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Annex 1

AFGHANISTAN (EUPOL AFGHANISTAN)

Advertisement for International Seconded/ContractedStaff Members

1-2013 CALL FOR CONTRIBUTIONS FOR THE EUROPEAN UNIO N POLICE MISSION IN

Guidelines for Application and Basic Requirements

Organisation:

European Union Police Mission in Afghanistan

Job Location:

As indicated below

Availability: As indicated below
Staff Regime: | As indicated below
Ref. | Name of the post | Location |Available on
Seconded/Contracted

Job Titles/ KA-C-028* | Mission Security Officer KABUL/. 31-May-13

Vacancy Countrywide

notice KA-C-040 T ,
KA-C-041 Verification Officer KABUL ASAP
KA-C-048 | Supply Chain Coordination Officer KABUL 30-Apr-13
KA-C-050 | Information Security Officer KABUL 31-May-13
KA-C-063* | Procurement Officer KABUL ASAP
KA-C-070* | Human Resources Officer KABUL 12-May-1
KA-C-071 |Human Resources General Affairs Officer KABUL 31-May-13
KA-C-087 |Logistics Assistant (Supply) KABUL ASAP
KA-C-090 |Communication and Information Systems Officer, KABUL 11-Aug-13
KA-C-091 |(Communications) 12-May-13
KA-R-023 | Training Adviser Anti Corruption KABUL ASAP
KA-R-024* Rulg of Law Mentor to the Ministry of Interior KABUL 31-May-13

(Anti Corruption)

KA-R-032* , 31-May-13
KA-R-033 glfjfli(e:eozkr?t\zvclvcl)fmotri ct)(; )the Attorney General's KABUL ASAP
KA-R-037* P 31-May-13




Rule of Law Curriculum Developer (Anti

KA-R-039* : KABUL 31-May-13
Corruption)
Rule of Law Mentor to the Ministry of Interior
-R- * ! - -
KA-R-042 (Gender & Human Rights) KABUL 31-May-13
Rule of Law Curriculum Developer (Gender &
KA-R-047 Human Rights) KABUL 28-Feb-13
Field Office Rule of Law Mentor/Adviser (Gender MAZAR-E-
PRT-R-005 | ¢ Human Rightsy* SHARIF 31-May-13
PRT-R-021 Fleld_Offlce Rule of Law Mentor/Adviser HERAT 31-May-13
(Justicey*
Seconded
P-F-01 Personal Assistant to the Head of Mission KABUL ASAP
KA-C-004* | Political Adviser KABUL ASAP
P-F-05 Deputy Chief of the Internal Investigation Unit KABUL ASAP
Strategic Planning,Analysis andReporting
KA-C-011 (Analysis) Officer/ Mission Analytical Capability] KABUL ASAP
KA-C-019 | Benchmarking Officer KABUL ASAP
KA-C-022 . , ASAP
P-F-06 Project Management Officer KABUL ASAP
KA-C-030 o . . KABUL ASAP
KA-C-031 Mission Security Officer /Countrywide ASAP
KA-C-038 | Fire Marshal KABUL 9-May-13
Senior Reporting Officer to International Police
. -C- * - -
Job Titles/ KA-C-099 Coordinating Board Secretariat KABUL 31-May-13
Vacancy KA-P-007 | Head of Police Component KABUL ASAP
notice P-F-08 Staff Officer to Police Component KABUL ASAP
Afghan Uniform Civilian Police: Chief Police
KA-P-012 Project Adviser KABUL 9-Jul-13
Afghan Uniform Civilian Police: Deputy Chief
KA-P-O13 | pojice Project Adviser KABUL 31-Mar-13
Afghan Uniform Civilian Police: Senior Police
KA-P-015 | Mentor/Adviser (Police Command, Control, KABUL 29-May-13
Communications)
Afghan Uniform Civilian Police: Chief Police
KA-P-016 | \rentor/Adviser (Intelligence Led Policing) KABUL 22-Jul-13
KA-P-019 Senlor Po_Ilce Mentor/Advisor (Crime KABUL 25-May-13
Investigations Department)
KA-P-022 3-Jun-13
KA-P-023 - . 10-Jul-13
KA-P-024 Expert to the Ministry of Interior KABUL ASAP
P-F-09 ASAP
KA-P-028 | Staff Officer KABUL 4-May-13
KA-P-029 Afghan Uniform Civilian Police: Police Project KABUL 6-Jul-13

Coordinator




Job Titles/
Vacancy
notice

Afghan Uniform Civilian Police: Police Project

KA-P-030 . KABUL 6-Jul-13
Adviser

KA-P-033 | Expert Police Control, Command and ASAP
KA-P-034 | Communication (Police Command, Control, KABUL 22-Jul-13
KA-P-038 | Communications) 23-Feb-13
KA-P-035* | Expert Community Policing KABUL 21-Jul-13
KA-P-041 28-Jul-13
KA-P-046 | Expert Intelligence Led Policing KABUL 30-May-13
KA-P-050 ASAP
KA-P-053 | Expert in Forensics KABUL 30-May-13
KA-P-054 20-Apr-13
KA-P-056 30-Aug-13
KA-P-059 2-Jun-13
KA-P-061 | Expertin Crime Investigations KABUL ASAP
KA-P-064 7-Jul-13
KA-P-066 31-May-13
KA-P-069 ASAP
KA-P-074 KABUL ASAP
KA-P-075 24-Apr-13
KA-P-079 | Police Expert Community Policing, Field Office 9-Jul-13
KA-P-081 |Kabul ** 23-Feb-13
KA-P-082 15-Jun-13
KA-P-084 4-Apr-13
KA-R-005 |Field Office Rule of Law Expert ** KABUL 24-Jun-13
KA-P-088 g#i'(l':(e)rTraining Mission in Afghanistan Liaison KABUL 23-Jul-13
KA-P-091 | Chief of Police Trainers KABUL ASAP
KA-R-007 | Chief of Rule of Law/Technical Training KABUL 31-Aug-13
KA-P-093 | Senior Police Training Adviser KABUL ASAP
Eﬁﬁggg Program Officer, Plans Support KABUL ASAP
KA-P-101 | Police Training Adviser (Leadership) KABUL 31-Jul-13
KA-P-102 ASAP
KA-P-107 2-Jun-13
KA-P-112 4-Apr-13
KA-P-113 | Police Training Adviser (General) KABUL 15-Jun-13
KA-P-114 4-Jul-13
KA-P-115 23-Jul-13
KA-P-123 ASAP
KA-P-111 ASAP
Eﬁﬁﬂg Police Training Adviser (Crime) KABUL 4AJSU,L|§3
KA-P-122 ASAP
KA-R-014 | Senior Rule of Law Training Coordinator KABUL ASAP
KA-R-017 |Deputy Chief of Rule of Law Mentors/Advisors KABUL 30-May-13

(Anti Corruption)




KA-R-019 27-Jul-13
KA-R-021 - . ASAP
KA-R-025 (l?al\ﬂﬁ golFfLthi\gir)]tor to the Ministry of Interior KABUL ASAP
KA-R-026 P ASAP
KA-R-029 27-May-13
KA-R-030 |Rule of Law Mentor to the Attorney General's
KA-R-035 | Office (Anti Corruption) KABUL ASAP
Job Titles/ KA-R-040* [Rule of Law Mentor to the Ministry of Interior
Vacancy (Gender & Human Rights) KABUL 26-Jul-13
notice KA-R-051 |Rule of Law Mentor to the Ministry of Justice KABUL ASAP
KA-R-054 | Justice Expert KABUL 11-Jun-13
KA-R-058 |Rule of Law Training Adviser (Justice) KABUL ASAP
KA-P-130 KABUL 30-May-13
KA-P-131 N , 10-Jul-13
KA-P-133 Staff Officer in Field Office Component 10-Apr-13
KA-P-134 14-Apr-13
KA-C-106 |Administrative Officer (Field Office Component KABUL ASAP
KA-C-107
Field Offices (FOs) outside Kabul (Seconded)**
. , . MAZAR-E-
-P- * -e- - -
PRT-P-001* |Head of Field Office Mazar-e-Sharif SHARIE 24-Aug-13
PRT-P-002* | Deputy Head of Field Office Mazar-e-Sharif Mg_zlﬁ‘S”:E i 21-Jul-13
MAZAR-E-
PRT-C-003 | Mission Security Officer** SHARIF ASAP
/Countrywide
PRT-C-007* | Mission Security Officer** KUNDUZ ASAP
/Countrywide
PRT-C-012 |Mission Security Officer** HERAT ASAP
/Countrywide
PRT-P-004 23-Jul-13
. PRT-P-005 11-Jun-13
b TiesT | prT-P-006 VAZARE. | 29May-13
notice y PRT-P-008 | Field Office Police Mentor/Adviser** SHARIE 11-Jun-13
PRT-P-009 11-Jun-13
PRT-P-011 8-Jun-13
PRT-P-013 21-Jul-13
Field Office Reporting Officer** MAZAR-E-
PRT-R-002 SHARIF ASAP
Field Office Rule of Law Mentor/Adviser (Gender MAZAR-E-
PRT-R-006 | ¢ tjuman Rights)** SHARIF ASAP
Field Office Senior Rule of Law MAZAR-E-
PRT-R-007 | \1entor/Adviser SHARIF ASAP
Field Office Rule of Law Mentor/Adviser (Anti MAZAR-E-
PRT-R-008 Corruption)** SHARIF ASAP
PRT-P-016 |Head of the Field Office Kunduz*** KUNDUZ 20-Jun-13
PRT-P-038 |Field Office Senior Police Mentor/Adviser HERAT 4-Apr-13




PRT-P-032 30-May-13
30-May-13
PRT-P-033
ASAP
PRT-P-034
30-May-13
PRT-P-035 30-Mav-13
PRT-P-036 |Field Office Police Mentor/Adviser** HERAT Y
ASAP
. PRT-P-037
Job Titles/ 3-Apr-13
PRT-P-039
Vacancy 4-Apr-13
; PRT-P-040
notice PRT-P-041 ASAP
ASAP
Field Office Senior Rule of Law
PRT-R-017 Mentor/Advisers HERAT ASAP
PRT-R-018 |[Field Office Reporting Officer** HERAT ASAP
PRT-R-019 |[Field Office Rule of Law Mentor/Adviser (Anti
PRT-R-020 [ Corruption)** HERAT ASAP
PRT-P-047 |Field Office Police Mentor/Adviser** LASHKAR-GAH | 5-Jun-13
Deadline for
applications:
15 March 2013
E-mail
address to cpcc.eupolafghanistan@eeas.europa.eu
send the Job
Application
Form/CV:
Information:
For more information relating to selection and vionent, please contact the Civilian Planning and
Conduct Capability (CPCC),
Ms Anna MATIKKA
cpcc.cfc@eeas.europa.eu

*The availability of this position is subject toelnon-confirmation of a request for extension ar-aoceptance to
a job offer.

**The availability of the positions in Field Offas are subject to the absorption capacity and/ahecdfurther
existence of the respective Provincial Reconstouclieams and Field Offices.

***This post is going to be filled (only) until thelosure of this Field Office.

AU(C)P: Afghan Uniform Civilian Police
FO: Field Office
IPCB-S: International Police Coordination Board{®¢ariat

Seconded Personnet For seconded positions, only personnel nominati@teived through official channels
from Member/Contributing States will be considertember/Contributing States will bear all persormated
costs for seconded personnel, including salarieslical coverage, travel expenses to and from thesigh area
(including home leave) and allowances other thasdlpaid according to document



7291/09 (10 March 2009). Personnel seconded fromd Contributing States is not entitled to receddewances
paid according to document 7291/09 (10 March 2009).

Contracted Personnel- The Head of Mission may recruit internationaffsta a contractual basis as required,
through an employment contra(]:).('l'he employment contract with the Head of Misséstablishes the conditions
of employment, rights and obligations, remuneratalowances, travel and removal expenses andalicable
high risk insurance policy. Preference will be gite candidates seconded by EU Member States. dnded
EUPOL staff member is eligible for a contractedtpmdy if his/her secondment will end within six) (@onths
from the deadline for application and if a requUestextension of the secondment has not been steupby the
Contributing State or EU institution. Applicatiofiem seconded staff members will be accepted atiarg;
however employment cannot start until the staff fmenthas completed a minimum of 6 months in histoerent
position.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisigterding the Mission mandate
and approving the appropriate Budgetary Impace8tant, the duration of the deployment should bE2ahonths.

The Civilian Planning and Conduct Capability, CPO@guests that Member/Contributing States propose
candidates for the following international expermsitions for the EUPOL Afghanistan, according tce th
requirements and profiles described below:

A. Essential requirements

Member/Contributing States are requested to erthatethe following essential requirements are gyrimet and
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenship of a Member State of the European Uiiigld) or of a Third Contributing State and full
rights as a citizen.

Integrity — The participants must maintain the highest starglafdpersonal integrity, impartiality and self
discipline within the Mission. Participants are atibwed to provide or discuss any information ocaiment as a
result of access to classified and/or sensitiverinftion relating to the Mission or respective saghd activities.
The participants shall carry out their duties acdimthe interest of the Mission.

Negotiation Skills— The participants must have excellent negotiaskitis and the ability to work professionally
in a stressful and diverse environment.

Flexibility and adaptability — Be able to work in arduous conditions with a tedi network of support and with
unpredictable working hours and a considerable lgack Ability to work professionally as a memberadgfeam, in
task forces and working groups with mixed composiije.g. police, judicial, civilian and militaryadf). Be able to
cope with extended separation from family and usaalronment.

Availability — To undertake any other administrative tasks relawgd the competencies, responsibilities and
functions of the respective position within the M@, as required by the Head of the Mission.

Physical and mental health —Physically fit and in good health without any plogdi or mental problems or
substance dependency which may impair operaticerdbpnance in the Mission. To ensure duty of cara hon-

Communication on Specific Rules of Special Adwsentrusted with the implementation of operatiddammon
Foreign Security Policy (CSFR}tions and contracted international staff (C(Q®BD2 of 30 November 2009)
sets out the conditions of employment of internalaontracted staff.




benign environment, selected personnel should, rinciple, be under the normal age of retirementEd
Member/Contributing States.

Ability to communicate effectively in English —Mission members must be fully fluent in written asmbken
English. Report writing skills are especially negde

Computer Skills — Skills in word processing, spreadsheet and E-gyalems are essential. Knowledge of other IT
tools will be an asset.

Training- eHest (https://webgate.ec.europa.eu/eeas/ehestimgiup.php) or equivalent.

Driving licence — Be in possession of a valid — including Missiosaa— civilian driving licence for motor vehicles
(Category B or equivalent). Category C driving fise (desirable). Able to drive any 4-wheel drivhigke.

Serious deficiencies in any of these essential irequents may result in repatriation/termination tbie
secondment/contract.

B. Recommendable requirements

Knowledge of the EU Institutions— To have knowledge of the EU Institutions and rimé¢ional standards,
particularly related to the Common Foreign and SgciPolicy, including the European Security andféee
Policy.

Knowledge of Afghanistan— To have a good knowledge of the history, cultsagial and political situation of
the country. To have knowledge of the police, jiadicand governmental structures (distinct advagitag

Training and experience —To have attended a Civilian Crisis Management Gourshave participated in an
Common Security and Defence Policy (CSDP) Misgdesirable).

Language skills— knowledge of local languages will be an asset.

C. Essential documents for selected candidates

Passport — Seconding Member/Contributing States should prouiteir personnel with a service/diplomatic
passport, and agree to have them accredited toEh#assies or Consulates as appropriate in themeg

Visas— Member/Contributing States and Mission memberstransure that visas are obtained for entry ingo th
Mission area prior to departure from their homentou It is also essential to obtain any transsag, which may
be required for passage through countries en toutee Mission.

Security clearance required The selected candidate will have to be in possessf the necessary level of
security clearance (EU SECRET or equivalent) wheplayed. The original certificate of the nationatusrity
clearance must accompany deployed seconded expetess mentioned otherwise in the specific jolcdpson,
thenecessary level of security clearands:

(1) EU Security Clearance to level Secret; or

(2) Equivalent level security clearance issued Imatonal security agency of a country with whora GSC has a
full security agreement or arrangement with; or

(3) Equivalent level security clearance issued bhyatonal security agency of a participating/cdniting Third
State with whom the GSC does not yet have a fuusey agreement but an agreement exists relatinthé
participation/contribution of that Third State whiexpressly addresses the obligations of that cptmivards the
handling of EUCI.

Certificate/Booklet of vaccination— To be in possession of a valid certificate/bobkfevaccination showing all
vaccinations and immunisations received. To be imated according to the required immunisations tfoe
Mission area.

Medical certificate — All selected personnel should undergo an extensiedical examination and be certified
medically fit for Mission duty by a competent autityy from the Member/Contributing State. A copy thiis
certification must accompany deployed secondediaoted personnel.



D. Additional information on the selection process

The EU strives for improved gender balance in C®perations in compliance with UNSCR 1325. The Giwil
Planning and Conduct Capability, CPCC encouragasiie/Contributing States and European Institutiorntsike
this into account when offering contributions.

Application form — Applications will be considered only when usihg standard Application Form(Annex 2) to
be returned in Word-format, and indicating whiclsition(s) the candidate is applying for.

Selection process- The candidates considered to be most suitablebevithort-listed and, if needed, interviewed
in Brussels, at the Headquarters of the Missiomygohone, before the final selection is made.

If seconded candidates are required to travel tos®&s/Mission Headquarters location for interviews
Member/Contributing State will bear any relatedtsos

Information on the outcome — Member/Contributing States and candidates (fortrasted personnel) will be
informed about the outcome of the selection proaéies its completion.

E. Job descriptions

The current reporting lines of the following jobsgéptions might be subject to modification basedoperational
requirements and in line with the principles set iouthe Operation Plan (OPLAN). Based on the omtemf the
experimental phase regarding training positiorsoméng lines might be subject to revision.



SECONDED-CONTRACTED POSITIONS

EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime

Head of Mission / Mission Kabul, Countrywide Seconded/Contracted

Security Department

Position Code Position Name Post Category

KA-C-028 Mission Security Officer (MSO) Mission Support Management
level (MSML)

Job Description

In line with the EUs Policy on the Security of EU &ff deployed outside the EU in an operational capzty
under Title V of the Treaty on European Union (TEU) (Field Security Policy) and under the authority ofthe
Senior Mission Security Officer (SMSO), the MSO wilbe responsible for:

Main Tasks and Responsibilities

* Implement security requirements for EU-led civilienisis management operations ;

» Assist the SMSO in the development of the Missiatusity Plan, and all supporting security and safet
instructions and procedures ;

» Assess the security situation and maintain updatairity and contingency plans ensuring that pfans
relocation/evacuation to safe havens are currethbbte to be utilized at short notice ;

» Conduct or initiate security surveys of mission rben’s personal protective security requirementmgport
security, residential and office security ;

» Ensure that all security and communications equipnig kept up-to-date and in a state of operational
readiness ;

» Conduct regular security drills, communication $estd evacuation exercises ;

» Provide briefings to new staff with regard to $afend security issues and ensure that all staffpaoperly
prepared for emergencies ;

» Establish liaison as directed and co-operativeetyosvith International Security Assistance Forc8AF),
other international organisations and national éafiorcement agencies or other authorities in thangthber
states and third states that the mission mightaiperlongside ;

» Provide comprehensive reports to the SMSO on acigents affecting mission staff and initiate neeegs
follow up action with the appropriate authorities ;

» Generate and elaborate precise and accurate reporisformation received that impacts upon thesiois,
providing appropriate analyses and assessmenit péminent information ;

» Produce briefings and presentation relating ta thetere of work for the benefit of the mission ;

» Assist in the definition and implementation of thecurity and safety instructions for the missiorci(iding
risk assessment/evacuation/extraction plans), aimgyand assessing the threat level and maintaitated
security and contingency plans for the relocatiealigation ;

» Report and assist the SMSO on the security lewetkgate of alert for the mission staff ;

» Provide assistance and appropriate response t@omisgembers in respect of security measures, argsthiat
all necessary actions are provided in support gfralated situation, particularly in emergency case

e Travel countrywide and conduct security dutiesRTB as well ;

» Undertake any other related tasks as requiredd$MSO in support of the objectives of the Mission.




Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by @egreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigcain the
country awardeds three (3) yearsor more and, after having obtained the univerdigree at lea®t years of
relevant and proven full-time professional expeces

OR

Successful completion of a full course of universitudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestuevhere the normal duration of university ediarain the
country awardeds four (4) yearsor more and, after having obtained the univerdigree at leas years of
relevant and proven full-time professional expecis

OR

Equivalent education in Police/Military academyinrcivilian security organization with specialisgdining on
field operations, force protection and/or secuaityl at leash yearsof relevant and proven full-time experience.

Specification of experience

» Above mentioned professional experience must bgrpssively at management level in the civilian siégu
sector in the military/police;

» Professional experience must demonstrate increassupnsibility at management level in the civilgaturity
field or in the military/police field, in particutawith regard to the security/protection of perselinfacilities
and assets.

Personnel Security Clearance
» To bein a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Successful completion of the EU Mission Securitficaf Certification Course;

» International experience as a Mission Security ¢effi particularly in crisis areas with multi-natadrand
international organizations involved in crisis mgament (e.g. Common Security and Defence PoliSD[E)
missions, European Union Special RepresentativeSEetc);

« Ability to work in a demanding, deadline-driven @owment and to establish and maintain effectiveking
relationships with people of different national andtural backgrounds;

» Demonstrated ability to contribute creatively te tievelopment of security policies and procedures;

» Good interpersonal skills, ability to work in a ridultural, multi-ethnic environment with sensitiw and
respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Excellent organizational, planning, and time-mamaeyet skills;

» Experience in planning and implementing projects;

» Ability to operate Windows and Power Point appiigas, including Word processing, e-mail, and spsbaéts
(Excel);

e Civilian driving license class C.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime
Mission Support Division Kabul Seconded/Contracted
Position Code Position Name Post Category

KA-C-040 Verification Officer Mission Support
KA-C-041 Management level (MSML)

Job Description
The Verification Officer will assist the Head of Mission Support in fulfilling the duties set in suppa of the
EUPOL mandate. Reporting to the Head of Mission Suyport, and will be responsible for:

Main Tasks and Responsibilities

» Perform, in coordination with Finance Procuremeapé&rtment and where relevant Mission Components Ex-
ante checks put in place by the Authorising Offi@aponsible to verify operational and financigdeaxgts of
each operation;

» Monitor that each expense is in line with criteafeeligibility as well as the relevant regulaticmsd directives
(Financial Regulations, Guide to missions, Europgammission’s Communication related to the emplayme
of personnel, local labour law, European Commissiante on representation expenses etc.);

» Review and confirm, under the supervision of théh&dsing Officer and prior to the initial launchany
tender procedure and before the signature of octstrinat the Practical Guide to Contract Proceslfoe
European Commission external actions is duly respec

» Ensure compliance with financial and other applieabgulations ;

» Provide oversight of chart of accounts accordintheobudget and financial regulations;

» Identify and resolve possible account discrepariciestimely manner;

» Provide assistance to external auditors as required

* With the aim of informing Project Managers and Gdfis from Mission components, define and impleraent
regular training schedule on the authorising addiaion process;

» Undertake any other related task as required by ldéMission Support.

Qualifications and experience

Essential

Education and Experience

Successful completion of a full course of universiiudies attested bydegreein Audit, Economics, Finance,
Accounting or Banking and Insurance, where the abduration of university education in the courdwardeds
four (4) yearsor more and, after having obtained the univerdégree at leat yearsof relevant and proven full-
time professional experience.

Specification of experience
A minimum of 5 years experience specifically retbte Audit or Project Management or accountancyamubok-
keeping.

Advantageous

* Previous experience in Common Security and Def@utiey missions and/or EU-Institutions;

» Excellent analytical, research and problem-solgkigs;

e Familiar with procedures and controls;

» Ability to operate Windows, including MS Office aimdspecial extremely confident with spreadshemt$C
based budget, accounting or Human Resource systems.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Mission Support Division/Head | Kabul Seconded/Contracted

of Mission Support Office

Position Code Position Name Post Category

KA-C-048 Supply Chain Coordination Mission Support Management
Officer level (MSML)

Job Description
The Supply Chain Coordination Officer will assist Head of Mission Support (HoMS) in fulfilling the duties
set in support of the EUPOL mandate. Reporting tolie HOMS, he/she will be responsible for:

Main tasks and responsibilities

» Identify and compile the Mission’s needs, in conadion with requesting units, specifically with eed to
large projects that are to be acquired throughyresuent;

» Issue and maintain a Procurement Plan in closedowation with the Procurement Department;

» Identify potential vendors, and keep and maintamdupplier database updated;

» Assist Project Managers in the implementation afitacts (including exceptional situations arisimgnf
breach of contracts) with the requesting unitscicoadance with the relevant Standard Operationdelares;

* Receive, review, analyze, assign, process and textiied requisitions submitted for procuremectian;

* Formulate Standard Operating Procedures as required

» Prepare and submit activity reports as required;

* Undertake any other related tasks as requireddHtiMS.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by @egreein Logistics, Procurement,
Finance, Administration or related studies, whdre hormal duration of university education in treumtry
awardeds three (3) yearsor more and, after having obtained the univerdégree at lea®t yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course of universitudies attested by @egreein Logistics, Procurement,
Finance, Administration or or related studies, whtre normal duration of university education ie tountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leat yearsof relevant and
proven full-time professional experience.

Specification of experience
Above mentioned experience should be in logistit¥@ procurement field.

Advantageous

* International experience, particularly in crisisas with multi-national and international organizas;

» Practical knowledge of internationally recognizednagement standards with good understanding af fiel
operations, contract execution and administrafiomiepth understanding of internal EU procuremesiices,

practices and procedures, in particular Practicaid& to Contract Procedures for European Commission

external actions (PRAG) and Financial Regulations;

» Working computer skills, including ability to opéegacommon database software, spreadsheet and tprojec

management applications;



» Proven interpersonal skills and the ability to bith and maintain effective working relations inmaulti-
cultural, multi-ethnic environment with sensitivismd respect for diversity;

* Requires professional approach, flexibility andentation towards providing highly efficient sendce



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Head of Mission / Mission Kabul Seconded/Contracted

Security Department

Position Code Position Name Post Category

KA-C-050 Information Security Officer | Mission Support Management
level (MSML)

Job Description

The Information Security Officer reports to the Serior Mission Security Officer (SMSQ) and will be
responsible for:

Main Tasks and Responsibilities

To develop and to ensure application of relevamn&ird Operating Procedures for secure information
handling, in accordance with the provisions of @@ncil Security Regulations ;
To liaise in conjunction with the SMSO, Chief of @munications and Information Systems and with the
European External Action Service (EEAS) Securityidef for information security issues and especially
case of incidents ;
To provide input and assessment of existing andréultT infrastructure and application architectfn@n a
security perspective ;
To assume responsibilities as the Crypto CustdaiaBEUPOL Afghanistan, including:
Ensuring registration, protection and transferafaantable security items (crypto devices, smadtdeays,
etc) ;

* Informing immediately the EU Crypto Custodian (viittDGA5-SSICS) in case of compromise or

suspicion of compromise.

To be the Mission focal point for information seitpicompromise or suspicion of compromise ;
In coordination with the SMSO to develop and tousasthe application of relevant Standard Operating
Procedures/Internal Guidelines containing policiesl directives relating to all communications issue
particularly in relation to Security Operating Pedares for Mission classified information systems.
To report to the SMSO any IT security related iecits ;
To be the Mission focal point for Data Protectieslies ;
To develops awareness with regard to IT securitytfe Mission staff ;
To verify periodically the security posture of [§¥ssems (for example through log analysis, integoityseals,
suspicious elements) ;
To advice and monitor the vulnerability detectiow aemediation efforts and oversee vulnerabilisfitey ;
To advise and monitor the institution’s policies amti-SPAM, anti-virus, anti-spyware, and other twere
“protection ;
To undertake other related tasks as requesteceb$3MEO ;
To perform duties as Mission Security Officer whiequired.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein IT related studies, where the
normal duration of university education in the coyrawardedis three (3) yearsor more and, after having
obtained the university degree at ledgearsof relevant and proven full-time professional esipnce;

OR



Successful completion of a full course of universitudies attested bydegreein IT related studies, where the
normal duration of university education in the cowrmwardeds four (4) yearsor more and, after having obtained
the university degree at ledstearsof relevant and proven full-time professional esipnce.

Specification of experience

* Above mentioned experience should be in informasiecurity or in information technology field;

» Experience in developing and administrating an rimfgtion security program desirable of Information
security;

» Experience in developing and administrating anrmgtion security program desirable of Informatiecgity.

Personnel Security Clearance
» To bein a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Ability to read, analyze, and interpret generalibess periodicals, professional journals, techrpcatedures,
or mission regulations;

» Working knowledge of and experience in the poling aegulatory environment;

» Ability to work collaboratively with a broad rangé constituencies essential;

» Good knowledge of key information security prineipland best practices and professional experientieei
activities, responsibilities, processes and docuatem required to maintain a security managemssiesn or
program;

» Technical knowledge of information technology aed\gity issues ;

» Knowledge of EU information security standards éominal accreditation processes International expee,
particularly in crisis areas with multi-nationaldaimternational organizations .



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Mission Support Division/ Kabul Seconded/Contracted

Procurement Department (PRO)

Position Code Position Name Post Category

KA-C-063 Procurement Officer Mission Support Management
level (MSML)

Job Description

The Procurement Officer will assist Chief of Procuement in fulfilling the duties set in support of tre

EUPOL mandate. Reporting to the Chief of Procuremat, and will be responsible for:

Main tasks and responsibilities

. Carry out procurement and contracting processes;

. Use legally established professional and transpgpescurement policies and procedures of European
Commission (EC) legislation and regulations, aspéetb to the Common Foreign and Security Policy
(CFSP) mission;

. Assist and advise the Chief of Procurement oneglal issues related to the procurement cycle (fitoen
strategic planning to contract);

. Provide assistance to the mission departmentsecklaith all contracting and procurement matters

. Assist in the development of internal mission precoent procedures;

. Develop professional relationships and work paghigr with EC Commission FPL.3 in the field of
procurement for the mission;

. Develop professional relationships and work padhigr with the Security Department of the European
External Action Services in all the security-rethissues arising during the procurement procedures;

. Undertake any other related tasks as requiredéZthief of Procurement.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Law, Public Administration,
Business Administration or related studies, whére mormal duration of university education in treumtry
awardeds three (3) yearsor more and, after having obtained the univerd@gree at lea$ yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course of universitudies attested bydegreein Law, Public Administration,
Business Administration or related studies, whére normal duration of university education in treumtry
awardeds four (4) yearsor more and, after having obtained the univerditgree at lea$t yearsof relevant and
proven full-time professional experience;

Specification of experience

. Experience in using legally established profesdiand transparent procurement policies and proesdiur
accordance with European Union legislation and legguns

. Experience in financial management of tenderingg@sees and audits, preferably including EU procdur

Advantageous

» International experience, particularly from the GSBnd other international missions in the criseaaras
well as from multi-national and international orgations is highly desirable;

* Good drafting and reporting skills ;

* Good working knowledge of MS Office and MS Excel.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Mission Support Division/ Human | Kabul Seconded/Contracted

Resources Department

Position Code Position Name Post Category

KA-C-070 Human Resources Officer Mission Support Management level
(MSML)

Job Description
The Human Resource Officer will assist Chief of Huran Resources in fulfilling the duties set in supparof
the EUPOL mandate. Reporting to the Chief of HumarResources and will be responsible for:

Main tasks and responsibilities

* Assist and advise the Chief Human Resources;

» Assist in managing the mission recruitment and ctiele process of qualified applicants for the vdcan
positions for all international and national migsimembers in accordance with the CPCC Staff Selecti
Procedures;

e Assist in publishing the Calls for Contributions;

» Carry out the recruitment process for the inteorati and national staff in a fair and transpareanner,
processing applications and together with the lhmenagers for short listing of candidates and mangagi
interviews, be a member of selection panels;

» Assist in the development and coordination of Jesdiptions;

» Ensure the daily management of the documentatidncanrespondence concerning the arrival, deployment
extensions of tour of duty, performance assessnagrtsepatriation of the staff members;

» Develop all personnel related files and databasesppropriate, maintain all the records relatecowsonnel
in the proper filling systempayroll, keeping alleeant documentation well organized and in a seplaee;

» Supervise, coordinate and follow up of leave retpjegavel requests and sick leave certificatedatipg and
improvement of Leave File and Sick leave roster;

» Planning and developing the administration of ragrfor new staff members;

« Assist in the handling of all special projects tethto personnel issues;

» Undertake any other related tasks as requireddthef of Human Resources.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreeHuman Resources, Law, Business
or Public Administration or Social Sciences, whére normal duration of university education in dwntry
awardeds three (3) yearsor more and, after having obtained the univerd@gree at lea$t yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course of universitudies attested by degreein Human Resources, Law,
Business or Public Administration or Social Scienoghere the normal duration of university educaiio the
country awardeds four (4) yearsor more and, after having obtained the univerdigree at least years of
relevant and proven full-time professional experén

Specification of experience
Above mentioned professional experience shouldnbedruitment, legal, administrative and operatiaspects
of human resources.



Advantageous

* International experience, particularly from the G5&nd other international missions in the criseaaras well
as from multi-national and international organiaas is highly desirable;

» Excellent administrative skills and attention tdadls;

» Experience in planning and implementing projects.

» Experience in planning and supervising personrgstics.

» Experience and/or training in mediation

» Experience in coordinating personnel training.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime

Mission Support Division/ Kabul Seconded/Contracted

Human Resources

Department

Position Code Position Name Category

KA-C-071 Human Resources General | Mission Support Management level
Affairs Officer (MSML)

Job Description

The Human Resources General Affairs Officer will asist Chief of Human Resources in fulfilling the dties
set in support of the EUPOL mandate. Reporting tahe Chief of Human Resources the incumbent will be
responsible for:

Main Tasks and Responsibilities

Manage the domestic travels for all EUPOL staff rnera as well as EUPOL related passengers;

Manage the EUPOL Air —aircraft, plan and managefligbts, load lists passenger and cargo manifests,
operation and all other related tasks in coopematitth contractors as well as other EUPOL offices;

Manage EUPOL Air movements information flow to tfield offices, passengers and other relevant
counterparts;

Maintain good communication with staff about plathmeovements;

Book commercial and military flights for EUPOL dtafiembers and purchases the tickets for officelet;
Counsel staff on travel issues, analyze quotationsnost advantageous rates, advise on most eféetritivel
arrangements and oversee the preparation of thie@duty Travel Nomination Form;

Ensure that the most effective travel connectiarsused to provide direct and most economical actes
major destinations and identify alternative rousifigcost exceed established limits;

Liaise with International Security Assistance Foft®AF) and other missions in providing assistafareair
support;

Liaise with airline representatives, travel agenairport authorities and the contracted insurazwrapany as
required;

Supervise the National Human Resources (HR) offidlasurance) conducting the Insurance contract
administration and issuing of insurance cards &simin members;

Supervise the Visa administration for Internationaiksion members and liaise through the national HR
assistant (Visa) with relevant government agenaie#\fghanistan to ensure successful and timely Visa
processing;

Liaise with Finance Office on function’s budget andstanding obligations;

Prepare scope of work for Procurement action fotracts to be managed by HR Office;

Evaluates services provided by the travel agerigi&sbul ;

Participate in HR training delivery to EUPOL staff

Prepare reports and analysis as required;

Undertake any other related tasks as required ligf GhHR.

Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by @degreein Social Sciences, Human
Resources, Business Administration or related efjdivhere the normal duration of university edaceain the
country awardeds three (3) yearsor more and, after having obtained the univerdiégree at leadi years of
relevant and proven full-time professional expeces

OR



Successful completion of a full course of universtudies attested by @degreein Social Sciences, Human
Resources, Business Administration or related sfjdivhere the normal duration of university edacain the
country awardeds four (4) yearsor more and, after having obtained the univerdigree at least years of
relevant and proven full-time professional experéen

Specification of experience
Working experience of general affairs (GA) managanie HR context.

Advantageous

Experience with an Airline or Travel Agency incind some supervising staff experience;

Experience in air operations and/or flight planning

Experience in shipping cargo by air;

Proficient in using Microsoft Office package, travelated software and systems (e.g. airline tickpsystem,
etc) data entry and analysis processes;

International experience, particularly in crisiseas with multi-national and international orgarizas is
desirable;

Excellent interpersonal skills and ability to edistbh and maintain effective working relations innaulti-

cultural, multi-ethnic environment with sensitivizmd respect for diversity;

Experience and/or training in mediation ;

Experience in coordinating personnel training.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Mission Support Division/ Kabul Seconded/Contracted

Technical Services Department

Position Code Position Name Post Category

KA-C-087 Logistics Assistant (Supply) Mission Suppa  Assistant
Level (MSAL)

Job Description
The Logistics Assistant will assist the Senior Logtics Officer in fulfilling the duties set in suppat of the
EUPOL mandate. Reporting to the Senior Logistics Cifcer and will be responsible for:

Main Tasks and Responsibilities

» Assist and advise the Senior Logistics Officer imp@y, Movement Control (MOVCON) and if necessary
Warehouse related matters;

* Maintain accurate allocation and control of all ipgoent and stores received, stored and distribbtethe
mission;

e Support the day to day activities from the EUPOIp|3y;

* Follow up incoming deliveries together with the wegter;

» Follow up and arrange field supply delivery operasi;

» Manage the inspection, shipping, handling and pgiokeof supplies and equipment;

» Direct workload priorities within the Logistics t@a

» Perform administrative tasks e.g. reports - relatehventory, stock control, warehouse and supglyvities,
including freight forwarding of goods and hazardmegerials;

» Act as a working foreman for International and Na#l staff assigned to the function;

e Update warehouse and supply databases and anaflgemation for ensuring effective e.g. stock leyels;

» Dealing with Petty Cash, Fund Requests or adviseohiing Supplies;

* Manage the postal - courier Service if advised;

» If needed fill in as backup for the Senior Logistifficer;

» Undertake any other related tasks as requireddgémior Logistics Officer.

Qualifications and Experiences

Essential

Education and experience

Level of secondary education attested by a diplgiviang access to post-secondary education, withinénmam of
5 yearsof relevant and proven full-time experience.

Specification of experience
Above mentioned experience should be in logistiagtens.

Advantageous

» International experience, particularly in crisisas with multi-national and international organizas;

» Knowledge of the Common Security and Defence Palitgs, regulations and working practices pertajrim
field missions;

e Warehouse and Supply management skills;

» Knowledge of air/land cargo transportation;

» License for transporting hazardous materials;

» Ability to operate forklifts (electric pallet liftg;

» Appropriate communication (both verbal and writtanyl problem solving skills;



» Ability to operate effectively while being multiteesd and under tight deadlines;
» Proven interpersonal skills and ability to estdbigd maintain effective working relations in a thatltural,
multi-ethnic environment with sensitivity and respor diversity.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Mission Support Division/ Kabul (with travel in the Seconded/Contracted
Communication & Information | mission area)
Systems Department (CIS)

Position Code Position Name Post Category
KA-C-090 CIS Officer, Communications | Mission Support Managenent
KA-C-091 level (MSML)

Job Description
The Communications Officer will assist the Chief ofCIS in fulfilling the duties set in support of theEUPOL
mandate. Reporting to the Chief of CIS, he/she wibe responsible for:

Main Tasks and Responsibilities

» Assist and advise the Chief of CIS on matters leicemmunications for the EUPOL Mission;

» Assist in the design and implementation, managemetitmaintenance of CIS telecommunications prgjects

» Write technical service or maintenance reports;@atating instructions, guidelines, and procedtoethe
proper use of EUPOL communications equipment;

» Identify budgetary requirements, prepare requestpriocurement proposals, draft technical spedifioa, and
perform subsequent technical evaluation of recelbidd and commercial proposals in relation to
telecommunications equipment, works, and services;

» Ensure to maintain an adequate stock of telecongations equipment and spares, and organize repair a
replacement of equipment as necessary to mainparational readiness;

* Installation and commissioning of all communicai@yuipment in the Mission including but not lindite:
HF CODAN, UHF Motorola GM and GP systems, HF/UHMiealar equipment, UHF repeaters, VSAT,
BGAN, and vehicular satellite phone and positiomiagigation systems; and providelst and 2nd layepart
and fault finding on communications installations;

» Provide support for mission telephony systems iiclg PABX, digital PSTN, IP telephony and
videoconferencing, and GSM equipment;

* To perform any other duties related to his/herggsaent.

Qualifications and Experiences

Essential

Education and Experience

Successful completion of a full course of universitudies attested by degree in Telecommunications,
Electronics, or a closely related field, where tioemal duration of university education in the coyrawardeds
three (3) yearsor more and, after having obtained the univerdagree at lea®t yearsof relevant and proven
full-time professional experience;

OR

Successful completion of a full course of universitudies attested by degree in Telecommunications,
Electronics, or a closely related field, where tieemal duration of university education in the coyrawardeds
four (4) yearsor more and, after having obtained the univerditgree at lea& yearsof relevant and proven full-
time professional experience.

Specification of experience
* A minimum of 10 years of progressive experienceitio and satellite communiction technology solugio
design, implementation, installation, and support;



e Expert knowledge of HF CODAN, UHF Motorola GM an® Ganalogue and digital), UHF repeater systems,
satellite communications and positioning/navigatiechnologies (e.g. Thuraya, Iridium, GPS), andtes
antennae systems;

» Good knowledge of and experience with electronicnter measures (ECM) systems and force tracking
systems (FTS);

» Knowledge of and experience with digital PABX maimance, digital trunking systems (E1), and autodhate
billing solutions, as well as Voice over Internep®@col (VOIP) and Session Initiation Protocol (BIP
technologies for telephony and videoconferencirgjesyis, and PABX integration of these systems;

» Familiarity with wired and wireless Local Area Netrks (LANs), Metropolitan Area Networks (MANSs) and
Wide Area Networks (WANS), using digital microwanaglio systems (e.g. WiMAX);

» Practical experience and knowledge in VSAT techgiels installation, and support.

Advantageous

» Relevant industry certifications and training inhlaologies in the abovementioned specificationxpieeience;

e Strong self-motivation for achieving results ondiand ability to work with minimal supervision agsential;

* Ability to perform under stress and in difficulrcumstances;

» Effective project management skills;

* International experience, particularly in crisieas with multi-national and international organisag;

e Proven interpersonal skills and the ability to bt and maintain effective working relations inmaulti-
cultural, multi-ethnic environment with sensitivizmd respect for diversity;

 Expert levels of problem solving and analytical lipito analyse complex, communication systems
configurations, and manage the same on a day tbakiy.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Rule of Law (RoL) Component / Kabul Seconded/Contracted
Anti Corruption Department (AC)
Position Code Position Name Post Category
KA-R-023 RoL Training Adviser, Expert

Anti Corruption (AC)

Job Description

The Rule of Law Training Adviser (Anti-Corruption U nit) will support the Chief of Anti-Corruption Unit in
all training relating to the Anti-Corruption effort s undertaken by the Mission. Reporting to the Chiefof
Anti-Corruption Unit, he/she will be responsible fa:

Main Tasks and Responsibilities

» Provide training advisory, mentoring and monitorgupport to Attorney General Office (AGO) and Minjs
of Interior (MQOI) training departments;

» Advise/mentor and monitor AGO and MOI training depents on development and implementation of
training strategies, programs as part of a natistrategy;

» Support national institutions in the developmenffghan-owned and self-sustaining training capacity

* Network and build relationships with other inteinatl and national organizations that develop amalément
justice sector training;

» Prepare and deliver training packages as directedebChief Anti-Corruption Unit;

» Liaise closely with the EUPOL Training ComponenT(E) ensuring a corporate approach to training;

e Undertake other tasks as required by the Head &f ®Ramponent and the Chief Anti-Corruption Unit, in
support of the Strategic Objectives of the EUPOlsditin.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universitudies attested bydegreein Law or in Police Science, where
the normal duration of university education in ttwntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policedemy with duration 08 yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.

Specification of experience

* Minimum five years of experience as a practitiowerking with justice reform, criminal proceduregluding
criminal investigation and police-justice coopevatand relevant training;

» Experience in development and delivery of trairfimga range of audiences.

Advantageous

» Proven ability to establish constructive workintat®nships with a wide range of national and in&ional
stakeholders, with a range of interests;

* Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;

* Experience with project management and proposaingri



Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and poeg Common Security and Defence Policy (CSDP)
experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime
Rule of Law (RoL) Component| Kabul Seconded/Contracted
/ Anti Corruption Department
(AC)
Position Code Position Name Post Category
KA-R-024 RoL Mentor to the Ministry of | Expert

Interior, Anti Corruption (AC)

Job Description

The Mentor to the Ministry of Interior (Anti-Corrup tion — AC) shall assist the Chief of Anti-Corruptian
Unit in all relevant areas in the Anti-Corruption efforts undertaken by the Mission. Reporting to Chid of
Anti-Corruption Unit, he/she will be responsible fa:

Main Tasks and Responsibilities

Conduct mentoring for the Anti-Corruption Mobiledras, in Kabul and in the regions, in all investigas,
inspections and activities, and liaison with the R@secutors;

Work as part of a team to provide technical adwicetransparency and accountability measures to the
Ministry of Interior (MOI) and advise on the devpioent of national and sector policies, in closepevation
with the Mobile AC Team Leader;

Advise in relevant areas, such as criminal invesitign techniques, corruption case studies and vcoiiar
crime, bribery & financial investigations, case mpling & management, police-prosecutor cooperation,
strategies of covert surveillance & the handlingade materials & evidence;

Collaborate closely with the Anti-Corruption Unitithin the Attorney General's Office (AGO), NATO
Training Mission-Afghanistan (NTM-A) and Internak&urity Assistance Force (ISAF) and other external
partners on all intelligence related AC matters;

Report to the Chief of Anti-Corruption Unit on ailgaand weekly basis on the developments and residilthe
activities undertaken;

Undertake any other tasks required by the Headaif ®omponent and Chief of Anti-Corruption Unit in
support of the objectives of the Mission.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universtiudies attested bydegreein Law or in Police Science, where
the normal duration of university education in twuntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at leastyearsof
relevant and proven full-time Police experience.

Specification of experience

Relevant experience of minimum five years in pobperational environment;
Experience in development and delivery of trairfimga range of audiences.

Advantageous

Experience with project management and proposaingri
Experience in the field of anti-corruption;
Knowledge in the field of procurement;



Proven ability to establish constructive workingatimnships with a wide range of national and in&tional
stakeholders, with a range of interests;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and jjoeeg Common Security and Defence Policy (CSDP)
experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime
Rule of Law (RoL) Component | Kabul Seconded/Contracted
/ Anti Corruption Department
(AC)
Position Code Position Name Post Category
KA-R-032, 033, 037 RoL Mentor to the Attorney Expert

General's Office, Anti

Corruption (AC)

Job Description

The Mentor to the Attorney General's Office shall &sist the Chief of Anti-Corruption Unit in all relevant
areas in the Anti-Corruption efforts undertaken by the mission. Reporting to the Chief of Anti-Corruption
Unit, he/she will be responsible for:

Main Tasks and Responsibilities

» Identify and advise Attorney General's Office onivties where the EU Police Mission can make swyat
differences in enhancing criminal investigatiord by prosecutors ;

» Consolidate EU activities pertaining to the crintijusstice sector, especially on efforts to supplet reform of
criminal investigations, prosecutions and polipeosecutor cooperation;

» Provide strategic input into the reform of criminptocedures and restructuring relevant judicial or
investigative institutions and bodies;

» Develop strategies and supportive measures againstption within the criminal justice sector indlog the
prosecution offices and courts with jurisdictioneowthe Afghan National Police officers (Military slice
Sector);

» Mentor the prosecutors of the Anti-Corruption Uaitd Military Anti-Corruption Unit within the Attorey
General’s Office and subsequently monitor couat4ri

» Cooperate closely with the European Commissionnarag and other national and international staketisld
in the law enforcement and justice sector;

» Facilitate the process of Police-Prosecutor Codjmera

e Address the basic substantial and criminal led@atincluding the immediate operational needs lof t
prosecution service and the police to resume fhairtions respecting international standards;

» Plan measures to support effective ratificatiorthef international conventions and other instrumeleisling
with human rights, judicial cooperation, corruptiamd money laundering;

» Undertake any other tasks required by the Headobf ®mponent and the Chief of Anti-Corruption Uimt
support of the objectives of the mission.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universitudies attested bydegreein Law or in Police Science, where
the normal duration of university education in ttwntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policedemy with duration 08 yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.




Specification of experience

Relevant experience in the field of anti-corruptadminimum five years.

Advantageous

Good knowledge of judicial reform process and tiecfions and practices of criminal procedures idicig
criminal investigation and prosecution;

Experience with project management and proposaingri

Knowledge in the field of procurement;

Proven ability to establish constructive workingatimnships with a wide range of national and in&tional
stakeholders, with a range of interests;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and jjoeeg Common Security and Defence Policy (CSDP)
experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Rule of Law (RoL) Component / Kabul Seconded/Contracted
Anti Corruption Department (AC)
Position Code Position Name Post Category
KA-R-039 RoL Curriculum Developer, | Expert

Anti Corruption (AC)

Job Description

The Rule of Law Curriculum Developer (Anti-Corrupti on Unit) will support the Chief of RoL Anti-
Corruption Unit with all training relating to anti- corruption efforts undertaken by the mission. Repoting to
the Chief RoL Anti-Corruption Unit, he/she will be responsible for:

Main Tasks and Responsibilities

» Conducting planning, development and delivery aining to support justice institutions includingeth
Attorney General's Office (AGO), the Ministry ofshice (MoJ), as well as the Ministry of Interior Q¥);

» Supporting need assessment of national institutmamacities and advising on means of integrating an
corruption requirements into training strategies;

» Support national institutions in the developmenffghan-owned and self-sustaining training capacity

» Advising/mentoring and monitoring the national ingtons on the design, development and deliverpiofi-
Corruption training;

» Preparing and implementing training monitoring glamd systems to ensure fitness to purpose;

» Networking and building relationships with otheteémational and national organizations that develod
implement Anti-Corruption training for justice apdlice institutions;

» Liaise closely with the EUPOL Training ComponenT(E ensuring a corporate approach to training;

» Undertaking other tasks as required by the HedRlohf Component or the Chief of RoL Anti-Corruptiomit)
in support of the Strategic Objectives of the EUR@ksion.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of univegrstudies attested by degreein Law or in Social Sciences,
where the normal duration of university educationthie country awardei$ four (4) yearsor more and, after
having obtained the university degree at |&agtarsof relevant and proven full-time professional esence;

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at leastyearsof
relevant and proven full-time Police experience.

Specification of experience

* Minimum five years of experience as a practitiowerking with justice reform, criminal proceduregluding
criminal investigation and police-justice coopevatand relevant training;

» Experience in development and delivery of educdiora range of audiences;

» Professional experience working with human rigtasidards and international instruments.

Advantageous
Experience with project management and proposaingri

» Proven ability to establish constructive workingatimnships with a wide range of national and in&ional
stakeholders, with a range of interests;



Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and jjoeeg Common Security and Defence Policy (CSDP)
experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime
Rule of Law (RoL) Component | Kabul Seconded/Contracted
/ Gender & Human Rights
Department (GHR)
Position Code Position Name Post Category
KA-R-042 RoL Mentor to the Ministry of | Expert

Interior , Gender & Human

Rights (GHR)

Job Description

The Mentor to the Ministry of Interior (Gender and Human Rights) shall assist the Chief of
Mentors/Advisers (Gender and Human Rights) in all apects connected to the implementation of all human
rights and gender mainstreaming efforts undertaken by the Mission. Reporting to the Chief of

Mentors/Advisers (Gender and Human Rights), he/ shwill be responsible for:

Main Tasks and Responsibilities

* Work in a team of experts to provide technical adwin capacity and institution building and admmaitive
reform in the field of human rights and gender witthe Ministry of Interior and the Afghan NatiorRblice,
and support its countrywide implementation;

* Collaborate closely with the Department of Gended d&duman Rights (Ministry of Interior), Inspector
General’s Office, Criminal Investigation Department other external partners;

* Networking and partnership development with the &nenhance coordination and cooperation among key
parties concerned, such as United Nations Developegramme (UNDP)/Law and Order Trust Fund for
Afghanictan (LOFTA), the Afghan Independent Humagh®&s Commission, Afghan Civil Society and others;

» Undertake any other tasks required by the Heacbbf @®mponent and the Chief of Mentors/Advisers (@&&n
and Human Rights) in support of the objectiveshefmission.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of universtudies attested by degreein Law or in Social Sciences,
where the normal duration of university educationthie country awardei$ four (4) yearsor more and, after
having obtained the university degree at |&agtarsof relevant and proven full-time professional esience;

OR

Successful completion of a full course in Policedemy with duration o3 yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.

Specification of experience

» Experience in institution building, administratipeocedures and administrative reform in an EU Mambe
State/Contributing Third State or/and in a develeptal, transitional or post-conflict situation;

» Experience in human rights and gender concepts;
Experience in project management in the field aeRu Law.

Advantageous

» Excellent oral and written communication skills ;

» Proven ability to establish constructive workingatisnships with a wide range of national and in&ional
stakeholders, with a range of interests;



Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and jjoeeg Common Security and Defence Policy (CSDP)
experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office Location Staff Regime
Rule of Law (RoL) Component / Kabul Seconded/Contracted

Gender & Human Rights
Department (GHR)

Position Code Position Name Post category

KA-R-047 RoL Curriculum Expert

Developer, -Gender and
Human Rights (GHR)

Job Description

The Rule of Law Curriculum Developer (Gender and Human Rights Unit) will support the Chief RoL
Gender and Human Rights Unit with all training relating to Gender and Human Rights efforts undertaken
by the mission. Reporting to the Chief of Gender ahHuman Rights Unit, he/she will be responsible for

Main Tasks and Responsibilities

Conducting planning, development and delivery aifing to support the Attorney General’s Office (Bz
and the Ministry of Interior;

Supporting need assessment of national institutapscities and advising on means of integratimglgeand
human rights requirements into training strategies;

Support national institutions in the developmenififhan-owned and self-sustaining training capacity
Advising/mentoring and monitoring the national ingions on design, development and delivery of d&n
and Human Rights training;

Preparing and implementing training, monitoringngl@and systems to ensure fitness to purpose;
Networking and building relationships with otheteémational and national organizations that develod
implement Gender and Human Rights training foripesand police institutions;

Liaise closely with the EUPOL Training Componens@ting a corporate approach to training;

Undertaking other tasks as required by the Headadf Component and the Chief of RoL Gender & Human
Rights Unit, in support of the Strategic Objectieéshe EUPOL Mission.

Qualifications and Experience

Essential

Education and Experience

Successful completion of a full course of univegrstudies attested by degreein Law or in Social Sciences,
where the normal duration of university educationthie country awardei$ four (4) yearsor more and, after
having obtained the university degree at |&agtarsof relevant and proven full-time professional esience;

OR

Successful completion of a full course in Policademy with duration ad yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.

Specification of experience

Minimum five years of experience as a practitiowerking with justice reform, criminal procedureslmding
criminal investigation and police-justice coopeavatand relevant training;

Experience in development and delivery of educditora range of audiences;

Professional experience working with human rigtasidards and international instruments.



Advantageous

Experience with project management and proposaingridesirable;

Excellent oral and written communication skills ;

Proven ability to establish constructive workingatnships with a wide range of national and in&ional
stakeholders, with a range of interests;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressmé stress-resistant;

Knowledge of EU Civilian Crisis Management and poerg Common Security and Defence Policy (CSDP)
experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office Location Staff Regime
Field Office Component/Field | Mazar-e-Sharif Seconded/Contracted
Office Mazar-e-Sharif
Position Code Position Name Post category
PRT-R-005 Field Office Rule of Law Expert

(RoL) Mentor/Adviser,

Gender & Human Rights

(G&HR)

Job Description

The Field Office (RoL) Mentor/Adviser (HR&G) will a ssist the Head of Field Office in all aspects conated
to Human Rights & Gender area of specialization. Thse actions will be conducted in compliance with &
guidelines of the Mission mandate. Reporting to Séor Mentor/Advisor (RoL), and will be responsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (RoL) in all asperelated to the performance of mentoring, adgisi
training and monitoring activities in the field dR&G;

» Closely cooperating with the EUPOL Headquarters BuRights and Gender Unit;

» Engaging directly with the police and justice asfoincluding, but not limited to key Ministry of tirior
counterparts, criminal prosecutors, judges andsitiyative police corresponding to the territoriafigdiction
of the post through provision of mentoring and aghg in strategic human rights and gender equisityes;

» Conducting training, mentoring and advising of peland justice actors, including but not limitecctoninal
prosecutors, judges and investigative police;

» Assist in the development and implementation odonwide training program for police and prosecsitand
other judicial officials;

» Delivering of other programmes aimed at enhandiegawareness and adherence to gender equalityrarhis
rights and other human rights principles and stedglavithin competent Afghan National Police andtides
Institutions;

» Liaising with local and international stakeholdbgsestablishing and maintaining relationships vkigly local
stakeholders including, but not limited to, releivgavernment officials, regional, provincial andtdict-level
police, prosecutors and judges, international degaions involved in the justice sector, Afghanilcbociety
organisations;

* Undertaking other relevant tasks required by thei@eMentor/Advisor (RoL) in support of the Missi®
strategic objectives.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@énces,
international law and/or criminal justice and/ofipe science where the normal duration of univgrsiducation
in the country awarded four (4) yearsor more and, after having obtained the univerdétgree at lea& years
of relevant and proven full-time professional expece

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of experience
Above-mentioned experience should be in: the fonstiand practices of criminal procedures includirigninal
investigation and prosecution; monitoring, assegsieveloping and implementing HR&G reform stragsgi



Advantageous

Excellent interpersonal skills and ability to commuate internally and to relate with multi-natioreaid
international organizations as well as internatigaatners;

Adequate knowledge of the international law conitgyfiuman rights;

Knowledge of the political, cultural and securifyuation in Afghanistan or other areas within tlene
geopolitical region;

International experience, particularly from the @oom Security and Defence Policy and other inteomati
missions in the crisis areas as well as from matienal and international organizations;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Field Herat Seconded/Contracted
Office Herat
Position Code Position Name Post Category
PRT-R-021 Field Office Rule of Law Expert

(RoL) Mentor/Adviser,

(Justice)

Job Description

The Field Office (RoL) Mentor/Adviser (Justice) wil assist the Head of Field Office in all aspects noected
to Police-Justice Cooperation Unit area of speciaation. These actions will be conducted in compliax@ with
the guidelines of the Mission mandate. Reporting t&enior Mentor/Advisor (RoL), and will be responsible

for:

Main Tasks and Responsibilities

Support the Senior Mentor/Advisor (RoL) in all asgerelated to the performance of mentoring, adgisi
training and monitoring activities in the field &fistice;

Closely cooperate with the Police-Justice Coopemaltinit (through the Chief of Mentors - Anti-Coption-
Attorney General’'s Office and/or Chief of Mentorgdustice), the Advisor will report to the Head oélf
Office on implementation, development and resuitthe activities undertaken in delivery against EiéPOL
Mission’s programmatic strategic objectives;

Ensure a coherent rollout and implementation of kfiesion mandate according to the Operation Plan
(OPLAN);

Engage directly with the chief prosecutor's offése chief of police's office through mentoring adVising
them in police-prosecution coordination issues;

Conduct regular training sessions towards investigaand trial advocacy skills with criminal prosears,
judges and investigative police relevant to thettaral jurisdiction of the field office;

Assist in the development and implementation oaomwide training program for police and prosecsitand
other judicial officials;

Deliver other programmes aimed at enhancing therexveas and adherence to gender equality, children’s
rights and other human rights principles and stedslavithin competent Afghan National Police andtides
Institutions;

Assist the Police-Justice Cooperation Unit in pasgme monitoring and reporting to ensure analysithef
role of informal/customary justice in the desigmbfFovince and identifying areas for potential cbhoation
and cooperation with the formal justice system;

Develop strategies and supportive measures againgtption within the criminal justice sector indlag the
prosecution offices and courts with jurisdictioneowthe Afghan National Police officers (Military slice
Sector);

Mentor the prosecutors of the Anti-Corruption Uaitd Military Anti-Corruption Unit within the Attorey
General’s Office and subsequently monitor couati$ri

Liaise with local and international stakeholdersdsyablishing and maintaining relationships witly kecal
stakeholders including, but not limited to, locavgrnment; officials, provincial and district-levpblice,
prosecutors and judges, international organisationslved in the justice sector, Afghan civil sdgie
organisations, and customary and traditional laterac

Undertake any other tasks required by the SeniontddEAdvisor (RoL) in support of the objectives thie
Mission.



Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in lad/@ncriminal
justice and/or police science where the normaltturaf university education in the country awardetbur (4)
years or more and, after having obtained the univerddgree, at lea®t yearsof relevant and proven full-time
professional experienge

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in: judicefomrm processes; the functions and practices ohiaal
procedures, including criminal investigation andgacution; and as Judge, lawyer or Public Prosecoto
Criminal/Police Investigator or, Ombudsman officer.

Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorsald
international organizations as well as internatiqaatners;

» Adequate knowledge of the international law conitgymuman rights;

» Knowledge of the political, cultural and securituation in Afghanistan or other areas within theng
geopolitical region;

* International experience, particularly from the @oom Security and Defence Policy and other inteomati
missions in the crisis areas as well as from matienal and international organizations;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

e Training, coaching and mentoring experience.



SECONDED POSITIONS

EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime
Head of Mission (HoM) Kabul Seconded

Position Code Position Name

P-F-01 Personal Assistant to the Head of Mission (HoM)

Job Description

The Personal Assistant to the HoM reports to the Hed of Mission and will assist him with the daily taks.
Personal Assistant to the HoM is reporting to Chiebf Staff.
Main Tasks and Responsibilities

Manage the calendar of meetings and appointmentseoHead of Mission and Deputy Head of Mission in
close cooperation with Staff Officer;

Coordinate all arrangements regarding external imgetof Head Of Mission in accordance with accepted
calendar bookings (POC:s, schedule, CP:s, traredjmrs, participants) ;

Maintain regular, official contacts with local aaotities, governmental organizations, non-governaent
organizations or other external counterparts ireptd collect and disseminate information;

Maintain regular contact with all Components/Depemt and Offices, with a particular view to enstire
seamless flow of relevant information within thei®# of the Head of Mission and other Mission offi¢
Perform administrative and secretarial duties, tdregmos, letters, faxes and other requested dodsnael
maintain filing systems;

Receive and distribute all correspondence as robyethe head of Mission to the appropriate officsthff
members as destined,;

Ensure the proper handling of confidential docuragon and related information passing through tific®

of Head of Mission;

Coordinate and support the implementation plansodpectives of the Office of the Head of Mission;
Accompany the Head of Mission as required to mgstend events, take minutes when requested and make
necessary preparations;

Follow up on all travel schedules for the Head ofs$ibn, including liaising with Administration for
authorization, entitlements and flight reservatjaats;

Check and ensure sufficient stock of stationaryemals are kept in the office for usage by allfstaf

Invitations by phone and written, booking of faibdls, etc;

Perform other work related duties as requested.

Qualifications and Experience

Essential

Education and experince

Level of secondary education attested by a diplgimag access to post-secondary education, withrenmm of
5 yearsof relevant and proven full-time experience.

Specification of experience
At least 5 years experience working as Personaistssg or Private secretary or executive assigiarg high
profile executive.

Advantageous

University Degree in an administrative or secretatiscipline;

An understanding or experience of Rule of Law an@wilian Crisis Management interventions — esphgi
training aspects;

Ability to work to tight deadlines with minimal sapvision.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime
Head of Mission Kabul Seconded

Position Code Position Name

KA-C-004 Political Adviser

Job Description
The Political Adviser is placed in the Head of Misien Office (HMO) and provides political advice to Head of
Mission (HoM). Reporting to the Senior Political Adviser and is responsible for:

Main Tasks and Responsibilities

» Closely follow developments on the political scéméfghanistan and keep in regular contact with Shécial
Representative's Office in Kabul to get local podit guidance ;

» Provide analysis of political developments in Adgistan and the region;

* Maintain a close relationship with relevant Afghauathorities and Government bodies relevant to polic
reform;

» Provide guidance and advice to the Mission memiegarding Afghanistan's political structures and-ent
political issues;

» Assist in conducting and coordinating official ¥ésaccording to the established protocol rules;

» Prepare precise summaries and reports concerniitggglassues arising in the mission and advismigsion
members accordingly;

» Ensure liaison with international organizations, Eldmber States and representatives of Contribukimigd
States; other States, in particular the UnitedeStanternational organizations, in particular thd (United
Nations Assistance Mission in Afghanistan - UNAMA)nternational Security Force (ISAF); non-
governmental organizations (NGOs); and others wagrkin security and justice sector reform; Work elps
with appropriate counterparts in the European Casimin and its programmes, in particular on justéferm,
and with the EU Special Representative's Offickabul;

 Work closely with appropriate counterparts in therdpean External Action Services, and European
Commission in Brussels;

» Contribute to the reporting of the HoM;

» Provide policy advice to support the effective fiim of the International Police Coordination Boamd its
Secretariat ;

* Undertake any other tasks required by the Headis§ibh and the section chiefs in support of theeciyes
of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a Master's degree in Pdli8c&nces,
International Relations, Diplomacy, Social Scienoesother relevant studies, where the normal domatf
university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at lea& yearsof relevant and proven full-time professional exgece.

Specification of experience
Experience in liaison with police, judiciary andpecution authorities.

Advantageous
» International experience, particularly in crisisas with multi-national and international organizas;



Experience in matters relating to Afghanistan, kismlge of the language and administrative structofes

Afghanistan;
Excellent interpersonal and communications skilmiliarity with diplomatic protocol;

Ability to perform under stress and in difficulrcumstances;
Excellent report writing skills.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime
Head of Mission Kabul Seconded

Position Code Position Name

P-F-05 Deputy Chief of the Internal Investigation Uit (11U)

Job Description
The Deputy Chief of 11U shall report to the D/Headof Mission or his delegated authority.

Main Tasks and Responsibilities

* Investigate, manage and supervise the cases agstiee Internal Investigation Unit;

» Deputize the Chief of the Internal Investigationit{HU);

» Take the preliminary protective measures in caseeibous criminal acts, such as murders and sextuses
in accordance with the European Union National Land the Afghan Laws, if applicable;

» Responsible for the administration of disciplineasg all Mission members and for internal invesiimyzd
associated with the Mission’s Code of Conduct aatibnal and international laws/treaties;

» Report disciplinary cases with recommendationfi¢oReputy Head of Mission;

» Responsible for the production of reports relatimglisciplinary issues, including but not limiteal dtatistical
analysis and assessments;

« Liaise with the Legal Advisers and other compoaaritthe mission on issues;

» Pro-actively review disciplinary regulations, prggoamendments accordingly and draft new directares
Standars Operating Procedures (SOPs);

» Undertake any other related tasks as requiredddad of Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universiiudies attested bydegreein Law, where the normal duration
of university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at leadtO yearsof relevant and proven full-time professional esipnce;

OR

Equivalent education in Police academy and at tEhsearsof relevant and proven full-time experience.

Specification of experience

. Above mentioned professional experience must beiminal law and/or police law as an investigatér o

serious crimes, such as murders and sexual offenses

» Proven experience in crime scene examination arideeee handling as well as in drafting internal
instructions, SOPS or directives, regulations asgkasments.

Personnel Security Clearance
» To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

* International experience and knowledge, particulrdm Common Security and Defence Policy (CSDRY a
other international missions in the crisis areawelsas from multi-national and international angaations;

» Mission experience in the field of Police or theldrof Law.



EUPOL AFGHANISTAN

Component/Department/Unit

Location

Employment Regime

Head of Mission/

Strategic Planning, Analysis and Reporting
(SPAR)- Mission Analytical Capability
(MAC) Department

Kabul

Seconded

Position Code

Position Name

KA-C-011

SPAR Analysis Officer/ MAC

Job Description

The SPAR (Analysis) Officer/ MAC, supports and assits the objectives of the SPAR Unit. Reporting to
Head of Strategic Planning, Analysis and Reportingfficer IMAC, and will be responsible for:

Main Tasks and Responsibilities

Analyse and assess the development and progrebfissfon’s performance against Strategic Objectives,
Priorities and Milestones set in the Mission Impdertation Plan;

Analyse and assess the Afghan National Police’sRAKtate of play and performance and the Mission’s
impact to ANP;

Analyse and assess the development and progresdiad reform in Afghanistan;

Produce guantitative and qualitative analysis ofb¥aih National Police structures and activitiesingknto
account local cultural, social and political dimiens;

Collect and collate information from across the $itve for analysis;

Monitor and collect information about phenomena a&wents that may have an impact on the Mission,
including external mission critical issues;

Request information in order to fill identified gapr focus information collection on prioritisedeas of
analysis;

Provide analytical support to the Mission’s operasi;

Produce analytical Special Reports for submissiothé chain of command, Civilian Planning and Candu
Capability (CPCC) and EU Member States on Missidtical developments and issues;

Assist in SPAR’s information management, ensureggd retrieval of documents and information, indhgd
access to classified material;

Liaise regularly with Mission operational staff, Ifioal Advisers, Security Office, Press and infation
Office and other key analytical functions — inchgli external sources — for information exchange,
coordination, and cooperation on relevant analytgsaies;

Communicate with key Mission staff members and Beali and Provincial Teams on unit information
management, analysis and reporting proceduresder do ensure submission of high-quality informatto
unit;

Any other tasks as required by the line of managgme

Current reporting lines might be subject to modition based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experience

Essential
Education and experience

Successful completion of a full course of universitudies attested bydegreein political science, international

relations, management or related studies, wheradheal duration of university education in the oy awarded
is three (3) yearsor more and, after having obtained the univerdégree at least yearsof relevant and proven
full-time professional experience;

OR



Successful completion of a full course of universitudies attested bydegreein political science, international
relations, management or related studies, wheradheal duration of university education in the oy awarded
is four (4) yearsor more and, after having obtained the univerddgree at least yearsof relevant and proven
full-time professional experience.

Specification of experience
Experience in international police reform, intefoasl relations or diplomacy.

Advantageous

* International experience, particularly in crisieas with multi-national organizations;

» Previous experience from international policingelligence or diplomacy is considered an asset;

» Previous experience from strategic internationahping and programme management is consideredsat] as

» Excellent analytical capability and profound knogide of information collection and analytical methpd

» Excellent skills in report compilation, draftingahediting;

» A thorough understanding of the functioning of Eagan institutions and the Common Security and Qiefen
Policy (CSDP) framework is considered an asset;

» Excellent interpersonal skills and ability to warka dynamic team as well as on own initiative imethodical
manner;

»  Ability to work under pressure in a hostile envinoent;

» Deep knowledge and understanding of staff managemen

» High standards of integrity .



EUPOL AFGHANISTAN

Component/Department/Unit

Location

Employment Regime

Head of Mission/Strategic Planning,
Analysis and Reporting (SPAR)- Mission
Analytical Capability (MAC)
Office/Benchmarking and Evaluation Unit

Kabul

Seconded

Position Codes

Position Name

KA-C-019

Benchmarking Officer

Job Description

The Benchmarking Officer supports and assists theobjectives of the Planning, Benchmarking and
Evaluation Cell, part of the SPAR Unit. Reporting © the Head of the Planning, Benchmarking and
Evaluation Cell, and will be responsible for:

Main Tasks and Responsibilities

Develop, implement and improve the planning methbdachmarking and evaluation methods for the
Mission;

Conduct — in close cooperation with the MissionegRar Situational Analysis and Needs Assessmettieof
Afghan National Police (ANP) and Justice actoreelation to the Mission’s Strategic Objectives;

Identify Objectively Verifiable Indictors in closmoperation with the Mission, collect and analyse data for
the indicators in order to assess the status oddimp

Report to the head of the Planning, Benchmarkirg) Evaluation Cell on a regular basis on benchmgrkin
within the Mission;

Draft reports on a regular basis in relation tonplag, benchmarking and evaluation for both interna
management and for the Civilian Planning and Con@apability and EU Member States on the impadhef
Mission (Benchmarking) in Afghanistan;

Instruct the Mission members on a regular basiBemchmarking;

Develop new projects according to the objectiveghef Mission mandate, including carrying out SWOT
analyses (assessment of Strengths, Weaknessesrt@yles and Threats) and identifying new progress
indicators and monitoring mechanism;

Assist the Head of the Planning, Benchmarking avalui&tion Cell in the study and proposal of manag@m
and organizational measures with the objectiveystesnatically improving the productivity, efficiegpand
efficacy of the Mission;

Liaise with key Mission staff and Regional and Rmoial Teams regarding the strategic direction lof t
Mission and to ensure all activities are in linghwthe strategic priorities and specific objectivasthe
Mission;

Attend regular meetings and exchanges with Polidchvisers, Security Office, Press and Informat®fiice
and other key functions for optimized coordinataon synergy;

Liaise frequently with external partners (Combireelcurity Transition Command-Afghanistan - CSTC-A,
International Security Assistance Force (ISAF),teldiNations Assistance Mission in Afghanistan (UNA
International Police Coordination Board (IPCB),.eitn order to enhance coordination and synergy;

Follow internal and external developments relatiogthe Mission programmes and brief the Head of the
Planning, Benchmarking and Evaluation accordingly;

Give presentations and also to produce presensatind speeches on behalf of others;

Undertake any other tasks required by the HealdeoPtanning, Benchmarking and Evaluation.



Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein project management, business
administration or related studies, where the nowgation of university education in the countryaagledis three
(3) yearsor more and, after having obtained the univerdégree at leag yearsof relevant and proven full-time
professional experience;

OR

Successful completion of a full course of universitudies attested bydegreein project management, business
administration or related studies, where the nom@htion of university education in the countryaadedis four

(4) yearsor more and, after having obtained the univerdégree at lea&t yearsof relevant and proven full-time
professional experience.

Specification of experience
Experience in strategic planning and benchmarkioggsses.

Advantageous

» Thorough knowledge and understanding of projectagament;

» Good computing skills (e.g. Word, Power Point, B>arel Access) are essential;

» Excellent analytical abilities and drafting skills;

» International experience, particularly in crisieas with multi-national and international orgarizas;

» Previous experience from international policingyelepment policy, intelligence, international réats, or
diplomacy is considered an asset;

» Broad international experience, particularly insigiareas with multi-national and internationalasigations,
and knowledge of the political, military, economisgcial, infrastructure, and information structurafs
Afghanistan and the region are highly desirable;

» Excellent interpersonal and communication skillbjliz to work in a dynamic team as well as, and in
particular, on own initiative in a methodical mannand capacity to build rapport with Mission serevel
personnel and international partners;

» The post holder will be responsible for dealinghnsensitive information; therefore the highest dtads of
integrity are crucial.



EUPOL AFGHANISTAN
Component/Department/Unit Location Employment Regime

Head of Mission/Strategic Planning,| Kabul Seconded
Analysis and Reporting (SPAR)-
Mission Analytical Capability (MAC)
Office/Project Management Unit

Position Code Position Name

KA-C-022, P-F-06 Project Management Officer

Job Description

The Project Management Officer will assist the Chikof the Project Management Office in carrying outthe
duties assigned to the Project Management team. Reqing to Chief of the Project Management Office, ad
will be responsible for:

Main Tasks and Responsibilities

» Assist in project planning and development and ihrate the implementation of the Mission’s progect

» Assess project proposals and make recommendatiotiedeasibility and sustainability of projects;

» Liaise with EUPOL'’s international partners, esplygighe EU delegation, as regards to for example th
construction of police training centers in Afghdaig etc;

» Advise project leaders in preparing project docusiesuch as project proposals, project budgetesnot
understanding, project agreements, etc;

» Ensure that project proposals are properly cootdtheithin the Mission as well as with externakstaolders;

» Act as the interface between project leaders ariduselements of Mission Support;

e Maintain a record of EUPOL project history and ongaactivities;

» Ensure upon project completion that post-projepbriéng and evaluation have been completed;

» Develop best practices on project management, tnakeng recommendations and record lessons learnt;

» Undertake any other related tasks as requireddZttief of the Project Management Office.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein project management, business
or public administration or related studies, whére normal duration of university education in th@untry
awardeds three (3) yearsor more and, after having obtained the univerdégree at lea®t yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course of universitudies attested bydegreein project management, business
or public administration or related studies, whére normal duration of university education in tba&untry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leat yearsof relevant and
proven full-time professional experience.

Specification of experience
Above mentioned professional experience shouldnbgldanning and implementing projects and in pro@atle
management.

Advantageous

* International experience, particularly in crisis@s with multinational organizations;

» Experience in drafting legal documents and/or kealgk of European Commission Financial Regulations;
» Demonstrated good organizational, analytical andiadtrative skills;



Excellent interpersonal and communication skilkgluding capacity to summarise complex issues anday

key messages efficiently;
Ability to establish and maintain effective workimglations with people of different national andteral

backgrounds, whilst maintaining impartiality andeaivity;
Ability to work independently and on own initiative
Task orientation, flexibility, service attitude;

Excellent drafting skills.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime
Head of Mission / Mission Kabul, Countrywide Seconded

Security Department

Position Code Position Name

KA-C-030, 031 Mission Security Officer (MSO)

Job Description

In line with the EUs Policy on the Security of EU &ff deployed outside the EU in an operational capzty
under Title V of the Treaty on European Union (TEU) (Field Security Policy) and under the authority ofthe
Senior Mission Security Officer (SMSO), the MSO wilbe responsible for:

Main Tasks and Responsibilities

» Implement security requirements for EU-led civilienisis management operations ;

» Assist the SMSO in the development of the Missi@tusity Plan, and all supporting security and gafet
instructions and procedures ;

» Assess the security situation and maintain updatairity and contingency plans ensuring that pfans
relocation/evacuation to safe havens are currahhte to be utilized at short notice ;

» Conduct or initiate security surveys of mission rben's personal protective security requiremenemdport
security, residential and office security ;

» Ensure that all security and communications equipinie kept up-to-date and in a state of operational
readiness ;

e Conduct regular security drills, communication $estd evacuation exercises ;

» Provide briefings to new staff with regard to $afend security issues and ensure that all staffpaoperly
prepared for emergencies ;

» Establish liaison as directed and co-operativeetyowith International Security Assistance Forc8AF),
other international organisations and national éafiorcement agencies or other authorities in thengthber
states and third states that the mission mightadpeongside ;

» Provide comprehensive reports to the SMSO on acigents affecting mission staff and initiate neeegs
follow up action with the appropriate authorities ;

» Generate and elaborate precise and accurate raporisformation received that impacts upon thesiois,
providing appropriate analyses and assessment péminent information ;

» Produce briefings and presentation relating tar thetere of work for the benefit of the mission ;

» Assist in the definition and implementation of thecurity and safety instructions for the missiorci(iding
risk assessment/evacuation/extraction plans), aimglyand assessing the threat level and maintaitated
security and contingency plans for the relocaticaligation ;

* Report and assist the SMSO on the security lewektate of alert for the mission staff ;

» Provide assistance and appropriate response tiomisembers in respect of security measures, argtiat
all necessary actions are provided in support pfratated situation, particularly in emergency sase

» Travel countrywide and conduct security dutiesRTB as well ;

e Undertake any other related tasks as requiredd$MSO in support of the objectives of the Mission.

Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigscain the




country awardeds three (3) yearsor more and, after having obtained the univerdigree at lea®t years of
relevant and proven full-time professional expeces

OR

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestuevhere the normal duration of university ediarain the
country awardeds four (4) yearsor more and, after having obtained the univerditgree at leas years of
relevant and proven full-time professional expeces

OR

Equivalent education in Police/Military academyiorcivilian security organization with specialis&@ining on
field operations, force protection and/or secuaityl at leash yearsof relevant and proven full-time experience.

Specification of experience

» Above mentioned professional experience must bgrpssively at management level in the civilian siégu
sector in the military/police;

» Professional experience must demonstrate increassupnsibility at management level in the civilgaturity
field or in the military/police field, in particutawith regard to the security/protection of perselinfiacilities
and assets.

Personnel Security Clearance
» To bein a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

e Successful completion of the EU Mission Securitficaf Certification Course;

* International experience as a Mission Security ¢effi particularly in crisis areas with multi-natedrand
international organizations involved in crisis mgament (e.g. Common Security and Defence PoliSD[E)
missions, European Union Special RepresentativeSEJetc);

« Ability to work in a demanding, deadline-driven @owment and to establish and maintain effectiveking
relationships with people of different national andtural backgrounds;

» Demonstrated ability to contribute creatively te tievelopment of security policies and procedures;

» Good interpersonal skills, ability to work in a ritdultural, multi-ethnic environment with sensitiw and
respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Excellent organizational, planning, and time-mamaeyet skills;

» Experience in planning and implementing projects;

» Ability to operate Windows and Power Point appiigas, including Word processing, e-mail, and spsbaéts
(Excel);

e Civilian driving license class C.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime
Head of Mission / Mission Kabul Seconded

Security Department

Position Code Position Name

KA-C-038 Fire Marshal

Job Description

The Fire Marshal working in the Mission Security Dgpartment shall perform as leading fire and life saéty
specialist in EUPOL Afghanistan (EUPOL) mission. Fie Marshal will act as a link between Security
Department, EUPOL Fire Mentors, Medical Office, emjineers, camp management, constructors and local
authorities. Reporting to Senior Mission Security Gficer, and will be responsible for:

Main Tasks and Responsibilities

» To make risk analysis in EUPOL camps and workirgalmns in Kabul as well as in EUPOL Field Offices;

* To make risk mitigation plans;

» To do contingency planning;

e To do planning of Standard Operational Procedu@3sSrelated to fire and life safety;

» To work closely together with engineers when plagrand building new buildings;

» To work closely with engineers in building maintane;

» To work closely with private building constructors;

» To work closely with local authorities and liaisaith other fire rescue units (UN/International Seiyu
Assistance Force - ISAF);

» To proceed tender processes related to fire anddifety supplements;

» To givel/organize fire and life safety educationftirgg for newcomers, existing mission members adll
staff;

» Act as on call fire official (rotating with missidire mentors);

 To act as Incident Commander in case of fire/actidatural disaster;

* To keep EUPOL Fire Team operational;

e Conduct fire inspections and investigations plymréng to SMSO;

» To assist Medical Officer in medical emergencies;

e To perform Mission Security Officers general duties

» Undertake any other related tasks as requireddgémior Mission Security Officer.

Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigcain the
country awardeds three (3) yearsor more and, after having obtained the univerdigree at lea®t years of
relevant and proven full-time professional expeceeat management level,

OR

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigscain the
country awardeds four (4) yearsor more and, after having obtained the univerditgree at leas years of
relevant and proven full-time professional expeceeat management level,

OR

Equivalent education in Police/Military/Fire Acadgrar Rescue College or in civilian security orgatian with
specialised training on field operations, forcetpction and/or security and at leésyearsof relevant and proven
full-time experience at management level.




Specification of experience
Senior rank in a fire brigade/rescue departmerit @xperience in a leading operational position.

Advantageous

International experience as a Mission Securitydeffi particularly in crisis areas with multi-nat@mand
international organisations involved in crisis mgeraent (e.g. Common Security and Defence PoliSD([E)
missions, European Union Special RepresentativeSEJetc);

Ability to work in a demanding, deadline-driven @owment and to establish and maintain effectiveking
relationships with people of different national andtural backgrounds;A good understanding of &aeklysis,
safety assessment, risk mitigation, fire inspeatjon

Good capabilities in fire fighting (including smoH&ving);

Good capabilities to act in medical emergency;

Good capabilities in giving education and training;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Highly resilient under physical and mental pressurd stress-resistant;

Physically fit ;

Experience in international co-operation;

Experience in working in Urban Search and Rescuanl@SAR) /earthquake site.



EUPOL AFGHANISTAN
Component/Department/Unit Location Employment Regime

Head of Mission/ International | Kabul Seconded
Police Coordination Board
(IPCB) Secretariat

Position Code Position Name

KA-C-099 Senior Reporting Officer to IPCB Secretarat

Job Description
Under the direction of Head of the IPCB Secretariathe Senior Reporting Officer fulfilling the duties set in
support of the EUPOL mandate. Reporting to Head othe IPCB Secretariat, and will be responsible fothe
following tasks:

Main Tasks and Responsibilities

» Reporting, planning, organizing meetings suppobiethe IPCB-S;

* In absence of the Head of Secretariat, chairinghairing meetings supported by the IPCB-S;

» Drafting and maintaining accurate and detailed iz of all IPCB meetings;

» Preparing all IPCB meetings (agenda, documents);

» Supporting the Head of IPCB Secretariat in prepafingh level meetings in the area of police reform

» Supporting the Head of the Secretariat in prepaserginars and conferences;

» Researching and drafting of background and infoiomgtapers on police reform;

» Give guidance to Reporting Officer;

» Replace the Head of Secretariat and/or the Depaadtdf Secretariat as office manager in their alesen

» Performing other related duties as assigned, mamitaivil-military coordination, security sectoeform and
institutional reforms;

* Undertake any other tasks required by the Headis§ibh and the section chiefs in support of theciyes
of the Mission.

Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestuevhere the normal duration of university ediarain the
country awardeds three (3) yearsor more and, after having obtained the univerdigree at lea®t years of
relevant and proven full-time professional expeceeat management level,

OR

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigscain the
country awardeds four (4) yearsor more and, after having obtained the univerditggree at leas years of
relevant and proven full-time professional expeceeat management level,

OR

Equivalent education in Police Academy or in cavilisecurity organization with specialised trainomg field
operations, force protection and/or security andeast6 years of relevant and proven full-time experience at
management level.

Specification of experience

At least five years of professional experience gnadfly in an international environment.

Advantageous
* Proven reporting and administrative skills;
» Experience in organizing events, seminars and cenées .



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component Kabul Seconded
Position Code Position Name

KA-P-007 Head of Police Component

Job Description
The Head of Police Component reports to the EUPOL #yhanistan Deputy Head of Mission (DHoM).
He/she will be responsible for:

Main Tasks and Responsibilities:

» To deputise for the DHoM in his absence and orbéiglf, when so appointed by the DHoM ;

» Assist the DHoM to command, coordinate, manage @mtrol all the police related EUPOL Afghanistan
activities related to Training, Programme Coordomat Advising and Mentoring, and to contribute twet
developments of strategies, plans, programmeshéset, taking into account overall political devehgmts in
Afghanistan ;

 Develop and implement all necessary activities anthpetences in the field of policing to achieve the
objectives of the Mission, planning and maintainitmgelines, allocating resources and coordinating t
development of activities to ensure progress andess of Mission mandate ;

» Establish professional working relationships with gersonnel within the mission area to facilitdte mutual
exchange of necessary information, to allow effectio-ordination and co-operation between the misaind
other EU and international stakeholders, and eafigavith the Government of Afghanistan (GoA), Ut
Nations Assistance Mission in Afghanistan (UNAMA)ternational Security Assistance Force (ISAF), US
Military and Agencies and other key actors ;

 To work in close cooperation with the RoL componantl the Field Implementation Office of the EUPOL
Afghanistan ;

» Be able, when deemed necessary, to delegate aythtlising the approved chain of command struetof
the Mission ;

» Undertake any other tasks required by HoM /DHoM ;

» Current reporting lines might be subject to modifien based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtiudies attested bydegreein PoliticalScience, International
Relation, Diplomacy, Law, Business or Public Adretrition or Social Sciences where the normal domaf
university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at leadts yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policademy with duration a8 yearsor more and, at lea$b years
of relevant and proven full-time Police experience.

Specification of Experience

» Atleast 10 years of experience serving at maindgearters of Police or Public Administration, deglivith
strategic level management;

» Broad professional experience, both in operatianal organizational aspects of police operationgoand
police - judicial reforms or criminal or judiciahvestigations or organized crime and border service
management.



Advantageous

Strong knowledge of the mechanisms for internatiand national police and judicial cooperation;
Excellent interpersonal skills and abilities toEhtne strategic vision of the HoM and communidate the
Mission personnel;

International professional experience, particulamlgrisis areas, such as Afghanistan or othersangthin the
same geopolitical context, with multi-national dantkrnational organizations;

Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other are@éhin
the same geopolitical region ;

Experience in international co-operation in relatio Civil Crisis Management or strategic liaisoithw
international partners;

Prior Common Security and Defence Policy (CSDRjaurivalent mission experience in a mission
management position;

Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit | Location Employment Regime
Police Component Kabul Seconded

Position Code Position Name

P-F-08 Staff Officer to Police Component

Job Description

The Staff Officer to the Head of Police Componengplaced in the Police Components Command Staff, sHal
assist the Head of Police Component in all adminisative and operational matters, and will be responible
for: .

Main Tasks and Responsibilities

» Organise meetings on behalf of the Head of Policen@nent (HoPC) within the Police Pillar (PP) arideo
performance management on this level ;

« Liaise with Executive Officer and Mission Suppomitin all organisational and logistic related reast

» Liaise with Project Cell to coordinate Project Rysals and Implementation Process ;

» Undertake any other tasks required by the HeadeoPblice Component ;

» Liaise with the Strategic planning, analysis angoréing unit (SPAR) to review and coordinate alfjuged
reporting like Weekly reports, Monthly reports, Niisn Implementation Plans (MIPs), Mentoring hour
Templates Training hour Templates ;

» Liaise with the Head of the Training Component d@hd chiefs of training departments to assist in the
coordination process between Police units and TdCadlrother required coordination ;

» Liaise with the Head of the Field Implementatiorfi€f following the status of projects initiated the Police
Component and all other required coordination ;

e Liaise with the Head of Rule of Law Component amniefs of RoL departments following the status of
projects and all other required coordination ;

» Deal with general correspondence within the Pdioenponent ;

» Supervision on Afghan Senior Administrative Officer

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of univergtudies attested by degreein Business Administration,
where the normal duration of university educatiortbe country awardeid three (3) yearsor more and, after
having obtained the university degree at I€agtars of relevant and proven full-time professiongberience;
OR

Successful completion of a full course of universitudies attested bydegreeBusiness Administration, where
the normal duration of university education in twntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policademy with duration ad yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.

Specification of Experience

» Above-mentioned experience should be in one or mbrine following areas: Human Resources, Finance,
Procurement, Projects, Logistics and CIS;

» Extensive experience in the use of MS office artdluzses.



Advantageous

» International experience, preferably in hazardousflict, hardship environments;

Knowledge of European External Action Services (BEAvorking procedures in civiian Common Security
and Defence Policy missions;

* Excellent verbal and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community | Kabul Seconded

Policing Department / Police
Project Management Unit

Position Code Position Name

KA-P-012 AU(C)P: Chief Police Project Adviser

Job Description

The Chief Police Project Adviser shall lead the mebers of the project team in performing effective
participation in favour of the development of the AJ(C)P Project. Reporting to Chief Uniform Police
Mentor/Adviser and will be responsible for:

Main Tasks and Responsibilities

» To report and provide feedback on a regular basise EUPOL Management ;

» Provide guidance and leadership to all participaritshe AU(C)P Project, including temporarily assg
participants of other stakeholders and missiorsunit

 Implementing and developing civilian policing in gkfanistan according to the national Police Plan,
Ministerial Development Plan and the strategic otiyes of EUPOL ;

e To assist, in close cooperation with the projectnimers, in developing plans and projects ;

* To maintain and update the Mission Implementaticetiyity) Plan, according to mission requirements.

» Secure overall Afghan involvement and ownershitheoprojects ;

* To maintain close contact and cooperation withritdaéonal key partners e.g. Combined Security Titems
Command-Afghanistan (CSTC-A), NATO Training Missiéfghanistan (NTM-A), ISAF Joint Command
(1JC) and non-governmental organizations ;

» To provide presentations on the progress of thgprto all international stakeholders ;

» To consult on a regular basis with EUPOL Field &dfStaff on AUCP Project matters ;

» Undertake any other tasks required by the Head igkibbh, the Deputy Head of Mission and the Head of
Police Component in support of the objectives efMission ;

» Current reporting lines might be subject to modifien based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scienaged®

Management, Business or Public Administration oSotial Sciences where the normal duration of usitye
education in the country awardedfour (4) yearsor more and, after having obtained the univerdagree at
leastl5 yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policademy with duration a8 yearsor more and, at lea$b years

of relevant and proven full-time Police experience.

Specification of Experience

» A Senior rank officer in a Police service with ogtonal police experience, of which 8 years attstjia level
in his/her police organization;

» Project Management education and experience aegparience of projects related to police reform.



Advantageous

Substantive knowledge of the functioning of the larticular the Common Foreign Security Poli©GEP)
and Common Security and Defence Policy (CSDP) ;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners ;

Knowledge and view regarding Intelligence Led Holic PC3 (Command, Control and Communication) and
Civilian/Community Policing ;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context ;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region ;

Experience in International co-operation ;

Strategic liaison with international partners ;

Strategic management and/or public administration ;

Peacekeeping missions or in CSDP missions at skavier ;

Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Police Component/ Community Kabul Seconded
Policing Department / Police Project
Management Unit

Position Code Position Name

KA-P-013 AU(C)P: Deputy Chief Police Project Adviser

Job Description

The Deputy Chief Police Project Adviser shall replae the Chief Police Project Adviser on all occasien
where his presence or active involvement is requice and will supervise the Project Coordinator and lPoject
Advisers. Reporting to the AU(C)P Chief Police Pragct Adviser and will be responsible for:

Main Tasks and Responsibilities

» Provide guidance to all staff on the AU(C)P project

» Implement and develop civilian policing in Afghatais according to the national Police Plan, Minisier
Development Plan and the strategic objectives d?GL,

» Assist, in close cooperation with the project mematie developing plans and projects in the AU(Cijéxt;

* Maintain and update the Mission Implementationtidty) Plan, according to mission requirements;

» Report and provide feedback on a regular basikedetJPOL Management when replacing the Chief AU(C)P

Project Adviser;

» Secure overall Afghan involvement and ownershith&oprojects;

* Maintain close contact and cooperation with intéomal key partners e.g. CST-A, NATO Training Mg
Afghanistan (NTM-A), ISAF Joint Command (I1JC) anothagovernmental organizations;

» Provide presentations on the progress of the prtjeaternational stakeholders;

e Consult on a regular basis with EUPOL FO Staff &C® Project matters;

» Advise the Chief Project Manager on matters whegjuire her/his immediate attention;

» Undertake any other tasks required by the Head issibh and the Deputy Head of Mission, Head of d¢eoli
Component in support of the objectives of the MiBsi

» Current reporting lines might be subject to modifien based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scienaged®
Management, Business or Public Administration oSotial Sciences where the normal duration of usitye
education in the country awardedfour (4) yearsor more and, after having obtained the univerdagree at
leastl2 yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policademy with duration a8 yearsor more and, at leasR years

of relevant and proven full-time Police experience.

Specification of Experience

» A Senior rank officer in a Police service with ogtonal police experience, of which 8 years attstjia level
in his/her police organization;

» Project Management education and experience aegparience of projects related to police reform.

Advantageous
e Substantive knowledge of the functioning of the kljarticular the Common Foreign Security Poli©sFP)
and Common Security and Defence Policy (CSDP) ;



Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatfipaatners ;

Knowledge and view regarding Intelligence Led Holic PC3 (Command, Control and Communication) and
Civilian/Community Policing ;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context ;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region ;

Experience in International co-operation ;

Strategic liaison with international partners ;

Strategic management and/or public administration ;

Peacekeeping missions or in CSDP missions at skaviek ;

Diploma on CEPOL Strategic Planning Course for Etlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community Kabul Seconded

Policing Department / Police
Command, Control and
Communications Unit (PC3)

Position Code Position Name

KA-P-015 AU(C)P: Senior Police Mentor/Adviser (PC3)

Job Description

The AU(C)P: Senior Police Mentor/Adviser (PC3), shihlead a team of mentors and advisers in providing
effective mentoring and advising in support of theimplementation of Police Command, Control and
Communications within the Community Policing. Repoting to AU(C)P: Chief of Police Mentor/Adviser
(PC3)

Main Tasks and Responsibilities

» Have experience in working in partnership with camities, liaising with community groups and indivals;

» To assist and advise the mentored in the implertientaf community policing strategies and best ficas;

* Responsible for the output and performance of b Bnit;

» Provide leadership and guidance to the PC3 Urfit sta

» Develop Police Command, Control and Communicatieitisin Community Policing (CP) and the City Police
and Justice Program in line with EUPOL’s mandat# strategic priorities;

» Oversee a team of mentors and advisers who arstingstheir mentees in improving their manageriad a
leadership skills, command and control capabilifesl general comprehension of tasks and respdtisiil
related to Police Command, Control and Communioatio

» Ensure that the PC3 mentors and advisers assistithatees in developing their abilities to carty ceforms,
to put in place administrative and management Bwstenabling Police Command, Control, and
Communications, as well as in elaborating and impleting policing strategies, structures and besttjmes;

» Ensure that the PC3 mentors and advisers assisiAfifigan National Police (ANP) in developing and
implementing effective coordination of the diffetatepartments of the ANP in the command and comtol
resources;

e Support the Head of Mission and Head of Police Gomapt in their decision making processes by drgfiind
submitting proposals, through the Head of Mentéws,coherent mentoring strategies in respect ofceol
Command, Control and Communications and the widiesidn strategic priorities;

» Liaise closely with other key mentors and Chief kefAdvisers from other EUPOL Units in order to
implement joint coherent mentoring strategies;

» Provide support to Regional and Provincial mentarsl advisers on Police Command, Control and

Communications issues as required by the Mission;
» Undertake any other tasks required by the Headis$ibh and the Head of Police Component in supgfdiie
strategic objectives of the Mission.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scierso®, Business
or Public Administration, International relations ia Social Sciences where the normal durationrafersity
education in the country awardedfour (4) yearsor more and, after having obtained the univerdégree at
least8 yearsof relevant and proven full-time professional exgece;




OR
Successful completion of a full course in Policeademy with duration o8 yearsor more and, at lea8tyears
of relevant and proven full-time Police experience.

Specification of Experience

» Senior rank in a police service, with at least 8rgeof effective police experience with commanaditaa and
communications models ;

» Experience in strategic management and/or publitidtration.

Advantageous

» Proven leadership and management skills;

e A good understanding of how all areas of policingefacts, in particular Uniform Police, Criminal
Investigations Depertment (CID) and Command andt®@bfunctions;

* A good understanding of command and control fumstimcluding tasking and co-ordination of resources

» Substantive knowledge of the functioning of the Eijarticular the Common Foreign Security PoliQGEP)
and Common Security and Defence Policy;

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorahd
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context ;

» Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other aredin
the same geopolitical regional ;

» Ability to deal with potentially sensitive situatip

» Experience in international co-operation and iatsigic liaison with international partners;

» Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU CanliCrisis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community Kabul Seconded

Policing Department/ Intelligence
Led Policing Unit (ILP)

Position Code Position Name

KA-P-016 AU(C)P: Chief Police Mentor/Adviser (ILP)

Job Description

The AU(C)P: Chief Police Mentor/Adviser (ILP), shal lead a team of mentors and advisers to perform
effective mentoring and advising to support the imfgmentation of the Intelligence Led Policing Model
within Afghan Uniform (Civilian) Police and the City Police and Justice Program. Reporting to the Headf
Police Component and will be responsible for:

Main Tasks and Responsibilities

» Have experience in working in partnership with camities, liaising with community groups and indivals;

» To assist and advise the mentored in the implertientaf community policing strategies and best ficas;

» Develop Intelligence Led Policing within Afghan Wmim (Civilian) Police and the City Police and Jost
Program in line with EUPOL’s mandate and stratgugiorities;

» Oversee a team of mentors and advisers who arstiagsiheir mentees in improving their Manageriat a
Leadership skills, Command and Control capabiliiad general comprehension of tasks and respatisiil
related to Intelligence Led Policing;

» Ensure that the ILP mentors and advisers are mmgpiteir mentees in enhancing their ability torgasut
reforms and to put in place modern administrativd management systems to enable democratic et
Led Policing as well as in elaborating and impletimgnpolicing strategies, structures and best past

» Ensure that the ILP mentors and advisers assistiagAfghan National Police (ANP) in developing and

implementing, an effective coordination of the eifnt departments of the ANP in the use of intellite as
the basis for command and control of resources;

» Ensure that the ILP mentors and advisers are egpiteir mentees in elaborating fair and impartiaiman
resources policies for recruitment, training andcéalisation of those working in specialist Intgdihce Led
Policing functions;

e Support the HoM and Head of Police Component @décision making process by drafting and submgittin

proposals through the Head of Mentors, for a cotteneentoring strategy in respect of IntelligencalLe
Policing and the wider Mission strategic priorities

» Liaise closely with other key mentors and chief toefadvises from other departments in order to émnt a
joint coherent mentoring strategy;

» Provide support to Regional and Provincial menéorg advisers on Intelligence Led Policing issuesaling
to the City Police and Justice Program;

» Undertake any other tasks required by the Head iséivh and Head of Police Component in supporhef t
strategic objectives of the Mission. Undertake ather tasks required by the Head of Mission andsdwion
chiefs in support of the objectives of the Mission;

» Also he/she has to conduct trainings in area oEHdiqe;

» Current reporting lines might be subject to modificn based on operational requirements and initie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universitudies attested by a degree in Police Scierso®, Business
or Public Administration, International relations ia Social Sciences where the normal durationrafersity




education in the country awardedfour (4) yearsor more and, after having obtained the univerdégree at
leastl5 yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policeademy with duration a3 yearsor more and, at lea$b years

of relevant and proven full-time Police experience.

Specification of Experience

Senior rank in a police service, with at least 8rgeof effective police experience with Intelligerieed
Policing model and in particular, Uniform Policejr@inal Investigations (CID) and Command and Caintro
functions;

Experience in strategic management and/or publigimidtration.

Advantageous

Proven leadership and management skills;
A good understanding of how all areas of policinggiacts, in particular Uniform Police, CID and Goand
and Control functions;
A good understanding of command and control fumstimcluding tasking and co-ordination of resources
Substantive knowledge of the functioning of the EiJparticular the Common Foreign Security Poli©sEP)
and Common Security and Defence Policy (CSDP);
Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;
Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context ;
Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin
the same geopolitical regional ;
Ability to deal with potentially sensitive situatip

Experience in international co-operation and iatsigic liaison with international partners;
Diploma on CEPOL Strategic Planning Course for Etlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU CanliCrisis Management Course.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/ Criminal | Kabul Seconded
Investigations Department

(CID)

Position Code Position Name

KA-P-019 Senior Police Mentor/ Advisor (CID)

Job Description

The Senior Police Mentor/ Advisor CID will lead theCrime Investigation Department Experts in developig
the operational capability of the department within Afghan National Police (ANP) through effective
mentoring, at both strategic and tactical level. Hishe will assist the Head of Police Component inlaspects
connected to the mentioned area of specializatiomd for the effective and efficient management of th
unit's personnel and logistical assets. Reportintp the Chief Criminal Investigation Department (CID) and
will be responsible to:

Main Tasks and Responsibilities

» Deputize for the Chief Criminal Investigation Dejpaent (CID) ;

» Support, coordinate and monitor the actions of m@ral Investigation Experts in all aspects relatedhe
performance of advising, mentoring and monitorirgiivities in the area of criminal investigationsdan
intelligence ;

» Advise, monitor and mentor the ANP counterpart lo@ implementation of the national strategy for amish
investigation and enhance their standards in thecermed area, including the operational capacity to
effectively collect and analyse criminal intelligenand the ability to prevent and investigate csimperating
in close cooperation with the prosecution and jiadlisystem ;

* Monitor, in the relevant area, the ANP compliancéhwAfghanistan's obligations under the internation
human rights law as well as the ANP working witttie framework of the rule of law ;

» Maintain continuous liaison with the Criminal Intigation Experts deployed within the PRTs, and dotate
their action in all anti-crime related issues ;

* Implement directives from the Head of Criminal Istigation Department, as well as regularly attend
command structure meetings during his/ her absgnce

» Attend regular coordination meetings with Afghamternational partners ;

» Deliver presentations related to the Criminal Irigegion Department development and progress ;

» Liaise with Mission Support in order to address hamesources and logistical needs ;

» Undertake any other tasks required by the Head igkibh, the Deputy Head of Mission and the Head of
Component Police in support of the objectives efittission ;

* Undertake any other tasks required by the Headis§ibh and the section chiefs in support of theeciyes
of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtiudies attested bydegreeBusiness or Public Administration
or in social sciences where the normal durationnifersity education in the country awardsdour (4) yearsor
more and, after having obtained the university degt least@ yearsof relevant and proven full-time professional
experience;

OR




Successful completion of a full course in Policademy with duration a3 yearsor more and, at lea%0 years
of relevant and proven full-time Police experience.

Specification of Experience

At least 6 years of experience at strategic lavel hational Police organization in a senior rank;
Experience in projects related to police reform encriminal investigations;

Advantageous

Substantive knowledge of the functioning of the igktitutions;

Strong managerial and decision-making skills, fidity and ability to establish priorities;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-natioald
international organisations as well as internatipaatners;

Highly resilient under physical and mental pressurd stress-resistant;

Professional experience in national and/or intéonal assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;
Good computer skills;

Experience in the field of Rule of Law.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/ Police Reform and| Kabul Seconded
Professionalization Department (PR)

Position Code Position Name

KA-P-022, 023, 024 Expert to the Ministry of Interior (Mol)
P-F-09

Job Description

The EUPOL Afghanistan Expert to the Mol shall assisthe Head of Police Reform & Professionalizationri
performing effective mentoring and advising in favarr of the Minister / Deputy Ministers of Interior ( Mol)
or related Institutional Police Policy Develpment [PPD) process. Reporting to Head of Police Refor&
Professionalization, and will be responsible for:

Main Tasks and Responsibilities

» To assist the mentee in improving his/her manabeaigabilities and general comprehension of tasks a
responsibilities related to the current functioithvepecial reference to the responsibilities dterAfghan
National Police (ANP);

» Assist the mentee in enhancing his/her ability doc out reforms and to put in place modern adnrilise
and management systems to enable democratic gplicinvell as in elaborating and implementing potici
strategies and best practice, including the figlatisst misuse of power, improvement of the qualitpolice
personnel, facilities, systems and processes;

» Assist the Minister/ Deputy Ministers of the Intariof Afghanistan in elaborating and implementitigpugh
their chain of command within Mol, an effective cdimation between all the different pillars of tA&IP,
other Afghan National Security Forces and the jiadligystem;

» Assist the Minister / Deputy Ministers of the Interof Afghanistan in developing Intelligence letviian
police by reviewing, restructuring, retraining arefurbishing, the Afghan Uniform Police (AUP) anldet
Afghan Anti-Crime Police (AACP);

 To assist the mentee in elaborating fair and inglaltuman resources policies for recruitment, irajn
specialisation, promotion and discipline;

» Support the HoM in the decision making process taftethg and submitting, through reports to the Heéd
Police Reform, relevant proposals for a coheregnitoring strategy in favour of the Mol;

» Liaise closely with the other members of the Mestbeam in order to implement a joint coherent némgo
strategy;

» Undertake any other tasks required by the line garsain support of the objectives of the Mission.

» Current reporting lines might be subject to modificn based on operational requirements and invitte the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences whthe normal duration of university educationhia tountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at least fearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policademy with duration ad yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.




Specification of Experience
» At least 6 years of experience at strategic laval hational Police organization in a senior rank;
» Experience in projects related to police reform encriminal investigations.

Advantageous

» Substantial knowledge of the functioning of the Euparticular the Common Foreign Security PoliQsEP)
and Common Security and Defence Policy;

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturaldasecurity situation of Afghanistan or other aredin
the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime
Police Component/Community Seconded

Policing Department (CPD)

Position Code Position Name

KA-P-028 Staff Officer

Job Description:

The Staff Officer shall under the overall guidanceof the Head of Community Policing manage
administrative duties in support of the Mission mamlate. Reporting to the Chief community policing , vill be
responsible for:

Main Tasks and Responsibilities:

» Acting as a link between EUPOL Headquarters (HQ)Wand the field office;

* Manage all administrative tasks in the Communitjiditg Department (CPD) , including Human Resouyces
Procurement, Finance, Projects, Transport, Commatioit and Information Systems (CIS) and Logistics
according to the requirements of EUPOL HQ and #exs of the CPD;

» Asrequired, to ensure accuracy, verify reportsa dad information in the CPD reporting structure.
 Management of documentation and correspondencdingeléo the arrival, deployment, redeployments,
extensions, leaves, performance evaluations andfemission of the international staff membershat €PD;

* Maintain and update the organisation chart illusigathe CPD structure and personnel;

» Responsible for keeping all documentation and scar a secure, organised system, ensuring theitseand
integrity of document management systems, anddanghin coordination with EUPOL HQ;

» Responsible for national staff issues in the figfiice including assisting with recruitment, andional staff
administrative tasks;

» Ensures that the use of Mission assets is donempliance with the relevant policies and procedures

» Identify needs for specific goods and/or serviesgiired and prepare technical specifications;

 To develop and coordinate local procurement reqerds, in coordination with relevant actors at EUPO
HQ. Ensure the effective management of databassstsa consumables, inventories and lists of eqrpm

» Ensure adequate stocks of supplies and pre-plaredek future needs;

» Organize meetings and presentations;

*  Write minutes of meetings and maintain updatelafted tasks;

» Coordinate internal communication within the fielifice;

» Perform other related tasks as required by the CRiBf .

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of univergtudies attested by degreein Business Administration,
where the normal duration of university educatiortie country awardeid three (3) yearsor more and, after
having obtained the university degree at |€agtars of relevant and proven full-time professionabesience;
OR

Successful completion of a full course of universitudies attested bydiegreeBusiness Administration, where
the normal duration of university education in twntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Polica#emy with duration ad yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.




Specification of Experience:

» Above-mentioned experience should be in one or nobréne following areas: Human Resources, Finance,
Procurement, Projects, Logistics and CIS;

» Extensive experience in the use of MS office artdluzses.

Advantageous

» International experience, preferably in hazardouosflict, hardship environments;

» Knowledge of European External Action Services (B#orking procedures in civiian Common Security
and Defence Policy (CSDP) missions;

» Excellent verbal and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community Kabul Seconded

Policing Department/ Police Project
Management Unit

Position Code Position Name

KA-P-029 AU(C)P: Police Project Coordinator

Job Description

The Project Coordinator shall assist the Chief Potie Project Adviser and Deputy Chief Police Project
Adviser by coordinating all project related matters and activities. Reporting to AU(C)P Deputy Chief
Police Project Adviser and will be responsible for:

Main Tasks and Responsibilities

» To assist in developing, coordinating plans andgeuts ;

* To coordinate all project activities and ensureetimdelivery of products, in accordance with thejpct's
timeline ;

» To contribute to the projects by drafting partstlug project plans under the direct guidance of(Beputy)
Chief Police Project Adviser ;

» To organize the daily agenda by making appointmeftts other participants ;

» To prepare power point presentations for the Pt@ged EUPOL Management or other stakeholders ;

» To provide feedback on project process to othesimiscomponents ;

» To maintain close cooperation with Afghan policpresentatives and to keep them updated ;

» To administer a system of keeping all project doentation ready for immediate availability ;

» Support the EUPOL Management, HoM in the decisi@king process by drafting and submitting reports
through the chain of command. Undertake any otiskst required by the Head of Mission, the DeputsdHa
Mission and the Head of Police Component in supgiottie objectives of the Mission ;

» Current reporting lines might be subject to modificn based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested bydegreein Police Sciences, Law, Business
or Public Administration , Project Management osatial sciences where the normal duration of usitye
education in the country awardisdfour (4) yearsor more and, after having obtained the univerdégree at least
8 yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policedemy with duration o3 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience
» At least 6 years of experience at strategic laval hational Police organization in a senior rank;
» Experience in projects related to police reform encriminal investigations.

Advantageous
» Substantial knowledge of the functioning of the Euparticular the Common Foreign Security Poli©sEP)
and Common Security and Defence Policy (CSDP);



Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Etlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community Kabul Seconded

Policing Department/ Police Project
Management Unit

Position Code Position Name

KA-P-030 AU(C)P: Police Project Adviser

Job Description

The Project Adviser shall assist the Chief Policeject Adviser and Deputy Chief Police Project Advser by
performing effective Advisery in favour of the AU(COP Project on Civilian Police. Reporting to AUCP:
Project Coordinator and will be responsible for:

Main Tasks and Responsibilities

» Assist in developing, drafting and maintaining i - regarding project strategy, policy and
implementation ;

» Assist in preparing the agenda and arrange projeetings ;

» Take notes/ minutes of project meetings and megtwith international stakeholders ;

» Prepare briefings (power point and other) for EUR@drning briefing and meetings ;

» Assist in preparing weekly Police Coordinating népmr Strategic Planning, Analysis and Reportingl a
Mission Implementation Plan meetings ;

» Disseminate project information to all stakeholdmasgticipants ;

* Follow up on timely feedback from other mission gmments ;

* Maintain contact with other stakeholders, orgamiret, non-governmental organizations (NGOSs) etc. on
relevant project information ;

» Assist the Afghan police project participants ithancing their comprehension of civilian/communitfiging
as well as in elaborating and implementing poliGghgtegies and best practices ;

» Undertake any other tasks required by the Head isgibh, the Deputy Head of Mission, the Head ofideol
Component and the Chief (Deputy) Police Projectigavin support of the objectives of the Mission ;

» Current reporting lines might be subject to modifien based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universiudies attested bydegreein Police Sciences, Law, Business
or Public Administration , Project Management osatial sciences where the normal duration of usitye
education in the country awardisdfour (4) yearsor more and, after having obtained the univerdégree at least
8 yearsof relevant and proven full-time professional exgece;

OR

Successful completion of a full course in Policedemy with duration o3 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience
» Atleast 6 years of experience at strategic laval hational Police organization in a senior rank;
» Experience in projects related to police reform encriminal investigations.



Advantageous

Substantial knowledge of the functioning of the EUparticular the Common Foreign Security Poli©sEP)

and Common Security and Defence Policy;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Police Component/ Community Kabul Seconded
Policing Department / Police
Command, Control and

Communications Unit (PC3)

Position Codes Position Name

KA-P-033, 034, 038 Expert Police, Control, Command and
Communication (PC3)

Job Description

The Expert PC3 will perform effective mentoring in support of the implementation of effective Police
Command, Control and Communication as required by he Mission. Reporting to the Chief Police PC3 and
will be responsible for:

Main Tasks and Responsibilities

» Assist the mentee in improving his/her managekigliss command and control capabilities and general
comprehension of tasks and responsibilities reladedle Command and Control of police resources;

» Assist the mentee in enhancing his/her abilitydoyc out reforms, to put in place modern admintsteaand
management systems, and to elaborate and implgmbeing strategies and best practices;

» Assist the Afghan National Police (ANP) in develgpiand implementing effective coordination among th
different departments of the ANP in the command @mtrol of resources;

» Support the Head of Mission, Head of Police Compbrad the Head of AU(C)P in their decision making
processes by drafting and submitting proposalscfidfrerent mentoring strategies in respect of Command
Control and Communications as well as the widersMis strategic priorities;

e Liaise closely with other key mentors, EUPOL Unénad other international organizations in order to
implement joint coherent mentoring strategies;

* Provide support to Regional and Provincial Mentddsisers on Police Command, Control and
Communications issues as required by the Mission;

e Conduct trainings in area of Expertise;

» Undertake any other tasks required by the Head igkibh, the Head of Police Component and the Chief
Mentor/Adviser PC3 in support of the strategic objes of the Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences whtre normal duration of university education ie tountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leag yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policeademy with duration ad yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience

» Atleast at least 5 of which at high, middle ortial level of management in police organizatiorisenior
rank;

» Experience in projects related to police reform encriminal investigations.



Advantageous

Have experience in working in partnership with camities, liaising with community groups and indivals;
Ability to deal with potentially sensitive situatip

Substantial knowledge of the functioning of the EUparticular the Common Foreign Security Poli©sEP)
and Common Security and Defence Policy;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Police Component/ Community Kabul Seconded
Policing Department

Position Code Position Name

KA-P-035 Expert Community Policing (CP)

Job Description

The CP Experts shall assist the Chief CP and his daty in performing effective advising, counseling ad
mentoring in favor of the CP Department high ranking Officers. Report to the Chief of CP and will be
responsible for:

Main Tasks and Responsibilities

» Assist, counsel and advise the local mentees inrawipg their managerial capabilities and general
comprehension of tasks and responsibilities relaigde current function;

» Assist, counsel and advise the local mentees iararihg their comprehension of democratic policiaghell
as in initiating, elaborating and implementing pwig strategies and best practices;

» Assist, counsel and advise the local mentees inleimgnting an effective coordination with theother
departments of the Afghan National Police (ANP)vadl as an effective coordination with the judicsgtem;

» Assist, counsel and advise the local mentees tiiafing, elaborating and implementing the concejptao
community policing model serving the people, irhfigg the misuse of power and in improving the gyaif
police service-personnel and means, also with ittneo& leading to a higher positive public perceptiaf the
Police. Create operational plans for improvemerthia area and, after agreement with the local eenand
together with them, ensure that the plans arempptactice;

» Support the Chief of CP and his deputy in the decimaking process by drafting and submitting, tigto the
line manager, the relevant proposals for a cohemmntoring strategy in favour of the Afghan Unif@un
Police;

» Liaise closely with the Mentor of the Deputy Mirmstof the Interior in order to implement a jointhepent
mentoring strategy;

e Undertake any other tasks required by the Misstomtegic management through the chain of command in
support of the objectives of the mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences whtre normal duration of university education ia tountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leadtO yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policademy with duration a8 yearsor more and, at lea%0 years

of relevant and proven full-time Police experience.

Specification of Experience
» Atleast at least 5 of which at high, middle ottizad level of management in police organizatioraisenior
rank;

» Experience in projects related to police reform ancriminal investigations.

Advantageous
» Substantial knowledge of the functioning of the Euparticular the Common Foreign Security PoliQsEP)
and Common Security and Defence Policy;



Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Etlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Unit Location Employment Regime

Police Component/ Community Kabul Seconded
Policing Department / Intelligence Led
Policing (ILP) Unit

Position Code Position Name

KA-P-041, 046, 050 Expert Intelligence Led Policing (ILP)

Job Description

The Expert ILP, shall perform effective mentoring and advising to support the implementation of
Intelligence Led Policing model within Afghan Unifam (Civilian) Police. Reporting to the Chief
Mentor/Adviser ILP, and will be responsible for:

Main Tasks and Responsibilities

» Assist and advise the mentored in the implememtatfaommunity policing strategies and best prastic

» Assist the mentee in improving his/her manageriadl @ommand and control capabilities and general
comprehension of tasks and responsibilities relaiddtelligence Led Policing ;

» Assist the mentee in enhancing his/her ability doc out reforms and to put in place modern adnrilis’e
and management systems to enable community bassligence Led Policing as well as in elaboratimgl a
implementing policing strategies and best practjces

» Assist the Afghan National Police (ANP) in developiand implementing, an effective coordination agsbn
the different departments of the ANP in the usénfifrmation and intelligence as the basis for comthand
control of resources ;

e Support the mentee in elaborating fair and imphahianan resources policies for recruitment, tragjnand
specialisation of those working in specialist imhation and intelligence functions ;

» Liaise closely with other key mentors, departmentsther international counterparts in order tolangent a
joint coherent mentoring strategy ;

» Provide support to Regional and Provincial menémgd advisers on Intelligence Led Policing issuesating

to the Afghan Uniformed Civilian Police Program ;

Undertake any other tasks required by the Head dafsivh, Head of Police Component and Chief

Mentor/Adviser in support of the strategic objeetwof the Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences w#re normal duration of university education ie tountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leag yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policedemy with duration o3 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience

» A senior rank police officer with experience indhigence Led Policing model ;

* A good understanding of command and control fumstimcluding tasking and coordination of resources

» A good understanding of how all areas of policipgmte in intelligence led policing model and imtjgalar,
Uniform Police, CID and Command and Control funesiq



Advantageous

Have experience in working in partnership with camities, liaising with community groups and indivals;
Ability to deal with potentially sensitive situatip

Substantial knowledge of the functioning of the EUparticular the Common Foreign Security Poli©sEP)
and Common Security and Defence Policy;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/ Criminal | Kabul Seconded
Investigations Department

(CID)

Position Code Position Name

KA-P-053 Expert in Forensics

Job Description

Forensic Expert will assist the Head of the Criminalnvestigations Department, through effective and
efficient mentoring and advising at both strategiand tactical level in all aspects connected to theentioned
area of specialization. Reporting to the Anti CrimeChief Mentor/Adviser, and will be responsible for:

Main Tasks and Responsibilities

» To support the Head of Criminal Investigation Depeant in all aspects related to the performanadefsing,
mentoring and monitoring activities in the areaidminal forensics ;

» Advise, monitor and mentor the Afghan National E®Ili(ANP) counterpart on the establishment and
implementation of necessary policies, directivesniaistrative and operational requirements in fetato the
ANP Criminal Investigation Forensics ;

 To coordinate with the mentee and the internatiooalinterparts in delivering tactical expertise and
equipment ;

» Strengthen the capabilities of the members of th? ACriminal Investigations Forensics up to the munin
skills to initiate and conduct lawful and effectifiegensics investigations ;

» Monitor, in the relevant area, the ANP compliancighwAfghanistan's obligations under the internation
human rights law as well as the ANP working witttie framework of the rule of law ;

» To produce written reports concerning the statushef ANP Criminal Investigation Forensics, wheoe t
highlight achievements, identify threats and ma@mmendations ;

* Maintain continuous liaison with the other Crimevdstigation Experts deployed within the same area o
responsibility ;

» Undertake any other tasks required by the Head iskibh, the Deputy Head of Mission and the Head of
Component Police in support of the objectives effission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences w#re normal duration of university education ie tdountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at lea® yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policademy with duration ad yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience

» A senior rank police officer with experience inrarinal forensics branch of which at least 5 yesrstrategic
level in his/her police organization in Forensiegstigations issues;

» Expertise in the area of criminal forensics (preaton and processing of a crime scene, collectiod
exploitation of evidence, chain of custody proceduevidence identification and examination teches the
formulation of the expert opinion, quality manageie



Advantageous

» Have experience in working in partnership with camities, liaising with community groups and indivals ;

» Ability to deal with potentially sensitive situatip

* Adequate knowledge of the international law conitgyfiuman rights ;

» Ability to prepare reports and communicate verballan effective manner ;

e Substantial knowledge of the functioning of the Euparticular the Common Foreign Security Poli©5FP)
and Common Security and Defence Policy;

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

» Good working knowledge of the political, culturaldcasecurity situation of Afghanistan or other aredin
the same geopolitical region;

« Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civili@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/ Criminal | Kabul Seconded
Investigations Department

Position Code Position Name

KA-P-054, 056, 059, 061, 064| Expert in Crime Investigations

066, 069

Job Description

The Crime Investigation Expert will assist the Headof Crime Investigation Department through effective
and efficient mentoring and advising at both stratgic and tactical level in all aspects connected timinal
investigations. Reporting to the Head of Criminal hvestigation Department and will be responsible fo

Main Tasks and Responsibilities

e Support the Head of Criminal Investigation Deparime all aspects related to the performance ofsang,
mentoring and monitoring activities in the arezminal investigations and intelligence ;

» Advise, monitor and mentor the Afghan National E®I(ANP) counterpart on the implementation of the
national strategy for criminal investigation anchance their standards in the concerned area, imgutie
operational capacity to effectively collect and lsgma information and to prevent and investigatenes
operating in close cooperation with the prosecudiod judicial system ;

» Coordinate with the mentee and eventually represieat from international counterparts in delivgriactical
Expertise and equipment ;

» Strengthen the capabilities of the members of tN® ALriminal Investigation Departments up to thaimum
skills to initiate and conduct a lawful and effeetinvestigation process ;

» Monitor, in the relevant area, the ANP compliancighwAfghanistan's obligations under the internation
human rights law as well as the ANP working witttie framework of the rule of law ;

e Maintain continuous liaison with the other CrimitiaVestigation Departments deployed within the sarea
of responsibility ;

» Undertake any other tasks required by the Head igkibbh, the Deputy Head of Mission and the Head of
Component Police in support of the objectives efitission ;

» Current reporting lines might be subject to modifien based on operational requirements and inJitie the
principles set out in the Operation Plan (OPLAN).

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtiudies attested bydegreein Police Sciences, Law, Business
or Public Administration or in social sciences w#re normal duration of university education ie tdountry
awardeds four (4) yearsor more and, after having obtained the univerdégree at leag yearsof relevant and
proven full-time professional experience;

OR

Successful completion of a full course in Policeademy with duration a8 yearsor more and, at lea8t
years of relevant and proven full-time Police experience

Specification of Experience
Above mentioned police experience should be bottpirational and strategic level in his/her poticganization
in Crime investigations.

Advantageous
» Have experience in working in partnership with camities, liaising with community groups and indivals ;



Ability to deal with potentially sensitive situatip

Adequate knowledge of the international law conicgymuman rights ;

Ability to prepare reports and communicate verballan effective manner ;

Substantial knowledge of the functioning of the EUparticular the Common Foreign Security Poli©sEP)
and cCommon Security and Defence Policy (CSDP);

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

Professional experience in national and/or intéonat assignments in planning and assisting crisis
management missions, particularly in Afghanistantber areas within the same geopolitical context;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin

the same geopolitical region;

Diploma on CEPOL Strategic Planning Course for Edlide@ Missions, CEPOL Commanders Course on
Civilian Crisis Management Aspects or an EU Civil@risis Management Course.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/Community Kabul Seconded

Policing Department/Kabul Field

Office

Position Code Position Name

KA-P-074, 075, 079, 081, 082, 084 Police Experti@munity Policing, Field Office Kabul

Job Description

The Police Expert will assist the Head of Field Offe through effective and efficient mentoring and dvising,
in all aspects connected to the area of specialifman. These actions will be conducted in complianasith the
guidelines of the EUPOL Afghanistan Mandate. Repoihg to Head of Field Office and will be responsible
for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (Police) in apacts related to the performance of mentoringsauty
training and monitoring activities in various fislduch as Criminal Investigation, Intelligence Radicing,
Command Control and Communication and general pdidies;

e Assist in implementing the concept of a Communibfidhhg model to serve the people and communities i
Afghanistan, thereby improving the quality of palig response and service delivery with the aimwfding
trust, confidence and improved public perceptiothmPolice;

* Mentor, advise and monitor their Afghan Nationalli®® (ANP) counterpart thereby enhancing their
operational policing skills, capability and capggit

» Enhance ANP standards in the areas outlined alwoagh comprehensive training delivery;

» Strengthen the capabilities of members of the AlRauthe minimum skills required to initiate anchdact a
lawful and effective investigation process;

e Monitor, in the relevant area, ANP compliance wifghanistan's obligations under international hama
rights law as well as the ANP working within tharfrework of the rule of law;

» Ensure a coherent rollout and implementation of KMisesion mandate according to the Operation Plan
(OPLAN);

» Undertake any other tasks required by the Headetd ©ffice in support of the objectives of the Kimn.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@nces,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the cowrawardedis four (4) yearsor more and, after having
obtained the university degree at leBgearsof relevant and proven full-time professional engece

OR

Successful completion of a full course in Policeedemy with duration 08 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of experience

» Experience of managing organisational change;

» Experience in operational command at the departthentactical (Police Station) level;
» Experience of managing operational projects artchthies.



Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiosald
international organizations as well as internatigaatners;

» Adequate knowledge of the international law conitgymuman rights;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Police Component/Community Policing Kabul Seconded
Department/Kabul Field Office

Position Code Position Name

KA-R-005 Field Office Rule of Law (RoL) Expert, Jugice

Job Description

The expert will assist the Head of Field Office irall aspects connected to Police-Justice CooperatidJnit
area of specialization. These actions will be condted in compliance with the guidelines of the Missin
mandate. Reporting to Head of Community Policing Feld Office (CPFO) , and will be responsible for:

Main Tasks and Responsibilities

Support the Head of CPFO in all aspects relatede@erformance of mentoring, advising, trainind an
monitoring activities in the field of Justice;

Closely cooperate with the Police-Justice Coopemaltinit (through the Chief of Mentors - Anti-Coption-
Attorney General’'s Office and/or Chief of Mentorgdustice), the Advisor will report to the Head oélf
Office on implementation, development and resuitthe activities undertaken in delivery against EiéPOL
Mission’s programmatic strategic objectives;

Ensure a coherent rollout and implementation of kfiesion mandate according to the Operation Plan
(OPLAN);

Engage directly with the chief prosecutor's offéze chief of police's office through mentoring adVising
them in police-prosecution coordination issues;

Conduct regular training sessions towards investigaand trial advocacy skills with criminal prosears,
judges and investigative police relevant to thattaial jurisdiction of the field office;

Assist in the development and implementation oc&tonwide training program for police and prosecsitand
other judicial officials;

Deliver other programmes aimed at enhancing thereaveas and adherence to gender equality, children’s
rights and other human rights principles and stedglavithin competent Afghan National Police andtides
Institutions;

Assist the Police-Justice Cooperation Unit in pangme monitoring and reporting to ensure analysithef
role of informal/customary justice in the desiguohprovince and identifying areas for potential cboation
and cooperation with the formal justice system;

Develop strategies and supportive measures agangtption within the criminal justice sector indlag the
prosecution offices and courts with jurisdictioneowthe Afghan National Police officers (Military slice
Sector);

Mentor the prosecutors of the Anti-Corruption Uaitd Military Anti-Corruption Unit within the Attorey
General’s Office and subsequently monitor couatisri

Liaise with local and international stakeholdersdsyablishing and maintaining relationships witly kecal
stakeholders including, but not limited to, locavgrnment; officials, provincial and district-levpblice,
prosecutors and judges, international organisationslved in the justice sector, Afghan civil sdgie
organisations, and customary and traditional laterac

Undertake any other tasks required by the SeniontddBAdvisor (RoL) in support of the objectives thie
Mission.



Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in satances,
law, criminal justice, psychology or police sciengbere the normal duration of university educatiorthe

country awardeds four (4) yearsor more and, after having obtained the univerdagree at lea®t years of

relevant and proven full-time professional experéen

OR

Successful completion of a full course in Policademy with duration ad yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in: judic&bmm processes; the functions and practices oficail
procedures, including criminal investigation andgacution; and as Judge, lawyer or Public Prosgomto
Criminal/Police Investigator or, Ombudsman officer.

Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiosald
international organizations as well as internatigaatners;

» Adequate knowledge of the international law conitgymuman rights;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

e Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime

Training Component Kabul Seconded

Position Code Position Name

KA-P-088 Nato Training Mission in Afghanistan (NTMA) Liaison
Officer

Job Description

The NTMA Liaison Officer, reporting to the Head of Training Component, will be responsible for:

Main Tasks and Responsibilities

» Establish and maintain effective, regular and coaipee relationship with NTMA;

» Supports the leadership of the mission with allies information from NTMA;

» Supports the leadership of the mission in the daattbn process with NTMA,;

» Participate in NTMA morning briefings and infornetparticipants of EUPOL initiatives and achieversgnt

* Whenever possible participate in EUPOL daily staffetings — NTMA meetings have priority;

» Reports to the Deputy Head of Mission/Police orgularly basis;

» Ensures the information flow between NTMA and thiegion, especially with the SMSO and Chief of Gaher
Support Serviced in all relevant matters;

» Keeps the Senior Advisers informed on NTMA relat=dies in the respective area of responsibility;

» Undertakes any other tasks required by the Depetdrbf Mission/Police ;

» The post holder will be responsible for dealinghagensitive information and so the highest stardafd
integrity are crucial;

» Undertake any other tasks required Head of Traiiampponent and the Executive Officers.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by degreein Police Sciences or related
studies, where the normal duration of universityaadion in the country awardeés three (3) yearsor more and,
after having obtained the university degree attléasgears of relevant and proven full-time professional
experience;

OR

Successful completion of a full course of universtudies attested by degreein Police Sciences or related
studies, where the normal duration of universityazdion in the country awardeésl four (4) yearsor more and,
after having obtained the university degree attléagears of relevant and proven full-time professional
experience;

OR

Successful completion of a full course in Polica#emy with duration ad yearsor more and, at leaétyearsof
relevant and proven full-time Police experience.

Specification of experience
Experience in the intelligence field.

Advantageous

» Excellent interpersonal skills and ability to wahnamically, take own initiatives;
» Excellent analytical abilities and drafting skills;

» Understanding of the political situation in Afghstain ;

» Work experience in international organizations grably in a planning capacity ;
» Knowledge about NATO structures is desirable;

» Possession of a valid NATO security clearance UgA®O SECRET.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Police | Kabul Seconded

Training Support Department

Position Code Position Name

KA-P-091 Chief of Police Trainers

Job Description

The Chief of Police Trainers reports to ETC Operagi Coordinator. He/she is the senior line manftmgea team
of Training Experts with the following responsikis:

» Deliver Field Office Education Training Course “irrdhe Trainer” courses;

e Support the delivery of curriculum at the Crime Mgament College and Police Staff College;

» Support the delivery of other EUPOL accredited sear under the supervision of the Operations coatali.

Main Tasks and Responsibilities

» To assist the Head of ETC in the overall directibthe training activities;

» To ensure effective resource management of a taege of expert police trainers;

e To provide appropriate line management responsilzhd support for a large team of police trainers;
» To support the Operations Coordinator with spestigdolice training advice when necessary;

» To support the Operations coordinator with all tagksociated with the Police Development Board;
» Also he/she should be capable of delivering trgjraa required;

» Undertake any other related tasks as requireddpgerations Coordinator.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Police Scienced.aw, Public

or Business Administration, Police Sciences, PegiagBciences, Economicswhere the normal duration of
university education in the country awardsdhree (3) yearsor more and, after having obtained the university
degree at leadtO yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policeademy ,with at leastO yearsof relevant and proven full-time
Police experience.

Specification of experience
At least 5 years of experience at managerial levalpolice training establishment.

Advantageous

* International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as waslifrom multi-national and international organiaat is
highly desirable;

» Good drafting and reporting skills ;

e Good working knowledge of MS Office and Excel.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Rule of Law Technical | Kabul Seconded

Training Support Department

Position Code Position Name

KA-R-007 Chief of Rule of Law/Technical Training

Job Description
The Head of Plans will be the nominated point of adact for all Rule of Law Issues.

The Head of Plans will be responsible for the orgazational management, development and delivery dhe
administration, planning and financial services suporting the ETC, in all its areas of operations Heor she
will report to the Operations Coordinator as line manager. He/she will be responsible for the overall
development and direction of resource planning witt the ETC, inconsultation with Senior Management
Team members. He/she will advance the overall deéwy of EUPOL aims and objectives as required by the
Head of ETC . He/she will maintain, manage and dedop key ETC external stakeholder relationships
within the Afghan National Polic ANP) General Training Command and ensure key timknes, priorities
and budgets that underpin the delivery of all serdes are achieved.

Main Tasks and Responsibilities

» To assist the Head of ETC in the overall stratégiection of all the planning and administrativgpsart
within the component;

» To ensure effective resource management of a tdaexmert police/Rule of Law technical experts and
programme officers, as well as line managing théelCMentor to the Head of ANP General Training
Command;

» To provide appropriate line management responsilzhd support subordinates;

* To support the Operations Coordinator with spesti@dvice when necessary;

» Undertake any other related tasks as requireddptierations Coordinator.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by degree inin Police Sciences, Law,
Public or Business Administration, Police Scien¢&xjagogic Sciences, Economicahere the normal duration
of university education in the country awardedthree (3) yearsor more and, after having obtained the
university degree at leat0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policademy , with at leastO yearsof relevant and proven full-time
Police experience.

Specification of experience
Some experience at a managerial level of busingssost functions.

Advantageous

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

* Managerial experience at a police training college

» Good drafting and reporting skills ;

e Good working knowledge of MS Office and Excel.



EUPOL AFGHANISTAN

Component/Department/Unit Location Staff Regime
Training Component/Police Kabul Seconded
Training Support Department

Position Code Position Name

KA-P-093 Senior Police Training Adviser

Job Description

The Senior Training Adviser shall assist the Chiefof Police Trainers in performing his/her duties by
directing and coordinating the training component dé the mission. Reporting to Chief of Police Traines and
will be responsible for:

Main Tasks and Responsibilities

» Replace the Chief of Police Trainers during hisealss as Acting Chief of Police Trainers;

» Assist the Chief of Police Trainers in the ovedatection of the training activities;

» Coordinate the trainer advisers deployed both aéyntand in the AOR;

» Support Chief of Police Trainers by drafting andrsitting for the approval the relevant strategiadi
operational plans, directives and orders;

» Assist the Afghan National Police (ANP) in implertiag a national training strategy, in close cooadion
with the Mentors of the Components and Field Imgetation Office;

» Lead the ANP towards an Afghan-owned and self-tistatraining capacity throughout the country hg t
planning and the implementation of "train the teai programmes;

* Undertake any other tasks required by the Headis$ibh, the Deputy Head of Mission, the Head ofdeol
Component and the Chief of Police Trainers in sujppiothe objectives of the mission;

» Coordinate on behalf of the Chief of Police Tragmell activities of the Police Training Support ICel

» Also he/she has to conduct trainings in area oéHige;

» Undertake any other tasks required by the Headis$ibh and the section chiefs in support of thedijes
of the Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by degree inin Police Scienceslaw,
Public or Business Administration, Police Sciené&sjagogic Sciences, Economiaghere the normal duration
of university education in the country awarddthree (3) yearsor more and, after having obtained the
university degree at leas0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policeademy , with at leastO yearsof relevant and proven full-time
Police experience.

Specification of experience
Senior rank in a Police force witrh extensive ofieral police experience, at least 8 of which edtsigic level in
his/her police organization with experience in B®lacademy or Police school as responsible foritrgi

Advantageous

e Substantial knowledge of the functioning of the EuUparticular the Common Foreign Security Poliog a
Common Security and Defence Policy (CSDP);

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations as well as internatipaatners;

» Professional experience in national and/or intéonat assignments in planning and assisting crisis

management missions, particularly in Afghanistantber areas within the same geopolitical context;



Ability to manage and coordinate a diversified amdatidisciplinary team;

Broad professional experience in training;

Professional experience of projects related tocpaleform;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin
the same geopolitical region;

Experience in international co-operation nd intsiga liaison with international partners;

Experience in strategic management and/or publigdtration.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Rule of | Kabul Seconded

Law Technical Training Support

Department

Position Code Position Name

KA-P-096, 124 Programme Officer-Plans Support

Job Description

As Program Officer you will be responsible for provding support to ensure effective planning, schedirg,
resourcing, , quality-assurance and follow up of @ining related activities in the ETC. The program dficer
will also be responsible for establishing and maiatining proper filing and record systems for the diferent
training centres and coach Afghan staff in the traning centres on training centre program managemenand
administration. You will report to Chief of Rule of Law/Technical Support.

Main Tasks and Responsibilities

» Report to the Head of Plans and Administration ETC,;

e Establish and uphold training & resourcing schigdufor the ETC activities;

» Establish, uphold and coach on filing, records emgipment booking systems;

» Coordinate the development and management ofaeldViplomas, course/seminar certificates anditigin
records for the ETC projects;

* Manage ETC related training administrative taskduiding communication with trainers on schedulifudiow
up of course evaluation feedback; ensuring thaeri@s and required equipment are in place insalasms
as per booking etc;

» Coach Afghan staff in the training centres on iraircentre program management and administration

* Manage the material and equipment inventory ofithi@ing centres, ensuring that the class roompenent is
functional (e.g. LCD projectors);

» Process and provide data and required statistitsaonng execution, training evaluations and répas per
agreed standard in the rule of law area;

« Establish and keep current a training resourcebdae ;

» Establish and upkeep a library of standard trainiagerials and presentation in the rule of law area

» Manage potential reference book/data library erlie of law area;

» Undertake any other relevant task as required &ythief of Rule of Law/Technical Support.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by degree inin Police Scienced,aw,
Public or Business Administration, Police Sciené&jagogic Sciences, Economiaghere the normal duration
of university education in the country awardedthree (3) yearsor more and, after having obtained the
university degree at leat0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policeademy , with at least yearsof relevant and proven full-time
Police experience.

Specification of experience
The postholder will be expected to have expertigie field of police training delivery, and to learecent
relevant experience .



Advantageous

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as wslifrom multi-national and international organiaa is
highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Police | Kabul Seconded

Staff College Department

Position Code Position Name

KA-P-101 Police Training Advisor (Leadership)

Job Description
The Training Adviser shall assist Head of Police &ff College in all aspects connected to the mentied area
of specialization. Reporting to the Head of the Rize Staff College, and will be responsible for:

Main Tasks and Responsibilities

» Lead the Afghan National Police (ANP) towards agh&n-owned and self-sustaining training capacity;

« Deliver training directly to Afghan Police Officers

» Undertake any other tasks required by the HeatieoPblice Staff College in support of the objessivf the
Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by degree inin Police Sciences , Law,
Public or Business Administration, Police Scien¢&sjagogic Sciences, Economiaghere the normal duration
of university education in the country awardsdthree (3) yearsor more and, after having obtained the
university degree at leat0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in a PoAcademy, and, at leaStyearsof relevant and proven full-time
Police experience.

Specification of experience

The post holder will be expected to have expeitigbe field of Police leadership and to have raleguraining
experience in this area of expertise. The follonang examples of areas of expertise:

» Delivery of training to Police leaders;

» Working at the strategic level within Police orgsations;

» Command of significant, or major, Police incidents;

» Managing organisational change.

Advantageous

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as waslifrom multi-national and international organiaat is
highly desirable;

» Good drafting and reporting skills ;

* Good working knowledge of MS Office and Excel;

» Atraining qualification.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Police | Kabul Seconded

Training Support Department

Position Code Position Name

KA-P-102, 107, 112, 113, 114, Police Training Advisor (General)

115, 123

Job Description
The Training Adviser shall assist Chief of Policerainers in all aspects training
(delivery/development/assessment). Reporting toe¢hChief of Police Trainers, and will be responsibléor:

Main Tasks and Responsibilities

» Lead the Afghan National Police (ANP) towards agh&n-owned and self-sustaining training capacity;
e To teach directly afghan Police Officers;

» Undertake any other tasks required by the Chiéfatice Trainers in the objectives of the Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by degree inin Police Scienced,aw,
Public or Business Administration, Police Sciené&jagogic Sciences, Economiaghere the normal duration
of university education in the country awardedthree (3) yearsor more and, after having obtained the
university degree at leat0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policademy , with at least yearsof relevant and proven full-time
Police experience.

Specification of experience
The postholder will be expected to have expertighe field of police training delivery, and to learecent
relevant experience.

Advantageous

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as waslifrom multi-national and international organiaa$ is
highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel;

« Atraining qualification.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Training Component/Crime Kabul Seconded
Management College

Department

Position Code Position Name

KA-P-111, 117, 118, 122 Police Training Advisor (Gme)

Job Description

The Training Adviser shall assist Head of Crime Maagement College in all aspects connected to the
mentioned area of specialization. Reporting to thélead of the Crime Management College, and will be
responsible for:

Main Tasks and Responsibilities

» Lead the Afghan National Police (ANP) towards agh&n-owned and self-sustaining training capacity;

» To teach directly afghan Police Officers;

» Undertake any other tasks required by the HealeoCrime Management College in support of the divies
of the Mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by degree inin Police Sciences, Law,
Public or Business Administration, Police Sciené&jagogic Sciences, Economiaghere the normal duration
of university education in the country awardedthree (3) yearsor more and, after having obtained the
university degree at leat0 yearsof relevant and proven full-time professional esipnce;

OR

Successful completion of a full course in Policademy , with at least yearsof relevant and proven full-time
Police experience.

Specification of experience

The postholder will be expected to have expertighe field of crime investigation and detectiverkyand to
have relevant training experience in this areaxpeeise. The following are examples of areas giegtise:
. Forensic work;

e Interviewing skills;

» Case building and preparation;

e Organised criminal groups;

* Violence against women;

* Witness and victim handling;

» Police intelligence systems;

» E crime/cyber crime/Fraud.

Advantageous

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as wslifrom multi-national and international organiaas is
highly desirable;

» Good drafting and reporting skills ;

» Good working knowledge of MS Office and Excel;

e Atraining qualification.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime

Rule of Law Component| Kabul Seconded
(RoL)/Rule of Law Reform
Department (RLR)

Position Code Position Name

KA-R-014 Senior RoL Training Coordinator (RLR)

Job Description

The Senior RoL Training Coordinator will assist the Head of RoL Component through the Head of RoL
Reform in all aspects connected to training and sategic reform in the fields of police-justice coopation,
human rights & gender, and anti-corruption undertaken by the Mission. Reporting to the Head of RoL
Reform, and closely coordinating with the Chiefs othe RoL Component Units, he/she will be responsibl
for:

Main Tasks and Responsibilities

Assisting the Head of RoL Reform in performing h&/duties by coordinating the RoL trainers deptbiye

the various RoL Units, in particular through contitug regular debriefs and weekly team meetings;
Consolidating EUPOL’s efforts in contributing teetlenhancement of RoL through EUPOL RoL training and
assisting the Head of RoL Component through thedkdéd&olL Reform in the overall direction of RoL itrang
activities;

Liaising with the Chiefs of RoL Units and coopengticlosely with Afghan counterparts to identifyitiag
and institutional reform projects falling under theee EUPOL RoL Strategic Objectives;

Assisting the Ministry of the Interior (Mol)/ AfgmaNational Police (ANP), Ministry of Justice (Modhd
Attorney General's Office (AGO) in improving thdiaining and performance capabilities in the idesdi
areas and developing training strategies;

Contributing to the implementation of training aites through the RoL trainers deployed in the RoL
Component in close liaison with the relevant ChiefsUnit, in particular by defining, maintainingna
ensuring adherence to uniform training standardsaanoherent training strategy, overseeing qualitining
delivery, maintaining up-to-date RoL training s$éitis, maintaining the RoL training library;

Administering, in close cooperation with Financel dhe Field Office Component, RoL funding requdets
training activities from the EUPOL training budgetverseeing the accreditation process of EUPOL RolL
training courses with the relevant institutions;

Closely coordinating RoL training activities withUPOL'’s substantive components (in particular byngyi
training activities to existing or future mentorirggrategies), EUPOL'’s project cell, EUPOL’s repogti
section, and other sections as necessary;,

Through the Head of RoL Reform, closely workinghwihe Field Office Component, the respective hadds
regional Field Offices, and EUPOL'’s regional trageo assist with ensuring a coherent countrywaisleroach
on EUPOL Rol training;

Networking and building relationships with otheteémational and national organizations that develod
implement justice sector training;

Generating weekly/monthly reports to Head of RolfdRa as required;

Undertaking any other tasks required by the Heg@davhponent RoL or Head of RoL Reform in supporthef
objectives of the mission.



Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Police Sciences , Law, Public
or Business Administration, Police Sciences, PegiagBciences, Economicswhere the normal duration of
university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at lea®t yearsof relevant and proven full-time professional esience;

OR

Successful completion of a full course in Policeademy , with at least yearsof relevant and proven full-time
Police experience.

Specification of experience

» Relevant experience of minimum six years, out oifcWhhree at management level could include: expee
as a judge, public prosecutor or criminal/policeestigator, practicing lawyer, ombudsman officer, &aving
worked on developing strategies in an EU MembeteBTantributing Third State and/or in a developragént
transitional or post-conflict situation;

» Working experience in training, law or policing, pppriate responsibilities at upper and strategicision
level;

» Working experience at national or internationakleas training expert on management level.

Advantageous

» International experience, particularly in crisisas with multi-national and international organizas;

» Experience with project management and proposaingri

» Excellent oral and written communication skills ;

» Proven ability to establish constructive workingatimnships with a wide range of national and in&ional
stakeholders, with a range of interests;

» Sound decision-making skills, political judgemend ability to influence;

» Ability to coordinate a diversified and multidistipary team of trainers;

» Excellent interpersonal skills and ability to commiuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;

e Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressurd stress-resistant;

» Knowledge of EU Civilian Crisis Management and poege Common Security and Defence Policy (CSDP)
experience;

» Good working knowledge of the political, culturaldcasecurity situation of Afghanistan or other aredin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime

Rule of Law Component (RoL) / Kabul Seconded

Anti Corruption Department (AC)

Position Code Position Name

KA-R-017 Deputy Chief of RoL Mentors/Advisers, Anti-
Corruption (AC)

Job Description

The Deputy Chief of RoL Mentors/Advisers, Anti-Corruption Unit shall assist the Chief of Anti-Corruption
Unit in performing his/her duties by directing and coordinating the advising and mentoring the Ministly of
Interior (MOI) and the Attorney General Office (AGO ) on Anti Corruption issues. Reporting to Chief of
Anti-Corruption Unit, he/she will be responsible fa:

Main Tasks and Responsibilities

» Assist the Chief RoL AC in leading a team of expeat provide technical advice, support and trairming
transparency and accountability measures withirMiméstry of Interior (MOI) and the Attorney Genéra
Office (AGO) and advise on the development of matland local policies;

» Assist the MOI and AGO in the development of anrallestrategy for transparency and accountabilitgd a
support its countrywide implementation, comprisofgmeasures to assist capacity building, prevendind
enforcement;

» Assist in consolidating EU activities across thienamal justice sector, including efforts to supptré reform
of criminal investigations, prosecutions and poliggosecutor cooperation;

» Closely work, through the Field Office Component d&ule of Law Reform, with the EUPOL regional RoL
Advisers to ensure a coherent countrywide approaciiccountability and transparency;

» Collaborate closely with the High Office of Ovefisigkey parties concerned, such as EU, EU membézsst
United Nations Office on Drugs and Crime (UNODGQiternational Security Assistance Force (ISAF), NATO
Training Mission-Afghanistan (NTM-A)/Combined SeityrTransition Command-Afghanistan (CSTC-A), US
Department of Justice (DoJ), Justice Sector Supgpragram (JSSP) and other external partners;

» Assist the Chief RoL AC in project networking andrimership development with the aim to enhance
coordination and cooperation among key parties eorexl, such as United Nations Development Programme
(UNDP), UNODC, NTM-A and others;

» Report to the Chief RoL AC on a regular basis andbvelopments and results of the activities ua#tert;

» Deputize for the Chief RoL AC in his or her absence

» Undertake any other tasks as required by the Hé&lbb Component or Chief RoL AC in support of the
objectives of the mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrstudies attested bydegreein in Public Policies or Public
Management, Development Studies, Development Ecmsoniaw, International Relations, Leadership or
another related field where the normal duratiomi@f/ersity education in the country awardsdour (4) years
or more and, after having obtained the universitggrde at leasd years of relevant and proven full-time
professional experience;

OR

Successful completion of a full course in Policeademy , with at lea®t yearsof relevant and proven full-time
Police experience.




Specification of experience

» A minimum of six years of experience, out of whtbhee at management level in public sector
reform/governance with a focus on anti-corrupt@aegountability and transparency;

» Experience working as a Judge, Public ProsecutdCroninal/Police Investigator, Practicing lawyeredal
Trainer, Ombudsman officer etc.

Advantageous
* International experience, particularly in crisisas with multi-national and international organizas;
» Experience with project management and proposaingri
* Excellent oral and written communication skills ;
» Proven ability to establish constructive workingatnships with a wide range of national and inéional
stakeholders, with a range of interests;
» Sound decision-making skills, political judgemend ability to influence;
« Ability to coordinate a diversified and multidistiipary team of trainers;
» Excellent interpersonal skills and ability to commmate internally and to relate with multi-natioreahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
« Strong analytical, conceptual and management skills
« Highly resilient under physical and mental pressuré stress-resistant;
* Knowledge of EU Civilian Crisis Management and poeg¢ Common Security and Defence Policy (CSDP)
experience;
» Good working knowledge of the political, culturaddasecurity situation of Afghanistan or other aredin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime

Rule of Law (RoL) Component | Kabul Seconded

/ Anti Corruption Department

(AC)

Position Code Position Name

KA-R-019, 021, 025, 026, 029 | RoL Mentor to the Ministry of Interior, Anti Corrup tion (AC)

Job Description

The Mentor to the Ministry of Interior (Anti-Corrup tion — AC) shall assist the Chief of Anti-Corruptian
Unit in all relevant areas in the Anti-Corruption efforts undertaken by the Mission. Reporting to Chid of
Anti-Corruption Unit, he/she will be responsible fa:

Main Tasks and Responsibilities
» Conduct mentoring for the Anti-Corruption Mobiledras, in Kabul and in the regions, in all investigas,
inspections and activities, and liaison with the R@secutors;

e Work as part of a team to provide technical adwcetransparency and accountability measures to the

Ministry of Interior (MOI) and advise on the devpinent of national and sector policies, in closepevation
with the Mobile AC Team Leader;

» Advise in relevant areas, such as criminal invesitbgn techniques, corruption case studies and vcoiiar
crime, bribery & financial investigations, case mpling & management, police-prosecutor cooperation,
strategies of covert surveillance & the handlingade materials & evidence;

e Collaborate closely with the Anti-Corruption Unitithin the Attorney General's Office (AGO), NATO
Training Mission-Afghanistan (NTM-A) and Internatial Security Assistance Force (ISAF) and otherresie
partners on all intelligence related AC matters;

* Report to the Chief of Anti-Corruption Unit on ailgaand weekly basis on the developments and resiithe
activities undertaken;

e Undertake any other tasks required by the Head @f Romponent and Chief of Anti-Corruption Unit in
support of the objectives of the Mission;

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by @degreein Police Sciences, Law or
another related field where the normal durationmif/ersity education in the country awardedour (4) years
or more and, after having obtained the universitggrde at leasb years of relevant and proven full-time
professional experience;

OR

Successful completion of a full course in Policeademy , with at least yearsof relevant and proven full-time
Police experience.

Specification of experience

* A minimum of five years experience in police openaal environment.

» Experience with project management and proposaingri

» Experience in the field of anti-corruption;

» Knowledge in the field of procurement;

» Excellent oral and written communications skills.

* International experience, particularly in crisis@s with multi-national and international organizas;
» Experience with project management and proposaingri



Excellent oral and written communication skills ;

Proven ability to establish constructive workingatnships with a wide range of national and in&ional
stakeholders, with a range of interests;

Sound decision-making skills, political judgementability to influence;

Ability to coordinate a diversified and multidistiipary team of trainers;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressumé stress-resistant;

Knowledge of EU Civilian Crisis Management and poerg Common Security and Defence Policy (CSDP)
experience;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime

Rule of Law Component (RolL) | Kabul Seconded

/ Anti Corruption Department

(AC)

Position Code Position Name

KA-R-030, 035 RoL Mentor to the Attorney General's Office, Anti Corruption
(AC)

Job Description

The Mentor to the Attorney General's Office shall &sist the Chief of Anti-Corruption Unit in all relevant
areas in the Anti-Corruption efforts undertaken by the mission. Reporting to the Chief of Anti-Corruption
Unit, he/she will be responsible for:

Main Tasks and Responsibilities

Identify and advise Attorney General’s Office onities where the EU Police Mission can make sigat
differences in enhancing criminal investigatiord by prosecutors ;

Consolidate EU activities pertaining to the crinhijusstice sector, especially on efforts to supplbe reform of
criminal investigations, prosecutions and polipeosecutor cooperation;

Provide strategic input into the reform of criminptocedures and restructuring relevant judicial or
investigative institutions and bodies;

Develop strategies and supportive measures againgtption within the criminal justice sector indlng the
prosecution offices and courts with jurisdictioneowthe Afghan National Police officers (Military slice
Sector);

Mentor the prosecutors of the Anti-Corruption Uaitd Military Anti-Corruption Unit within the Attorey
General’s Office and subsequently monitor couat4ri

Cooperate closely with the European Commissionnarag and other national and international stakesld
in the law enforcement and justice sector;

Facilitate the process of Police-Prosecutor Codjmera

Address the basic substantial and criminal leg@fatincluding the immediate operational needs lof t
prosecution service and the police to resume fhaitions respecting international standards;

Plan measures to support effective ratificationthaf international conventions and other instrumeletsling
with human rights, judicial cooperation, corrupti@md money laundering;

Undertake any other tasks required by the Headobf ®mponent and the Chief of Anti-Corruption Uimit
support of the objectives of the mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Law or another related field
where the normal duration of university educatinrtie country awardeid four (4) yearsor more and, after
having obtained the university degree at |@agtarsof relevant and proven full-time professional esipnce.

Specification of experience

Relevant experience of minimum five years in anrafi@nal environment of criminal investigation or
prosecution;

Experience specialized in Criminal or Procedurak] mternational Relations or other related matters
Experience working as a Judge, Practicing lawyegal Trainer, Ombudsman officer or capacity buidin
institutional reform, in developing legislative fnework and judicial institutions in an EU Member



State/Contributing Third State or/and in a develeptal, transitional or post-conflict situation — @
advantage;

» Good knowledge of judicial reform process and tlwecfions and practices of criminal procedures idicig
criminal investigation and prosecution.

Advantageous

» Experience with project management and proposaingri

» Experience in the field of anti-corruption;

» Knowledge in the field of procurement;

» Excellent oral and written communications skills;

» International experience, particularly in crisieas with multi-national and international orgarizas;

» Experience with project management and proposaingri

* Excellent oral and written communication skills ;

» Proven ability to establish constructive workingationships with a wide range of national and in&tional
stakeholders, with a range of interests;

» Sound decision-making skills, political judgemendability to influence;

» Ability to coordinate a diversified and multidistiipary team of trainers;

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressuné stress-resistant;

» Knowledge of EU Civilian Crisis Management and poere Common Security and Defence Policy (CSDP)
experience;

» Good working knowledge of the political, culturalcasecurity situation of Afghanistan or other aredin
the same geopolitical region.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime

Rule of Law (RoL) Component | Kabul Seconded

/ Gender & Human Rights

Department (GHR)

Position Code Position Name

KA-R-040 RoL Mentor to the Ministry of Interior, Gender & Hu man Rights
(GHR)

Job Description

The Mentor to the Ministry of Interior (Gender and Human Rights) shall assist the Chief of

Mentors/Advisers (Gender and Human Rights) in all apects connected to the implementation of all human

rights and gender mainstreaming efforts undertaken by the Mission. Reporting to the Chief of

Mentors/Advisers (Gender and Human Rights), he/ shwill be responsible for:

Main Tasks and Responsibilities

* Work in a team of experts to provide technical adwin capacity and institution building and adnmaitive
reform in the field of human rights and gender witthe Ministry of Interior and the Afghan NatiorRblice
(ANP), and support its countrywide implementation;

» Collaborate closely with the Department of Gended d&duman Rights (Ministry of Interior), Inspector
General's Office, Criminal Investigation Department other external partners;

* Networking and partnership development with the snenhance coordination and cooperation among key
parties concerned, such as United Nations DevelopPmgramme (UNDP)/LOTFA, the Afghan Independent
Human Rights Commission, Afghan Civil Society artlders;

* Undertake any other tasks required by the Heacdbbf®mponent and the Chief of Mentors/Advisers (Gen
and Human Rights) in support of the objectiveshefmission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Law or in Social Sciences

where the normal duration of university educatinrtie country awardeid four (4) yearsor more and, after

having obtained the university degree at |@agtarsof relevant and proven full-time professional esipnce.

Specification of experience

» Experience in institution building, administratipeocedures and administrative reform in an EU Mambe
State/Contributing Third State or/and in a develeptal, transitional or post-conflict situation;

» Experience in human rights and gender concepts;

» Experience in project management in the field aeRud Law.

Advantageous

» Proven ability to establish constructive workintat®nships with a wide range of national and in&ional
stakeholders, with a range of interests;

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressuné stress-resistant;

» Knowledge of EU Civilian Crisis Management and poere Common Security and Defence Policy (CSDP)
experience desirable;

» Good working knowledge of the political, culturalcasecurity situation of Afghanistan or other aredin

the same geopolitical region;
Excellent oral and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Offi Location Employment Regime
ce

Rule of Law Component Kabul Seconded

(RoL) /Justice Department

(JUS)

Position Code Position Name

KA-R-051 RoL Mentor to the Ministry of Justice (JUS)

Job Description

The Mentor to the Ministry of Justice shall assistthe Chief of the RoL Justice Unit in certain aspea
connected to the implementation of efforts in the @a of improving cooperation and coordination betwen
the police and the judiciary undertaken by the Mison. Reporting to the Chief of RoL Justice Unit, hé/her
Main Tasks and Responsibilities will include:

Main Tasks and Responsibilities

* Work in a team of experts to provide technical edvin capacity and institution building and reféamthe
field of justice and criminal law reform within thdinistry of Interior, the Afghan National Policthe
Attorney General's Office, the Ministry of Justiaad/or the Supreme Court, and supporting its cguntie
implementation, particularly in one or severalluf following areas:

» Assist in the enhancement of cooperation betwedingpand other justice officials (e.g. prosecutgusiges,
defence lawyers);

» Advise on measures to support the effective ratifien of international conventions within the peliand the
prosecution service;

e Advise the Ministry of Justice (MoJ) Legislative fetment on concepts, strategies and legislative

alternatives, in particular focusing on the refasfrcriminal laws and police related legislatioraitting, and
other measures aimed at the enhancement of meoigtosensure efficiency and effectiveness in imprgv
the criminal justice system;

» Support the MoJ in its task of legal awarenessmgiand work with MoJ/Mol on strengthening the Bgles
between police/ Afghan National Police (ANP) ane ldgal aid system;

» Familiarise, assess and advise the Mol/CentraloRrBepartment with the operational concept andllega

framework concerning pre-trial detention and ottedevant practices relating to deprivation of lilgenefore
conviction;

» Support the MoJ Legal Aid Office in structural refes and in awareness raising campaigns on defégius r
and rights of the accused targeting police andge$nstitutions;

» Provide technical support to the Ministry of Inter{(Mol) Legal Affairs General Department and Office of the
Legal Adviser for assessing reform needs on letiigigertaining to policing;

» Collaborate closely with relevant departments i@ Ministry of Justice, the Ministry of Interior afod the
Attorney General’s Office and/or the Supreme Court;

» Cooperate closely with the European Delegation namognes and other institution building activitiestire

justice sector organised by international orgaiigat(e.g. United Nations Assistance Mission inkfgistan -

UNAMA) and bilateral actors (e.g. United States, Bgmber States);

Undertake any other related tasks as required dyHtrad of RoL Component and/or the Chief of Roltidas

Unit.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Law or in Social Sciences
where the normal duration of university educatiortie country awardeid four (4) yearsor more and, after
having obtained the university degree at |&agtarsof relevant and proven full-time professional esience.




Specification of experience

Above mentioned experience should be as a juddeicqurosecutor or criminal/police investigatorapticing
lawyer, ombudsman officer etc, having worked onaligping legislative framework and judicial institits in

an EU Member State/Contributing Third State ani@ developmental, transitional or post-conflictation;
Or: experience from developing legislative framekvand judicial institutions in an EU Member State/
Contributing Third State or/and in a developmerttaksitional or post-conflict situation.

Advantageous

Proven ability to establish constructive workintatimnships with a wide range of national and ing&tional
stakeholders, with a range of interests;

Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressurd stress-resistant;

Knowledge of EU Civilian Crisis Management and jjoeeg Common Security and Defence Policy (CSDP)
experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredthin
the same geopolitical region;

Excellent oral and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime
Rule of Law (RoL) Component | Kabul Seconded

/Justice Department (JUS)

Position Code Position Name

KA-R-054 Justice Expert (JUS)

Job Description

The Justice Expert shall assist the Chief of the RoJustice Unit in certain aspects connected to the
implementation of efforts in the area of improvingcooperation and coordination between the police anthe
judiciary (Strategic Objective 5) undertaken by the Mission. Reporting to the Chief of the Justice Unj
he/she will be responsible for:

Main Tasks and Responsibilities

» Conduct reviews and analysis of mission objectieavant existing Afghan criminal legislation;

» Contribute through a consultative and analyticadcpss to policy development, standard-setting dned t
progressive development of Afghan law;

» Identify inconsistencies in Afghan laws, particljjathose governing investigative authority, distipry
enforcement, accountability and oversight, roled esponsibilities between police and prosecutods the
administration of the Ministry of Interior;

» Support Mol legal officers, Ministry of Justice imffils, and other relevant stakeholders in draftegislation
related to all aspects of the justice system anuhdtitutions;

» Recommend strategies for the harmonization of iexjsand new legislation and high-level policies and
procedures, and their compliance with superior Afglegislation and international law;

» Support meaningful institutional and legal reforndalevelopment, within the Ministry of Justice, theliciry
and Ministry of Interior, Criminal Law reform Wonk@ Group, inter alia;

» Engage in broad-based stakeholder (Afghan andnatienal) consultations, including the NATO Traigin
Mission-Afghanistan (NTM-A), the International Pa#i Coordination Board (IPCB), donors and Justice
Institutions involved in NPP 5 Law and Justice Adit and others;

» Assist in the implementation of a broad range sfife projects;

» Report to the Chief of the RoL Justice Unit on gutar basis on the developments and results cddligities
undertaken;

» Undertake any other tasks required by the Headohf ®omponent and/or Chief of the RoL Justice Unit i
support of the objectives of the mission.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested bydegreein Law or in Social Sciences
where the normal duration of university educatiortie country awardeid four (4) yearsor more and, after
having obtained the university degree at |&agtarsof relevant and proven full-time professional esience.

Specification of experience

» Relevant experience of minimum five years couldude: experience as a legal analyst, practicingéaw
public prosecutor or criminal/police investigatprllge, ombudsman officer, and so on; having woked
developing legislative framework and judicial imgtions in a Member or Contributing State and/oain
developmental, transitional or post-conflict sitaat

 Good knowledge of judicial reform processes and fimections and practices of criminal procedures
including criminal investigations and prosecution.



Advantageous

Proven ability to establish constructive workintat®nships with a wide range of national and in&ional
stakeholders, with a range of interests;

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;
Strong analytical, conceptual and management skills

Highly resilient under physical and mental pressumé stress-resistant;

Knowledge of EU Civilian Crisis Management and poere Common Security and Defence Policy (CSDP)
experience desirable;

Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other aredtin
the same geopolitical region;

Broad international professional experience;

Experience developing legislative framework andigiad institutions in an EU Member State/Contrilmgi
Third State or/and in a developmental, transitiamrgdost-conflict situation;

Excellent oral and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Rule of Law Component Kabul Seconded

(RoL)/ Justice Department

(JUS)

Position Code Position Name

KA-R-058 RoLTraining Adviser, Justice (JUS)

Job Description

The Rule of Law Training Adviser (Justice Unit) will support the Chief of the RoL Justice Unit withinthe

Mission’s Rule of Law Component. Reporting to Chiefof the RoL Justice Unit, he/she will be responsibl

for:

Main Tasks and Responsibilities

» Provide training , mentoring and monitoring supporAttorney General’s Office (AGO), Ministry oftierior
(Mol) training department and Ministry of JustiddqJ);

» Advise/mentor and monitor AGO, Mol and MoJ trainidgpartments on development and implementation of
training strategies and programs as part of a maktistrategy;

» Support national institutions in the developmenffghan-owned and self-sustaining training capacity

* Network and build relationships with other inteinatl and national organizations that develop amalément
justice sector training;

» Prepare and deliver training packages as directedebChief Justice Unit;

» Liaise closely with the EUPOL Training ComponenT(E ensuring a corporate approach to training;

* Undertake other tasks as required by the Head &f ®emponent and Chief of the RoL Justice Unit, in
support of the Strategic Objectives of the EUPOls$¥n.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested bydegreein Policed Sciences or in Law
where the normal duration of university educatinrtie country awardeid four (4) yearsor more and, after
having obtained the university degree at |@agtarsof relevant and proven full-time professional esipnce.

Specification of experience

* Minimum five years of experience as a practitiowerking with justice reform, criminal proceduresluding
criminal investigation and police-justice coopevatand relevant training;

» Experience in development and delivery of trairfimga range of audiences.

Advantageous

» Proven ability to establish constructive workintat®nships with a wide range of national and in&ional
stakeholders, with a range of interests;

» Excellent interpersonal skills and ability to commuate internally and to relate with multi-nationahd
international organisations of all levels, incluglithose at a strategic level, as well as with matipartners;

e Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressurd stress-resistant;

» Knowledge of EU Civilian Crisis Management and poege Common Security and Defence Policy (CSDP)
experience;

» Good working knowledge of the political, culturaldcasecurity situation of Afghanistan or other aredin
the same geopolitical region;

» Experience with project management and proposaingri

* Excellent oral and written communication skills.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component (FC) Kabul Seconded

Position Code Position Name

KA-P-130, 131, 133, 134 Staff Officer in Field Office Component

Job Description

FC Staff Officer shall assist the Head of the Fiel€omponent in overseeing the implementation of the
Mission’s Mandate and its six strategic objectivegcorresponding to programming in Intelligence Led
Policing, Criminal Investigations (CID), Police Conmand Control and Communications, Police-Justice
Cooperation, Anti-Corruption, and Human Rights&Gender) in key regional field offices. Reporting to the
Deputy Head of Field Component, and will be respoiilsle for:

Main Tasks and Responsibilities
» Acting as the main point of contact for supportiagional field offices in developing rational opgoaal
plans and ensuring their subsequent implementation time and on task;
» Providing field offices with and/or facilitating piessional guidance with a view to effectively sogtimg all
elements of the Mission’s mandate and its six atfiatobjectives for delivery of maximum results;
« Undertaking detailed monitoring of field office gm@ss on the Mission’s six strategic objectives;
« Gathering and storing information from the regi@amsl develop routines for systematic correspondexritte
regions;
« Undertaking analytical reporting;
« Establishing and managing professional working ti@iships with other EU actors as well as natipnal
international and multinational organisations;
» Assisting the Head and the Deputy Head of Field @amment on the appointment and (re-) deployment of
personnel to address Mission needs;
» Deputising for other Staff Officers within the Coament;
« Assisting the Head and the Deputy Head of Fielch@mnent with the execution of all the activitietated to
the field offices;
« Undertaking frequent travel to the provinces;
« Undertaking any other tasks required by Head obteuty Head of Field Component.

Qualifications and Experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@énces,
criminal justice and police science, law, interoaél relations, business or public administratiomere the
normal duration of university education in the cowrawardedis four (4) yearsor more and, after having
obtained the university degree at leH3tyearsof relevant and proven full-time professional eigece

OR

Successful completion of a full course in Policeademy with duration a3 yearsor more and, at lea$0 years
of relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in one ofdthewing areas of activity: CID; Intelligence-lgablicing;
Police Command, Control and Communications; Antir@gtion Investigation; Police and Justice Cooperat
Criminal Prosecutions Procedure, Human Rights agndér.



Advantageous

» Excellent interpersonal skills and ability to commiuate internally and to relate with multi-natioald
international organizations as well as internatigaatners;

» Adequate knowledge of the international law coniteyfuman rights;

» Ability to manage diverse multinational and mulsiciplinary teams;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

e Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component (FC) Kabul Seconded

Position Code Position Name

KA-C-106, 107 Administrative Officer in Field Office Component

Job Description:

The Administrative Officer shall under the overall guidance of the Head of Field Component manage
administrative duties in support of the Mission mamlate. Reporting to the Deputy Head of the Field
Component, will be responsible for:

Main Tasks and Responsibilities:

The Administrative Officer shall under the overall guidance of the Head of Field Office manage
administrative duties in support of the Mission mamlate. Reporting to the Deputy Head of the Field Of€e,
will be responsible for:

Main Tasks and Responsibilities:

» Acting as a link between Field Component and deoEUPOL actors.

* Manage all administrative tasks in the Field Congrairelating to Human Resources, Procurement, E@an
Projects, Transport, CIS and Logistics accordinght requirements of the Field Component and/dd fie
offices.

» As required, to ensure accuracy, verify reportsa @ad information in regards to the Field Compaoraer/or
field offices.

» For financial and budgetary issues the Administeatdfficer will accept instructions from and reptotthe
relevant departments in Mission Support.

» Ensures that the use of Mission assets is donemplkiance with the relevant policies and procedures

« Management of documentation and correspondencdingeléo the arrival, deployment, redeployments,

extensions, leaves, performance evaluations anaefemission of the international staff memberstet Field
Component and field offices.

* Maintain and update organisational chart(s) illatstig the field offices structures and personnel.

» Responsible for keeping all documentation and dscar a secure, organised system, ensuring theitseand
integrity of document management systems and prapdiving.

» Develop and maintain positive working relationshipth all other departments and field offices.

» Coordinate communication of the Field Componerdrimally and with external actors.

» Organize meetings and presentations.

» Write minutes of meetings and maintain updates edated tasks, exchanging information with relevant

departments as required.
» Undertake any other related tasks as requireddpdputy Head of FC.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of univgrsitudies attested by degreein Business Administration,
where the normal duration of university educatiorthe country awardeid three (3) yearsor more and, after
having obtained the university degree at |€agtars of relevant and proven full-time professiongberience;
OR

Successful completion of a full course of universitudies attested bydegreeBusiness Administration, where
the normal duration of university education in twntry awardeds four (4) yearsor more and, after having
obtained the university degree at Ieagearsof relevant and proven full-time professional exgece;




OR
Successful completion of a full course in Policeademy with duration ad yearsor more and, at least }@ars
of relevant and proven full-time Police experience.

Specification of Experience

» Above-mentioned experience should be in one or nobréne following areas: Human Resources, Finance,
Procurement, Projects, Logistics and CIS;

» Extensive experience in the use of MS office andlokses.

Advantageous

* International experience, preferably in hazardouosflict, hardship environments;

» Knowledge of European External Action Services (BEfvorking procedures in civilian CSDP missions;
» Excellent verbal and written communication skills.



Field Offices (FOs) outside Kabul (Seconded)

EUPOL AFGHANISTAN

Component/Field Office Location Staff Regime
Field Office Component (FC)/Field | Mazar-e-Sharif Seconded
Office Mazar-e-Sharif

Position Code Position Name

PRT-P-001 Head of the Field Office Mazar-e-Sharif

Job Description
The Head of Field Office will oversee the implemeation of the Mission’s Mandate and its six strategi
objectives (corresponding to programming in Intellgpence Led Policing, Criminal Investigations (CID),
Police Command Control and Communications, Policetkstice Cooperation, Anti-Corruption, and Human
Rights and Gender) in their respective field offie. Reporting to the Head of the Field Component, W be
responsible for:

Main Tasks and Responsibilities

» Provide leadership and guidance to all Field Offitf;

* Reporting to the Field Component on the developnaemt results of the activities undertaken in delive
against the Mission’s programmatic strategic olijestand action plans;

e Overseeing provincial and regional program planniegorting, implementation and monitoring as wal
ensuring the maintenance of programs and field¢ ®ffidministration;

» Directing, facilitating and providing technical dgaince to ensure the smooth operation of the €ifide team
in the programmatic delivery of monitoring, meimg; advising and training duties;

» Representing the Mission by facilitating the estdirhent, building of, and maintenance of constuecti
relationships with police and justice sector irdgedtors within the international and local commigsit as well
as those within the political sphere;

» Establish and manage professional working relatigps with other EU actors as well as national,
international, bilateral and multilateral organiaas;

» Undertake any other tasks required by the Headielfl KComponent in support of the Mission’s strategi
objectives.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by @egreein social sciences, criminal
justice and/or police science, law, internatiorelations, business or public administration, whie normal
duration of university education in the country adealis four (4) yearsor more and, after having obtained the
university degree at leas® yearsof relevant and proven full-time professional exgrece;

OR

Successful completion of a full course in Policeademy with duration o yearsor more and at leas® yearsof
relevant and proven full-time Police experience.

Specification of experience
Above-mentioned experience should be in one or rmbtee following areas of activity: Criminal Invégations
(CID); Intelligence-led policing; Police Commandpr@rol and Communications; Anti-Corruption Investign;



Police and Justice Cooperation; Criminal ProseastiBrocedure, Human Rights and Gender; strategitorlan
project management.

Advantageous

Excellent interpersonal skills and ability to commuate internally and externally, especially withlti
national and international organizations as welhérnational partners;

Adequate knowledge of the international law conitgyfuman rights;

Ability to manage diverse multinational and mulsiciiplinary teams;

Knowledge of the political, cultural and securitijyuation in Afghanistan or other areas within themsg
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;
Excellent oral and written communication skills;

Working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience;

Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian Crisis
Management Course;

Proven skills in strategic management, as welkaslts and/or process based project managemetedeta
police reform.



EUPOL AFGHANISTAN

Component/Field Office Location Staff Regime

Field Office Component (FC)/ Field | Mazar-e-Sharif Seconded

Office Mazar-e-Sharif

Position Code Position Name

PRT-P-002 Deputy Head of the Field Office Mazar-e-Sharif

Job Description

The Deputy Head of the Field Office will assist ta Head of the Field Office in overseeing the
implementation of the Mission’s Mandate and its sixstrategic objectives (corresponding to programmingn
Intelligence Led Policing, Criminal Investigations (CID), Police Command Control and Communications,
Police-Justice Cooperation, Anti-Corruption, and Human Rights and Gender) in their respective field dice.
Reporting to the Head of the Field Office, will beresponsible for:

Main Tasks and Responsibilities

» Deputize for the Head of the Field Office;

» Support the Head of the Field Office in the perfante of his/her duties;

» Provide leadership and guidance to the Field Oftadf;

» First Line Officer for Senior Mentor Advisors anapport staff at the field office;

» Directing, facilitating and providing technical gaince to ensure the smooth operation of the €ifide team
in the programmatic delivery of monitoring, meimgr, advising and training duties;

» Representing the Mission by facilitating the estkishent, building of , and maintenance of consivect
relationships with police and justice sector irdgedtors within the international and local commigsit as well
as those within the political sphere;

* Mentor and advise Afghan National Police (ANP) Caamdfers and Commissioned Officers in improving their
managerial capabilities and general comprehenditasks and responsibilities related to their fiond;

 Mentor and advise ANP Commanders and Commissionide® in enhancing their comprehension of
democratic policing as well as in elaborating anglementing best practices ;

* Maintain continuous liaison with the other Mentatsployed within the same ANP Command area of
responsibility;

» Undertake any other tasks required by the HeachefRield Office in support of the Mission’s Strdteg
Objectives.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by degreein social sciences, criminal
justice and/or police science, law, internatiorelhtions, business or public administration, whie normal
duration of university education in the country adealis four (4) yearsor more and, after having obtained the
university degree at leas® yearsof relevant and proven full-time professional exgrace;

OR

Successful completion of a full course in Policeademy with duration ad yearsor more and at lea$® yearsof
relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in one or nobrihe following areas of activity: CID; Intelligee-led
policing; Police Command, Control and Communicatiodnti-Corruption Investigation; Police and Justic
Cooperation; Criminal Prosecutions Procedure, HuRights and Gender; strategic and/or project mamagé



Advantageous

Excellent interpersonal skills and ability to commuate internally and externally, especially withlti
national and international organizations as welhérnational partners;

Adequate knowledge of the international law conitgyfuman rights;

Ability to manage diverse multinational and muldiciplinary teams;

Knowledge of the political, cultural and securityuation in Afghanistan or other areas within treme
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;
Excellent oral and written communication skills;

Working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience;

Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian Crisis
Management Course;

Proven skills in strategic management, as weleaslts and/or process based project management.



EUPOL AFGHANISTAN

Component/Department/UnjtLocation Employment Regime
Head of Mission / Mission | Mazar (1), Kunduz (1), Herat Seconded

Security Department (1)

Position Code Position Name

PRT-C-003: Mazar Mission Security Officer (MSO)

PRT-C-007: Kunduz
PRT-C012: Herat

Job Description

In line with the EUs Policy on the Security of EU &ff deployed outside the EU in an operational capzty
under Title V of the Treaty on European Union (Fietl Security Policy) and under the authority of the &nior
Mission Security Officer (SMSQO), the MSO will be responsible for:

Main Tasks and Responsibilities

» Implement security requirements for EU-led civilienisis management operations ;

» Assist the SMSO in the development of the Missi@tusity Plan, and all supporting security and gafet
instructions and procedures ;

» Assess the security situation and maintain updatairity and contingency plans ensuring that pfans
relocation/evacuation to safe havens are currethbte to be utilized at short notice ;

» Conduct or initiate security surveys of mission rben’s personal protective security requirementmgport
security, residential and office security ;

» Ensure that all security and communications equipnig kept up-to-date and in a state of operational
readiness ;

» Conduct regular security drills, communication $estd evacuation exercises ;

» Provide briefings to new staff with regard to $afend security issues and ensure that all staffpaoperly
prepared for emergencies ;

» Establish liaison as directed and co-operativeetyowvith International Security Assistance Forc8AF),
other international organisations and national émfiorcement agencies or other authorities in theMg&thber
States and Third Contributing States that the missiight operate alongside ;

» Provide comprehensive reports to the SMSO on acigents affecting mission staff and initiate neeegs
follow up action with the appropriate authorities ;

» Generate and elaborate precise and accurate raporisformation received that impacts upon thesiois,
providing appropriate analyses and assessment péminent information ;

» Produce briefings and presentation relating tar thetere of work for the benefit of the mission ;

» Assist in the definition and implementation of thecurity and safety instructions for the missiorci(iding
risk assessment/evacuation/extraction plans), aimglyand assessing the threat level and maintaifated
security and contingency plans for the relocaticaligation ;

* Report and assist the SMSO on the security lewektate of alert for the mission staff ;

» Provide assistance and appropriate response téomisembers in respect of security measures, argtinat
all necessary actions are provided in support pfratated situation, particularly in emergency sase

» Travel countrywide and conduct security dutiesRTB as well ;

e Undertake any other related tasks as requiredd$MSO in support of the objectives of the Mission.

Qualifications and experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by @degreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestugvhere the normal duration of university edigscain the




country awardeds three (3) yearsor more and, after having obtained the univerdigree at lea®t years of
relevant and proven full-time professional expeces

OR

Successful completion of a full course of universtudies attested by @egreein Police Sciences, Military
Sciences, Social Sciences, security or relatedestuevhere the normal duration of university ediarain the
country awardeds four (4) yearsor more and, after having obtained the univerdiéggree at leas years of
relevant and proven full-time professional expeces

OR

Equivalent education in Police/Military academyiorcivilian security organization with specialis&@ining on
field operations, force protection and/or secuaityl at leash yearsof relevant and proven full-time experience.

Specification of experience

» Above mentioned professional experience must bgrpssively at management level in the civilian siégu
sector in the military/police;

» Professional experience must demonstrate increassupnsibility at management level in the civilgaturity
field or in the military/police field, in particutawith regard to the security/protection of perselinfacilities
and assets.

Personnel Security Clearance
» To bein a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Successful completion of the EU Mission Securitficaf Certification Course;

» International experience as a Mission Security ¢effi particularly in crisis areas with multi-natedrand
international organizations involved in crisis mgement (e.g. Common Security and Defence Policyp@S
missions, European Union Special RepresentativeSEetc);

» Ability to work in a demanding, deadline-driven @wment and to establish and maintain effectiveking
relationships with people of different national andtural backgrounds;

» Demonstrated ability to contribute creatively te tievelopment of security policies and procedures;

» Good interpersonal skills, ability to work in a ritdultural, multi-ethnic environment with sensitiw and
respect for diversity;

» Highly resilient under mental pressure and williags to work extra hours when required;

» Excellent organizational, planning, and time-mamagyet skills;

» Experience in planning and implementing projects;

» Ability to operate Windows and Power Point appiigas, including Word processing, e-mail, and spsbaéts
(Excel);

e Civilian driving license class C.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Field Office | Masar-e-Sharif Seconded
Masar-e-Sharif

Position Code Position Name

PRT-P-004, 005, 006, 008, 009, 011, | Field Office Police Mentor/Adviser

013

Job Description

The Field Office Mentor/Adviser (Police) will assis the Head of Field Office through effective and dicient
mentoring and advising, in all aspects connected tthe area of specialization. These actions will be
conducted in compliance with the guidelines of th&eUPOL Afghanistan Mandate. Reporting to Senior
Mentor/Advisor (Police) of Field Office and will beresponsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (Police) in abpacts related to the performance of mentoringisaay,
training and monitoring activities in various fislduch as Criminal Investigation, Intelligence LRalicing,
Command Control and Communication and general @dlidies;

e Assist in implementing the concept of a Communibjidhhg model to serve the people and communities i
Afghanistan, thereby improving the quality of palig response and service delivery with the aimwfding
trust, confidence and improved public perceptiothmPolice;

* Mentor, advise and monitor their Afghan Nationalli®» (ANP) counterpart thereby enhancing their
operational policing skills, capability and capggit

» Enhance ANP standards in the areas outlined alwoagh comprehensive training delivery;

» Strengthen the capabilities of members of the ARouthe minimum skills required to initiate anchdact a
lawful and effective investigation process;

* Monitor, in the relevant area, ANP compliance wifghanistan's obligations under international hama
rights law as well as the ANP working within tharfrework of the rule of law;

» Ensure a coherent rollout and implementation of Mission mandate according to the Operation Plan
(OPLAN);

» Undertake any other tasks required by the SeniontdtEAdvisor (Police) of Field Office in support tifie
objectives of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@énces,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the cowrawardedis four (4) yearsor more and, after having
obtained the university degree at leBgearsof relevant and proven full-time professional engece

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience
Above-mentioned experience should be in relatmrither Command,Control and Communication, lrgeltice-
led Policing or Criminal Investigation.



Advantageous

. Excellent interpersonal skills and ability to commuate internally and to relate with multi-natiorsaid
international organizations as well as internatigraatners;

* Adequate knowledge of the international law conicgyiiuman rights;

» Knowledge of the political, cultural and securitiyuation in Afghanistan or other areas within theame
geopolitical region;

* International experience, particularly from the Q@oom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

e Good drafting and reporting skills;

. Good working knowledge of MS Office and MS Excel.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Mazar-e-Sharif Seconded

Field Office Mazar-e-Sharif

Position Code Position Name

PRT-R-002 Field Office Reporting Officer

Job Description

The Field Office Reporting Officer supports and asists the objectives of theMission in regards tolla
manner and aspects of reporting. Reporting to th®eputy Head of the Field Office, and will be resposible
for:

Main Tasks and Responsibilities

» Produce, review, analyze, edit, disseminate, fild manage all mandatory field office reports ;

» Ensure all reports are handled and maintainediict siccordance with EU security standards;

» Create, file and manage presentations in suppdhteofField Office ;

» Elaborate on field office plans on behalf of theaHeof Field Office, to facilitate achievements biet
Mission’s priorities and objectives for submissiorthe Field Component ;

» Develop, improve, and implement the planning/rapgrinethods of the field office ;

* Maintain and update the field office’s BenchmarkMgtrix in close cooperation with the Head and/@pDty
Head of Field Office and/or relevant field officaf ;

e Support the field office by preparing all documeiota regarding development and implementation off ne
projects according to the objectives of the Mission

» Liaise with Field Component regarding the stratadjiection of the Mission and to ensure all fielffiae
reporting activities meet the needs of and arénim With the strategic priorities and specific altjees of the
Mission ;

» Attend regular field office meetings and exchanfge®ptimised coordination and synergy ;

» Attend meetings and exchanges with internal andreat partners, as requested by the Head and/aut{pep
Head of Field Office, for optimised synergy ancatetl reporting ;

» Follow internal developments relating to the Missjmrogrammes and brief the Head and/or Deputy Héad
Field Office accordingly ;

* Undertake any other related tasks as requireddpdputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@nces,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the coowrawardedis four (4) yearsor more and, after having
obtained the university degree at lebbtyearsof relevant and proven full-time professional eigrece

OR

Successful completion of a full course in Policeademy with duration a® yearsor more and, at least ykars
of relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in one or rabtlee following areas of activity: Criminal Invégations
(CID); Intelligence-led policing; Police CommandyiiErol and Communications; Anti-Corruption Investign;
Police and Justice Cooperation; Criminal Proseosti®rocedure, Human Rights and Gender.



Advantageous

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorsald
international organizations as well as internatigaatners;

Knowledge of the political, cultural and securityuation in Afghanistan or other areas within treme
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

Excellent drafting and reporting skills;

Proficient computing skills and knowledge of MS iO& and databases.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime

Field Office Component/ Field Mazar-e-Sharif Seconded

Office Mazar-e-Sharif

Position Code Position Name

PRT-R-006 Field Office RoL Mentor/Adviser, Gender & Human Rights
(G &HR)

Job Description

The Field Office Mentor/Adviser (HR&G) will assist the Head of Field Office in all aspects connectedt
Human Rights & Gender area of specialization. Thesactions will be conducted in compliance with the
guidelines of the Mission mandate. Reporting to Séor Mentor/Advisor (RoL), and will be responsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (RoL) in all asperelated to the performance of mentoring, adgisi
training and monitoring activities in the field dR&G;

» Closely cooperating with the EUPOL HeadquartersYH@man Rights and Gender Unit;

» Engaging directly with the police and justice asfoincluding, but not limited to key Ministry of tirior
counterparts, criminal prosecutors, judges andsitiyative police corresponding to the territoriafigdiction
of the post through provision of mentoring and aihg in strategic human rights and gender equisliyes;

» Conducting training, mentoring and advising of peland justice actors, including but not limitecctoninal
prosecutors, judges and investigative police;

» Assist in the development and implementation ocdtonwide training program for police and prosecsitand
other judicial officials;

» Delivering of other programmes aimed at enhandiegawareness and adherence to gender equalityrestis
rights and other human rights principles and stedslavithin competent Afghan National Police andtides
Institutions;

» Liaising with local and international stakeholdbgsestablishing and maintaining relationships vkigly local
stakeholders including, but not limited to, releivgavernment officials, regional, provincial andtdict-level
police, prosecutors and judges, international degaions involved in the justice sector, Afghanilcbociety
organisations;

* Undertaking other relevant tasks required by thei@eMentor/Advisor (RoL) in support of the Missi®
strategic objectives.

Qualifications and Experience:

Essential

Education and experience

Successful completion of a full course of universtudies attested by a University degree in sag@énces,
international law and/or criminal justice and/ofipe science where the normal duration of univgrsiducation
in the country awarded four (4) yearsor more and, after having obtained the univerdétgree at lea& years
of relevant and proven full-time professional expece

OR

Successful completion of a full course in Policeagemy with duration o8 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of experience
Above-mentioned experience should be in: the fonstiand practices of criminal procedures includirigninal
investigation and prosecution; monitoring, assegsieveloping and implementing HR&G reform stragsgi



Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiosald
international organizations as well as internatigaatners;

» Adequate knowledge of the international law conitgymuman rights;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

e Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Department/Office | Location Employment Regime
Field Office Component/Field | Mazar-e-Sharif Seconded

Office Mazar-e-Sharif

Position Code Position Name

PRT-R-007 Field Office Senior Rule of Law (RoL Menor/Adviser

Job Description

The Field Office Senior Mentor/Adviser to the Regioal and Provincial Chief Prosecutors and Chief Judgs
performs mentoring and advising duties in support 6the implementation and development of the Afghan
Judicial System at both the strategic and operatical levels.

The Senior Mentor/Advisor shall supervise, coach ahcoordinate the other Mentors/Advisors (Rol) in tre

Field Office.

Reporting to the Deputy Head of Field Office and wi be responsible for:

Main Tasks and responsibilities

» Advise counterparts in public institutions on jostirelated matters with strategic relevance toMigsion
mandate and objectives;

» Mentor and advise mentees in: improving their plagpnmanagement, training and performance capisilit
the identified areas; and in developing a fair deghl orientated Judicial System in their regioa the
objectives of EUPOL ;

» Provide technical advice on capacity and institutimilding and administrative reform in the fielfl police-
justice cooperation, legal affairs and reform, leaid, and other justice matters ;

» Deliver other programs aimed at enhancing the avesm® of, and adherence to, gender equality, chiire
rights, defense rights and other human rights fpies and standards within competent Afghan Nati®uwdice
(ANP) and Justice institutions;

» Identify projects in cooperation with Afghan coergarts and implement them;

» Collaborate with other EUPOL, national and inteioval actors in regards to the coordination of EUPO
justice work ;

» Supervise, coach and coordinate the Field Officd Réentor/Advisors in initiating, elaborating and
developing strategies and plans, which will streegtthe development of the Afghan Judicial Systeh a
institutions in line with the Mission mandate arjextives ;

» First Line Manager for the Field Officer Mentor/Adars (Rol) ;

» Support the Head and/or Deputy Head of the Fielfic©fin the decision-making process by drafting and
submitting relevant proposals for a coherent mémgostrategy in favour of the ANP and Afghan Jualigiin
the region/province;

» Liaise, as required, with other internal and exaémrctors, in order to implement a joint coheremntoring
strategy;

» Undertake any other related tasks as requireddpdputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in lad/@ncriminal
justice and/or police science where the normaltturaf university education in the country awardetbur (4)
years or more and, after having obtained the univerdégree, at least J@earsof relevant and proven full-time
professional experienge

OR




Successful completion of a full course in Policeademy with duration o8 yearsor more and, at lea&D years
of relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in: judicefomrm processes; the functions and practices ahinal
procedures, including criminal investigation andgacution; and as Judge, lawyer or Public Prosecoto
Criminal/Police Investigator or, Ombudsman officer.

Advantageous

» Excellent interpersonal skills and ability to commuate internally and externally, especially withlti
national and international organizations as welhgsrnational partners;

» Adequate knowledge of the international law coniteyfuman rights;

» Ability to manage diverse multinational and mulsiciplinary teams ;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

* Excellent oral and written communication skills;

» Working knowledge of MS Office and MS Excel ;

e Training, coaching and mentoring experience;

» Diploma on CEPOL Commanders Course, Civilian Criisnagement Aspects or an EU Civilian Crisis
Management Course;

» Proven skills in strategic management, as welkaslts and/or process based project managemetedata
police reform;

» Experience developing legislative framework andgiad institutions in an EU Member State/Contrilmgfi
Third State and/or in a developmental, transitiargdost-conflict environment.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime

Field Office Component/ Field Office Mazar-e-Sharif Seconded

Mazar-e-Sharif

Position Code Position Name

PRT-R-008 Field Office Rule of Law (RoL) Mentor/Adviser,
Anti- Corruption (AC)

Job Description

The Field Office Mentor/Adviser (AC) will assist the Head of Field Office in all aspects connected tnti-
Corruption area of specialization. These actions Wibe conducted in compliance with the guidelinesfahe
Mission mandate. Reporting to the Senior Mentor/Adisor (RoL), and will be responsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (RoL) in all asfzerelated to the performance of mentoring, adgisi
training and monitoring activities in the field Ahti-corruption;

» Advise in relevant areas, such as criminal invesibg techniques, corruption case studies and kedca
“white-collar crime”, bribery and financial invegtitions, case planning and management, prosecoliocep
co-ordination, strategies of covert surveillancd #re handling of case materials and evidence;

« Mentor and advise individual prosecutors and otimmestigators in on-going corruption investigations
conducted by the anti-corruption unit in the praiéh Attorney General's Office and Ministry of Imter;

» Liaise with other judicial, police, and governmafficials in anti-corruption efforts, including tHaspector
General, High Office of Oversight and the SuprernerCof Afghanistan;

» Collaborate with EUPOL and other international pmsgors and lawyers assisting the Anti- Corruptitmit,
in advice and mentoring;

» Ensure a coherent rollout and implementation of kission mandate according to the Operation Plan
(OPLAN);

» Provide legal guidance in corruption cases led lyhAn prosecutors investigating allegations agaiesior
elected and appointed government officials andcpaifficers;

* Undertake any other tasks required by the SeniontddBAdvisor (RoL) of Field Office in support of eh
objectives of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universiiudies attested by a University degree in cranjnstice and
police science, law, international relations, bass or public administration where the normal donabf
university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at leag yearsof relevant and proven full-time professional exgece ;

OR

Successful completion of a full course in Policeedemy with duration 08 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience

Above-mentioned experience should be in: governmemti-corruption, and/or investigation techniques i
corruption and bribery; and/or criminal investigatianalysis and assessment; police-prosecutor dination;
financial investigations; related training.



Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiosald
international organizations as well as internatigaatners;

» Adequate knowledge of the international law conitgymuman rights;

* Knowledge of the political, cultural and securitjuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

» Proficient in the use of covert surveillance tecjueis;

» Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Field Office Location Staff Regime
Field Office Component Kunduz Seconded
(FC)/Field Office Kunduz

Position Code Position Name

PRT-P-016 Head of the Field Office Kunduz

Job Description

The Head of Field Office will oversee the implementation of the Mission’s Mndate and its six strategic
objectives (corresponding to programming in Intellgence Led Policing, Criminal Investigations (CID),
Police Command Control and Communications, Policetlstice Cooperation, Anti-Corruption, and Human

Rights and Gender) in their respective field offie. Reporting to the Head of the Field Component, i be

responsible for:

Main Tasks and responsibilities

» Provide leadership and guidance to all field efataff;

* Reporting to the Field Component on the developnaemt results of the activities undertaken in delive
against the Mission’s programmatic strategic olijestand action plans;

e Overseeing provincial and regional program planniegorting, implementation and monitoring as wal
ensuring the maintenance of programs and field¢ ®ffidministration;

» Directing, facilitating and providing technical dgaince to ensure the smooth operation of the €iffide team
in the programmatic delivery of monitoring, meimg;, advising and training duties;

e Line Manager for the Deputy Head of Field Office;

» Representing the Mission by facilitating the estkhent, building of, and maintenance of constuecti
relationships with police and justice sector irdgedtors within the international and local commiasit as well
as those within the political sphere;

» Establish and manage professional working relatigps with other EU actors as well as national,
international, bilateral and multilateral organisas,

e Undertake any other tasks required by the Field @orant in support of the Mission’s strategic ohjex.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universtudies attested by @egreein social sciences, criminal
justice and/or police science, law, internatiorelations, business or public administration, whibe normal
duration of university education in the country asealis four (4) yearsor more and, after having obtained the
university degree at least 13ears of relevant and proven full-time professional exgece;
OR

Successful completion of a full course in Policeademy with duration ad yearsor more and at leas® yearsof
relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in one or rabtlee following areas of activity: CID; Intelligee-led
policing; Police Command, Control and Communicaiofnti-Corruption Investigation; Police and Justic
Cooperation; Criminal Prosecutions Procedure, HuRights and Gender; strategic and/or project mamagé

Advantageous
» Excellent interpersonal skills and ability to commizate internally and externally, especially withultit
national and international organizations as welhérnational partners;



Adequate knowledge of the international law conitgyfuman rights;

Ability to manage diverse multinational and mulsiciiplinary teams.

Knowledge of the political, cultural and securitijyuation in Afghanistan or other areas within themsg
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;
Excellent oral and written communication skills;

Working knowledge of MS Office and MS Excel

Training, coaching and mentoring experience

Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian Crisis
Management Course;

Proven skills in strategic management, as welkaslts and/or process based project managemetadata
police reform.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/Field | Herat Seconded

Office Herat

Position Code Position Name

PRT-P-038 Field Office Senior Police Mentor/Adviser

Job Description

The Field Office Senior Mentor/Adviser to the Regioal and Provincial Chiefs of Police performs mentaing
and advising duties in support of the implementatio and development of the ANP at both the strategiand
operational levels.

The Senior Mentor/Advisor shall supervise, coach ahcoordinate the other Mentors/Advisors in the Fied
Office.

Reporting to the Deputy Head of Field Office and wi be responsible for:

Main Tasks and Responsibilities

* Mentor and advise mentee(s) in improving managexdglabilities and general comprehension of tasks an
responsibilities related to the current functioithvepecial reference to the responsibilities aherANP;

* Mentor and advise mentee(s) in enhancing his/hédityalto carry out reforms, to establish modern
administrative and management systems that enatedatatic policing, as well as to implement policin
strategies that deal with misuse of power and avgments to the quality of ANP facilities, systeami
processes;

* Mentor and advise mentee(s) in developing a cnérdated police service by reviewing and restringuthe
ANP in his/her region/province in ways that aresistent with the Mission mandate and objectives;

* Mentor and advise mentee(s) in implementing, thinchig/her chain of command within the ANP, an dffec
coordination between the different pillars of thSF, the Afghan judicial system and various Ingtional
Organisations/NGO's within the field of policingdjustice;

» Supervise, coach and coordinate the Field OfficentiléAdvisors in initiating, elaborating and devgitog
strategies and plans, which will strengthen theetig;gment of the ANP in line with the Mission mareland
objectives;

» First Line Manager for the Field Officer Mentor/Adurs (Police);

» Support the Head and/or Deputy Head of the Fielfic©fin the decision-making process by drafting and
submitting relevant proposals for a coherent mémgastrategy in favour of the ANP in the regionhiree;

» Liaise, as required, with other internal and exaémctors, in order to implement a joint coheremntoring
strategy;

» Undertake any other related tasks as requireddpdputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universtudies attested by @egreein social sciences, criminal
justice and/or police science, law, internatior&lhtions, business or public administration, whie normal
duration of university education in the country adealis four (4) yearsor more and, after having obtained the
university degree at least ¥8arsof relevant and proven full-time professional exgrece;

OR

Successful completion of a full course in Policeademy with duration a® yearsor more and at leasD yearsof
relevant and proven full-time Police experience.




Specification of experience

Above-mentioned experience should be in one or nbrihe following areas of activity: CID; Intelligee-led
policing; Police Command, Control and Communicatjodnti-Corruption Investigation; Police and Justic
Cooperation; Criminal Prosecutions Procedure, HuRights and Gender; strategic and/or project mamagée

Advantageous

Excellent interpersonal skills and ability to commiuate internally and externally, especially withulti
national and international organizations as welhgsrnational partners;

Adequate knowledge of the international law coniteyfiuman rights;

Ability to manage diverse multinational and mulsiciplinary teams;

Knowledge of the political, cultural and securitjyuation in Afghanistan or other areas within themsg
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;
Excellent oral and written communication skills;

Working knowledge of MS Office and MS Excel;

Training, coaching and mentoring experience;

Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian Crisis
Management Course;

Proven skills in strategic management, as welkaslts and/or process based project managemetedata
police reform.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Field Office | Herat Seconded

Herat

Position Code Position Name

PRT-P-032, 033, 034, 035, 036, 037, | Field Office Police Mentor/Adviser

039, 040, 041

Job Description

The Field Office Mentor/Adviser (Police) will assis the Head of Field Office through effective and dicient
mentoring and advising, in all aspects connected tthe area of specialization. These actions will be
conducted in compliance with the guidelines of th&UPOL Afghanistan Mandate. Reporting to Senior
Mentor/Advisor (Police) of Field Office and will beresponsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (Police) in abpacts related to the performance of mentoringisady,
training and monitoring activities in various fislduch as Criminal Investigation, Intelligence LRalicing,
Command Control and Communication and general @dlidies;

» Assist in implementing the concept of a Communibjighhg model to serve the people and communities i
Afghanistan, thereby improving the quality of palig response and service delivery with the aimuwfding
trust, confidence and improved public perceptiothmPolice;

* Mentor, advise and monitor their Afghan Nationalli®® (ANP) counterpart thereby enhancing their
operational policing skills, capability and capggit

» Enhance ANP standards in the areas outlined alweagh comprehensive training delivery;

» Strengthen the capabilities of members of the AlRauthe minimum skills required to initiate anchdact a
lawful and effective investigation process;

e Monitor, in the relevant area, ANP compliance wifghanistan's obligations under international hama
rights law as well as the ANP working within tharfrework of the rule of law;

» Ensure a coherent rollout and implementation of KMission mandate according to the Operation Plan
(OPLAN);

* Undertake any other tasks required by the SeniontdéAdvisor (Police) of Field Office in support tfie
objectives of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in satiances,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the coowrawardedis four (4) yearsor more and, after having
obtained the university degree at legearsof relevant and proven full-time professional exgece

OR

Successful completion of a full course in Policeademy with duration 08 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience
Above-mentioned experience should be in relatmrither Command,Control and Communication, lrgeltice-
led Policing or Criminal Investigation.



Advantageous

. Excellent interpersonal skills and ability to commuate internally and to relate with multi-natiorsaid
international organizations as well as internatigraatners;

* Adequate knowledge of the international law conicgyiiuman rights;

» Knowledge of the political, cultural and securitiyuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/Field | Herat Seconded

Office Herat

Position Code Position Name

PRT-R-017 Field Office Senior Rule of Law (RoL) Metor/Adviser

Job Description

The Field Office Senior Mentor/Adviser to the Regioal and Provincial Chief Prosecutors and Chief Judgs
performs mentoring and advising duties in support 6the implementation and development of the Afghan
Judicial System at both the strategic and operatical levels.

The Senior Mentor/Advisor shall supervise, coach ahcoordinate the other Mentors/Advisors (RolL) in the

Field Office.

Reporting to the Deputy Head of Field Office and wi be responsible for:

Main Tasks and Responsibilities

» Advising counterparts in public institutions ontjae related matters with strategic relevance & Nfission
mandate and objectives;

» Mentor and advise mentees in: improving their plagpnmanagement, training and performance capisilit
the identified areas; and

» in developing a fair and legal orientated Judi€igétem in their region via the objectives of EUPOL.

» Provide technical advice on capacity and institutimilding and administrative reform in the fielfl police-
justice cooperation, legal affairs and reform, leaid, and other justice matters ;

» Delivering other programs aimed at enhancing tharamess of, and adherence to, gender equalitgrehis
rights, defense rights and other human rights fpies and standards within competent Afghan Nati®uwdice
(ANP) and Justice institutions;

» Identify projects in cooperation with Afghan coergarts and implement them;

» Collaborate with other EUPOL, national and inteioval actors in regards to the coordination of EUPO
justice work ;

» Supervise, coach and coordinate the Field Officd Réentor/Advisors in initiating, elaborating and
developing strategies and plans, which will streegtthe development of the Afghan Judicial Systeh a
institutions in line with the Mission mandate arajextives ;

» First Line Manager for the Field Officer Mentor/Adars (RolL) ;

» Support the Head and/or Deputy Head of the Fielfic®fin the decision-making process by drafting and
submitting relevant proposals for a coherent mémgostrategy in favour of the ANP and AfghanJudigian
the region/province;

» Liaise, as required, with other internal and exaémctors, in order to implement a joint coheremntoring
strategy;

. Undertake any other related tasks as requireddpputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in lad/@ncriminal
justice and/or police science where the normaltéhmaf university education in the country awardeébur (4)
yearsor more and, after having obtained the univerdégree, at least I@earsof relevant and proven full-time
professional experienge




OR
Successful completion of a full course in Policeademy with duration a8 yearsor more and, at lea&Dyears
of relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in: judicefomrm processes; the functions and practices ahikal
procedures, including criminal investigation andgacution; and as Judge, lawyer or Public Prosecoto
Criminal/Police Investigator or, Ombudsman officer.

Advantageous

. Excellent interpersonal skills and ability to commiuate internally and externally, especially withltia

national and international organizations as welhérnational partners;

» Adequate knowledge of the international law conitgymuman rights;

» Ability to manage diverse multinational and mubsiciplinary teams ;

» Knowledge of the political, cultural and securityuation in Afghanistan or other areas within treme
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Excellent oral and written communication skills;

. Working knowledge of MS Office and MS Excel ;

» Training, coaching and mentoring experience;

» Diploma on CEPOL Commanders Course, Civilian Cridisnagement Aspects or an EU Civilian Crisis
Management Course;

» Proven skills in strategic management, as welkaslts and/or process based project managemetddéta
police reform;

» Experience developing legislative framework anddiad institutions in an EU Member State/Contrilmgfi
Third State and/or in a developmental, transitiamrgdost-conflict environment.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Herat Seconded

Field Office Herat

Position Code Position Name

PRT-R-018 Field Office Reporting Officer

Job Description

The Field Office Reporting Officer supports and asists the objectives of theMission in regards tolla
manner and aspects of reporting. Reporting to th®eputy Head of the Field Office, and will be resposible
for:

Main Tasks and Responsibilities

. Produce, review, analyze, edit, disseminate, filk manage all mandatory field office reports ;

» Ensure all reports are handled and maintainediict siccordance with EU security standards;

» Create, file and manage presentations in suppdaheoField Office ;

» Elaborate on field office plans on behalf of theaHeof Field Office, to facilitate achievements bt
Mission's priorities and objectives for submissiorihe Field Component ;

» Develop, improve, and implement the planning/répgrimethods of the field office ;

» Maintain and update the field office’s BenchmarkMgtrix in close cooperation with the Head and/epDty
Head of Field Office and/or relevant field officaf ;

» Support the field office by preparing all documeimia regarding development and implementation of/ ne
projects according to the objectives of the Mission

» Liaise with Field Component regarding the stratedjiection of the Mission and to ensure all fielffiae
reporting activities meet the needs of and arénim With the strategic priorities and specific altjees of the
Mission ;

» Attend regular field office meetings and exchanfge®ptimised coordination and synergy ;

» Attend meetings and exchanges with internal andreat partners, as requested by the Head and/ant{dep

Head of Field Office, for optimised synergy andatetl reporting ;
» Follow internal developments relating to the Missfirogrammes and brief the Head and/or Deputy Héad
Field Office accordingly ;
» Undertake any other related tasks as requireddPdputy Head of Field Office.

Qualifications and Experiences

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in satiances,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the coowrawardedis four (4) yearsor more and, after having
obtained the university degree at lebktyearsof relevant and proven full-time professional eigrece

OR

Successful completion of a full course in Policeademy with duration a3 yearsor more and, at leastl years
of relevant and proven full-time Police experience.

Specification of experience

Above-mentioned experience should be in one or robthe following areas of activity: Criminal Invigations;
Intelligence-led policing; Police Command, Contasild Communications; Anti-Corruption Investigatid®plice
and Justice Cooperation; Criminal Prosecutionséttoe, Human Rights and Gender.



Advantageous

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-natiorsald
international organizations as well as internatigraaitners;

Knowledge of the political, cultural and securitfuation in Afghanistan or other areas within theng
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;
Excellent drafting and reporting skills;

Proficient computing skills and knowledge of MS io& and databases.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime

Field Office Component/ Field Office Herat Seconded

Herat

Position Code Position Name

PRT-R- 019, 020 Field Office Rule of Law (RoL) Mentor/Adviser,
Anti- Corruption (AC)

Job Description

The Field Office Mentor/Adviser (AC) will assist the Head of Field Office in all aspects connected tnti-
Corruption area of specialization. These actions Wibe conducted in compliance with the guidelinesfahe
Mission mandate. Reporting to the Senior Mentor/Adisor (RoL), and will be responsible for:

Main Tasks and Responsibilities

» Support the Senior Mentor/Advisor (RoL) in all asfgerelated to the performance of mentoring, adgisi
training and monitoring activities in the field Ahti-corruption;

» Advise in relevant areas, such as criminal invasibgn techniques, corruption case studies and ledca
“white-collar crime”, bribery and financial invegtitions, case planning and management, prosecoliocep
co-ordination, strategies of covert surveillancd #re handling of case materials and evidence;

 Mentor and advise individual prosecutors and otimmestigators in on-going corruption investigations
conducted by the anti-corruption unit in the praiéh Attorney General's Office and Ministry of Imter;

» Liaise with other judicial, police, and governmafficials in anti-corruption efforts, including tHaspector
General, High Office of Oversight and the SupreroerCof Afghanistan;

e Collaborate with EUPOL and other international pmsgors and lawyers assisting the Anti- Corruptitmit,
in advice and mentoring;

» Ensure a coherent rollout and implementation of kMission mandate according to the Operation Plan
(OPLAN);

» Provide legal guidance in corruption cases led lyhAn prosecutors investigating allegations agaiesior
elected and appointed government officials andcpaifficers;

* Undertake any other tasks required by the SeniontddBAdvisor (RoL) of Field Office in support of eh
objectives of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universiiudies attested by a University degree in cranjnstice and
police science, law, international relations, bass or public administration where the normal donabf
university education in the country awardedour (4) yearsor more and, after having obtained the university
degree at leag yearsof relevant and proven full-time professional exgece

OR

Successful completion of a full course in Policeademy with duration 08 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience

Above-mentioned experience should be in: governmemti-corruption, and/or investigation techniques i
corruption and bribery; and/or criminal investigatianalysis and assessment; police-prosecutor dination;
financial investigations; related training.



Advantageous

» Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organizations as well as internatigaatners;

» Adequate knowledge of the international law conitgymuman rights;

* Knowledge of the political, cultural and securityuation in Afghanistan or other areas within theame
geopolitical region;

» International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

» Good drafting and reporting skills;

» Good working knowledge of MS Office and MS Excel;

» Proficient in the use of covert surveillance tecjueis;

» Training, coaching and mentoring experience.



EUPOL AFGHANISTAN

Component/Department/Office Location Employment Regime
Field Office Component/ Field Office | Lashkar Gah Seconded

Lashkar Gah

Position Code Position Name

PRT-P-047 Field Office Police Mentor/Adviser

Job Description

The Field Office Mentor/Adviser (Police) will assis the Head of Field Office through effective and dicient
mentoring and advising, in all aspects connected tthe area of specialization. These actions will be
conducted in compliance with the guidelines of th&UPOL Afghanistan Mandate. Reporting to Senior
Mentor/Advisor (Police) of Field Office and will beresponsible for:

Main Tasks and Responsibilities

Support the Senior Mentor/Advisor (Police) in adbpacts related to the performance of mentoringisady,
training and monitoring activities in various fislduch as Criminal Investigation, Intelligence Ralicing,
Command Control and Communication and general pdlidies;

Assist in implementing the concept of a Communigjidghhg model to serve the people and communities i
Afghanistan, thereby improving the quality of palig response and service delivery with the aimwfding
trust, confidence and improved public perceptiothmPolice;

Mentor, advise and monitor their Afghan Nationalli®® (ANP) counterpart thereby enhancing their
operational policing skills, capability and capggit

Enhance ANP standards in the areas outlined alweagh comprehensive training delivery;

Strengthen the capabilities of members of the ANRouthe minimum skills required to initiate anchdact a
lawful and effective investigation process;

Monitor, in the relevant area, ANP compliance wifghanistan's obligations under international hama
rights law as well as the ANP working within tharfrework of the rule of law;

Ensure a coherent rollout and implementation of Mission mandate according to the Operation Plan
(OPLAN);

Undertake any other tasks required by the SeniontddEAdvisor (Police) of Field Office in support tifie
objectives of the Mission.

Qualifications and experience

Essential

Education and experience

Successful completion of a full course of universitudies attested by a University degree in sauances,
criminal justice and police science, law, interaaél relations, business or public administratiomere the
normal duration of university education in the coowrawardedis four (4) yearsor more and, after having
obtained the university degree at legearsof relevant and proven full-time professional exgece

OR

Successful completion of a full course in Policedemy with duration 08 yearsor more and, at lea8tyearsof
relevant and proven full-time Police experience.

Specification of Experience
Above-mentioned experience should be in relatmrither Command,Control and Communication, lrgeltice-
led Policing or Criminal Investigation.

Advantageous

Excellent interpersonal skills and ability to commiwate internally and to relate with multi-nationahd
international organizations as well as internatiqaatners;
Adequate knowledge of the international law conitgyfuman rights;



Knowledge of the political, cultural and securitijyuation in Afghanistan or other areas within themg
geopolitical region;

International experience, particularly from the Goom Security and Defence Policy (CSDP) and other
international missions in the crisis areas as a&from multi-national and international organiaas;

Good drafting and reporting skills;

Good working knowledge of MS Office and MS Excel.



