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ANNEX |
Corrigendum | to the 1-2013 CALL FOR CONTRIBUTIONS FOR THE EUROPEAN UNION
RULE OF LAW MISSION IN KOSOVO (EULEX KOSOVO).

ADVERTISEMENT FOR SECONDED/CONTRACTED STAFF MEMBERS

Guidelines for Application and Basic Requirements

Organisation: | EULEX KOSOVO
Job Location: | Western Balkans Region (Kosovo)
Staff Regime: Seconded by contributing States or Seconded byamgitution / Contracted
" | Employment regime is indicated in each job desitnipt
Job
Titles/Vacancy | Please refer to the job descriptions
Notice:
_ 1 March 2013except:
Dea(_jlmg for EK 10016 Senior Auditor . The deadline for thisipon is extended until5 March 2013
applications:
Seconded/Contracted
. 7| Confirmed Total .
Ref. Name of the post Pending Vacancies | Vacancies Available on
EK 10016 | Senior Auditor ( | N May-13
EK 10034 | Air Operations Manager 0 1 1 Junil3
Situation Centre Operations linJdun, lin
EK 10038 Officer 0 2 2 Jul-13
Job EK 10042 | Spokesperson 0 1 0 April-13
Titles/Vacancy
Notice: . , 1in May, 1in
EK 10068 | Human Rights Officer 0 5 5 Aug-2013
Legislative Expert in the Ministry
EK 10070 of Internal Affairs 0 1 1 May-13
Head of Press and Public
EK 10072 Information Office 0 1 1 May-13
Legal Officer to the Kosovo
EK 10087 Property Claims Commission 0 1 1 May-13

P International staff contracted by the Head of Miss

PPending the approval of the planning documenthertour of duty extension



EK 10092 | Prosecutor May-13

EK 10093 | Legal Officer 3 May-13

EK 10098 | Forensic Doctor May-13
War Crimes Investigator (Special

EK 10124 | Investigative Task Force) May-13

EK 10128 | Legal Officer ] May-13
Analyst — Prosecutorial Operations

EK 10136 | (Special Investigative Task Force 1 May-13

EK 10145 | Appeals Judge for KPA Appeals Mayr13
Criminal Judge at Supreme

EK 10146 | Court/Appellate Court May-13
Judge in Special Chamber of the
Supreme Court (privatisation lin May lin

EK 10147 | matters) 2 Jul, 1 in Aug-13
Criminal Judge at Mitrovica

EK 10149 | (Basic) Court level 1 May-13
Legal Officer at the Supreme Court

EK 10150 | /Appellate Court 3 May-13
Legal Officer at Mitrovica Court

EK 10153 | Level 1 May-13
Legal Officer at Mobile Unit for

EK 10154 | Basic Court level 1 May-13
Criminal Judge at Mobile Unit for 1lin May, 1in

EK 10155 | Basic Court level 1 Aug-13
Civil Judge at Mobile Unit for

EK 10156 | Basic Court level 1 May-13
Intelligence Researcher/Database

EK 10181 | Input Officer 1 Aug-13

EK 10194 | Customs Officer 1 May-13
Lawful Interception / Organised

EK 10216 | Crime Investigations Officer Jun-13
Information Technology Forensic
Investigations and Technical

EK 10217 | Support Officer 1 May-13




EK 10291 | Civil Registration Database Expert 0 1 1 ayM3

EK 10295 | Kosovo Judicial Council Advisor 0 2 NICE
Kosovo Prosecutorial Council

EK 10296 | Advisor 0 May-13

EK 10304 | Audit Advisor (Correctional Unit) 1 wma3

EK 10305 | Correctional Mobile Monitor 3 May-13

EK 10395 | Chief of Medical Unit 1 May-13

EK 10411 | Weapon/Firearm Instructor 0 1 May+113

EK 10421 | Chief Transport Unit il May-13

EK 10445 | Chief Software Development Unit 0 1 1 M8y

EK 10477 | Chief Close Protection Unit 0 1 May-13

EK 10478 | Close Protection Team Leader (SSD) 0 1 1 ay-iB

EK 10480 | Close Protection Officer (SSD) 0 1 1 M&y11

EK 10482 | Mission Security Officer 0 May-13

Seconded
Confirmed Total
Ref. Name of the post Pending* | Vacancies | Vacancies Available on

Chief of Internal Investigations

EK 10014 | Unit 0 1 1 May-13

EK 10015 | Internal Investigations Officer 1 0 1 Aug-13

EK 10039 | SITCEN Police Operator 1 0 1 Aug-13
Head of Planning, Coordination ar

EK 10044 | Compliance Office 0 1 1 May-13
Deputy Head of Political/Reporting

EK 10057 | Office 0 1 1 May-13
Organised Crime Investigations 4in May, 1in

EK 10103 | Officer (MTF) 0 5 5 Jun-13
Operations Officer of International 2in May, 1in

EK 10111 | Police Cooperation Unit 0 3 3 Aug-13
Deputy Head of Executive Divisior

EK 10160 | (Police) 0 1 1 Jul-13

1lin Aug, 2in
EK 10163 | Liaison/Coordination Officer 0 3 3 May-13




Special Assistant to Deputy Head

EK 10164 | of Executive Division (Police) Aug-13
Deputy Head of EU Office for
EK 10171 Criminal Intelligence Jun-13

Regional Criminal Intelligence

1inJdun, 1in

EK 10174 | Officer Aug-13
Chief EU Office for Criminal

EK 10175] Intelligence Analyst Aug-13
Intelligence Officer, Special 1in May, 1in

EK 10183 Liaison Unit Jun-13

EK 10195| Border Police Officer May-13

EK 10196 | Team Leader - Mobile Team May-13
Border Police Officer - Mobile

EK 10198| Team May-13
Deputy Chief of Organised Crime

EK 10212| Investigation Unit May-13
Organised Crime Investigation

EK 10213| Team Leader Aug-13
Organised Crime Investigation 2 in May, 4 in

EK 10214 | Officer Jul, 1in Aug-13
War Crimes Investigation Team 1lin May, 1in

EK 10223| Leader Jul-13
Investigator of the War Crimes 2inJdul, 1in

EK 10224 | Investigation Team Aug-13

3in May, 1in

EK 10226 Surveillance Officer Jul-13
Chief Information Management

EK 10237/ Cell May-13

EK 10239 Chief of Logistics Cell May-13
Supply, Services & Inventory

EK 10242 | Officer May-13

EK 10243| Transport/Armourer Jun-13

EK 10244 | Chief of Operation Cell Jun-13

EK 10245| Operations Officer Aug-13

EK 10247 Training Officer Aug-13




Head of Supplementary Police Un

EK 10252 | (SPU) Jul-13
Supplementary Police Unit Platoo
EK 10253 | Commander (SPU) Jul-13
Supplementary Police Unit Officer|
EK 10254 | (SPU) ASAP
EK 10257 | Breacher Specialist May-13
EK 10258 | Technical Support Operator May-13
4inMay, 1in
EK 10262 | SWAT Operator Aug-13
EK 10264 | Marksman May-13
2inJdun, 1in
EK 10267 | Close Protection Officer (SPD) Jul-13
EK 1029 2| Migration Advisor May-13
EK 10319 | Professional Standard Unit Officer May-13
Advisor to the Directorate for
EK 10326 | Major Crimes investigations May-13
Advisor to Directorate for
Trafficking Human Beings
EK 10331 | Investigation Aug-13
Regional Advisor (Regional
EK 10334 | Advisory Unit) Aug-13
Mobile Advisor (Regional 2 in May, 3in
EK 10335 | Advisory Unit) Jun-13
Advisor to Deputy Director Generg
EK 10336 | General Resources Management Jun-13
EK 10340 | Analyst (FIU) May-13
EK 10343 | Station Advisor (Mitrovica Region May-13
EK 10355 | Customs Investigations Advisor Jun-13
Border Police Monitor (to Airport
EK 10363 | Document Unit) May-13
Border Police Monitor (to Airport
EK 10364 | Investigation/Intelligence) May-13




Border Police Monitor (to Airport
EK 10365 | KP Arrival & Departure Section) 0 1 1 May-13

Chief HR Training and
EK 10409 | Development 0 1 1 May-13

How to apply:

For seconded candidates:

Interested candidates should use the standardcafiphi form (Annex 1), in which they can list up

to 3 positions and rank them in order of priorltyis essential that both the job title AND the
corresponding reference number are clearly markedn the form. No more than 3 priorities

will be taken into account. Furthermore, only opel&ation per candidate will be accepted. Only
applications submitted by authorised National Atities will be considered as seconded. National

Authorities nominating candidates are kindly redeeso send the respective application formg
using the Annex Il to the following email only, andt any other addresses:

Civilian Planning & Conduct Capability (CPCC)
E-mail: cpcc-kosovoforgen@consilium.europa.eu

For contracted candidates:

Interested candidates, who wish to apply for vaesnapen to contracted candidates as indica
in the job descriptions, should use exclusivelyghkne application form, posted in
http://internationalrecruitment.eulex-kosovo.eu

No applications using the Annex Il will be acceptedrollowing submission of the online

application form, applicants will receive a copytie¢ir submitted data in a pdf file together with

an acknowledgement of receipt. Only one applicafitsm per candidate will be accepted
General aspects:
If more than one application is received from thme candidate, only one will be considered, {

one submitted through the national authorities dpgiren priority.
No further documentation besides the standard egipin form is necessary.

Information:

Additional information can be obtained from the EEX.KOSOVO website
(http:/Mvww.eulex-kosovo.euor from the following contacts:

For questions from national authorities:

EULEX KOSOVO

Attn. Ms. Antigone Marana

Tel: +32 (0)2 584 ext. 2630

Antigone. MARANA@ext.eeas.europa.eu

For questions from individual applicants:
EULEX KOSOVO / Human Resources

Tel: +381 38 78 ext. 8878846, 6337
HumanResources@eulex-kosovo.eu
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Seconded Personnel For seconded positions, only personnel nominatreceived through official
channels from Contributing States will be consider€ontributing States will bear all personnel-
related costs for seconded personnel, includingrisal medical coverage, travel expenses to and
from the Mission area (including home leave) andvances other than those paid according to
document 7291/09 (10 March 2009). Personnel secbffiden contributing third States are not
entitled to receive allowances paid according toutaent 7291/09 (10 March 2009).

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisapproving the
appropriate Budgetary Impact Statement, the duratiaghe deployment should be of 12 months.

The Civilian Planning and Conduct Capability, CPG€quests that contributing States propose

candidates for the following international staffsgimns for EULEX KOSOVO, according to the
requirements and profiles described below:

A. Essential requirements

Contributing States are requested to ensure tieatollowing essential requirements are strictly met
and accepted in respect of civilian internationgdegts to the Mission.

Citizenship — Citizenship of a Member State of the European Urfieid) or of a contributing third
Statéand full rights as a citizen.

Integrity — The participants must maintain the highest starsdafdpersonal integrity, impartiality
and self-discipline within the Mission. Participanare not allowed to provide or discuss any
information or document as a result of accessdssified and/or sensitive information relatinghie t
Mission or respective tasks and activities. Thdigpants shall carry out their duties and actha t
interest of the Mission.

Negotiation Skills — The participants must have excellent negotiasiitis and the ability to work
professionally in a stressful and diverse enviromime

Flexibility and adaptability — Be able to work in arduous conditions with aitéd network of
support and with unpredictable working hours andomsiderable workload. Ability to work
professionally as a member of a team, in task foarel working groups with mixed composition (e.g.
police, judicial, civilian and military staff). Bable to cope with extended separation from familg a
usual environment.

Availability — To undertake any other administrative tasks relabdgth the competencies,
responsibilities and functions of the respectivsifpan within the Mission, as required by the Hedd
the Mission. In line with the Head of Mission’s ent to increase the footprint in the north and in
addition to those advertised positions which exgictate that the staff member should live in the
north, other staff members subsequently deploydtid¢aegion after their arrival are expected to be
ready to live in the north.

Physical and mental health —Physically fit and in good health without any plogdi or mental
problems or substance dependency which may imgagrational performance in the Mission. To
ensure duty of care in a non-benign environmetecssd personnel should, in principle, be under the
normal age of retirement in Contributing States.

*Canada, Croatia, Norway, Switzerland, Turkey ddited States of America



Ability to communicate effectively in English —Mission members must be fuljuent in written
and spoken English. Report writing skills are esglcneeded.

Computer Skills — Skills in word processing, spreadsheet and H-mypstems are essential.
Knowledge of other IT tools will be an asset.

Training — eHest https://webgate.ec.europa.eu/eeas/ehest/loginfsighpor equivalent.

Serious deficiencies in any of these essentialireqents may result in repatriation/termination of
the secondment/contract.

B. Recommended requirements

Knowledge of the EU Institutions— To have knowledge of the EU Institutions anckrinational
standards, particularly related to the Common gorand Security Policy.

Knowledge of the Balkans— To have a good knowledge of the history, cultsoeial and political
situation of the region, as well as of the polipgdiciary and governmental structures (distinct
advantage).

Training and experience —To have attended a Civilian Crisis Management CGours have
participated in a CSDP Mission (desirable).

Language skills— knowledge of local languages will be an asset.

C. Essential documents for selected candidates

Passport- Contributing States should provide their pergbmwith a service/diplomatic passport, and
agree to have them accredited to their Embassi€swsulates as appropriate in the region.

Visas —Contributing States and Mission members mustrenthat visas are obtained for entry into
the Mission area prior to departure from their haroentry, where required. It is also essential to
obtain any transit visas, which may be requiredpssage through countries en route to the Mission.

Security clearance required The selected candidate will have to be in possess the necessary
level of personnel security clearance as indicatéde respective job description when deployeda: Th
original certificate of the national security claace must accompany deployed seconded experts.

The level of personnel security clearance requioeetach position is specified within the individlua
job description. The security clearance requirdtie

(1) EU security clearance at the designated level;

(2) Equivalent level security clearance issued matonal security agency of a country with whom
the EEAS has a full security agreement or arrangémih; or

(3) Equivalent level security clearance issued hyational security agency of a contributing third
State with whom the EEAS does not have a full sgcagreement but an agreement exists relating to
the participation/contribution of that third Staténich expressly addresses the obligations of that
country towards the handling of EUCI.

Certificate/Booklet of vaccination— To be in possession of a valid certificate/bebkif vaccination
showing all vaccinations and immunisations receivBdl be vaccinated according to the required
immunisations for the Mission area.

Medical certificate — All selected personnel should undergo an extensedical examination and be
certified medically fit for Mission duty by a conteat authority from the Contributing State. A copy
of this certification must accompany deployed séealicontracted personnel.



Driver's licence — Be in possession of a valid — including Missawaa — civilian driver's licence for
motor vehicles (Category B or equivalent). Ablediave any 4-wheel drive vehicle. Category C
driving license is required for driving B6 armounezhicles.

D. Additional information on the selection process

The EU strives for improved gender balance in C®perations in compliance with UNSCR 1325.
The Civilian Planning and Conduct Capability (CP@0Drourages contributing States and European
Institutions to take this into account when offgrocontributions.

Selection process- The candidates considered to be most suitalildevshort-listed and, if needed,
interviewed in Brussels, at the Headquarters ofMission or by phone, before the final selection is
made.

If seconded candidates are required to travel ts&#s/Mission Headquarters location for interviews
the contributing State will bear any related costs.

Information on the outcome —Contributing States will be informed about the come of the
selection process after its completion.



1-2013 EULEX KOSOVO Call for Contributions

JOB DESCRIPTIONS

Head of Mission Office

Audit Unit

Title: Senior Auditor — EK 10016

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support - Management Level
Vacancies: 1

The Senior Auditor reports directly to the Headvi$sion.

1. Main tasks and responsibilities:

To lead a small Audit Team in charge of plannind aonducting financial, systems and performance
audit controls;

To develop a risk-based audit programme for validdby the Mission's management;

To assure effective management of the audit aietbyit

To plan appropriate audit procedures and methodsetet the objective of the audit engagements,
considering the efficient use of resources;

To operate in accordance with relevant provisiansparticular with internationally established
professional internal auditing standards and besttjzes;

To prepare high quality audit reports presentirgfthdings and recommendations;

To obtain feedback from auditees on the conduthegudit;

To recommend corrective actions to the Mission'snagament and to follow up and review
corrective actions taken by management;

To provide advice and guidance to the Head of Missind the Head of Mission Support in order to
improve compliance with internal control standards;

To establish a risk-based ex post financial corfuiattion to be performed in compliance with the
relevant international standards, the regulations lagal rules applicable to this field in the et

of the EU and EC guidelines;

To assess whether financial operations have begilyfeand regularly executed and accounts are
reliable by conducting ex-post financial checksdosn audit methodologies;

To ascertain the nature of a process, identify &emtrol points and evaluate their efficiency and
effectiveness;

To identify and map risks; to design and establishk mitigation systems along the Mission's
financial circuits with a view to improving comptiee with financial control rules and standards;

To evaluate adequacy of management and contraéregsand the implementation of financial and
accounting policies, systems and procedures;

To examine whether resources are used efficientyeeconomically and achieving effective results;
To examine the reliability and integrity of infortien systems;

To liaise with the European Commission as apprégria

To undertake any other related tasks as requegtdteliHead of Mission.

2. Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Audit, Economics,
Finance or Accounting, where the normal duratiommif/ersity education in the country awarded is
three (3) years or more and, after having obtatheduniversity degree at least fifteen (15) yedrs o
relevant and proven full-time professional expereeim the fields of Audit, Finance or Accounting is
required.

Specification of experience

At least ten (10) years of experience as Auditoripublic administration or in an internationally
recognised audit firm;

Proven Audit management experience, in particudadevelop and implement a risk-based audit
programme;

10



Very good sense of organisation, priority-setting ability to react quickly to new demands;
Capacity to lead a small team;

Excellent analytical, research and problem-solgkigjs;

Highly motivated, discreet and dynamic candidate;

Excellent drafting skills;

Capacity to produce audit reports with a real addetue, notably in the quality of the
recommendations;

Good knowledge of EC Financial Regulation and apuittices;

Knowledge and experience working with computerieancial systems in the area of accounting or
financial management and with Audit managementsott.

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

Member of a corps or body within EU member statgdip institutions having attributed functions of
this nature and/or certification as a Certified RuBccountant (CPA), Chartered Accountant (CA),
Certified Internal Auditor (CIA), Certified Infornteon Systems Auditor (CISA), or equivalent;
Previous experience in EU Institutions;

Experience in setting up an internal audit capghiii a big and complex organisation;

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

International experience, particularly in crisiseas with multi-national and international
organisations;

Good knowledge and/or experience in strategic mamagt and/or public administration;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances.

11



Office of the Chief of Staff

Title: Air Operations Manager — EK 10034

Employment regimeSeconded/Contracted

Grading category for contracted personihiksion Support Staff — Management level
Confirmed Vacancied Pending Vacancies: 0

The Air Operations Manager reports to the Chieswiff/Deputy Chief of Staff.

1. Main tasks and responsibilities

To advise in all matters related to Air Operatiansl Helicopter Support for the Mission;

To monitor all helicopter activities of the Mission

To supervise the Helicopter Operations Coordinatmt personnel of helicopter service contractor
including HEMS personnel, also acting as Projechger of the relevant budget;

To develop and maintain standard operating proesdrggarding the usage and handling of mission
helicopter assets;

To develop comprehensive policies for the missagarding all helicopter operations;

To manage and supervise the use of the missiocopdir assets in accordance with relevant policies
and standard operating procedures;

To support the Head of Mission Support Departniennatters regarding the procurement of the

outsourcing of helicopter services and on the immgletation of the contracts;

To provide technical advice on operational issuesantractual obligations regarding international

civil aviation regulation;

To ensure timely and accurate reporting on theofiseission helicopter assets;

To ensure the updating of the Helicopter LandirtgsSDirectory (HLS-Dir);

To liaise and establish coordination with the éaril aviation authorities of Kosovo and countries of

the regions as well as to KFOR and other militartharities;

To undertake any other related tasks as requirddebZhief of Staff/Deputy Chief of Staff.

2. Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Business
Administration, Business Management, Aeronauticaéiice or related civil aviation studies, where
the normal duration of education in the country iled is three (3) years or more and after having
obtained the degree at least nine (9) years o¥aatefull time professional experience in the field
aviation;

OR

Successful completion of a full course at Civil &bn or Military/Police academy with specialized
training in the field of Air Operations, Aircrafti€patch, Air Traffic Control, Aviation Maintenance,
Aviation Security or Airport Operations with a dtiom of three (3) years or more and after having
obtained the degree at least nine (9) years ofaateand proven full-time experience.

Specification of Experience

Excellent analytical, organisational, planning &éinte-management skills;
Ability to perform under stress and difficult cirmstances;
International operational experience in Air Operasi, particularly in crisis areas.

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for candidate from Cabtiting Third States.

12



Advantageous

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

» Knowledge of Albanian and/or Serbian language

13



Office of the Chief of Staff

EULEX Situation Centre

Title: Situation Centre Operations Officer — EK 10038

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management level
Confirmed Vacancie® Pending Vacancies: 0

The Situation Centre Operations Officer reporthtoHead/Deputy Head of the EULEX Situation Centre.
1. Main tasks and responsibilities

» To monitor all Mission activities assigned, and agtthe initial point of contact for headquarterd a
mission personnel as required;

» To collect, collate and select important informatiofor inclusion in any required
daily/weekly/monthly reports;

* To contribute to the production/maintenance of ®iguation Centre (SITCEN) contact lists,
emergency notification charts and other databaspsrts or briefings;

» To maintain the SITCEN maps and visual aides, asogypiate;

* To collect, analyse and maintain all incoming sigueports/information from different resources
within mission area;

» To prepare situation summaries for the missiorairtareas of responsibility (security, militarydan
civil dimensions);

e To prepare, produce and subsequently disseminated#ily security situation reports and/or
security/military updates as per the SOP. To enthaethe outputs produced during the duty shift
maintain high-quality standards and comply with te&vant requirements; that reports are clear,
objective and based on comprehensive and crosketheata;

» To monitor security situation in the mission areath specific reference to the safety of staff
members;

* To carry out duty officer’s duties during silentuns, weekends and holidays, acting as the point of
contact for senior managers or approved desigrudfiees;

 To review incoming messages, determine urgency aad the relevant mission elements and
responsible staff members according to specificgdares and instructions;

e To provide updated information and analysis of majdses or disasters, which could affect EU
operations or mission personnel; and to informpiesonnel directly involved in the area concerned;

* To alert and inform key security personnel and@emanagement of important developments;

» To brief senior managers on the latest developnierite mission area;

» To assist SITCEN Police Operators as required,;

» To undertake any other related tasks as requegtdteliHead of the EULEX Situation Centre.

2. Qualifications and experience

Essential

» Successful completion of a full course of univgrstudies attested by a degree in a field related t
Security or Emergency Management, where the nowmahtion of university education in the
country awarded is four (4) years or more andy &féeing obtained the university degree at least fi
(5) years of relevant and proven full-time professil experience;

OR

» Successful completion of a full course of universitudies attested by a degree in a field related t
Security or Emergency Management, where the nomhshtion of university education in the
country awarded is three (3) years or more andr &fiving obtained the university degree at leiast s
(6) years of relevant and proven full-time professil experience.

OR

» Successful completion of a full course in Policditdiy Academy or civilian security organisation
with duration of three (3) years or more and astlesx (6) years of relevant and proven full-time
professional experience.
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Specification of experience

» Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
» Experience in planning and implementing projects;

» Excellent analytical, organisational, planning, éinte-management skills;

» Relevant experience in handling EU classified infation.

Personnel Security Clearance
» To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Very good knowledge and/or experience in strategicagement and/or public administration;

» Ability to perform under stress and in difficulrcumstances;

» Knowledge of Albanian and/or Serbian language.
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Executive Division

Special Investigative Task Force

Title: Spokesperson — EK 10042

Grading category for contracted personiiksion Support Staff - Management level
Employment regimeSeconded/Contracted

Confirmed Vacancied Pending Vacancies: 0

The Spokesperson reports to the Lead Prosecutor.
1. Main tasks and responsibilities

* To act as the Spokesperson of the Special Invéistighask Force (SITF);

» To be the main focal point for all public relationsregards to the work of the SITF;

* To advise the Lead Prosecutor on all communicatiatters;

e To draft and implement a communication strategytierSITF;

» To accompany the Lead Prosecutor as necessaryioialofisits;

e To draft press releases, articles and other retawaterial;

» To organise media events for the Lead ProsecutbttenSITF in general,

e To liaise with the relevant EEAS services, in matr the HR Spokesperson, CPCC and the
geographical desk, as well as the Mission’s Presk Rublic Information Office, and forward
information on Brussels discussions and timetathlascould impact on the SITF objectives;

* To monitor and analyse media reporting on all mmafpertaining to the SITF and suggest strategies;

* To contribute to monitor global diplomatic and pickl events that may impact on the political
situation in the Balkans and in Kosovo, and on 8i&F's work in particular, notably through
monitoring the media and political landscape in ¢iax Serbia and Albania;

e To assist in maintaining close relationship witlevant diplomatic representatives and international
media in Brussels with regard to matters pertaitintpe SITF;

» To undertake any other related tasks as requegtdtelead Prosecutor.

2. Qualifications and experience

Essential

e Successful completion of a full course of universitudies attested by a degree in International
Relations, Media, Diplomacy, Political Science, Lawother related university studies, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least rs@ years of relevant and proven full-time
professional experience;

» Successful completion of a full course of universtudies attested by a degree in International
Relations, Media, Diplomacy, Political Science, Lawother related university studies, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at leastte{§h years of relevant and proven full-time
professional experience.

Specification of Experience

» Extensive experience in press work;

» International experience preferable, particularycrisis area with multi-national and international
organisations, ideally in a Spokesperson position;

» Excellent interpersonal and communications ski#imjiliarity with diplomatic protocol;

» Excellent drafting skills.
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Personnel Security Clearance

* To be in a possession of Personal Security Clearanhthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

» Knowledge and experience of relevant processeprtdures of the European Union institutions;

» Knowledge of the functioning of the EU and in pautar CSDP missions;

» Ability to perform under stress and in difficulrcumstances;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Experience in working with the military, police,digiary, prosecution authorities and courts of
justice.

17



Office of the Chief of Staff

Human Rights and Legal Office

Title: Human Rights Officer — EK 10068

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management level
Confirmed Vacancie® Pending Vacancies: 0

The Human Rights Officer reports to the Head of ldarRights and Legal Office through the Deputy Head
Human Rights and Legal Office.

1. Main tasks and responsibilities

To contribute on the policy level and in his/heeldi of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular in the field of accountability and hunghts standards;

To support the Head of Office in acting as focainpdor all human rights matters relating to the
Mission;

To prepare legal advice and assistance on humhtsrigiestions related to of Mission policies and
operations;

To support, on behalf of the Head of the Human Rigind Legal Office, Heads of Division in
translating the benchmarks and objectives of th& ko their work, in particular in the field of
accountability and human rights;

To conduct legal research, legal opinion and repartd other legal documents including but not
limited to international human rights law and hunnights issues;

To advise the Head of Office and Heads of Divisias,appropriate, on the applicable law and the
international human rights instruments and prirespl

To establish professional working relationship whKlosovo Government, NGOs, civil society,
relevant local and international authorities angboisations dealing with human rights;

To propose assistance, where necessary, to Kosustiiutions for proper implementation of
international and national documents in the ardauafian rights;

To analyse the human rights situation (legal amtititional) in Kosovo and identify possible areas
of improvement;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To coordinate, as appropriate, with internal angmmal stakeholders;

To assist the Head of Office in facilitating the rlwaf the Human Rights Review Panel (HRRP) for
EULEX Kosovo;

To undertake any other related tasks as requegtdtelHead and Deputy Head of Human Rights and
Legal Office.

2. Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least iS§ years of relevant and proven full-time
professional experience;

OR

Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least (6)x years of relevant and proven full-time
professional experience.

Specification of experience

Other or additional completion of examinations anofessional experience in human rights;
Excellent knowledge of international and regionalman rights instruments and institutional
mandates such as the European Convention for thied®ion of Human Rights and Fundamental
Freedoms, EU policies, legislation, guidelines &edt practices applicable in the human rights and
rule of law sector;

Experience in legal research and analysis pairédexicellent legal drafting skills;
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» Experience in working with the judiciary and/or laamforcement agencies from a human rights
perspective;
» Experience in case work/processing and complaimtsling.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Ability to perform under stress and in difficulrcumstances;

» International experience, particularly in crisiseas with multi-national and international
organisations.
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Office of the Chief of Staff

Human Rights and Legal Office

Title: Legislative Expertin the Ministry of Internal Affairs — EK 10070
Employment regimeSeconded/Contracted

Grading category for contracted personiadpert

Confirmed Vacancied Pending Vacancies: 0

The Legislative Expert in the Ministry of InternAffairs reports to the Head of Human Rights and dleg

Office.

1. Main tasks and responsibilities

To contribute in his/her field of expertise to thssion’s mandate implementation in line with the
CONOPS, OPLAN and Mission Implementation Plan (MHPhe area of monitoring, mentoring and
advising (MMA), including in the implementation thfe EU facilitated Belgrade-Pristina dialogue;

To support the Head of Office in coordinating théssibn’s efforts in monitoring, mentoring and
advising the drafting process of the relevant Idegislation;

To provide expertise and advice on developing, @m@nting, monitoring and evaluating the
Mission’s strategy on fighting political interferem in line with planning documents and in close
coordination with other organisational units, intaular the Planning, Coordination and Compliance
Office;

To draft legislation, participate in legislative sking groups on behalf of the Mission and prepare
legal opinions, including on applicable internatibrand European legal standards and EU best
practices;

To maintain contacts with Kosovo law making bodieg|uding judiciary in order to be aware of
new developments in legislative and law impleméaitearea;

To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

To coordinate with relevant units and departmentghie Mission, in particular the Ministry of
Internal Affairs Advisory Unit;

To coordinate, on the appropriate level, with oihégrnational stakeholders;

To undertake any other related tasks as requegtdtelHead and Deputy Head of Human Rights and
Legal Office.

2. Qualifications and experience
Essential

Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least (tH0) years of relevant and proven full-time
professional experience.

Specification of experience

Legal experience in a European legal system orrat®nal Organization in the field of internal
affairs, police, civil registry or any other relewaelated field;
Excellent legislation drafting skills.

Personnel Security Clearance

No Personnel Security Clearance is needed

Advantageous

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Experience in the area of international legal coatien.
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Office of the Chief of Staff

Press and Public Information Office (PPIO)

Title: Head of Press and Public Information Office (PP1O)- EK 10072
Employment regimeSeconded/Contracted

Grading category for contracted personnel: Expert

Confirmed Vacancied Pending Vacancies: 0

The Head of PPIO reports to the Chief of Staff/Ogpthief of Staff.

1. Main tasks and responsibilities

To manage and supervise the Press and Public lafammOffice (PPIO);

To contribute on the policy level and in his/heeldi of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ahd Mission Implementation Plan (MIP);

To act as the Mission’s Chief Spokesperson;

To manage the institutional image of EULEX profidlg, providing relevant advice and guidance;
To manage the Mission’s internal and external comination pro-actively including through press
conferences, background briefings, press releagesyiews, website, intranet, social media etc.;

To write on behalf of the HoM and other senior naissstaff articles, interviews, op-eds,
commentaries and place them in opinion forming redi

To pitch stories about EULEX to the media;

To produce image films and video footage for tlee fof charge use of the media and place itin TV
programmes during prime time;

To create and promote media campaigns and puldieah in support of a positive public image of
EULEX;

To establish a network with journalists and ed&an chief of key media;

To contribute to the Mission’s efforts to supporadl rule of law institutions in their PR work;

To analyse the public impact of the effectivendsactivities;

To be responsible for the production of the daikydia monitoring and its dissemination internally
through the structure, jointly with the EUSR;

To publish a corporate magazine;

To undertake any other related tasks as requegtdtelChief of Staff/Deputy Chief of Staff.

2. Qualifications and experience
Essential

Successful completion of a full course of universitudies attested by a degree in Journalism,
Communications, Political Sciences, Law, InternadioRelations, Social Sciences or other related
university studies, where the normal duration aiversity education in the country awarded is four
(4) years or more and, after having obtained tHeeusity degree at least ten (10) years of relevant
and proven full-time professional experience;

Successful completion of a full course of universitudies attested by a degree in Journalism,
Communications, Political Sciences, Law, InternadioRelations, Social Sciences or other related
university studies, where the normal duration aiersity education in the country awarded is three
(3) years or more and, after having obtained thiweusity degree at least eleven (11) years of
relevant and proven full-time professional expeseen

Specification of experience

At least five (5) years of management experience;

Sound knowledge of and experience with strategimroanication issues and running media and
outreach campaigns;

Track record of managing successfully the imaga lafge organisation;

Track record of issues and reputation management;

Substantive experience working in media, PR analdeertising;

Excellent copywriting and copyediting skills.
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Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Substantial knowledge of the media landscape;

Good network and contacts with key media, PR angefttsing Agencies;

Good understanding of the political, cultural aretwity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Experience in TV and Radio Production.
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Executive Division

Kosovo Property Claims Commission

Title: Legal Officer to the Kosovo Property Claims Commis®n — EK 10087
Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management level
Confirmed Vacancies Pending Vacancies: 0

The Legal Officer reports to Chief of Office of tk@sovo Property Claims Commission.

1. Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive work in relatiorcémflict related property disputes;

» To conduct legal research and provide legal opgiand recommendations to the Chief of the Office
of the Kosovo Property Claims Commission on thed€oslegal and judicial system and legislation
and identify possible areas for improvement in erattrelated to property;

» To draft decisions and other legal texts of thadi@ Property Claims Commission;

» To oversee the proper handling of a variety of clamgs pertaining to the mandate of the Kosovo
Property Claims Commission received from the gainaublic and individuals;

» To assist the Chief of Office of the Kosovo Propetiaims Commission in legal analysis, legal
assessment and organization of evidence in cldas, fincluding supporting documentation, reports
and witness or party statements;

» To prepare or assist the Chief of Office of the #ias Property Claims Commission in strategies to
maximize the efficacy and economy proceedings leetfoe KPCC;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requestdatiebChief of Office of the Kosovo Property
Claims Commission.

2. Qualifications and experience

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least fiS§ years of relevant and proven full-time
professional experience;

OR

» Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least (6)x years of relevant and proven full-time
professional experience.

Specification of experience

» At least three (3) years of professional experigndbe field of civil Law;
» Excellent drafting skills;

» Experience in drafting decisions or other legatsex

Personnel Security Clearance
* No Personnel Security Clearance is needed.
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Advantageous

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Court experience or experience with mass claimgedmngs;

Substantial knowledge of the functioning of the &tdl in particular CSDP Missions;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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Executive Division

Deputy Head of Executive Division (Chief EULEX Pegsitor) Mobile Team/SPRK/Task Force Mitrovica

Title: Prosecutor — EK 10092

Employment regimeSeconded/Contracted
Grading category for contracted personiadpert
Confirmed vacancies: 3  Pending vacancies: 0

The Prosecutor reports to the Deputy Head of Exezivision (Chief EULEX Prosecutor).

1.

2.

Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular with regard to the investigation and sgeution of cases falling within the Mission’s
executive mandate at SPRK level and Basic Coud woughout Kosovo;

» To build local capacities in his/her field of expge through the cooperation with local counterpart
through monitoring, mentoring and advising the lquasecutors, especially in mixed teams, on an
individual basis in the form of peer-to-peer co@pen by exchanging views and sharing best
practices, including regular peer discussions vatfard to all aspects of prosecutorial functions;

» To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the Mission;

e To contribute to the Assembly of EULEX Prosecut@forts to draw conclusions on institutional
and structural weaknesses from their practical eepee;

» To undertake any other related tasks as requestéidebDeputy Head of Executive Division (Chief
EULEX Prosecutor).

Qualifications and experience:

Essential

» Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least fiS§ years of relevant and proven full-time
professional experience.

Specification of experience

* At least five (5) years of experience as full-tipresecutor acting in criminal cases;
* Readiness to travel;

» Flexibility and ability to work in a team;

» Very good interpersonal and communication skiltsthbwritten and oral.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

» Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Ability to perform under stress and in difficulrcumstances.
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Executive Division

Deputy Head of Executive Division (Chief EULEX Peagsitor)/Mobile Team/SPRK/Task Force Mitrovica

Title: Legal Officer — EK 10093

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff — Management level
Confirmed vacancies: 3  Pending vacancies: 0

The Legal Officer reports through the respectivai@lof Command to the Deputy Head of Executive €on
(Chief EULEX Prosecutor).

1. Main tasks and responsibilities:

To assist the EULEX Prosecutors in pre-trial, toahppellate proceedings;

To conduct legal research using multiple reseaotinces and provide advice on the applicable law,
international human rights principles and humaigtataw concerning cases of serious crimes;

To assist the EULEX Prosecutor and Police withtped-analysis, legal assessment and organization
of evidence, including investigation documents suash medical, forensic, police, military, and
investigation reports and witness statements;

To prepare or assist in the preparation of legabnsssions (including indictments, briefs,
motions/responses/replies, correspondence, memnratg) in the course of investigations and
prosecutions;

To liaise on behalf of the EULEX Prosecutor witke tRolice, Investigators, Registry, Judges, their
Legal Officers and assist in fulfilling the Offiad the Prosecutor’s pre-trial obligations towarks t
Defence;

To prepare or assist the EULEX Prosecutor in gfagsto maximize the efficacy and economy of the
presentation of evidence;

To coordinate and supervise other support staff lbeesy such as administrative assistants and
interpreters/translators;

To undertake any other related tasks as requestéidebDeputy Head of Executive Division (Chief
EULEX Prosecutor).

2. Qualifications and experience:
Essential

Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least {iS§ years of relevant and proven full-time
professional experience;

OR

Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least (6)x years of relevant and proven full-time
professional experience.

Specification of experience

At least three (3) years of professional experigndie field of criminal law.

Personnel Security Clearance
» No Personnel Security Clearance is needed.

Advantageous

To have successfully passed the Bar Exam;

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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Executive Division

Department of Forensic Medicine

Title: Forensic Doctor — EK 10098

Employment regimeSeconded/Contracted
Grading category for contracted personiadpert
Confirmed vacancies: 1  Pending vacancies: 0

The Forensic Doctaeports to Co-Head of Department of Forensic Medici

1. Main tasks and responsibilities:

To mentor and train on the job local forensic dextwith medico-legal investigations of death and
clinical forensic examinations as required by thes#vo judicial system. Ensure that services
provided by local forensic medicine staff are ufEtoopean standards;

To mentor and train on the job the work of the lonadical death investigators and the local forensi

nurses;

To perform medico-legal investigations of death alidical forensics whenever required (sensitive
cases, cases under International Prosecutors, t2¥s);

To give expert medical advice where pertinent terfigic investigation;

To give evidence in court on findings of the autepsand other examinations;

To intervene when necessary;

To advise the Co-Head of Department of Forensiciblee on relevant issues;

To give expert testimony evidence in court;

To undertake any other related tasks as requestethéy Co-Head of Department of Forensic
Medicine.

2. Qualifications and experience:

Essential

Successful completion of a full course of universittudies attested by a degree in Medic,
specialisation in Forensic Medicine, where the radrduration of university education in the country
awarded is four (4) years or more and, after hawbined the university degree at least five (5)
years of relevant and proven full-time professiangerience.

Specification of experience

Extensive hands-on experience and knowledge ohdeagstigations, including autopsy and other
forensic examinations

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

Very good interpersonal and communication skiltsthbwritten and oral (in English);

Ability to perform under stress and in difficulrcumstances;

Experience of teaching / training others in foreraid medical subjects;

Ability to explain complex scientific concepts tavéde audience;

Driving license of Category C;
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Executive Division

Special Investigative Task Force

Title: War Crimes Investigator (Special Investigative Taskrorce) — EK 10124
Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff — Management level
Confirmed vacancies: 1  Pending vacancies: 0

The War Crimes Investigator reports to Investigafi@am Leader (Special Investigative Task Force).

1. Main tasks and responsibilities:

e« To maintain investigations as tasked, to undertallbstantive investigation measures, and to
consolidate data;

* To examine all material, prepare, plan, develog, emordinate activities relevant to investigations,
interviewing of victims and witnesses and the drfsalleged perpetrators and the gathering of
evidence, in consultation with the Special Invesiige Task Force prosecutors. When required attend
crimes scenes and exhumation sites;

» To prepare official reports and Prosecution Inggdion Files;

» To participate in the development, implementatiod avaluation of casework as necessary; monitor
and analyse the development and implementatiorhefagreed program outputs; review relevant
documents and reports; identify problems and istkmbes addressed and propose corrective actions.

» To ensure the appropriate handling of sensitiveestigations documentation and the appropriate
distribution of documents;

 To manage and maintain general correspondence iappropriate filing system, including, both
electronically and hard copy, according to EU stadd and guidelines;

» The selected staff member should be willing todmated either in Pristina or in Brussels;

* To undertake any other related tasks as requesgethé Investigation Team Leader (Special
Investigative Task Force).

2. Qualifications and experience:

Essential

e Successful completion of a full course of universitudies attested by a degree in Law, or other
related university studies, where the normal daratif university education in the country awarded
is four (4) years or more and, after having obtaittee university degree at least three (3) years of
relevant and proven full-time professional experéen

OR

» Successful completion of a full course of univegrsitudies attested by a degree in Law, or other
related university studies, where the normal daratif university education in the country awarded
is three (3) years or more and, after having okthithe university degree at least four (4) years of
relevant and proven full-time professional expere

OR

» Equivalent Police education and at least four @arg of relevant and proven full-time professional
experience.

Specification of experience

» Experience in war crimes, organized crime, andtberocomplex criminal investigations, including
knowledge of crime scene management and the gatherandling and retention of evidence and
exhibits;

» Be familiar with victim support issues as they telapecifically to serious criminal acts, crimes
against humanity, violations of human rights, vitttestimony, witness protection programs and
counselling resources;

» Thorough knowledge of modern office procedures egdipment; ability to use, and to supervise
others in the use of, standard office software.
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Personnel Security Clearance
* To be in a possession of Security Clearance afetred of SECRET UE/EU SECRET or equivalent
for Contributing Third States.

Advantageous

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Very good interpersonal and communication skiltshbwritten and oral.
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Executive Division
Special Investigative Task Force

Title: Legal Officer — EK 10128

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff — Management level
Confirmed vacancies: 1  Pending vacancies: 0

The Legal Officereports to the Lead Prosecutor.
1. Main tasks and responsibilities

» To assist the Task Force Prosecutors in pre-trial,or appellate proceedings;

» To conduct legal research using multiple reseaotinces and provide advice on the applicable law,
international human rights principles and humaigtataw concerning cases of serious crimes;

* To assist the Task Force Prosecutors and inveistgegam with pre-trial analysis, legal assessment
and organization of evidence, including investigatdocuments such as medical, forensic, police,
military, and investigation reports and witnessestznts;

* To prepare or assist in the preparation of legdinsssions (including indictments, briefs,
motions/responses/replies, correspondence, menwrata) in the course of investigations and
prosecutions;

e To prepare or assist the Task Force Prosecutatsategies to maximize the efficacy and economy of
the presentation of evidence;

» To coordinate support staff members, such as adtrative assistants and interpreters/translators;

» The selected staff member should be willing todmated either in Pristina or in Brussels;

» To undertake any other related tasks as requegtéitell_ead Prosecutor (Special Investigative Task
Force).

2. Qualifications and experience

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least fBleyears of professional experience in Criminal
Law;

OR

» Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least(8)xyears of professional experience in Criminal
Law.

Specification of experience

» At least two (2) years of experience in criminadqedings related to war crimes, organized crime or
trafficking in human beings, preferably in adveiaidegal proceedings;

» Ability to draft comprehensive legal submissionghwlittle guidance and oversight in a demanding,
fast paced criminal prosecution or internationat fanding inquiry environment.

Personnel Security Clearance

* To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States..
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Advantageous
» Substantial knowledge of the functioning of the &td in particular CSDP missions;
e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;
» International experience, particularly in crisiseas with multi-national and international
organisations;
» Ability to perform under stress and in difficulrcumstances;
» Very good knowledge and/or experience in strateginagement and/or public administration.
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Executive Division

Special Investigative Task Force

Title: Analyst — Prosecutorial Operations — EK 10136

Employment regimeSeconded/Contracted

Grading category for Contracted personndiission Support Staff - Management level
Confirmed vacancies: 1  Pending vacancies:

The Analyst — Prosecutorial Operations reporti¢oltead Prosecutor.

1.

2.

Main tasks and responsibilities:

» To participate in the preparation of evidence fodiétment filing and potential trial proceedings
including disclosure review;

» To assist in the interviews of suspects, withessesctims;

 To carry out the analysis of factual findings idgments and evidential gap analysis;

 To collect evidence, ensuring that the necessadeatiary chains are established and maintained;

» To provide analytical support to prosecutors, itigasors and legal officers of the Special

Investigative Task Force (SITF);

 To participate in field activities;

» To produce analysis reports as required;

» To collect, collate and synthesize multi-sourcethdamformation and evidence;

 To participate in the acquisition and analysis @figral intelligence and evidence;

» To work as part of a multi-disciplinary investigatiteam;

 To collect, develop and exploit leads;

» To provide advice on the relevant paramilitary lggokind in the context of political, administrative
and security aspects of the conflict in the forregoslavia with special reference to mandate of the
SITF;

» The selected staff member should be willing todmated either in Pristina or in Brussels:

* To undertake any other related tasks as requegtdteliead Prosecutor.

Qualifications and experience:

Essential

* Successful completion of a full course of univarsitudies attested by a degree in Law, Police 8eien
Intelligence, Criminology, Social Sciences, Math&osaor other related university studies, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least fiSg years of relevant and proven full-time
professional experience;

OR

 Successful completion of a full course of universitudies attested by a degree in Law, Police $eien
Intelligence, Criminology, Social Sciences, Mathéosaor other related university studies, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least (§ix years of relevant and proven full-time
professional experience;

OR

 Successful completion of a full course of Policea#emy with duration of three (3) years or more and
at least six (6) years of relevant and proventiole professional experience.

Specification of experience

» Extensive and progressive professional experiendatélligence issues and/or complex data, and in
the preparation of all types of evidence for sulsinis at trial;

« Ability to acquire useful information from a varyetf sources and excellent writing skills for diadt
accurate reports;

» Demonstrated ability to edit and critically assesgert and analytical reports;

» Excellent working knowledge of analysis and docunmanagement software and tools;

» Comprehensive knowledge of analytical techniques;

» Sound understanding of intelligence processes, factftal and strategic.

32



Personnel Security Clearance

e To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous
 Substantial experience in the investigation andgeation/defence of war crimes or organized crime i
national jurisdictions, hybrid national/internat&rourts and international tribunals;

» Good understanding of the political, cultural, bigtal and security situation of the Balkans, in
particular Kosovo;

« International experience, particularly in crisie@s with multi-national and international organiaas;
« Ability to perform under stress and in difficulrcumstances;

 Substantial knowledge of the functioning of the &tdl in particular CSDP missions.
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Executive Division
Supreme Court

Title: Appeals Judge for Kosovo Property Agency (KPA) Appals — EK 10145
Employment regimeSeconded/Contracted

Grading category for contracted personiadpert

Confirmed vacancies: 1  Pending vacancies: 0

The Appeals Judge for Kosovo Property Agency Appegports to the President of the Assembly.

1. Main tasks and responsibilities:

 To adjudicate - in a mixed panel together witiK@sovar judge - appeals against decisions on
property claims of the Property Claims Commissibthe Kosovo Property Agency;

» To monitor and mentor the professional perforreaoicthe Kosovo judge sitting in the mixed panel
through joint work;

* To hold regular peer discussions with regardltaspects of judicial functions;

» To serve, if asked by the President of the As$gmibEULEX Judges, as a member of appeal or trial
panel in the Special Chamber of the Supreme Cdivdtization issues), or as a member of the
Mobile Team (Civil Judge) or as a member of an appanel;

» To undertake any other related tasks as requbgtdte President of the Assembly.

2. Qualifications and experience:

Essential

» Successful completion of a full course of uniigrstudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least (t0) years of relevant and proven full-time
professional experience.

Specification of experience

» At least five (5) years as a judge in civil agpeas a member of (quasi-) judicial bodies adjatig)
property claims or as a presiding judge in civBes;

» Special knowledge of property and housing Law.

Personnel Security Clearance
» No Personnel Security Clearance is needed.

Advantageous

» Experience with mass claims or property resttuti

e Substantial knowledge of the functioning of tHg &d in particular CSDP missions;

e Good understanding of the political, cultural asecurity situation of the Balkans, in particular
Kosovo;

» Ability to perform under stress and in difficafrcumstances;

» International experience, particularly in crisgreas with multi-national and international
organisations.

* Good knowledge of commercial, labour, insolvencpmperty Law.
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Executive Division

Supreme Court/Appellate Court

Title: Criminal Judge at the Supreme Court/Appellate Cout — EK 10146
Employment regimeSeconded/Contracted

Grading category for contracted personiadpert

Confirmed vacancies: 1  Pending vacancies: 0

The Criminal Judge at the Supreme Court/AppellaiarCreports to the President of the Assembly.

1. Main tasks and responsibilities:

e To sit - primarily in mixed panels with Kosovardges - in criminal cases which fall under the
competency of the criminal chamber or the SuprenmuurifAppellate Court (appeals against
judgements, interlocutory appeals, protection gélity claims);

« To monitor and mentor the professional perfornean€é Kosovo Supreme Court/Appellate Court
judges through joint work;

¢ To hold regular peer discussions with regarditaspects of judicial functions;

e To undertake any other related tasks as requbgtdte President of the Assembly.

Qualifications and experience:

Essential

e Successful completion of a full course of uniitgrstudies attested by a degreeLiaw, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least (t0) years of relevant and proven full-time

professional experience.

Specification of experience

e At least ten (10) years of professional expemeas judge, preferably also in higher/appeals sourt

Personnel Security Clearance
¢ No Personnel Security Clearance is needed.

Advantageous
¢ Substantial knowledge of the functioning of tHé &nd in particular CSDP missions;

* Good understanding of the political, cultural asetcurity situation of the Balkans, in particular

Kosovo;
¢ Ability to perform under stress and in difficgitcumstances;

¢ International experience, particularly in crissreas with multi-national and international

organisations.
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Executive Division
Special Chamber (Supreme Court)

Title: Judge in the Special Chamber of the Supreme Courp(ivatisation matters) — EK 10147
Employment regimeSeconded / Contracted

Grading category for contracted personiedpert

Confirmed vacancies: 2  Pending vacancies: 1

The Judge in the Special Chamber of the Supremet Qarivatisation matters) reports to the Presidanthe
Assembly of EULEX judges.

1. Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular with regard to Special Chamber of ther8me Court related matters;

* To sit - primarily in mixed panels together with $avar judges - in cases which fall under the
competency of one of the specialised first-instapemels: (i) privatisation related claims, (ii)
employee list claims, (iii) general ownership amdditor claims, (iv) liquidation-related claims,) (v
reorganisation of enterprise claims; or the AppellRanel of the Special Chamber of the Supreme
Court (privatisation matters);

e To build local capacities through the work in mixehms with local counterparts and through
mentoring the local judges on an individual basistlie form of peer-to-peer cooperation by
exchanging views and sharing best practices, imufuthrough regular peer discussions with regard
to all aspects of judicial functions;

* To undertake any other related tasks as requestékdebPresident of the Assembly of the EULEX
Judges.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least iS¢ years of relevant and proven full-time
professional experience.

Specification of experience
* At least five (5) years of experience as full-tijndge in criminal/civil trials.
» Good knowledge of commercial, labour, insolvencpmperty Law.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:
» Experience as a judge in the administration asdlugion of mass claims processes and/or property
restitution;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances.
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Executive Division

Mitrovica Court Level

Title: Criminal Judge at Mitrovica Basic Court — EK 10149
Employment regimeSeconded / Contracted

Grading category for contracted personiedpert

Confirmed vacancies: 1  Pending vacancies: 0

The Criminal Judge at the Mitrovica Basic Courtaep to the President of the Assembly of the EULEX

Judges.

1. Main tasks and responsibilities:

To contribute on the operational level and in tes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular with regard to adjudication at MitroviBasic Court;

To sit — primarily in mixed panels — in the adjution of cases which fall under the competences of
the Mitrovica Basic Court;

To build local capacities through the work in mixezhms with local counterparts and through
mentoring the local judges on an individual basistlie form of peer-to-peer cooperation by
exchanging views and sharing best practices, ifguthrough regular peer discussions with regard
to all aspects of judicial functions;

To contribute to the Assembly’s efforts to draw aasions on institutional and structural
weaknesses from their practical experience of waylkh mixed teams;

To undertake any other related tasks as requestelebPresident of the Assembly of the EULEX
Judges.

2. Qualifications and experience:

Essential

Successful completion of a full course of univgrstudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least iS¢ years of relevant and proven full-time
professional experience.

Specification of experience

At least five (5) years of experience as full-tijadge in criminal/civil trials;
Staff member is expected to live in the North.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

Ability to perform under stress and in difficulrcumstances;

International experience, particularly in crisiseas with multi-national and international
organisations.
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Executive Division

Supreme Court/Appellate Court

Title: Legal Officer at the Supreme Court/Appellate Court— EK 10150

Employment regimeSeconded / Contracted

Grading category for contracted personiiksion Support Staff - Management Level
Confirmed vacancies: 3  Pending vacancies: 0

The Legal Officer at the Supreme Court/Appellatan€oeports to the EULEX Supreme Court/Appellatai@€o
Judges.

1. Main tasks and responsibilities:

To support EULEX Judges in their contribution te tdission’s mandate implementation in line with
the CONOPS, OPLAN and Mission Implementation PI&MnlR), in particular with regard to
adjudication at the Supreme Court/Appellate Court;

To support EULEX Judges assigned to the Supremet/@ppellate Court of Kosovo in legal remedy
proceedings in criminal and/or civil cases;

To analyse criminal and/or civil cases and triakemals, identify significant legal and factual uss
and recommend solutions;

To provide assistance and advice on applicable laternational human rights principles and
humanitarian law to EULEX Judges, based on thordegal research;

To draft and process court documents, decisionsporeses to motions and complaints, orders,
summons, correspondence, memoranda, reports aaddatbuments as required;

To prepare Supreme Court/Appellate Court sessiowis heearings in criminal procedures, organize
court recorders and interpreters, attend SupremertCsessions and hearings, participate in
deliberations;

To handle original court files, ensure that cakesfare well-organized and multilingual at all tne

To liaise with different legal units and instituti® such as the Office of the Public Prosecutor,
Detention Centres and Prisons, Police OperatiossofE Units, Penal Management, Kosovo Property
Agency etc., contact point for parties;

To undertake any other related tasks as requestettieo EULEX Supreme Court/Appellate Court
Judges.

Qualifications and experience:
Essential
» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least f()r years of relevant and proven full-time
professional experience;
R
 Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least iS¢ years of relevant and proven full-time
professional experience.

o

Specification of experience
* At least four (4) years of professional experieimceriminal or civil Law;
» Experience in drafting decisions in criminal oricproceedings.

Personnel Security Clearance
» No Personnel Security Clearance is needed.
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Advantageous:

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Knowledge of property and housing Law.

» Experience with mass claims processes or propestitution;

» Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

* Ability to perform under stress and in difficultrcumstances;

* International experience, particularly in crisise@s with international organisations and in an
international court.
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Executive Division/ Assembly of EULEX Judges
Mitrovica Court Level

Title: Legal Officer Mitrovica Court Level — EK 10153

Employment regimeSeconded / Contracted

Grading category for contracted personiiksion Support Staff - Management Level
Confirmed vacancies: 1  Pending vacancies: 0

The Legal Officer Mitrovica Court Level reportsEJLEX Judges at the Mitrovica Court Level.
1. Main tasks and responsibilities:

* To support EULEX Judges in their contribution te tission’s mandate implementation in line with
the CONOPS, OPLAN and Mission Implementation PIAHP), in particular with regard to
adjudication at the Mitrovica Court Level;

* To support EULEX Judges assigned at the Mitrovicaur€ Level in pre-trial, trial or appeal
proceedings;

e« To analyse complex cases and trial materials, ifyesignificant legal and factual issues and
recommend solutions;

e To provide assistance and advice on applicable laternational human rights principles and
humanitarian law concerning cases of serious crionesvil law cases to EULEX Judges, based on
thorough legal research;

» To assist the EULEX Judges with legal assessmahesgaluation of evidence, review, analyse and
advise on all court and investigation documents;

» To prepare or assist with the preparation of legadmissions, including legal opinions, briefs,
memoranda, decisions, orders, verdicts and ottgal ldocuments, and if working with EULEX
Judges in Criminal Law, to also assist with theppration of summons, arrest warrants, motions, and
responses to motions;

» To participate, advise and assist the EULEX Judlyéearings, trials and processing of evidence and
documents submitted during the trial;

» To coordinate and supervise other court suppoft stambers, such as administrative assistants,
court recorder and interpreters/translators;

* To liaise on behalf of the EULEX Judge with (a) tRelice, Prosecutors, their Legal Officers,
Registry and Defence (Criminal Law) or (b) the Raraind Registry (Civil Law);

» To undertake any other related tasks as requegtdtelEULEX Judges at the Mitrovica Court Level.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least f()r years of relevant and proven full-time
professional experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least {iS§ years of relevant and proven full-time
professional experience.

Specification of experience

» Atleast four (4) years of professional experieimcthe field of criminal and/or civil Law;
» Experience in the field of drafting decisions im@nal and/or civil cases;
» Staff member is expected to live in the North.
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Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisise@s with international organisations and in an
international court;

» Ability to perform under stress and in difficulrcumstances;

* Very good interpersonal and communication skiltsthbwritten and oral.
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Executive Division

Mobile Unit for Basic Court Level

Title: Legal Officer at Mobile Unit for Basic Court Level — EK 10154

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management Level
Confirmed vacancies: 1  Pending vacancies: 0

The Legal Officer at Mobile Unit for Basic Court Ve reports to EULEX Judges at the Mobile Unit Basic
Court Level.

1. Main tasks and responsibilities:

To support EULEX Judges in their contribution te tlission’s mandate implementation in line with
the CONOPS, OPLAN and Mission Implementation PI&IP), in particular with regard to
adjudication at the Mobile Unit for Basic Court ledv

To support EULEX Judges assigned at the Mobile fmitBasic Court Level in pre-trial, trial or
appeal proceedings;

To analyse complex cases and trial materials, ifyesignificant legal and factual issues and
recommend solutions;

To provide assistance and advice on applicable latrnational human rights principles and
humanitarian law concerning cases of serious crionesvil law cases to EULEX Judges, based on
thorough legal research;

To assist the EULEX Judges with legal assessmahesaaluation of evidence, review, analyse and
advise on all court and investigation documents;

To prepare or assist with the preparation of leg#dmissions, including legal opinions, briefs,
memoranda, decisions, orders, verdicts and ottgal ldocuments, and if working with EULEX
Judges in Criminal Law, to also assist with theppration of summons, arrest warrants, motions, and
responses to motions;

To participate, advise and assist the EULEX Judgégarings, trials and processing of evidence and
documents submitted during the trial;

To coordinate and supervise other court suppoft stambers, such as administrative assistants,
court recorder and interpreters/translators;

To liaise on behalf of the EULEX Judge with (a) tRelice, Prosecutors, their Legal Officers,
Registry and Defence (Criminal Law) or (b) the Rarand Registry (Civil Law);

To undertake any other related tasks as requegtdtetEULEX Judges at the Mobile Unit for Basic
Court Level.

2. Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least f@)r years of relevant and proven full-time
professional experience;

OR

Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least fiS§ years of relevant and proven full-time
professional experience.

Specification of experience

At least four (4) years of professional experieimcthe field of criminal and/or civil Law;
Experience in the field of drafting decisions iimanal and/or civil cases.
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Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisise@s with international organisations and in an
international court;

» Ability to perform under stress and in difficulrcumstances;

» Very good interpersonal and communication skiltshbwritten and oral.

43



Executive Division

Mobile Unit for Basic Court level

Title: Criminal Judge at Mobile Unit for Basic Court level — EK 10155
Employment regimeSeconded/Contracted

Grading category for contracted personiadpert

Confirmed vacancies: 1  Pending vacancies: 1

The Criminal Judge at Mobile Unit for Basic Coueports to the President of the Assembly of the EXILE

Judges.

1.

2.

Main tasks and responsibilities:

To contribute on the operational level and inHes field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular with regard to adjudication at Basic @devel throughout Kosovo;

To sit — primarily in mixed panels — in the adpation of cases which fall under the competendes o
the Basic Courts;

To build local capacities through mentoring tbeal judges on an individual basis in the form of
peer-to-peer cooperation by exchanging views amdirgl best practices, including through regular
peer discussions with regard to all aspects otjabfunctions through the work in mixed teams with
local counterparts;

To contribute to the Assembly’s efforts to draw aasions on institutional and structural
weaknesses from their practical experience of waykh mixed teams;

To undertake any other related tasks as requesteldebPresident of the Assembly of the EULEX
Judges.

Qualifications and experience:

Essential

Successful completion of a full course of univgrstudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least {iS§ years of relevant and proven full-time
professional experience.

Specification of experience

At least five (5) years of experience as full-tijndge in criminal/civil trials;
Readiness to travel.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances.
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Executive Division

Mobile Unit for Basic Court level

Title: Civil Judge at Mobile Unit for Basic Court level —EK 10156
Employment regimeSeconded/Contracted

Grading category for contracted personiedpert

Confirmed vacancies: 1  Pending vacancies: 0

The Civil Judge at Mobile Unit for Basic Court léveports to the President of the Assembly of thd EX
Judges.

1. Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands#ion Implementation Plan (MIP), in
particular with regard to adjudication of civil essat Basic Court level throughout Kosovo;

» To sit — primarily in mixed panels — in the adjuation of cases which fall under the competences of
the Basic Courts;

e To build local judicial capacities through the wark panels with local counterparts and through
mentoring the local judges on an individual basistlie form of peer-to-peer cooperation by
exchanging views and sharing best practices, imufuthrough regular peer discussions with regard
to all aspects of judicial functions;

e« To contribute to the Assembly’s efforts to draw aosions on institutional and structural
weaknesses from their practical experience of wagrkn mixed panel;

* To undertake any other related tasks as requestédebPresident of the Assembly of the EULEX
Judges.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least iS§ years of relevant and proven full-time
professional experience.

Specification of experience
* At least five (5) years of experience as full-tijndge in criminal/civil trials;
» Readiness to travel.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:
» Experience as a judge in the administration rsdlution of mass claims processes and/or property
restitution;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances.
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Executive Division

EU Office for Criminal Intelligence

Title: Intelligence Researcher/Database Input Officer — EKL0181

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff — Assistant level
Confirmed Vacancies: 1 Pending Vacancies: 0

The Intelligence researcher/Database Input Offieports to the EUOCI Desk Officer/Office Manager.

1. Main tasks and responsibilities:

To contribute on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area the Mission’s executive mandate;

To work with the Desk Office Team in the IntelligenUnit and provide research assistance to the
analysts and intelligence officers as well as idticing data material into the intelligence datapase
To research open and internal sources of informatial all relevant databases and records;

To liaise closely with intelligence officers withthe Unit and other police officers and departments
to encourage the free flow of information;

To follow Intelligence Unit policy regarding seciyriof information;

To disseminate current information that may bep#rational assistance;

To undertake any other related tasks as requegtdtelEUOCI Desk Officer/ Office Manager.

Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience

Extensive and progressive professional experiemagelligence issues and/or complex data;
Ability to acquire useful information from a varnyedf sources and good writing skills for drafting
accurate reports;

Working knowledge of i2 products (ibase and Anahatebook).

Personnel Security Clearance

To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous:

Good understanding of the political, cultural, adigtal and security situation of the Balkans, in
particular Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral,

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &tdl in particular CSDP missions.
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Executive Division / Border/Boundary Department tior

IBM Crossing Points

Title: Customs Officer — EK 10194

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Assistant Level
Confirmed Vacancies: 10 Pending Vacancies: 0

The Customs Officer reports to the Deputy CP Comtean

1. Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands8fon Implementation Plan (MIP), by
executing customs control at the border and boyndammon crossing points (CP) (import, export
and transit control) on a 24/7 basis;

* To maintain customs control operations whilst fatiing the flow of trade;

» To undertake basic anti-smuggling controls on sauehicles and persons;

e Conduct on-the-spot investigation and interviewsspant to the provisions of the criminal
procedural applicable law;

e To participate in customs operational responsesotnbat the threat from smuggling, organized
crime and corruption;

» To assist in conducting intelligence and investagatasework and activity;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

* To undertake any other related tasks as requegtdtelDeputy CP Commander.

2. Qualifications and experience:

Essential

» Level of secondary education attested by a dipl@iving access to post-secondary education,
complemented by relevant vocational training, wathminimum of five (5) years of relevant and
proven full-time professional experience in cust@dministration or related field.

Specification of experience

* Minimum of five (5) years of experience in a cussservice, having working knowledge’s within
some or all of the following areas; accounting pdres, customs procedures, verification, cargo
examination and anti-smuggling control;

» Authorized to carry and issued a personal weapsedbnded or be prepared to be trained in their use
if contracted;

» Staff member is expected to live in the North.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous
e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Intelligence and/or investigation experience froostoms;

» Knowledge of EU Customs Revenue related regulations

» Knowledge of Serbian language;

» Ability to perform under stress and in difficulrcumstances;

» Driving license of Category C;

» EU Civilian Crisis Management Course or CSDP mis&rperience.
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Executive Division / Executive Criminal Investigattis Department

Organised Crime Investigation Unit

Title: Lawful Interception/Organised Crime Investigation Officer — EK 10216
Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management Level
Confirmed Vacancies: 1 Pending Vacancies: 0

The Lawful Interception/Organised Crime InvestigatOfficer reports to Lawful Interception/Organisédme
Investigation Team Leader.

1. Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ang#lon Implementation Plan (MIP);

» To perform day-to day duties in accordance withaldighed policies and procedures, including
applicable Laws in Kosovo and internationally ad¢edphuman rights standards, in line with the
Mission mandate and priorities;

» To execute lawful interception work in accordandéhvthe requirements of the OCIU and in line
with the Mission mandate and priorities;

» To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

* To undertake any other related tasks as requestethé Lawful Interception/Organised Crime
Investigation Team Leader.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in IT / Forensics /
Telecommunications or other related university Etsidwhere the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least four (4) years of relevant andgardull-time police experience;

OR

» Successful completion of a full course of universitudies attested by a degree in IT / Forensics /
Telecommunications or other related university ssidwhere the normal duration of university
education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least five (5) years of relevant and gmofull-time police experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least five (5) years of relevant and prdu#itime police experience.

Specification of experience

» Extensive and progressive experience in handlimgraaintenance of telecommunication equipment,
substantial knowledge in interception techniques;

» Substantial and relevant professional experientieimihe field of lawful intercepts and information
dissemination and/or high level criminal investigatskills;

» Sufficient knowledge in maintenance of computers aetworking;

» Background in investigations, technical and opereti support;

» Experience in working organized crime cases;

» Knowledge of applicable laws and regulations indusain;

» Authorized to carry and issued a personal weapsadbnded or be prepared to be trained in their use
if contracted.
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Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Previous international policing experience in nossi

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Ability to perform under stress and in difficulrcumstances;

Very good interpersonal and communication skills.
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Executive Division / Executive Criminal Investigatis Department

Organised Crime Investigation Unit

Title: Information Technology - Forensic Investigationsand Technical Support Officer — EK 10217
Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff - Management Level

Confirmed Vacancies: 1 Pending Vacancies: 0

The IT-Forensic Investigations and Technical Supgyficer reports to Lawful Interception/Organis€time
Investigation Team Leader.

1. Main tasks and responsibilities:

e To contribute on the operational level and in Hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the

area of the Mission’s executive mandate;

» To ensure compliance with established policies pmagdedures, including applicable laws in Kosovo
and Internationally accepted human rights standandthe forensic examination of IT and related

equipment;
» To examine computers, digital storage and mobitmph;

e To ensure evidence search, forensically examine eswbver data, and make reports and

presentations in a way that can be used as evideraeinvestigation;

» To be present during operational searches and/éosgiecialist advice to investigators in the recpve

of IT equipment and/or data at the scene of a bearc
» To work alongside and support investigators aseaiapst forensics investigator;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including

the MIP and other reports of the mission;
* To provide service and maintenance to IT-forensgspment;

* To undertake any other related tasks as requestethé Lawful Interception/Organised Crime

Investigation Team Leader.
2. Qualifications and experience:

Essential

e Successful completion of a full course of universitudies attested by a degree in IT, Forensics,
Telecommunications or other related university sidwhere the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university

degree at least four (4) years of relevant andgardull-time professional experience;
OR

» Successful completion of a full course of universitudies attested by a degree in IT, Forensics,
Telecommunications or other related university Etsidwhere the normal duration of university
education in the country awarded is three (3) yeansiore and, after having obtained the university

degree at least five (5) years of relevant and gmofull-time professional experience;
OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more

and, at least five (5) years of relevant and prdu#itime professional experience.

Specification of experience

» Extensive and progressive experience in IT-forensied with a background in Law Enforcement

agencies;

» Comprehensive knowledge and evidenced experienaesinfy common forensic software such as

Encase or FTK;
» Experience in working with forensic tools suchdRY or Cellebrite for extracting information from
mobile telephones;
» Sufficient knowledge in maintenance of computers aetworking;

» Authorized to carry and issued a personal weapsadbnded or be prepared to be trained in their use

if contracted.
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Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Previous international policing experience in nussi

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Ability to perform under stress and in difficulrcumstances;

Very good interpersonal and communication skiltsthbwritten and oral.
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Strengthening Division

Advisory Unit on Internal Matters/ Civil Status a@ivil Registry Cell

Title: Civil Registration Database Expert — EK 10291
Employment regimeSeconded/Contracted

Grading category for contracted personiedpert
Confirmed Vacancies: 1 Pending Vacancies: 0

The Civil Registration Database Expert reporth€hief Advisory Unit on Internal Matters.

1. Main tasks and responsibilities:

To contribute, on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA)odfil registries;

To assist and mentor the planning, designing, jamogring and implementation of databases in
different departments and agencies within MolA,;

To assist and mentor in development of detailedalztege/software specifications, functional
specifications and user documentation for diffedyartments and agencies within MolA;

To assist and mentor on planning, designing, anmgldpment of MolA software applications; web-
based or desktop;

To assist and mentor the use, maintenance and vexments of the IT applications and databases;
To assist and mentor on hardware development antl aecurity for departments and agencies
within MolA;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requegtdeelChief of Advisory Unit on Internal Matters.

2. Qualifications and experience

Essential

Successful completion of a full course of univgrstudies attested by a degree in Information and
Communications Technology or other related univgrsiudies, where the normal duration of
university education in the country awarded is f@)ryears or more and, after having obtained the
university degree at least five (5) years of refgvand proven full-time professional experience.

Specification of experience

DBA related certification from Oracle/Microsoft;

At least five (5) years of proven progressively p@ssible experience in software/database
development, design, management and implementafiaromplex database systems and software
applications;

Advanced knowledge in administering databases (©&td /or SQL Server);

Experienced in using different operating systemsxlLinux, Windows;

Practical experience in the integration of appil@a such as document management systems;

Very good interpersonal and communication skiltshbwritten and oral;

Strong and effective presentation skills.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Experience in a Ministry of Internal Affairs (preédbly in a supervisory role);

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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Strengthening Division

Advisory Unit on Justice Matters

Title: Kosovo Judicial Council Advisor — EK 10295
Employment regimeSeconded/Contracted

Grading category for contracted personiedpert
Confirmed Vacancie® Pending Vacancies: 0

The Advisor to the Kosovo Judicial Council repdaghe Chief of the Advisory Unit on Justice Master

1. Main tasks and responsibilities:

To contribute, on the operational level and in Hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA thesovo Judicial Council);

To conduct specific thematic inspections and perforce assessment tasks in support of the
Mission’s efforts to address areas of structuradkmesses; including in the areas of potential
political interference, corruption, human rightender and accountability;

To monitor, mentor and advise the organs of theoosJudicial Council (KJC) with regard to the
best fulfilment of its constitutional and legal kasand competencies, i.e. ensuring an independent,
professional and impartial judicial system, manggiand overseeing the organisation and
administration of the Kosovo judiciary, the recnoént and the promotion and the disciplining of
judges, conceptualizing and overseeing the edutati@l continued education and training of the
judges and court staff;

To support and advance KJC activities in the mamage of the courts, including the Case
Management System;

In case of non-compliance, to report without delmyhe Chief of Unit including recommendations
on how to address the situation;

To coordinate closely with other relevant organdis®l units and seek structured input from EULEX
KOSOVO judges, who will give feedback on their giead experience of working in mixed teams
and allow jointly drawing conclusions on institutad and structural weaknesses to be addressed in
the KJC;

To liaise, as appropriate, with other external skalkders;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requegtdtelChief Advisory Unit on Justice Matters.

2. Qualifications and experience:
Essential

Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least {iS§ years of relevant and proven full-time
professional experience.

Specification of experience

Professional experience in the field of the adntiat®n of justice and court management;
Experience in an advisory function to local ingtdins on judiciary matters;

Very good interpersonal and communication skiltshbwritten and oral;

Experience working as a judge will be an asset.

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.
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Advantageous:

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Very good knowledge and/or experience in strategioagement and/or public administration;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP mission;

» Knowledge of Albanian and/or Serbian language.
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Strengthening Division

Advisory Unit on Justice Matters

Title: Kosovo Prosecutorial Council Advisor— EK 10296
Employment regimeSeconded/Contracted

Grading category for contracted personiadpert
Confirmed Vacancied Pending Vacancies: 0

The Kosovo Prosecutorial Council Advisor reportshie Chief of the Advisory Unit on Justice Matters.

1. Main tasks and responsibilities:

e To contribute, on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA thesovo Prosecutorial Council);

 To conduct specific thematic inspections and pemforce assessment tasks in support of the
Mission’s efforts to address areas of structurahkmesses; including in the areas of potential
political interference, corruption, human rightender and accountability;

* To monitor, mentor and advise the organs of theood?rosecutorial Council (KPC) with regard to
the best fulfilment of its tasks and competencésh as ensuring an independent, professional and
impartial prosecution system, overseeing the adwmation of the prosecution offices and its
personnel, recruitment and promotion of prosecutoduding disciplinary matters, and training of
prosecutors;

e To provide advice in relation to the managementhaf prosecution offices, including on issues
concerning the Case Management Information System;

» In case of non-compliance, to report to withoutgeb the Chief of Unit including recommendations
on how to address the situation;

» To coordinate closely with other relevant organdsel units and seek structured input from EULEX
KOSOVO prosecutors, who will give feedback on thaiactical experience of working in mixed
teams and allow jointly drawing conclusions on itn§bnal and structural weaknesses to be
addressed in the KPC;

* To liaise, as appropriate, with other external stettders;

» To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the Mission;

* To undertake any other related tasks as requestettieb Chief of the Advisory Unit on Justice
Matters.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least fiSg years of relevant and proven full-time
professional experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least(6)x years of relevant and proven full-time
professional experience.

Specification of experience

» Experience in the field of the administration oftjae and/or management of prosecution offices;
» Experience in prosecutorial work;

» Experience in an advisory function to local ingtdns on prosecutorial matters;

» Very good interpersonal and communication skiltshbwritten and oral.

Personnel Security Clearance

 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.
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Advantageous

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Very good knowledge and/or experience in strategicagement and/or public administration;

» Knowledge of Albanian and/or Serbian language.
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Strengthening Division

Correctional Unit

Title: Audit Advisor (Correctional Unit) — EK 10304
Employment regimeSeconded/Contracted

Grading category for contracted personiedpert
Confirmed Vacancied Pending Vacancies: 0

The Audit Advisor reports to the Chief of Correct# Unit.

1.

2.

Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMAg tkosovo Correctional Service;

» To monitor, mentor and advise the management oKibgovo Correctional Service in the area of
internal procedural reviews (audit);

» To conduct internal, systematic reviews (auditthim the Kosovo Correctional Service together with
a local expert in a twin-team;

» To report findings of the audits to the Kosovo @ational Service and the Chief of the Correctional
Unit and to give recommendations to managemeriieoKibsovo Correctional Service at all levels;
 To conduct specific thematic inspections and pemforce assessment tasks in support of the
Mission’s efforts to address areas of structuradkmesses; including in the areas of potential

political interference, accountability, corruptidryman rights, etc.;

» In case of non-compliance, to report without detayhe Chief of Unit including recommendations
on how to address the situation;

« To have oversight and monitor anti corruption peses, with special attention to provide
recommendation to combat all forms of corruptiothim the Kosovo correctional system;

* To undertake other related task as requested Bsf @hCorrectional Unit.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, Criminology
or other related university studies, where the @mbrduration of university education in the country
awarded is four (4) years or more and, after hawbtgined the university degree at least ten (10)
years of relevant and proven full-time professiagerience;

OR

» Equivalent Correctional service education and astl€l0 years of relevant and proven full-time
professional experience.

Specification of experience

* Minimum of seven (7) years of professional exparéeewithin the field of specialization:
» Five (5) years of senior management experience:

» Very good interpersonal and communication skiltshbwritten and oral;

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

e Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Experience in penitentiary systems in transitianmgbost-conflict situations.
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Strengthening Division

Correctional Unit

Title: Correctional Mobile Monitor — EK 10305

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support - Assistant level
Confirmed Vacancie® Pending Vacancies: 0

The Correctional Mobile Monitor reports to the GhBorrectional Unit.

1.

2.

Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of monitoring, mentoring and advising (MMA)d4¢wo Correctional Services (KCS) as part of a
Mobile Team covering all of Kosovo; To conduct dfiecthematic inspections and performance
assessment tasks in support of the Mission’s sfforaddress areas of structural weaknesses df loca
counterparts;

» To contribute to the implementation of the Missopolicies by identifying and analysing potential
political interference and corruption, accountapjlhuman rights and gender issues, etc.;

e As required, advise and mentor local counterparta structured manner in line with the Mission’s
planning documents; in particular, to advise KC$cefs in matters regarding internal/external
security, daily operations and management; to adeis the treatment of prisoners to comply with
European Best Practices and Human Rights standeatiads;

e To assess local counterparts’ compliance with uigsions given by the relevant hierarchy and assess
compliance on lower levels of respective localitnsbns with EULEX advice given at HQ level;

» To report without delay to Chief Correctional Uniitcluding recommendations on how to address the
situation, in case of non-compliance;

* To collect and collate “on the spot” performancatistics that relate to Kosovo’s correctional
services system, as part of the Mission’s benchimgnprocesses covering all of Kosovo;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

e To coordinate, at the operational level, with otheits and departments as appropriate;

» To undertake any other related tasks as requegtdweliChief Correctional Unit.

Qualifications and experience:

Essential

» Level of secondary education attested by a diplgiang access to post-secondary education with
relevant professional training and a minimum ofefig) years of relevant and proven full-time
professional experience in Correctional Services.

Specification of experience

» Very good interpersonal and communication skiltshbwritten and oral;

« Strong team player with drive and the ability fon@vative thinking and problem-solving;
* Readiness to travel.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Knowledge of Albanian and/or Serbian language.
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Mission Support Department

Medical Unit

Title: Chief of Medical Unit — EK 10395
Employment regimeSeconded/Contracted
Grading category for contracted personriekpert
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief of Medical Unit reports to the Head ofsslon Support Department and in the capacity of itédd
Adviser directly to the Head of Mission.

1. Main tasks and responsibilities:

* To manage the Health and Medical Support ServitéseoMission;

» To direct, supervise and coordinate the Medicalt,Uncluding all aspects related to the field of
responsibility, in line with the Mission’s plannimtpcuments;

e To assist and advises the Head of Mission and lééadission Support Department on all medical
matters;

» To manage and assist in developing the budgehéMedical Unit.

» To be responsible for planning, analysing, desigrind maintaining a programme that addresses the
medical needs of the Mission;

» To provide the necessary medical inputs with regardoperational planning, decision making
processes and resulting orders and documents;

» To support the Mission psychologists on medical psythosomatic matters;

* To assess in close cooperation with the medicattiticmer in attendance at an emergency incident
the requirements for further treatment and/or tmeher medical evacuation (by ground and/or by
air);

» To oversee the use of available medical evacuatigabilities (air and/or ground) inside or outside
the Mission area;

» To coordinate and performs medical briefings foiredoming Mission members, as well as first-aid
and / or trauma-level training for selected Missio@embers;

» To monitor the epidemiological and overall medisiliation in the area of operation, promotes and
implements preventive medical and occupational theaheasures, including hygiene and
recommendations for immunisations;

» To oversee the collection and handling of appragriaformation related to medical support for
Mission members;

* To interface with international military, civiliaand non-governmental humanitarian and support
agencies in the Mission area for medical mattersnaiequired;

» To assess on regular basis existing in- and ougsgatedical treatment facilities (locally and in
neighbouring countries), regularly issues an uptiast of available facilities, and liaises withetin
to secure treatment of staff as necessary;

» To establish and regularly updates a medical emesgelan in coordination with all relevant
elements of the Mission, international, civiliardamilitary organisations in the area of operation;

* To undertake any other related tasks as requegtieiHead of Mission and/or the Head of Mission
Support Department.

2. Qualifications and experience:

Essential
» Successful completion of a full course of univgrstudies attested by a degree in Medicine (EU
recognised), where the normal duration of univegrsiucation in the country awarded is five (5)
years or more and, after having obtained the usityedegree at least ten (10) years of relevant and
proven full-time professional experience.
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Specification of experience:

» Atleast ten 10 years of management experience;
» Absolute discretion, reliability and trustworthises
» Excellent drafting, reporting and presentationlskil

Personnel Security clearance
* To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

» Knowledge in emergency medicine;

» Experience in aviation and transportation medigiita MEDEVAC / STRATEVAC coordination;

» Experience in civilian-military cooperation;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Very good knowledge and/or experience in strategioagement and/or public administration;

» Very good interpersonal skills, both written andlpr

» Ability to perform under stress and in difficulrcumstances.
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Mission Support Department

Human Resources Office/Human Resources Trainingsavelopment Unit

Title: Weapons/ Firearm Instructor - EK 10411

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support — Assistant Level
Confirmed Vacancies: 1 Pending Vacancies: 0

The Weapons/Firearm Instructor reports to the Gbliefuman Resources Training and Development Unit.

1. Main tasks and responsibilities

To support, assist and advise the Chief of HuR@sources Training and Development on all training
and evaluation issues relevant to weapons andritea

To assist in the conceptual development of imtestandards and guidelines for weapons and firgarm
training.

To plan, organize and deliver weapons and firearaining;

To produce training materials;

To evaluate and prepare summaries and analyéipalts on weapons/firearms training activities;
document and ensure proper record of shootingitigieind tests, including use of ammunition.

To conduct regular assessment of weapons haratidghooting skills of armed mission staff, as
well as perform their certification and recertificen where applicable.

To ensure firing sites/ranges are maintainetié@required conditions, taking into consideratioa t
security & safety standards relevant to shootiaging;

To coordinate the use of available shooting range

To coordinate import and export procedures ofirdarms and ammunition into/from the Mission
area.

To draft technical specifications/terms of refex@ for procurement activities in his/her area of
expertise, participating in the evaluation of tensds required.

To participate in the recruitment of other tragpiand firearms specialists throughout the Mission.

To undertake any other related tasks as requbsgtdte Chief Human Resources Training and
Development Unit.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiming access to post-secondary education, and
Police or Military Training, with a minimum of si6) years of relevant and proven full-time
military/police/security experience.

Specification of experience

At least five (5) years of documented experiersegellent knowledge and proven skills in the arka
delivering firearms training, including a high siand of physical fitness.

At least two (2) years of experience deliverirggrting to an international audience.

Experience and formal qualifications from a itaily/police/security institution within the fielof
Training together with demonstrated technical kremlgle of aspects of Security Training
development.

Pistol & rifle Instructor certification/accredttan from a recognized institution.

Excellent knowledge of applicable internatiosi@ndards/best practices and human rights regofatio
relevant to the use of firearms and Use of Force.

Excellent technical knowledge of side arms amdIbarreled weapons.

Knowledge of English, oral as well as writterC&#FR C1 level.
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Personnel Security Clearance:
» No Personnel Security Clearance is needed.

Advantageous

» Knowledge of the functioning of the EU and intgardar CSDP missions;

» Good understanding of the political, cultural &edurity situation of the Balkans, in particular
Kosovo;

 International experience, particularly in crigieas with multi-national and/or international
organisation;

» Ability to perform under stress and in difficafrcumstances.

e Category C driving license.
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Mission Support Department

Technical Services/Transport Unit

Title: Chief Transport Unit— EK 10421
Employment regimeSeconded/Contracted

Grading category for contracted personnel; Expert
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief Transport Unit reports to the Head offirécal Services.

1. Main tasks and responsibilities

To be responsible for the overall management afispart means within the mission and the
provision of appropriate advice to senior managéroarall transport related matters;

To direct, supervise and coordinate the Transpait, Uhcluding all aspects related to the field of
responsibility, in line with the Mission’s plannimtpcuments;

To manage and assist in developing the budgehéfi tansport Unit.

To be responsible for establishing a transport meament system which incorporates controls of
speed and mileage, fuel consumption, damages ivethieles, road accidents and insurance cover;

To provide advice, support and training on transpelated matters, ensuring the necessary storage,
distribution and allocation of motor vehicles amd@ciated equipment to mission members;

To be responsible for the efficient execution ofntcacts relating to acquisition and
maintenance/services contracts, including car arste issues;

To identify needs of goods and/or services speatifiaequired for its area of responsibility and to
technically define the appropriate requirementshef means required to cover these needs and to
participate, as appropriate, in the correspondertgsses to procure these goods and services;

To establish a management system that includeslic@dion and supervision of storage, allocation
and distribution, consumption and future needs;

To ensure the effective management of logisticalikes, inventories and lists of equipment on the
items related to his/her field of expertise;

To undertake any other related tasks as requegteldd of Technical Services.

2. Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Mechanical
Engineering, Transportation, Logistics or otheatedl university studies, where the normal duration
of university education in the country awardedhiseé (3) years or more and, after having obtained
the university degree at least 10 years of releaadtproven full-time professional experience.

OR

.Equivalent Military education and at least 10 geaf relevant and proven full-time professional
experience.

Specification of experience

At least five (5) years of management experiendeaimsport related matters.
Be familiar with project environment;
Good awareness of different product and serviceketmand industrial business networks;

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous

To have experience in the implementation of EU prement processes and regulations;
Knowledge of the functioning of the EU and in pautar CSDP missions;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances.
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Mission Support Department

Technical Services/Software Development Unit

Title: Chief Software Development Unit— EK 10445
Employment regimeSeconded/Contracted

Grading category for contracted personnel: Expert
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief Software Development Unit reports toltead of Technical Services.

1. Main tasks and responsibilities

To assess the needs of the mission in terms ofvaddt Information Management and Flow and to
establish and maintain a reliable inter-departmdntarmation flow, ensuring accuracy of data and
avoiding redundancy of information and unnecespaperwork;

To draft and provide mission management with atesgiia plan for collection and best use of data,
recommending a well-built structure and analytiegorts;

To establish policies and procedures in referencéh¢ authorization of use of EULEX software
applications, the definition of user profiles aratalsecurity rules;

To supervise, assist, plan, analyse and designw&aft development projects, technical
documentation, user manuals, operating instructigmisielines and procedures;

To present regular evaluation reports concerning impact of use of internally developed
applications, and the planning of future softwaggelopment;

To conduct research, analysis and evaluation of dewelopment tools, including cost-benefit
analyses, in order to make recommendations for firesible use and deployment;

To issue recommendations when needed about thbgaeor development of Information Systems
applications;

To produce technical documentation regarding backrgventive maintenance and disaster recovery
strategies, as well as, intra servers/databasesmation flow;

To design training materials for users, and condubsequent training and presentations;

To coordinate the standardisation of operating esyst upgrades and new versions of database
management systems;

To manage and maintain the Unit's Servers;

To test software and databases for ease of usaramgcand bugs before release, ensuring their
integrity and compliance with the needs expressetthd requesting unit;

To lead the Software Development Unit and perfollmetéated management tasks;

To undertake any other related tasks as requegtdtelHead of Technical Services.

2. Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Software/Database
development or other related university studiessnetthe normal duration of university education in
the country awarded is three (3) years or more afitel, having obtained the university degree adtlea
ten (10) years of relevant and proven full-timefessional experience;

Specification of experience

At least ten (10) years of relevant progressiveBponsible experience;

At least five (5) years of management experience;

Experience in software/database development, desigmagement and implementation of complex
database systems and software applications;

Advanced knowledge of Microsoft Server, Operatingt&8ms, SQL Server (2000/2005/2008/2010),
database and software development technologiepraggamming languages;

« Effective project management skills and abilityead a project to completion;

Personnel Security Clearance:
» To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.
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Advantageous
« Certifications in Microsoft Server, Operating Systg SQL Server (2000/2005/2008/2010), database
and software development technologies and progragntainguages .
» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;
* International experience, particularly in crisie@s with multi-national and international organisad;
« Ability to perform under stress and in difficulrcumstances.
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Office of the Chief of Staff

Security and Safety Department

Title: Chief of Close Protection Unit— EK 10477
Employment regimeSeconded/Contracted
Grading category for contracted personiedpert
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief of Close Protection Unit reports to tlemisr Mission Security Officer.

1. Main tasks and responsibilities:

To manage all the mission's close protection aspentler the authority of the Senior Mission
Security Officer;

To be responsible for in-depth planning and exeoutif close protection operations for EULEX staff
members;

To ensure proper management of the Close Protetfiutis (CPU) staff, training activities and
operational planning according to CPU needs;

To overview the development of CPU policies andcpdures, ensure they are followed and updated
or amended when necessary;

To ensure that comprehensive procedural documesis alace with respect to CPU activities;

To maintain a high operational effectiveness oSalturity CPU personnel;

To organise and conduct regular inspections dZBIU equipment, its maintenance and replacement;
To coordinate close protection operations withr@lbvant security agencies;

To develop and maintain professional contacts wWithlocal police, military and security managers
of other national and international interlocutors;

To liaise with all relevant parties for an assessnoé current and possible future threats;

To undertake any other related tasks as requegtdtelSMSO.

2. Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in a field related t
Security or Emergency Management, where the nowahtion of university education in the
country awarded is three (3) years or more andadtleleven (11) years of relevant and proven full
time professional experience;

OR

Equivalent education in Police /Military academydaat least eleven (11) years of relevant and
proven full-time experience.

Personnel Security Clearance:

To be in possession of a Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Specification of experience:

Five (5) years of close protection experience ahagament or administrative level in the civilian
security sector or in the military/police

Demonstrated ability in providing effective opeoatal planning for a CPU;

Demonstrated ability to contribute creatively toe tlilevelopment of security strategies and
procedures;

Trained and certified in advanced close protedahniques (theory and practice);

Authorized to carry and issued a personal weapsedbnded or be prepared to be trained in their use
if contracted;

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Ability to operate a variety of communication syag

Driving license of Category C.
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Advantageous

» Very good interpersonal and communication skiltshbwritten and oral;
» Ability to perform under stress and in difficulrcumstances;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Successful completion of the EU MSO certificatiauise;

» Knowledge of Albanian and/or Serbian language.
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Office of the Chief of Staff
Security and Safety Department / Close Protectinit U

Title: Close Protection Team Leader (SSD) — EK 10478

Employment regimeSeconded/Contracted

Grading category for contracted personihission Support Staff — Management Level
Vacancies: 1

The Close Protection Team Leader (SSD) reportsadChief of Close Protection Unit.

1. Main tasks and responsibilities:

« To manage the mission's close protection needsgasds the HoM, visiting VIPs or those of EULEX
mission staff at risk, in line with established @edures;

* To be responsible for in-depth planning and exeoutif security operations within the CPT;

* To ensure Armed Close Protection to the HoM, vigit/IPs or those of EULEX mission staff at risk;

« To identify mission staff's personal security traghneeds and to ensure development and delivery
of necessary training;

e To aid in the development of CPT policies and pdoces ensuring they are followed and updated or
amended when necessary;

e To carry out daily administration and operationahming for the CPT;

e To assist in the oversight of all CPT staff, pranglinstructions, support and assistance as redjuire

e To provide comprehensive procedural documents rgpect to CPT activities;

« To maintain a high operational effectiveness andipmgent husbandry of all associated equipment
under their control;

* To coordinate VIP visits with all relevant securitgencies;

« To develop professional contacts with the localigegl military and security managers of other
international organisations;

* To liaise with civilian and military organizatiorfer an assessment of current and possible future
threats;

e To undertake any other related tasks as requegtdteiChief of Close Protection Unit.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in a field related t
Security or Emergency Management, where the nodunation of university education in the country
awarded is four (4) years or more and, after hawvinigined the university degree at least ten (#8yy
of relevant and proven full-time professional expece;

OR

« Successful completion of a full course of universitudies attested by a degree in a field related t
Security or Emergency Management, where the nodanaltion of university education in the country
awarded is three (3) years or more and, after lgaobtained the university degree at least elevéh (1
years of relevant and proven full-time professi@aaerience;

OR

« Equivalent education in Police/Military Academy amdeast eleven (11) years of relevant and proven
full-time experience.

Specification of experience:

» Five (5) years of close protection experience;

« Demonstrated ability in providing effective opeoatal planning for a CPT;

« Demonstrated ability to contribute creatively te thevelopment of security strategies and procegures

e Trained and certified in advanced close protediémhniques (theory and practice);

< Authorized to carry and issued a personal weapsrdabnded or be prepared to be trained in their use
if contracted;

e Trained in basic life support (medical training);

« Advanced driving training (defensive driving);

« Ability to operate a variety of communication syste

« Driving license of Category C.

Personnel Security Clearance
e To bein a possession of Security Clearance detle of SECRET UE/EU SECRET.
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Advantageous

* International experience, particularly in crisieas with multi-national and international orgaritsas;

« Ability to perform under stress and in difficulrcimstances;

* Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

e Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

« Knowledge of Albanian and/or Serbian language.
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Office of the Chief of Staff

Security and Safety Department / Close Protectinih U

Title: Close Protection Officer (SSD) -EK 10480

Employment regimeSeconded/Contracted

Grading category for contracted personihikssion Support — Assistant Level
Confirmed Vacancies: 1 Pending Vacancies: 0

The Close Protection Officer (SSD) reports to thas€ Protection Team Leader (SSD).

1. Main tasks and responsibilities:

To be responsible for in operational C/P operations

To conduct armed close protection of the Head afslidn, visiting VIP or EULEX mission staff at
risk;

To provide personal security advice to member$iefarganization;

To assist in identifying staff's personal secuttgining needs and to assist in developing and
delivering necessary training;

To carry out daily administration and operationahnming for daily C/P activities;

To provide comprehensive procedural documents negpect to C/P activities;

To maintain a high operational effectiveness andipggent husbandry of all associated equipment
under their control;

To assist in coordination of VIP visits with allegant security agencies;

To develop professional contacts with the localigeol military and security managers of other
international organizations;

To liaise with civilian and military organisatiorfier an assessment of current and possible future
threats;

To aid in the development of Mission C/P policiesl rocedures ensuring they are followed and
updated or amended when necessary;

To carry out threat assessments to ensure appi®ggaurity measures are put in place, in a timely
and effective manner;

To undertake any other related tasks as requegtdelClose Protection Team Leader (SSD).

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgivilmg access to post-secondary education and, a
minimum of five (5) years of relevant and additibyp@roven full-time professional experience;

OR

Equivalent education in Police /Military Academydaat least five (5) years of relevant and proven
full-time professional experience.

Specification of experience:

Two (2) years of experience in close protection;

Demonstrated ability in providing effective opeoatal planning for a Close Protection Team;
Demonstrated ability to contribute creatively toe tlilevelopment of security strategies and
procedures;

Trained and certified in close protection technij(teeory and practice);

Authorized to carry and issued a personal weapsedbnded or be prepared to be trained in their use
if contracted,;

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Ability to operate a variety of communication syat

Driving license of Category C.
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Personnel Security Clearance:
* To be in possession of a Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Knowledge of Albanian and/or Serbian language.
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Office of the Chief of Staff

Security and Safety Department

Title: Mission Security Officer - EK 10482

Employment regimeSeconded/Contracted

Grading category for contracted personiiksion Support Staff — Assistant level
Confirmed Vacancies: 0 Pending Vacancies: 1

The Mission Security OfficefMSO) reports to the Senior Mission Security Office

1. Main tasks and responsibilities:

To assist SMSO with the implementation of the Bolid the European Union on the security of
personnel deployed outside the European Union imp@national capacity under Title V of the Treaty
of the European Union (TEU), in particular:

To assess local security conditions;

To process, prepare and rendering operational isgplans;

To implement the mission security plan;

To perform security management in the field;

To perform emergency communications as needed;

To take necessary measures to ensure office aianéal security;

To undertake any other related tasks as requegtdtelSenior Mission Security Officer.

VVVYYVYV

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgimig access to post-secondary education and a
minimum of five (5) years of relevant and provemfpssional experience of which one (1) year
experience of Field Security;

OR

Police /Military Academy or civilian security orgaation training with a minimum of five (5) years
of relevant and proven full-time professional exgece of which one (1) year experience of Field
Security.

Specification of experience:

Demonstrated ability and experience to contribateatively to the development of security
strategies and procedures;

Authorized to carry and issued a personal weapsedbnded or be prepared to be trained in their use
if contracted;

Driving licence of Category C;

Ability to analyse information.

Personnel Security clearance

To be in possession of a Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Successful completion of the EU Mission Securitfié@fs Certification Course;

Ability to perform under stress and in difficulrcumstances;

Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

Knowledge of Serbian and/or Albanian language.
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Office of the Head of Mission

Internal Investigations Unit

Title: Chief Internal Investigations Unit — EK 10014
Employment regimeSeconded

Confirmed Vacancied Pending Vacancies: 0

The Chief of Internal Investigations Unit reportsthe Deputy Head of Mission.

1. Main tasks and responsibilities:

» To manage and supervise the Internal Investigatignit;

» To be responsible for the administration of giine among all Mission members and for internal
investigations associated with the Mission’s Cotl€anduct;

» To report disciplinary cases with recommendationthe Deputy Head of Mission;

» To be responsible for the production of repogkating to discipline issues, including statistical
analysis and assessments;

» To pro-actively review disciplinary regulationsdapropose amendments accordingly;

» To undertake any other related tasks as requbgtdte Deputy Head of Mission.

2. Qualifications and experience:

Essential

» Successful completion of a full course of uniigrstudies attested by a degree in Law, Law
Enforcement or Public Administration, where the mal duration of university education in the
country awarded is four (4) years or more andy &féeing obtained the university degree at least te
(20) years of relevant and proven full-time profesal experience;

OR

» Equivalent Police education and at least ten yE@ys of relevant and proven full/time professiona
experience.

Specification of experience
» Atleast five (5) years of management experience.

Personnel Security Clearance
» To be in a possession of Personnel Security @hearat the level of SECRET UE/EU SECRET.

Advantageous

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

e Good understanding of the political, cultural asecurity situation of the Balkans, in particular
Kosovo;

» Ability to perform under stress and in difficafrcumstances;

» International experience, particularly in crissreas with multi-national and international
organisations.
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Office of the Head of Mission

Internal Investigations Unit

Title: Internal Investigations Officer — EK 10015
Employment regimeSeconded

Confirmed Vacancie®) Pending Vacancies: 1

The Internal Investigations Officer reports to @igief of Internal Investigations Unit.

2.

3.

Main tasks and responsibilities:

 To assist in the administration of discipline amoalj Mission members and for internal
investigations associated with the Mission’s Cotl€anduct;

» To report disciplinary cases with recommendatianghé Chief of Internal Investigations Unit;

» To undertake internal investigations under the sugien of the Chief of Internal Investigations;

» To draft reports relating to discipline issues]unng statistical analysis and assessments;

e To assist in the proactive review of disciplinagegulations, and propose amendments accordingly;

» To undertake any other related tasks as requegtdtelChief of Internal Investigations Unit.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, Law
Enforcement or Public Administration, where the mal duration of university education in the
country awarded is three (3) years or more andr &fiving obtained the university degree at leiast s
(6) years of relevant and proven full-time profesal experience;

OR

» Equivalent Police/Military education and at least ¢6) years of relevant and proven full-
time professional experience.

Specification of experience
» Atleast five (5) years of experience in similaspion

Personnel Security Clearance
* To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Ability to perform under stress and in difficulrcumstances;

» International experience, particularly in crisiseas with multi-national and international
organisations.
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Office of the Chief of Staff

EULEX Situation Centre

Title: SITCEN Police Operator — EK 10039
Employment regimeSeconded
Confirmed Vacancie®) Pending Vacancies: 1

The SITCEN Police Operator reports to the Head/Beplead of the EULEX Situation Centre.

2. Main tasks and responsibilities:

To monitor the EULEX communication channels as wslthose of Kosovo Police, KFOR and other
relevant organizations and prepare accurate refmrtbe chain of command through the established
SITCEN reporting lines;

To liaise with all relevant international and localunterparts, collate and verify information reegi

in policing area of expertise;

To input into the SITCEN reporting channels, asgsablished procedures, incidents in the policing
domain, in a timely and accurate manner whilst engtinformation flow to the Office of the Deputy
Head of Executive Division (Police) as appropriate;

To ensure smooth information flow from and to thkevant parts of the Executive and Strengthening
Divisions;

To maintain close daily cooperation with the Lia&@oordination Officers in the Office of the
Deputy Head of Executive Division (Police);

To assist SITCEN Operators as required,;

To perform any other related task as requestdtididead/Deputy of the EULEX Situation Centre.

3. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police training with a minimum of five (5) years @levant and proven full-time operational police
experience

Specification of Experience

Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Experience in planning and implementing projects;

Very good analytical, organisational, planning, &inte-management skills;

International experience, particularly in crisiseas with multi-national and international
organisations.

Relevant experience in handling EU classified infation.

Personnel Security Clearance

To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

Very good knowledge and/or experience in strateggoagement and/or public administration;
Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.

75



Office of the Chief of Staff

Planning,

Coordination and Compliance Office

Title: Head of Planning, Coordination and Compliance Offie — EK 10044

Employm

Confirmed Vacancies Pending Vacancies: 0

ent RegimeSeconded

The Head of Planning, Coordination and Complianffee®©reports to the Chief of Staff/Deputy ChiefSfaff.

1. Main tasks and responsibilities

2. Qual

To supervise, coordinate, and manage the PlanGiogrdination and Compliance Office (PCCO);

To contribute at the policy level and in his/heldi of expertise, to the Mission’s efforts on maeda
implementation in line with the CONOPS, OPLAN ar tMission Implementation Plan (MIP),
including through a programmatic approach compgidgdienchmarking, evaluation, and compliance
mechanisms;

To ensure internal communication, cooperation aatdination on the programmatic approach;

To ensure external communication, cooperation aaddination on the technical planning level with
other relevant Rule of Law stakeholders in Kosavparticular the EU Office in Kosovo with a view
to avoid duplication of efforts and maximise syriesg

To collate and analyse reports coming from theedifiit organisational units, in particular the
Divisions, on their operational activities and staf play on mandate implementation and channel
relevant information in line with the relevant ptémg documents;

To provide regular analysis on the Mission’s pregréin mandate implementation and monitor
compliance of mission activities with EULEX Kosommandate and overall EU policies;

To lead and coordinate the overall evaluation a&pairting functions related to the Office’s actieg]
including the MIP;

To prepare the MIP in coordination with other relet organisational units and monitor its
implementation, including through benchmarking,lgsia and evaluation;

To advise the Divisions, including through co-lacatof PCCO staff on that level and through
evaluation/programme officers, on the tools and neeaf the MIP as well as on setting the right
priorities;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To ensure a regular lessons identified and besttipeaprocess in the mission with a view to
providing suggestions on improvements;

To develop new projects according to the objectaethe Mission mandate, including carrying out
Strengths, Weaknesses, Opportunities and Threaf8O{3 analyses and identify risks and
assumptions, new benchmarks and monitoring meamanis

To undertake any other related tasks as requegtdtelChief of Staff/Deputy Chief of Staff.

ifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Business / Public
Administration, Law, Political Science or otheratgld university studies, where the normal duration
of university education in the country awardedoisrf(4) years or more and, after having obtained th
university degree at least ten (10) years of releaad proven full-time professional experience;

OR

Successful completion of a full course of universitudies attested by a degree in Business / Public
Administration, Law, Political Science or otherateld university studies, where the normal duration
of university education in the country awardedhiseé (3) years or more and, after having obtained
the university degree at least eleven (11) yeargetdvant and proven full-time professional
experience.
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Specification of Experience

At least five (5) years of management experience;

Professional experience, in legal, administrativé eperational aspects of Programme Management;
Very good interpersonal and communication skiltsthbwritten and oral;

Excellent editing and drafting skills;

Proven experience in evaluation and compliancequioes;

Substantial knowledge of the Thessaloniki Agendapébhhagen Criteria, Stabilisation and
Association Process, IPA, TAIEX and Twinning Prdgec

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations, preferably in an CSDP operation;

Experience in liaison with law enforcement instiins (police, prosecution, judiciary, customs etc.)
Sound understanding of and proven experience enalllaw, development and institution building;
Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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Office of the Chief of Staff

Political /Reporting Office

Title: Deputy Head of Political / Reporting Office — EK D057
Employment regimeSeconded
Confirmed Vacancies Pending Vacancies: 0

The Deputy Head of Political and Reporting Offieparts to the Head of Political and Reporting @ffic

1. Main tasks and responsibilities

To contribute at the policy level and in his/heeldi of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ahd Mission Implementation Plan (MIP);

To support the Head of Office in directing and sujsing the work of the Political and Reporting
Office;

To deputise for the Head of Office during the ldgeabsence;

To support the Head of Office in acting as focahpéor all political matters relating to the Missi
and to provide expertise and advice on all politissues relevant for the Mission;

To monitor global diplomatic and political eventsdatrends , , that may impact on the political
situation in Kosovo;

To monitor and analyse political trends and evemtthe EU Member States that might have an
impact on the situation in Kosovo and/or EULEX Kesand prepare draft strategies, policy papers
and plans to ensure appropriate reaction/adaptighéomission;

To support the Head of Office in providing expestiand advice on developing, implementing,
monitoring and evaluating the Mission’s strategy faghting political interference in line with
planning documents and in close coordination witheo organisational units, in particular the
Planning, Coordination and Compliance Office;

To liaise with other stakeholders at the approprikvel inside and outside of the Mission, in
particular with the EUSR/EU Office;

To interact with governmental officials at apprape levels, and representatives of local and
international organisations, regarding issues ¢batern the Mission and in support of the Mission’s
outreach efforts necessary to allow the Missiofutfil its mandate and ensure compliance with its
advice;

To support the Head of Office in overseeing thdatioly and analysing of reports coming from the
different organisational units, in particular théviBions, on their operational activities and stafe
play on mandate implementation and channel relevdotmation in line with the relevant planning
documents;

To support the Head of Office in preparing and ieditrelevant Mission reports to the chain of
command of the Mission, including monthly and sigfthly reports as well as special reports as
requested and in coordination with other orgarosatii units, in particular the Planning, Coordinatio
and Compliance Office;

To undertake any other related tasks as requegtdeelHead of Political and Reporting Office.

2. Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Political Scignce

International Relations, Diplomacy, Social Scienc@sisiness Administration or other related

university studies, where the normal duration ofersity education in the country awarded is four

(4) years or more and, after having obtained theeusity degree at least ten (10) years of relevant
and proven full-time professional experience.
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» Successful completion of a full course of universitudies attested by a degree in Political Scignhce
International Relations, Diplomacy, Social Scienc8sisiness Administration or other related
university studies, where the normal duration akersity education in the country awarded is three
(3) years or more and, after having obtained thiweusity degree at least eleven (11) years of
relevant and proven full-time professional experéen

Specification of experience

« Managerial track record;

» Excellent interpersonal and communications skidimiliarity with diplomatic protocol;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» Excellent editing and report writing skills;

Personnel Security Clearance
» To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Experience in liaison with police, the judiciaryppecution and customs authorities;

» Knowledge of the Thessaloniki Agenda, Copenhageéte@r, Stabilisation and Association Process,
IPA, TAIEX and Twinning Projects.

» Ability to perform under stress and in difficulrcumstances;

» Knowledge of Albanian and/or Serbian language.
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Executive Division

Task Force Mitrovica

Title: Organised Crime Investigations Officer — EK 10103
Employment regimeSeconded

Confirmed vacancies: 5 Pending vacancies: 0

The Organised Crime Investigations Officer reptotshe Organised Crime Investigations Team Leadl¢he
Task Force Mitrovica.

1. Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate;

« To conduct and coordinates investigations and dtsis as required;

* To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

» To ensure the proper handling of documentationfies including the handling of EUCI;

e To undertake any other related tasks as requestetieb Organised Crime Investigations Team
Leader of the Task Force Mitrovica.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is four (4) years or more and, after
having obtained the university degree at least 5§ years of relevant and proven full-time
professional experience;

OR

» Successful completion of a full course of universtudies attested by a degree in Law, where the
normal duration of university education in the coyrawarded is three (3) years or more and, after
having obtained the university degree at least (6)x years of relevant and proven full-time
professional experience;

OR

» Equivalent education in Police/Military and at leasix (6) years of relevant and proven
fulltime professionaéxperience

Specification of experience

» Atleast five (5) years of professional experiemcavestigations related to the post;
» Background in intelligence handling and covert niees;,

» Experience in working on organised and serious €gases;

» Authorized to carry and issued a personal weapon;

» Driving license of Category C;

» Staff member is expected to live in the North.

Personnel Security Clearance

* To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

80



Advantageous

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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Executive Division

International Police Cooperation Unit

Title: Operations Officer of International Police Cooperaton Unit — EK 10111
Employment regimeSeconded
Confirmed vacancies: 3  Pending vacancies: 0

The Operations Officer of the International Poli€eoperation Unit reports to Chief of Internatioadlice
Cooperation Unit.

1. Main tasks and responsibilities:

To contribute on the operational level and in tes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate, ensualagions with Interpol and Europol;

To maintain cooperation and communication withadbepetent services of Interpol and Europol,
To cooperate with Kosovo Police (KP) offices andligial authorities regarding vehicle crime
matters;

To provide relevant support for the operationaluisgments of the Deputy Head of Executive
Division (Police), of the Executive Criminal Invegitions Department (ECID), and with other
departments of Executive Division;

To maintain the database associated with requesteind from the Criminal Investigations
Department (ECID), Kosovo Police (KP) offices anteflpol, Europol and third countries;

To manage everyday routine operation and servitteednterpol NCB and future Europol “national
contact point”;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requestedebChief of International Police Cooperation
Unit.

Qualifications and experience

Essential

Successful completion of a full course of universitudies attested by a degree in Law, Political or
Social Sciences, Public Administration or otheated university studies, where the normal duration
of university education in the country awardedoisrf(4) years or more and, after having obtained th
university degree at least five (5) years of retévand proven full-time professional experience in
International Police Cooperation;

OR

Successful completion of a full course of universitudies attested by a degree in Law, Political or
Social Sciences, Public Administration or otheatedl university studies, where the normal duration
of university education in the country awardedhiseé (3) years or more and, after having obtained
the university degree at least six (6) years afvaht and proven full-time professional experieimce
International Police Cooperation;

OR

Equivalent Police/Military education and at leasik g6) years of relevant and proven
fulltime professional experience.

Specification of experience

Working experience with Interpol and Europol anthwnutual assistance;

Background in Organised Crime investigations angeernce of the intelligence function,
International policing experience; internationabperation agreements;

Working knowledge of cooperating with other ensitidcRONTEX, SECI centres, ILECU project,
Embassies, etc.);

Senior Police Officer rank or equivalent;

Proficient with access into the 1-24/7 Interpolatsise and system;

Driving license of Category C;

Very good interpersonal and communication skiltshbwritten and oral.

82



Personnel Security Clearance:

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &td in particular CSDP missions.
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Executive Division
Office of the Deputy Head of Executive Division (iée)

Title: Deputy Head of Executive Division (Police) — EK 10160
Employment regimeSeconded
Confirmed vacancies: 1  Pending vacancies: 0

The Deputy Head of Executive Division (Police) repdo Head of Executive Division.

1. Main tasks and responsibilities:

e To advise and support the Head of Executive wisn the management related to the police and
customs elements of the Executive Division;

* To operationalize — within his/her field of respility — the Mission’s mandate and tasks asoset
in the planning documents and the Mission Implergon Plan (MIP) in the area of its executive
mandate;

 To direct and supervise the work of the Execut@eminal Investigation Department, the
Border/Boundary Department North, the Special Rolepartment, the International Cooperation
Unit and the Witness Security Department and toaganprioritize and direct their work to ensure
they deliver on the Mission’s mandate and tasksedsout in planning documents, the MIP and
instructions issued by the Head of the Executivadiin and the HoM;

» To ensure, at operational level, coordinatiorhwlite Head of the Police Strengthening Department;

e To ensure, at operational level, under the overglervision of the Head of the Executive Division
and in line with the relevant applicable legislati@oordination of all executive police actionshwit
the Deputy Head of Executive Division/(Chief EuRsosecutor);

» To ensure, on the level of operational policititte necessary coordination with KFOR and other
national/international organizations, where appeipr

» To ensure timely and accurate reporting and imédion flow as per planning documents, including
the MIP and other reports of the mission;

e To liaise, as necessary for the coordination O£ EX’s executive mandate in the area of policing
with Kosovo Police and in close coordination witietHead of PSD, with police and other law
enforcement officials;

» To undertake any other related tasks as requbgtdte Head of Executive Division.

2. Qualifications and experience:

Essential

» Successful completion of a full course of uniitgrstudies attested by a degree in Social Scignces
Business Administration, Economy, Law, Public Adisiration, where the normal duration of
university education in the country awarded is f()ryears or more and, after having obtained the
university degree at least twelve (12) years afwaht and proven full-time professional experience;

OR

» Successful completion of a full course of uniitgrstudies attested by a degree in Social Scignces
Business Administration, Economy, Law, Public Adisiration, where the normal duration of
university education in the country awarded is ¢h{®) years or more and, after having obtained the
university degree at least thirteen (13) yearete#uant and proven full-time professional expergnc

OR

e Successful completion of a full course in Polkeademy with duration of three (3) years or more
and, at least thirteen (13) years of relevant angign full-time police experience.

Specification of experience

» Proven effective and extensive police experiatgaiddle and upper management at a strategic; level

e Strong managerial track record;

» Sound knowledge of criminal investigations andcsal police operations;

» Good understanding of border related issuesudliiny integrated border management and some
understanding of customs related issues.
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Personnel Security Clearance

» To be in a possession of Personnel Security &hear at the level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

» Substantial knowledge of the functioning of tHg &d in particular CSDP missions;

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

» Ability to perform under stress and in difficaitcumstances;

» International experience, particularly in crisgreas with multi-national and international
organisations.
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Executive Division

Office of the Deputy Head of Executive Division (iee)

Title: Liaison/Coordination Officer — EK 10163
Employment regimeSeconded
Confirmed vacancies: 3  Pending vacancies: 0

The Liaison/Coordination Officer reports to Chighison / Coordination Officer.
1. Main tasks and responsibilities:

» To support the Deputy Head of Executive Divisiorol{€) and the Chief Liaison/Coordination
Officer — within his/her field of responsibility in implementing the Mission’s mandate and tasks as
set out in the planning documents and the Missioplémentation Plan (MIP) in the area of its
executive mandate;

» To collect, disseminate and file information asuieed;

e To coordinate reporting and planning tasks andespaondence in the Executive Division (Police)
including a quality check;

» To provide accurate and timely written reports eguested and planning as well as processing and
performing quality control of incoming reports;

* To maintain an accurate system for recording ghlorts of the Office of the Deputy Head of
Executive Division (Police);

» To support the Deputy Head of Executive Divisiorol{€) and the Chief Liaison/Coordination
Officer in ensuring, at operational level, coordioa in particular with the Head of the Police
Strengthening Department;

» To support the Deputy Head of Executive Divisiorol{€&) and the Chief Liaison/Coordination
Officer in ensuring, on the level of operationalipiog, the necessary coordination with KFOR and
other national/international organisations, whemgrapriate;

* To undertake any other tasks as requested by tted KGthison/Coordination Officer.

2. Qualifications and experience:

Essential
» Level of secondary education attested by a diplgimang access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience
» Experience serving as a coordination officer, atie@and level of leading intelligence led pro-active
policing operations.

Personnel Security Clearance
e To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo and international policing;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Experience in criminal investigation and proveisti skills.
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Executive Division

Office of the Deputy Head of Executive Division (iee)

Title: Special Assistant to Deputy Head of Executive Divisn (Police) — EK 10164
Employment regimeSeconded

Confirmed vacancies: 1 Pending vacancies: 0

The Special Assistant to Deputy Head of Executiveidibn (Police) reports to the Deputy Head of
Executive Division (Police).

1. Main tasks and responsibilities:

» To assist the Deputy Head of Head of Executive €davi (Police) in operationalizing the Mission’s
mandate and tasks as set out in the planning dausmed the Mission Implementation Plan (MIP)
in the area of its executive mandate;

» To assist the Deputy Head of Head of Executive $iivi (Police)in his/her functions by ensuring a
smooth running of the organisational units, inchgdby following up on taskings independently and
assist in the coordination of tasks, especiallg¢himvolving the cooperation between various units;

» To this end, to maintain contacts with the difféarerganisational units under the Head of Executive
Division (Police)as well as equivalent staff in etlparts of the Mission to contribute to a smooth
flow of information;

» To coordinate, as appropriate, with external stalddrs at the appropriate level;

» To receive, filter, oversee and file incoming andtgming correspondence and to maintain an
interoffice filing system;

» To draft documents on behalf of the Head of Exe&eubivision (Police);

 To ensure the proper handling of documentation filed within the office of the Head of
Department, including the handling of EUCI,;

» To assist the Head of Executive Division (Policeédhvaspects of Mission visibility, e.g. preparing
presentations and materials;

e To accompany the Head of Executive Division (PQlserequired to meetings and events and make
necessary preparations as well as minutes takimgeatings and conferences; prepare draft reports
and documents for the office;

e To assist the Head of Executive Division (Policeg@nsuring timely and accurate reporting and
information flow as per planning documents, inchgithe MIP and other reports of the mission;

» To undertake any other related tasks as requegtdteliHead of Executive Division (Police).

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Police Sciences,
Social Sciences, Law, Business Administration, wtle normal duration of university education in
the country awarded is four (4) years or more aftgéy having obtained the university degree attleas
five (5) years of relevant and proven full-time fessional experience;

OR

» Successful completion of a full course of universtudies attested by a degree in Police Sciences,
Social Sciences, Law, Business Administration, whbe normal duration of university education in
the country awarded is three (3) years or more afitel, having obtained the university degree adtlea
six (6) years of relevant and proven full-time gsgional experience;

OR

» Equivalent Customs or police education and at Isast(6) years of relevant and proven full-
time professional experience.
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Specification of experience

At least five (5) years in a related position withPolice and desirably with upper/middle
management level experience;

At least Chief Inspector/Captain;

Experience in different fields of policing.

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo and international policing;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Creative mind set and good negotiation, mediatimh @oblem solving skills.
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Executive Division

EU Office for Criminal Intelligence

Title: Deputy Head of EU Office for Criminal Intelligence — EK 10171
Employment regimeSeconded
Confirmed vacancies: 1  Pending vacancies: 0

The Deputy Head of EU Office for Criminal Intelligee reports to Head of EU Office for Criminal Itiggtnce
(Head of EUOCI).

1. Main tasks and responsibilities:

» To be responsible for the management of all ligsice related matters at both the strategic and
tactical level within the Unit;

e To act as Head of EU Office for Criminal Inte#ligce in the absence of the Unit Head;

e To assess and review regularly intelligence kexxki prioritise competing demands and ensure that
intelligence for both the Strategic Overview andeligence Packages is relevant, timely and of
highest quality;

» To develop and cultivate effective working redatships with all relevant agencies and operational
units in Kosovo, thus enabling a continuous flovintélligence supporting the Intelligence Unit aims
and objectives;

» To ensure that high grade intelligence / infoiorafrom a variety of sources is received, devethpe
analysed and disseminated;

» To ensure that the highest security measuremanetained at all times in respect of Intellige bt
material;

» To attend meetings and give presentations asreebjoy the Head of Unit;

» To develop, maintain and monitor objectives,\distindicators and performance measures in rafatio
to individuals and where appropriate regional atitiy;

» To manage the internal Intelligence Unit Taskangl Coordinating process;

» To manage and develop the formulation of the Lolifjectives and priorities;

* To undertake any other related tasks as requbgtdte Head of EUOCI.

2. Qualifications and experience:

Essential:

» Successful completion of a full course of uniitgrstudies attested by a degree in Police Scignces
Law or other related university studies, where tloemal duration of university education in the
country awarded is four (4) years or more and,rdfteving obtained the university degree at least
nine (9) years of relevant and proven full-timefpssional experience;

OR

e Successful completion of a full course of uniitgrstudies attested by a degree in Police Sciences
Law or other related university studies, where tieemal duration of university education in the
country awarded is three (3) years or more andy afiving obtained the university degree at least t
(10) years of relevant and proven full-time prefesal experience;

OR

e Successful completion of a full course in Polkeademy with duration of three (3) years or more
and, at least ten (10) years of relevant and préwiétime police experience.

Specification of experience

» Experience serving as a manager, at command tdvielading intelligence led pro-active policing
operations involving undercover policing, test fasing of illicit commodities, interception of
communications, covert entry and all technical sillance methods.

Personnel Security Clearance
» To be in a possession of Personnel Security @hearat the level of SECRET UE/EU SECRET.
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Advantageous:

e Good understanding of the political, cultural asecurity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crissreas with multi-national and international
organisations;

» Very good interpersonal and communication skitsth written and oral,

» Ability to perform under stress and in difficaitcumstances;

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

» Knowledge of Albanian and/or Serbian language.
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Executive Division

EU Office for Criminal Intelligence

Title: Regional Criminal Intelligence Officer — EK 10174
Employment regimeSeconded
Confirmed Vacancies: 2 Pending Vacancies: 0

The Regional Criminal Intelligence Officer repattsRegional Criminal Intelligence Team Leader.

1. Main tasks and responsibilities:

To contribute on the operational level and in tes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area the Mission’s executive mandate;

To establish effective liaison structure with alavant Mission units to ensure timely exchange of
information / intelligence;

To collect information in the field that supporis-going investigations;

To prepare and submit accurate written intelligemqerts;

To develop case specific intelligence in conjunttidgth the analysts;

To develop and run confidential contacts;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks requestedeébReégional Criminal Intelligence Team Leader.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience

Extensive and progressive experience in inteliigessues and/or complex data;
Authorized to carry and issued a personal weapon.

Personnel Security Clearance

To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous:

Good understanding of the political, cultural, bdigtal and security situation of the Balkans, in
particular Kosovo;

International experience, particularly in crisisea with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &t in particular CSDP missions.
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Executive Division

EU Office for Criminal Intelligence

Title: Chief EU Office for Criminal Intelligence Analyst — EK 10175
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief EU Office for Criminal Intelligenc&nalyst reports to Head of EUOCI.

1. Main tasks and responsibilities:

To supervise and direct a team of intelligenceyasts]

To be responsible for the production of strategialgses and assessments;

To collate, analyse and develop intelligence fromagety of sources relating to Organised Criminal
Groups impacting upon Kosovo;

To establish links between criminals and theintiis, identify Organised Criminal Networks, their
modus operandi as well as weaknesses, which can be exploitedvwyhforcement;

To conduct analyses of telephone and financial dat@ecessary;

To maintain an overview of individual operationsdagive direction for on-going intelligence
collection through the development of Intelliger@ellection Plans and the tasking of Intelligence
Officers;

To present results of analyses in the most apmtepformat giving recommendations for action — in
particular through the production of target paclsafge dissemination to operational law enforcement
teams;

To produce as necessary, strategic assessmentldédteto give an overview of Organised
Criminality within Kosovo and to inform policy lel/decision-making processes;

To represent the Intelligence Unit at meetingsfbrgs or in giving presentations KFOR and persons
of all levels from other external agencies;

To assist in the development of best practiceshiethandling and use of intelligence both withia th
unit and with stakeholders. To assist, as requestesovo-based and international law enforcement
and military stakeholders;

To undertake any other related tasks as requegtdtelHead of EUOCI.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of ten (10) yeafg@evant and proven full-time Police experience.

Specification of experience

Minimum of ten (10) years of experience in a mamafjgosition and knowledge of intelligence
issues and /or complex data;

Ability to acquire useful information from a varjebf sources and good writing skill for drafting
accurate reports;

Sound understanding of intelligence processes, tactital and strategic;

Comprehensive knowledge of analytical techniques;

Working knowledge of i2 products (ibase and Anahatebook).

Personnel Security Clearance

To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.
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Advantageous

Good understanding of the political, cultural, adigtal and security situation of the Balkans, in
particular Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &td in particular CSDP missions.
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Executive Division

EU Office for Criminal Intelligence

Title: Intelligence Officer, Special Liaison Unit — EK 1083
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 1

The Intelligence Officer, Special Liaison Unit remoto Head of EUOCI.

1. Main tasks and responsibilities:

To contribute on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area the Mission’s executive mandate;

To be responsible for intelligence collection, paiton analysis and dissemination of intelligence
received from a variety of sensitive sources;

To undertake liaison for the Military, the Law Ermfement and other external parties to ensure
intelligence capabilities are maximized in suppoftthe EU Office for Criminal Intelligence
objectives;

To ensure that material generated is handled iordaace with existing procedures and guidelines;
To brief both internal and external agencies asired;

To develop and update procedures for the SLU ieri@m maximize intelligence opportunities for the
Unit;

To provide advice in joint operations with othertjes;

To undertake any other related tasks as requegtdeelHead of EUOCI.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiuang access to post-secondary education and
Police Training/Military Training, with a minimumf dive (5) years of relevant and proven full-time
police/military experience.

Specification of experience

Extensive and progressive professional experiemagelligence issues and/or complex data;
Authorized to carry and issued a personal weapon.

Personnel Security Clearance

To be in a possession of Personnel Security Clearanthe level of SECRET UE/EU SECRET.

Advantageous:

Good understanding of the political historical aseturity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Substantial knowledge of the functioning of the &td in particular CSDP missions.
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Executive Division / Border/Boundary Department tior

IBM Crossing Points

Title: Border Police Officers— EK 10195
Employment regimeSeconded
Confirmed vacancies: 3 Pending vacancies: 0

The Border Police Officer reports to Deputy CP Cander.

1. Main tasks and responsibilities:

To contribute on the operational level and in tes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands8fon Implementation Plan (MIP), by
executing border police control at the border amdnlolary common crossing points on a 24/7 basis;
To undertake border police checks on trains, vehiahd persons;

To conduct on-the-spot investigation and interviggugsuant to the provisions of the criminal
procedural applicable law;

To ensure timely and accurate reporting and infoionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requegtdtelDeputy CP Commander.

Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of five (5) yearsrelevant and proven full-time police experience
as a Border Police officer.

Specification of experience

Minimum indicative rank of Warrant officer or eqaient;
Staff member is expected to live in the North;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Experience in international law enforcement operetiin the area of border policing;

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Driving license of Category C;

Knowledge of Serbian language.

95



Executive Division / Border/Boundary Department ttior

Mobile Team

Title: Team Leader / Mobile Team (Customs) — EK 10196
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Team Leader / Mobile Team reports to DeputycHe#faBorder/Boundary Department North.
1. Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate in thehniorterms of border police and customs checks in
a mobile capacity;

« To manage, prioritize and direct the work of thetoms and border police officers to ensure they
deliver on the Mission’s mandate and tasks as sétim planning documents, the MIP and
instructions issued by the HoM;

» To liaise with other international stakeholdershie region, in particular KFOR,;

» To support the operations at the border and banyncbmmon crossing points if needed

» To undertake any other related tasks as requegténebDeputy Head Border/Boundary Department
North.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universtudies attested by a degree in Police Sciences,
Social Sciences, Law, Business Administration, whbe normal duration of university education in
the country awarded is four (4) years or more aifftéy having obtained the university degree attleas
seven (7) years of relevant and proven full-timefggsional experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Police Sciences,
Social Sciences, Law, Business Administratishere the normal duration of university educafion
the country awarded is three (3) years or more afitel; having obtained the university degree attlea
eight (8) years of relevant and proven full-timefpssional experience;

OR

» Successful completion of a full course in Policegtoms Academy with duration of three (3) years or
more and, at least eight (8) years of relevantmngen full-time police experience.

Specification of experience

* Minimum indicative rank of Captain/Chief Inspectoustoms Senior Inspector or equivalent;

» At least seven (7) years of Border Police or Custexperience with a minimum of five (5) years of
adequate managerial experience as a leader of rbqroiice detachments/units or Customs
station/unit;

» Experience in international law enforcement operstiin the area of Border policing or Customs
desirable;

» Authorized to carry and issued a personal weapon.

Personnel Security Clearance

 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.
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Advantageous:

Experience in international law enforcement operetiin the area of Border policing or Customs;
Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

EU Civilian Crisis Management Course or CSDP missigperience;

Driving license of Category C;

Knowledge of Serbian language.
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Executive Division / Border/Boundary Department tior

Mobile Team

Title: Border Police Officers / Mobile Team — EK 10198
Employment regimeSeconded
Confirmed Vacancies: 4 Pending Vacancies: 0

The Border Police Officer / Mobile Team reportsT®am Leader / Mobile Team.

1. Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate in thehniorterms of border police and customs checks in
a mobile capacity;

* To undertake border police checks on trains, vekiahd persons;

» To conduct on-the-spot investigation and interviggegsuant to the provisions of the criminal
procedural applicable law;

* To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

» To support the operations at the border and baryncbmmon crossing points if needed;

» To undertake any other related tasks as requegtdtebleam Leader/ Mobile Team.

2. Qualifications and experience:

Essential:
» Level of secondary education attested by a dipl@iving access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience

« A minimum indicative rank of Warrant officer oq@valent;

» Experience in international law enforcement opiens in the area of border policing;
» Authorized to carry and issued a personal weapon.

Personnel Security Clearance
» No Personnel Security Clearance is needed.

Advantageous

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

e International experience, particularly in crissreas with multi-national and international
organisations;

» Very good interpersonal and communication skitsh written and oral;

» Ability to perform under stress and in difficafrcumstances;

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

» Driving license of Category C;

» Knowledge of Serbian language.
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Executive Division / Executive Criminal Investigattis Department

Organised Crime Investigation Unit

Title: Deputy Chief of Organised Crime Investigation Unit— EK 10212
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Deputy Chief of Organised Crime InvestigationitUeports to Chief of Organised Crime Investigation

Unit.

1. Main tasks and responsibilities:

To assist the Chief of Organised Crime InvestigatUnit on all operational and administrative
matters and deputise for the Chief of Organiseth€iinvestigation Unit during his/her absence;

To be the day-to-day focal point for the prowsiaf all activities conducted by the Organised @im
Investigation Unit;

To ensure the appropriate handling of routin@si#ize and investigations documentation; ensure
appropriate distribution of documents; monitor wsabf correspondence requiring action or follow-
up;

To manage and maintain general correspondenam iappropriate filing system, including both
electronically and hard copy, according to EU stadd and guidelines;

To liaise with other departments and units asired;

To organise and coordinate activities of the thmibugh the team leaders;

To coordinate the performance and the investigatnd their compliance with the legislation;

To provide clear and concise information to theati of the Executive Criminal Investigations
Department regarding Serious and Organised crimdeCunter Terrorism investigation results;

To coordinate the activities within the area efi@us and organised crime investigations and evunt
terrorism investigations;

To monitor the developments of the local legistatand to prepare inputs researches for the future
amendments and/or establishing of the new reqlggidlation to improve the work in the Executive
Criminal Investigations Department;

To undertake any other related tasks as requégtdte Chief of Organised Crime Investigation Unit

2. Qualifications and experience:

Essential

Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcerhent
Law / Police Science or other related universitydsts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least ten (10) years of relevant andepréwll-time police experience;

OR

Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcerhent
Law / Police Science, or other related universitydies, where the normal duration of university
education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least eleven (11) years of relevant esvkp full-time police experience;

OR

Successful completion of a full course in Poleademy with duration of three (3) years or more
and, at least eleven (11) years of relevant andaprdull-time police experience.
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Specification of experience

* Indicative rank: at least Lieutenant or equivaiera police service;

» At least five (5) years of management experiéndéavestigations posts;

» Background in investigations, technical and openal support, experience in coordinating complex
joint operations including different specialisedtsin

» Experience in cooperation and liaison with in&gional law enforcement agencies;

» Experience of writing and commanding operatiopalicing plans (including inter alia arrest and
search operations involving assets from differeritsy,

» Knowledge of applicable laws and regulations rege Covert Measures and combating Organised
Crime;

» Authorized to carry and issued a personal weapon.

Personnel Security Clearance

* To be in a possession of Personnel Security &hear at the level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous

» Experience in leading Organised Crime InvestiyetiUnits;

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisgreas with multi-national and international
organisations;

» Very good knowledge and/or experience in stratetanagement and/or public administration;

» Very good interpersonal and communication skitsh written and oral;

» Ability to perform under stress and in difficafrcumstances;

» Substantial knowledge of the functioning of tHg &d in particular CSDP missions;

» Previous experience of managing / investigatiogr@er Terrorism Investigations.
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Executive Division / Executive Criminal Investigattis Department

Organised Crime Investigation Unit

Title: Organised Crime Investigation Team leader — EK 1023
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Organised Crime Investigation Team leader tsgorChief of Organised Crime Investigation Unit.

1. Main tasks and responsibilities:

* To evaluate and review the work performed by &tigators, ensuring compliance with established
policies and procedures, including applicable Lanviosovo and internationally accepted human
rights standards;

» To implement policies and procedures towardgtias and objectives of the unit;

» To prepare the reports in accordance with OCHdiirements and guidelines;

» To provide clear and concise reports and infolon#&eedback to the Chief of OCIU and to the
Deputy;

» To lead the activities and operations withinteems and liaise with relevant counterparts;

» To conduct and coordinate investigations andrdtsks as required in a professional manner;

» To liaise with the prosecutor’s office on regubasis;

» To undertake any other related tasks as requbgtdte Chief of Organised Crime Investigation Unit

2. Qualifications and experience:

Essential

» Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
Law, Police Science or other related universitydigts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least six (6) years of relevant and préwitime police experience;

OR

» Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
Law, Police Science, or other related universitydi&s, where the normal duration of university
education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least seven (7) years of relevant angeprdull-time police experience;

OR

e Successful completion of a full course in Polkeademy with duration of three (3) years or more
and, at least seven (7) years of relevant and priwletime police experience.

Specification of experience

» At least two (2) years of management experiengnviestigations posts
» Knowledge in intelligence handling and covert meas;

» Experience in working on organised and serioimecases;

» Experience in leading Investigative Teams;

» Authorized to carry and issued a personal weapon.

Personnel Security Clearance
» To be in a possession of Personnel Security &hear at the level of SECRET UE/EU SECRET or

equivalent for Contributing Third States.

Advantageous
» Good understanding of the political, cultural aseturity situation of the Balkans, in particular

Kosovo;

e International experience, particularly in crissreas with multi-national and international
organisations;

» Substantial knowledge of the functioning of tHe &d in particular CSDP missions;

» Very good knowledge and/or experience in stratetanagement and/or public administration;

» Ability to perform under stress and in difficafrcumstances;

» Very good interpersonal and communication skitsth written and oral.
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Executive Division / Executive Criminal Investigatis Department

Organised Crime Investigation Unit

Title: Organised Crime Investigation Officer — EK 10214
Employment regimeSeconded
Confirmed Vacancies: 5 Pending Vacancies: 2

The Organised Crime Investigation Officer repoot©trganised Crime Investigation Team Leader.
1. Main tasks and responsibilities:

» To contribute on the operational level and in Hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate;

» To conduct organised crime investigations;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requegtdtelOrganised Crime Investigation Team Leader.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science or other related universitydigts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least four (4) years of relevant andgardull-time police experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science, or other related universitydi&s, where the normal duration of university
education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least five (5) years of relevant and gmofull-time police experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least five (5) years of relevant and prdu#itime police experience.

Specification of experience

* Knowledge in intelligence handling and covert measy

» Experience in working on organised and serious etases;
» Authorized to carry and issued a personal weapon.

Personnel Security Clearance
 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:
» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Very good interpersonal and communication skiltshbwritten and oral;

» Ability to perform under stress and in difficulrcumstances.
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Executive Division / Executive Criminal Investigattis Department

War Crimes Investigation Unit / War Crimes Inveatign Teams

Title: War Crimes Investigation Team Leader — EK 10223
Employment regimeSeconded
Confirmed Vacancies: 2 Pending Vacancies: 0

The War Crimes Investigation Team Leadsports to Chief of War Crimes Investigation Unit.

1.

2.

Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate

implementation in line with the CONOPS, OPLAN andsion Implementation Plan (MIP);

e To guide and advise the work of the Team and toagenprioritize and direct its work to ensure it

delivers on the Mission’s mandate and tasks asoseétin planning documents, the MIP and
instructions issued by the Chief of War Crimes Biigation Unit;

» To act as the day-to-day focal point for the prmvisof all Investigation Team activities conducted

by the WCIU;

» To ensure the appropriate handling of sensitivestigations documentation and ensure appropriate

distribution of documents;

» In consultation with the Judicial and Prosecutofic® and the Chief of War Crimes Investigation

Unit, advise and assist team members in the préparalevelopment, planning and coordination of
activities relevant to investigations, interviewiog victims and witnesses and the arrest of alleged
perpetrators and the gathering of evidence, trendéince at crimes scenes and exhumation sites,
preparation of official reports and prosecutionestigation files;

e To advise and support in the development, impleatamt and evaluation of casework as necessary;
* To monitor and analyse the development and impl¢gtien of the agreed programme outputs;

» To review relevant documents and reports as weth adentify problems and issues to be addressed
and propose corrective actions;

» To liaise with relevant internal and external staMders, as appropriate;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requegtdteiChief of War Crimes Investigation Unit.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science or other related universitydigts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least four (4) years of relevant andgardull-time police experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science, or other related universitydi&s, where the normal duration of university
education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least five (5) years of relevant and gmofull-time police experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least five (5) years of relevant and prdu#itime police experience.

Specification of experience

» At least two (2) years of management experiendeviestigations posts;

» Experience in the field of Criminal InvestigatioNgar Crime Investigations/ICTY investigations;
» Authorized to carry and issued a personal weapon.

Personnel Security Clearance

 To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.
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Advantageous:

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

Experience in working on organised and serious €igases;

International experience, particularly in crisiseas with multi-national and international
organisations;

Strong communication, research and analytical skidlbility to analyse and integrate diverse
information from varied sources; sensitivity andligbto handle sensitive matters and follow trends
in the administration of diverse programmes;

Ability to coordinate the work of others, both imational and national staff, work towards deadline
and handle concurrent activities;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in strategioagement and/or public administration;
Ability to perform under stress and in difficulrcumstances;

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Training in International Criminal Investigations,particular War Crimes Investigation.
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Executive Division / Executive Criminal Investigattis Department

War Crimes Investigation Unit / War Crimes Inveatign Teams

Title: Investigator of the War Crimes Investigation Team -EK 10224
Employment regimeSeconded
Confirmed Vacancies: 3 Pending Vacancies: 0

The Investigator of the War Crimes Investigatioraigeports to War Crimes Investigation Team Leader.

1. Main tasks and responsibilities:

To contribute on the operational level and in Hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ang#lon Implementation Plan (MIP);

To conduct investigations, to undertake substaritivestigation measures and to consolidate data;
To examine all materials, prepares, plans, devatapcoordinate activities relevant to investigagion
interviewing of victims and witnesses and the drefsalleged perpetrators and the gathering of
evidence in consultation with the Judicial and Poogors Office. When required attend crimes
scenes and exhumation sites, preparation of dffie@orts and prosecution investigation files;

To assist the Chief of War Crime Investigation UNitCIU) in the coordination of activities relevant
to investigations and the preparation of officegports;

To liaise with relevant internal and external stadders, as appropriate;

To participate in the development, implementatind avaluation of casework as necessary;

To monitor and analyse the development and implémtien of the agreed programme outputs;

To ensure the appropriate handling of sensitiveestigations documentation and the appropriate
distribution of documents;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requegtdteVar Crimes Investigation Team Leader.

2. Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science or other related universitydigts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least four (4) years of relevant andgardull-time police experience;

OR

Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science, or other related universiyydi&s, where the normal duration of university

education in the country awarded is three (3) yeammore and, after having obtained the university
degree at least five (5) years of relevant and gmofull-time police experience;

OR

Successful completion of a full course in Policeaddemy with duration of three (3) years or more
and, at least five (5) years of relevant and prdu#itime police experience.

Specification of experience

Experience in the field of Criminal Investigationgar Crime Investigations/ICTY investigations;
Substantial and relevant professional experientlimihe field of War Crimes Investigations and/or
high level criminal investigation skills. Knowledged competency in attendance at Crimes Scenes
and the gathering, handling and retention of exideand exhibits;

Experienced in utilizing material generated fromieas open source;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.
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Advantageous:

Good understanding of the political, cultural aretigity situation of the Balkans, in particular

Kosovo;

Experience in working on organised and serious €igases;

International experience, particularly in crisiseas with multi-national and international

organisations;

Strong communication, research and analytical skillbility to analyse and integrate diverse
information from varied sources; sensitivity andligbto handle sensitive matters and follow trends
in the administration of diverse programmes;

Ability to coordinate the work of others, both imational and national staff, work towards deadline
and handle concurrent activities;

International experience, particularly in crisiseas with multi-national and international

organisations;

Training in International Criminal Investigations,particular War Crimes Investigation;

Ability to perform under stress and in difficulrcumstances;

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Working knowledge of office procedures and equiptnahility to use of standard office software.

106



Executive Division / Executive Criminal Investigatis Department

Surveillance Unit

Title: Surveillance Officer — EK 10226
Employment regimeSeconded
Confirmed Vacancies: 4 Pending Vacancies: 0

The Surveillance Officer reports to Chief Surveitte Unit.

1.

2.

Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands$ion Implementation Plan (MIP) in the
area of the Mission’s executive mandate;

» To coordinate and execute of surveillance and ¢oveasures;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requegtdteiChief Surveillance Unit.

Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science or other related universitydigts, where the normal duration of university
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least four (4) years of relevant andgurdull-time police experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Law, Police Science, or other related universitydigs, where the normal duration of university
education in the country awarded is three (3) yeansiore and, after having obtained the university
degree at least five (5) years of relevant and gmofull-time police experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least five (5) years of relevant and prdulitime police experience.

Specification of experience

» Substantial relevant professional experience irfigte of Surveillance;

* Very good knowledge in handling and maintenance aatlio/video and Telecommunication
equipment;

» Special knowledge in surveillance techniques;

» Background in investigations, intelligence handiamgl covert measures;

» Authorized to carry and issued a personal weapon.

Personnel Security Clearance
 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:
» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Experience in working with organized crime cases;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Knowledge of Albanian and/or Serbian language;

» Experience in working with technical backup likevfal interception, GPS tracking devices.
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Executive Division / Special Police Department
Information Management Cell

Title: Chief of Information Management Cell — EK 10237
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief of Information Management Cedports to Chief of Staff (Special Police Departthen

1. Main tasks and responsibilities

» To manage and coordinate the daily work of tHermation Management Cell;

» To manage an effective communication and liaisih all professional relationships;

» To maintain good communication within the unitdadistribute all relevant information to unit
members;

* To supervise the maintenance and update of tkebase concerning likely risks/threats directly
affecting the SPD Units’ operations;

» To undertake any other related tasks as requbgtdte Chief of Staff (Special Police Department).

2. Qualifications and experience

Essential:

e Successful completion of a full course of uniugrstudies attested by a degree in Law Enforcement
or other related university studies, where the mbrduration of university education in the country
awarded is four (4) years or more and, after hawbtgined the university degree at least ten (10)
years of relevant and proven full-time professiagerience;

OR

» Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
or other related university studies, where the mbrduration of university education in the country
awarded is three (3) years or more and, after lgaofitained the university degree at least 11 yefars
relevant and proven full-time professional expere

OR

» Successful completion of a full course in Poliddilitary Academy with duration of three (3) years
more and, at least eleven (11) years of relevadt@oven full-time police experience including
investigation and/or intelligence.

Specification of experience

» Indicative rank: Major\Captain rank or equivalent

» Previous experiences in the area of Intelligence;

» Authorized to carry and issued a personal weapon;

» Very good interpersonal and communication skidisglish both written and oral.

Personnel Security Clearance

e To be in a possession of Personnel Security &hear at the level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:
» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Ability to perform under stress and in difficulrcumstances;

» Driving license of Category C;

» Knowledge of Albanian and/or Serbian language;

» Working knowledge of special units.
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Executive Division/Special Police Department

Logistics Cell

Title: Chief of Logistics Cell — EK 10239
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief of Logistics Cell reports to Chief of Btgpecial Police Department).

1. Main tasks and responsibilities:

To direct, coordinate and control the work catmait by the subordinate personnel;

To plan, manage and supervise logistics aspéthe GPD Units and HQ;

To analyse, propose and solve logistical probl&ora the operational point of view;

To deal with and define system and logistic &g (supplying, restocking, inventory, transpplis
communication, maintenance and medical policy;

To provide technical direction to the relevantsomnel of Logistics Cell;

To coordinate FPU Logistics Officers and Poli@xhnicians within SPD Units;

To ensure continuous knowledge of the activitieg need to be accomplished and to assign priority
according to the indications received from SPD rgenzent;

To undertake any other related tasks as requbsgt&tief of Staff (Special Police Department).

2. Qualifications and experience:

Essential:

Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
or other related university studies, where the mbrduration of university education in the country
awarded is four (4) years or more and, after hawbined the university degree at least ten (10)
years of relevant and proven full-time professiagerience;

OR

Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
or other related university studies, where the mbrduration of university education in the country
awarded is three (3) years or more and, after lganiniained the university degree at least elevéh (1
of relevant and proven full-time professional ekpece;

Specification of experience

At least ten (10) years of progressive profesdiemperience;
Indicative rank: Police Major/Captain rank or aglent.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

International experience, particularly in cris@reas with multi-national and international
organisations;

Substantial knowledge of the functioning of the &d in particular CSDP missions;

Previous experiences in the area of Logistics;

Extensive knowledge of one of the following figldSupply/Services & Inventory, IT & Comms,

Transport, Finance, Procurement, Facility Managdén8e8ecurity and basic knowledge in the other
fields;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language;

Ability to perform under stress and in difficaitcumstances.
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Executive Division/Special Police Department

Logistics Cell

Title: Supply, Services & Inventory Officer — EK 10242
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Supply, Services & Inventory Officexports to the Chief of Logistics Cell.
1. Main tasks and responsibilities

» To deal with all the supply needs regarding thecgl Police HQ and the subordinate Units;

» To prioritize and coordinate the executive atiggi made by the Logistics in his area of compedenc

» To collect, file and forward, draft, technicapoets and implement operating instructions, guiddi
and procedures regarding provision of assets gmaliss in the SP Department;

» To collect and keep updated the inventory oftasse

» To perform any other tasks as required by thefGifiLogistics;

» To undertake any other related tasks as requbgtdte Chief of Logistics Cell.

2. Qualifications and experience

Essential:
» Level of secondary education attested by a dipl@iving access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience
* A minimum of two (2) years of experience workighin logistics (finance and procurement).

Personnel Security Clearance
» To be in a possession of Security Clearanceetethel of EU.No Personnel Security Clearance is
needed.

Advantageous:

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisgreas with multi-national and international
organisations;

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

» Ability to establish and maintain effective wangi relations as a team member in a multi-cultural,
multi-ethnic environment. Good interpersonal anthownication skills;

» Ability to perform under stress and in difficafrcumstances;

» Authorized to carry and issued a personal weapon;

» Driving license of Category C;

» Knowledge of Albanian and/or Serbian language;

» Punctuality, commitment to quality, attentiondetail, solid work ethics, willingness to work fible
working hours.
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Executive Division/ Special Police Department

Logistics Cell

Title: Transport/Armourer — EK 10243
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Transport/Armourer reports to the Chief of stigi Cell.

1.

2.

Main tasks and responsibilities:

* To handle specialized maintenance of the weapaigrees! at individual level and to the unit;

» To participate in shooting training, verifying therking and maintenance condition of each weapon
involved in the exercise;

 To ensure together with the armoury personnel, agpgar and orderly safekeeping of the unit's
weaponry and ammunition;

» To manage the fleet of the department accordirgp&yational needs and implemented regulations;

e To coordinate and maintain the operational vehideditions in cooperation with EULEX Transport
division;

» To coordinate all kind of vehicle transfers withive department;

» To coordinate installation and service of commutiicadevices to fleet vehicles;

» To coordinate and arrange all necessary specialigbitle training;

» To liaise with OPC in vehicle allocation issuegtaf department;

» To prioritize and coordinate the executive actstimade by Logistics Cell in his/her area of
competence;

e To provide advice and information on transporttedlamatters;

e To undertake any other related tasks as requegtdelChief of Logistics.

Qualifications and experience:

Essential:

» Level of secondary education attested by a diplgimang access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time police experience.

Specification of experience

« A minimum of five (5) years of progressive professil experience in Police force or equivalent.

e Specialization as armourer;

» Basic knowledge of the most important weapons antnunition Authorized to carry and issued a
personal weapon.

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Driving license of Category C;

» Knowledge of Albanian and/or Serbian language;

» Ability to perform under stress and in difficulrcumstances.
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Executive Division/ Special Police Department

Operations Cell

Title: Chief of Operation Cell — EK 10244
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief of Operation Cell, Special Police Depatreports to Chief of Staff (Special Police Depant).

1. Main tasks and responsibilities:

» To manage and coordinate the daily work of ther@gon Cell;

» To manage and coordinate the duties of Oper&glhbefore, during and after special operations;

 To manage and coordinate actions between all SREB and other units / departments / divisions /
organizations;

« To manage and coordinate both long term and tianning of all Operation Cell activities;

» To Manage all training activities of the Spedalice Department;

» To prepare, chair and take part in briefings abaoperations and trainings with other
units/departments/divisions/organizations;

» To gather, review, evaluate and elaborate operaltiorders and forward through the chain of
command;

» To write orders about operative problem solving;

* To collect SOP;

» To keep all the ordinary publications listed ipravided load-register; taking also care of peremdn
or temporary allocation of above mentioned pubidc®t to requesting offices;

» To undertake any other related tasks as requbgtdte Chief of Staff (Special Police Department).

2. Qualifications and experience:

Essential

» Successful completion of a full course of uniitgrstudies attested by a degree in Law Enforcement
Police Science or other related university studiebere the normal duration of university education
in the country awarded is four (4) years or mord, after having obtained the university degree at
least ten (10) years of relevant and proven fatletiprofessional experience;

OR

« Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Police Science or other related university studidggre the normal duration of university education
in the country awarded is three (3) years or magk after having obtained the university degree at
least eleven (11) years of relevant and provdhtifne professional experience;

OR

» Successful completion of a full course in Polkeademy with duration of three (3) years or more
and, at least eleven (11) years of relevant andgprdull-time police experience.

Specification of experience

* At least ten (10) years of progressive professiempkrience in police service;
» Major, Captain rank or equivalent;

 Authorized to carry and issued a personal weapon;

 Previous working experiences in the area of Opamati

Personnel Security Clearance

» To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.
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Advantageous:

e Good understanding of the political, cultural asecurity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in criaieas with multi-national and international orgatiens
is desirable;

* Very good communication skills in English, writtand spoken;

» Ability to perform under stress and in difficaitcumstances;

» Driving license of Category C;

» Knowledge of Albanian and/or Serbian language;

» Substantial knowledge of the functioning of the &d in particular CSDP missions.

113



Executive Division/ Special Police Department

Operations Cell

Title: Operation Officer — EK 10245
Employment regimeSeconded
Confirmed vacancies: 2 Pending Vacancie$)

The Operation Officer reports to the Chief of OpieraCell.

1.

2.

Main tasks and responsibilities

» To execute the daily work of the Operation Cellmift routine, under the direction of the Chief;

» To execute the duties of the Operation Cell befdueing and after special operations;

» To execute both long term and urgent planning loDpkration Cell activities;

e To prepare briefings about operations;

» To keep all the ordinary publications listed inraypded load-register; taking also care of permanen
or temporary allocation of above mentioned pubidcst to requesting offices;

» To undertake any other related tasks as requegtdiChief.

Qualifications and experience

Essential

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Police Science or other related university studidggre the normal duration of university education
in the country awarded is four (4) years or mord, after having obtained the university degree at
least five (5) years of relevant and proven futtgi professional experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Police Science or other related university studidsgre the normal duration of university education
in the country awarded is three (3) years or moi after having obtained the university degree at
least six (6) years of relevant and proven fuflet professional experience;

OR

» Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least six (6) years of relevant and prdulttime police experience.

Specification of experience
» Atleast five (5) years of progressive professiaxerience in police service;
» Authorized to carry and issued a personal weapon.

Personnel Security Clearance
 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Previous experience related to specialized unityg thesks and special operations;

» Ability to perform under stress and in difficulrcumstances;

» Driving license of Category C;

» Knowledge of Albanian and/or Serbian language;

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions.
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Executive

Division/Special Police Department

Operations cell

Title: Training Officer — EK 10247
Employment regimeSeconded
Confirmed vacancies: 1 Pending Vacancie$:

The Train

1. Main

2. Qual

ing Officer reports to Chief of OperatiGgll.
tasks and responsibilities:

To identify and solve training problems under thiédglines of the Head of SPD;

To collect and prepare training programmes undestipervision of the Chief of the OPS Cell;

To prepare briefings about training;

To prepare, chair and take part in briefings abwainings with other units / departments /
components / organizations;

To support execution and coordination of the daityk of the Operation Cell under the supervision
of the Chief of Operation Cell;

To undertake any other related tasks as requegtdtelby the Chief of Operation Cell.

ifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Police Science or other related university studiebere the normal duration of university education

in the country awarded is four (4) years or mord, after having obtained the university degree at
least five (5) years of relevant and proven futtei professional experience;

OR

Successful completion of a full course of universitudies attested by a degree in Law Enforcement,
Police Science or other related university studiebhere the normal duration of university education

in the country awarded is three (3) years or maigk after having obtained the university degree at
least six (6) years of relevant and proven fuflet professional experience;

OR

Successful completion of a full course in Policeaddemy with duration of three (3) years or more
and, at least six (6) years of relevant and prdustime police experience.

Specification of experience

Experienced in duration and preparing of policentrey /exercises / rehearsals;
Driving license of Category C;
Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &td in particular CSDP missions.
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Executive Division

Special Police Department

Title: Head of Supplementary Police Unit (SPU) — 10252
Employment regimeSeconded
Confirmed vacancies: 1 Pending Vacancie$)

The Head of Supplementary Police Unit (SP&orts to Head of Special Police Department (SPD).

1. Main tasks and responsibilities:

To manage the platoons and ensure implementatitredfisks given by the Head of SPD;
To provide advice and operational support to H68RD and the Chief of Staff (SPD);

To be responsible for operational planning and mament of SPU tasks;

To command SPU in Operations;

To supervise the work of the Platoon Commanders emglre that planning and execution of
operations are adequately fulfilled;

To provide comprehensive procedural documentsee et SPU tasks;

To maintain a high operational effectiveness oftthit;

To coordinate with other units and conduct trainimgder the directions of SPD command;
To develop professional contacts within EULEX atigeo counterparts;

To ensure the requirement of staff discipline aebaviour are adhered to;

To undertake any other related task as requestéiuiehijead of Special Police Department.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of ten (10) yeafg@evant and proven full-time operational police
experience.

Specification of experience

Indicative rank of Major or Captain or equivalent;

Five (5) years of managerial experience:

Experience in managing operational of around omalfad police officers;
Trained in public order policing techniques withumand experience desirable;
Authorized to carry and issued a personal weapon;

Staff member is expected to live in the North.

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

Ability to perform under stress and in difficulrcumstances;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language;

International experience, particularly in crisise@ with international organisations and in an
international court.
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Executive Division

Special Police Department

Title: Supplementary Police Unit Platoon Commander (SPU) £0253
Employment regimeSeconded
Confirmed vacancies: 1 Pending Vacancie$)

The Supplementary Police Unit Platoon CommandetJjSteports to Head of Supplementary Police Unit

(SPU).

1. Main tasks and responsibilities:

To be responsible for the operations of the platoon

To command the platoon in the field;

To prepare, organise and carry out special tasks n@gard to safety and security and liaise with al
relevant parties as required;

To plan duty rosters for the operations and coereiriraining and leave plans of SUP Officers as
appropriate;

To monitor behaviour and compliance of SUP Officavgh relevant guidelines, laws and
regulations;

To initiate, prepare, organise and carry out trgrprogrammes for the platoon in cooperation with
the SPD training officer;

To undertake any other related task as requestéitetijead of Supplementary Police Unit (SPU).

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of five (5) yearkrelevant and proven full-time operational police
experience.

Specification of experience

Indicative rank of Lieutenardr equivalent;

Trained in public order policing techniques withumand experience desirable;
Possession of good technical skills in staff manzayd, reporting tasks and communication;
International policing experience desirable;

Authorized to carry and issued a personal weapon;

Staff member is expected to live in the North.

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

Ability to perform under stress and in difficulrcumstances;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language;

International experience, particularly in crisise@ with international organisations and in an
international court.
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Special Police Department/Supplementary Force

Title: Supplementary Police Unit Officer (SPU) - EK 10254
Employment regimeSeconded
Confirmed vacancies: 5Pending Vacancie$

The Supplementary Police Unit Officer reports te Supplementary Force Platoon Commander.

1. Main tasks and responsibilities

To patrol in the assigned area of responsibilitpider to guarantee safety and security of persons
present in the area;

To perform general policing tasks including visilyilpatrolling;

To perform static and dynamic security tasks;

To support and assist the Task Force Mitrovicaugstigations;

To participate in executive emergency operationsnelrer needed;

To ensure security and assist with the evacuatitnaletion of EULEX personnel when
needed,;

To perform search and seizure operations amésts, independently or in joint operations
with Kosovo Police and/or KFOR,;

To undertake any other related task as request#iiebSupplementardyorcePlatoon Commander.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgimang access to post-secondary education and
Police/Military Training, with a minimum of five {5years of relevant and proven full-time
operational police experience.

Specification of experience

Authorized to carry and issued a personal weapon;
Staff member is expected to live in the North.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous

Trained in public order policing techniques dedealmternational experience, particularly in crisis
areas with multi-national and international orgatiens;

International policing experience desirable Abilitp perform under stress and in difficult
circumstances;

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

Ability to perform under stress and in difficulrcumstances;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language.
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Executive Division / Special Police Department

Intervention Group

Title: Breacher Specialist — EK 10257
Employment regimeSeconded
Confirmed Vacancied Pending Vacancies: 0

The Breacher Specialistports to Chief of Intervention Group.

1. Main tasks and responsibilities

To be responsible for all the tasks dedicated toyéachniques and methods under the supervision of
a SWAT Team Leader and direction of Intervention@r (IG) Chief;

To perform special police operations and assistiraptry / access for SWAT Team;

To follow instructions given by SWAT Team Leadeddor IG Chief;

To be able to assess a situation under stressupeeasd to react accordingly always respecting
prescribed law and regulations;

To behave in a professional way at all times kegpmmind the aim of the mission, security of
persons and human dignity with adapted manners ntoingernational mission working in a
multicultural environment;

To undertake any other related tasks as requegtdtelChief of Intervention Group.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of ten (10) yeafge@evant and proven full-time police experience.

Specification of experience

Indicative rank: Warrant officer/police or equivalg

Minimum of five (5) years of experience working 8pecial Police Operations in a full time Hostage
Rescue and Special Intervention Unit;

Operational experience of minimum five (5) yeardritervention unit as entry specialist and strong
experience on explosives and hydraulic devices;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language;

Ability to perform under stress and in difficulrcumstances.
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Executive Division / Special Police Department

Intervention Group

Title: Technical Support Operator — EK 10258
Employment regimeSeconded
Confirmed Vacancied Pending Vacancies: 0

The Technical Support Operataports to Chief of Intervention Group.

1. Main tasks and responsibilities:

To be responsible for all the tasks dedicatedTeehnical support Team in Special Police operations
or during crisis under the direction of the Intariten Group (IG) Chief;

To perform special police operations with othersiua police officers and with all relevant partées
required,;

To follow instructions given by SWAT Team Leadds /[Chief;

To be able to assess a situation under stressupeeasd to react accordingly always respecting
prescribed laws and regulations;

To update and develop EULEX mission methods anépetgnt for technical support;

To behave in a professional way at all times kegpmmind the aim of the mission, security of
persons and human dignity with adapted manners ntoingernational mission working in a
multicultural environment;

To undertake any other related tasks as requegtdtelChief of Intervention Group.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiuang access to post-secondary education and
Police Training, with a minimum of ten (10) yeafg@evant and proven full-time police experience.

Specification of experience

A strong knowledge in I.T., electronics, video amaind system used in Special Police Operations is
required;

Operational experience of minimum five (5) yearsaifTechnical Support Team used for Special
Police operations and experience of work undessfingh risk situations;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Driving license of Category C;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &tdl in particular CSDP missions.
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Executive Division / Special Police Department

Intervention Group / SWAT Teams

Title: SWAT Operator — EK 10262
Employment regimeSeconded
Confirmed Vacancied Pending Vacancies: 0

The SWAT Operator reports to SWAT Team Leader.

1. Main tasks and responsibilities:

To be responsible for all the tasks dedicated teriention Group under the supervision of a SWAT
Team Leader;

To remain in good physical shape and well traimedrder to keep a high level of preparation at any
time regarding readiness to operate on high rislagons;

To be able to assess a situation under stressupeeasd to react accordingly always respecting
prescribed laws and regulations;

To develop guidelines, procedures for EULEX missiegarding intervention units tasks;

To behave in a professional way at all times kegpmmind the aim of the mission, security of
persons and human dignity with adapted manners ntoingernational mission working in a
multicultural environment;

To undertake any other related tasks as requegtdtel SWAT Team Leader.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of eight (8) yeadd relevant and proven full-time police
experience.

Specification of experience

Minimum of five (5) years of experience working 8pecial Police Operations in a full time Hostage
Rescue and Special Intervention Unit;

Strong experience on High risk arrests;

Driving license of Category C;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.

Advantageous:

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltsthbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language;

Substantial knowledge of the functioning of the &tdl in particular CSDP missions.
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Executive Division / Special Police Department

Intervention Group / Marksmen Team

Title: Marksman — EK 10264
Employment regimeSeconded
Confirmed Vacancied Pending Vacancies: 0

The Marksman reports to Marksmen Team Leader.

1. Main tasks and responsibilities:

To be responsible for all the tasks usually deditdb a Marksman team under the supervision of a
Marksman Team Leader;

To perform special police operations including iméantion, protection and reconnaissance operations
with other EULEX mission police officers and with ielevant parties as required;

To follow instructions given by Team Leader and kvavithin a team efficiently with other
colleagues of the IG to achieve units goals;

To be able to assess a situation under stressupeeasd to react accordingly always respecting
prescribed laws and regulations;

To develop EULEX Mission Marksman procedures fdeimention, protection and reconnaissance
operations;

To behave in a professional way at all times kegpmmind the aim of the mission, security of
persons and human dignity with adapted manners ntoingernational mission working in a
multicultural environment;

To undertake any other related tasks as requegtdtelMarksmen Team Leader.

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgiaang access to post-secondary education and
Police Training, with a minimum of eight (8) yeacd relevant and proven full-time police
experience.

Specification of experience

Minimum of five (5) years of experience working 8pecial Police Operations in a full time Hostage
Rescue and Special Intervention Unit;

Operational experience of minimum five (5) years lmervention/Marksman (Sniper) unit and
experience on protection/counter sniping;

Driving license of Category C;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

Substantial knowledge of the functioning of the &td in particular CSDP missions;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good interpersonal and communication skiltshbwritten and oral;

Knowledge of Albanian and/or Serbian language;

Ability to perform under stress and in difficulrcumstances.
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Executive Division

Special Police Department / Close Protection Unit

Title: Close Protection Officer (SPD) -EK 10267
Employment regimeSeconded
Confirmed Vacancie8 Pending Vacancies: 0

The Close Protection Officer (SPD) reports to thes€ Protection Team Leader (SPD).

1. Main tasks and responsibilities:

To be responsible for in operational C/P operations

To conduct armed close protection of the HoM, wigitvIP or EULEX mission staff at risk;

To provide personal security advice to member$iefarganization;

To assist in identifying staff's personal secuttggining needs and to assist in developing and
delivering necessary training;

To carry out daily administration and operationahnming for daily C/P activities;

To provide comprehensive procedural documents niggpect to C/P activities;

To maintain a high operational effectiveness andipggent husbandry of all associated equipment
under their control;

To assist in coordination of VIP visits with allegant security agencies;

To develop professional contacts with the localigeol military and security managers of other
international organizations;

To liaise with civilian and military organisatiorfier an assessment of current and possible future
threats;

To aid in the development of Mission C/P policiesl rocedures ensuring they are followed and
updated or amended when necessary;

To carry out threat assessments to ensure appi®ggaurity measures are put in place, in a timely
and effective manner;

To undertake any other related tasks as requegtdelClose Protection Team Leader (SPD).

2. Qualifications and experience:

Essential

Level of secondary education attested by a diplgimig access to post-secondary education and a
minimum of five (5) years of relevant and addititjpgroven full-time professional experience in
close protection;

OR

Equivalent education in Police /Military Academydaat least five (5) years of relevant and proven
full-time professional experience in close proteati

Specification of experience

Demonstrated ability in providing effective opeoatal planning for a Close Protection Team;
Demonstrated ability to contribute creatively toe tlilevelopment of security strategies and
procedures;

Trained in close protection techniques (theory jaradtice);

Trained in basic life support (medical training);

Advanced driving training (defensive driving);

Ability to operate a variety of communication syat

Driving license of Category C;

Authorized to carry and issued a personal weapon.

Personnel Security Clearance

No Personnel Security Clearance is needed.
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Advantageous

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations;

» Knowledge of Albanian and/or Serbian language;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

» Ability to perform under stress and in difficulrcumstances.
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Strengthening Division
Advisory Unit on Internal Matters/Dialogue SuppGell

Title: Migration Advisor — EK 10292
Employment regimeSeconded
Confirmed Vacancie® Pending Vacancies: 0

The Migration Advisor reports to the Chief of Adety Unit on Internal Matters.
1. Main tasks and responsibilities :

e To contribute, on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in
particular in areas related to migration, with atipalar emphasis on the visa liberalisation roapgma

» To contribute to the implementation of the Miss®policies by identifying and analysing potential
political interference and corruption, accountapjlhuman rights and gender issues, etc.;

» To monitor and mentor the process of approximatind harmonizing national legislation with the
“acquis communautaire”, and ensuring the compliasfagraft legislation with EU legislation as well
as the proper enforcement of the relevant legasiati the field of migration and visa policy;

 To support the establishment of best practices igration management, including irregular
migration control, labour and facilitated migratjacounter-trafficking, as well as developing links
between migration and development;

e To advise on visas issues and foreigners matteds tansupport the local authorities in the
establishment of the visa regime and the implentiemt&f the legislation related to these issues;

» To assist the Ministry of Internal Affairs (MolAhideveloping and implementing a methodology and
plan for inland detections in order to improve K@sovo authorities’ capacity to prevent, detect and
investigate trafficking in human beings and thélitation of irregular migration;

» To assist the adoption of the measures definindiabdity of carriers, including financial penas,
to return third-country nationals who do not méset tonditions of entry to Kosovo;

» To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

» To contribute to coordination at operational lewéth other organisational units, in particular the
Police Strengthening Department and the Border gamant Department;

* To liaise, as appropriate, with other external stetders;

* To undertake any other related tasks as requegtdeiChief of Advisory Unit on Internal Matters.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Law, Internationa
Law or other related university studies, where tieemal duration of university education in the
country awarded is four (4) years or more andy &féeing obtained the university degree at least fi
(5) of relevant and proven full-time professiongperience;

OR

» Successful completion of a full course of universitudies attested by a degree in Law, Internationa
Law or other related university studies, where tleemal duration of university education in the
country awarded is three (3) years or more andr &fiving obtained the university degree at leiast s
(6) of relevant and proven full-time professioaaperience.
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Specification of experience

At least five (5) years of professional experiennea public administration or other relevant
institution, dealing with migration issues;

Knowledge and proven experience in the visa liligaiibn process with the Western Balkans;
Experience in liaising with governmental authostias well as with national and international
institutions.

Personnel Security Clearance

To be in possession of Personnel Security Clearatcthe level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

Substantial knowledge of the functioning of tHg &d in particular CSDP missions;

Personal commitment, efficiency and drive fouits and problem solving skills;

Ability to perform under stress and in difficaitcumstances;

Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

Strong interpersonal and organizational skillsgtegic and creative thinking;

Knowledge of Albanian and/or Serbian language.
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Strengthening Division

Police Strengthening Department

Title: Professional Standards Unit Officer — EK 10319
Employment regimeSeconded
Confirmed Vacancied Pending Vacancies: 0

The Professional Standards Unit Officer reportthhHead of Police Strengthening Department.

1. Main tasks and responsibilities

To contribute, on the strategic level and in his/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN ands8ion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMAg thenior staff of Kosovo Police Directorate of
Professional Standards;

To liaise on a regular basis, with the Police lespete of Kosovo (PIK) Advisors of the ministry
Monitoring Unit in the Strengthening Division;

To advise on the establishment of necessary pslicigectives, documentation, administrative and
operational requirements in relation to disciplinaffences;

To advise senior KP staff on measures requireattinaconcordance with the aims and objectives of
the Mission Implementation Plan (MIP);

To advise senior KP staff on the required commititte the Mission Implementation Plan (MIP),
ensuring that it is properly managed and resouragigtin KP, and that the relevant KP staff act in
full compliance with agreed policies and procedures
To advise, mentor and monitor the KP staff in ietato reduce disciplinary offences within the KP
and to provide guidance with complex and diversequiries;

To provide assistance and support to the KP/PSid¢weloping professional working skills;

To produce precise written reports concerning ttogession of investigations and the development
of local staff and to make relevant recommendatfonfurther development;

To liaise with relevant national and internatior@yanisations to review current policies and
operating principles;

To ensure that all current policies and directiaes communicated to the relevant internationaf staf
under his/her supervision;

To manage the KP/PSU investigators to achieve shwtlium and long term objectives, develop
associated plans, and monitor and evaluate perfoxento ensure that KP organisational objectives
are achieved;

To undertake any other related tasks as requegtdtelHead of Police Strengthening Department.

2. Qualifications and experience

Essential:

Successful completion of a full course of uniugrstudies attested by a university degree préfgra

in Social Sciences, Business Administration, Ecopolobaw, Public Administration or other related
university studies, where the normal duration ofersity education in the country awarded is four
(4) years or more and after having obtained thearsity degree at least nine (9) years of relevant
and proven full-time police experience;

OR

Successful completion of a full course of uniitgrstudies attested by a university degree préfgra

in Social Sciences, Business Administration, Ecopolbaw, Public Administration or other related
university studies, where the normal duration akersity education in the country awarded is three
(3) years or more and after having obtained thearsity degree at least ten (10) years of relevant
and proven full-time police experience;

OR

Successful completion of a full course in Polkeademy with duration of three (3) years or more
and, at least ten (10) years of relevant and préwiétime police experience.
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Specification of experience

Indicative rank: Captain/Chief-Inspector or above;

Two (2) years as supervisor/manager of a unitamteithin the required field of specialisation
Excellent interpersonal skills and able to work aiyically on own initiative in a methodical manner
with a flexible approach;

Supervisory experience of major case handling.

Personnel Security Clearance

To be in possession of Personnel Security Clearatcthe level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening DivisionPolice Strengthening Department

Kosovo Police Main HQ

Title: Advisor to Directorate for Major Crime Investigatio n — EK 10326
Employment regimeSeconded
Confirmed Vacancie®) Pending Vacancies: 1

The Advisor to Directorate of Major Crime Investiga reports to the Advisor to Department for Crriadi
Investigations.

1. Main tasks and responsibilities:

To contribute, on the operational level and in Hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA);

To assess and advise on areas of structural wesds@sthe performance and accountability of the
respective counterparts in the area of police mhoees and duties through improvement strategies,
organisational change processes, executive legislastructural safeguards or similar corrective
measures (“institutional” MMA), in particular in ¢hareas of potential political interference and
corruption, accountability, human rights and gendér.;

To advise on the establishment of necessary pslicigectives, documentation, administrative and
operational requirements in relation to major aedosis criminal offences in line with Mission
mandate and priorities;

To provide technical, tactical and constructiveieelto support, mentor and monitor national staff i
relation to initiating pro-active and re-active ogitéons to reduce and disrupt major and serioumecri
within Kosovo and to provide guidance with complexd diverse enquiries in line with Mission
mandate and priorities;

To assist KP in developing professional workingatiehships with neighbouring states and other
European countries in order to increase cooperatitime investigation of cross border major /sesiou
crime;

To coordinate closely with other relevant organissl units;

To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other related tasks as requestethéb Advisor to Department for Criminal
Investigations.

2. Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Social Sciences,
Business Administration, Economy, Law, Public Adisiration or other related university studies,
where the normal duration of university educatiorthe country awarded is four (4) years or more
and, after having obtained the university degrédeast ten (10) years of relevant and proven full-
time police experience;

OR

Successful completion of a full course of universitudies attested by a degree in Social Sciences,
Business Administration, Economy, Law, Public Adisiration or other related university studies,
where the normal duration of university educatinriie country awarded is three (3) years or more
and, after having obtained the university degreksast eleven (11) years of relevant and provén fu
time police experience;

OR

Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least eleven (11) years of relevant andgoréull-time police experience
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Specification of experience

At least two (2) years of experience as a supemismager of a unit or team within the required
field of specialisation;

At least five (5) years of experience at upper/f@ddanagement level,

Minimum indicative rank of Major, Chief Inspectodftain or equivalent in police force;

Active approach in problem solving;

Supervisory experience of major case handling;

Very good communication skills, both written analor

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:

Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisisea with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening DivisionPolice Strengthening Department
Kosovo Police Main HQ

Title: Advisor to Directorate for Trafficking Human Beings Investigation - EK 10331
Employment regimeSeconded
Confirmed Vacancies Pending Vacancies: 0

The Advisor to Directorate for THB Investigationsports to the Advisor to Department Against Orgediz
Crime.

1. Main tasks and responsibilities:

e To contribute, on the operational level and in hes/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMApaeding investigation of trafficking of human
beings;

e To assess and advise on areas of structural wesdg@s the performance and accountability of the
respective counterparts in the area of police mhoees and duties through improvement strategies,
organisational change processes, executive ldgislastructural safeguards or similar corrective
measures (“institutional” MMA), in particular in ¢hareas of potential political interference and
corruption, accountability, human rights and gendér.;

» To advise on the establishment of necessary pslidgectives, documentation, administrative and
operational requirements in relation to traffickihgman beings in line with Mission mandate and
priorities;

e To liaise with the Ministry of Justice, OSCE, |OMhch other agencies that could support
investigations on trafficking of human beings indiwith the Mission mandate and priorities;

 To monitor KP trafficking of human beings investigas; information gathering and operations
issues within his/her assigned section (investigati supervision/coordination) in line with the
Mission mandate and priorities;

* To coordinate closely with other relevant orgarnisatl units;

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requestédebAdvisor to Department Against Organized
Crime.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a degree in Social Sciences,
Business Administration, Economy, Law, Public Adisiration or other related university studies,
where the normal duration of university educatiorthe country awarded is four (4) years or more
and, after having obtained the university degrédeast ten (10) years of relevant and proven full-
time police experience;

OR

» Successful completion of a full course of universitudies attested by a degree in Social Sciences,
Business Administration, Economy, Law, Public Adisiration or other related university studies,
where the normal duration of university educatinoriie country awarded is three (3) years or more
and, after having obtained the university degreksast eleven (11) years of relevant and provén fu
time police experience;

OR

»  Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least eleven (11) years of relevant aadapr full-time police experience.

Specification of experience

* A minimum rank of Chief inspector /Captain or elént in a police service;
» Active approach in problem solving;

» Good managerial skills;

* Very good communication skills, both written anelor
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Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous:

Background in Organised Crime investigations andeucover operations, especially in trafficking of
human beings;

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening DivisionPolice Strengthening Department
Kosovo Police Main HQ/Regional Advisory Unit

Title: Regional Advisor (Regional Advisory Unit) - EK 1033
Employment regimeSeconded
Confirmed vacancies: 1  Pending vacancies: 0

The Regional Advisor reports to the Advisor to Breputy Director General of Operations.
1. Main tasks and responsibilities:

» To operationalize — within his/her field of respiligty — the Mission’s mandate and tasks as sé¢t ou
in the planning documents and the Mission Implerigon Plan (MIP) in the area of monitoring,
mentoring and advising (MMA);

» To support the Mission’s efforts in addressing suaastructural weaknesses in the performance and
accountability of the respective counterparts tgroimprovement strategies, organisational change
processes, strengthening/reviewing legislatiorycstiral safeguards or similar corrective measures
(“institutional” MMA);

e To contribute to the implementation of the Miss®rmolicies by assertive MMA in the field of
potential political interference and corruptionnfan rights and gender, etc.;

e To advise and support on the establishment of sacgspolicies, directives, documentation,
administrative and operational requirements atréggonal level and in compliance with relevant
legislation in line with the Mission mandate an@jties;

 To provide technical, tactical and constructive iegvin mentoring and monitoring the regional
Commander regarding planning for pro-active andgatéve police operations and, in case of need,
correct improper decisions;

* To assist KP Regional Management in developingriaieprofessional working relationships and
coordination with neighbouring police units;

» To liaise and cooperate with other Kosovo and irgtonal stakeholders operating into the Region;

» To undertake any other related tasks as requestefidbisor to the Deputy Director General of
Operations.

2. Qualifications and experience:

Essential

» Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Law, Police Sciences, where the normal duratibaniversity education in the country awarded is
four (4) years or more and after having obtainesl whiversity degree at least ten (10) years of
relevant and proven full-time police experience;

OR

» Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Law, Police Sciences, where the normal duratibaniversity education in the country awarded is
three (3) years or more and after having obtaiheduniversity degree at least eleven (11) years of
relevant and proven full-time police experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more,
and, at least eleven (11) years of relevant andgprdull-time police experience.

Specification of experience

» At least five (5) years of experience at the sem@nagement level in command of a district or
specialist department;

» Indicative rank: Captain/Chief inspector or equardl

Personnel Security Clearance

 To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.
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Advantageous:

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Knowledge of and experience in project management.

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in strateggoagement and/or public administration;
Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening Division/Police Strengthening Deparitn

Kosovo Police Main HQ/ Regional Advisory Unit

Title: Mobile Advisor (Regional Advisory Unit) — EK 10335
Employment regimeSeconded
Confirmed Vacancies: 5 Pending Vacancies: 0

The Mobile Advisor (Regional Advisory Unit) repotisthe Advisor to Deputy Director General Openasio

1. Main tasks and responsibilities

To work as a member of the Regional Advisory Unitich will include travelling within the theatre
of operations to advise on or review current KPcpoures and providing advice and direction to KP;
To operationalize — within his/her field of respitility — the Mission’s mandate and tasks as sét ou
in the planning documents and the Mission Implerugon Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) under a mobile teamazpt;

To support the Mission’s efforts in addressing su@astructural weaknesses in the performance and
accountability of the respective counterparts thfoimprovement strategies, organizational change
processes, strengthening/reviewing legislationycstiral safeguards or similar corrective measures
(“institutional” MMA);

To contribute to the implementation of the Missmipolicies by assertive MMA in the field of
potential political interference and corruptionnfan rights and gender, etc.;

To collect and collate “on spot” performance statssthat relate to Kosovo'’s criminal justice syste

as part of the Mission’s benchmarking processesriny all of Kosovo;

To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

To maintain statistics, records or other documéoriaas it relates to the Mission Implementation
Plan (MIP) and reporting on the status of Missimplementation Plan (MIP) efforts as required.

To liaise with the Kosovo Police on the Mission lempentation Plan (MIP) regarding any activities
within his/her area of responsibility;

To gather, collect, analyse all the necessary inédion and to compile the monthly reports according
with the mission program and directives as it eddb the Mission Implementation Plan (MIP);

Other duties as assigned to include providing agive MMA in support of the Mission
Implementation Plan (MIP) actions or assigned tcsd projects and relevant cross cutting issues.
To liaise with relevant national and internatior@lganisations to review current policies and
operating principles;

To undertake any other related tasks as requestethés Advisor to Deputy Director General
Operations.

2. Qualifications and experience
Essential

Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Social Sciences, Business Administration, Ecopolbaw, Public Administration or other related
university studies, where the normal duration ofersity education in the country awarded is four
(4) years or more and after having obtained thearsity degree at least five (5) years of relevant
proven full-time police experience in a similar pios,;

OR

Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Social Sciences, Business Administration, Ecopolbaw, Public Administration or other related
university studies, where the normal duration akersity education in the country awarded is three
(3) years or more and after having obtained thgassity degree at least six (6) years of relevaut a
proven full-time police experience in a similarsfmn;

OR

Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least six (6) years of relevant and prdultime police experience in a similar position.
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Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in strateggoagement and/or public administration;

Very good interpersonal and communication skiltshbwritten and oral;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening Division/Police Strengthening Deparitn

Kosovo Police Main HQ

Title: Advisor to Deputy Director General Resources Manageent — EK 10336
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Advisor to Deputy Director General Resourcesndigement reports to the Head Police Strengthening
Department.

1. Main tasks and responsibilities

» To act as direct counterpart to the Kosovo Poliepudy Director General of Resources;

» To contribute, on the strategic level and in his/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMAg tbenior staff of Kosovo Police;

» To assess and advise on areas of structural wesds@s the performance and accountability of the
respective counterparts in the area of police mho@s and duties through improvement strategies,
organisational change processes, executive legislastructural safeguards or similar corrective
measures (“institutional” MMA), in particular in ¢hareas of potential political interference and
corruption, accountability, human rights and gendér.;

» To advise on the establishment of necessary pslicigectives, documentation, administrative and
operational requirements in relation to generalicpgy issues in line with Mission mandate and
priorities;

* To provide technical, tactical and constructive iady and to support, mentor and monitor KP
leadership in relation to initiating pro-active aredactive approach in the field of general policin
within Kosovo and to provide guidance with complend diverse enquiries in line the Mission
mandate and priorities;

e To coordinate closely with other relevant organaal units;

e To assist the KP Deputy Director General in idemt training needs and staff development for all
KP personnel in line with Mission ImplementatiomiP(MIP);

» To assist the KP Deputy Director General in devielgpnternal and external professional working
relationships across the spectrum of the Kosov®plortfolio at a senior management level.

» To facilitate police coordination and informatioxchange;

» To define short, medium and long term strategiecdidjes, develop associated plans, and monitor
and evaluate performance to ensure that KP Stiafiedk objectives are achieved in line with Mission
Implementation Plan (MIP);

* To make relevant recommendations for further dguaknt in the area of responsibility of the KP
Deputy Director General in line with Mission Implentation Plan (MIP);

» To undertake any other related tasks as requegtdteliHead of Police Strengthening Department.

2. Qualifications and experience

Essential

» Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Social Sciences, Business Administration, Ecopolbaw, Public Administration or other related
university studies, where the normal duration aiversity education in the country awarded is four
(4) years or more and after having obtained thearsity degree at least ten (10) years of relevant
and proven full-time professional experience;

OR

» Successful completion of a full course of universitudies attested by a university degree prefgrabl
in Social Sciences, Business Administration, Ecopolbaw, Public Administration or other related
university studies, where the normal duration aiersity education in the country awarded is three
(3) years or more and after having obtained thearsity degree at least eleven (11) years of releva
and proven full-time professional experience;

OR

e Successful completion of a full course in Policeademy with duration of three (3) years or more
and at least eleven (11) years of relevant andgordwil-time police experience.

Specification of experience

» Rank: Colonel/Chief Superintendent or equivalent;

» At least eight (8) years of experience at a stiategmmand level with broad professional experience
in all aspects of Police management;
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Excellent negotiation and problem-solving skills;

Very good personal and communications skills, atitten and oral;
Experience in managing HR issues including trairsing staff development;
Experience in managing or working with financiat®ms and budgeting.

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es

Advantageous

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Knowledge of Serbian language.
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Strengthening Division/Police Strengthening Deparitn

Financial Intelligence Unit (FIU)

Title: Analyst Financial Intelligence Unit (FIU) — EK 1034
Employment regimeSeconded

Confirmed Vacancies: 1 Pending Vacancies: O

The Analyst Financial Intelligence Unit reportsthe Head of Police Strengthening Department.
1. Main tasks and responsibilities:

» To operationalize — within his/her field of respilmigy — the Mission’s mandate and tasks as st ou
in the planning documents and the Mission Implergom Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) the analytical worktbé FIU;

» To support the Mission’s efforts in addressing suaastructural weaknesses in the performance and
accountability of the respective counterparts tgltoimprovement strategies, organisational change
processes, strengthening/reviewing legislationycstiral safeguards or similar corrective measures
(“institutional” MMA);

e To advise and support the conduct of inputting demfinancial data into the FIU database(s);

» To advice and support intelligence searches ondfitlexternal registers and databases;

 To advise and support the production of finandmélligence reports for dissemination to the
appropriate authorities concerning possible moaawpdering or terrorism financing violations;

» To advise and support the conduct internal audith@ methodology utilized by the FIU related to
the accessing, processing, analysing, compilingdisgbminating complex financial data;

» To advise and support FIU/IT personnel in develgmnd improving existing databases;

» To exercise limited executive responsibilitieshistfield;

» To undertake any other related tasks as requegtdtelAdvisor of FIU.

2. Qualifications and experience:

Essential

e Successful completion of a full course of universitudies attested by a degree in Economics,
Finance or Public Administration or other relatedversity studies, where the normal duration of
university education in the country awarded is f()ryears or more and, after having obtained the
university degree at least three (3) years of exieand proven full-time police experience espégcial
in the field of Financial Intelligence;

e Successful completion of a full course of universitudies attested by a degree in Economics,
Finance, or Public Administration or other relatedversity studies, where the normal duration of
university education in the country awarded is ¢h{®) years or more and, after having obtained the
university degree at least four (4) years of reté\and proven full-time police experience espegiall
in the field of Financial Intelligence;

OR

» Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least four (4) years of relevant and prdu#itime police experience especially in the dielf
Financial Intelligence.

Speciation of experience

» Broadly-based exposure to, and familiarity withblieiadministrative standards and norms;

» Knowledge of policies and practices within publgc®r expenditure programmes, especially related
to Kosovo;

» Proficient in computer skills and software applicas.

Personnel Security Clearance

* To be in a possession of Personnel Security Clearahthe level of SECRET UE/EU SECRET or
equivalent for Contributing Third States.
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Advantageous:

» Substantial knowledge of the functioning of the &tdl in particular CSDP missions;

» Good understanding of the political, cultural aretwsity situation of the Balkans, in particular
Kosovo;

» Very good interpersonal and communication skiltsthbwritten and oral;

» Ability to perform under stress and in difficulrcumstances;

» Authorized to carry and issued a personal weapon;

» Driving license of Category C;

» Knowledge of Serbian language.
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Strengthening Division/Police Strengthening Deparitn

Mitrovica Region

Title: Station Advisor (Mitrovica Region) — EK 10343
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: O

The Station Advisor reports to the Regional Advikbirovica Region.

1. Main tasks and responsibilities:

To operationalize — within his/her field of respitility — the Mission’s mandate and tasks as sét ou
in the planning documents and the Mission Implergom Plan (MIP) in the area of monitoring,
mentoring and advising (MMA) at police station leirethe North;

To support the Mission’s efforts in addressing su@astructural weaknesses in the performance and
accountability of the respective counterparts tgroimprovement strategies, organisational change
processes, strengthening/reviewing legislatiorycstiral safeguards or similar corrective measures
(“institutional” MMA);

To contribute to the implementation of the Miss®policies by assertive MMA in the field of
potential political interference and corruptionnfan rights and gender, etc.;

To collect and collate “on spot” performance statssthat relate to Kosovo'’s criminal justice syste

as part of the Mission’s benchmarking processesriny all of Kosovo;

To liaise with relevant international stakeholdepgrating in the region at the appropriate level,

As required, advise and mentor local counterparts structured manner in line with the Mission’s
planning documents;

To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

To undertake any other tasks as requested by Reghaivisor Mitrovica Region.

2. Qualifications and experience

Essential

Successful completion of a full course in Policeademy with duration of three (3) years or more
and, at least six (6) years of relevant and prdultime police experience.

Specification of experience

At least six (6) years of extensive operationaligeolexperience within the required field of
specialisation;

Authorized to carry and issued a personal weapon;

Driving license of Category C;

Staff member is expected to live in the North.

Personnel Security Clearance

No Personnel Security Clearance is needed.

Advantageous:

Previous International policing experience

Substantial knowledge of the functioning of the &td in particular CSDP missions;

Good understanding of the political, cultural aretigity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to perform under stress and in difficulrcumstances;

Knowledge of Serbian language.
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Strengthening Division
Border Management Department

Title: Customs Investigations Advisor — EK 10355
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Customs Investigations Advisor reports to tieadiBorder Management Department.
1. Main tasks and responsibilities:

e To contribute on the operational level and in has/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA)}wregard to Customs Investigation duties;

* To monitor, mentor and advise the relevant Kosowst@mns Directorates on the strategic and
operational management and development of the Egrfoent functions dealing with intelligence and
investigation;

» To monitor, mentor and advise the Kosovo Custonwlired directors on managerial control
regimes,

» To advise on the enforcement element of the Cusfengice Annual Operational Management Plan
in relation to Intelligence and Investigation issue

« To monitor, mentor and advise the high revenue cishtrol regime in relation to intelligence and
investigation;

» To monitor, mentor and advise in the collect argbeliminate of information from varied sources;

« To monitor, mentor and advise that intelligenceinfation is properly handled, disseminated, stored
and contributes to the effectiveness of Kosovo @ustlaw enforcement efforts;

» To advise and report to the Head of the Customsp@oent on any Law Enforcement strategic and
operational activities related to Intelligence adndestigation; recommend correction/intervention
when assessed needed,;

» To monitor, mentor, advise and assist in improvihg capability to deprive criminal attacks on
revenue flow to the Kosovo Consolidated Budget l@ans of targeted enforcement activity;

e To monitor, mentor and advise the Ministry of Ficarand Economy fiscal policy decision-making
process in relation to Intelligence and Investgatifrom the Enforcement perspective through
Kosovo Customs Directorates and/or EULEX Head oft@us;

e To assist in developing customs liaison with Enémnent counterparts in other Customs services in
relation to intelligence and investigation;

» To represent the Customs Component in other EULEXs unvolved in intelligence collection and
dissemination;

* To represent the Customs Component on all custefated intelligence related matters with other
international organizations including KFOR that eessist the Head of Customs;

 To work closely with the Customs Anti-smuggling amisk Assessment Advisor to ensure a
professional EU Best Practise approach in areasirwltaw Enforcement not covered in the job
description;

* To ensure timely and accurate reporting and infeionaflow as per planning documents, including
the MIP and other reports of the mission;

» To undertake any other related tasks as requegtdteliHead Border Management Department.

2. Qualifications and experience:
Essential
« Successful completion of a full course of universitudies attested by a degree in Law, Business or
Public Administration, Management or other relateiersity studies, where the normal duration of

university education in the country awarded is fGryears or more and after having obtained the
university degree at least seven (7) years of aglieand proven full-time professional experience;
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Successful completion of a full course of universitudies attested by a degree in Law, Business or
Public Administration, Management or other relat@ilersity studies, where the normal duration of
university education in the country awarded is éhf&) years or more and after having obtained the
university degree at least eight (8) years of @and proven full-time professional experience.

Specification of experience

Minimum of five (5) years of professional experiena a middle/higher management position in a
European Union customs administration and provepemgence in the field of customs Law
Enforcement, mainly in the fields of Intelligenagdanvestigation.

Personnel Security Clearance

To be in a possession of Personnel Security Clearan the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es

Advantageous

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretiwity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Knowledge of Albanian and/or Serbian language;

Ability to monitor/mentor/advise local counterparts

Theoretical knowledge of current Personnel Managetd®&M systems, thinking and “best
practice”;

Experienced in Corporate Service or Support Funagwiews;

Ability to perform under stress and in difficulrcumstances;

Driving licence of Category C.
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Strengthening Division

Border Managememmepartment

Title: Border Police Monitor to Airport Document Unit — EK 10363
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Border Police Monitor to Airport Document Urgjports to the Team Leader — Airport Team.

1. Main tasks and responsibilities:

 To act as a mentor/advisor to the Document Advidpit of Border Police in his/her every day

activities and monitor all border issues relevarttis/her assigned position;
e To assist the KP document advisor in examiniagealand identification documents;
» To monitor the cooperation of the document advisit with the Public Prosecutor;

e Other duties as assigned to include providingreggive MMA in support of the Mission

Implementation Plan (MIP) actions, assigned to sp@cojects;
» To support the operations at the at the bordétaundary common crossing points if needed
* To undertake any other related tasks as requbgtdte Team Leader — Airport Team.

2. Qualifications and experience:

Essential

» Level of secondary education attested by a diplgiving access to post-secondary education and
Police Training, with a minimum of ten (10) yeafg@evant and proven full-time Police experience.

Specification of experience

« Minimum of five (5) years of relevant and proveii-time Document Examination experience;
» Experience and knowledge of Document Forgery Qigte Devices;

» Experience and proven full-time Passport Corifsqlerience;

» Experience in international law enforcement opiena in the area of Border policing.

Personnel Security Clearance
» No Personnel Security Clearance is needed.

Advantageous

» Very good interpersonal and communication skitsh written and oral;

» Ability to perform under stress and in difficafrcumstances;

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular

Kosovo;

» International experience, particularly in crisgreas with multi-national and international

organisations.
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Strengthening Division

Border Managememepartment

Title: Border Police Monitor to Airport Investigation/In telligence— EK 10364
Employment regimeSeconded

Confirmed Vacancies: 1 Pending Vacancies: O

The Border Police Monitor reports to Team Leadéirport Team.

1. Main tasks and responsibilities:

e To act as a mentor/advisor to the KP Investigatinit of Border Police in his/her every day adtes
and monitor all border issues relevant to his/lssigmed position;

» To monitor all relevant Airport Investigation amhatelligence issues focusing on tactical, legad an
administrative requirements;

» To monitor the intelligence gathering at the Aifpe.g. during interrogation;

 To monitor the cooperation of the KP Investigatit/nit with public prosecutors and other
investigationand intelligence units;

» To support the operations at the at the bordébaundary common crossing points if needed

» To undertake any other related tasks as requbgttdte Team Leader — Airport Team.

2. Qualifications and experience:

Essential
« Level of secondary education attested by a dipl@iving access to post-secondary education and
Police Training, with a minimum of ten (10) yeafg@evant and proven full-time police experience.

Specification of experience
» Minimum of five (5) years of relevant and provieii-time Investigation and Intelligence experience
» Experience in international law enforcement opiena in the area of border policing.

Personnel Security Clearance
e To be in a possession of Personnel Security @bear at the level of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.

Advantageous

» Very good interpersonal and communication skitsth written and oral,

» Ability to perform under stress and in difficaitcumstances;

» Substantial knowledge of the functioning of the &d in particular CSDP missions;

» Good understanding of the political, cultural aseturity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crissreas with multi-national and international
organisations.
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Strengthening Division

Border Management Department

Title: Border Police Monitor to Airport KP Arrival & Dep arture Section— EK 10365
Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: O

The Border Police Monitor reports to Airport Teamader.

1.

2.

Main tasks and responsibilities:

» To contribute on the operational level and in res/field of expertise, to the Mission’s mandate
implementation in line with the CONOPS, OPLAN andssion Implementation Plan (MIP), in the
area of monitoring, mentoring and advising (MMA)thviregard to border police procedures and
duties;

e To guide and advise the KP Arrival and Departugeti®n Police in his/her every day activities and
monitor all border issues relevant to his/her assiigposition;

» To guide and assist the KP in checking identifmatiiocuments;

* To guide and assist KP in border crossing proceiure

* To ensure timely and accurate reporting and inféionaflow as per planning documents, including
the MIP and other reports of the mission;

» To support the operations at the border and boyraanmon crossing points if needed;

» To undertake any other related tasks as requegtteiHead of Border Management Department.

Qualifications and experience:

Essential

» Level of secondary education attested by a diplgimiag access to post-secondary education, with a
minimum of ten (10) years of relevant and provdhtfme professional experience;

OR

» Equivalent Police education in Police Academy anéast ten (10) years of relevant and proven full-
time professional experience.

Specification of experience

» Minimum of five (5) years of relevant and proveifi-time Passport Control experience;
» Basic knowledge of Document Forgery Detection;

» Experience in international law enforcement operetiin the area of Border policing;

»  Working knowledge of the ICAO Regulation (Intermaial Civil Aviation Organisation).

Personnel Security Clearance
* No Personnel Security Clearance is needed.

Advantageous:

* Very good interpersonal and communication skiltsthbwritten and oral;

» Ability to perform under stress and in difficulrcumstances;

» Substantial knowledge of the functioning of the &td in particular CSDP missions;

e Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

» International experience, particularly in crisiseas with multi-national and international
organisations.
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Mission Support Department

Human Resources Office/Human Resources Trainingomwetlopment Unit

Title: Chief Human Resources Training and Development Unit EK 10409

Employment regimeSeconded
Confirmed Vacancies: 1 Pending Vacancies: 0

The Chief Human Resources Training and Developtdeittreports to the Head of Human Resources Office.

1.

2.

Main tasks and responsibilities

To direct, supervise and coordinate the Human Ressurraining and Development Unit, including
all aspects related to the field of responsibilityline with the Mission’s planning documents;

To be responsible for the implementation of allew@nt Council/Commission legislation and
instructions, as well as for proposing to the HeAdHuman Resources Office the setting up and
implementation of relevant Mission internal stragsg policies and procedures fully in line and in
support of the Mission’s overall strategies and-afienal needs;

To ensure the development and implementation afffattive induction training for all staff joining
the Mission;

To assess training needs throughout the Missiorallatlevels in coordination with Mission
management and line managers and develop newnigaamd staff development programs or modify
existing programs;

To plan and organise trainings and other staff ibgwveent activities;

To evaluate the effectiveness of training and staffelopment programs and improve them;

To develop and organize training manuals, multime@ual aids, and other educational materials;
To enhance and manage the staff performance mamageprocess centred around Performance
Evaluation Reports with the aim of improving orgational performance;

To develop and implement a staff succession systetading tools such as handover notes, advice
on specific training to newcomers and coaching;

To chair the Recreational Advisory Board and ctniieé to employee welfare and engagement;

To undertake any other related tasks as requegtdtblHead of Human Resources Office.

Qualifications and experience:

Essential

Successful completion of a full course of universitudies attested by a degree in Human Resources,
Business Administration, Industrial / organisatiopaychology or other related university studies,
where the normal duration of university educatinrihe country awarded is three (3) years or more
and, after having obtained the university degreleagt seven (7) years of relevant and proven full-
time professional experience.

Specification of experience

At least seven (7) years of professional experieincéiR, training and development and / or
performance management;

At least five (5) years of management experience;

Excellent organisational and interpersonal skills;

Very good communication skills, both written andlor

Personnel Security Clearance

To be in a possession of Security Clearance at ldwel of CONFIDENTIEL UE/EU
CONFIDENTIAL or equivalent for Contributing Thirdt&es.
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Advantageous

Substantial knowledge of the functioning of the &hdl in particular CSDP missions;

Good understanding of the political, cultural aretwgity situation of the Balkans, in particular
Kosovo;

International experience, particularly in crisiseas with multi-national and international
organisations;

Very good knowledge and/or experience in strategioagement and/or public administration;
Ability to perform under stress and in difficulrcumstances;

Knowledge of Albanian and/or Serbian language.
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