Form DG.1b   (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate     



:  
EPSO
- Unit




:
06
- Place




:
Brussels
- Head of Unit



:
Ms. Agne MARTIKONIENE









Tel. +(32 2) 296 01 99
- Suggested taking up duty

:
Second quarter 2012
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts to the Commission. This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm
2. Main areas of responsibility :

The European Personnel Selection Office's mission is to organise open competitions and other selection procedures to select highly qualified staff for recruitment to all institutions of the European Union.  Unit 06 plays an increasingly important role within the Office, by fulfilling responsibilities for relations with stakeholders (the EU Institutions and Member States) the planning and programming of competitions, and all aspects of communication (internal and external), including development of strategy, press relations, websites and a candidate contact service.

The unit is seeking a colleague with excellent communication skills to further develop and implement EPSO's communication and employer branding strategy and to use this as the basis for mounting a number of carefully targeted communication campaigns.  The overall mission for this appointment is to attract sufficient high quality candidates to staff selection competitions for access to EU. 

The person working in position will play a key and high-profile role in the successful implementation of EPSO’s modernised competitions, and in particular developing collaborative relationships with national administrations, EU Representations and other professional and academic bodies active in this field.

In this context, the National Expert would: 

•
Advise and assist the Head of Unit and Director in carrying out EPSO's mission; 
•
Develop and implement EPSO's communication and employer branding strategy;
•
Work to develop partnerships with Member States and other stakeholders and partners to raise awareness of career opportunities within the EU Institutions;
•
Develop relations with EU Representations, in particular to secure their active support and assistance when targeting specific communication campaigns;
•
Develop and properly brief an extended network of “communication ambassadors” to broaden the reach of our messages, and to better relate these to the own-interests of specific audiences (stakeholders and potential candidates).  
3. Main qualifications :
•
Professional experience in the field of communication and / or marketing;

•
Experience in public speaking and high level presentational skills; 
•
Some experience in Human Resources and in particular, the promotion of careers and job vacancies would be a distinct advantage;
•
A good knowledge of what Europe stands for, and related to this the Institutions of the European Union.
4. Languages:

     Fluent English, with a good knowledge of French being an asset.
NB to the attention of the third-countries candidates: Your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

