(WAN), TCP/IP, including installation, administrati and management.
Ability to install, manage and configure software:

. Backup systems and software

. Operating systems: Windows 2003 server, Wirsls®

. Office software: Microsoft Office

. Microsoft Exchange
Experience gained from international field assignteéncluding civilian CSDP is
desirable.
Knowledge of the political, cultural and securityiation of the mission area or other areas
within the same geopolitical region would be anadage.
Ability to work in a multi-cultural, multi-ethnicrevironment with sensitivity and respect
for diversity.
Knowledge of the region’s history, culture and podi.
Past work experience in Maghreb is desirable.
Excellent level of written and spoken English.
Knowledge of Arabic would be an asset.
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